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DRAFT 

RESOLUTION NO.  ________ 

 
BE IT RESOLVED BY THE BOARD OF DIRECTORS 

OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT: 
 
 
  That this Board hereby approves Board member compensation for service 

rendered at the request of the Board (pursuant to Resolution No. 25-04-02) for the 

period of April 16, 2026, through May 15, 2026. 
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 Appendix 5: ARCH Program Planning Matrix

Category Subcategory Action/Idea
Other Opportunities “Outer 

Container” Grants * HME Operating Fund*

Water Forum Led Efforts
Current Funding Mix (%)

Habitat + Education ? Ask Leo Intent Improve Riparian Corridor (38b): Increase?

Habitat + Education
Partnership/Advocacy

Improve Riparian Corridor (38c): Support Regional Parks Natural Resource Management Plan - relevant areas to the HME. 
Concurrent with ongoing NRMP and Monitoring Plan Implementation TAC involvement.

None None

Functional Flows Habitat/Multibenefits Identify needed Fundamental/Functional Flows (28) None None
Habitat + Education LAR Salmon Habitat Improve LAR Temperature Infrastructure and Management None None

Habitat + Education
LAR Salmon Habitat Voluntary Agreements: Habitat Planning/Construction 0 100

Habitat + Education Vegetation Invasive Species Removal on LAR Parkway None None

Habitat + Education Other Multibenefits Cosumnes River Projects X None None
Habitat + Education Other Multibenefits Sacramento River and Small Tributaries X None None

Habitat + Education
Recreation LAR Recreation (core HME programmatic element - no projects) None None

Habitat + Education Education Soil Born Farms K-12 Curriculum Support None None
Habitat + Education Education Effie Yeaw Nature Center Curriculum/Interpretive Signage None None
Habitat + Education Education Promotion of regional waterways and their unique qualities X None None
Habitat + Education Education Education on the interconnection of local watersheds and groundwater basins X None None
Habitat + Education Education Upper Watershed Forest Health Improvements and Advocacy X None None

Habitat + Education Education Regenerative and/or Water-Efficient Landscaping X 50 50

Habitat + Education Parkway Multibenefits Bushy Lake Restoration (Ecocultural/Western pond turtle) None None

Science & Monitoring Tracking/Reporting State of the River Report 0 100
Science & Monitoring Potential Need Monitoring for Additional Species and/or Parameters X None None
Habitat + Education Partnership/Advocacy Lower American River Task Force 0 100
Habitat + Education Partnership/Advocacy American River Group 0 100
Science & Monitoring Tracking/Reporting FISH Plan Updates X None None
Habitat + Education Partnership Mitigation Coordination American River Common Features (SAFCA/USACE) None None

Habitat + Education
LAR Salmon Habitat

Support local funding for spawning and rearing areas in the LAR (46)

Hatchery Advocacy Nimbus Fish Hatchery Management and Operations X None None

Hatchery Advocacy Nimbus Hatchery genetics/measurement.  Increased survival of salmonids (40) X
Hatchery Advocacy Improve survival rate of hatchery releases (timing and location of releases) (56) X

Hatchery Advocacy
Support the creation of a WF team to evaluate the operation of the Nimbus Hatchery to better support the genetics of river-
spawning salmonids and to improve the survival skills of hatchery-raised salmonids. (62)

X

Habitat + Education Upper Watershed Introduce Salmon above Folsom (47) X

Science & Monitoring Tracking/Reporting
Coequal objectives with metrics specific to LAR (39)

Habitat Vegetation
Management/Removal of hydrophilic vegetation along the LAR (Spanish Broom, Yellow Star Thistle, Giant Reed (Arundo 
donax) 100 0

Habitat Vegetation Plant pollinator habitat vegetation on electrical right of ways within the LAR
Recreation Flows Provide for recreational (rafting flows) during the period of most use.
Recreation Provide (through donations or outright purchase) webbed garbage bags for each raft

Recreation Trails Provide support to Sac County for recreational trail management; specifically restoration of social trails along the LAR.
Habitat Fishery Identify locations off, and fill in side channel stranding pools.
Flows and Ops Temperature Identify use, management and efficiency of EID Temperature Control Device

Flows and Ops Temperature
Identify use, management and efficiency of San Juan/Roseville  Temperature Control Device located at their water supply 
intake.
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Appendix 6: Declaration of Full Appropriation 
The WF2050 negotiations included the formation of a subgroup tasked with the review, 
assessment, and discussion of commitments made in the original Water Forum Agreement 
related to the existing declaration of full appropriation on the Lower American River. Based on 
the review and discussion, the subgroup is not recommending the Water Forum pursue an 
amendment to the Declaration of Full Appropriation (DOFA) in Water Forum Agreement 2050. The 
explanation follows: 

Fully appropriated stream systems are those where there is insufficient supply for new water right 
applications, either during certain months or conditions, or all year long. The program is 
administered by the State Water Resources Control Board (SWRCB). SWRCB, which administers 
major parts of California’s water rights system, does not accept applications for new water rights 
on fully appropriated streams, except in certain specified circumstances. 63 

The subgroup confirms their understanding that the American River’s current status as a fully 
appropriated stream helps reduce potential new competition for scarce water supplies to the 
benefit of existing rights holders and water users, as well as public trust watershed resources.  
The status is therefore a positive one. 

The subgroup notes that the SWRCB does not administer the fully appropriated streams program 
to affect existing water rights and contracts, or applications for assignment of state filings or for 
rights under the state’s Area of Origin protections such as might be made by one or more of the 
Water Forum 2050 negotiation participants, as provided for by SWRCB orders.64 

In the SWRCB’s administration of its fully appropriated streams system and its responsibilities 
under the California Wild & Scenic Rivers Act and realities of the National Wild & Scenic Rivers Act 
designations in California, SWRCB has issued orders that state or federal wild & scenic river 
designations result in twelve-month declarations of full appropriations on the designated 
reaches. SWRCB orders also state that any declaration that a stream system is fully appropriated 
encompasses all upstream sources that contribute to the stream system if such upstream sources 
are hydraulically continuous to the stream system. 

Thus, the existence of insufficient unappropriated supply at times in the American River 
watershed and the wild & scenic river status of the lower American River is expected to constrain 
the acceptance and processing of new water right applications outside of the specified 
exceptions. 

Thus, the subgroup sees little utility in recommending that amendments to the existing 
declarations of full appropriations be sought in Water Forum 2050. 

 
63 https://www.waterboards.ca.gov/waterrights/water_issues/programs/fully_appropriated_streams. 
64 SWRCB Order WR 98-08 (in response to a petition to reconsider Order WR 89-25, the SWRCB adopted Order WR 90-
2 on February 15, 1990. Order WR 90-2 modified and affirmed Order WR 89-25 as modified). 
 

https://www.waterboards.ca.gov/waterrights/water_issues/programs/fully_appropriated_streams
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Appendix 7: Bridge to the Regional Groundwater 
Sustainability Agencies and Water Forum 2050 
The purpose of this appendix to the Water Forum Agreement is to address the relationship 
between groundwater management entities and the Water Forum Agreement.  The Water Forum 
Agreement, initially signed in 2000 and revised in 2015, includes a Groundwater Management 
Element (GME).   

In 2014, the State of California passed the Sustainable Groundwater Management Act (SGMA), 
which created the foundation for the sustainable management of the state’s groundwater 
basins/subbasins.  Under SGMA, to avoid potential state intervention and state control of 
groundwater, local agencies can signal to the State their intention to form as Groundwater 
Sustainability Agencies (GSA) to locally manage groundwater within each subbasin.  As required 
in SGMA and newly completed regulations, GSAs prepared, adopted, and began implementing 
Groundwater Sustainability Plans (GSPs) within subbasins throughout the state.   

In the Sacramento County portion of the North American subbasin, the Sacramento 
Groundwater Authority (SGA) serves as the GSA governed by a joint powers agreement (JPA).  
SGA works collaboratively with four other GSAs in the subbasin to implement the North American 
Subbasin GSP. 

In the South American subbasin, there are currently seven GSAs working collaboratively to 
implement the South American Subbasin GSP.  The largest GSA in the basin is the Sacramento 
Central Groundwater Authority or SCGA, which is governed by a JPA, and whose members are 
largely signatories to the Water Forum Agreement. 

The Cosumnes subbasin includes seven GSAs and is governed by the Cosumnes Groundwater 
Authority (CGA). The CGA serves as the coordinating body for the Cosumnes subbasin GSAs, 
facilitating communication, data sharing, and the implementation of projects and management 
actions. 

Because SGMA now defines the sustainability metrics of groundwater through the adopted GSPs, 
the sustainable yield listed in the original Water Forum Agreement is now obsolete.  Also, 
because groundwater management in the three regional subbasins now includes parties that are 
not signatories to Water Forum 2050, it is important to define the intersection between regional 
groundwater management and the Water Forum. 

The signatories to the Water Forum who are also members of the SGA JPA and the SCGA JPA 
recognize the shared goal of managing groundwater resources in Sacramento sustainably. 

The signatories also recognize the importance of transparent governance and the sharing of 
information related to groundwater management. 
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The signatories remain committed to conjunctive use as defined in the original Water Forum 
Agreement as the balanced use of groundwater and surface water.  Conjunctive use prioritizes 
the use of surface water during wet times and prioritizes groundwater during dry times.  The 
signatories agree that the Sacramento Regional Water Bank will help expand and formalize the 
practice of conjunctive use. 
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Appendix 8: WSS Demand Management Actions 
Acknowledging that each Water Forum purveyor must consider the timing and level of effort 
required for each potential demand management action in relation to their opportunities and 
constraints, the list below is provided as a reference for consideration and is not intended to be 
any form of a mandate.  The ability of each purveyor to identify the most effective demand 
management actions for their respective service area will be critical as the region endeavors to 
support the coequal objectives while meeting relevant targets and standards.  

1. Create and implement policies and programs that convert publicly owned, commercial, 
and institutional landscaping to low-water use native landscaping that supports native 
pollinator, insect, bird, and animal species. 

2. Implement staggered outdoor irrigation schedules for twice a week during summer (e.g., 
based upon a last digit of street address) for residential customers, and one day a week 
for commercial customers. 

a. Note: An exception would be needed for newly planted vegetation that requires 
additional water for healthy root development.  

3. Expand and strengthen regional conservation messaging to amplify information about 
plant watering needs; encourage no irrigation during the cooler, wetter winter months 
and, in dry winters, significantly reduced irrigation due to lower transpiration rates during 
the non-growing season. 

4. Provide rebates to all customers for indoor and outdoor WaterSense labelled products. 
5. Implement programs to identify water users that are using excessive amounts of water 

(well above the mandated objectives) and support those users in reducing excessive use 
through education and access to resources (i.e., rebates), as available.   

6. Implement water rate structures to promote equity and encourage water conservation 
(tiered, decoupled, others). 

7. Implement leak detection, notification and enforcement. 
8. Strengthen and expand regional program(s) that retrofit rental and low-income housing 

with water efficient devices and landscaping. 
9. Expand and strengthen landscape conversion education and incentive programs and 

emphasize low-water use native plants (which require less summer water and support 
native pollinator, insect, bird and animal species), and improvements to irrigation 
practices and systems which increase water-use efficiency. 

10. Maintain and strengthen active water waste prevention programs, including public 
messaging and intervention steps when waste is observed physically or through meter 
data (i.e., leak alert programs, water waste hotlines). 

11. Create messaging and other information programs to positively promote and support 
customer efforts to help suppliers implement state requirements. 

12. Encourage the use of demand management measures such as reuse, gray-water, 
recycling, and rainwater-harvesting. 

13. Establish and support programs targeting implementation of the Commercial, Industrial, 
and Institutional (CII) Best Management Practices (BMPs).
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Appendix 9: Metrics and Reporting Development and 
Tables 
See the following page. 



Metrics and Reporting Development and Tables 
This appendix provides summary tables of the data and documentation metrics used in the 
Water Forum metrics and reporting program element, and their respective categories and 
relevant program areas. The summary tables include the ARFO, ARCH, WSS, and GFA program 
areas. Metrics related to ARCAP will be developed as the program is launched and the members 
identify specific to metrics for long-term tracking and reporting.  Contextual data are not featured 
in this appendix. That data is informative in terms of the status of the coequal objectives but is 
not necessarily indicative of the success of the Water Forum’s activities. A figure and description 
of steps taken to develop the Water Forum Metrics and Reporting framework are identified in the 
figure below. 

 

Figure 9.A. Steps taken for development of Metrics and Reporting framework 

Each step is elaborated in detail as follows: 

1. Review of Guiding Principles and Available Data: Guiding principles were reviewed along 
with available data and information, including existing data reporting mechanisms, to 
identify potential metrics applicable for each principle.  

2. Determine Type of Metrics: An explanation was documented of whether these metrics 
were quantifiable data, or more qualitative and descriptive in nature (see the Types of 
Metrics explanation below).  

3. Identify Overlaps and Efficiencies: Metrics were reviewed to determine potential overlaps, 
whereby a given metric could be tracked that demonstrates progress in supporting more 
than one Guiding Principle. These overlaps can also provide opportunities for efficiencies 
in reporting by reducing the overall total number of metrics that are tracked and reported. 

4. Identify Reporting Mechanism: A potential form of reporting (e.g., Annual Report, Water 
Forum 2050 Five-Year Status Report, reporting during a standing meeting [Caucus, 
Plenary]) was identified for each metric. This step leveraged existing forms of reporting 
and existing venues for Water Forum member and staff engagement, rather than creating 
additional meetings. Similarly, this step supports providing progress updates that inform 
standing meetings and existing reporting processes and documentation. 

5. Map Reporting Schedule: Metrics were reviewed to create an overall reporting and 
member engagement timeline that could be pursued within a given year to regularly 
communicate progress made in supporting the coequal objectives and implementing 
guiding principles. 
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Category Documentation Metric Decription
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Water Quality
Nov-Feb river temperatures  relative to upper tolerable 
thresholds for both species

X X   

Water Quality
Mar-Oct river temperatures relative to upper tolerable 
thresholds for both species (where applicable)

X X   

Water Quality
Maximum weekly average temperature (MWAT), and 
temperature on Nov 1. To be presented relative to peak 
spring/summer storage.

X X  

Water Quality Dissolved Oxygen X X X  

Storage
Storage in Folsom reservoir: annual minimum, end-of-
May, and end-of-December

X X X X   

Storage Coldwater volume in Folsom Reservoir on October 15th X X X   

Habitat
Nov-Feb 90% exceedance flows provide access to X% of 
available spawning habitat

X X X 

Reporting MechanismWF2050 Principles
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Category Documentation Metric Decription
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Reporting MechanismWF2050 Principles

Habitat
Mar-Oct  flows provide access to X% of available rearing 
habitat

X X X 

Habitat

Number of salmonid habitat projects implemented and 
documentation of their total acreage and effectiveness 
through utilization monitoring and sharing of data.

X X   

Habitat

Number (and acreage) of "non-salmonid" natural 
resource projects implemented and documentation of 
their utility/ effectiveness through relevant monitoring 
and sharing of data.

X X   

Water Supply
Synthesis and reporting of GSP data: change in storage, 
sustainable yield, GW levels, GW extraction, etc..

X X    

Water Supply
Summarize and compare SW and data and information 
and evaluate for trends relative to hydrologic conditions

X X   

Water Supply

Synthesis of key demand management data from existing 
reporting (to be summarized by region and on a purveyor 
basis): actual annual and monthly demands, projected 
annual demands, and status of meeting relevant 
regulations.

X X X   
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Reporting MechanismWF2050 Principles

Water Supply
Summary of water supply data summarized by purveyor 
and region

X X X   

Water Supply
Annual and seasonal quantification of diversions from the 
American River

x X   

Funding
Total funding from  local, state, and federal grant entities 
leveraged with operating funds in support of a program 
area.

X X X X X  

Other Records of participation in Plenary and Caucus meetings X X 
Other Unimpaired Inflows to Folsom Reservoir (Mar-Oct) X   
Other

 Number of individuals/organizations reached (e.g., 
contacted or content read)

X X X X X  

Other
Number of individuals engaged (e.g., provided input, 
feedback, responded to requests for information or 
actively participated in activities).

X X X X X 

Other

Member Survey to understand perspectives on effective 
implementation of mutual  gains approach,   
collaborative participation, and leadership among 
members and WF staff.

X X 
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Documentation Metric Description

Coequal 
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Accountability
FMS documentation will clearly communicate flow 
benefits above MRRs, with quantifications where 
possible.

X X 

Accountability
FMS documentation will clearly communicate the 
importance of DO for river health, with 
quantifications where possible.

X X X 

Accountability

Enumerating and documenting the outcome of 
meetings attended, briefings held, any beneficial 
legislative or regulatory outcomes resulting from 
WF efforts related to advocacy to support WF 
efforts on the LAR. 

X X X X X  

Accountability
Provide a summary of the tools,  data, and 
assumptions used for GW evaluations within the  
SaSB, NaSB, and CSB.

X X 

Accountability
Documentation of implemented and planned 
demand management programs and projects 
(summarized by region and on a purveyor basis).

X X 

Accountability
Maintain documentation on ongoing strategies and 
outcomes for engagement with Reclamation.

X X X X X 

Accountability
Document agreed to messages related to water 
conservation in dry times.

X X 

Accountability
Document when conferences are convened and 
include enumeration of meetings conducted.

X X 

Benefits

FMS includes evaluation of expected 
impacts/benefits to water quality, flows, habitat 
availability, and frequency of critically low storage 
relative to identified thresholds.

X X X 

Benefits
Annual project/program tracking and reporting 
related to opportunities for enhanced operational 
flexibility within the American River watershed.

X X X X 

WFA Principles Reporting Mechanism
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WFA Principles Reporting Mechanism

Benefits

Annual project/program tracking and reporting 
related to operational and infrastructure 
improvements for temperature and other water 
quality issues within the American River watershed.

X X X 

Benefits

Annual project/program tracking and reporting 
related to opportunities for study and 
implementation and utilization of collected data in 
LAR-specific and regional/statewide decision 
support.

X X  

Benefits

Number of targeted public outreach and education 
activities focused on building support for WF 
programs and activities and sharing out the results 
of WF efforts on the LAR and the contribution made 
to broader regional or statewide goals or best 
available science. 

X X X  

Benefits

Enumerating and documenting the outcome of 
meetings attended, briefings held, any beneficial 
legislative or regulatory outcomes resulting from 
WF collaboration with partners.

X X X X X 

Benefits

Document project monitoring and evaluation 
results for corridor health, can include: physical 
and fisheries monitoring of project sites based 
upon established protocols and other river science, 
monitoring and project and special studies results.

x x   

Partnership
Host annual meeting with regional GSAs to present 
and discuss GSP status and contents of Annual 
Reports.

X X 

Partnership
Host annual meeting to review data and discuss 
trends related to regional water use and current 
regulations 

X X 
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WFA Principles Reporting Mechanism

Partnership

Annual learning and engagement sessions will be 
planned and topics will include all aspects of Water 
Forum work, and will include communities outside 
of the signatories (as relevant).

X X 

Process & Structure
FMS includes features for establishing storage 
targets/requirements for early-summer and end-of-
year

X X 

Process & Structure
FMS includes evaluation of expected impacts of 
FMS features on out of basin users

X X 

Process & Structure
FMS features, specifically storage and flow 
prescription's, are not in conflict with flood rules 
and operations

X X 

Process & Structure

Qualitative description and reporting of scientific 
data and methodology/methods advocated for and 
used, decisions made, overview of progress in 
monitoring and reporting processes.

X X  
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Appendix 10: Water Forum and Department of Utilities 
MOU 
See the following page.



MEMORANDUM OF UNDERSTANDING FOR FINANCIAL OVERSIGHT

Amended February 6, 2025 1 
 

 
Memorandum of Understanding for  
Financial Services Provided to the  

City County Office of Metropolitan Water Planning  
(also known as the Water Forum) 

 
The following are terms of mutual understanding of responsibilities between the 
Department of Utilities (DOU) and the City County Office of Metropolitan Water Planning 
(CCOWMP) as it relates to financial services for the CCOMWP.  All parties have 
collaborated on the contents of this document and have agreed to follow this 
agreement.  The terms of the memorandum will be reviewed on an annual basis to ensure 
the language is accurate and consistent with current operations. The Executive Director of 
the CCOMWP reports jointly to the City and County with the primary oversight provide by 
the Director of Utilities. However, neither DOU nor the CCOMWP is a separate legal entity. 
Therefore, this MOU does not legally bind the City of Sacramento, the City Council, the 

DOU 
or the CCOMWP. 
 
The signatures below indicate the understanding by DOU and the CCOMWP to abide by 
the following terms and conditions of this document.  
 
 
 
______________________   ________________________   
Pravani Vandeyar, Director    Ashlee Casey Interim Executive Director 
Department of Utilities City County Office of Metropolitan Water 

Planning 
 
The CCOMWP Financial Goal Statement: Provide accurate financial reporting in 
accordance with the annual adopted budget that optimizes the use of financial resources 
and provides fiscal transparency.  
 
Purpose for Services: DOU and the CCOMWP have agreed to enter into this 
interdepartmental services agreement for financial oversight provided by DOU to the 
CCOWMP for accurate financial reporting and fiscal transparency. The CCOMWP will 
dedicate one Administrative Analyst (position number 00042742) to DOU for these 
purposes. The assigned CCOMWP Administrative Analyst (position number 00042257) 
and Senior Staff Assistant will be the primary points of contact for the CCOMWP.  DOU 
Fiscal Operations team members will provide support depending on the expertise needed 
to accomplish the individual tasks, in an effort to reduce funding impacts on the 
CCOMWP  The DOU assigned CCOMWP Administrative Analyst (position 
number 00042742) will provide support to DOU to help offset costs to the CCOMWP. DOU 
will pay 90% and CCOMWP will pay 10% of the leave hours associated with this position. 
 
Overview of DOU Services Provided: DOU Fiscal Operations Team will provide financial 
oversight, including the City annual budget and yearend deliverables, assist with accurate 
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financial reporting, and day-to-day fiscal oversight including all financial eCAPS approvals. 
DOU will also provide the following services: 
 
Financial Services 

Review, approve and provide assistance as needed with the preparation of the 
annual City budget deliverables for the CCOMWP, including, but not limited to, 
augmentations, net-zero adjustments, position moves, budget adjustments 
(including revenue, operating, and transfer adjustments), non-budgeted position 
report, fund analysis, five-year forecast, and Hyperion entry.  
 

 Review, approve, and provide assistance as needed with the preparation of 
yearend deliverables as provided by Central Accounting for the CCOMWP. 
Including but not limited to coordinating project closures, grant roll forward reporting, 
grant compliance, reclassifying expenses as needed, review and report uncollected 
revenues, fixing overspent projects, p-card reconciliation, voucher payments, and 
preparation and/or approval of accounting journals and budget journals as needed 
for yearend closeout. 

 
 Review and approve day-to-day, quarterly, and annual financial tasks as required 

for the adopted budget, including but not limited to quarterly projections, interfund 
reimbursements, accounting journals, revenue invoicing in eCAPS (grant billings 
and annual water purveyors), monitor doubtful accounts, etc. 

 
 Review and approve budget journals, project requests, project closures, and status 

changes prepared by CCOMWP staff. 
 

 Approve requisitions and payment vouchers in eCAPS to ensure accuracy, such as 
the correct budget lines, program codes/projects, sales tax, use tax, etc.  
 

 Review and approve all grant billing packages, including all granting agency  
required backup for invoicing requirements, and invoice processing in eCAPS. 
Grant billing should be completed on a regular basis and wherever possible in the 
same fiscal year as the expense occurred. 
 

 Review and approve all training and travel requests in eCAPS and the Supervising 
Financial Analyst will approve in K2 prior to the DOU Director. 
 

 Review and approve all council reports, including approval in Legistar. 
 

 Other financial activities as needed and mutually agreed upon. 
 
CCOMWP Deliverables: The CCOMWP will be responsible for the following tasks: 

 Prepare and provide annual City budget deliverables including, but not limited to, 
augmentations, net-zero adjustments, position moves, budget adjustments 
(including revenue, operating, and transfer adjustments), non-budgeted position 
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report, fund analysis, five-year forecast, and Hyperion entry. The budget should 
align with the approved budget as presented to the Plenary and approved by the 
Executive Director. 
 

 Prepare and provide yearend deliverables documents such as project closures, 
grant billing accuracy and compliance, support for uncollected revenue, preparing p-
card reconciliations, and budget journals. 
 

 Prepare and provide day-to-day, quarterly, and annual financial tasks as required 
for the adopted budget, including but not limited to quarterly projections, interfund 
reimbursements, accounting journals, revenue invoicing in eCAPS (grant billings 
and annual water purveyors), monitor doubtful accounts, etc. 
 

 Prepare and input budget journals, new project requests, project closures, and 
project status changes in eCAPS for DOU approval. 

 
 Obtain, negotiate, review all documentation from outside parties for contracts, 

change requests, and requisition requests. 
 

 Provide travel and training documentation for processing. 
 

 Executive Director or Designee will approve all requisitions, travel, and invoices in 
K2 for approval in eCAPS by DOU. 
 

 Program Manager/Senior Engineer will lead the processes for requests for 
proposals, requests for qualifications, and contracts. 
 

 Other support for financial activities as needed and mutually agreed upon. 
 

Funding: The CCOWMP is responsible for funding the financial oversight provided by 
DOU and will provide one Administrative Analyst position (position number 00042742) to 
DOU through this MOU. This position will report to the DOU Supervising Financial Analyst 
and will be located in DOU (1395 35th Avenue, Sacramento, CA 95822). The costs 
associated with this position is included in the CCOWMP  
 
The DOU Fiscal Operations Team will provide overall financial oversight with a team that 
includes one Supervising Financial Analyst, one Senior Accountant Auditor, one Program 
Specialist, one Accountant Auditor, four Administrative Analysts (including one CCOWMP 
Analysts), one Administrative Technician, and two Accounting Technicians. This support 
will be paid at actual cost with no markup through an annual interfund transfer based on 
actual costs charged to Program Code 14B03. DOU will complete an annual review of time 
spent supporting the CCOWMP and prepare an interfund transfer that will charge or 
reimburse the CCOWMP based on position costs minus actual costs charged. Utilizing the 
Fiscal Operations Team to support the CCOWMP allows DOU to assign tasks to all levels, 
which will minimize costs. 
 



MEMORANDUM OF UNDERSTANDING FOR FINANCIAL OVERSIGHT

Amended February 6, 2025 4 
 

Insurance: During the term of this agreement the CCOWMP shall maintain a policy of 
commercial general liability insurance in the amount of not less than $1,000,000 per 
occurrence.  The policy shall include products and completed operations coverage and the 
City of Sacramento shall be covered by endorsement or policy terms as additional insured. 
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Appendix 11: Five- and One-Year Water Forum Budget 
See the following page.



FY 25 FY 26 FY 27 FY 28 FY 29 FY 30
Adopted Proposed Proposed Proposed Proposed Proposed
1,393,949 1,050,519 1,029,021 1,062,956 1,099,060 1,133,266

940,286 922,621 1,070,163 1,047,620 1,093,275 1,153,975
Total Revenue Need 2,334,235 1,973,140 2,099,183 2,110,576 2,192,334 2,287,241

Note: FY25 is for informational purposes only and includes the Water Forum 2.0 funding.

Fund 7104 - Habitat Management Element

Water Forum Budget Projection Summary
Fiscal Year 2025/26 - 2029/30

Fund 7103 - Water Forum Successor Effort

Page 1



FY 25 FY 26
Adopted Proposed
1,393,949 1,050,519

940,286 922,621
Total Revenue Need 2,334,235 1,973,140
Fund 7104 - Habitat Management Element
Fund 7103 - Water Forum Successor Effort

Water Forum Budget Projection Summary



FY 25 FY 26
Adopted Proposed(4)

1,165,126 1,172,520

Permanent staff(1) 1,165,126 1,082,724
Employee services contingency 413240 89,796

122,516 153,536
75,131 109,006

Leased office space 444010 58,451 53,538
Office Parking spaces 444010 4,680 4,860
Postage 461010 200 207
Printing and Binding 455010 900 932
Office Supplies 461020 2,000 2,070
Rental of Equipment (photocopier) 444020 900 932
Food Program 463010 6,500 6,500
Security Services 434030 1,500 1,148
Insurance 452010 0 38,820

19,385 19,773
Training/Conferences 432010 12,735 12,990
Transportation 458010 1,900 1,938
Meals 458020 925 944
Lodging 458030 2,850 2,907
Other Travel Expenses 458030 975 995

24,000 20,617
Telecommunications 12,000 8,257

Cellular Telephone 453020 2,000 506
Communication Lines 453030 10,000 7,751

Equipment and Software 12,000 12,360
Computer Software 461210 5,500 5,665
Computer Equipment 474410 5,000 5,150
Computer Software Maintenance 443050 1,500 1,545

4,000 4,140
Subscriptions And Publications 464020 1,000 1,035
Memberships and Sponsorships 481150 3,000 3,105

(546,753) (493,037)

Accounting(2) 39,000 0
Legal 9,533 9,628

Citywide Cost Plan(2) 0 52,250
DOU Fiscal & Admin Services (Reimbursement)/Charge (100,000) (103,700)
HME Cost Share Reimbursement (495,286) (451,215)

653,060 191,000
Communications and Outreach 433060 50,000 56,000
Facilitation Support 433060 0 70,000
Grant Support 433030 0 30,000
Legal 433020 5,000 25,000
Website and SharePoint 433060 30,000 10,000
Water Forum 2.0 MYOP 568,060

1,393,949 1,024,019

-              26,500            

1,393,949   1,050,519       

Water Forum Successor Effort (WFSE) 
Fund 7103 FY26
Projected Costs

Account 
Codes

City of Sacramento/HME - Shared Resources Costs

Consulting Services for General Operations

Total Expenses

Staff / Labor and Benefits

Operating Services and Supplies
Office and Supplies

Travel and Training

Information Technology

Human Resources (recruitment,  memberships)

Operating Reserve Needs(3)

Total Revenue Need

Notes:

1) There are no assumptions for additional staff; however, if the Water Forum is successful in obtaining substantial grant 
funding, an augmentation could be needed in the future.

2) The Accounting budgeted transfer will be deleted in FY26 when the Citywide Cost Plan charges are implemented. The City 
of Sacramento has covered the Citywide Costs in error since WF inception. The Citywide Cost Plan includes all citywide 
shared services including but not limited to Finance, Human Resources, City Council, City Clerk, Information Technology, etc.

3) The Operating Reserve will be funded over the first five years of the new agreement to minimize funding impacts to 
purveyors and to maintain at least $100,000 in available fund balance for unplanned needs. The Operating Reserve excludes 
costs associated with operating programs. In the event of full revenue loss, programs will be suspended until revenues are 
available.

4) FY26 Final includes the adjustments for the final position budgeting report, updated liability insurance premium, final 
adjustments to COS cost share, final adjustments to citywide cost plan, and misc. IT adjustments. Savings will be added to 
professional services that will later be applied to employee services to support possible overages for Executive Director or 
Senior Engineer when either position is filled at a higher total compensation rate.



FY 25 FY 26
Adopted Proposed

495,286     451,215           
WFSE Cost Share Reimbursement 495,286     451,215           

445,000     591,406           
Grant Support 30,000       76,406             
River Corridor Health - Habitat Enhancement Projects 150,000     -                  
River Corridor Health - Required Monitoring and Decision Support 95,000       120,000           
State of the River - Metrics Reporting and Data Informatics/Visualization -            150,000           
River Corridor Health Program - Technical Support -            110,000           
Flows and Operations - Technical Expertise 170,000     135,000           

940,286     1,042,621        

491,000     296,000           
Grant Reserve Annual Allocation -            18,500             
River Corridor Health - Science and Monitoring -            (120,000)         
Grant Match for USBR WaterSMART Grant ($650,000) (195,000)   -                  

296,000     194,500           

940,286     922,621           

Water Forum Habitat Management Element (HME) Fund 7104 FY26
Projected Costs

Total Revenue Needs

Grant Reserve Funds

Remaining Grant Reserve

City of Sacramento/WFSE - Shared Resources Costs

Consulting Services for Core Programs

Total Expenses



 FY25  FY 26  FY 27  FY 28  FY 29  FY 30 

Fund Balance & Reserves

Beginning Fund Balance(1) 285,000   275,000     100,000     100,000     100,000     100,000     

Fund Balance Changes(2) (10,000)    26,500       26,500       26,500       26,500       23,258       

Emergency Operating Reserve Balance(3) -           (201,500)    (26,500)      (26,500)      (26,500)      (23,258)      

Ending Fund Balance 275,000   100,000     100,000     100,000     100,000     100,000     

Operating Reserve Balance 201,500     228,000     254,500     281,000     304,258     

Notes:

2) FY25 Fund Balance usage is estimated at $10K for the University Enterprises contract that was not fully spent in FY24. 
Future years will be used to fund the Emergency Operating Reserve for WFSE operating costs only.

3) The Emergency Operating Reserve will be funded over the first five years to minimize funding impacts to purveyors. Initial 
funding comes from remaining WFSE fund balance (7103). In the event of full revenue loss, programs will be suspended 
until revenues are available. The Reserve will be available for emergencies and will cover 120-day of operating costs, and 
excludes costs associated with consulting services for general operations and core programs. In addition, the Water Forum 
will maintain at least $100,000 in available fund balance for unplanned needs. 

Water Forum Successor Effort (WFSE - 7103) 
Fund 7103 FY26 - FY30

WFSE (7103 Fund) Projected Fund Balance and Reserve Needs

 Projected 

1) FY24 Yearend Actuals have not been audited. The ending fund balance for FY24 and beginning fund balance for FY25 
are subject to change until the Annual Comprehensive Financial Report (ACFR) is released in January 2025.



 FY25  FY 26  FY 27  FY 28  FY 29  FY 30 

Fund Balance & Reserves

Beginning Fund Balance(1) 541,000    50,000       50,000       50,000       50,000       50,000       

Fund Balance Changes(2) (491,000)   18,500       18,500       18,500       18,500       -             

Transfers to Grant Reserve -            (18,500)      (18,500)      (18,500)      (18,500)      -             

Ending Fund Balance 50,000      50,000       50,000       50,000       50,000       50,000       

Grant Fund Reduction for Projects/Matches (195,000)   (120,000)    -             -             -             -             
Grant Reserve Balance 296,000    194,500$   213,000$   231,500$   250,000$   250,000$   

Notes:

2) Water Forum will create a grant reserve at the end of FY25 to ensure funding availability to pursue grants by using all but 
$50,000 of the remaining HME fund balance (7104). There is a need of $195,000 for a grant match in FY25 and grant related 
operating expenses of $120,000. If grant reserves are used in any given Fiscal Year, the reserve will be replenished to $250,000 
over the next five years to limit the impacts on contributors. HME funding was contributed by the County of Sacramento Zone 13 
and the City of Sacramento. Funding from the grant match will be used to fund grant related HME efforts only.

Water Forum FY26 - FY30

HME (7104 Fund) Projected Fund Balance and Reserve Needs
 Projected 

1) FY24 Yearend Actuals have not been audited. The ending fund balance for FY24 and beginning fund balance for FY25 are 
subject to change until the Annual Comprehensive Financial Report (ACFR) is released in January 2026.
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Appendix 12: Cost Allocation Methodology Description 
During negotiations, it was determined that a new cost allocation methodology would be 
necessary to fund the work of the Water Forum, commencing in Fiscal Year 2025-2026 (FY26).  
Previously, funding for multiple agencies was derived from assessments through the Sacramento 
County Water Agency (SCWA) Zone 13. However, Zone 13 was established 38 years prior without 
an inflation adjustment, and its revenue has remained static while the Water Forum’s budget 
grew annually to accommodate inflation.  As a result, contributions from Zone 13 towards the 
Water Forum’s work became unsustainable. Zone 13 funds historically comprised nearly 50% of 
the Water Forum’s annual budget.  

