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AGENDA

SACRAMENTO MUNICIPAL UTILITY DISTRICT
BOARD OF DIRECTORS MEETING
SMUD HEADQUARTERS BUILDING

AUDITORIUM - 6201 S STREET
SACRAMENTO, CALIFORNIA

April 16, 2026 — 6:00 p.m.

Virtual Viewing or Attendance:

Live video streams (view-only) and indexed archives of meetings are available at:
https://www.smud.org/Corporate/About-us/Company-Information/Board-Meetings/\Watch-or-
Listen-online

Zoom Webinar Link: Join SMUD Board of Directors Meeting Here
Webinar/Meeting ID: 160 185 1281

Passcode: 829035

Phone Dial-in Number: 1-669-254-5252 or 1-833-568-8864 (Toll Free)

Verbal Public Comment:
Members of the public may provide verbal public comment by:
= Completing a sign-up form at the table outside of the meeting room and giving it to
SMUD Security.

= Using the “Raise Hand” feature in Zoom (or pressing *9 while dialed into the
telephone/toll-free number) during the meeting at the time public comment is called.
Microphones will be enabled for virtual or telephonic attendees when the commenter’s
name is announced.

Written Public Comment:

Members of the public may provide written public comment on a specific agenda item or on
items not on the agenda (general public comment) by submitting comments via email to
PublicComment@smud.org or by mailing or bringing physical copies to the meeting. Email is
not monitored during the meeting. Comments will not be read into the record but will be
provided to the Board and placed into the record of the meeting if received within two hours after
the meeting ends.

Call to Order.
a. Roll Call.

1. Approval of the Agenda.


https://www.smud.org/Corporate/About-us/Company-Information/Board-Meetings/Watch-or-Listen-online
https://www.smud.org/Corporate/About-us/Company-Information/Board-Meetings/Watch-or-Listen-online
https://smud.zoomgov.com/j/1601851281?pwd=LaRsRyEvIYGZI1vTLgrAAL4SrVDDaZ.1
mailto:PublicComment@smud.org

Committee Chair Reports.

Committee Chair report of April 7, 2026, Strategic Development Committee
Committee Chair report of April 7, 2026, Policy Committee

Committee Chair report of April 14, 2026, Finance & Audit Committee

Committee Chair report of April 15, 2026, Energy Resources & Customer Services
Committee

Qe oo

Item 5 was reviewed by the April 7, 2026, Policy Committee. Items 6 through 9 were
reviewed by the April 14, 2026, Finance and Audit Committee.

Comments from the public are welcome when these agenda items are called.

Consent Calendar:

3.

Approve Board member compensation for service rendered at the request of the Board
(pursuant to Resolution No. 25-04-02) for the period of March 16, 2026, through April 15,
2026.

Approval of the minutes of the meeting of March 19, 2026.

Accept the monitoring report for Strategic Direction SD-6, Safety Leadership.
Policy Committee 4/7. (Frankie McDermott)

Approve the updated Solar and Storage Rate export compensation rate effective
June 1, 2026. Finance and Audit Committee 4/14. (Scott Martin)

Authorize the Chief Executive Officer and General Manager to execute the Water Forum
2050 Agreement, including the Sacramento Municipal Utility District Purveyor
Specific Agreement. Finance and Audit Committee 4/14. (Scott Martin)

Authorize the Chief Executive Officer and General Manager to negotiate and award a
sole source contract to Itron Networked Solutions Inc. to purchase smart meters
compatible with SMUD’s Advance Metering Infrastructure (AMI) platform for a period of
five years from approximately May 1, 2026, through April 30, 2031, for a not-to-exceed
amount of $40 million. Finance and Audit Committee 4/14. (Laura Lewis)

Authorize the Chief Executive Officer and General Manager to negotiate and award
contracts to Aspen Environmental Group, AECOM Technical Services, Inc., Ascent
Environmental, Inc., and GEIl Consultants, Inc. (collectively, the Contracts) to provide
Environmental and California Environmental Quality Act (CEQA) support services for a
three-year period from April 27, 2026, to April 26, 2029, with one optional two-year
extension for a total contract aggregate not-to-exceed amount of $12 million for the
Contracts. Finance and Audit Committee 4/14. (Frankie McDermott)

* * % * % *



Discussion Calendar:

10.  Discuss, with possible amendment, Governance Process GP-12, Board
Compensation and Benefits. (Jose Bodipo-Memba)

Presenter: Matthew Powell

* * % * % *

Public Comment:

11.  Items not on the agenda.

Board and CEO Reports:

12.  Directors' Reports.
13.  President's Report.

14. CEOQO's Report.
a. Board Video

Summary of Board Direction