Over several months, water agencies and other funders explored several new funding models to 
distribute the Water Forum costs equitably. In November 2024, stakeholders agreed on an 
approach involving proportional cost allocations based on agency connection counts, five-year 
average groundwater production, and a five-year average of American River diversions. Each 
dataset is weighted relative to the benefits derived from Water Forum participation (as 
summarized in Table 1 below). 

Specific adjustments were made for the agencies summarized below to fully capture the unique 
benefits and opportunities derived from Water Forum membership and participation: 

EBMUD: EBMUD’s data was adjusted for the cost allocation calculation to reflect unique 
characteristics of its service area and water usage relative to the Water Forum. The 
adjustment was made based on the following factors: 

1. EBMUD’s service area lies entirely outside the Sacramento region. 

2. EBMUD uses water from the American River only as a dry-year supply and does not rely on 
groundwater from the Sacramento regional groundwater basins. 

3. The American River water used by EBMUD flows through the lower American River (LAR) 
before being diverted at the Freeport intake. 

To account for these considerations, EBMUD’s connection count was adjusted to reflect the 
proportion of its service area supplied with American River water on an annual basis, using a 
five-year average. 

PCWA: PCWA’s water collection and distribution system is complex, relying on multiple 
sources and diversion points for its surface water supply. PCWA is also both a wholesaler and 
a retailer of both treated and untreated water from these multiple sources.  For the purposes 
of the Water Forum cost allocation calculations, only the volume of American River water that 
is diverted and used within PCWA’s own retail service area, treated and untreated, is included. 
PCWA water diverted by or on behalf of its wholesale customers is excluded from PCWA’s cost 
calculations 
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Golden State: An adjustment was made to GSWC’s data within the Water Forum cost 
allocation model to account for its unique water supplies and operations. GSWC uses treated 
groundwater that is discharged into the American River and later diverted at the Carmichael 
Water District’s intake on the LAR, then the treated water is delivered to GSWC, putting the 
groundwater back to beneficial use. To accurately reflect this process, both GSWC’s American 
River diversion and groundwater production volumes were adjusted accordingly in the 
model. 

Table 2 illustrates the application of the agreed-upon funding allocation methodology, which 
includes the relative percentages for each of the respective datasets, the resulting weighted 
percentage calculated using the factors listed in Table 1, and the final cost allocations for FY26 for 
each relevant funder. The weighted percentage shown in Table 2 for each agency will be used for 
five years, and an updated weighted percentage will be calculated in 2030 to be applied in 
FY2030-2031 and the subsequent five years (pending approval from the funders). 

Table 1. Water Forum Cost Allocation Weighting Factors and Benefits 

Agency Data Set Weighting Factor Associated Benefits 

Connection Counts 0.40 
• Environmental Stewardship 
• Maintaining peace on the river 
• Assistance in the regulatory settings 

Groundwater Production 0.20 

• Regional water supply reliability 
• Support for more conjunctive use 

activities  
• Regional collaboration and partnerships 

for projects, programs, and funding 

American River Diversions 0.40 
• Regional coordination and strategy with 

the U.S. Bureau of Reclamation 
• Protecting the value and function of the 

Lower American River corridor 
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Table 2. Water Forum Cost Allocation Results 
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FY 26 Contribution 
Based on

5-Year Avg
 2019-2023

El Dorado Irrigation District 0.07 0.09 0.00 0.07 $128,452
Placer County Water Agency 0.07 0.07 0.00 0.06 $109,635
City of Folsom (minus Ashland) 0.04 0.12 0.00 0.06 $119,623
City of Roseville 0.09 0.19 0.00 0.11 $212,506
San Juan Water District - Wholesale1 0.09 0.21 0.05 0.13 $106,938
Citrus Heights Water District 0.04 0.06 0.02 0.04 $81,691
Fair Oaks Water District 0.02 0.04 0.03 0.03 $63,181
Carmichael Water District 0.02 0.03 0.03 0.03 $53,445
City of Sacramento 0.25 0.19 0.21 0.22 $422,537
Sacramento Suburban Water District 0.08 0.06 0.21 0.10 $187,724
Golden State Water Company 0.03 0.03 0.05 0.03 $61,706
California American Water 0.11 0.00 0.24 0.09 $179,501
Sacramento County Water Agency 0.11 0.00 0.21 0.08 $160,600
East Bay MUD 0.04 0.00 0.00 0.02 $29,602
Total2 1.00 1.00 1.00 1.00 $1,917,140
1. San Juan Water District Wholesale contributions include  San Juan Retail, Orange Vale, and Ashland (Folsom) service areas.
2. Total funding amount shown excludes contributions of flat fee contributions from SMUD, SAFCA, and EDWA.

Base %
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Appendix 13: Interagency Agreement for Water Forum 
Administration 
See the following page. 

 



THIRD INTERAGENCY AGREEMENT FOR THE 
ADMINISTRATION AND MANAGEMENT OF THE WATER FORUM 

THIS THIRD INTERAGENCY AGREEMENT FOR THE ADMINISTRATION AND 
MANAGEMENT OF THE WATER FORUM (“AGREEMENT”) is made and entered into 
this __ day of _______ 2025, by and among the City of Sacramento, the El Dorado Irrigation 
District, the Placer County Water Agency, the City of Folsom, the City of Roseville, the San 
Juan Water District (retail), Citrus Heights Water District, Fair Oaks Water District, Orange 
Vale Water Company, Carmichael Water District, Sacramento Suburban Water District, 
Golden State Water Company, California-American Water, Sacramento County Water 
Agency (“SCWA”), County of Sacramento, and East Bay Municipal Utility District referred 
to collectively as “the Parties.”  
 

RECITALS 

A. Each of the Parties to this Agreement is a local governmental entity or public water 
supplier functioning within or adjacent to the Sacramento Metropolitan Area. 

B. On October 30, 1991, the Sacramento City Council, the Sacramento County Board of 
Supervisors and the Board of Directors of SCWA authorized the execution of the 
"Interagency Agreement for the City-County Office of Water Planning" to create a City 
County organization known as the City-County Office of Water Planning. 

C. The City-County Office of Water Planning, subsequently renamed the City-County Office 
of Metropolitan Water Planning (hereafter referred to as the “CCOMWP”), was formed 
to provide City-County staffing necessary to undertake planning and analysis needed for, 
and to facilitate the participation of numerous stakeholders in, the development of a 
comprehensive plan to provide a reliable water supply for the region while protecting the 
environmental values of the area's water resources. 

D. On January 9, 2001, the Sacramento City Council, the Sacramento County Board of 
Supervisors and the Board of Directors of SCWA entered into the “Second Interagency 
Agreement for the City-County Office of Metropolitan Water Planning” to provide for 
the continued existence and operation of the CCOMWP. 

E. The Parties are all members of the Water Forum, a coalition of business leaders, citizens, 
environmentalists, water managers, and local governments (individually “Members”). 
The Water Forum was governed by the 2000 Water Forum Agreement, updated in 
October 2015 (the “Water Forum Agreement”). The renegotiation of the Water Forum 
Agreement through the Water Forum 2050 process resulted in a need to update the Second 
Interagency Agreement for the City-County Office of Metropolitan Water Planning to 
reflect participation of all of the Parties. The purpose of this Agreement is to delineate an 
efficient and effective arrangement for administration and management of Water Forum 
staff. Funding for the Water Forum staff and operations will be allocated on a cost-share 



basis between the Parties in a separate funding agreement for the Water Forum (“Funding 
Agreement”).  

F. The City of Sacramento and the County of Sacramento wish to express their long time 
and continuing support for the Water Forum and its mission of the co-equal objectives. 

NOW, THEREFORE, in consideration of the mutual promises contained herein, the Parties 
hereby agree as follows:  

1. Water Forum Office. The renegotiated Water Forum Agreement has restructured roles 
and responsibilities of the participating water agencies. To reflect those changes, the 
name of the CCOMWP is hereby changed to the Water Forum Office. The Water 
Forum Office is a division of the City of Sacramento, not an independent legal entity. 
The Water Forum Office is hereby authorized to continue operating in accordance 
with the provisions of this Agreement. This Agreement replaces and supersedes the 
Second Interagency Agreement for the City-County Office of Metropolitan Water 
Planning.  

2. Objectives and Duties of the Water Forum Office.  The objective of the Water  
Forum Office is to promote the implementation and continued vitality of the Water 
Forum Agreement. This objective shall be accomplished by providing administrative 
support and assistance to the Water Forum Members as the Members oversee, 
monitor, and report on implementation of the Water Forum Agreement. Specific tasks 
necessary to accomplish this purpose may be performed by Water Forum Office staff, 
or by other individuals, firms or entities pursuant to contracts or agreements 
authorized as set forth in Section 5, below.  

3. Water Forum Office Operations. The City of Sacramento shall continue to provide 
the Water Forum Office with suitable office space and administrative, clerical, and 
technical support resources as an entity of the City of Sacramento. The City of 
Sacramento will be responsible for overseeing the following arrangements for the 
Water Forum Office:  

a. Procurement of leased office space including conference facilities and necessary 
furnishings to house the Water Forum Office.  

b. Preparation of an operating budget, operating reserves of 120 days, and 
necessary appropriation resolutions.  

c. Establishment of accounting records and procedures for capturing expenditures 
of the Water Forum Office.  

d. Allocation of operating costs for the Water Forum Office on a cost-share basis 
among the Parties pursuant to the Funding Agreement.  "Operating costs" shall 
include all office lease, equipment, personnel and other staffing costs, 
contracting costs, and other costs incurred in the performance of the Water 



Forum Office's duties, together with associated direct and indirect overhead 
and other administrative costs.  

e. Implementation of the staffing plan for the Water Forum Office including such 
things as classification of positions, salary resolution amendments, recruitment, 
and selection.  

4. Water Forum Office Costs. The Parties shall fund the Water Forum Office operating 
costs in accordance with the cost-sharing provisions of the Funding Agreement. 
Annual Operating costs shall not exceed the funding available for such costs under the 
Funding Agreement or available from other funding sources approved by the Parties 
and shall be consistent with the Water Forum Office budget approved by the Parties.  

5. Staff Arrangements.   

a. The Water Forum Office shall have an Executive Director and adequate staff 
to support the following functions: River Corridor Health Program, Water 
Resources engineering, and administrative support staff.  These positions, 
whether new hires or existing staff, shall be considered City of Sacramento 
employees. These employees shall continue to be paid at the designated salaries 
and employee benefits for their respective classifications within the City of 
Sacramento, and shall be entitled to the same promotions, and merit or other 
salary increases as City of Sacramento fulltime employees. In addition, the 
services of other City of Sacramento staff may be used from time to time to 
provide technical assistance for the Water Forum Office.   

b. As an entity of the City of Sacramento, the Water Forum Office has established 
funds that pay the full cost of the assigned positions and any staff assistance for 
all salaries, employee benefits and indirect employee costs.  

c. The Executive Director shall be the chief administrative officer of the Water 
Forum Office, shall supervise the Water Forum Office employees, and shall be 
responsible for the administration of the Water Forum Office pursuant to this 
Agreement. The Executive Director shall report to the Director of the City of 
Sacramento Department of Utilities (“DOU Director”). The DOU  
Director shall implement a process to solicit the Parties’ input on the selection 
and performance of the Executive Director but shall retain sole authority to 
take any and all employment actions related to the Executive Director. 

d. Water Forum Office staff, including but not limited to the Executive Director, 
are not employees of any Party other than the City of Sacramento and shall not 
be entitled to any wages, retirement benefits, or other benefits enjoyed by 
employees of any Party other than the City of Sacramento. 

e. When requested  by the Water Forum’s Coordinating Committee, or at least 
every five years, the Water Forum may conduct a compensation survey to 



ensure that the total compensation of the Executive Director is appropriate. 
The compensation survey will be paid for by the Water Forum office. Should 
the survey indicate the compensation should be adjusted, the City of 
Sacramento shall consider adjusting the compensation accordingly, but is not 
required to do so. All Water Forum office employee salaries are funded by the 
water agencies that contribute to the Water Forum office, the funding for their 
salaries does not come solely from the City of Sacramento. Nothing in this 
agreement, in action or intent, will preempt City of Sacramento employment 
practices.  

6. Contracting Procedures. All Water Forum Office contracting shall follow procedures 
used by the City of Sacramento. The Executive Director may recommend the approval 
of contracts for services required by the Water Forum Office and the Sacramento City 
Manager or the City Manager’s designee shall be authorized to approve and execute 
such contracts in accordance with applicable provisions of the Sacramento City Code 
relating to authority to enter into contracts. All other contracts shall be submitted to 
the Sacramento City Council for approval and execution. All contracts shall be 
approved as to form by the Sacramento City Attorney or use standard formats 
approved by the Sacramento City Attorney. The City shall require and verify that all 
contractors and subcontractors maintain insurance coverage that meets the minimum 
scope and limits of insurance coverage appropriate for the work performed. Costs 
incurred under contracts that are consistent with the Water Forum Office budget 
approved by the Parties shall be allocated on a cost-share basis between the Parties as 
specified in the Funding Agreement.    

7. Insurance; Excess liability.  

a. The City of Sacramento shall procure and maintain a liability insurance policy 
sufficient to cover the Water Forum Office’s potential liabilities, with a 
minimum limit of $1 million per occurrence and $4 million aggregate. The 
Parties recognize that the coverage and terms of insurance may be subject to 
change based on insurance market conditions, but the City of Sacramento shall 
immediately disclose changes and obtain approval of the other Parties to an 
approach that most closely preserves compliance with requirements of this 
section. The coverage must be at least as broad in scope as Insurance Services 
Office (ISO) Commercial General Liability Coverage (Occurrence Form CG00 
01) including products and completed operations, property damage, bodily 
injury, personal and advertising injury, and contractual liability coverage for 
liabilities assumed under this Agreement as an “insured contract.” The City of 
Sacramento will provide proof of this insurance to each Party on an annual 
basis for the duration of this Agreement and will immediately notify Parties of 
any changes in coverage. Liability coverage will be in effect for Water Forum 
work plan activities or activities communicated in writing to the Plenary Water 
Forum.  



b. The City of Sacramento shall use available insurance proceeds to defray the 
cost of liability arising from the Water Forum Office or its functions or work. 
If the Water Forum Office’s liability insurance, or any other available insurance 
policy, does not fully cover all liability of the Water Forum Office or of the City 
of Sacramento arising from a covered employee action, omission, or injuries, 
then any excess amount of such liability (“Excess Liability”), except Excluded 
Liability, shall be allocated among the Parties pursuant to the cost allocation 
formula specified in the Funding Agreement. The term “Excluded Liability” 
includes each of the following: (i) any liability arising from any employee 
action, omission, or injury that is intentional, fraudulent, reckless, or outside 
the course or scope of the employee’s position with the Water Forum; (ii) any 
liability arising from any class actions, representative actions, actions under the 
Private Attorneys General Act; or (iii) any liability arising from claims for 
punitive or exemplary damages; or (iv) recovery of attorneys’ fees. Excess 
liability costs for Excluded Liability may be submitted to the Parties for 
consideration through the annual budget process. The Parties (as defined in 
Attachment A) are to be covered as additional insureds on the Water Forum 
Office’s CGL policy with respect to liability arising out of this Agreement. For 
any claims related to this Agreement, the Water Forum Office’s insurance 
coverage shall be primary and non-contributory as respects the Parties. The 
Water Forum Office will promptly notify each Party of any claim that has 
arisen or that may arise and keep them informed as to the status of the claim 
until resolved.  

The City of Sacramento shall procure, maintain, and be solely responsible for 
the provision of workers’ compensation insurance for its employees assigned to 
the Water Forum Office or performing duties related to the Water Forum 
Office. The City shall maintain excess workers’ compensation insurance and 
waive subrogation against the Parties. 

8. Disclaimer of Liability; Mutual Indemnification. No Party nor any officer or 
employee thereof shall be responsible for any damage or liability occurring by reason 
of anything done or omitted to be done by another Party under or in connection with 
any work, authority, or jurisdiction delegated to another Party. Each Party shall fully 
defend (upon the request of the indemnitee), indemnify, and hold each Party harmless 
from and against all claims, losses and liabilities occurring by reason of anything done 
or omitted to be done by the indemnifying Party under or in connection with any work, 
authority, or jurisdiction delegated to the indemnifying Party under this Agreement. 
Except as limited by this section 8, Excess Liability, except Excluded Liability, may 
be allocated among the Parties in the manner and circumstances described in 
subsection (b) of section 7.  

9. Effective Date.  This Agreement shall become effective when it has been signed by each        
Party.  



10. Termination. This Agreement shall remain in effect until December 31, 2050, unless 
terminated sooner in the manner described herein. This Agreement may be terminated 
by two-thirds written consent of the Parties. Nothing in this Agreement shall prevent 
any individual Party from withdrawing as provided in this Agreement. Upon 
termination of this Agreement, any surplus funds on hand shall be returned to the then 
Parties in proportion to the contributions made.  
 
A Party may unilaterally withdraw from this Agreement without requiring termination 
of this Agreement, effective upon 90 days’ written notice to the other Parties, provided 
that the withdrawing Party shall remain responsible for any indebtedness incurred by 
the Party under the Funding Agreement, and further provided that the withdrawing 
Party pays or agrees to pay its share of debts, liabilities and obligations of the Water 
Forum Office incurred by the Party under this Agreement prior to the effective date of 
such withdrawal. Terms of the Funding Agreement may include a not-to-exceed 
amount equaling a two-year funding obligation from each agency.   
 
If the City of Sacramento wishes to withdraw from this Agreement, the City of 
Sacramento shall provide 180 days’ written notice to the other Parties; provided that 
the City of Sacramento shall remain responsible for any indebtedness incurred by the 
City of Sacramento under any funding agreement, and further provided that the City 
of Sacramento pays or agrees to pay its share of debts, liabilities and obligations of the 
Water Forum Office incurred by the City of Sacramento under this Agreement prior 
to the effective date of such withdrawal. In such case, the City of Sacramento shall 
cooperate in good faith with other Parties if they wish to continue the Water Forum 
Office under the auspices of another entity.    

11. Notices. Any notices or other communication to be given Parties pursuant to this 
Agreement shall be given in writing by U.S. Mail, email, or by personal delivery to the 
Parties at the addresses set forth in Attachment B, incorporated herein by this 
reference.   

12. Amendments. This Agreement may be amended only by a subsequent writing, 
approved and signed by the authorized representative or agent for each Party, except 
the representatives and contact information contained in Attachment B may be 
amended by providing an updated copy of Attachment B to all Parties.   

13. Entire Agreement. This Agreement and any attachments hereto constitute the entire 
Agreement and understanding among the Parties regarding the administration and 
management of the Water Forum Office. If any provision of this Agreement conflicts 
with any provision of any other agreement related to the Water Forum Office, the 
conflicting provision of this Agreement shall control.  

14. Successors and Assigns. This Agreement shall bind, and inure to the benefit of, the 
successors, assigns, heirs, and legal representatives of the Parties hereto.  



15. Waiver. The waiver at any time by any Party of its rights with respect to a default or 
other matter arising in connection with this Agreement shall not be deemed a waiver 
with respect to any subsequent default or matter.  

16. Construction and Interpretation. The Parties agree and acknowledge that this 
Agreement has been arrived at through negotiation, and that each Party has had a full 
and fair opportunity to revise the terms of this Agreement. Consequently, the normal 
rule of construction that any ambiguities are to be resolved against the drafting Party 
shall not apply in construing or interpreting this Agreement.  

17. Counterparts and Digital Signatures. This Agreement may be executed by the Parties 
in separate counterparts, each of which when so executed and delivered shall be an 
original. All such counterparts shall together constitute but one and the same 
instrument. Signatures scanned and transmitted electronically shall be deemed original 
signatures for purposes of this Agreement, with such scanned signatures having the 
same legal effect as original signatures. This Agreement may be executed through the 
use of an electronic signature and will be binding on each party as if it were physically 
executed. 

18. Choice of Law. This Agreement shall be governed by the laws of the State of 
California.  

19. Severability. If one or more clauses, sentences, paragraphs or provisions of this 
Agreement is held to be unlawful, invalid or unenforceable, it is hereby agreed by the  
Parties that the remainder of the Agreement shall not be affected thereby. 

  



ATTACHMENT A 
ADDITIONAL INSURED 

 

The following Parties to this Agreement are named as additional insured pursuant to 
Section 7.b of this Agreement: 

 City of Sacramento 
 El Dorado Irrigation District 
 Placer County Water Agency 
 City of Folsom 
 City of Roseville 
 San Juan Water District 
 Citrus Heights Water District 
 Fair Oaks Water District 
 Orange Vale Water Company 
 Carmichael Water District 
 Sacramento Suburban Water District 
 Golden State Water Company 
 California-American Water Company 
 Sacramento County Water Agency 
 County of Sacramento 
 East Bay Municipal Utility District 

  



 

RESOLUTION NO.  26-04-06 
 
 

  WHEREAS, the Advanced Metering Infrastructure (AMI) 

platform, originally implemented in 2009 and partially funded by SMUD’s 

SmartSacramento Grid Investment Grant, is comprised of communication 

infrastructure equipment (smart meters), a communication network, and back-

office systems; and 

  WHEREAS, in 2021 and 2022, as part of SMUD’s Next Generation 

AMI Roadmap, use cases supporting the 2030 Zero Carbon Plan were analyzed 

and next generation smart meters were identified as a key enabling technology 

required to support many of the use cases due to their advanced functionality 

and additional data granularity; and 

  WHEREAS, in October 2023, SMUD was awarded a $50 million 

grant from the Department of Energy Grid Deployment Office’s (DOE) Grid 

Resilience and Innovation Partnerships (GRIP) program, wherein Itron 

Networked Solutions, Inc. (Itron) was a named partner, for new technologies to 

increase reliability, efficiency, and flexibility of the electric grid; and 

  WHEREAS, SMUD determined Itron is the only metering 

manufacturer with a commercially available DI-enabled meter and associated DI 

applications deployed at scale, has the only DI-enabled meter compatible with 

SMUD’s existing AMI mesh network and existing back-office system, is a named 

partner in the GRIP grant, and does not have any resellers; and 

  WHEREAS, by Resolution No. 24-02-09, adopted on February 15, 

2024, this Board approved sole source Master Services Agreement No. 

4600001835 with Itron to purchase hardware, software and professional services 

to enhance the AMI platform in an amount not to exceed $42,500,000, thus 

creating a strategic value partnership; and 

  WHEREAS, funding for software and professional services remain 

under Master Services Agreement No. 4600001835, but funds for meter 

purchases have exhausted; and 

  WHEREAS, a new sole source contract is needed under the 

umbrella of Master Services Agreement No. 4600001835, which will allow for 



 

distinct management of warehouse inventory separate from software and 

professional services; and 

  WHEREAS, the terms and conditions of Master Services 

Agreement No. 4600001835 will remain applicable to the new sole source 

contract with no new terms and conditions; and 

  WHEREAS, the funding under the new sole source contract is 

solely for operations and does not cover the lifecycle of the remaining legacy 

meters; and 

  WHEREAS, it would not be productive or in the best interest of 

SMUD to advertise for competitive bids for the DI-enabled meters referred to 

above because they can currently only be obtained from Itron; NOW, 

THEREFORE, 

BE IT RESOLVED BY THE BOARD OF DIRECTORS 
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT: 

 
 Section 1. That the Chief Executive Officer and General 

Manager, or his designee, is authorized on behalf of SMUD to negotiate and 

execute a sole source contract with Itron Networked Solutions, Inc. to 

purchase smart meters compatible with SMUD’s Advance Metering 

Infrastructure (AMI) platform for a period of five years from approximately May 

1, 2026, through April 30, 2031, for a not-to-exceed amount of $40,000,000. 

 Section 2. The Chief Executive Officer and General Manager, or 

his designee, is authorized to make future changes to the terms and conditions of 

the contract that, in his prudent judgment: (a) further the primary purpose of the 

contract; (b) are intended to provide a net benefit to SMUD; and (c) do not 

exceed the authorized contract amount and applicable contingencies. 

Approved:  April 16, 2026 
 

INTRODUCED:  DIRECTOR SANBORN 

SECONDED:  DIRECTOR FISHMAN 

DIRECTOR AYE NO ABSTAIN ABSENT 

TAMAYO X    

ROSE X    

BUI-THOMPSON X    

FISHMAN X    

HERBER X    

KERTH X    

SANBORN X    

  



 

RESOLUTION NO.  26-04-07 

 
  WHEREAS, in September 2025, SMUD issued Request for 

Proposal RITM0111529 (RFP) to solicit qualified firms to provide environmental 

and California Environmental Quality Act (CEQA) support services; and 

  WHEREAS, seven proposals submitted in response to the RFP 

were evaluated; NOW, THEREFORE, 

BE IT RESOLVED BY THE BOARD OF DIRECTORS 
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT: 

 
  Section 1. As a result of such examination, Aspen 

Environmental Group, AECOM Technical Services, Inc., Ascent 

Environmental, Inc., and GEI Consultants, Inc. are hereby determined and 

declared to be the four highest evaluated responsive proposers for environmental 

and California Environmental Quality Act (CEQA) support services. 

  Section 2. The Chief Executive Officer and General Manager, or 

his designee, is authorized, on behalf of SMUD, to award contracts to Aspen 

Environmental Group, AECOM Technical Services, Inc., Ascent 

Environmental, Inc., and GEI Consultants, Inc. (collectively, the Contracts) for 

environmental and California Environmental Quality Act (CEQA) support services 

for a three-year period from April 27, 2026, to April 26, 2029, with one optional 

two-year extension for a total contract aggregate not-to-exceed amount of 

$12,000,000 for the Contracts. 

  Section 3. The Chief Executive Officer and General Manager, or 

his designee, is authorized to make future changes to the terms and conditions of 

the Contracts that, in his prudent judgment: (a) further the primary purpose of 



 

the Contracts; (b) are intended to provide a net benefit to SMUD; and (c) do not 

exceed the authorized contract amounts and applicable contingencies. 

Approved:  April 16, 2026 
 

INTRODUCED:  DIRECTOR SANBORN 

SECONDED:  DIRECTOR FISHMAN 

DIRECTOR AYE NO ABSTAIN ABSENT 

TAMAYO X    

ROSE X    

BUI-THOMPSON X    

FISHMAN X    

HERBER X    

KERTH X    

SANBORN X    

 
 
  



 

President Tamayo then turned to Discussion Calendar Item 10, to 

discuss, with possible amendment, Governance Process GP-12, Board 

Compensation and Benefits. 

Matthew Powell, Interim Director, People Services & Strategies, 

gave a presentation regarding Item 10.  A copy of the slides used in his 

presentation is attached hereto.  

No public comment was forthcoming for Discussion Calendar 

Item 10. 

After some discussion, Director Sanborn moved for approval of an 

increase of 3% or $335 per day of service effective July 1, 2026, Director Bui-

Thompson seconded, and Resolution No. 26-04-08 was approved by a vote of 

5-0, with Director Rose abstaining and Director Fishman voting no. 

  



 

RESOLUTION NO.  26-04-08 

 
BE IT RESOLVED BY THE BOARD OF DIRECTORS 

OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT: 
 

  This Board approves the revisions to Governance Process GP-12, 

Board Compensation and Benefits, to increase the per day of service sum to 

$335.00 effective July 1, 2026, substantially in the form as set forth in 

Attachment C. 

Approved:  April 16, 2026 
 

INTRODUCED:  DIRECTOR SANBORN 

SECONDED:  DIRECTOR BUI-THOMPSON 

DIRECTOR AYE NO ABSTAIN ABSENT 

TAMAYO X    

ROSE   X  

BUI-THOMPSON X    

FISHMAN  X   

HERBER X    

KERTH X    

SANBORN X    

 
 
  



 

Attachment C to Resolution No. 26-04-08 

SMUD BOARD POLICY  
Category: Governance Process 
Policy No.: GP-12 
Title:  Board Compensation and Benefits 

In keeping with the MUD Act, members of the Board of Directors are entitled to 
compensation for their service.  Specifically: 
 
a) Each Board member may receive for each attendance at the meetings of 

the full Board, Board committee meetings, ad hoc committee meetings, 
publicly noticed SMUD workshops or meetings, other publicly noticed 
meetings where the Board member is representing the Board, state or 
federal legislative briefings or meetings where the Board member is 
representing the Board, meetings with SMUD customers or staff relating to 
SMUD business, community meetings or events where the Board member 
is representing SMUD, events where SMUD is being recognized, 
conferences and organized educational activities, the sum of $335.00 per 
day of service.  No director may receive compensation for more than ten 
(10) days in any one calendar month.  Campaign and political meetings, 
events, and fundraisers are not compensable under this policy. 
 

b) Board member compensation shall be reviewed annually.   
 
c) Each Board member may also be reimbursed for expenses related to 

travel, meals, lodging and other actual and necessary expenses incurred 
in the performance of his or her official duties as described in subsection 
a).  Reimbursement shall be in accordance with Internal Revenue Service 
regulations as established in Publication 463, or any successor 
publication. 

 
d) Each Board member may be reimbursed for computer and other 

technology purchases, rentals, and refurbishments that will aid them in the 
performance of their duties pursuant to reimbursement policies applicable 
to executive and senior leaders. 
 

e) Compensation forms shall be completed by a Director and distributed to 
the Board office. The Board shall review and approve compensation and 
any request for technology reimbursement at a regular Board meeting.  
Board member compensation, along with any requests for technology 
reimbursement, shall be placed on the consent calendar at each regular 
Board meeting, unless a Board member requests that it be placed on the 
discussion calendar.   
 

f) SMUD shall provide and contribute payment for health care benefits, 
equivalent to the contribution made to SMUD employees in the PAS 
employee group, to any Board member who elects such benefit, and 
additionally make an annual contribution payment of $500 to a Flexible 
Spending Account. 

 
g) Subject to the applicable tax codes and IRS rules and regulations, and to 

the extent possible, SMUD shall direct payment to a SMUD defined 
contribution plan (either a 457(b) plan or a 401(k) plan) for each Director 
who elects to have such a benefit in the amount of 30% of compensation 
based on days of service. Directors who elect to receive this benefit must 
(1) have a SMUD defined contribution plan and (2) direct payment to the 
defined contribution plan of their choice at initial enrollment and then 
during (and only during) SMUD’s open enrollment period for employee 
benefits. 



 

Monitoring Method:  Board Report 
Frequency:  Annual 
Versioning: 

Date Resolution No. Description 

December 19, 2002 Resolution No. 02-12-14 Date of Adoption. 
October 16, 2003 Resolution No. 03-10-14 Date of Revision. 
December 2, 2004 Resolution No. 04-12-03 Date of Revision. 
December 1, 2005 Resolution No. 05-12-10 Date of Revision. 
May 17, 2007 Resolution No. 07-05-08 Date of Revision. 
July 16, 2009 Resolution No. 09-07-02 Date of Revision. 
September 18, 2014 Resolution No. 14-09-07 Date of Revision. 
December 20, 2018 Resolution No. 18-12-15 Date of Revision. 
December 12, 2019 Resolution No. 19-12-05 Date of Revision. 
June 15, 2023 Resolution No. 23-06-02 Date of Revision.  (Effective Date = July 1, 2023) 
September 21, 2023 Resolution No. 23-09-02 Date of Revision. 
February 15, 2024 Resolution No. 24-02-03 Date of Revision. 
April 17, 2025 Resolution No. 25-04-02 Date of Revision. (Effective Date = July 1, 2025) 
April 16, 2026 Resolution No. 26-04-08 Date of Revision. (Effective Date = July 1, 2026) [Current Policy] 

 

 
 
 
  



 

President Tamayo then called for public comment for items not on 

the agenda. 

Nate, on behalf of the McClatchy High School Parent Teacher 

Student Association, requested the Board to consider financial support of the 

Sacramento Regional Transit (RT) Ride-Free program due to the current 

financial crisis the Sacramento Unified School District is facing.  He also asked 

that SMUD participate in a future effort with other local agencies to champion the 

Ride-Free program and create a sustainable, strategic model. 

Scott Slotterbeck requested that the Board look into exploring 

bringing nuclear energy back to SMUD and to also look into lobbying efforts to 

repeal outdated state law prohibiting the construction of new nuclear power 

generation facilities. 

President Tamayo noted that the Board had recently engaged in a 

discussion of the topic and requested staff to provide Mr. Slotterbeck with those 

materials. 

President Tamayo then turned to Directors’ Reports. 

Director Rose reported on his attendance at the California 

Municipal Utilities Association (CMUA) conference, his participation in meetings 

with legislators at the Capitol, and his participation in team meetings in 

preparation for the Metro Chambers’ Capitol-to-Capitol (Cap-to-Cap) program.  

He concluded by reporting on his observation of crews working during the recent 

storms and thanked them for their dedicated work. 

Director Bui-Thompson reported on her attendance at the 

Sacramento Kings Sustainability Night and the Rancho Seco Trout Derby.  She 

announced the winners in the following categories: 

 Saturday, April 11, 2026 

 Adult Category 

 First Place: Joe McDermid (5.74 lb) 
 Second Place: Karina Martinez (5.56 lb) 
 Third Place: Richard Bolens (5.53 lb) 

 Youth Category 

 First Place: Aiden Garcia (4.15 lb)  
 Second Place: Grace Macharo (3.63 lb) 



 

 Third Place: Adrian Avala (3.6 lb.) 

 Kids Category 

 First Place: Arturo Valasco (3.42 lb) 
 Second Place: Eli Garcia (3.37 lb)  
 Third Place:  Elijah Drozd (3.22 lb.)  

 Sunday, April 12, 2026 

 Adult Category 

 First Place: Brenden Riely (5.89 lb) 
 Second Place: Mike Lane (5.84 lb) 
 Third Place: Ben Riely (5.54 lb) 

 Youth Category 

 First Place: Yusef Mohammed (5.42 lb)  
 Second Place: Isaac Barajas (5.28 lb) 
 Third Place: Aiden Zong (4.38 lb.) 

 Kids Category 

 First Place: Violet Macharo (3.36 lb) 

She concluded by congratulating all of the winners. 

Director Fishman reported on his attendance at the Shine Awards, 

his speaking engagement at the Meet SMUD Community Resource Project in 

Citrus Heights, his attendance at the Coalition for Clean Air’s Toast to Clearing 

the Air event, the United Way United in Purpose Gala, a multi-Chamber mixer for 

the Greater Arden East Sacramento and Carmichael Chambers of Commerce.  

He concluded by reporting on his participation in a panel for the Sacramento 

Business Journal’s Inclusivity in Business Forum and his attendance at the 

Hispanic Chamber of Commerce’s 54th Annual Salud! Business Awards. 

Director Herber reported on her attendance at the State of the City 

for Elk Grove, the RISE Women in Business speaker event, the Spring Retiree 

Luncheon, and the 19th Annual Benefit Dinner for the Roberts Family 

Development Center.  She concluded by reporting on the Ad Hoc Committee 

meeting regarding Strategic Direction SD-7, Environmental Leadership. 

Vice President Kerth reported on his attendance at the Shine 

Awards, his speaking engagements with the River District, the Natomas 

Chamber of Commerce, and the North Sacramento Chamber of Commerce.  He 

concluded by reporting on his individual speaking engagement, independent of 















Compensation Options
Starting Point of $325.00:

1) Adjustment based on annual Consumer Price Index (CPI) for the period 
December 2024 to December 2025 (2.7%): $334.00

2) Adjustment of $10 (3%):  $335.00

3) Adjustment of $13 (4%): $338.00

4) Adjustment of $16 (5%): $341.00

5) No adjustment: $325.00

April 16, 2026 3 Board of Directors Meeting
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SSS No. LEG 2026-0057 
BOARD AGENDA ITEM 

STAFFING SUMMARY SHEET 

Committee Meeting & Date 

  
  
  

N/A 
Board Meeting Date 
May 21, 2026 
 

 
 

TO 
  

TO 
 

1.  6.  

2.  7.  

3.  8.  

4.  9. Legal 

5.  10. CEO & General Manager 

Consent Calendar X Yes  No If no, schedule a dry run presentation. Budgeted X Yes  No (If no, explain in Cost/Budgeted   
       section.) 

FROM (IPR) DEPARTMENT MAIL STOP EXT. DATE SENT 

Laura Lewis Executive Office B308 6123 04/28/26 
NARRATIVE: 
Requested Action: Approve proposed revisions to Strategic Direction SD-6, Safety Leadership. 

Summary: At the April 7, 2026, Policy Committee, staff provided a recommendation on proposed policy revisions to 
Strategic Direction SD-6, Safety Leadership, to update goals and clarify language.  The Board reviewed the 
proposed revisions and directed staff to add the item to the Consent Calendar for the regular May Board of 
Directors meeting. 

Board Policy: 
(Number & Title) 

Strategic Direction SD-6, Safety Leadership 

Benefits: Provides the Board of Directors with an opportunity to review and update the Strategic Direction and make 
policy revisions, as necessary. 

Cost/Budgeted: N/A 

Alternatives: Remove from May Consent Calendar and agendize for a different time. 

Affected Parties: Board Members, Board Office, Energy Delivery & Operations 

Coordination: Organization-wide 

Presenter: Laura Lewis, Chief Legal & Government Affairs Officer 

 
Additional Links:  

 
 
 

 
SUBJECT 

Approve Proposed Revisions to Strategic Direction SD-6, Safety Leadership 
ITEM NO. (FOR LEGAL USE ONLY) 

6 
ITEMS SUBMITTED AFTER DEADLINE WILL BE POSTPONED UNTIL NEXT MEETING. 

SMUD-1516 10/15 Forms Management            Page 0 



SMUD BOARD POLICY  
Category: Strategic Direction 
Policy No.: SD-6 
Title:  Safety Leadership 

Creating a safe environment for employees and the public is a core value of SMUD. 
 
Through best practice methods and continuous improvement, SMUD will be recognized 
as a leader in employee safety while also assuring the safety of the public related to 
SMUD operations and facilities.  SMUD commits to a proactive approach, including the 
active involvement of SMUD leadership, employees, contractors, and the community, as 
well as comprehensive monitoring of organizational and public safety performance. 
 
Therefore, SMUD will continue to improve safety results to: 
 
a) Workplace Safety 
 

i) Reduce SMUD’s injury severitysevere safety incidents to 13 or less than0 
by 20252030, as measured by OSHA’s Days Away Restricted Time 
(DART), a rate that demonstrates top quartile safety performance for 
similar size utilities using the Bureau of Labor Statistics (BLS) work-related 
safety data. 

ii) Provide timely, quality health care for injured employees that aids their 
recovery while maintaining positive financial performance of the workers’ 
compensation program. 

 
b) Contractor Safety 
 

i) Support contractors to reduce and eliminate potential hazards for Serious 
Injuries and/or Fatalitiesy (SIF) when conducting high risk work. 

 
c) Public Safety 
 

i) Track and report injuries toincidents involving the public related to SMUD 
operations or facilities. 

ii) Implement measures to protect the public from injuries related to SMUD 
operations or facilities. 

 
Monitoring Method:  CEO Report 
Frequency:  Semi-Annual 
Versioning: 

Date Resolution No. Description 

August 21, 2003 Resolution No. 03-08-12 Date of Adoption. 
October 16, 2003 Resolution No. 03-10-14 Date of Revision. 
February 3, 2005 Resolution No. 05-02-06 Date of Revision. 
November 15, 2007 Resolution No. 07-11-12 Date of Revision. 
December 20, 2012 Resolution No. 12-12-11 Date of Revision. 
August 21, 2014 Resolution No. 14-08-05 Date of Revision. 
April 15, 2021 Resolution No. 21-04-02 Date of Revision. 
September 21, 2023 Resolution No. 23-09-02 Date of Revision. [Current Policy] 
May 21, 2026 Resolution No. 26-05-XX Date of Revision. [Current Policy] 

 



SMUD BOARD POLICY  

 

Category: Strategic Direction 
Policy No.: SD-6 
Title:  Safety Leadership 

Creating a safe environment for employees and the public is a core value of SMUD. 
 
Through best practice methods and continuous improvement, SMUD will be recognized 
as a leader in employee safety while also assuring the safety of the public related to 
SMUD operations and facilities.  SMUD commits to a proactive approach, including the 
active involvement of SMUD leadership, employees, contractors, and the community, as 
well as comprehensive monitoring of organizational and public safety performance. 
 
Therefore, SMUD will continue to improve safety results to: 
 
a) Workplace Safety 
 

i) Reduce SMUD’s severe safety incidents to 0 by 2030, as measured by 
OSHA’s Days Away Restricted Time (DART). 

ii) Provide timely, quality health care for injured employees that aids their 
recovery while maintaining positive financial performance of the workers’ 
compensation program. 

 
b) Contractor Safety 
 

i) Support contractors to reduce and eliminate potential hazards for Serious 
Injuries and/or Fatalities (SIF) when conducting high risk work. 

 
c) Public Safety 
 

i) Track and report incidents involving the public related to SMUD operations 
or facilities. 

ii) Implement measures to protect the public from injuries related to SMUD 
operations or facilities. 

 
 
Monitoring Method:  CEO Report 
Frequency:  Semi-Annual 
Versioning: 

Date Resolution No. Description 

August 21, 2003 Resolution No. 03-08-12 Date of Adoption. 
October 16, 2003 Resolution No. 03-10-14 Date of Revision. 
February 3, 2005 Resolution No. 05-02-06 Date of Revision. 
November 15, 2007 Resolution No. 07-11-12 Date of Revision. 
December 20, 2012 Resolution No. 12-12-11 Date of Revision. 
August 21, 2014 Resolution No. 14-08-05 Date of Revision. 
April 15, 2021 Resolution No. 21-04-02 Date of Revision. 
September 21, 2023 Resolution No. 23-09-02 Date of Revision. 
May 21, 2026 Resolution No. 26-05-XX Date of Revision. [Current Policy] 

 



DRAFT 

RESOLUTION NO.  ____________ 

 
BE IT RESOLVED BY THE BOARD OF DIRECTORS 

OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT: 
 

  This Board approves the revisions to Strategic Direction SD-6, Safety 

Leadership, substantially in the form as set forth in Attachment ___. 
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SSS No. PSS 26-004 
BOARD AGENDA ITEM 

STAFFING SUMMARY SHEET 

Committee Meeting Date 

  
  
  

Policy – 05/13/26 
Board Meeting Date 
May 21, 2026 
 

 
 

TO 
  

TO 
 

1. Claire Rogers 6. Farres Everly 

2. Matthew Powell 7.  

3. Jose Bodipo-Memba 8.  

4. Suresh Kotha 9. Legal 

5. Brandy Bolden 10. CEO & General Manager 

Consent Calendar X Yes  No If no, schedule a dry run presentation. Budgeted X Yes  No (If no, explain in Cost/Budgeted   
       section.) 

FROM (IPR) DEPARTMENT MAIL STOP EXT. DATE SENT 

Matthew Powell People Services & Strategies B251 5371 04/17/26 
NARRATIVE: 
Requested Action: Accept the monitoring report for Strategic Direction SD-8, Employee Relations. 

Summary: This presentation provides the Board with the annual monitoring of Strategic Direction SD-8, Employee 
Relations, and confirms that SMUD is developing and maintaining a high quality, inclusive workplace that 
engages and inspires employees to commit to SMUD’s purpose, vision, and values. 

Board Policy: 
(Number & Title) 

Strategic Direction SD-8, Employee Relations 

Benefits: Provide the Board and Executive staff with an overview of the Board Policy and give them an opportunity 
to ask questions, make corrections, additions or changes, if necessary. 

Cost/Budgeted: Contained in the budget for internal labor. 

Alternatives: Provide via written report through the Chief Executive Officer and General Manager. 

Affected Parties: All SMUD employees 

Coordination: People Services & Strategies; DEIB, Learning, & Sustainable Communities  

Presenter: Matthew Powell, Manager, Classification, Compensation and Performance 
Dr. Markisha Webster, Director, DEIB, Learning, & Sustainable Communities 

 
Additional Links:  

 
 

 
SUBJECT 

SD-8, Employee Relations Board Monitoring Report 
ITEM NO. (FOR LEGAL USE ONLY) 

7 
ITEMS SUBMITTED AFTER DEADLINE WILL BE POSTPONED UNTIL NEXT MEETING. 

SMUD-1516 1/16 Forms Management            Page 1 



SACRAMENTO MUNICIPAL UTILITY DISTRICT 
 

OFFICE MEMORANDUM 
 
 

 

TO:  Board of Directors                                  DATE: April 27, 2026 
  

 
FROM:   Claire Rogers CR 4/27/26 

 
 
SUBJECT: Audit Report No. 28008025 

Board Monitoring Report; SD-8: Employee Relations 
 
Internal Audit Services (IAS) received the SD-8 Employee Relations 2025 Annual 
Board Monitoring Report and performed the following: 
 

• Selected a sample of statements and assertions in the report for review. 

• Compared sample to the corresponding supporting documentation to 
identify potential discrepancies. 
 

All items sampled within the SD Report aligns with the supporting documentation 
provided at the time of review.   
 
 
CC:  
 
Paul Lau 
  
  



GM 26-050 SD-8, Employee Relations Board Monitoring Report Page 1 of 12 

Board Monitoring Report 2025 
SD-8, Employee Relations 

1. Background

Strategic Direction 8 (SD-8) states that: 

Developing and maintaining a high quality, diverse and inclusive workplace that engages 
and inspires employees to commit to SMUD’s purpose, vision and values is a core value 
of SMUD. 

SMUD is committed to diversity and inclusion and will foster and support a workplace that 
values employees representing a variety of backgrounds, including but not limited to, 
race, ethnicity, gender, gender identification and/or expression, sexual orientation and 
identification, national origin, age, physical abilities, veteran status, socio-economic 
status, life experiences, talents, and thinking styles. 

Therefore: 

a) SMUD shall attract and retain a highly qualified and diverse workforce.
b) SMUD shall promote inclusion and diversity and engage its workforce in activities

that demonstrate and support inclusion and diversity across the organization.
c) SMUD shall engage its workforce in personal and professional development.
d) SMUD’s percentage of engaged employees as measured through the

Engagement Index shall exceed 80%.
e) SMUD shall use a broad mix of communication and outreach channels to ensure

its recruitment activities reflect the diversity of the communities it serves.
f) SMUD shall maintain and communicate written policies that define procedures

and expectations for staff and provide for effective handling of grievances.
g) Annually, and consistent with State and Federal law, the Board shall receive a

report detailing the demographics and trends of the SMUD workforce, the
available workforce, and the Sacramento region. The report shall also provide
information on veterans as a part of SMUD’s workforce.

2. Executive Summary

SMUD is in full compliance with SD-8, Employee Relations. 

SMUD is thoughtfully evolving how we attract, retain, engage, and develop our employees 
while balancing the need for agility, stability, and care. After several years of 
strengthening our people strategies through improved data, intentional partnerships, and 
sustained investment, the 2025 outcomes in this report reflect steady progress and 
resilience. Despite ongoing complexities in the broader political and economic 
landscapes, our programs continue to foster engagement, support development, and 
reinforce SMUD’s reputation as an employer of choice. 

DRAFT
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SD Support 
(Program, Policy, 
Procedure or Initiative) 

SD 
Requirement(s) 

Purpose Outcome Notes 

Education 
Outreach 

a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
e) Broad mix of 
recruiting 
communication 
and outreach 

Train future 
energy leaders; 
increase STEM 
awareness and 
curiosity; engage 
the community in 
SMUD’s 2030 
Zero Carbon Plan; 
promote new 
tech/SMUD 
programs; 
increase customer 
engagement and 
value 

Engaged 25,506 
educators, students, 
and families in learning 
about SMUD’s Zero 
Carbon effort and 
related energy industry 
careers 

We engaged 23,629 
students in 2024 and 
now include educators 
and families in our 
reporting to better 
capture all the 
community members 
learning about zero 
carbon.  

Career 
Ambassador 
Program 
 

a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
e) Broad mix of 
recruiting 
communication 
and outreach 

Increase future 
workforce talent 
while 
simultaneously 
engaging 
employees 
through early 
outreach & 
connection with 
future pipeline (K-
12, college, and 
community)  

Reached 8,624 
students and 
community members 
at 107 Career 
Ambassador outreach 
events (105 in-person, 
2 virtual). 

Down from 12,659 
members and 147 total 
events in 2024. Staff 
saw reduced 
attendance at college 
events, as well as 
fewer virtual event 
opportunities (18 in 
2024).They also 
prioritized events with 
greater strategic 
alignment and 
meaningful exchanges 
within the community.   

Talent Acquisition a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
e) Broad mix of 
recruiting 
communication 
and outreach 

Attract, identify, 
secure, and retain 
talent that enables 
SMUD to deliver 
on its strategic 
directives 

Managed 590 hiring 
requisitions, screening a 
total of 39,611 
applications 
- 5,592 internal 

applications 
- 34,019 external 

applications 

Applications screened 
increased by 41% and 
internal applications 
more than doubled 
(2,488 in 2024).  

Internships a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
e) Broad mix of 
recruiting 
communication 
and outreach 

Strengthen talent 
pipeline by 
immersing 
students of varied 
backgrounds in 
SMUD’s culture 
and careers 

5,126 college intern 
applicants, 85 college 
interns hired 
 
250 high school intern 
applicants, 12 high school 
interns hired 

Increased college 
intern hires (up from 76 
in 2024) 
 
High school intern hires 
remained steady (13 in 
2024) 
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Regional 
Workforce 
Development 

a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
e) Broad mix of 
recruiting 
communication 
and outreach 

Develop workforce 
training and 
partnerships to 
support readiness 
and skills for a 
zero carbon 
economy; help 
close economic 
disparity gaps by 
creating equitable 
access to resulting 
economic growth 

Partnered with 44 
community 
organizations to 
deploy workforce 
development and 
training, reaching 
7,787 youth & adults 
and training 4,012 in 
work-readiness and 
technical skills. 
Placed 834 trainees 
into new careers 
 
 
 
 

Partnerships prioritized 
utility, trades, and clean 
energy-related training 
programs that aligned 
with SMUD's zero-
carbon plan while still 
balancing the need to 
support holistic 
economic growth and 
diverse career 
pathways. 

Skilled Trades 
Apprenticeship 
Programs 

a) Attract and 
retain qualified, 
diverse workforce 
c) Workforce 
personal and 
professional 
development 
 
 

Engage SMUD 
employees in 
personal and 
professional 
development 
through formal 
apprenticeship 

Managed training plans, 
on-the-job training 
hours, and classroom 
instruction for more 
than 125 apprentices, 
32 of which were new in 
2025 
- 5 Lineworkers 
- 4 Cable Splicers 
- 6 Electrical 

Technician 
- 1 Engineering 

Designer 
- 3 Hydro High 

Voltage 
Electricians 

- 2 Hydro Plant 
Mechanics 

- 2 Hydro Plant 
Operators 

- 1 Hydro Elec Tech 
- 8 High Voltage 

Electricians 

Continued to increase 
apprenticeships in 
2025 (compared to 110 
in 2024), necessitated 
by industry trends and 
successful workforce 
planning efforts. 

Corporate 
Learning & 
Development 
Curriculum 
 

a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
c) Workforce 
personal and 
professional 
development 
d) Employee 
engagement 

Develop skills and 
leadership 
competencies that 
will support 
SMUD’s current 
and future 
business strategy 

Employees averaged 
46 hours of training 
throughout 2025 
- 11 hours of 

mandatory 
training 

- 35 hours of non-
mandatory 
training 

Previous reporting 
reflected calculations for 
one-day classes totaling 
24hrs instead of 8hrs. 
With the implementation 
of more accurate 
tracking and reporting, 
this year’s totals reflect a 
truer baseline compared 
to 76 average hours in 
2024.    
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Internal & 
External 
Leadership 
Programs 

 
 
 
 
 
 
 
 

a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
c) Workforce 
personal and 
professional 
development 
d) Employee 
engagement 

Provide 
experiential 
learning 
opportunities to 
develop 
leadership, and 
support 
collaboration and 
philanthropy in the 
community 

37 employees 
completed or 
graduated from 13 
different local and 
regional leadership 
development programs 

Up from 29 employees 
in 2024. NextGen 
Empower U and 
Leadership Citrus 
Heights were added as 
additional development 
opportunities in 2025, 
and SMUD’s Field 
Leader Training is now 
accounted for among 
graduates. 

Education 
Assistance  
 

a) Attract and 
retain qualified, 
diverse workforce 
c) Workforce 
personal and 
professional 
development 
d) Employee 
engagement 

Support employee 
continued 
education to 
attract & retain a 
highly qualified 
workforce 

70 employees used 
the Education 
Assistance Tuition 
Reimbursement 
(EATR) program 

Down from 99 
employees in 2025. 
Four employees 
earned their Masters 
degree; six earned 
their Bachelors. 
We’re partnering with 
Career Development 
& Learning to support 
program utilization. 

 
 

Employee 
Engagement 
 

a) Attract and 
retain qualified, 
diverse workforce 
b) Promote and 
engage 
employees in 
inclusion, diversity 
d) Employee 
engagement  

Create an 
environment 
where all 
employees feel 
psychologically 
safe and a sense 
of belonging  

99% of leaders 
developed action plans 
in response to 2024 
Employee 
Engagement Survey 
feedback 

The top action plan 
themes were: process 
improvement, 
communication, 
growth & 
development, cross-
functional 
collaboration, and 
team engagement 

 

Employee 
Resource 
Groups 
(ERGs) 
 

b) Promote and 
engage 
employees in 
inclusion, diversity 
c) Workforce 
personal and 
professional 
development 
d) Employee 
engagement 

Contribute to an 
inclusive work 
culture by creating 
a sense of 
community and 
promoting 
education and 
awareness in 
alignment with 
SMUD’s mission 
and values and 
our Inclusion 
Policy 

63 ERG events attended 
by an estimated 1,150 
employees to increase 
cultural awareness, foster 
a sense of support and 
belonging, and promote 
employee engagement 

Up from 47 events in 
2024. Participation 
increased by 150+ 
employees. Events 
focused on member 
participation, cultural 
awareness, 
belonging, and 
engagement. 

Code of 
Business Ethics 
and Employee 
Conduct 
 

a) Attract and 
retain qualified, 
diverse workforce 
d) Employee 
engagement 
f) Maintain and 
communicate 
policies re: staff 
expectations, 
grievances 

Equip employees 
with an easy-to-
read explanation 
of SMUD’s values 
and expectations 
for employee 
behavior 

100% of all employees 
that report to SMUD 
campuses received and 
acknowledged code of 
ethics and conduct 

Code supplements 
SMUD’s state law- 
mandated Conflict of 
Interest Code 
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Workforce 
Demographics 
Reporting 

g) Reporting on 
demographics, 
SMUD and 
regional workforce 
trends, veterans  

Provide 
informational 
update on 
workforce 
demographics 

Identify and report on 
trends and ongoing 
efforts for a high quality, 
diverse and inclusive 
workforce 

See SD-8 appendix 
for detailed reporting 
 
 

 
 
 
 
3. Additional Supporting Information 
 
Please see attached Appendix for additional information related to the SD-8 metrics. 
 
4. Challenges 
 
We continue to see strong engagement across our workforce programs, with employees 
actively participating in continuous learning, leadership development, and DEIB initiatives 
that support a culture of belonging and growth. At the same time, we’re seeing broader 
external trends impact our programming in subtle ways: fewer partner events and 
attendance, fewer employees choosing to leverage SMUD benefits to pursue higher 
education, and benchmarking remains complex as available standards continue to lag 
behind the more contemporary workforce data we track. Even within this context, increased 
interest from both internal and external applicants reinforces our position as an employer of 
choice, reflecting the value of the experiences and opportunities we provide.  
  
5. Recommendations 
 
As reflected in this report, SMUD has achieved the goals set forth in SD-8 for ensuring 
SMUD develops and maintains a high quality, inclusive workplace that engages and 
inspires employees to commit to SMUD’s purpose, vision, and values.  

It is recommended the Board accept the monitoring report for Strategic Direction 8. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



GM 26-050 SD-8, Employee Relations Board Monitoring Report Page 6 of 12  

Appendix 
 
Recruitment 
The Talent Acquisition team partnered with hiring managers to conduct a total of 531 
hiring consultations in 2025. Structured consultations for all processes and a clear 
recruitment process contributed to maintaining or even reducing hiring cycle times despite 
several senior leader recruitments throughout the year. These leadership recruitments 
include extensive consulting and collaborative planning to ensure a thorough search for 
the right talent. 
 
In addition to traditional email blasts, job board postings, social media ads, and internal 
employee communication channels, we continued to leverage our third-party software 
solution Circa to efficiently advertise jobs and internships to partners, schools, and 
community organizations within a 150-mile radius of SMUD. Applicant demographics held 
relatively steady compared to 2024, with slight increases in 2 or More Races, Prefer Not to 
Respond, Female, and Non-Binary/Non-Conforming categories. 
 

 
 
 
Early Talent Programs 
We continue to collaborate with local colleges and high schools to expand outreach and 
create clear pathways into the utility sector. We reached 1,070 students after partnering 
with 10 colleges and universities in 2025. This past year, we streamlined oversight of the 
Career Ambassador program and appointed a single coordinator, supporting greater 
strategic alignment. We overhauled the program’s strategic plan to prioritize attending 
events that afforded meaningful exchanges with the community. And with the help of 
Circa to supplement our outreach efforts, SMUD fielded 5,300+ college and high school 
intern applications for 97 coveted spots. 
 
Examples of contributions made by the most recent cohort of interns include: 

• Completing AutoCAD engineering drawings for construction projects 
• Supporting SAP Service Cloud data integrity 
• Conducting grid evaluations for commercial electrification projects 

8.9%

56.8%

6.0%

30.2%
38.6%

59.0%

0.5%

9.6%

57.7%

4.0%

28.7%
36.4%

60.9%

2.1%10.6%

57.2%

4.1%

28.1%
38.5%

59.2%

2.3%
0%

10%
20%
30%
40%
50%
60%
70%

Applicant Demographics 2023-2025

2023 2024 2025



GM 26-050 SD-8, Employee Relations Board Monitoring Report Page 7 of 12  

• Creating a centralized nonprofit database of contacts 
• And facilitating trades education for the Language Academy of Sacramento 

 

Diversity, Equity, Inclusion & Belonging (DEIB) 
SMUD Employee Resource Groups (ERGs) are voluntary, employee-led groups whose 
aim is to enhance diversity, equity, inclusion, and belonging within our workforce. ERGs 
are for all employees and are formed around groups with common identities and 
characteristics, which can include, but are not limited to, protected classes or other 
underrepresented groups determined by SMUD’s demographic and employment data. 
 

Current ERGs include: 
• Black Employee Resource Group (BERG)  
• Asian Pacific Islander (GRAIN ERG)  
• Latinos Unity Network for Action (LUNA) 
• Military Employee Resource Group (MERG)  
• People Reaffirming Inclusion Diversity and Equality (PRIDE)  
• Women’s Employee Resource Group (WERG) 
• Emerging Professionals Resource Group (YP)  
• Parents ERG 
• Allies and Diverse Abilities Partnering Together (ADAPT) 
• Men’s ERG 

 
There were several notable events in 2025: 

• 2nd Annual Diversity Day ERG Recruitment Fair was attended by 220 employees 
with over 70 employees signing up to be new members on at least one or more 
ERGs 

• 2nd Annual ERG Leadership Retreat attended by 45 employees and several 
senior leaders 

• Two community ERG Summits, where SMUD presented ERG insights and best 
practices to 200 community ERG leaders 

• Two workforce development workshops where BERG leaders partnered with 
Talent Acquisition to connect with 43 community members 
 

 
Employee Engagement Survey 
SMUD conducts routine engagement surveys to ensure we’re continuing to cultivate a 
diverse and engaged workforce. The last survey, conducted in fall of 2024, showed 
notable improvements in: employee growth and development; employees experiencing 
trust and respect from their supervisors; and DEIB questions related to respectful 
interactions, inclusive environments, and belonging. Amid a year filled with tremendous 
change, we saw two statistically significant declines in scores for: employees feeling 
cared about as a person; and feeling like senior leaders care about the employee 
experience. 
 
SMUD committed to addressing these opportunities by establishing a 2025 enterprise 
goal for all leaders to complete engagement action plans. A total of 343 team-level plans 
were created in January of 2025 and nearly all leaders (99%) shared their progress on 
those plans throughout the year. 
 
At the organizational level, we combined feedback from the engagement survey, 11 
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employee listening sessions, and leader surveys to focus on two processes key to 
SMUD’s culture and collaboration: 

• Procurement Process – We formed a Tiger Team of 20 employees aimed at 
improving training and processes, accessibility of information and guidelines, and 
transparency of status and expected timelines. 

• Performance Management Program – With the help of an Artificial Intelligence (AI) 
experiential consultant, we implemented technology and training to support leaders 
with AI-assisted language modeling and insights. 

 
Leadership Development 
To provide experiential learning opportunities that develop leadership, and support 
collaboration and philanthropy in the community, SMUD currently supports 13 different 
leadership programs: Nehemiah Emerging Leaders, Western Energy Institute (WEI) 
Business Acumen for Emerging Leaders, WEI Utility Business Essentials, Asian Pacific 
Chamber Catalyst program, Leadership Rancho Cordova program, Leadership Elk Grove, 
Leadership Sacramento, Creciente Leadership Program (formerly Nueva Epoca), 
Leadership Folsom, NextGen Empower U, Leadership Citrus Heights, and SMUD’s own 
Field Leader Training and Building Leadership Talent programs. A selection process is 
conducted annually to match applicants with a program that effectively meets their 
development needs and SMUD’s business objectives, and individuals that sit on selection 
panels are required to complete unconscious bias training. 
 
Wellness 
SMUD continues to invest in wellness offerings that support the physical, mental, social, 
and financial wellbeing of our employees. The Wellness Centers at both the Headquarters 
and East Campus Operations Center locations are available at no cost and hours 
expanded to seven days a week in 2025, serving more than 1,150 employees. SMUD also 
launched a new Health Assessment Program through WellRight. We saw participation 
more than double, with 562 employees enrolled in the 2025 program. 
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Conduct & Grievances 
In addition to SMUD’s Code of Business Ethics and Employee Conduct, the Employee 
and Labor Relations teams provide daily guidance and counsel to ensure all employees 
(represented and unrepresented) understand SMUD policies and procedures, and their 
responsibilities with respect to the Code of Ethics. The teams resolved a total of 12 
grievances in 2025, up from 8 in 2024.  
 

 
 
SMUD Workforce Demographics 
The following SD-8 Total Workforce Demographics and SD-8 Veteran Demographics 
tables are consistent with federally mandated reporting and include benchmarks for 
Sacramento’s available workforce and total population. Reporting excludes casual 
positions and members of the Board of Directors. 
 
The 2024 SMUD demographics, shown here and in subsequent tables, were updated this 
year upon learning that last year’s data was extracted from a field in our workforce 
technology that is now decommissioned. This issue has been resolved, and we now have 
2 years of expanded workforce demographics for a closer look at the makeup of our 
workforce. 
 
As a reminder, demographic shifts are the cumulative result of several factors including 
new hires, separations, retirements, and ongoing employee updates to their demographic 
identifiers in SMUD’s workforce technology. 
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SD-8 Total Workforce Demographics 2021-2025 

 Gender Race/Ethnicity 
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2021 66% 34% 57% 7% 15% 15%  1% 5% 

2022 67% 33% 56% 7% 16% 15%  1% 5% 

2023 66% 34% 55% 7% 16% 16%  1% 5% 

2024 65.2% 34.4% 51.8% 6.9% 15.9% 14.2% 0.9% 0.6% 5.7% 

2025 64.8% 34.8% 50.4% 6.6% 16.7% 14.0% 1.1% 0.6% 6.3% 

Sac Pop. 
2024* 49.2% 50.8% 39.0% 8.8% 24.6% 18.7% 1.1% 0.2% 7.6% 

Sac Civ. 
2024** 52.1% 47.9% 39.7% 8.2% 24.6% 19.3% - - - 

*Total Sacramento County Population data derived from 2024 American Community Survey, 1-Year Estimate. 
**Sacramento County Civilian labor force data derived from 2024 American Community Survey, 1-Year Estimate. Data represents residents aged 16 and 
older, and excludes houseworkers, unpaid volunteers, institutionalized individuals, and U.S. Armed Forces Active Duty.  
Benchmark data was derived from the 2024 American Community Survey which does not include Middle Eastern or North African. Additionally, there is not 
complete data available for Native Hawaiian or Pacific Islander; American Indian or Alaska Native; or 2 or More Races for the civilian labor force. “Prefer Not to 
Respond” and “Non-binary/Non-confirming” responses are excluded from this table, as federal reporting requirements do not recognize these categories. 
Totals may not equal 100%. 
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SMUD’s Veteran Workforce 
Veterans are a small but important part of SMUD’s workforce. In 2025, we attended 4 vet-
specific events to help them with tools to enter civilian careers, including the California 
Employment Development Department’s VetNet Series and Sacramento Veteran Employee 
Resource Groups. We leveraged the Circa platform to complete outreach to 602 veteran 
organizations last year, sending more than 4,100 email announcements about SMUD jobs. 
We ultimately hired 8 veterans. 
 
 

SD-8 Veteran Demographics 2021-2025 

 Gender Race/Ethnicity 
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2021 91% 9% 58% 6% 13% 13%  0% 9% 

2022 90% 10% 56% 6% 13% 15%  0% 10% 

2023 91% 9% 56% 5% 12% 16%  0% 11% 

2024 82.3% 16.9% 46.2% 6.9% 13.8% 12.3% 3.1% 0.8% 11.5% 

2025 83.8% 15.4% 47.7% 6.2% 15.4% 10.8% 3.1% 0.0% 11.5% 

CA Vets* 89.3% 10.7% 57.0% 10.0% 14.4% 7.9% 0.5% 1.0% 9.3% 
“Prefer Not to Respond” and “Non-binary/Non-confirming” responses are excluded from this table, as federal reporting requirements do not recognize these 
categories. Totals may not equal 100%. 
*Preter Not to Respond responses 
**CA Vets VetPop2023 State Race/Ethnicity Data, 8L does not include Middle Eastern or North African as a race/ethnicity category 

 
Workforce Turnover 
SMUD’s turnover remained steady at 5.2% in 2025 compared to 5.1% in 2024 and 
continues to rank below the industry benchmark of 8.4%.  
 
Completing the Employee Lifecycle 
To help identify strengths and opportunities across the organization, we continued the 
voluntary voice-to-voice exit interviews for departing employees. In 2025 we interviewed 
63 employees who elected to share feedback on their experiences at SMUD. 

• 100% of all exiting employees would recommend SMUD to a friend or colleague. 
• 89% of exiting employees would consider returning to SMUD if the conditions were 

right. 
• 8% of employees specified that they were leaving because they were dissatisfied 

with some part of their job - either promotional opportunities, remote work 
limitations, or work/life balance in their specific job. 
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Supplemental Reporting for an Inclusive Culture 
Thanks to the advanced reporting capabilities of our workforce software, SMUD is able to 
embrace practices that align with contemporary standards for a diverse and highly 
qualified workforce. This includes the additional monitoring and reporting of data for Non-
binary/Non-conforming, Middle Eastern or North African, and for those who prefer not to 
respond to Gender or Race/Ethnicity questions. SMUD recognizes the importance of 
collecting data that reflects a wider range of identities and preferences.  
 

Supplemental Total Workforce Demographics 2024-2025 

 Gender Race/Ethnicity 
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2024 65.2% 34.4% 0.1% 0.3% 51.8% 6.9% 15.9% 14.2% 0.9% 0.6% 0.2% 5.7% 3.9% 
2025 64.8% 34.8% 0.1% 0.3% 50.4% 6.6% 16.7% 14.0% 1.1% 0.6% 0.3% 6.3% 4.0% 
Sac Pop. 
2024* 49.2% 50.8% - - 39.0% 8.8% 24.6% 18.7% 1.1% 0.2% - 7.6% - 
Sac Civ. 
2024** 52.1% 47.9% - - 39.7% 8.2% 24.6% 19.3% - - - - - 

*Total Sacramento County Population data derived from 2024 American Community Survey, 1-Year Estimate. 
**Sacramento County Civilian labor force data derived from 2024 American Community Survey, 1-Year Estimate. Data represents residents aged 16 and 
older, and excludes houseworkers, unpaid volunteers, institutionalized individuals, and U.S. Armed Forces Active Duty.  
Benchmark data was derived from the 2024 American Community Survey which does not include fields for Non-binary/Non-conforming, Prefer Not to Respond, or 
Middle Eastern or North African. Additionally, there is not complete data available for Native Hawaiian or Pacific Islander; American Indian or Alaska Native; or 
2 or More Races for the civilian labor force. 
 

Supplemental Veteran Demographics 2024-2025 

 Gender Race/Ethnicity 
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2024 82.3% 16.9% 0.0% 0.8% 46.2% 6.9% 13.8% 12.3% 3.1% 0.8% 0.0% 11.5% 5.4% 
2025 83.8% 15.4% 0.0% 0.8% 47.7% 6.2% 15.4% 10.8% 3.1% 0.0% 0.0% 11.5% 5.4% 

CA Vets* 89.3% 10.7% 0.0% 0.0% 57.0% 10.0% 14.4% 7.9% 0.5% 1.0% - 9.3% 0.0% 
 *CA Vets VetPop2023 State Race/Ethnicity Data, 8L does not include Middle Eastern or North African as a race/ethnicity category 

 
Supplemental Workforce Demographics by Employee Level 2025 
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Execs 66.7% 33.3% 0.0% 0.0% 33.3% 11.1% 0.0% 22.2% 11.1% 0.0% 0.0% 22.2% 0.0% 

Directors 60.6% 39.4% 0.0% 0.0% 54.5% 12.1% 3.0% 18.2% 3.0% 0.0% 0.0% 6.1% 3.0% 

Managers 61.6% 38.4% 0.0% 0.0% 66.1% 2.7% 8.9% 12.5% 0.0% 0.9% 0.0% 7.1% 1.8% 

Supervisors 63.1% 36.9% 0.0% 0.0% 55.9% 7.6% 11.9% 17.4% 0.4% 0.0% 0.0% 4.2% 2.5% 

Staff 65.3% 34.3% 0.2% 0.3% 48.9% 6.6% 18.6% 13.6% 1.2% 0.7% 0.3% 6.4% 4.3% 

SMUD 64.8% 34.8% 0.1% 0.3% 50.4% 6.6% 16.7% 14.0% 1.0% 0.6% 0.3% 6.3% 4.0% 
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BE IT RESOLVED BY THE BOARD OF DIRECTORS 

OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT: 
 

  This Board accepts the monitoring report for Strategic Direction SD-8, 

Employee Relations, substantially in the form set forth in Attachment ___ hereto and 

made a part hereof. 
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SSS No. PSS 26-005 
BOARD AGENDA ITEM 

STAFFING SUMMARY SHEET 

Committee Meeting Date  

  
  
  

Policy – 05/13/26  
Board Meeting Date  
May 21, 2026  
   

   
   

TO 
  

TO 
   

1. Claire Rogers 6. Farres Everly  

2. Matthew Powell 7.    

3. Jose Bodipo-Memba 8.    

4. Suresh Kotha 9. Legal  

5. Brandy Bolden 10. CEO & General Manager  

Consent Calendar x Yes   No If no, schedule a dry run 
presentation. Budgeted x Yes   No (If no, explain in Cost/Budgeted   

       section.) 
 

FROM (IPR) DEPARTMENT MAIL STOP EXT. DATE SENT  

Matthew Powell People Services & Strategies B251 5371 04/17/26  
NARRATIVE:  
Requested Action: Accept the monitoring report for Strategic Direction SD-12, Ethics.  

Summary: This presentation provides the Board with the annual monitoring of Strategic Direction SD-12, Ethics, and 
confirms that SMUD is maintaining the public trust and confidence in the integrity and ethical conduct of 
the Board and SMUD employees. 

 

Board Policy: 
(Number & Title) 

Strategic Direction SD-12, Ethics  

Benefits: Provide the Board and Executive staff with an overview of the Board Policy and give them an opportunity 
to ask questions, make corrections, additions or changes, if necessary.  

Cost/Budgeted: Contained in budget for internal labor.  

Alternatives: Provide via written report through the Chief Executive Officer and General Manager.  

Affected Parties: All SMUD employees and Contractors  

Coordination: People Services & Strategies  

Presenter: Matthew Powell, Manager, Classification, Compensation and Performance  

                    
  

Additional Links:  
  

  
SUBJECT 

SD-12, Ethics Board Monitoring Report 
ITEM NO. (FOR LEGAL USE ONLY) 

8 
ITEMS SUBMITTED AFTER DEADLINE WILL BE POSTPONED UNTIL NEXT MEETING. 
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SACRAMENTO MUNICIPAL UTILITY DISTRICT 
 

OFFICE MEMORANDUM 
 
 

 

TO:  Board of Directors                                  DATE: April 27, 2026 
  

 
FROM:   Claire Rogers CR 4/27/26 

 
 
SUBJECT: Audit Report No. 28008026 

Board Monitoring Report; SD-12: Ethics 
 
Internal Audit Services (IAS) received the SD-12 Ethics 2025 Annual Board 
Monitoring Report and performed the following: 
 

• Selected a sample of statements and assertions in the report for review. 

• Compared sample to the corresponding supporting documentation to 
identify potential discrepancies. 
 

All items sampled within the SD Report aligns with the supporting documentation 
provided at the time of review.   
 
 
CC:  
 
Paul Lau 
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Board Monitoring Report 2025 
SD-12, Ethics 

1. Background

Strategic Direction 12 states that: 

Maintaining the public trust and confidence in the integrity and ethical conduct of the Board and 
SMUD employees is a core value. Therefore, to ensure the public interest is paramount in all 
official conduct, the Board shall adopt and update, as necessary: a Conflict of Interest Code as 
required by State law. SMUD shall also maintain and enforce a code of conduct applicable to all 
employees. 

Among other things the code of conduct shall: 

a) Require high ethical standards in all aspects of official conduct;

b) Establish clear guidelines for ethical standards and conduct by setting forth those acts that
may be incompatible with the best interests of SMUD and the public;

c) Require disclosure and reporting of potential conflicts of interest; and

d) Provide a process for (i) reporting suspected violations of the code of conduct and policies
through multiple channels, including an anonymous hotline, and (ii) investigating suspected
violations.

2. Executive Summary

SMUD is in compliance with the requirements of SD-12. 

Strategic Direction 12 requires SMUD to have a process to report potential conflicts of interest 
and a process for reporting and investigating suspected violations of the Code of Conduct. 
Compliance is foundational for acting in the best interests of our customers and community. 
Several SMUD policies and procedures support the requirement of high ethical standards in all 
aspects of official conduct. 

SD Requirement Supporting Process/Procedure 

a) Require high ethical standards SMUD’s Ethics policy (AP 05.02.03) sets the 
requirements and expectations for ethical 
behavior, including communication, training 
and other resources. 

DRAFT
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b) Establish clear guidelines for ethical 
standards and conduct 

SMUD’s Code of Business Ethics and 
Employee Conduct were updated and 
approved by the CEO & General Manager in 
2020. SMUD’s Ethics procedure (MP 
05.02.03.100) was adopted in 2008 and 
updated in September 2024. SMUD’s 
Conflict of Interest policy (AP 05.02.02) was 
adopted in 1998 and approved by the FPPC 
(Fair Political Practices Commission) in 
2025.  

c) Require disclosure and reporting 
potential conflicts of interest 
statements 

Notice of filing requirements were sent to 
employees as early as February and through 
March. 99% of the annual conflict of interest 
statements were received by the time this 
report was finalized.  

d) Provide a process for reporting and 
investigating suspected violations of 
the code of ethics 

SMUD’s Whistleblower Anti-Retaliation policy 
(AP 05.01.03) was approved in 2014. SMUD’s 
Complaint Process Policy (AP 05.01.04) was 
adopted in 2006 and updated in August 2022. 
SMUD’s Ethics and Compliance Hotline has 
been in place since 2008.  

 

3. Additional Supporting Information 

Ethics Policy 

In accordance with Board Policy SD-12 Ethics, SMUD developed the Code of Business Ethics 
and Employee Conduct, approved by the CEO & General Manager in 2020. This document 
supplements SMUD’s State-law mandated Conflict of Interest Code and provides an easy-to-
read explanation of SMUD’s values and expectations for employee behavior. It also identifies 
various staff resources to obtain further guidance, as well as alternative methods to report 
suspected violations of SMUD’s Code of Business Ethics. The Code provides a framework for 
how employees should act toward customers, vendors and each other. It also emphasizes that 
as a publicly-owned utility, SMUD and its employees must adhere to the highest ethical 
standards. 

 
All new employees and contractors reporting to a SMUD campus receive a copy of SMUD’s 
Code of Business Ethics. Contractors are not provided badges until the agreement is signed, 
and employees cannot become active within SMUD’s workforce technology systems without 
electronically acknowledging the Code of Ethics, ensuring 100% compliance. 
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Ethics Training 
 
Ethics training is a mandatory requirement for all SMUD employees. They are required to 
complete the training every 2 years on a fixed rotating schedule. New and returning employees 
have one year for completion while newly promoted leaders are required to take Ethics training 
within 90 days of promotion into their role. Course completion is tracked using SMUD’s 
Learning Management System (LMS) and reported as part of SMUD’s mandatory training 
statistics. The 2025 completion rate for employees with 2025 due dates is 99.41%.  

 
Disclosure and Reporting of Potential Conflicts of Interest 

 
The Political Reform Act (Cal. Gov. Code §§ 81000, et seq.) requires certain government 
officials and employees to publicly disclose certain financial information relevant to the scope of 
decision-making for their positions with SMUD. 

To maintain compliance, all employees in positions designated by the SMUD Board must 
complete and submit an annual Statement of Economic Interests, FPPC Form 700 (Conflict of 
Interest Statement). Incumbents of designated positions shall file an Assuming Office Statement 
within 30 days of starting their employment or beginning the new position. Employees in 
designated positions who leave SMUD shall file Leaving Office Statements within 30 days of 
their final dates of employment.  

 

The annual Conflict of Interest Statements are public documents filed with Corporate Records or 
in the designated record repository. This process transitioned from PS&S to Legal in 2025. 
Legal sent financial disclosure materials electronically to designated employees as early as 
February and through March to meet the FPPC filing deadline of April 1. At the time of this 
report 99% of the annual Conflict of Interest Statements from SMUD officials and designated 
employees were received. Staff follows up to ensure total compliance. In the rare event that full 
compliance is not achieved, SMUD is obligated to report violations to the FPPC for enforcement.  

 

Process for Reporting and Investigating Suspected Violations 
 

SMUD holds its employees to a higher standard than that required by law and is committed to 
providing a work environment in which all individuals are treated with dignity and respect. SMUD 
encourages employees to bring concerns about potential legal violations or violations of SMUD 
policies to the attention of a SMUD leader. All SMUD leaders are required to immediately report 
all complaints they receive regarding suspected policy violations to the Fair Employment Office. 
An employee who believes that they are unable to make a complaint through their management 
reporting line may report complaints directly to the Fair Employment Office, Labor Relations, 
Internal Auditor’s or General Counsel’s Office.  

 
Additionally, SMUD has contracted with Navex Global Compliance since November 2008 to 
operate an anonymous Ethics and Compliance Hotline. This hotline can be used by employees 
to file complaints anonymously should they choose, either online or by calling Navex Global 
Compliance directly.  
 
As part of SMUD’s Complaint Process and Whistleblower Anti-Retaliation policies, a 
Whistleblower Committee was established to review and act, when appropriate, on 
hotline/whistleblower complaints. The committee is comprised of representatives from the 
General Counsel’s office, Internal Audit Services and PS&S, including members of the Fair 
Employment Office and Labor Relations teams.  
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In addition to investigating potential violations of SMUD’s Nondiscrimination, Anti-Harassment 
and Non-Retaliation Policy (AP 05.01.01) and Code of Ethics, Labor Relations and Fair 
Employment analysts also advise, consult with and support leaders on recommended action 
and coaching to address problematic behaviors and attitudes among the workforce that are not 
necessarily prohibited by law. This includes working with a leaders’ leader or senior leadership 
when improved leadership skills would benefit relationships. These proactive measures play a 
critical role in a culture where all employees are respected and valued. 

 
The following chart illustrates discipline issued to employees between 2018-2025. Summarized 
below are the disciplinary actions issued for violations of SMUD’s Nondiscrimination, Anti-
Harassment and Non-Retaliation Policy (AP 05.01.01) as well as discipline for 
misconduct/policy violations under SMUD’s Positive Discipline Policy (AP 05.02.09) including 
dishonesty, bullying, discourteous behavior, unprofessional conduct, driving policy violations, 
insubordination, conflicts of interest and unethical behavior. The below reporting does not 
include discipline related to safety incidents (e.g. preventable vehicle accidents), attendance 
(tardiness and/or absences) or work performance unless there was a conduct component 
covered by SMUD’s Code of Business Ethics & Employee Conduct, such as willful negligence 
or dishonesty.  
 

 
 

 
The chart shown next indicates violations of SMUD’s Nondiscrimination, Anti-Harassment and 
Non-Retaliation Policy (AP 05.01.01) as they relate to protected categories for FEO 
investigations that occurred in the past five years.  
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4. Challenges 
 
Completing training and obtaining necessary documents can be a challenge for employees on 
any type of extended leave. Broad or anonymous complaints are sometimes filed without 
supporting and/or contact information to allow for follow-up and further investigation.  

 
5. Recommendations 

 
As reflected in this report, SMUD has achieved the goals set forth in SD-12 for maintaining 
public trust and confidence in the integrity and ethical conduct of the Board and SMUD 
employees. The policies, guidelines, staff training and monitoring and reporting components 
have played a part in ensuring high ethical standards in all areas of conduct and in operations. 

 
It is recommended the Board accept the monitoring report for Strategic Direction 12. 

 

6. Appendices 
N/A 
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 2026 SMUD Wage Schedule
Effective 12/13/2025

Job ID Job Title
Prob 

Per Mo
Pay Scale 

Group Step 01 Step 02 Step 03 Step 04 Step 05 Step 06 Step 07 Step 08 Step 09 Step10 Wage Type Effective Date
50051540 Accountant Entry F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50051541 Accountant Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50083082 Accounting Technician 6 OSE0680A $33.83 $34.70 $35.58 $36.45 $37.39 $38.33 $39.28 $40.29 $41.32 Hourly 12/13/2025
50051545 Administrative Supervisor 12 PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50131376 Analyst Trainee N/ PAS0039O $72,883.20 $96,636.80 Annually 12/13/2025
50157614 Art Director 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051633 Asset Protection Officer 12 SECU245A $32.17 $32.97 $33.78 $34.64 $35.51 $36.43 $37.29 $38.25 $39.21 Hourly 12/13/2025
50138722 Asset Supervisor Business Operations 12 PAS0062L $128,481.60 $238,035.20 Annually 12/13/2025
50169886 Asset Supervisor Power Generation 12 PAS0062J $128,481.60 $221,977.60 Annually 12/13/2025
50121495 Assistant Engineer 12 PAS0041O $76,564.80 $101,379.20 Annually 12/13/2025
50136460 Assistant General Manager N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50092300 Assistant Superintendent Power Generation 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50159051 Assistant Supervisor Telecommunication Operations and Management 12 PAS0059C $119,308.80 $170,144.00 Annually 12/13/2025
50090360 Associate Civil Engineer Entry Level F PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50097000 Associate Civil Engineer Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051553 Associate Desktop Support Specialist Closed Classification F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50083179 Associate Distribution Design Engineer Entry F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50083179 Associate Distribution Design Engineer Entry F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051525 Associate Distribution Design Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50051525 Associate Distribution Design Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
61000010 Associate Distribution Operations Engineer Entry F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
61000010 Associate Distribution Operations Engineer Entry F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
61000011 Associate Distribution Operations Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
61000011 Associate Distribution Operations Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50083180 Associate Distribution System Engineer Entry F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50083180 Associate Distribution System Engineer Entry F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051539 Associate Distribution System Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50051539 Associate Distribution System Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50083181 Associate Electrical Engineer Entry F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50083181 Associate Electrical Engineer Entry F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051526 Associate Electrical Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50051526 Associate Electrical Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50139912 Associate Energy Management System Engineer Entry Level F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50139912 Associate Energy Management System Engineer Entry Level F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50139910 Associate Energy Management System Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50139910 Associate Energy Management System Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50121331 Associate Enterprise Technology Analyst Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50121274 Associate Enterprise Technology Developer Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50168400 Associate Instrument and Controls Engineer Entry Level F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50168400 Associate Instrument and Controls Engineer Entry Level F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50108175 Associate Instrument and Controls Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50108175 Associate Instrument and Controls Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50051532 Associate Mechanical Engineer Entry Level F PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50083182 Associate Mechanical Engineer Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50120408 Associate Power Operation Engineer Journey Level 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50120408 Associate Power Operation Engineer Journey Level 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50134736 Associate Protection Engineer Entry Level F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50134736 Associate Protection Engineer Entry Level F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50120123 Associate Protection Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50120123 Associate Protection Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
61000022 Associate Substation Engineer Entry F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
61000022 Associate Substation Engineer Entry F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
61000023 Associate Substation Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
61000023 Associate Substation Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50121906 Associate Telecommunication Engineer Entry F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50121906 Associate Telecommunication Engineer Entry F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50121894 Associate Telecommunication Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50121894 Associate Telecommunication Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50123046 Associate Transmission Planning Engineer Entry F PAS0056O $106,537.60 $141,148.80 Annually 10/18/2025
50123046 Associate Transmission Planning Engineer Entry F PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50123047 Associate Transmission Planning Engineer Journey 12 PAS0063O $126,193.60 $167,190.40 Annually 10/18/2025
50123047 Associate Transmission Planning Engineer Journey 12 PAS0063O $131,248.00 $173,888.00 Annually 12/13/2025
50051556 Attorney Entry Level N/ PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051557 Attorney Journey Level N/ PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051564 Body Fender Mechanic 12 IBEW884A $59.23 Hourly 12/13/2025
50160320 Business Continuity Program Manager 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50166420 Business Development Manager Customer Sales N/ PAS0069B $152,672.00 $212,492.80 Annually 12/13/2025
50083187 Business Planning Analyst Entry Level F PAS0043B $80,433.60 $111,883.20 Annually 12/13/2025
50051560 Business Planning Analyst Journey 12 PAS0052B $100,422.40 $139,651.20 Annually 12/13/2025
50051551 Business Technology Analyst Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051561 Business Technology Analyst Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50111755 Business Technology Program Manager 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50088597 Business Transformation Specialist 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50084255 Business Unit Planning Coordinator 12 PAS0062B $128,481.60 $178,776.00 Annually 12/13/2025
50051586 Cable Locator 12 IBEW873H $53.07 $54.19 $55.73 $57.15 $58.22 Hourly 12/13/2025
50051584 Cable Locator with class A 12 IBEW873M $54.22 $55.34 $56.88 $58.30 $59.37 Hourly 12/13/2025
50051585 Cable Locator with Hazmat 12 IBEW873X $54.34 $55.46 $57.00 $58.42 $59.49 Hourly 12/13/2025
50165732 Cable Splicer Construction Foreman/Woman 12 IBEW941I $98.41 Hourly 12/13/2025
50167676 Cable Splicer Construction Foreman/Woman with class A 12 IBEW941F $99.56 Hourly 12/13/2025
50051574 Cable Splicer/Electrician 12 IBEW923K $82.88 Hourly 12/13/2025
50083188 Cable Splicer/Electrician Apprentice 54 IBEW909A $53.90 $56.95 $60.06 $63.18 $66.34 $69.45 $72.49 $75.64 $78.71 Hourly 12/13/2025
50051575 Cable Splicer/Electrician Apprentice with class A 54 IBEW909B $55.05 $58.10 $61.21 $64.33 $67.49 $70.60 $73.64 $76.79 $79.86 Hourly 12/13/2025
50051579 Cable Splicer/Electrician Apprentice with hazmat 54 IBEW909C $55.17 $58.22 $61.33 $64.45 $67.61 $70.72 $73.76 $76.91 $79.98 Hourly 12/13/2025
50051844 Cable Splicer/Electrician Foreman/Woman 12 IBEW937D $89.26 Hourly 12/13/2025
50051577 Cable Splicer/Electrician Foreman/Woman Light 12 IBEW942A $93.38 Hourly 12/13/2025

N/ designates non-civil service jobs
F designates non-journey flex jobs
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 2026 SMUD Wage Schedule
Effective 12/13/2025

50051578 Cable Splicer/Electrician Foreman/Woman Light with class A 12 IBEW942L $94.53 Hourly 12/13/2025
50051576 Cable Splicer/Electrician with Class A 12 IBEW923L $84.03 Hourly 12/13/2025
50051583 Calibration Technician 12 IBEW925A $70.37 Hourly 12/13/2025
50166640 Category Manager 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50131457 Chief Customer Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50136448 Chief Diversity Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50051691 Chief Executive Officer and General Manager N/ EXECU03E $700,000.00 $1,400,000.00 Annually 12/13/2025
50107656 Chief Financial Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50159814 Chief Information Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50051558 Chief Legal & Government Affairs Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50170848 Chief Marketing & Communications Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50159810 Chief Operating Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50136450 Chief Strategy Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50169284 Chief Zero Carbon Officer N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50051599 Civil Maintenance Foreman/Woman light 12 IBEW901K $74.26 Hourly 12/13/2025
50051600 Civil Maintenance Foreman/Woman light with class A 12 IBEW937L $75.41 Hourly 12/13/2025
50051601 Civil Maintenance Foreman/Woman light with hazmat 12 IBEW937X $75.53 Hourly 12/13/2025
50123556 Claims Administrator Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50161455 Claims Administrator Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50051587 Combustible Turbine Foreman/Woman 12 IBEW945B $79.06 Hourly 12/13/2025
50051588 Combustible Turbine Technician 12 IBEW917A $67.93 Hourly 12/13/2025
50168961 Commercial and Industrial Energy Educator 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50134282 Communications Supervisor 12 PAS0059C $119,308.80 $170,144.00 Annually 12/13/2025
50160594 Community Engagement Events Supervisor 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
61000026 Community Engagement Representative I 12 PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50132074 Community Engagement Representative II 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50097275 Computer Operations Specialist Entry Level 6 OSE0680B $33.73 $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 $40.08 $41.05 Hourly 12/13/2025
50097276 Computer Operations Specialist Journey 6 OSE0720B $41.04 $42.10 $43.17 $44.23 $45.32 $46.46 $47.58 $48.80 $50.00 Hourly 12/13/2025
50161490 Construction Contract Analyst Entry Level F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50161492 Construction Contract Analyst Journey Level 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50051605 Construction Management Inspector I 12 OSE0740A $45.32 $46.46 $47.58 $48.80 $49.99 $51.28 $52.56 $53.91 $55.22 Hourly 12/13/2025
50051606 Construction Management Inspector II 12 OSE0770B $53.29 $54.62 $55.97 $57.38 $58.84 $60.27 $61.83 $63.32 $64.95 Hourly 12/13/2025
50122929 Construction Management Inspector III 12 OSE0772A $55.96 $57.35 $58.79 $60.23 $61.78 $63.26 $64.90 $66.48 $68.19 Hourly 12/13/2025
61000019 Contract Administrator Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50135051 Coordinator Education Relations 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50084576 Coordinator Electric Transportation Projects 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50051592 Coordinator Energy and Technology Center 12 PAS0059C $119,308.80 $170,144.00 Annually 12/13/2025
50100156 Cost Schedule Specialist Entry F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50051609 Cost Schedule Specialist Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50051610 Crafts Helper 12 IBEW828G $36.33 $37.99 $40.91 $43.71 $46.81 Hourly 12/13/2025
50083191 Crafts Helper with class A 12 IBEW828L $37.48 $39.14 $42.06 $44.86 $47.96 Hourly 12/13/2025
50051611 Crafts Helper with hazmat 12 IBEW828X $37.60 $39.26 $42.18 $44.98 $48.08 Hourly 12/13/2025
50124979 Critical Infrastructure Protection Compliance Specialist Entry Level F PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50124980 Critical Infrastructure Protection Compliance Specialist II 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50124981 Critical Infrastructure Protection Compliance Specialist Senior Level 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051617 Custodian Closed Classification 12 IBEW800G $34.23 $35.76 $37.40 $39.12 Hourly 12/13/2025
50051619 Customer Services Assistant 12 PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50051622 Customer Services Representative I 6 OSE0641A $31.91 $32.71 $33.52 $34.35 $35.21 Hourly 12/13/2025
50051618 Customer Services Representative II 6 OSE0680A $33.83 $34.70 $35.58 $36.45 $37.39 $38.33 $39.28 $40.29 $41.32 Hourly 12/13/2025
50092958 Customer Services Supervisor 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50167103 Cyber Security Engineer Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50167112 Cybersecurity Engineer Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50167108 Cybersecurity Government And Computer Specialist Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50167109 Cybersecurity Government And Computer Specialist Journey Level 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50167110 Cybersecurity Risk Specialist Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50167111 Cybersecurity Risk Specialist Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051623 Data Base Administrator 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051602 Data Center Operations Specialist 12 PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
61000028 DEIB Analyst Entry F PAS0045O $81,244.80 $107,577.60 Annually 12/14/2024
61000028 DEIB Analyst Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
61000029 DEIB Analyst Journey 12 PAS0054O $101,400.00 $134,284.80 Annually 12/14/2024
61000029 DEIB Analyst Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50113480 Deputy General Counsel N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50084608 Design and Standards Specialist 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051643 Desktop Support Specialist Closed Classification 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50170867 Director  Community Relations Outreach & Support N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50051798 Director Accounting and Controller N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50126853 Director Advanced Energy Solutions N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
61000025 Director AI, Automation & Customer Self-Service Technologies N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50051808 Director Audit Services N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50160177 Director Customer and Grid Strategy N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50161661 Director Customer Experience Planning and Integration N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50142658 Director Customer Operations & Assistance N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50126698 Director Customer Operations and Community Energy Services N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50091654 Director Customer Success N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50161872 Director Cybersecurity N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50051820 Director Distribution Planning & Operations N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50122304 Director Energy Trading & Contracts N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
61000035 Director Enterprise Strategy and Planning N/ MGR0080G $190,340.80 $265,116.80 Annually 4/28/2025
61000035 Director Enterprise Strategy and Planning N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50160223 Director Environmental Safety & Real Estate Services N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50051801 Director Facilities Security & Emergency Operations N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50162575 Director Grid Assets Strategic Services N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50051799 Director Line Assets N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50137965 Director Marketing and Corporate Communication N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50133151 Director People Services  & Strategies N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50151556 Director Planning & Revenue Strategy N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
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50091575 Director Power Generation N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50051856 Director Procurement, Warehouse & Fleet N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50124607 Director Reliability Compliance & Coordination N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
60000022 Director Research & Development, Grants & Partnerships N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
61000027 Director Specialized Enterprise Initiatives N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50051819 Director Substation Telecommunications & Metering Assets N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50166082 Director Sustainable  Community Programs N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50145212 Director Transmission Planning & Operations N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50083424 Director Treasury and Revenue Strategy N/ MGR0085G $223,995.20 $311,937.60 Annually 12/13/2025
50160638 Director, Customer & Grid Operations Tech Center N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50123045 Director, DEIB, Learning, & Sustainable Communities N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50051816 Director, Enterprise Systems, Strategy and Governance N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50088304 Director, IT Infrastructure Platform Services N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50131456 Director, Resource & Market Planning and Settlements N/ MGR0080G $197,953.60 $275,724.80 Annually 12/13/2025
50140181 Distribution Line Design Supervisor 12 PAS0062T $128,481.60 $187,844.80 Annually 12/13/2025
50051628 Distribution System Operator I 12 IBEW928J $77.81 $79.77 $81.82 $83.96 $86.10 $88.29 $90.50 $92.92 $95.27 Hourly 12/13/2025
50051629 Distribution System Operator II 12 IBEW992D $100.05 Hourly 12/13/2025
50051630 Distribution System Specialist 12 PAS0066A $141,814.40 $192,504.00 Annually 12/13/2025
50051624 Document Record Specialist I 6 OSE0615A $24.38 $24.99 $25.62 $26.22 $26.87 $27.57 $28.26 $28.96 $29.70 Hourly 12/13/2025
50051625 Document Record Specialist II 6 OSE0634B $26.73 $27.38 $28.12 $28.80 $29.53 $30.31 $31.04 $31.83 $32.61 Hourly 12/13/2025
50090307 Document Record Specialist II Confidential 6 CONF634A $29.32 $30.04 $30.76 $31.54 $32.34 $33.12 $34.01 $34.83 $35.74 Hourly 12/13/2025
50083194 Drafting Technician I 6 OSE0680A $33.83 $34.70 $35.58 $36.45 $37.39 $38.33 $39.28 $40.29 $41.32 Hourly 12/13/2025
50051642 Drafting Technician II 6 OSE0716A $40.00 $40.99 $42.02 $43.08 $44.15 $45.26 $46.38 $47.57 $48.77 Hourly 12/13/2025
50115039 Economic & Small Business Development Representative Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051822 Economic & Small Business Development Representative II 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50051590 Economic & Small Business Development Representative III 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051823 Economic & Small Business Development Supervisor 12 PAS0062B $128,481.60 $178,776.00 Annually 12/13/2025
61000009 Economic Development & Business Growth Specialist I 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50170332 Economic Development & Business Growth Specialist II N/ PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50137576 Economic Development and Business Growth Manager N/ PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50051645 Economic Development Specialist N/ PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051646 Education Specialist 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50140144 Electrical Field Consultant 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051653 Electrical Technician 12 IBEW937E $83.74 Hourly 12/13/2025
50089229 Electrical Technician Apprentice 48 IBEW928B $54.35 $57.60 $60.70 $63.84 $67.01 $70.17 $73.26 $76.42 $79.54 Hourly 12/13/2025
50051654 Electrical Technician Apprentice with hazmat 48 IBEW928C $55.62 $58.87 $61.97 $65.11 $68.28 $71.44 $74.53 $77.69 $80.81 Hourly 12/13/2025
50092679 Electrical Technician Foreman/Woman Light 12 IBEW970A $95.81 Hourly 12/13/2025
50099277 Electrical Technician Foreman/Woman Light On Call 12 IBEW970O $97.66 Hourly 12/13/2025
50092739 Electrical Technician Foreman/Woman With class A 12 IBEW970M $97.01 Hourly 12/13/2025
50092740 Electrical Technician Foreman/Woman With hazmat 12 IBEW970N $97.13 Hourly 12/13/2025
50091431 Electrical Technician Subforeman/Woman 12 IBEW937F $90.22 Hourly 12/13/2025
50120394 Electrical Test & Repair Specialist 12 IBEW939C $84.67 Hourly 12/13/2025
50051647 Electrician 12 IBEW916A $67.44 Hourly 12/13/2025
50051648 Electrician Apprentice 48 IBEW880A $43.84 $46.77 $49.60 $52.50 $55.40 $58.29 $61.13 $64.05 Hourly 12/13/2025
50051649 Electrician Apprentice with class A 48 IBEW880L $44.99 $47.92 $50.75 $53.65 $56.55 $59.44 $62.28 $65.20 Hourly 12/13/2025
50051650 Electrician Apprentice with hazmat 48 IBEW880X $45.11 $48.04 $50.87 $53.77 $56.67 $59.56 $62.40 $65.32 Hourly 12/13/2025
50099538 Electrician Foreman/Woman Light 12 IBEW941M $77.20 Hourly 12/13/2025
50099539 Electrician Foreman/Woman Light With class A 12 IBEW941L $78.35 Hourly 12/13/2025
50099540 Electrician Foreman/Woman Light With hazmat 12 IBEW941X $78.47 Hourly 12/13/2025
50051651 Electrician with class A 12 IBEW916L $68.59 Hourly 12/13/2025
50133656 Electrician with hazmat 12 IBEW916X $68.71 Hourly 12/13/2025
50051663 Emergency Preparedness Specialist I F PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50051664 Emergency Preparedness Specialist II 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50120629 Emergency Preparedness Specialist III 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50164527 End User Computing Analyst 12 PAS0039O $72,883.20 $96,636.80 Annually 12/13/2025
50131802 Energy Advisor Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50131803 Energy Advisor Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50051666 Energy Coordinator Special Projects 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50131880 Energy Specialist Entry 6 OSE0725D $42.10 $43.17 $44.23 $45.33 $46.46 $47.58 $48.80 $49.99 $51.29 Hourly 12/13/2025
50131879 Energy Specialist Journey 6 OSE0753A $48.57 $49.80 $51.01 $52.29 $53.61 $54.91 $56.30 $57.73 $59.12 Hourly 12/13/2025
50108843 Energy Trading Specialist Entry F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50108844 Energy Trading Specialist Intermediate F PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50108900 Energy Trading Specialist Journey 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50090546 Engineering Designer I 12 OSE0711B $40.94 $41.97 $43.02 $44.09 $45.21 $46.31 $47.46 $48.65 $49.87 Hourly 12/13/2025
50083405 Engineering Designer II 12 OSE0745A $48.65 $49.87 $51.09 $52.40 $53.69 $55.03 $56.40 $57.81 $59.27 Hourly 12/13/2025
50083457 Engineering Designer III 12 OSE0770A $57.81 $59.27 $60.74 $62.28 $63.84 $65.42 $67.05 $68.72 $70.46 Hourly 12/13/2025
50084126 Engineering Designer IV 12 OSE0780A $65.42 $67.05 $68.72 $70.46 $72.21 $74.00 $75.84 $77.76 $79.71 Hourly 12/13/2025
50051656 Engineering Specialist 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50083195 Engineering Technician Entry Level 12 OSE0677A $36.67 $37.59 $38.52 $39.49 $40.49 Hourly 12/13/2025
50051658 Engineering Technician Journey 12 OSE0714A $39.93 $40.93 $41.91 $42.98 $44.08 $45.19 $46.31 $47.44 $48.67 Hourly 12/13/2025
50170773 Enterprise Application Administrator Entry F PAS0052B $100,422.40 $139,651.20 Annually 12/13/2025
50085578 Enterprise Application Administrator Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50166430 Enterprise Architect Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50166431 Enterprise Architect Journey Level 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051746 Enterprise Operations Analyst Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50145378 Enterprise Performance Planning Coordinator Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50139957 Enterprise Performance Planning Coordinator Journey 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50158464 Enterprise Risk Coordinator 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50126639 Enterprise Technology Analyst Intermediate F PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50083607 Enterprise Technology Analyst Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50138868 Enterprise Technology Developer Intermediate F PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50083823 Enterprise Technology Developer Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50138415 Enterprise Technology Infrastructure Specialist Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50138421 Enterprise Technology Infrastructure Specialist Intermediate F PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50138422 Enterprise Technology Infrastructure Specialist Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
61000059 Entry Resource Optimization Specialist F PAS0049O $93,225.60 $123,531.20 Annually 4/7/2026
61000051 Entry Security Administrator F PAS0045O $81,244.80 $107,577.60 Annually 12/9/2025
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61000051 Entry Security Administrator F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051936 Environmental Health & Safety Specialist I F PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50051937 Environmental Health & Safety Specialist II 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051938 Environmental Health & Safety Specialist III 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051659 Equipment Operator 12 IBEW858L $52.85 Hourly 12/13/2025
50051660 Equipment Operator with class A 12 IBEW864A $54.00 Hourly 12/13/2025
50051661 Equipment Operator with hazmat 12 IBEW864X $54.12 Hourly 12/13/2025
50051662 Equipment Testing Representative 6 OSE0735B $44.23 $45.32 $46.46 $47.58 $48.80 $49.99 $51.28 $52.57 $53.91 Hourly 12/13/2025
50083197 Equipment Testing Representative  Assistant 6 OSE0695A $36.32 $37.24 $38.12 $39.10 $40.07 $41.04 $42.10 $43.17 $44.23 Hourly 12/13/2025
50088756 Executive Advisor N/ EXECU01E $313,289.60 $512,657.60 Annually 12/13/2025
50092751 Executive Assistant Executive Office N/ PAS0051O $97,947.20 $129,792.00 Annually 12/13/2025
50131624 Facilities Building & Grounds Supervisor 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50113660 Facilities Craft Supervisor 12 PAS0066O $136,364.80 $180,606.40 Annually 1/25/2025
50113660 Facilities Craft Supervisor 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50099209 Facilities Custodian 12 IBEW792A $26.67 $28.68 $30.99 $33.35 Hourly 12/13/2025
50051842 Facilities Electrical Foreman/Woman Light with class A 12 IBEW941L $78.35 Hourly 12/13/2025
50117605 Facilities Electrician Foreman/Woman Light 12 IBEW941M $77.20 Hourly 12/13/2025
50159122 Facilities Stationary Engineer Apprentice 12 IBEW851J $35.86 $37.94 $39.98 $42.06 $44.12 $46.19 $48.27 $50.32 $52.43 Hourly 12/13/2025
50159123 Facilities Stationary Engineer Apprentice Closed Classification 12 IBEW879F $42.19 $44.64 $47.05 $49.51 $51.93 $54.37 $56.82 $59.22 $61.68 Hourly 12/13/2025
50159124 Facilities Stationary Engineer Foremen/Woman Light 12 IBEW901K $74.26 Hourly 12/13/2025
50159225 Facilities Stationary Engineer I 12 IBEW872G $55.17 Hourly 12/13/2025
50159226 Facilities Stationary Engineer II 12 IBEW865A $64.92 Hourly 12/13/2025
50052152 Facilities Utility Crew Foreman/Woman 12 IBEW919M $49.36 Hourly 12/13/2025
50168952 Facilities Utility Crew Foreman/Woman Closed Classification 12 IBEW863M $57.48 Hourly 12/13/2025
50168954 Facilities Utility Crew Foreman/Woman with hazmat 12 IBEW919N $50.63 Hourly 12/13/2025
50168953 Facilities Utility Crew Foreman/Woman with hazmat Closed Classification 12 IBEW863N $58.75 Hourly 12/13/2025
50093182 Fault Locator 12 IBEW941H $78.60 Hourly 12/13/2025
50093183 Fault Locator with class A 12 IBEW941J $79.75 Hourly 12/13/2025
50051620 Field Services Technician 6 OSE0735A $44.22 $45.32 $46.46 $47.63 $48.83 $50.07 $51.32 $52.58 $53.94 Hourly 12/13/2025
50101800 Field Support Technician with class A 12 IBEW888C $56.04 $57.45 $58.90 $60.34 Hourly 12/13/2025
50083165 Financial Analyst Entry Level F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50051681 Financial Analyst Journey Level 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50051683 Financing Specialist Closed Classification 12 PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50083479 Fire Protection & Loss Control Specialist 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50111032 Fleet Asset Coordinator 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50111036 Fleet Maintenance Scheduler 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50160529 Fleet Maintenance Supervisor 12 PAS0056C $110,801.60 $158,059.20 Annually 12/13/2025
50051686 Forms Assistant 6 OSE0660A $30.61 $31.32 $32.14 $32.93 $33.73 $34.55 $35.41 $36.32 $37.24 Hourly 12/13/2025
50051687 Forms Technician 6 OSE0670D $32.14 $32.93 $33.73 $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 Hourly 12/13/2025
50154335 Gardener 12 IBEW877J $40.55 $41.58 $42.44 Hourly 12/13/2025
50051700 Gardener Closed Classification 12 IBEW848G $47.43 $48.62 $49.60 Hourly 12/13/2025
50154336 Gardener with class A 12 IBEW877K $41.70 $42.73 $43.59 Hourly 12/13/2025
50051701 Gardener with class A Closed Classification 12 IBEW848L $48.58 $49.77 $50.75 Hourly 12/13/2025
50154337 Gardener with hazmat 12 IBEW877L $41.82 $42.85 $43.71 Hourly 12/13/2025
50051702 Gardener with hazmat Closed Classification 12 IBEW848X $48.70 $49.89 $50.87 Hourly 12/13/2025
50097100 Gas Control Technician 12 IBEW924A $73.61 Hourly 12/13/2025
50124993 Gas Control Technician Apprentice 48 IBEW912I $47.98 $51.14 $54.32 $57.47 $60.66 $63.78 $66.95 $70.11 Hourly 12/13/2025
50113669 Gas Control Technician with class A 12 IBEW924L $74.76 Hourly 12/13/2025
50051690 Gas Pipeline Fieldperson 12 IBEW873G $52.18 $53.28 $54.79 $56.19 $57.24 Hourly 12/13/2025
50096042 Generation Designer I 12 OSE0711B $40.94 $41.97 $43.02 $44.09 $45.21 $46.31 $47.46 $48.65 $49.87 Hourly 12/13/2025
50096043 Generation Designer II 12 OSE0745A $48.65 $49.87 $51.09 $52.40 $53.69 $55.03 $56.40 $57.81 $59.27 Hourly 12/13/2025
50096044 Generation Designer III 12 OSE0770A $57.81 $59.27 $60.74 $62.28 $63.84 $65.42 $67.05 $68.72 $70.46 Hourly 12/13/2025
50096045 Generation Designer IV 12 OSE0780A $65.42 $67.05 $68.72 $70.46 $72.21 $74.00 $75.84 $77.76 $79.71 Hourly 12/13/2025
50097651 Geographic Information Systems Analyst Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50110253 Geographic Information Systems Manager 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50164498 Geographic Information Systems Technician Entry F OSE0705A $38.12 $39.10 $40.07 $41.04 $42.10 $43.18 $44.23 $45.32 $46.47 Hourly 12/13/2025
50097650 Geographic Information Systems Technician Journey 6 OSE0736A $45.05 $46.18 $47.35 $48.54 $49.75 $50.94 $52.25 $53.56 $54.87 Hourly 12/13/2025
50051693 Government Affairs Representative  II 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051694 Government Affairs Representative  III 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051692 Government Affairs Representative Entry Level F PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50130986 Graduate Intern N/ PAS0041O $76,564.80 $101,379.20 Annually 12/13/2025
61000015 Grants Program Manager 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051698 Graphic Artist 6 OSE0699A $38.30 $39.28 $40.27 $41.33 $42.34 $43.50 $44.57 $45.73 $46.87 Hourly 12/13/2025
50052175 Hazard Waste Foreman/Woman Light 12 IBEW912G $68.70 Hourly 12/13/2025
50052176 Hazard Waste Foreman/Woman Light with class A 12 IBEW915B $69.85 Hourly 12/13/2025
50055201 Hazard Waste Technician 12 IBEW874H $35.34 $36.92 $49.61 $50.29 $51.93 $53.60 $55.55 $58.29 Hourly 12/13/2025
50119981 Hazard Waste Technician On Call 12 IBEW886A $61.27 Hourly 12/13/2025
50083169 Hazard Waste Technician with class A 12 IBEW878A $36.49 $38.07 $50.76 $51.44 $53.08 $54.75 $56.70 $59.44 Hourly 12/13/2025
50052177 Hazardous Waste Foreman/Woman Light with hazmat 12 IBEW915X $69.97 Hourly 12/13/2025
50052178 Hazardous Waste Technician with hazmat 12 IBEW878X $36.61 $38.19 $50.88 $51.56 $53.20 $54.87 $56.82 $59.56 Hourly 12/13/2025
50154338 Head Gardener 12 IBEW919D $45.69 Hourly 12/13/2025
50051703 Head Gardener Closed Classification 12 IBEW863A $53.44 Hourly 12/13/2025
50154339 Head Gardener with class A 12 IBEW919F $46.84 Hourly 12/13/2025
50051704 Head Gardener with class A Closed Classification 12 IBEW863L $54.59 Hourly 12/13/2025
50154340 Head Gardener with hazmat 12 IBEW919G $46.96 Hourly 12/13/2025
50051705 Head Gardener with hazmat Closed Classification 12 IBEW863X $54.71 Hourly 12/13/2025
50083171 Heavy Duty Equipment Operator 12 IBEW893F $63.42 Hourly 12/13/2025
50051706 Heavy Duty Equipment Operator Apprentice 48 IBEW877A $41.21 $43.91 $46.66 $49.37 $52.05 $54.79 $57.49 $60.22 Hourly 12/13/2025
50092744 Heavy Duty Equipment Operator Foreman/Woman Light 12 IBEW922L $72.52 Hourly 12/13/2025
50099278 Heavy Duty Equipment Operator Foreman/Woman Light On Call 12 IBEW937G $76.11 Hourly 12/13/2025
50092746 Heavy Duty Equipment Operator Foreman/Woman light with class A 12 IBEW923A $73.67 Hourly 12/13/2025
50092747 Heavy Duty Equipment Operator Foreman/Woman light with hazmat 12 IBEW923B $73.79 Hourly 12/13/2025
50051707 Heavy Duty Equipment Operator with class A 12 IBEW862D $64.57 Hourly 12/13/2025
50051708 Heavy Duty Equipment Operator with class hazmat 12 IBEW862E $64.69 Hourly 12/13/2025
51000003 High Voltage Electrician 12 IBEW921H $72.59 Hourly 12/13/2025
51000000 High Voltage Electrician Apprentice 48 IBEW918D $47.18 $50.33 $53.39 $56.50 $59.64 $62.75 $65.79 $68.95 Hourly 12/13/2025
51000001 High Voltage Electrician Apprentice with Class A 48 IBEW918B $48.33 $51.48 $54.54 $57.65 $60.79 $63.90 $66.94 $70.10 Hourly 12/13/2025
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51000002 High Voltage Electrician Apprentice with Hazmat 48 IBEW918C $48.45 $51.60 $54.66 $57.77 $60.91 $64.02 $67.06 $70.22 Hourly 12/13/2025
51000004 High Voltage Electrician with Class A 12 IBEW925D $73.74 Hourly 12/13/2025
51000005 High Voltage Electrician with Hazmat 12 IBEW925E $73.86 Hourly 12/13/2025
61000001 High Voltage Test Apprentice 48 IBEW918A $45.36 $48.39 $51.33 $54.33 $57.35 $60.34 $63.26 $66.30 Hourly 12/13/2025
50099375 High Voltage Test Technician 12 IBEW921E $69.36 Hourly 12/13/2025
50083170 Human Resources Analyst Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051710 Human Resources Analyst Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50092250 Human Resources Technician Confidential 6 CONF702A $39.15 $40.13 $41.17 $42.24 $43.33 $44.39 $45.56 $46.72 $47.91 Hourly 12/13/2025
50051712 Hydro Electrician Foreman/Woman Light 12 IBEW940A $83.09 Hourly 12/13/2025
50099279 Hydro Electrician Foreman/Woman Light On Call 12 IBEW941C $84.30 Hourly 12/13/2025
50051713 Hydro Electrician Foreman/Woman Light with class A 12 IBEW940B $84.24 Hourly 12/13/2025
50051714 Hydro Electrician Foreman/Woman Light with hazmat 12 IBEW940C $84.36 Hourly 12/13/2025
50099894 Hydro Electrician Operator Foreman/Woman Light 12 IBEW945C $82.22 Hourly 12/13/2025
50051735 Hydro Field Technician 12 IBEW915A $64.96 Hourly 12/13/2025
50098810 Hydro Field Technician Foreman/Woman Light 12 IBEW939B $76.79 Hourly 12/13/2025
50098811 Hydro Field Technician Foreman/Woman Light with class A 12 IBEW939F $77.94 Hourly 12/13/2025
50098809 Hydro Field Technician Foreman/Woman Light with hazmat 12 IBEW939H $78.06 Hourly 12/13/2025
50051736 Hydro Field Technician with class A 12 IBEW915F $66.11 Hourly 12/13/2025
50051737 Hydro Field Technician with hazmat 12 IBEW915H $66.23 Hourly 12/13/2025
50051720 Hydro Mechanic Foreman/Woman Light 12 IBEW937H $76.26 Hourly 12/13/2025
50099281 Hydro Mechanic Foreman/Woman Light On Call 12 IBEW939A $80.77 Hourly 12/13/2025
50051721 Hydro Mechanic Foreman/Woman Light with class A 12 IBEW937M $77.41 Hourly 12/13/2025
50051722 Hydro Mechanic Foreman/Woman Light with hazmat 12 IBEW937Y $77.53 Hourly 12/13/2025
50154344 Hydro Operator 12 IBEW917C $75.47 Hourly 12/13/2025
50154345 Hydro Operator Apprentice 48 IBEW820B $49.07 $52.31 $55.52 $58.76 $62.01 $65.21 $68.46 $72.77 Hourly 12/13/2025
50154346 Hydro Operator Apprentice with class A 48 IBEW820C $50.22 $53.46 $56.67 $59.91 $63.16 $66.36 $69.61 $73.92 Hourly 12/13/2025
50154347 Hydro Operator Apprentice with hazmat 48 IBEW919H $50.34 $53.58 $56.79 $60.03 $63.28 $66.48 $69.73 $74.04 Hourly 12/13/2025
50154348 Hydro Operator Foreman/Woman 12 IBEW941A $90.23 Hourly 12/13/2025
50154349 Hydro Operator Foreman/Woman with class A 12 IBEW941G $91.38 Hourly 12/13/2025
50051725 Hydro Operator with class A 12 IBEW928A $76.62 Hourly 12/13/2025
50051727 Hydro Overhaul Foreman/Woman 12 IBEW945B $79.06 Hourly 12/13/2025
50160050 Hydro Stationary Engineer Apprentice 12 IBEW851J $35.86 $37.94 $39.98 $42.06 $44.12 $46.19 $48.27 $50.32 $52.43 Hourly 12/13/2025
50160051 Hydro Stationary Engineer I 12 IBEW872G $55.17 Hourly 12/13/2025
50160052 Hydro Stationary Engineer II 12 IBEW865A $64.92 Hourly 12/13/2025
50164138 Hydro Stationary Engineer II with Class C-Hazmat 12 IBEW908K $65.67 Hourly 12/13/2025
50160026 Hydro Stationary Engineer II with hazmat 12 IBEW908X $66.19 Hourly 12/13/2025
50160200 Hydro Stationary Engineer Subforeman/Woman 12 IBEW922I $69.90 Hourly 12/13/2025
50160053 Hydro Stationary Engineer Subforeman/Woman Light 12 IBEW901K $74.26 Hourly 12/13/2025
50155432 Hydrographer Entry Level F PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50051734 Hydrographer Journey 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051738 Hydrography Specialist 12 OSE0750A $47.58 $48.80 $49.99 $51.28 $52.56 $53.90 $55.21 $56.62 $58.01 Hourly 12/13/2025
50051644 Image Production Postal Service Specialist I F OSE0646A $29.06 $29.80 $30.53 $31.31 $32.10 $32.90 $33.73 $34.59 $35.46 Hourly 12/13/2025
50052101 Image Production Postal Service Specialist II 6 OSE0657A $30.06 $30.82 $31.61 $32.39 $33.23 $34.04 $34.90 $35.76 $36.67 Hourly 12/13/2025
50052051 Image Production Postal Service Specialist III 6 OSE0670D $32.14 $32.93 $33.73 $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 Hourly 12/13/2025
50161011 Information Management Analyst Entry F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50112642 Information Management Analyst Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50051741 Information Technology Auditor 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051742 Information Technology Business Relationship Management Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051747 Information Technology Procurement Contract Specialist 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50051748 Information Technology Project Manager 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051749 Information Technology Supervisor 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50162765 Information Technology Technician 6 OSE0710A $39.09 $40.04 $41.04 $42.09 $43.16 $44.18 $45.32 $46.45 $47.58 Hourly 12/13/2025
50051743 Instructor 12 IBEW938A $76.56 Hourly 12/13/2025
50143123 Insurance Program Manager 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50092220 Interactive Voice Response Coordinator 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
61000054 Intermediate Resource Optimization Specialist 12 PAS0054O $105,456.00 $139,651.20 Annually 4/6/2026
61000052 Intermediate Security Administrator F PAS0054O $105,456.00 $139,651.20 Annually 12/23/2025
50083226 Internal Auditor Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051744 Internal Auditor Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50051745 Inventory Technician 6 OSE0695A $36.32 $37.24 $38.12 $39.10 $40.07 $41.04 $42.10 $43.17 $44.23 Hourly 12/13/2025
61000036 IT Business Relationship Manager Analyst Entry F PAS0045O $81,244.80 $107,577.60 Annually 9/20/2025
61000036 IT Business Relationship Manager Analyst Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
61000058 Journey Resource Optimization Specialist 12 PAS0062O $128,481.60 $170,144.00 Annually 4/4/2026
50096950 Labor Relations Analyst Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50086678 Labor Relations Analyst Journey Level 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50083228 Land Agent A 6 OSE0725A $38.56 $39.47 $40.46 $41.47 Hourly 12/13/2025
50083227 Land Agent B 6 OSE0725B $42.53 $43.61 $44.63 $45.79 $46.92 $48.07 Hourly 12/13/2025
50051757 Land Agent C 6 OSE0725C $49.30 $50.56 $51.79 $53.07 $54.40 $55.72 $57.14 $58.54 $60.06 Hourly 12/13/2025
50136479 Land Recreation & Ecological Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50083229 Land Specialist Entry F PAS0043B $80,433.60 $111,883.20 Annually 12/13/2025
50051758 Land Specialist Journey 12 PAS0052B $100,422.40 $139,651.20 Annually 12/13/2025
50126010 Land Surveyor 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051756 Law Clerk CONF300A $36.49 $37.38 $38.33 Hourly 12/13/2025
50162418 Lead Distribution System Operator 12 IBEW984D $105.06 Hourly 12/13/2025
50101752 Lead Office Technician 6 OSE0688A $35.34 $36.22 $37.12 $38.07 $38.99 $39.98 $40.99 $42.02 $43.07 Hourly 12/13/2025
50119427 Lead Office Technician Confidential 6 CONF688A $38.11 $39.06 $40.06 $41.05 $42.07 $43.14 $44.23 $45.29 $46.46 Hourly 12/13/2025
61000002 Lead Telecomm Technician 12 IBEW933B $83.34 Hourly 12/13/2025
50051760 Lead Tool Repairer 12 IBEW922I $69.90 Hourly 12/13/2025
50165758 Lead Utility Compliance Specialist 12 IBEW828K $53.62 Hourly 12/13/2025
50154184 Lead Vehicle Mechanic 12 IBEW888D $64.79 Hourly 12/13/2025
50051761 Lead Vehicle Mechanic Closed Classification 12 IBEW888D $64.79 Hourly 12/13/2025
50154185 Lead Vehicle Mechanic with class A 12 IBEW888F $65.94 Hourly 12/13/2025
50051762 Lead Vehicle Mechanic with class A Closed Classification 12 IBEW888F $65.94 Hourly 12/13/2025
50154186 Lead Vehicle Mechanic with hazmat 12 IBEW888H $66.06 Hourly 12/13/2025
50051763 Lead Vehicle Mechanic with hazmat Closed Classification 12 IBEW888H $66.06 Hourly 12/13/2025
50164311 Lead Vehicle Mechanic with hazmat Fresh Pond 12 IBEW904A $70.60 Hourly 12/13/2025
50164525 Lead Vehicle Mechanic with hazmat Fresh Pond Closed Classification 12 IBEW904A $70.60 Hourly 12/13/2025
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50160076 Learning and Development Specialist Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50160077 Learning and Development Specialist Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50169820 Legal Analyst 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50090306 Legal Assistant Confidential 6 CONF706A $40.73 $41.74 $42.82 $43.93 $45.04 $46.19 $47.38 $48.58 $49.84 Hourly 12/13/2025
50133108 Legislative & Regulatory Coordinator Closed Classification 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50153089 Legislative & Regulatory Program Manager N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50083472 Line Construction Foreman/Woman 12 IBEW976D $102.76 Hourly 12/13/2025
50083473 Line Construction Foreman/Woman with class A 12 IBEW976C $103.91 Hourly 12/13/2025
50083474 Line Construction Foreman/Woman with hazmat 12 IBEW976X $104.03 Hourly 12/13/2025
50154187 Line Equipment Operator Assistant with class A 12 IBEW795A $37.25 $38.90 $41.80 $44.59 $47.61 Hourly 12/13/2025
50128409 Line Equipment Operator Assistant with class A Closed Classification 12 IBEW795A $37.25 $38.90 $41.80 $44.59 $47.61 Hourly 12/13/2025
50154188 Line Equipment Operator with class A 12 IBEW862D $64.57 Hourly 12/13/2025
50169850 Line Equipment Operator with Crane and class A 12 IBEW862G $65.57 Hourly 12/13/2025
50169852 Line Equipment Operator with Crane and hazmat 12 IBEW862F $65.69 Hourly 12/13/2025
50154140 Line Equipment Operator with hazmat 12 IBEW862E $64.69 Hourly 12/13/2025
50051767 Line Foreman/Woman Light 12 IBEW965R $96.54 Hourly 12/13/2025
50051768 Line Foreman/Woman Light with class A 12 IBEW965C $97.69 Hourly 12/13/2025
50142318 Line Inspector I 12 IBEW933A $84.97 Hourly 12/13/2025
50156652 Line Inspector I with class A 12 IBEW933C $86.12 Hourly 12/13/2025
50108831 Line Inspector II 12 IBEW941R $90.74 Hourly 12/13/2025
50114932 Line Inspector II with class A 12 IBEW941D $91.89 Hourly 12/13/2025
50051770 Line Sub Foreman/Woman 12 IBEW941R $90.74 Hourly 12/13/2025
50051771 Line Sub Foreman/Woman with class A 12 IBEW941D $91.89 Hourly 12/13/2025
50083463 Lineman/Woman 12 IBEW933A $84.97 Hourly 12/13/2025
50083460 Lineman/Woman Apprentice 49 IBEW922R $55.25 $58.88 $62.52 $66.17 $69.76 $73.43 $77.09 $80.73 Hourly 12/13/2025
50083461 Lineman/Woman Apprentice with class A 49 IBEW922C $56.40 $60.03 $63.67 $67.32 $70.91 $74.58 $78.24 $81.88 Hourly 12/13/2025
50083462 Lineman/Woman Apprentice with hazmat 49 IBEW922Z $56.52 $60.15 $63.79 $67.44 $71.03 $74.70 $78.36 $82.00 Hourly 12/13/2025
50083464 Lineman/Woman with class A 12 IBEW933C $86.12 Hourly 12/13/2025
50083465 Lineman/Woman with hazmat 12 IBEW933X $86.24 Hourly 12/13/2025
50136767 Lineman/Woman with helicopter 12 IBEW933Y $90.92 Hourly 12/13/2025
50154416 Maintenance Carpenter 12 IBEW865A $64.92 Hourly 12/13/2025
50154417 Maintenance Carpenter Apprentice 48 IBEW879F $42.19 $44.64 $47.05 $49.51 $51.93 $54.37 $56.82 $59.22 $61.68 Hourly 12/13/2025
50083233 Maintenance Carpenter Apprentice Close Classification 48 IBEW879F $42.19 $44.64 $47.05 $49.51 $51.93 $54.37 $56.82 $59.22 $61.68 Hourly 12/13/2025
50051805 Maintenance Carpenter Closed Classification 12 IBEW865A $64.92 Hourly 12/13/2025
50154459 Maintenance Carpenter Foreman/Woman Light 12 IBEW901K $74.26 Hourly 12/13/2025
50115406 Maintenance Carpenter Foreman/Woman Light Closed Classification 12 IBEW901K $74.26 Hourly 12/13/2025
50154460 Maintenance Carpenter Subforeman/Woman 12 IBEW922I $69.90 Hourly 12/13/2025
50051806 Maintenance Carpenter Subforeman/Woman Closed Classification 12 IBEW922I $69.90 Hourly 12/13/2025
50159375 Maintenance Carpenter with class A 12 IBEW872D $66.07 Hourly 12/13/2025
50116262 Maintenance Carpenter with class A Closed Classification 12 IBEW872D $66.07 Hourly 12/13/2025
50103121 Maintenance Planner General Services 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50103375 Maintenance Planner Power Production 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50112813 Maintenance Planner Substation & Telecommunications 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50115702 Maintenance Planner Transmission & Distribution Line Assets 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051784 Management Analyst Entry F PAS0041O $76,564.80 $101,379.20 Annually 12/13/2025
50051785 Management Analyst Journey 12 PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50128042 Manager Account Management & Sales 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50052019 Manager Accounting & Assistant Controller 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
61000045 Manager Asset Monitoring and Optimization 12 PAS0071O $154,190.40 $204,318.40 Annually 10/28/2025
61000045 Manager Asset Monitoring and Optimization 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
61000003 Manager Asset Operations Power Generation 12 PAS0076Q $173,867.20 $271,814.40 Annually 10/18/2025
61000003 Manager Asset Operations Power Generation 12 PAS0076Q $180,814.40 $282,692.80 Annually 12/13/2025
50051544 Manager Auditing 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
60000016 Manager Benefits and Disability Management N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50093079 Manager Business Intelligence & Operations Support 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50052025 Manager Career Development & Learning 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50140137 Manager Civil Engineering 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50140137 Manager Civil Engineering 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50169965 Manager Commodity and Operations Settlements 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
61000033 Manager Commodity Risk Management 12 PAS0071O $154,190.40 $204,318.40 Annually 4/23/2025
61000033 Manager Commodity Risk Management 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50139537 Manager Community Development Outreach & Education N/ PAS0064E $134,971.20 $202,217.60 Annually 12/13/2025
50170818 Manager Community Education Workforce and Technology N/ PAS0064E $129,771.20 $194,438.40 Annually 12/14/2024
50170818 Manager Community Education Workforce and Technology N/ PAS0064E $134,971.20 $202,217.60 Annually 12/13/2025
61000004 Manager Compensation, Classification & Performance N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50126108 Manager Corporate Communications 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50163673 Manager Customer Delivery 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50160766 Manager Customer Experience Planning 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
61000043 Manager Customer Experience Planning & Integration 12 PAS0069O $146,806.40 $194,438.40 Annually 7/31/2025
61000043 Manager Customer Experience Planning & Integration 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50091780 Manager Customer Experience Strategy 12 PAS0066B $141,814.40 $197,308.80 Annually 12/13/2025
50092302 Manager Customer Operations 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50167926 Manager Customer Strategy & Operations 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50160085 Manager Cybersecurity 12 PAS0066F $141,814.40 $217,796.80 Annually 12/13/2025
50159037 Manager Digital User Experience 12 PAS0062D $128,481.60 $187,844.80 Annually 12/13/2025
50131011 Manager Distributed Energy Strategy 12 PAS0075O $169,603.20 $224,744.00 Annually 10/18/2025
50131011 Manager Distributed Energy Strategy 12 PAS0075O $176,384.00 $233,729.60 Annually 12/13/2025
50162683 Manager Distributed Generation Interconnections 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50160208 Manager Distribution Operations Engineering 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50160208 Manager Distribution Operations Engineering 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50110255 Manager Distribution Planning 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50110255 Manager Distribution Planning 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50140139 Manager Distribution System Operations 12 PAS0072L $164,382.40 $276,016.00 Annually 12/13/2025
50165511 Manager Economic Development & Partnership N/ PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50088581 Manager Electric  Transportation 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50126016 Manager Electric Design & Standards 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50125294 Manager Emerging Technology 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025

N/ designates non-civil service jobs
F designates non-journey flex jobs
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50135736 Manager Employee Relations N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051979 Manager Energy Management System 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50051979 Manager Energy Management System 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50087975 Manager Energy Trading & Contracts 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50067469 Manager Engineering 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50067469 Manager Engineering 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50134551 Manager Enterprise Performance 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50143384 Manager Environmental Regulations N/ PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50100183 Manager Executive Office N/ PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051679 Manager Facilities Management 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50051982 Manager Field Metering 12 PAS0062B $128,481.60 $178,776.00 Annually 12/13/2025
50158550 Manager Finance & Treasury 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50051627 Manager Finance Planning & Analytics 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50138557 Manager Fleet Operations 12 PAS0062D $128,481.60 $187,844.80 Annually 12/13/2025
50051948 Manager Gas Pipeline Assets 12 PAS0069H $152,672.00 $211,265.60 Annually 12/13/2025
50083431 Manager Generation Maintenance 12 PAS0069I $152,672.00 $233,084.80 Annually 12/13/2025
50135285 Manager Grid Planning 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50135285 Manager Grid Planning 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50051950 Manager Hydro Generation Assets 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50051950 Manager Hydro Generation Assets 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50159325 Manager Information Technology 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50164000 Manager Information Technology Strategy  Planning & Governance 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50088129 Manager Innovation N/ PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50169499 Manager Learning & Development 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50140133 Manager Line Design 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50051996 Manager Market Research 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50102606 Manager Market Strategy 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50139366 Manager Occupational Health & Safety N/ PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50166592 Manager of Enterprise Change & Organizational Effectiveness N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50119766 Manager of Enterprise Prioritization & Performance 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
61000000 Manager of Enterprise Strategy & Risk 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50164469 Manager Operational Excellence 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50169490 Manager Operational Project Management Office 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50166428 Manager Operational Technology Network Engineering N/ PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50166428 Manager Operational Technology Network Engineering N/ PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50140145 Manager Operational Training Center N/ PAS0066U $141,814.40 $217,796.80 Annually 12/13/2025
50115350 Manager Power Operations Engineering 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50115350 Manager Power Operations Engineering 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50125274 Manager Power Operations Training 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50052003 Manager Power System Operations 12 PAS0072L $164,382.40 $276,016.00 Annually 12/13/2025
50128064 Manager Program Delivery 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50130582 Manager Rancho Seco Assets 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50165633 Manager Real Estate Services 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
61000032 Manager Renewable and Carbon Portfolio Planning 12 PAS0071O $154,190.40 $204,318.40 Annually 2/19/2025
61000032 Manager Renewable and Carbon Portfolio Planning 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50083555 Manager Renewable Generation Assets 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051984 Manager Resource Planning 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50051915 Manager Revenue Strategy 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50051975 Manager Security Operations N/ PAS0062D $128,481.60 $187,844.80 Annually 12/13/2025
50169434 Manager Strategic Planning Performance & Analytics N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50110256 Manager Substation Engineering 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50110256 Manager Substation Engineering 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50126109 Manager Substation Maintenance 12 PAS0069H $152,672.00 $211,265.60 Annually 12/13/2025
50083478 Manager Supply Chain 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
61000053 Manager Sustainable Communities & DEIB Partnerships N/ PAS0069O $146,806.40 $194,438.40 Annually 2/5/2025
61000053 Manager Sustainable Communities & DEIB Partnerships N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50088853 Manager System Protection & Control 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50088853 Manager System Protection & Control 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
50051987 Manager Talent Management N/ PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50159402 Manager Telecommunication Operations and Maintenance 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50126175 Manager Telecommunications 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50067465 Manager Thermal Generation Assets 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50126110 Manager Transmission & Distribution Line Construction & Maintenance 12 PAS0072L $164,382.40 $276,016.00 Annually 12/13/2025
50140141 Manager Transmission & Distribution Maintenance Planning 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50140141 Manager Transmission & Distribution Maintenance Planning 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
61000040 Manager Transmission Interconnections 12 PAS0072O $158,059.20 $209,414.40 Annually 7/7/2025
61000040 Manager Transmission Interconnections 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50110257 Manager Vegetation Management 12 PAS0069C $152,672.00 $217,796.80 Annually 12/13/2025
50051783 Manager Warehouse Operations 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50099975 Manager, Advanced Renewable and Distributed Generation Technologies 12 PAS0075O $169,603.20 $224,744.00 Annually 10/18/2025
50099975 Manager, Advanced Renewable and Distributed Generation Technologies 12 PAS0075O $176,384.00 $233,729.60 Annually 12/13/2025
50051732 Manager, Renewable Project Development 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50051732 Manager, Renewable Project Development 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
61000047 Manager, Strategic Planning, Analytics and Emergency Operations 12 PAS0069O $146,806.40 $194,438.40 Annually 11/1/2025
61000047 Manager, Strategic Planning, Analytics and Emergency Operations 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051786 Mapper 6 OSE0685A $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 $40.07 $41.04 $42.10 Hourly 12/13/2025
50168117 Market Analyst Entry F PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50168205 Market Analyst Journey 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50083901 Market Research Specialist Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50163624 Market Research Supervisor 12 PAS0062B $128,481.60 $178,776.00 Annually 12/13/2025
50102302 Market Risk Specialist Entry F PAS0047O $85,384.00 $113,027.20 Annually 9/10/2025
50102302 Market Risk Specialist Entry F PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50102301 Market Risk Specialist Journey Level 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50137998 Marketing Specialist Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051546 Marketing Specialist II 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50163622 Marketing Specialist Supervisor 12 PAS0059C $119,308.80 $170,144.00 Annually 12/13/2025
50083235 Material Parts Clerk 6 OSE0680B $33.73 $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 $40.08 $41.05 Hourly 12/13/2025
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50169996 Material Planner Coordinator Entry Level F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50051790 Material Planner/Coordinator Journey Level 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50154399 Material Specialist I 12 IBEW793F $29.02 $33.46 $37.93 $42.39 Hourly 12/13/2025
50099003 Material Specialist I Closed Classification 12 IBEW851N $34.67 $39.98 $45.29 $50.64 Hourly 12/13/2025
50154525 Material Specialist I with class A 12 IBEW793A $30.17 $34.61 $39.08 $43.54 Hourly 12/13/2025
50099004 Material Specialist I with class A Closed Classification 12 IBEW851C $35.82 $41.13 $46.44 $51.79 Hourly 12/13/2025
50154527 Material Specialist I with Crane and class A 12 IBEW793D $31.17 $35.61 $40.08 $44.54 Hourly 12/13/2025
50099007 Material Specialist I with Crane and class A  Closed Classification 12 IBEW851A $36.82 $42.13 $47.44 $52.79 Hourly 12/13/2025
50154528 Material Specialist I with crane and hazmat 12 IBEW793E $31.29 $35.73 $40.20 $44.66 Hourly 12/13/2025
50099008 Material Specialist I with crane and hazmat Closed Classification 12 IBEW851B $36.94 $42.25 $47.56 $52.91 Hourly 12/13/2025
50154529 Material Specialist I with hazmat 12 IBEW793B $30.29 $34.73 $39.20 $43.66 Hourly 12/13/2025
50099005 Material Specialist I with hazmat Closed Classification 12 IBEW851H $35.94 $41.25 $46.56 $51.91 Hourly 12/13/2025
50154530 Material Specialist II 12 IBEW912D $45.49 Hourly 12/13/2025
50154478 Material Specialist II  with class A 12 IBEW912F $46.64 Hourly 12/13/2025
50051787 Material Specialist II Closed Classification 12 IBEW862I $53.29 Hourly 12/13/2025
50051788 Material Specialist II with class A Closed Classification 12 IBEW862C $54.44 Hourly 12/13/2025
50154480 Material Specialist II with Crane and class A 12 IBEW912P $47.64 Hourly 12/13/2025
50099011 Material Specialist II with Crane and class A Closed Classification 12 IBEW862A $55.44 Hourly 12/13/2025
50154481 Material Specialist II with crane and hazmat 12 IBEW912R $47.76 Hourly 12/13/2025
50099012 Material Specialist II with crane and hazmat Closed Classification 12 IBEW862B $55.56 Hourly 12/13/2025
50154482 Material Specialist II with hazmat 12 IBEW912H $46.76 Hourly 12/13/2025
50083234 Material Specialist II with hazmat Closed Classification 12 IBEW862X $54.56 Hourly 12/13/2025
50154483 Material Specialist III 12 IBEW928D $58.21 Hourly 12/13/2025
50154484 Material Specialist III with class A 12 IBEW928G $59.36 Hourly 12/13/2025
50154486 Material Specialist III with Crane and class A 12 IBEW928L $60.36 Hourly 12/13/2025
50154487 Material Specialist III with crane and hazmat 12 IBEW928M $60.48 Hourly 12/13/2025
50154488 Material Specialist III with hazmat 12 IBEW928H $59.48 Hourly 12/13/2025
50154489 Material Specialist IV 12 IBEW858B $61.87 Hourly 12/13/2025
50154490 Material Specialist IV with class A 12 IBEW858H $63.02 Hourly 12/13/2025
50154570 Material Specialist IV with Crane and class A 12 IBEW858N $64.02 Hourly 12/13/2025
50154571 Material Specialist IV with crane and hazmat 12 IBEW858P $64.14 Hourly 12/13/2025
50154572 Material Specialist IV with hazmat 12 IBEW858J $63.14 Hourly 12/13/2025
50154141 Mechanic 12 IBEW865B $54.23 Hourly 12/13/2025
50051791 Mechanic Closed Classification 12 IBEW884A $59.23 Hourly 12/13/2025
50154142 Mechanic with Class A 12 IBEW865C $55.38 Hourly 12/13/2025
50051792 Mechanic with class A Closed Classification 12 IBEW888G $60.38 Hourly 12/13/2025
50154143 Mechanic with hazmat 12 IBEW865D $55.50 Hourly 12/13/2025
50051793 Mechanic with hazmat Closed Classification 12 IBEW888X $60.50 Hourly 12/13/2025
50154165 Mechanical Foreman/Woman Light 12 IBEW921G $68.02 Hourly 12/13/2025
50099904 Mechanical Foreman/Woman Light Closed Classification 12 IBEW901K $74.26 Hourly 12/13/2025
50164526 Meter & Service Designer 6 OSE0711A $40.94 $41.97 $43.02 $44.09 $45.21 Hourly 12/13/2025
50051796 Meter Technician 12 IBEW925B $72.62 Hourly 12/13/2025
50051797 Meter Technician Apprentice 48 IBEW912E $47.20 $50.32 $53.44 $56.54 $59.67 $62.74 $65.87 $68.97 Hourly 12/13/2025
61000007 Network Assistant 12 IBEW802G $34.77 $36.36 $37.95 $39.53 Hourly 12/13/2025
61000005 Network Assistant W/CL A 12 IBEW802M $35.96 $37.55 $39.15 $40.73 Hourly 12/13/2025
50051839 Network Cable Foreman/Woman Light 12 IBEW941N $88.78 Hourly 12/13/2025
50051841 Network Electrician Foreman/Woman Light 12 IBEW941N $88.78 Hourly 12/13/2025
50051843 Network Electrician Foreman/Woman Light with hazmat 12 IBEW941Y $90.05 Hourly 12/13/2025
50165507 Network Engineer Operations Technology Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50165508 Network Engineer Operations Technology Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051846 Office Assistant OSE0548A $17.68 $18.18 $18.71 $19.28 $19.85 $20.46 $21.07 $21.69 $22.34 Hourly 12/13/2025
50051847 Office Specialist I 6 OSE0615A $24.38 $24.99 $25.62 $26.22 $26.87 $27.57 $28.26 $28.96 $29.70 Hourly 12/13/2025
61000042 Office Specialist I Confidential 6 CONF615A $25.26 $25.89 $26.54 $27.17 $27.85 $28.57 $29.28 $30.01 $30.78 Hourly 7/21/2025
61000042 Office Specialist I Confidential 6 CONF615A $26.27 $26.93 $27.60 $28.26 $28.96 $29.71 $30.45 $31.21 $32.01 Hourly 12/13/2025
50051848 Office Specialist II 6 OSE0647A $29.18 $29.93 $30.68 $31.45 $32.24 $33.05 $33.90 $34.73 $35.61 Hourly 12/13/2025
50122178 Office Specialist II Confidential 6 CONF647A $31.46 $32.25 $33.05 $33.90 $34.75 $35.61 $36.51 $37.42 $38.38 Hourly 12/13/2025
50051849 Office Technician 6 OSE0672A $32.35 $33.17 $34.02 $34.87 $35.68 $36.64 $37.48 $38.45 $39.42 Hourly 12/13/2025
50085707 Office Technician Confidential 6 CONF672A $35.38 $36.24 $37.19 $38.11 $39.42 $40.07 $41.08 $42.07 $43.15 Hourly 12/13/2025
50051851 Operations Support Supervisor 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50125954 Organization Effectiveness Specialist Entry Level F PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50125953 Organization Effectiveness Specialist Journey Level 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50155433 Paralegal Confidential 6 CONF735A $43.83 $44.91 $46.05 $47.18 $48.37 $49.58 $50.82 $52.08 $53.38 Hourly 12/13/2025
50092672 Payroll Technician Confidential 6 CONF702A $39.15 $40.13 $41.17 $42.24 $43.33 $44.39 $45.56 $46.72 $47.91 Hourly 12/13/2025
50051857 Physical Network Specialist Closed Classification 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
61000049 Physical Security Analyst 12 PAS0054O $101,400.00 $134,284.80 Annually 11/1/2025
61000049 Physical Security Analyst 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50159569 Physical Security Program Manager 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50051860 Plant Mechanic 12 IBEW908A $66.67 Hourly 12/13/2025
50083241 Plant Mechanic Apprentice 48 IBEW879E $43.33 $46.19 $49.07 $51.92 $54.76 $57.62 $60.47 $63.35 Hourly 12/13/2025
50083242 Plant Mechanic Apprentice with class A 48 IBEW879H $44.48 $47.34 $50.22 $53.07 $55.91 $58.77 $61.62 $64.50 Hourly 12/13/2025
50051861 Plant Mechanic Apprentice with hazmat 48 IBEW874X $44.60 $47.46 $50.34 $53.19 $56.03 $58.89 $61.74 $64.62 Hourly 12/13/2025
50100942 Plant Mechanic Welder 12 IBEW920A $70.86 Hourly 12/13/2025
50051862 Plant Mechanic with class A 12 IBEW908L $67.82 Hourly 12/13/2025
50083240 Plant Mechanic with hazmat 12 IBEW908Y $67.94 Hourly 12/13/2025
50083244 Power Contracts Specialist Entry Level F PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50161142 Power Contracts Specialist Intermediate Level F PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50067464 Power Contracts Specialist Journey 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50139834 Power Generation Asset Supervisor 12 PAS0062I $128,481.60 $201,219.20 Annually 12/13/2025
61000060 Power Generation Journey Mechanical Engineer 12 PAS0059O $119,308.80 $158,059.20 Annually 5/2/2026
61000048 Power Generation Systems Program Manager 12 PAS0069O $146,806.40 $194,438.40 Annually 11/1/2025
61000048 Power Generation Systems Program Manager 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051904 Power Quality Technician 6 OSE0760A $49.99 $51.28 $52.56 $53.90 $55.21 $56.62 $58.01 $59.49 $60.98 Hourly 12/13/2025
50088326 Power System Analyst Entry F PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50051905 Power System Analyst Journey 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50154574 Power System Operator I F IBEW980A $82.73 $84.79 $86.96 $89.13 $91.36 $93.65 $95.97 $98.40 $100.86 Hourly 12/13/2025
50154600 Power System Operator II 12 IBEW986A $105.87 Hourly 12/13/2025
50162139 Power System Operator Instructor I F PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
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50127179 Power System Operator Instructor II 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051888 Pre-Apprentice Lineman/Woman IBEW830A $37.54 $39.26 $42.28 $45.18 $48.32 Hourly 12/13/2025
50051889 Pre-Apprentice Lineman/Woman with class A IBEW830L $38.69 $40.41 $43.43 $46.33 $49.47 Hourly 12/13/2025
50051890 Pre-Apprentice Lineman/Woman with hazmat IBEW830X $38.81 $40.53 $43.55 $46.45 $49.59 Hourly 12/13/2025
50051899 Press Operator 6 OSE0685A $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 $40.07 $41.04 $42.10 Hourly 12/13/2025
50051863 Principal Architect 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051865 Principal Civil Engineer 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50167212 Principal Cybersecurity Engineer 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50167113 Principal Cybersecurity Governance & Compliance Specialist 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50167115 Principal Cybersecurity Risk Specialist 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50170618 Principal Dam Safety Engineer 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50051866 Principal Distribution Design Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051866 Principal Distribution Design Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
61000012 Principal Distribution Operations Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
61000012 Principal Distribution Operations Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50051867 Principal Distribution System Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051867 Principal Distribution System Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50051869 Principal Electrical Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051869 Principal Electrical Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50166561 Principal Employee Relations Analyst 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50131800 Principal Energy Advisor 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50139903 Principal Energy Management System Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50139903 Principal Energy Management System Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50108902 Principal Energy Trading Specialist 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50140366 Principal Engineer Closed Classification 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051870 Principal Engineering Technician 12 OSE0755A $48.56 $49.78 $51.00 $52.30 $53.61 $54.94 $56.33 $57.75 $59.17 Hourly 12/13/2025
50090325 Principal Enterprise Technology Analyst 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50089613 Principal Enterprise Technology Developer 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
61000034 Principal Enterprise Technology Infrastructure Specialist 12 PAS0066O $136,364.80 $180,606.40 Annually 4/23/2025
61000034 Principal Enterprise Technology Infrastructure Specialist 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051871 Principal Financial Accountant 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051872 Principal Financial Analyst 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50051873 Principal Instrument & Controls Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051873 Principal Instrument & Controls Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50132976 Principal Market Analyst 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051876 Principal Market Research Specialist 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051877 Principal Market Risk Specialist 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051875 Principal Mechanical Engineer 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50052086 Principal Network Engineer Operations Technology 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50139865 Principal Operations Management System Specialist Closed Classification 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051879 Principal Plant Accountant 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051880 Principal Power Contract Specialist 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051881 Principal Power Operations Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051881 Principal Power Operations Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50161716 Principal Power System Analyst 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50088004 Principal Protection Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50088004 Principal Protection Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50051882 Principal Rate Analyst 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
61000056 Principal Resource Optimization Specialist 12 PAS0069O $152,672.00 $202,217.60 Annually 4/4/2026
50051884 Principal Resource Planning Analyst 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
61000024 Principal Substation Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
61000024 Principal Substation Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50051886 Principal Telecommunications  Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051886 Principal Telecommunications  Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50051887 Principal Transmission Planning Engineer 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051887 Principal Transmission Planning Engineer 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50093101 Process Coordinator Commercial Development 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50093077 Process Coordinator Customer Operations 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50083168 Procurement Compliance Program Administrator 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50086500 Procurement Specialist Entry F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50086476 Procurement Specialist Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50083476 Procurement Supervisor 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50095463 Product Services Coordinator 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051591 Product Services Specialist 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50083245 Productivity Analyst Entry F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50051893 Productivity Analyst Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50162852 Program Manager Critical Infrastructure Protection 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50162981 Program Manager Cybersecurity 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50160537 Program Manager Data Governance 12 PAS0062D $128,481.60 $187,844.80 Annually 12/13/2025
50100228 Program Manager Energy Efficiency and Customer Research and Development 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
61000014 Program Manager Enterprise Risk 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50166590 Program Manager Future Workforce 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50170541 Program Manager Innovation 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50139508 Program Manager Local Government 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50153614 Program Manager Regulatory Compliance 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50168122 Program Manager Social Media N/ PAS0059C $119,308.80 $170,144.00 Annually 12/13/2025
61000020 Program Manager Sustainable Communities 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50114096 Program Manager System Operations and Reliability 12 PAS0076O $173,867.20 $230,360.00 Annually 10/18/2025
50114096 Program Manager System Operations and Reliability 12 PAS0076O $180,814.40 $239,574.40 Annually 12/13/2025
61000018 Program Manager Time and Attendance 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50160926 Program Manager Vegetation Management 12 PAS0059C $119,308.80 $170,144.00 Annually 12/13/2025
50126307 Program Manager, DEIB 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50120124 Program Manager, Information Management & Compliance 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50135827 Project Development Manager 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50111813 Project Integration Manager 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50051896 Project Manager I 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50051897 Project Manager II 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025

N/ designates non-civil service jobs
F designates non-journey flex jobs



 2026 SMUD Wage Schedule
Effective 12/13/2025

50051900 Public Information Specialist I F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051901 Public Information Specialist II 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50121215 Quality Auditor Journey Level 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50083247 Rate Analyst Entry F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50051916 Rate Analyst Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50095131 Rate Pricing Advisor 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50130984 Regulatory Compliance Analyst Entry level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50130983 Regulatory Compliance Analyst Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50131203 Regulatory Coordinator Generation 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50104213 Relay Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50160580 Reliability Compliance Manager N/ PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50051616 Reliability Risk Engineer 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50167855 Resource Planning Analyst Entry Level F PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50167858 Resource Planning Analyst Journey 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50092218 Retail Partner Coordinator 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50150275 Revenue Analyst Entry F PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50116324 Revenue Analyst Journey 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50154604 Revenue Protection Representative  (IBEW) 12 IBEW873N $56.88 $58.70 $60.77 $63.64 Hourly 12/13/2025
50051920 Revenue Protection Representative  (IBEW) Closed Classification 12 IBEW873N $56.88 $58.70 $60.77 $63.64 Hourly 12/13/2025
50051918 Risk Management Analyst Journey Level 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50051921 Safety and Loss Prevention Specialist Journey 12 PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50051922 Safety Coordinator 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50083249 Safety Loss Prevention Specialist Entry Level F PAS0041O $76,564.80 $101,379.20 Annually 12/13/2025
50170250 Scheduling & Interchange Services Specialist I 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50170252 Scheduling & Interchange Services Specialist II 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051935 Scheduling Technician 6 OSE0670D $32.14 $32.93 $33.73 $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 Hourly 12/13/2025
50051926 Secretary 6 OSE0637A $27.39 $28.13 $28.82 $29.54 $30.31 $31.04 $31.84 $32.66 $33.46 Hourly 12/13/2025
50083605 Security Administrator 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50166825 Security Investigator 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50124535 Security Operations Dispatcher 12 SECU248L $31.57 $32.37 $33.18 $34.03 $34.88 $35.78 $36.67 $37.64 $38.59 Hourly 12/13/2025
50113765 Security Operations Supervisor 12 SECU450A $44.15 $45.24 $46.39 $47.54 $48.73 $49.95 $51.21 $52.48 $53.79 Hourly 12/13/2025
50094275 Senior Accountant 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052030 Senior Administrative Assistant N/ PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50052032 Senior Architect 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50052033 Senior Attorney N/ PAS0072Z $164,382.40 $271,918.40 Annually 12/13/2025
50052034 Senior Business Technology Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50120609 Senior Cable Locator 12 IBEW888L $62.82 Hourly 12/13/2025
50122828 Senior Cable Locator with class A 12 IBEW888N $63.97 Hourly 12/13/2025
50052037 Senior Calibration Technician 12 IBEW937A $75.24 Hourly 12/13/2025
50052038 Senior Civil Engineer 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50161721 Senior Claims Administrator 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50166301 Senior Community Engagement Representative 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052039 Senior Computer Hardware Support Specialist Closed Classification 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50122844 Senior Construction Contract Analyst 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
60000020 Senior Contract Administrator 12 PAS0059A $119,308.80 $162,032.00 Annually 12/13/2025
50052036 Senior Cost Schedule Specialist 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50052040 Senior Custodian 12 IBEW814A $41.78 Hourly 12/13/2025
50052043 Senior Customer Services Representative 6 OSE0700A $37.24 $38.12 $39.10 $40.08 $41.05 $42.11 $43.18 $44.23 $45.33 Hourly 12/13/2025
50167119 Senior Cybersecurity Engineer 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50167118 Senior Cybersecurity Governance & Compliance Specialist 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50167210 Senior Cybersecurity Risk Specialist 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50165225 Senior Data Center Operations Specialist 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50052045 Senior Database Administrator 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
61000030 Senior DEIB Analyst 12 PAS0059O $114,712.00 $151,985.60 Annually 12/14/2024
61000030 Senior DEIB Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052046 Senior Designer Drafter 6 OSE0735B $44.23 $45.32 $46.46 $47.58 $48.80 $49.99 $51.28 $52.57 $53.91 Hourly 12/13/2025
50052049 Senior Desktop Support Specialist Closed Classification 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052047 Senior Distribution Design Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50052047 Senior Distribution Design Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
61000013 Senior Distribution Operations Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
61000013 Senior Distribution Operations Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50052048 Senior Distribution System Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50052048 Senior Distribution System Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50159864 Senior Distribution System Operator 12 IBEW986D $110.30 Hourly 12/13/2025
50052050 Senior Document Records Specialist 6 OSE0650B $29.42 $30.15 $30.94 $31.68 $32.51 $33.32 $34.16 $35.00 $35.88 Hourly 12/13/2025
50090305 Senior Document Records Specialist-Confidential 6 CONF650A $32.23 $33.04 $33.87 $34.72 $35.59 $36.48 $37.39 $38.33 $39.30 Hourly 12/13/2025
50052052 Senior Electrical Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50052052 Senior Electrical Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50137575 Senior Electrical Technician 12 IBEW960B $92.56 Hourly 12/13/2025
50164848 Senior End User Computing Analyst 12 PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50131801 Senior Energy Advisor 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50139897 Senior Energy Management System Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50139897 Senior Energy Management System Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50168853 Senior Energy Specialist 6 OSE0765A $55.21 $56.61 $58.01 $59.49 $60.98 $62.48 $64.04 $65.63 $67.30 Hourly 12/13/2025
50108901 Senior Energy Trading Specialist 12 PAS0067O $145,392.00 $192,504.00 Annually 12/13/2025
50052055 Senior Engineering Technician 6 OSE0735A $44.22 $45.32 $46.46 $47.63 $48.83 $50.07 $51.32 $52.58 $53.94 Hourly 12/13/2025
50083624 Senior Enterprise Application Administrator 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50166432 Senior Enterprise Architect 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50158753 Senior Enterprise Performance Planning Coordinator 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50090326 Senior Enterprise Technology Analyst 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50089611 Senior Enterprise Technology Development 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50138502 Senior Enterprise Technology Infrastructure Specialist 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50083251 Senior Field Services Technician 6 OSE0745B $46.46 $47.58 $48.80 $49.99 $51.28 $52.56 $53.90 $55.21 $56.63 Hourly 12/13/2025
50052057 Senior Financial Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50142686 Senior Financial Analyst Budget Office 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50111253 Senior Fire Protection Engineer 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50163938 Senior Geographic Information Systems Data Analyst 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
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50164575 Senior Geographic Information Systems Data Technician 6 OSE0750A $47.58 $48.80 $49.99 $51.28 $52.56 $53.90 $55.21 $56.62 $58.01 Hourly 12/13/2025
50052059 Senior Graphic Artist 6 OSE0720D $42.68 $43.78 $44.90 $46.00 $47.14 $48.32 $49.48 $50.75 $52.00 Hourly 12/13/2025
50164310 Senior High Voltage Test Technician 12 IBEW941M $77.20 Hourly 12/13/2025
50052060 Senior Human Resources Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50154400 Senior Hydro Operator 12 IBEW931A $81.52 Hourly 12/13/2025
50161012 Senior Information Management Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052064 Senior Information Technology Application Developer Closed Classification 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052065 Senior Information Technology Auditor 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50052068 Senior Information Technology Product Contract Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052069 Senior Information Technology Systems Analyst Closed Classification 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50128232 Senior Instrument and Controls Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50128232 Senior Instrument and Controls Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50052071 Senior Internal Auditor 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50099398 Senior Labor Relations Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051898 Senior Land Specialist 12 PAS0056B $110,801.60 $154,211.20 Annually 12/13/2025
50160078 Senior Learning & Development Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50122845 Senior Line Inspector 12 IBEW965R $96.54 Hourly 12/13/2025
50167750 Senior Management Administrative Assistant I 12 PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50170242 Senior Management Administrative Assistant II 12 PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50052073 Senior Mapper 6 OSE0713A $39.46 $40.46 $41.44 $42.49 $43.56 $44.65 $45.72 $46.89 $48.05 Hourly 12/13/2025
50091987 Senior Market Analyst 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50160569 Senior Market Research Specialist 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50102303 Senior Market Risk Specialist 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50169475 Senior Market Strategy Analyst 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50138025 Senior Marketing Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50088378 Senior Material Planner Coordinator 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50052077 Senior Mechanical Engineer 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50052079 Senior Meter Technician 12 IBEW937B $77.65 Hourly 12/13/2025
50051840 Senior Network Engineer Operations Technology 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50052087 Senior Office Specialist 6 OSE0671A $32.10 $32.92 $33.73 $34.61 $35.46 $36.36 $37.26 $38.21 $39.17 Hourly 12/13/2025
50122177 Senior Office Specialist-Confidential 6 CONF671A $34.61 $35.47 $36.36 $37.29 $38.23 $39.21 $40.15 $41.16 $42.21 Hourly 12/13/2025
50139846 Senior Operations Management System Specialist Closed Classification 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50125952 Senior Organization Effectiveness Specialist 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50085328 Senior Park Maintenance Worker 12 IBEW814A $41.78 Hourly 12/13/2025
50052090 Senior Physical Network Specialist Closed Classification 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052093 Senior Power Contracts Specialist 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
61000046 Senior Power Generation Electrical Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 11/1/2025
61000046 Senior Power Generation Electrical Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50118825 Senior Power Generation Mechanical Engineer 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50136253 Senior Power Operations Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50136253 Senior Power Operations Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50052094 Senior Power System Analyst 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50154603 Senior Power System Operator 12 IBEW990A $111.22 Hourly 12/13/2025
50052091 Senior Press Operator 6 OSE0714A $39.93 $40.93 $41.91 $42.98 $44.08 $45.19 $46.31 $47.44 $48.67 Hourly 12/13/2025
50086475 Senior Procurement Specialist 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50095464 Senior Product Services Coordinator 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
61000008 Senior Productivity Analyst 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50052092 Senior Project Manager 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50088003 Senior Protection Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50088003 Senior Protection Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50051902 Senior Public Information Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052097 Senior Rate Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
61000031 Senior Reliability Risk Consultant 12 PAS0066O $136,364.80 $180,606.40 Annually 8/13/2025
61000031 Senior Reliability Risk Consultant 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
61000057 Senior Resource Optimization Specialist 12 PAS0067O $145,392.00 $192,504.00 Annually 4/4/2026
50052098 Senior Resource Planning Analyst 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50098850 Senior Revenue Analyst 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50087904 Senior Risk Management Analyst 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50089612 Senior Security Administrator 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50168121 Senior Social Media Specialist 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50052070 Senior Software Quality Assurance Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052100 Senior Staff Secretary To Board Office Confidential 6 CONF667A $34.12 $35.00 $35.86 $36.72 $37.66 $38.59 $39.54 $40.55 $41.56 Hourly 12/13/2025
50089955 Senior Staff Secretary-Confidential 6 CONF667A $34.12 $35.00 $35.86 $36.72 $37.66 $38.59 $39.54 $40.55 $41.56 Hourly 12/13/2025
50160570 Senior Strategic Business Planner 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
61000021 Senior Substation Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
61000021 Senior Substation Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50099177 Senior Survey Engineering Technician-Chief of Party 6 OSE0740A $45.32 $46.46 $47.58 $48.80 $49.99 $51.28 $52.56 $53.91 $55.22 Hourly 12/13/2025
50092752 Senior Survey Engineering Technician-Office Survey 6 OSE0735A $44.22 $45.32 $46.46 $47.63 $48.83 $50.07 $51.32 $52.58 $53.94 Hourly 12/13/2025
50052103 Senior Telecommunications Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50052103 Senior Telecommunications Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50052107 Senior Telecommunications Technician 12 IBEW939D $78.33 Hourly 12/13/2025
50154498 Senior Telephone Technician 12 IBEW922G $68.92 Hourly 12/13/2025
50100561 Senior Telephone Technician Closed Classification 12 IBEW939B $76.79 Hourly 12/13/2025
61000017 Senior Time and Attendance Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50052109 Senior Tool Repairer 12 IBEW901A $62.89 Hourly 12/13/2025
50052108 Senior Transmission Planning Engineer 12 PAS0070O $150,009.60 $198,660.80 Annually 10/18/2025
50052108 Senior Transmission Planning Engineer 12 PAS0070O $156,000.00 $206,606.40 Annually 12/13/2025
50052114 Senior Troubleshooter 12 IBEW976D $102.76 Hourly 12/13/2025
50163133 Senior User Experience Specialist 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50154166 Senior Vehicle Mechanic 12 IBEW874B $60.82 Hourly 12/13/2025
50083253 Senior Vehicle Mechanic Closed Classification 12 IBEW874B $60.82 Hourly 12/13/2025
50154167 Senior Vehicle Mechanic with class A 12 IBEW874D $61.97 Hourly 12/13/2025
50052115 Senior Vehicle Mechanic with class A Closed Classification 12 IBEW874D $61.97 Hourly 12/13/2025
50154168 Senior Vehicle Mechanic with hazmat 12 IBEW874E $62.09 Hourly 12/13/2025
50052116 Senior Vehicle Mechanic with hazmat Closed Classification 12 IBEW874E $62.09 Hourly 12/13/2025
50051927 Service Dispatcher 6 OSE0705A $38.12 $39.10 $40.07 $41.04 $42.10 $43.18 $44.23 $45.32 $46.47 Hourly 12/13/2025
50167601 Shift Power System Operator Apprentice 12 IBEW980B $70.80 $74.43 $78.06 $81.69 $85.33 $88.96 $92.59 $96.22 $99.85 $103.48 Hourly 3/22/2025

N/ designates non-civil service jobs
F designates non-journey flex jobs



 2026 SMUD Wage Schedule
Effective 12/13/2025

50167601 Shift Power System Operator Apprentice 12 IBEW980B $73.63 $77.41 $81.18 $84.96 $88.74 $92.52 $96.29 $100.07 $103.84 $107.62 Hourly 12/13/2025
50167434 Shift Power System Operator Journey 12 IBEW986B $108.93 Hourly 3/22/2025
50167434 Shift Power System Operator Journey 12 IBEW986B $113.29 Hourly 12/13/2025
50154602 Shift Senior Power System Operator 12 IBEW990B $114.43 Hourly 3/22/2025
50154602 Shift Senior Power System Operator 12 IBEW990B $119.01 Hourly 12/13/2025
50051684 Site Safety Coordinator 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50166436 SMUD Cares Program Manager 12 PAS0056B $110,801.60 $154,211.20 Annually 12/13/2025
50168118 Social Media Specialist 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50051751 Software Quality Assurance Specialist 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50165227 Space and Move Management Specialist 12 PAS0043O $80,433.60 $106,537.60 Annually 12/13/2025
50051940 Special Assistant to Board of Directors N/ PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50051928 Staff Secretary 6 OSE0655A $29.82 $30.61 $31.32 $32.14 $32.93 $33.73 $34.55 $35.41 $36.32 Hourly 12/13/2025
50086677 Staff Secretary Confidential 6 CONF655A $32.19 $33.01 $33.83 $34.65 $35.51 $36.41 $37.33 $38.27 $39.19 Hourly 12/13/2025
50151393 Station Recorder Closed Classification 12 IBEW872I $55.61 Hourly 12/13/2025
50052118 Station Recorder Closed Classification 1// 12 IBEW861C $35.59 $37.22 $47.95 $50.00 $53.12 Hourly 12/13/2025
50162807 Stem Cooperative Organization Student Assistant N/ OSE0550A $24.58 $25.20 $25.82 $26.46 $27.12 $27.81 $28.49 $29.20 $29.95 Hourly 12/13/2025
50051657 Stem Student Assistant N/ OSE0550A $24.58 $25.20 $25.82 $26.46 $27.12 $27.81 $28.49 $29.20 $29.95 Hourly 12/13/2025
50160145 Strategic Account Advisor I F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50160202 Strategic Account Advisor II 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50160192 Strategic Account Advisor III 12 PAS0056C $110,801.60 $158,059.20 Annually 12/13/2025
50051626 Strategic Business Planner I 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50052044 Strategic Business Planner II 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50052119 Student Staff Assistant N/ OSE0549A $19.91 $20.40 $20.91 $21.44 $21.96 $22.51 $23.08 $23.68 $24.25 Hourly 12/13/2025
50170857 Student Staff Assistant Confidential N/ CONF549A $20.40 $20.90 $21.43 $21.96 $22.52 $23.07 $23.65 $24.25 $24.86 Hourly 12/13/2025
50137994 Substation Assets Supervisor 12 PAS0062I $128,481.60 $201,219.20 Annually 12/13/2025
50091428 Substation Construction Foreman/Woman 12 IBEW945A $87.22 Hourly 12/13/2025
50091429 Substation Construction Foreman/Woman with class A 1// 12 IBEW942E $88.37 Hourly 12/13/2025
50091430 Substation Construction Foreman/Woman with hazmat 12 IBEW945X $88.49 Hourly 12/13/2025
61000006 Substation Electrical Inspector 12 IBEW940A $83.09 Hourly 12/13/2025
50051929 Substation Foreman/Woman,Light 12 IBEW940A $83.09 Hourly 12/13/2025
50051930 Substation Foreman/Woman,Light with class A 12 IBEW940B $84.24 Hourly 12/13/2025
50051931 Substation Foreman/Woman,Light with hazmat 12 IBEW940C $84.36 Hourly 12/13/2025
50165789 Substation Maintenance Worker I 12 IBEW861A $43.59 $45.78 Hourly 12/13/2025
50125721 Substation Maintenance Worker II 12 IBEW861B $48.05 $50.46 $52.97 $55.61 Hourly 12/13/2025
50051932 Substation SubForeman/Woman 12 IBEW936D $78.19 Hourly 12/13/2025
50051933 Substation Subforeman/Woman with class A 12 IBEW936E $79.34 Hourly 12/13/2025
50051934 Substation Subforeman/Woman with hazmat 12 IBEW936F $79.46 Hourly 12/13/2025
50091625 Superintendent Project Development and Engineering 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50051957 Supervising Accounting Tech 12 PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50165907 Supervising Administrative Analyst I F PAS0041O $76,564.80 $101,379.20 Annually 12/13/2025
50165911 Supervising Administrative Analyst II 12 PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50165909 Supervising Administrative Analyst III 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50051972 Supervising Customer Representative 12 PAS0049O $93,225.60 $123,531.20 Annually 12/13/2025
50051973 Supervising Customer Services Field Representative 12 PAS0052B $100,422.40 $139,651.20 Annually 12/13/2025
50166563 Supervising Human Resources Analyst 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50135199 Supervising Paralegal 12 PAS0047O $88,795.20 $117,540.80 Annually 12/13/2025
50150056 Supervising Procurement Specialist Closed Classification 12 PAS0059A $119,308.80 $162,032.00 Annually 12/13/2025
50052015 Supervising Resource Planner 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50130191 Supervisor  Business Technology Resources & Planning 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50129649 Supervisor Apprenticeship & Operations Training 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50163093 Supervisor Budget Office 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50090727 Supervisor Business Process Support 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
61000055 Supervisor Change Management 12 PAS0066O $141,814.40 $187,824.00 Annually 4/6/2026
61000044 Supervisor Commodity Risk Management 12 PAS0069O $146,806.40 $194,438.40 Annually 7/10/2025
61000044 Supervisor Commodity Risk Management 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50124592 Supervisor Construction Management Inspection 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
61000061 Supervisor Customer Field Investigations 12 PAS0059O $119,308.80 $158,059.20 Annually 5/2/2026
50051994 Supervisor Data Management 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50126020 Supervisor Distribution Services New Business 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50051852 Supervisor Distribution System Operations-Field Operation 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50162517 Supervisor Energy Management System 12 PAS0069B $152,672.00 $212,492.80 Annually 12/13/2025
50160221 Supervisor Energy Trading & Contracts 12 PAS0072O $164,382.40 $217,796.80 Annually 12/13/2025
50160265 Supervisor Engineering 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50158442 Supervisor Environmental, Health & Safety Services 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051981 Supervisor Facilities & Maintenance 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50051981 Supervisor Facilities & Maintenance 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50162321 Supervisor Field Metering 12 PAS0059B $119,308.80 $166,088.00 Annually 12/13/2025
50051697 Supervisor Fleet Operations 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50094154 Supervisor Health & Safety Services Closed Classification 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50051729 Supervisor Hydro License Implementation 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50051990 Supervisor Image Production Postal Service & Administrative 12 PAS0052C $100,422.40 $143,166.40 Annually 12/13/2025
50136695 Supervisor Load Research and Forecasting 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50091651 Supervisor Maintenance Engineering 12 PAS0073O $161,491.20 $213,886.40 Annually 10/18/2025
50091651 Supervisor Maintenance Engineering 12 PAS0073O $167,960.00 $222,435.20 Annually 12/13/2025
50083477 Supervisor Material Planning & Coordination 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50116025 Supervisor Operations & Availability 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50052007 Supervisor Operations Scheduling & Productivity 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
61000050 Supervisor Organizational Effectiveness 12 PAS0064O $129,771.20 $171,891.20 Annually 11/29/2025
61000050 Supervisor Organizational Effectiveness 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50163671 Supervisor Program Delivery 12 PAS0064O $134,971.20 $178,776.00 Annually 12/13/2025
50160902 Supervisor Project Management Office 12 PAS0067O $145,392.00 $192,504.00 Annually 12/13/2025
50052012 Supervisor Rates 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025
50052014 Supervisor Real Estate Services 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50160146 Supervisor Strategic Account Management 12 PAS0062D $128,481.60 $187,844.80 Annually 12/13/2025
50052021 Supervisor Survey 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50051925 Supervisor Threat Management and Corporation Security Operations 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025
50126182 Supervisor Transmission and Distribution Line Maintenance 12 PAS0069O $152,672.00 $202,217.60 Annually 12/13/2025

N/ designates non-civil service jobs
F designates non-journey flex jobs
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50128766 Supervisor, Emerging Technologies 12 PAS0066O $141,814.40 $187,824.00 Annually 12/13/2025
50099720 Supplier Diversity Supervisor 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50164529 Support Center Supervisor 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50092750 Survey Engineering Technician Journey 6 OSE0714A $39.93 $40.93 $41.91 $42.98 $44.08 $45.19 $46.31 $47.44 $48.67 Hourly 12/13/2025
50170412 Sustainable Community Partnership Specialist I F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50170327 Sustainable Community Partnership Specialist II 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50170328 Sustainable Community Partnership Specialist III 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50091953 Systems Protection and Control 12 PAS0071O $160,368.00 $212,492.80 Annually 12/13/2025
50052124 Technical Writer Entry Level 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50154313 Telecommunications Technician Apprentice 48 IBEW845A $43.07 $47.06 $51.02 $55.00 $58.98 $62.95 Hourly 12/13/2025
50083255 Telecommunications Technician Apprentice Closed Classification 48 IBEW921A $48.00 $52.44 $56.89 $61.26 $65.71 $70.15 Hourly 12/13/2025
50052125 Telecommunications Technician Closed Classification 12 IBEW928I $73.83 Hourly 12/13/2025
50154499 Telecommunications Technician I 12 IBEW915C $66.26 Hourly 12/13/2025
50161055 Telecommunications Technician II 12 IBEW928I $73.83 Hourly 12/13/2025
50154625 Telephone Technician 12 IBEW915A $64.96 Hourly 12/13/2025
50154626 Telephone Technician Apprentice 36 IBEW845B $42.22 $46.13 $50.02 $53.92 $57.82 $61.71 Hourly 12/13/2025
50100562 Telephone Technician Apprentice Closed Classification 36 IBEW921B $47.06 $51.41 $55.78 $60.06 $64.42 $68.78 Hourly 12/13/2025
50100560 Telephone Technician Closed Classification 12 IBEW928E $72.38 Hourly 12/13/2025
61000041 Threat Management Analyst 12 PAS0054O $101,400.00 $134,284.80 Annually 7/9/2025
61000041 Threat Management Analyst 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50052131 Tool Repairer 12 IBEW874G $50.29 $51.92 $53.80 $56.45 Hourly 12/13/2025
50052132 Tool Repairer with class A 12 IBEW874M $51.44 $53.07 $54.95 $57.60 Hourly 12/13/2025
50052133 Tool Repairer with hazmat 12 IBEW874Z $51.56 $53.19 $55.07 $57.72 Hourly 12/13/2025
50086933 Tool Room Foreman/Woman 12 IBEW936A $74.09 Hourly 12/13/2025
50092673 Trade Show Coordinator 6 OSE0743A $46.24 $47.36 $48.56 $49.78 $51.00 $52.30 $53.61 $54.94 $56.33 Hourly 12/13/2025
50111034 Training & Compliance Coordinator 12 PAS0052O $100,422.40 $132,995.20 Annually 12/13/2025
50160075 Training Coordinator 12 PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50140030 Transmission and Distribution Line Construction Consultant 12 PAS0066C $141,814.40 $202,217.60 Annually 12/13/2025
50151305 Transmission and Distribution Supervisor Projects 12 PAS0062U $128,481.60 $195,644.80 Annually 12/13/2025
50052134 Troubleshooter 12 IBEW941R $90.74 Hourly 12/13/2025
50093281 Troubleshooter with class A 12 IBEW941D $91.89 Hourly 12/13/2025
50163132 User Experience Specialist Entry Level F PAS0045O $84,489.60 $111,883.20 Annually 12/13/2025
50092219 User Experience Specialist Journey 12 PAS0054O $105,456.00 $139,651.20 Annually 12/13/2025
50151422 Utility Assistant 12 IBEW785A $21.30 $24.36 Hourly 12/13/2025
50083807 Utility Compliance Specialist 12 IBEW828H $36.51 $38.18 $41.10 $43.92 $47.03 Hourly 12/13/2025
50151322 Utility Compliance Specialist 1// 12 IBEW872L $59.78 Hourly 12/13/2025
50151392 Utility Compliance Specialist Closed Classification 12 IBEW872J $58.39 Hourly 12/13/2025
50166507 Utility Compliance Specialist II 12 IBEW919J $49.46 Hourly 12/13/2025
50052154 Utility Crew Foreman/Woman with hazmat 12 IBEW888X $60.50 Hourly 12/13/2025
61000037 Utility Service Field Investigator I 6 OSE0735A $42.52 $43.58 $44.67 $45.80 $46.95 $48.14 $49.35 $50.56 $51.87 Hourly 5/1/2025
61000037 Utility Service Field Investigator I 6 OSE0735A $44.22 $45.32 $46.46 $47.63 $48.83 $50.07 $51.32 $52.58 $53.94 Hourly 12/13/2025
61000038 Utility Service Field Investigator II 6 OSE0745B $44.67 $45.75 $46.92 $48.07 $49.31 $50.54 $51.83 $53.09 $54.45 Hourly 5/1/2025
61000038 Utility Service Field Investigator II 6 OSE0745B $46.46 $47.58 $48.80 $49.99 $51.28 $52.56 $53.90 $55.21 $56.63 Hourly 12/13/2025
61000039 Utility Service Field Investigator III 6 OSE0755A $46.69 $47.87 $49.04 $50.29 $51.55 $52.83 $54.16 $55.53 $56.89 Hourly 5/1/2025
61000039 Utility Service Field Investigator III 6 OSE0755A $48.56 $49.78 $51.00 $52.30 $53.61 $54.94 $56.33 $57.75 $59.17 Hourly 12/13/2025
50052155 Utility Worker I 12 IBEW802G $34.77 $36.36 $37.95 $39.53 Hourly 12/13/2025
50052156 Utility Worker I with class A 12 IBEW802L $35.92 $37.51 $39.10 $40.68 Hourly 12/13/2025
50052157 Utility Worker I with hazmat 12 IBEW802X $36.04 $37.63 $39.22 $40.80 Hourly 12/13/2025
50163854 Utility Worker II 12 IBEW814A $41.78 Hourly 12/13/2025
50116120 Utility Worker III 12 IBEW816H $36.87 $38.33 $40.00 $41.63 $43.41 Hourly 12/13/2025
50154631 Vegetation Management Specialist with class A 12 IBEW878H $58.26 Hourly 12/13/2025
50150005 Vegetation Management Specialist With class A Closed Classification 12 IBEW901L $64.04 Hourly 12/13/2025
50052146 Vegetation Management Supervisor I 12 PAS0056O $110,801.60 $146,785.60 Annually 12/13/2025
50162373 Vegetation Management Supervisor II 12 PAS0059O $119,308.80 $158,059.20 Annually 12/13/2025
50154627 Vegetation Work Planner 12 IBEW878G $57.11 Hourly 12/13/2025
50052143 Vegetation Work Planner Closed Classification 12 IBEW901A $62.89 Hourly 12/13/2025
50154628 Vegetation Work Planner with class A 12 IBEW878H $58.26 Hourly 12/13/2025
50052144 Vegetation Work Planner with class A Closed Classification 12 IBEW901L $64.04 Hourly 12/13/2025
50154630 Vegetation Work Planner with hazmat 12 IBEW878J $58.38 Hourly 12/13/2025
50052145 Vegetation Work Planner with hazmat Closed Classification 12 IBEW901X $64.16 Hourly 12/13/2025
50052158 Vehicle Attendant 12 IBEW816G $38.16 $39.76 $41.54 $43.27 $45.14 Hourly 12/13/2025
50083257 Vehicle Attendant with class A 12 IBEW817B $39.31 $40.91 $42.69 $44.42 $46.29 Hourly 12/13/2025
50052159 Vehicle Attendant with hazmat 12 IBEW817X $39.43 $41.03 $42.81 $44.54 $46.41 Hourly 12/13/2025
50099030 Vehicle Maintenance Aide 12 IBEW790A $27.95 $34.51 Hourly 12/13/2025
50052164 Vehicle Maintenance Aide with class A 12 IBEW790L $29.10 $35.66 Hourly 12/13/2025
50052165 Vehicle Maintenance Aide with hazmat 12 IBEW790X $29.22 $35.78 Hourly 12/13/2025
50154169 Vehicle Mechanic 12 IBEW858A $57.16 Hourly 12/13/2025
50154049 Vehicle Mechanic Apprentice with hazmat 48 IBEW851D $38.43 $40.87 $43.34 $45.79 $48.23 $50.68 $53.14 $55.58 Hourly 12/13/2025
50052161 Vehicle Mechanic Apprentice with hazmat Closed Classification 48 IBEW851D $38.43 $40.87 $43.34 $45.79 $48.23 $50.68 $53.14 $55.58 Hourly 12/13/2025
50052160 Vehicle Mechanic Closed Classification 12 IBEW858A $57.16 Hourly 12/13/2025
50168478 Vehicle Mechanic Welder 12 IBEW851I $59.97 Hourly 12/13/2025
50154213 Vehicle Mechanic Welder Apprentice with class A 48 IBEW851F $39.90 $42.45 $45.08 $47.71 $50.35 $52.94 $55.55 $58.14 Hourly 12/13/2025
50125306 Vehicle Mechanic Welder Apprentice with class A Closed Classification 48 IBEW851F $39.90 $42.45 $45.08 $47.71 $50.35 $52.94 $55.55 $58.14 Hourly 12/13/2025
50154214 Vehicle Mechanic Welder Apprentice with hazmat 48 IBEW851K $39.94 $42.49 $45.13 $47.74 $50.35 $52.97 $55.58 $58.17 Hourly 12/13/2025
50125304 Vehicle Mechanic Welder Apprentice with hazmat Closed Classification 48 IBEW851K $39.94 $42.49 $45.13 $47.74 $50.35 $52.97 $55.58 $58.17 Hourly 12/13/2025
50154218 Vehicle Mechanic Welder with class A 12 IBEW874A $61.12 Hourly 12/13/2025
50052166 Vehicle Mechanic Welder with class A Closed Classification 12 IBEW874A $61.12 Hourly 12/13/2025
50154219 Vehicle Mechanic Welder with hazmat 12 IBEW872H $61.24 Hourly 12/13/2025
50052167 Vehicle Mechanic Welder with hazmat Closed Classification 12 IBEW872H $61.24 Hourly 12/13/2025
50154225 Vehicle Mechanic with class A 12 IBEW858D $58.31 Hourly 12/13/2025
50052162 Vehicle Mechanic with class A Closed Classification 12 IBEW858D $58.31 Hourly 12/13/2025
50154240 Vehicle Mechanic with hazmat 12 IBEW858K $58.43 Hourly 12/13/2025
50052163 Vehicle Mechanic with hazmat Closed Classification 12 IBEW858K $58.43 Hourly 12/13/2025
50052168 Vehicle Parts Clerk 6 OSE0680B $33.73 $34.55 $35.41 $36.32 $37.24 $38.12 $39.10 $40.08 $41.05 Hourly 12/13/2025
50161540 Warehouse Operations Supervisor 12 PAS0062O $128,481.60 $170,144.00 Annually 12/13/2025

N/ designates non-civil service jobs
F designates non-journey flex jobs



Special Assignment Pay 2nd Shift Differential Pay 3.00$          6% *6% 4% 12/13/2025

Special Assignment Pay 3rd Shift Differential Pay 4.00$          8% *8% 6% 12/13/2025

Special Assignment Pay 4th Shift Diff Pay - R.S. 5.00$          8% *8% 8% 12/13/2025

Special Assignment Pay
PSOA 2nd Shift Differential 

Pay
8% 12/13/2025

Special Assignment Pay Dbltm 4th Shift Diff 2X + $5.00 2X + 8% *2X + 8% 2X + 8% 0 12/13/2025

Special Assignment Pay Instructor/Training Officer 8% 12/13/2025

Special Assignment Pay Mutual Aid 2X 12/13/2025

Statutory Items DT Incentive Erngs 2X 2X *2X 2X 12/13/2025

Incentive Pay
Employer Paid Member 

Contributions
0.00% 0.00% 1.75% 0.00% 1.75% 12/13/2025

Statutory Items FRC Cleaning Allowance Up to $1,550 / yr Up to $1,550 / yr Up to $1,550 / yr Up to $1,550 / yr 12/13/2025

Manual Adjustment Required to correct LUMP SUM ADJ - PERS ** ** ** ** ** 12/13/2025

Statutory Items Overtime Incentive Erngs 2X 2X *1.5X 2X 12/13/2025

Statutory Items PERS Uniform Allowance  Up to $1,559 / yr  Up to $2,078 / yr  Up to $2,078 / yr 12/13/2025

Special Assignment Pay Relief Shift Differential 5.00$          ***8% *8% 8% 8% 12/13/2025

Special Assignment Pay Sch Hol Wk Shft 2 Dif-PAS *1.5X + 6% 12/13/2025

Special Assignment Pay Sch Hol Wk Shft 3 Dif-PAS *1.5X + 8% 12/13/2025

Special Assignment Pay Sch Hol Wk Shft 4 Dif-PAS *1.5X + 8% 12/13/2025

Statutory Items Sch Holiday Dbl Time 2X 2X *2X 2X 12/13/2025

Statutory Items Sch Holiday Work 2X 2X *1.5X 2X 12/13/2025

Statutory Items Sch Holiday Worked - PAS *1.5X 12/13/2025

Special Assignment Pay Schd Hol DT Shft 2 Diff 2X + $3.00 2X + 6% *2X + 6% 2X + 8% 12/13/2025

Special Assignment Pay Schd Hol DT Shft 3 Diff 2X + $4.00 2X + 8% *2X + 8% 2X + 8% 12/13/2025

Special Assignment Pay Schd Hol DT Shft 4 Diff 2X + $5.00 2X + 8% *2X + 8% 2X + 8% 12/13/2025

Special Assignment Pay Sched Hol Wrk Shft 2 Diff 2X + $3.00 2X + 6% *1.5X + 6% 2X + 8% 12/13/2025

Special Assignment Pay Sched Hol Wrk Shft 3 Diff 2X + $4.00 2X + 8% *1.5X + 8% 2X + 8% 12/13/2025

Special Assignment Pay Sched Hol Wrk Shft 4 Diff 2X + $5.00 2X + 8% *1.5X + 8% 2X + 8% 12/13/2025

Premium Pay WOC DT Incentive 2X 2X 2X 2X 12/13/2025

Premium Pay WOC Hol Special 2X 2X 2X 2X 12/13/2025

Premium Pay WOC OT Incentive 2X 2X 2X 1.5X 12/13/2025

Premium Pay WOC Reg 1X 1X 1X 1X 12/13/2025

Special Assignment Pay Temporary Upgrade 2.5% 2.50% 2.50% 2.50% 2.50% 2.50% 12/13/2025

Special Assignment Pay Temporary Upgrade 5% 5% 5% 5% 5% 5% 12/13/2025

Special Assignment Pay Temporary Upgrade 7.5% 7.50% 7.50% 7.50% 7.50% 7.50% 12/13/2025

Special Assignment Pay Temporary Upgrade 10% 10% 10% 10% 10% 10% 12/13/2025

Short Term Incentives - Exec STI 11% 12/13/2025

Short Term Incentives - Dir STI 6% 12/13/2025

Individual Performance Award Pay for Performance Award 0 - 9% 12/13/2025

Incentive Pay Off-Salary-Schedule Pay 12/13/2025

***No relief shift premium is paid for the day shift. The relief night shift premium for employees is the third shift differential.

Labor Policy:  

Special compensation will be reported as pensionable compensation in accordance with CalPERS rules & regulations.  The above table provides information related to  

compensation items for employee groups.  Represented employee special compensation may also be found in the applicable labor agreements.  For unrepresented 

employees, this document shall be used to delineate special compensation items, including Special Assignment Pay and Statutory Items designated for employees working 

12 hour work schedules and/or shift schedules within Security Operations, Energy Trading & Contracts and any other designated 24/7 operational area.

*applies to PAS employees in Energy Trading & Contracts working a shift schedule

**manual adjustment amount required to correct records varies depending upon situation

Sacramento Municipal Utility District

2026 Other Pay Compensation Policy

SPECIAL COMPENSATION 

CATEGORY
WAGE TYPE

ELIGIBLE EMPLOYEE GROUPS
EFFECTIVE 

DATE
OSE IBEW PAS/MGMT PSOA CONF
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RESOLUTION NO.  __________ 
 
 
 BE IT RESOLVED BY THE BOARD OF DIRECTORS 
 OF SACRAMENTO MUNICIPAL UTILITY DISTRICT: 
 
 
  Section 1. That an election is called to be held on the 3rd day of 

November, 2026, for the purpose of electing four (4) directors of the Sacramento 

Municipal Utility District (“SMUD”), one of whom shall be a resident and voter of each of 

Wards 3, 4, 6 and 7.  The boundaries of said wards are hereby fixed and established as 

shown on the sheets appended hereto.  Each director shall be elected for a full four-

year term from the ward in which he or she resides and the election shall be held and 

conducted in all respects as required by law. 

Ward Incumbent Expiration of Term 
   

3 Gregg Fishman 2026 
4 Rosanna Herber 2026 
6 Dave Tamayo 2026 
7 Heidi Sanborn 2026 

 
  Section 2. That the Board of Supervisors of the County of Sacramento 

is requested to consolidate said election of directors of SMUD with the general election 

to be held on the 3rd day of November, 2026. 

  Section 3. That the Board of Supervisors of the County of Sacramento 

is requested to reestablish the boundaries of such election precincts as are divided by 

the boundaries of Wards 3, 4, 6, and 7 of SMUD to provide that the boundaries of the 

election precincts coincide with the boundaries of said wards. 

  Section 4. That the Board of Supervisors of the County of Sacramento 

is authorized to canvass the returns of the election of directors and to certify the election 

results to this Board. 



DRAFT 

  Section 5. That in the event of a tie vote between candidates, the 

election shall be determined by lot. 

  Section 6. That any candidate for the Board of Directors of SMUD who 

files a statement of qualifications for printing and distributing pursuant to Section 13307 

of the Elections Code shall pay at the Sacramento County Voter Registration and 

Elections office, in advance, for the publication of the candidate’s statement, pursuant to 

Elections Code Section 13307, in the amount estimated by the Sacramento County 

Registrar of Voters, and that any such statement shall contain 200 words or less. 

  Section 7. That SMUD agrees to reimburse the Registrar of Voters for 

actual costs incurred, such costs to be calculated by the method set forth in the 

County’s current Election Fee Schedule. 

  Section 8. That the Secretary of SMUD is directed to transmit certified 

copies of this resolution to the Clerk of the Board of Supervisors of the County of 

Sacramento, to the County Clerk of the County of Sacramento, and to the Registrar of 

Voters of the County of Sacramento. 
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INTRODUCTION 
 
Welcome Statement 
Welcome to the Board of Directors meeting.  These procedures are designed to 
assist the community in understanding how the Sacramento Municipal Utility 
District (SMUD) Board of Directors conducts its meetings.  Copies of the Meeting 
Procedures are available upon request through the office of the SMUD Board 
Secretary or on the internet at www.smud.org. 
 
Authority  
The Board of Directors governs SMUD and is its policy-making body.  The Board 
appoints a Chief Executive Officer and General Manager responsible for SMUD’s 
operations.  
 
Board Tenure 
The Board of Directors is comprised of seven members elected by ward to 
represent different geographic areas of the Sacramento region.  The Directors 
serve four-year terms which are staggered. 
HAPTER 1 - Overall Board Operations 
Board Governance Policies 
The Board of Directors operates under a set of governance policies.  The 
governance policies define the Board’s purpose and how it operates; SMUD’s 
vision and strategic direction; and its links and delegations to staff.  Copies of the 
Board governance policies are available upon request through the office of the 
SMUD Board Secretary or on the internet at www.smud.org. 
 
These meeting procedures complement the Board’s policies, but do not 
supersede them. If there is an inconsistency between any of the Board’s policies 
and these meeting procedures, the Board’s policies control. 
 
 
CHAPTER I – BOARD MEETINGS 
 
Rule 1.0 Time and Place  
 
(a) Regular Board meetings occur the third Thursday of the month except that 
the regular meeting in December occurs the second Thursday of the month. 
Unless otherwise designated on the Board meeting agenda, regular meetings 
begin at 6:00 p.m.  
 
All regular meetings are held in the SMUD Auditorium at 6201 S Street, 
Sacramento, California, unless otherwise designated on the Board meeting 
agenda. 
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(b) In the event that the Thursday Board meeting falls on a legal holiday, unless 
otherwise determined by the Board President, that meeting will be held on the 
next business day following the holiday and begin at the time specified for that 
Board meeting. 
 
(c) Any meeting or session of the Board may be adjourned for cause, in good 
faith, at any time, or from time-to-time, when necessary for the expeditious 
transaction of business. 
 
(d) All meetings of the Board, including regular, special and emergency 
meetings, are called in accordance with the Ralph M. Brown Act, California 
Government Code Section 54950, et seq. (Brown Act). 
 
(e) Board members may participate in Board meetings through a telephone 
conference platform such as a computer or telephone in accordance with the 
Brown Act.   
 
(f) Members of the public may audio or video record Board meetings provided 
that they do not block aisles, exits or interfere with public sight lines.  
 
Rule 1.1 Parliamentary Procedures 
 
In all cases not provided for by these meeting procedures, or by SMUD 
ordinance or resolution, parliamentary procedures will be in accordance with 
Robert’s Rules of Order (current edition). The Board Secretary will act as 
parliamentarian to the Board. 
 
Rule 1.2 Order of Business  
 
Unless special circumstance apply, the regular order of business at each regular 
Board meeting is: 
 
(a) Call to Order 
 
(b) Pledge to the Flag 
 
(c) Roll Call 
 
(d) Cable Announcement 
 
(e) Customer Education Message 
 
(f) Approval of the Agenda 
 
(g) Committee Chair Reports 
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(h) Statements from the Public (at the time the agenda item is considered) 
 
(i) Consent Calendar 
 
(j) Discussion Calendar 
 
(k) Public Comments (non-agenda items) 
 
(l) Directors’ Reports 
 
(m) President’s Report 
 
(n) CEO’s Report 
 
(o) Adjournment 
 
Rule 1.3 Quorum  
 
(a) Four members of the Board constitute a quorum for a regular, special or 
emergency Board meeting.  No business will be acted upon until a quorum is 
present.  No business will be conducted when the number of Board members is 
reduced below a quorum with the exception of information items.  The presiding 
member of the Board meeting will note for the record when a Board member 
arrives late to a Board meeting or departs before adjournment. 
 
(b) Whenever two-thirds of the Board membership or two-thirds vote is required 
for approval of a matter, at least five members or five votes will be required to 
approve the matter.  
 
Rule 1.4 Presiding Officer and Selection of Officers 
 
(a) The President of the Board will preside over Board meetings.  In the 
absence of the Board President, the Vice-President of the Board will preside 
at meetings. In the absence of both the Board President and the Vice-
President, the members of the Board attending the meeting will choose a 
president pro tem who will preside at the meeting and will be determined as 
the first order of business. 
 
(b) The Board President and Vice-President will serve one-year terms and 
will be selected through a nomination process which will be conducted in 
December of each year. If no successor is named by the conclusion of the 
officer’s term, the officer shall continue in office until a successor is named. 
 



 

 Page 4 of 14 February 16, 2023May 21, 2026 

Rule 1.5 Public Participation  
 
(a) Members of the public may attend any meeting of the Board of Directors 
except for closed sessions of the Board as determined by the Brown Act.  
Members of the public are required to switch cellular phones and similar 
electronic devices to a silent or off mode during Board meetings. 
 
(b) Members of the public may address the Board through a teleconference 
platform such as computer or telephone in accordance with these procedures. 
Instructions for participation will be included on every meeting agenda. 
 
(c) Members of the public may address the Board at a Board meeting on 
agenda items prior to or during the Board’s consideration of that item, and 
on items of interest not on the agenda which are within SMUD’s jurisdiction, 
except that no public comment will be taken on the form or content of the 
Board agenda itself except during the general public comment period. 
 
(d) To facilitate the SMUD Board’s conduct of business, members of the public 
that wish to address the Board will have up to three (3) minutes during general 
public comment period and up to three (3) minutes on any individual agenda item 
on which the Board will take action.  The Consent Calendar is considered a 
single item, and speakers are subject to the three (3) minute limit for the entire 
Consent Calendar.  Items listed on the agenda but on which no Board action will 
be taken, including without limitation, Committee reports, Directors’ reports, and 
the CEO’s report shall be addressed in the general public comment period, and 
will be subject to the three (3) minute limitation. In addition to the above time 
limits, the total time allotted to any individual speaker shall not exceed nine (9) 
minutes for an entire Board meeting.  
 
(e) Notwithstanding the foregoing, the Board President may, in their discretion, 
and based upon factors such as the length of the agenda, the substance of the 
agenda, the number of public comment speaker cards submitted, and whether 
the Board is in danger of losing a quorum, depart from the above referenced time 
limits for individual speakers, establish a time limit for particular issues, set a 
cumulative time limit, or otherwise regulate public comment.  Speaking times 
may be extended at the discretion of the Board President. Speakers will be 
limited to the time allocated by the Board President and will not be allowed to 
accept time from other members of the public in attendance at the meeting. 
 
(f) Public speakers are expected to exercise decorum when addressing the 
Board.  
 
(g) Speakers are to direct their comments to the Board.  The public comment 
periods are not intended to be “Question and Answer” periods or conversations 
with the SMUD Board or SMUD staff.  For non-agenda items, the Board 
members may not engage in an active discussion of the matter and are limited to 
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making a brief statement, asking clarifying questions or directing staff to follow up 
on a matter.  
 
(h) Any person desiring to address the Board on an agenda item shall file a 
request to speak form with a Security Officer present at the meeting prior to the 
time the matter is called.  The speaker shall designate on the request to speak 
form whether the speaker intends to address the Board on an item on the 
agenda or on a non-agenda item.  Public speakers wishing to distribute written 
materials to the Board must hand the materials to the Security Officer who will 
distribute the written materials to the Board and staff. Distributed materials will be 
made a part of the record and will be available to the public for inspection, unless 
otherwise confidential.  Public speakers speaking during the public comment 
period and on items on the agenda will not be allowed to use signs, posters, 
videos, taped recordings or overheads in making their public comments. 
 
(i) In the event that any Board meeting is willfully interrupted or disrupted by a 
person or by a group or groups of persons so as to render the orderly conduct of 
the meeting infeasible, the Board President, unless there is an objection by a 
majority of the Board members present, may order the person, group or groups 
of persons willfully interrupting the meeting to leave the meeting or be removed 
from the meeting.  In such case, the Board President will: 
 

(1) Notify the person, group, or groups of persons that they are in non-
compliance with meeting procedures;  

(2) Request that they comply; and 

(3) Inform them of the consequence of non-compliance 
 
(j) At least fourteen (14) days in advance of a scheduled Board meeting, 
members of the public may request the opportunity to be listed on the 
agenda for purposes of making a presentation at a Board meeting on 
matters within the SMUD’s jurisdiction. Presentation requests must be 
initiated in writing and submitted to the Board President through the Board 
office. Requests must state the following information: 
 

(1) Subject matter; 
 

(2) Presenter’s name, address and telephone number; 
 

(3) Any action(s) which the requestor wishes the Board to take; 
 

(4) Amount of time requested, not to exceed 10 minutes; 
 

(5) Desired Board meeting date. 
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The Board President will review all complete presentation requests and, may at 
his or her discretion, direct the Secretary of the Board to list the presentation on 
the Board’s agenda.  If the Board President denies a presentation request, the 
requesting party may address the Board at a meeting on a matter within SMUD’s 
jurisdiction, subject to the three (3) minute time limitation.  
 
(k) Members of the public are prohibited from bringing firearms, knifes or other 
weapons of any kind, as well as bio-waste or bio-hazards, into the Board meeting 
room or any SMUD building.  
 
(l) SMUD reserves the right to inspect packages, backpacks, purses, and similar 
containers prior to allowing members of the public entrance to Board meetings. 
 
Rule 1.6 Remote Participation Service Disruption (Policy on Disruptions of 
Telephonic or Internet Service During Public Meetings) 
 
If the President is informed of a disruption to remote access services that 
prevents the public from attending or observing the meeting remotely, the 
President shall immediately announce the disruption and then shall recess the 
open session of the meeting and direct staff to diagnose and restore the 
disrupted service.  During the disruption, the Board may meet in closed session 
but may not take action upon any agenda items. 
 
The Board shall not reconvene the open session of the meeting until the earlier 
of the following: (a) remote access services are restored, in which case the 
President may reconvene the meeting, or (b) if a service disruption has lasted for 
at least one hour the President may reconvene the open session and take a 
rollcall vote on whether to find the public interest in continuing the meeting 
outweighs the public interest in remote public access.  Upon adoption of such a 
finding, the Board/Committee may continue the open session without restored 
remote access services.  In either case the minutes will reflect the nature of the 
disruption and restoration attempts, and the time the meeting was reconvened or 
whether the President decided to adjourn the meeting without reconvening. 
 
“Disruption” means any failure, outage, or other interruption that prevents 
members of the public from attending or observing the meeting via these remote 
access services.  “Remote access services” means the two-way telephonic 
service and/or two-way audiovisual platform used to provide real-time remote 
public attendance and observation of meetings. 
 
Rule 1.61.7 Approval of Board Minutes 
 
The Board Secretary will provide a copy of the minutes of each regular meeting 
to each member of the Board with the next regular meeting agenda packet.  The 
Board Secretary will provide a copy of the minutes of each special meeting at 
which Board action is taken to each member of the Board with the next month’s 
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regular meeting agenda packet.  The minutes of the preceding meeting will be 
approved as part of the Consent Calendar unless a Board member requests a 
discussion of the item. 
 
Rule 1.71.8 Preservation of Minutes 
 
The minutes of the Board will be maintained by the Board Secretary as a 
corporate record.  The minutes of each meeting will be signed by the Secretary 
and by the officer who presided at the Board meeting.  The Secretary is charged 
with the custody of all papers, books and documents of the Board and will make 
the same available for public inspection at all reasonable times in accordance 
with the California Public Records Act. 
 
Rule 1.81.9 Taping and Web Streaming of Meetings    
 
The Board Secretary will arrange to have regular Board meetings video-recorded 
and cablecast on Metro Cable Channel 14, except for closed sessions.  SMUD 
will store video-recordings of Board meetings for a period of four (4) years.  
Video of the regular Board meetings will be streamed live and, together with the 
Board agenda, will be archived on the SMUD website for a one-year period.  
 
Rule 1.91.10 Addressing the Board President and Recognition to Speak 
 
(a) When any Board member is about to speak, he or she will seek recognition to 
speak from the Board President; and when two or more members address the 
Board President at the same time, the Board President will determine the 
speaking order.  Once the Board President has recognized the right of the Board 
member to speak, the Board President will protect the speaker from disturbance 
or interference.  
 
(b) The Board President will not recognize a member to speak again, except to 
answer questions, until all other Board members have had an opportunity to be 
heard.   
 
(c) All members will have an opportunity to speak before the Board President 
enters debate on a regular item. 
 
Rule 1.101.11 Procedure Regarding Motions 
 
(a) Motions in General: A resolution, or any other action of the Board, may be 
proposed by any member including the Board President, by a motion to adopt.  
Such a motion, if seconded by a member, including the Board President, will be 
on the floor and must be considered; if not seconded, the motion is lost for lack of 
a second, and will be so declared by the Board President. 
 
(b) Amend a Motion:  A motion on the floor (with a second) may be amended at 
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any time before adoption or rejection by an amendatory motion made by any 
member including the Board President. 
 
An amendatory motion may be in the form of a substitute motion so that it 
replaces the original motion and can be adopted by a single vote, or it may be 
phrased so as to amend the original motion; if the substitute motion fails to carry, 
the original motion will then be voted upon; if the amendment is separately voted 
upon and is not adopted, the original motion will then be voted upon; if the 
amendment is adopted, the original motion as amended will then be voted upon. 
 
(c) Withdraw a Motion:  A motion may be withdrawn by the maker at any time 
before adoption or rejection with the consent of the second.  The second to a 
motion may be withdrawn by the seconding member at any time before adoption 
or rejection of the motion; the motion will then be lost for lack of a second and so 
declared by the Board President unless seconded by another member. 
 
(d) Motion to Call the Question:  The purpose of a motion to call the question is 
to close debate and to vote immediately on a motion.  After a motion has been 
seconded, any member may discuss or comment on the subject of the motion.  
When no member wishes to discuss or comment further, the Board President will 
call for a vote on the motion.  At any time after a motion has been seconded, any 
member who has the floor, including the Board President, may move to call for 
the question.  The Board President will then state, “the question has been called 
for.”  If four members, one of whom may be the Board President, then concur, 
the Board President will call for a vote on the motion.  If less than four members 
concur, discussion of the motion will then continue until the question is again 
called for or discussion terminates and a vote is called for by the Board 
President. 
 
(e) Motion to Table:  The purpose of this motion is to terminate further 
consideration of the subject under discussion.  At any time after a motion has 
been seconded, any member, including the Board President, may move to table 
the motion.  If the tabling motion is seconded, the Board President will call for a 
vote on the tabling motion.  If the tabling motion is adopted, the original motion 
will remain on the floor but may not again be considered at the meeting at which 
the tabling motion was adopted except following the adoption of a motion to 
remove the original motion from the table.  The original motion may be 
considered and voted upon at the next regular meeting of the Board unless again 
tabled.  If not considered at such meeting, it will be deemed lost.  If the tabling 
motion is not adopted, consideration of the original motion will continue under 
these rules.  For the purposes of this section, if the Board recesses the meeting 
at which a motion has been tabled, the reconvened meeting will be considered a 
separate meeting and the original motion may be considered and voted upon. 
 
(f) Motion to Reconsider a Vote:  A motion to reconsider the vote may be made 
by any member who voted with the prevailing side.  No question can be twice 
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reconsidered unless it was amended after its first consideration.  A motion to 
reconsider the vote may be made only at the meeting at which the original vote 
was taken or, if the Board recesses such meeting, at the reconvened meeting.  
 
Rule 1.111.12 Roll Call 
 
(a) The Chief Legal Officer and General Counsel will conduct a roll call at the 
beginning of each publicly noticed Board and Committee meeting. 
 
(b) The roll need not be called in voting upon a motion except where specifically 
required by law or requested by a member.  If the roll is not called, Board 
members will cast their votes electronically. 
 
(c) Each roll call of the Board will be in ward order, except that the Board 
President will be called last. 
 
Rule 1.121.13 Overruling the Board President 
 
A decision of the Board President with respect to the interpretation, applicability 
or enforcement of these rules may be overruled by majority vote of the Board.  
 
Rule 1.131.14 Suspension of Rules 
 
Any permanent rule of the Board may be suspended temporarily by a majority of 
the Board, provided that the temporary suspension will apply only to the matter 
under immediate consideration, and in no case will it extend beyond an 
adjournment. 
 
Rule 1.141.15 Amendment of Board Meeting Procedures 
 
These meeting procedures may be amended by a majority vote of the Board. 
 
CHAPTER II - COMMITTEES 
 
Rule 2.0 Time and Place 
 
(a) Whenever a standing Committee meeting is also noticed as a special Board 
Meeting, it shall be conducted as a Committee meeting and members of the 
Board that are not assigned to the Committee may attend and participate in the 
discussions, whether or not a quorum of the Board is present.  In order to 
preserve the function of the Committee as advisory to the Board, no Board action 
will be taken at a Committee meeting, unless otherwise noted on the agenda.  
 
(b) Committee members may participate in Board meetings through a telephone 
conference platform such as a computer or telephone in accordance with the 
Brown Act.   
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(c) Members of the public may audio or video record Committee meetings 
provided that they do not block aisles, exits or interfere with public sight lines. 
 
Rule 2.1 Purpose and Quorum 
 
(a) Board Committees assist the Board by gaining education, considering 
alternatives and implications, preparing policy alternatives, and making 
recommendations to the full Board.  As a general rule, matters to be considered 
by the Board will first be referred to a Committee. 
 
(b) Two members of the Board will constitute a quorum for a Committee meeting.  
Where the number of Board members is reduced below a quorum during a 
Committee meeting, the Committee may continue to conduct business.  Where a 
Committee lacks a quorum, the Board President, Board Vice-President or 
Committee Chair, in that order, may appoint a non-committee Board member to 
serve on the Committee for that meeting.  
 
Rule 2.2 Preparation and Preservation of Minutes 
 
(a) Minutes of each Committee meeting will be prepared by the responsible 
Executive and reviewed by the Board Secretary. The presiding officer of the 
Committee will sign the minutes indicating approval of the minutes.  
 
(b) The minutes of Committee meetings will be maintained by the Board 
Secretary as a corporate record.  
 
Rule 2.3 Taping and Web Streaming of Committee Meetings  
 
Committee meetings will be audio recorded and will be audio streamed live to the 
public and archived on the SMUD website for one (1) year.  The audio recordings 
of Committee meetings will be maintained for a period of four (4) years.  
 
Rule 2.4 Public Participation 
 
(a) Members of the public may attend any Committee meeting of the Board.  
Members of the public are required to switch cellular phones and similar 
electronic devices to a silent or off mode during Committee meetings.  
(b) Members of the public may address the Board through a teleconference 
platform such as computer or telephone in accordance with these procedures. 
Instructions for participation will be included on every meeting agenda. 
 
(c) Members of the public may address the Committee at a meeting on agenda 
items prior to or during the Committee’s consideration of that item.  
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(d) Pursuant to Rule 2.1(b) of these Procedures, items may only be placed on a 
Committee agenda either by a decision by the full Board, the Board President, a 
Board member, or by the CEO and General Manager or his or her designee.  
Accordingly, no public comment will be taken on the form or content of the 
agenda.  
 
(e) Speakers will have up to three (3) minutes to address the Committee on items 
on the agenda; provided, however, the total time allotted to any individual 
speaker shall not exceed nine (9) minutes. The Board President may, in their 
discretion, and based upon factors such as the length of the agenda, the 
substance of the agenda, the number of public comment speaker cards 
submitted, and whether the Board is in danger of losing a quorum, depart from 
the above referenced time limits for individual speakers, establish a time limit for 
particular issues, set a cumulative time limit, or otherwise regulate public 
comment.  Speaking times may be extended at the discretion of the Committee 
Chair. Speakers will be limited to the time allocated by the Chair and will not be 
allowed to accept time from other members of the public in attendance at the 
meeting. 
 
(f) Public speakers are expected to exercise decorum when addressing the 
Committee.  
 
(g) Speakers are to direct their comments to the Committee. The public comment 
periods are not intended to be “Question and Answer” periods or conversations 
with the SMUD Board or SMUD staff.   
 
(h) Any person desiring to address the Committee on an agenda item shall file a 
request to speak form with the Security Officer present at the meeting prior to the 
time the matter is called.  The speaker shall designate on the request to speak 
form whether the speaker intends to address the Committee on an item on the 
agenda or on a non-agenda item.  Public speakers wishing to distribute written 
materials to the Committee must hand the materials to the Security Officer who 
will distribute the written materials to the Committee and staff.  Distributed 
materials will be made a part of the record and will be available to the public for 
inspection, unless otherwise confidential.  Public speakers speaking will not be 
allowed to use signs, posters, videos, taped recordings or overheads in making 
their public comments. 
 
(i) In the event that any Committee meeting is willfully interrupted or disrupted by 
a person or by a group or groups of persons so as to render the orderly conduct 
of the meeting infeasible, the Committee Chair, unless there is an objection by a 
majority of the Committee members present, may order the person, group or 
groups of persons willfully interrupting the meeting to leave the meeting or be 
removed from the meeting.  In such case, the Committee Chair will: 
 

(1) Notify the person, group, or groups of persons that they are in non-
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compliance with meeting procedures;  
 
(2) Request that they comply; and 
 
(3) Inform them of the consequence of non-compliance 

 
(j) At least fourteen (14) days in advance of a Committee meeting, members 
of the public may request the opportunity to be listed on the agenda for 
purposes of making a presentation at a Committee meeting on matters 
within SMUD’s jurisdiction. Presentation requests must be initiated in writing 
by any individual and submitted to the Committee Chair through the Board 
of Director’s office. Requests must state the following information: 
 

(1) Subject matter; 
 

(2) Presenter’s name, address and telephone number; 
 

(3) Any action(s) which the requestor wishes SMUD to take; 
 

(4) Amount of time requested, not to exceed 10 minutes; 
 

(5) Desired Committee meeting date. 
 
The Committee Chair will review all complete presentation requests and, may at 
his or her discretion, direct the responsible staff to list the presentation on the 
Committee’s agenda. If the Committee Chair denies a presentation request, the 
requesting party may address the Committee at a regular meeting subject to the 
three (3) minute time limitation.  
 
(k) Members of the public are prohibited from bringing firearms, knifes or other 
weapons of any kind, as well as bio-waste or bio-hazards, into the Board meeting 
room or any SMUD building. 
 
(l) SMUD reserves the right to inspect packages, backpacks, purses, and similar 
containers prior to allowing members of the public entrance to Committee 
meetings. 
 
Rule 2.5 Remote Participation Service Disruption (Policy on Disruptions of 
Telephonic or Internet Service During Public Meetings) 
 
If the Chair is informed of a disruption to remote access services that prevents 
the public from attending or observing the meeting remotely, the Chair shall 
immediately announce the disruption and then shall recess the open session of 
the meeting and direct staff to diagnose and restore the disrupted service.  
During the disruption, the Board may meet in closed session but may not take 
action upon any agenda items. 
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The Board shall not reconvene the open session of the meeting until the earlier 
of the following: (a) remote access services are restored, in which case the Chair 
may reconvene the meeting, or (b) if a service disruption has lasted for at least 
one hour the Chair may reconvene the open session and take a rollcall vote on 
whether to find the public interest in continuing the meeting outweighs the public 
interest in remote public access.  Upon adoption of such a finding, the 
Board/Committee may continue the open session without restored remote 
access services.  In either case the minutes will reflect the nature of the 
disruption and restoration attempts, and the time the meeting was reconvened or 
whether the Chair decided to adjourn the meeting without reconvening. 
 
“Disruption” means any failure, outage, or other interruption that prevents 
members of the public from attending or observing the meeting via these remote 
access services.  “Remote access services” means the two-way telephonic 
service and/or two-way audiovisual platform used to provide real-time remote 
public attendance and observation of meetings. 
 
CHAPTER III – HEARINGS 
 
Rule 3.0 Hearings – General Procedures 
 
(a) Hearings required by law will be held in compliance with the Municipal Utility 
District Act (California Public Utilities Code § 11501, et seq.) or other relevant 
statute, ordinance, or regulation.  Unless otherwise required by applicable law, 
the procedures set forth in this Rule 3.0 shall apply to all SMUD Board hearings 
that do not involve a change in rates or rate structure. 
 
(b) Any individual wishing to address the Board shall fill out a request to speak 
form and file the form with the Security Officer in attendance at the meeting.  
Public speakers wishing to distribute written materials to the Board must hand 
the materials to the Security Officer who will distribute the written materials to the 
Board and staff. Distributed materials will be made a part of the record and will 
be available to the public for inspection, unless otherwise confidential. 
 
(c) Speakers will be called in an order determined by the Board President. 
 
(d) Individuals will not be allowed to accept time from other individuals. 
 
(e) Individuals may speak up to three (3) minutes.  The Board President may, in 
his or her discretion and based upon factors such as the length of the agenda, 
the number of public comment speaker cards submitted, and whether the Board 
is in danger of losing a quorum, depart from the above referenced time limits for 
individual speakers, establish a time limit for particular issues, set a cumulative 
time limit, or otherwise regulate public comment.  Speaking times may be 
extended at the discretion of the Board President. 
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(f) The Board will consider any written testimony or reports of reasonable length 
submitted by the public in advance of the hearing. 
 
(g) All exhibits, including documentary materials, will be retained by the Board 
Secretary as part of the record of the hearings and will be available and will be 
available to the public for inspection. 
 
Rule 3.1 Hearings – Rate Process 
 
All rate hearings shall be conducted pursuant to the procedures set forth in 
Ordinance 15-1, attached hereto. 
 
CHAPTER IV – CUSTOMER APPEALS OF DISPUTED BILLS 
 
Rule 4.0 Disputed Bill Appeals Procedure 
 
(a) Section 12823 of the Municipal Utility District Act (California Public Utilities 
Code § 11501, et seq.) establishes the rights of customers regarding disputed 
bills.  For purposes of clarification, these procedures do not apply to the 
nonpayment of charges and fees by customers that do not dispute the accuracy 
of a bill.    
 
(b) The following procedures shall govern the process by which a customer may 
file an appeal with the Board of Directors following an adverse determination by a 
SMUD Management Hearing Officer (Hearing Officer)  under Section 12823(c) of 
the Municipal Utility District Act:  . 
 

(i)  Following the SMUD Management Hearing, the Hearing Officer will 
mail his/her decision to the customer.  Included in the mailing of the decision will 
be an appeal form and instructions on how the customer may appeal the decision 
to the Board of Directors. Under Rule and Regulation 10, Customer Services 
may include a request for payment of a deposit as evidence of good faith if such 
a deposit was not requested previously. 
 
 (ii)  If the customer does not file an appeal form, the Hearing Officer’s 
decision will be final.  If the customer files an appeal form with Customer 
Services it must be received within ten (10) business days of the date of the 
Hearing Officer’s letter or the customer’s appeal will be rejected as untimely and 
the Hearing Officer’s decision will be deemed final.  Customer Services will notify 
the customer that the appeal is untimely.  If the customer files an appeal form 
within 10 business days of the date of the Hearing Officer’s letter, the appeal is 
considered timely.  The appeal and appropriate documentation shall be 
forwarded to the appropriate SMUD Executive for processing, with a copy to the 
Board Office. 
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(iii)  The Executive shall review the appeal, gather information and provide 
appropriate documentation to the Board Member for the ward in which the 
appealing customer resides (service address for the account in question). 
 
 (iv)  The Board Member for the ward in which the appealing customer 
resides (service address for the account in question) shall review the information 
and may elect to contact the customer for additional information. 
 
 (v)  Once the Board Member’s review is complete, the appeal, including 
the recommendation (if any) of the Board Member, will be placed on the agenda 
of the Board of Directors for an upcoming meeting of the Board of Directors.  The 
Board Office will notify the customer in writing of the date that the appeal will be 
heard so that the customer may appear and be heard if he/she so desires. 
 
 (vi)  The appeal shall be heard by the Board of Directors, and a final 
decision on the appeal shall be rendered by the Board of Directors.  Customer 
Services shall notify the customer in writing of the Board’s decision. 
 
 (vii)  The Board’s decision represents final agency action. 



Meeting Procedures of the SMUD Board of Directors 
DISTRICT AND WARD BOUNDARIES 

2026 Edition 
Supersedes all previous versions 

DRAFT



 

i 
 

TABLE OF CONTENTS 
INTRODUCTION ............................................................................................................. 1 

Welcome Statement ................................................................................................................. 1 

Authority ..................................................................................................................................... 1 

Board Tenure............................................................................................................................. 1 

Board Governance Policies ..................................................................................................... 1 

CHAPTER I – BOARD MEETINGS ................................................................................. 1 
Rule 1.0 Time and Place ......................................................................................................... 1 

Rule 1.1 Parliamentary Procedures ....................................................................................... 2 

Rule 1.2 Order of Business ..................................................................................................... 2 

Rule 1.3 Quorum ....................................................................................................................... 3 

Rule 1.4 Presiding Officer and Selection of Officers ........................................................... 3 

Rule 1.5 Public Participation ................................................................................................... 4 

Rule 1.6 Remote Participation Service Disruption (Policy on Disruptions of Telephonic 
or Internet Service During Public Meetings) ......................................................................... 6 

Rule 1.7 Approval of Board Minutes ...................................................................................... 6 

Rule 1.8 Preservation of Minutes ........................................................................................... 7 

Rule 1.9 Taping and Web Streaming of Meetings ............................................................... 7 

Rule 1.10 Addressing the Board President and Recognition to Speak ............................ 7 

Rule 1.11 Procedure Regarding Motions .............................................................................. 7 

Rule 1.12 Roll Call .................................................................................................................... 9 

Rule 1.13 Overruling the Board President ............................................................................ 9 

Rule 1.14 Suspension of Rules .............................................................................................. 9 

Rule 1.15 Amendment of Board Meeting Procedures ........................................................ 9 

CHAPTER II - COMMITTEES ......................................................................................... 9 
Rule 2.0 Time and Place ......................................................................................................... 9 

Rule 2.1 Purpose and Quorum ............................................................................................. 10 

Rule 2.2 Preparation and Preservation of Minutes ............................................................ 10 

Rule 2.3 Taping and Web Streaming of Committee Meetings ........................................ 10 

Rule 2.4 Public Participation ................................................................................................. 10 



 

ii 
 

Rule 2.5 Remote Participation Service Disruption (Policy on Disruptions of Telephonic 
or Internet Service During Public Meetings) ....................................................................... 12 

CHAPTER III – HEARINGS ........................................................................................... 13 
Rule 3.0 Hearings – General Procedures ........................................................................... 13 

Rule 3.1 Hearings – Rate Process ....................................................................................... 14 

CHAPTER IV – CUSTOMER APPEALS OF DISPUTED BILLS .................................... 14 
Rule 4.0 Disputed Bill Appeals Procedure .......................................................................... 14 

 
ATTACHMENTS 
 Ordinance 15-1 ....................................................................................................... A-1 
 
  



 

 Page 1 of 14 May 21, 2026 

INTRODUCTION 
 
Welcome Statement 
Welcome to the Board of Directors meeting.  These procedures are designed to 
assist the community in understanding how the Sacramento Municipal Utility 
District (SMUD) Board of Directors conducts its meetings.  Copies of the Meeting 
Procedures are available upon request through the office of the SMUD Board 
Secretary or on the internet at www.smud.org. 
 
Authority  
The Board of Directors governs SMUD and is its policy-making body.  The Board 
appoints a Chief Executive Officer and General Manager responsible for SMUD’s 
operations.  
 
Board Tenure 
The Board of Directors is comprised of seven members elected by ward to 
represent different geographic areas of the Sacramento region.  The Directors 
serve four-year terms which are staggered. 
HAPTER 1 - Overall Board Operations 
Board Governance Policies 
The Board of Directors operates under a set of governance policies.  The 
governance policies define the Board’s purpose and how it operates; SMUD’s 
vision and strategic direction; and its links and delegations to staff.  Copies of the 
Board governance policies are available upon request through the office of the 
SMUD Board Secretary or on the internet at www.smud.org. 
 
These meeting procedures complement the Board’s policies, but do not 
supersede them. If there is an inconsistency between any of the Board’s policies 
and these meeting procedures, the Board’s policies control. 
 
 
CHAPTER I – BOARD MEETINGS 
 
Rule 1.0 Time and Place  
 
(a) Regular Board meetings occur the third Thursday of the month except that 
the regular meeting in December occurs the second Thursday of the month. 
Unless otherwise designated on the Board meeting agenda, regular meetings 
begin at 6:00 p.m.  
 
All regular meetings are held in the SMUD Auditorium at 6201 S Street, 
Sacramento, California, unless otherwise designated on the Board meeting 
agenda. 
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(b) In the event that the Thursday Board meeting falls on a legal holiday, unless 
otherwise determined by the Board President, that meeting will be held on the 
next business day following the holiday and begin at the time specified for that 
Board meeting. 
 
(c) Any meeting or session of the Board may be adjourned for cause, in good 
faith, at any time, or from time-to-time, when necessary for the expeditious 
transaction of business. 
 
(d) All meetings of the Board, including regular, special and emergency 
meetings, are called in accordance with the Ralph M. Brown Act, California 
Government Code Section 54950, et seq. (Brown Act). 
 
(e) Board members may participate in Board meetings through a telephone 
conference platform such as a computer or telephone in accordance with the 
Brown Act.   
 
(f) Members of the public may audio or video record Board meetings provided 
that they do not block aisles, exits or interfere with public sight lines.  
 
Rule 1.1 Parliamentary Procedures 
 
In all cases not provided for by these meeting procedures, or by SMUD 
ordinance or resolution, parliamentary procedures will be in accordance with 
Robert’s Rules of Order (current edition). The Board Secretary will act as 
parliamentarian to the Board. 
 
Rule 1.2 Order of Business  
 
Unless special circumstance apply, the regular order of business at each regular 
Board meeting is: 
 
(a) Call to Order 
 
(b) Pledge to the Flag 
 
(c) Roll Call 
 
(d) Cable Announcement 
 
(e) Customer Education Message 
 
(f) Approval of the Agenda 
 
(g) Committee Chair Reports 
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(h) Statements from the Public (at the time the agenda item is considered) 
 
(i) Consent Calendar 
 
(j) Discussion Calendar 
 
(k) Public Comments (non-agenda items) 
 
(l) Directors’ Reports 
 
(m) President’s Report 
 
(n) CEO’s Report 
 
(o) Adjournment 
 
Rule 1.3 Quorum  
 
(a) Four members of the Board constitute a quorum for a regular, special or 
emergency Board meeting.  No business will be acted upon until a quorum is 
present.  No business will be conducted when the number of Board members is 
reduced below a quorum with the exception of information items.  The presiding 
member of the Board meeting will note for the record when a Board member 
arrives late to a Board meeting or departs before adjournment. 
 
(b) Whenever two-thirds of the Board membership or two-thirds vote is required 
for approval of a matter, at least five members or five votes will be required to 
approve the matter.  
 
Rule 1.4 Presiding Officer and Selection of Officers 
 
(a) The President of the Board will preside over Board meetings.  In the 
absence of the Board President, the Vice-President of the Board will preside 
at meetings. In the absence of both the Board President and the Vice-
President, the members of the Board attending the meeting will choose a 
president pro tem who will preside at the meeting and will be determined as 
the first order of business. 
 
(b) The Board President and Vice-President will serve one-year terms and 
will be selected through a nomination process which will be conducted in 
December of each year. If no successor is named by the conclusion of the 
officer’s term, the officer shall continue in office until a successor is named. 
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Rule 1.5 Public Participation  
 
(a) Members of the public may attend any meeting of the Board of Directors 
except for closed sessions of the Board as determined by the Brown Act.  
Members of the public are required to switch cellular phones and similar 
electronic devices to a silent or off mode during Board meetings. 
 
(b) Members of the public may address the Board through a teleconference 
platform such as computer or telephone in accordance with these procedures. 
Instructions for participation will be included on every meeting agenda. 
 
(c) Members of the public may address the Board at a Board meeting on 
agenda items prior to or during the Board’s consideration of that item, and 
on items of interest not on the agenda which are within SMUD’s jurisdiction, 
except that no public comment will be taken on the form or content of the 
Board agenda itself except during the general public comment period. 
 
(d) To facilitate the SMUD Board’s conduct of business, members of the public 
that wish to address the Board will have up to three (3) minutes during general 
public comment period and up to three (3) minutes on any individual agenda item 
on which the Board will take action.  The Consent Calendar is considered a 
single item, and speakers are subject to the three (3) minute limit for the entire 
Consent Calendar.  Items listed on the agenda but on which no Board action will 
be taken, including without limitation, Committee reports, Directors’ reports, and 
the CEO’s report shall be addressed in the general public comment period, and 
will be subject to the three (3) minute limitation. In addition to the above time 
limits, the total time allotted to any individual speaker shall not exceed nine (9) 
minutes for an entire Board meeting.  
 
(e) Notwithstanding the foregoing, the Board President may, in their discretion, 
and based upon factors such as the length of the agenda, the substance of the 
agenda, the number of public comment speaker cards submitted, and whether 
the Board is in danger of losing a quorum, depart from the above referenced time 
limits for individual speakers, establish a time limit for particular issues, set a 
cumulative time limit, or otherwise regulate public comment.  Speaking times 
may be extended at the discretion of the Board President. Speakers will be 
limited to the time allocated by the Board President and will not be allowed to 
accept time from other members of the public in attendance at the meeting. 
 
(f) Public speakers are expected to exercise decorum when addressing the 
Board.  
 
(g) Speakers are to direct their comments to the Board.  The public comment 
periods are not intended to be “Question and Answer” periods or conversations 
with the SMUD Board or SMUD staff.  For non-agenda items, the Board 
members may not engage in an active discussion of the matter and are limited to 
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making a brief statement, asking clarifying questions or directing staff to follow up 
on a matter.  
 
(h) Any person desiring to address the Board on an agenda item shall file a 
request to speak form with a Security Officer present at the meeting prior to the 
time the matter is called.  The speaker shall designate on the request to speak 
form whether the speaker intends to address the Board on an item on the 
agenda or on a non-agenda item.  Public speakers wishing to distribute written 
materials to the Board must hand the materials to the Security Officer who will 
distribute the written materials to the Board and staff. Distributed materials will be 
made a part of the record and will be available to the public for inspection, unless 
otherwise confidential.  Public speakers speaking during the public comment 
period and on items on the agenda will not be allowed to use signs, posters, 
videos, taped recordings or overheads in making their public comments. 
 
(i) In the event that any Board meeting is willfully interrupted or disrupted by a 
person or by a group or groups of persons so as to render the orderly conduct of 
the meeting infeasible, the Board President, unless there is an objection by a 
majority of the Board members present, may order the person, group or groups 
of persons willfully interrupting the meeting to leave the meeting or be removed 
from the meeting.  In such case, the Board President will: 
 

(1) Notify the person, group, or groups of persons that they are in non-
compliance with meeting procedures;  

(2) Request that they comply; and 

(3) Inform them of the consequence of non-compliance 
 
(j) At least fourteen (14) days in advance of a scheduled Board meeting, 
members of the public may request the opportunity to be listed on the 
agenda for purposes of making a presentation at a Board meeting on 
matters within the SMUD’s jurisdiction. Presentation requests must be 
initiated in writing and submitted to the Board President through the Board 
office. Requests must state the following information: 
 

(1) Subject matter; 
 

(2) Presenter’s name, address and telephone number; 
 

(3) Any action(s) which the requestor wishes the Board to take; 
 

(4) Amount of time requested, not to exceed 10 minutes; 
 

(5) Desired Board meeting date. 
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The Board President will review all complete presentation requests and, may at 
his or her discretion, direct the Secretary of the Board to list the presentation on 
the Board’s agenda.  If the Board President denies a presentation request, the 
requesting party may address the Board at a meeting on a matter within SMUD’s 
jurisdiction, subject to the three (3) minute time limitation.  
 
(k) Members of the public are prohibited from bringing firearms, knifes or other 
weapons of any kind, as well as bio-waste or bio-hazards, into the Board meeting 
room or any SMUD building.  
 
(l) SMUD reserves the right to inspect packages, backpacks, purses, and similar 
containers prior to allowing members of the public entrance to Board meetings. 
 
Rule 1.6 Remote Participation Service Disruption (Policy on Disruptions of 
Telephonic or Internet Service During Public Meetings) 
 
If the President is informed of a disruption to remote access services that 
prevents the public from attending or observing the meeting remotely, the 
President shall immediately announce the disruption and then shall recess the 
open session of the meeting and direct staff to diagnose and restore the 
disrupted service.  During the disruption, the Board may meet in closed session 
but may not take action upon any agenda items. 
 
The Board shall not reconvene the open session of the meeting until the earlier 
of the following: (a) remote access services are restored, in which case the 
President may reconvene the meeting, or (b) if a service disruption has lasted for 
at least one hour the President may reconvene the open session and take a 
rollcall vote on whether to find the public interest in continuing the meeting 
outweighs the public interest in remote public access.  Upon adoption of such a 
finding, the Board/Committee may continue the open session without restored 
remote access services.  In either case the minutes will reflect the nature of the 
disruption and restoration attempts, and the time the meeting was reconvened or 
whether the President decided to adjourn the meeting without reconvening. 
 
“Disruption” means any failure, outage, or other interruption that prevents 
members of the public from attending or observing the meeting via these remote 
access services.  “Remote access services” means the two-way telephonic 
service and/or two-way audiovisual platform used to provide real-time remote 
public attendance and observation of meetings. 
 
Rule 1.7 Approval of Board Minutes 
 
The Board Secretary will provide a copy of the minutes of each regular meeting 
to each member of the Board with the next regular meeting agenda packet.  The 
Board Secretary will provide a copy of the minutes of each special meeting at 
which Board action is taken to each member of the Board with the next month’s 
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regular meeting agenda packet.  The minutes of the preceding meeting will be 
approved as part of the Consent Calendar unless a Board member requests a 
discussion of the item. 
 
Rule 1.8 Preservation of Minutes 
 
The minutes of the Board will be maintained by the Board Secretary as a 
corporate record.  The minutes of each meeting will be signed by the Secretary 
and by the officer who presided at the Board meeting.  The Secretary is charged 
with the custody of all papers, books and documents of the Board and will make 
the same available for public inspection at all reasonable times in accordance 
with the California Public Records Act. 
 
Rule 1.9 Taping and Web Streaming of Meetings    
 
The Board Secretary will arrange to have regular Board meetings video-recorded 
and cablecast on Metro Cable Channel 14, except for closed sessions.  SMUD 
will store video-recordings of Board meetings for a period of four (4) years.  
Video of the regular Board meetings will be streamed live and, together with the 
Board agenda, will be archived on the SMUD website for a one-year period.  
 
Rule 1.10 Addressing the Board President and Recognition to Speak 
 
(a) When any Board member is about to speak, he or she will seek recognition to 
speak from the Board President; and when two or more members address the 
Board President at the same time, the Board President will determine the 
speaking order.  Once the Board President has recognized the right of the Board 
member to speak, the Board President will protect the speaker from disturbance 
or interference.  
 
(b) The Board President will not recognize a member to speak again, except to 
answer questions, until all other Board members have had an opportunity to be 
heard.   
 
(c) All members will have an opportunity to speak before the Board President 
enters debate on a regular item. 
 
Rule 1.11 Procedure Regarding Motions 
 
(a) Motions in General: A resolution, or any other action of the Board, may be 
proposed by any member including the Board President, by a motion to adopt.  
Such a motion, if seconded by a member, including the Board President, will be 
on the floor and must be considered; if not seconded, the motion is lost for lack of 
a second, and will be so declared by the Board President. 
 
(b) Amend a Motion:  A motion on the floor (with a second) may be amended at 
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any time before adoption or rejection by an amendatory motion made by any 
member including the Board President. 
 
An amendatory motion may be in the form of a substitute motion so that it 
replaces the original motion and can be adopted by a single vote, or it may be 
phrased so as to amend the original motion; if the substitute motion fails to carry, 
the original motion will then be voted upon; if the amendment is separately voted 
upon and is not adopted, the original motion will then be voted upon; if the 
amendment is adopted, the original motion as amended will then be voted upon. 
 
(c) Withdraw a Motion:  A motion may be withdrawn by the maker at any time 
before adoption or rejection with the consent of the second.  The second to a 
motion may be withdrawn by the seconding member at any time before adoption 
or rejection of the motion; the motion will then be lost for lack of a second and so 
declared by the Board President unless seconded by another member. 
 
(d) Motion to Call the Question:  The purpose of a motion to call the question is 
to close debate and to vote immediately on a motion.  After a motion has been 
seconded, any member may discuss or comment on the subject of the motion.  
When no member wishes to discuss or comment further, the Board President will 
call for a vote on the motion.  At any time after a motion has been seconded, any 
member who has the floor, including the Board President, may move to call for 
the question.  The Board President will then state, “the question has been called 
for.”  If four members, one of whom may be the Board President, then concur, 
the Board President will call for a vote on the motion.  If less than four members 
concur, discussion of the motion will then continue until the question is again 
called for or discussion terminates and a vote is called for by the Board 
President. 
 
(e) Motion to Table:  The purpose of this motion is to terminate further 
consideration of the subject under discussion.  At any time after a motion has 
been seconded, any member, including the Board President, may move to table 
the motion.  If the tabling motion is seconded, the Board President will call for a 
vote on the tabling motion.  If the tabling motion is adopted, the original motion 
will remain on the floor but may not again be considered at the meeting at which 
the tabling motion was adopted except following the adoption of a motion to 
remove the original motion from the table.  The original motion may be 
considered and voted upon at the next regular meeting of the Board unless again 
tabled.  If not considered at such meeting, it will be deemed lost.  If the tabling 
motion is not adopted, consideration of the original motion will continue under 
these rules.  For the purposes of this section, if the Board recesses the meeting 
at which a motion has been tabled, the reconvened meeting will be considered a 
separate meeting and the original motion may be considered and voted upon. 
 
(f) Motion to Reconsider a Vote:  A motion to reconsider the vote may be made 
by any member who voted with the prevailing side.  No question can be twice 
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reconsidered unless it was amended after its first consideration.  A motion to 
reconsider the vote may be made only at the meeting at which the original vote 
was taken or, if the Board recesses such meeting, at the reconvened meeting.  
 
Rule 1.12 Roll Call 
 
(a) The Chief Legal Officer and General Counsel will conduct a roll call at the 
beginning of each publicly noticed Board and Committee meeting. 
 
(b) The roll need not be called in voting upon a motion except where specifically 
required by law or requested by a member.  If the roll is not called, Board 
members will cast their votes electronically. 
 
(c) Each roll call of the Board will be in ward order, except that the Board 
President will be called last. 
 
Rule 1.13 Overruling the Board President 
 
A decision of the Board President with respect to the interpretation, applicability 
or enforcement of these rules may be overruled by majority vote of the Board.  
 
Rule 1.14 Suspension of Rules 
 
Any permanent rule of the Board may be suspended temporarily by a majority of 
the Board, provided that the temporary suspension will apply only to the matter 
under immediate consideration, and in no case will it extend beyond an 
adjournment. 
 
Rule 1.15 Amendment of Board Meeting Procedures 
 
These meeting procedures may be amended by a majority vote of the Board. 
 
CHAPTER II - COMMITTEES 
 
Rule 2.0 Time and Place 
 
(a) Whenever a standing Committee meeting is also noticed as a special Board 
Meeting, it shall be conducted as a Committee meeting and members of the 
Board that are not assigned to the Committee may attend and participate in the 
discussions, whether or not a quorum of the Board is present.  In order to 
preserve the function of the Committee as advisory to the Board, no Board action 
will be taken at a Committee meeting, unless otherwise noted on the agenda.  
 
(b) Committee members may participate in Board meetings through a telephone 
conference platform such as a computer or telephone in accordance with the 
Brown Act.   
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(c) Members of the public may audio or video record Committee meetings 
provided that they do not block aisles, exits or interfere with public sight lines. 
 
Rule 2.1 Purpose and Quorum 
 
(a) Board Committees assist the Board by gaining education, considering 
alternatives and implications, preparing policy alternatives, and making 
recommendations to the full Board.  As a general rule, matters to be considered 
by the Board will first be referred to a Committee. 
 
(b) Two members of the Board will constitute a quorum for a Committee meeting.  
Where the number of Board members is reduced below a quorum during a 
Committee meeting, the Committee may continue to conduct business.  Where a 
Committee lacks a quorum, the Board President, Board Vice-President or 
Committee Chair, in that order, may appoint a non-committee Board member to 
serve on the Committee for that meeting.  
 
Rule 2.2 Preparation and Preservation of Minutes 
 
(a) Minutes of each Committee meeting will be prepared by the responsible 
Executive and reviewed by the Board Secretary. The presiding officer of the 
Committee will sign the minutes indicating approval of the minutes.  
 
(b) The minutes of Committee meetings will be maintained by the Board 
Secretary as a corporate record.  
 
Rule 2.3 Taping and Web Streaming of Committee Meetings  
 
Committee meetings will be audio recorded and will be audio streamed live to the 
public and archived on the SMUD website for one (1) year.  The audio recordings 
of Committee meetings will be maintained for a period of four (4) years.  
 
Rule 2.4 Public Participation 
 
(a) Members of the public may attend any Committee meeting of the Board.  
Members of the public are required to switch cellular phones and similar 
electronic devices to a silent or off mode during Committee meetings.  
(b) Members of the public may address the Board through a teleconference 
platform such as computer or telephone in accordance with these procedures. 
Instructions for participation will be included on every meeting agenda. 
 
(c) Members of the public may address the Committee at a meeting on agenda 
items prior to or during the Committee’s consideration of that item.  
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(d) Pursuant to Rule 2.1(b) of these Procedures, items may only be placed on a 
Committee agenda either by a decision by the full Board, the Board President, a 
Board member, or by the CEO and General Manager or his or her designee.  
Accordingly, no public comment will be taken on the form or content of the 
agenda.  
 
(e) Speakers will have up to three (3) minutes to address the Committee on items 
on the agenda; provided, however, the total time allotted to any individual 
speaker shall not exceed nine (9) minutes. The Board President may, in their 
discretion, and based upon factors such as the length of the agenda, the 
substance of the agenda, the number of public comment speaker cards 
submitted, and whether the Board is in danger of losing a quorum, depart from 
the above referenced time limits for individual speakers, establish a time limit for 
particular issues, set a cumulative time limit, or otherwise regulate public 
comment.  Speaking times may be extended at the discretion of the Committee 
Chair. Speakers will be limited to the time allocated by the Chair and will not be 
allowed to accept time from other members of the public in attendance at the 
meeting. 
 
(f) Public speakers are expected to exercise decorum when addressing the 
Committee.  
 
(g) Speakers are to direct their comments to the Committee. The public comment 
periods are not intended to be “Question and Answer” periods or conversations 
with the SMUD Board or SMUD staff.   
 
(h) Any person desiring to address the Committee on an agenda item shall file a 
request to speak form with the Security Officer present at the meeting prior to the 
time the matter is called.  The speaker shall designate on the request to speak 
form whether the speaker intends to address the Committee on an item on the 
agenda or on a non-agenda item.  Public speakers wishing to distribute written 
materials to the Committee must hand the materials to the Security Officer who 
will distribute the written materials to the Committee and staff.  Distributed 
materials will be made a part of the record and will be available to the public for 
inspection, unless otherwise confidential.  Public speakers speaking will not be 
allowed to use signs, posters, videos, taped recordings or overheads in making 
their public comments. 
 
(i) In the event that any Committee meeting is willfully interrupted or disrupted by 
a person or by a group or groups of persons so as to render the orderly conduct 
of the meeting infeasible, the Committee Chair, unless there is an objection by a 
majority of the Committee members present, may order the person, group or 
groups of persons willfully interrupting the meeting to leave the meeting or be 
removed from the meeting.  In such case, the Committee Chair will: 
 

(1) Notify the person, group, or groups of persons that they are in non-
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compliance with meeting procedures;  
 
(2) Request that they comply; and 
 
(3) Inform them of the consequence of non-compliance 

 
(j) At least fourteen (14) days in advance of a Committee meeting, members 
of the public may request the opportunity to be listed on the agenda for 
purposes of making a presentation at a Committee meeting on matters 
within SMUD’s jurisdiction. Presentation requests must be initiated in writing 
by any individual and submitted to the Committee Chair through the Board 
of Director’s office. Requests must state the following information: 
 

(1) Subject matter; 
 

(2) Presenter’s name, address and telephone number; 
 

(3) Any action(s) which the requestor wishes SMUD to take; 
 

(4) Amount of time requested, not to exceed 10 minutes; 
 

(5) Desired Committee meeting date. 
 
The Committee Chair will review all complete presentation requests and, may at 
his or her discretion, direct the responsible staff to list the presentation on the 
Committee’s agenda. If the Committee Chair denies a presentation request, the 
requesting party may address the Committee at a regular meeting subject to the 
three (3) minute time limitation.  
 
(k) Members of the public are prohibited from bringing firearms, knifes or other 
weapons of any kind, as well as bio-waste or bio-hazards, into the Board meeting 
room or any SMUD building. 
 
(l) SMUD reserves the right to inspect packages, backpacks, purses, and similar 
containers prior to allowing members of the public entrance to Committee 
meetings. 
 
Rule 2.5 Remote Participation Service Disruption (Policy on Disruptions of 
Telephonic or Internet Service During Public Meetings) 
 
If the Chair is informed of a disruption to remote access services that prevents 
the public from attending or observing the meeting remotely, the Chair shall 
immediately announce the disruption and then shall recess the open session of 
the meeting and direct staff to diagnose and restore the disrupted service.  
During the disruption, the Board may meet in closed session but may not take 
action upon any agenda items. 



 

 Page 13 of 14 May 21, 2026 

 
The Board shall not reconvene the open session of the meeting until the earlier 
of the following: (a) remote access services are restored, in which case the Chair 
may reconvene the meeting, or (b) if a service disruption has lasted for at least 
one hour the Chair may reconvene the open session and take a rollcall vote on 
whether to find the public interest in continuing the meeting outweighs the public 
interest in remote public access.  Upon adoption of such a finding, the 
Board/Committee may continue the open session without restored remote 
access services.  In either case the minutes will reflect the nature of the 
disruption and restoration attempts, and the time the meeting was reconvened or 
whether the Chair decided to adjourn the meeting without reconvening. 
 
“Disruption” means any failure, outage, or other interruption that prevents 
members of the public from attending or observing the meeting via these remote 
access services.  “Remote access services” means the two-way telephonic 
service and/or two-way audiovisual platform used to provide real-time remote 
public attendance and observation of meetings. 
 
CHAPTER III – HEARINGS 
 
Rule 3.0 Hearings – General Procedures 
 
(a) Hearings required by law will be held in compliance with the Municipal Utility 
District Act (California Public Utilities Code § 11501, et seq.) or other relevant 
statute, ordinance, or regulation.  Unless otherwise required by applicable law, 
the procedures set forth in this Rule 3.0 shall apply to all SMUD Board hearings 
that do not involve a change in rates or rate structure. 
 
(b) Any individual wishing to address the Board shall fill out a request to speak 
form and file the form with the Security Officer in attendance at the meeting.  
Public speakers wishing to distribute written materials to the Board must hand 
the materials to the Security Officer who will distribute the written materials to the 
Board and staff. Distributed materials will be made a part of the record and will 
be available to the public for inspection, unless otherwise confidential. 
 
(c) Speakers will be called in an order determined by the Board President. 
 
(d) Individuals will not be allowed to accept time from other individuals. 
 
(e) Individuals may speak up to three (3) minutes.  The Board President may, in 
his or her discretion and based upon factors such as the length of the agenda, 
the number of public comment speaker cards submitted, and whether the Board 
is in danger of losing a quorum, depart from the above referenced time limits for 
individual speakers, establish a time limit for particular issues, set a cumulative 
time limit, or otherwise regulate public comment.  Speaking times may be 
extended at the discretion of the Board President. 
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(f) The Board will consider any written testimony or reports of reasonable length 
submitted by the public in advance of the hearing. 
 
(g) All exhibits, including documentary materials, will be retained by the Board 
Secretary as part of the record of the hearings and will be available and will be 
available to the public for inspection. 
 
Rule 3.1 Hearings – Rate Process 
 
All rate hearings shall be conducted pursuant to the procedures set forth in 
Ordinance 15-1, attached hereto. 
 
CHAPTER IV – CUSTOMER APPEALS OF DISPUTED BILLS 
 
Rule 4.0 Disputed Bill Appeals Procedure 
 
(a) Section 12823 of the Municipal Utility District Act (California Public Utilities 
Code § 11501, et seq.) establishes the rights of customers regarding disputed 
bills.  For purposes of clarification, these procedures do not apply to the 
nonpayment of charges and fees by customers that do not dispute the accuracy 
of a bill.    
 
(b) The following procedures shall govern the process by which a customer may 
file an appeal with the Board of Directors following an adverse determination by a 
SMUD Management Hearing Officer (Hearing Officer)  under Section 12823(c) of 
the Municipal Utility District Act:  . 
 

(i)  Following the SMUD Management Hearing, the Hearing Officer will 
mail his/her decision to the customer.  Included in the mailing of the decision will 
be an appeal form and instructions on how the customer may appeal the decision 
to the Board of Directors. Under Rule and Regulation 10, Customer Services 
may include a request for payment of a deposit as evidence of good faith if such 
a deposit was not requested previously. 
 
 (ii)  If the customer does not file an appeal form, the Hearing Officer’s 
decision will be final.  If the customer files an appeal form with Customer 
Services it must be received within ten (10) business days of the date of the 
Hearing Officer’s letter or the customer’s appeal will be rejected as untimely and 
the Hearing Officer’s decision will be deemed final.  Customer Services will notify 
the customer that the appeal is untimely.  If the customer files an appeal form 
within 10 business days of the date of the Hearing Officer’s letter, the appeal is 
considered timely.  The appeal and appropriate documentation shall be 
forwarded to the appropriate SMUD Executive for processing, with a copy to the 
Board Office. 
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(iii)  The Executive shall review the appeal, gather information and provide 
appropriate documentation to the Board Member for the ward in which the 
appealing customer resides (service address for the account in question). 
 
 (iv)  The Board Member for the ward in which the appealing customer 
resides (service address for the account in question) shall review the information 
and may elect to contact the customer for additional information. 
 
 (v)  Once the Board Member’s review is complete, the appeal, including 
the recommendation (if any) of the Board Member, will be placed on the agenda 
of the Board of Directors for an upcoming meeting of the Board of Directors.  The 
Board Office will notify the customer in writing of the date that the appeal will be 
heard so that the customer may appear and be heard if he/she so desires. 
 
 (vi)  The appeal shall be heard by the Board of Directors, and a final 
decision on the appeal shall be rendered by the Board of Directors.  Customer 
Services shall notify the customer in writing of the Board’s decision. 
 
 (vii)  The Board’s decision represents final agency action. 



DRAFT 

RESOLUTION NO.  __________ 

WHEREAS, California Public Utilities Code section 11908 requires this Board to 

establish rules for its proceedings; and 

WHEREAS, Senate Bill 707 (SB 707) requires the governing boards of certain 

“eligible districts” to adopt a policy regarding interruptions to remote access services for board 

meetings; and 

WHEREAS, it is prudent to revise the Meeting Procedures to reflect changes 

made by this Board to ensure the efficient conduct of meetings; NOW, THEREFORE, 

BE IT RESOLVED BY THE BOARD OF DIRECTORS 
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT: 

Section 1.  This Board adopts the 2026 Edition of the Meeting Procedures of the 

SMUD Board of Directors, substantially in the form set forth in Attachment __ hereto and 

made a part hereof. 

Section 2.  Prior versions of the Meeting Procedures of the SMUD Board of 

Directors are superseded in their entirety. 
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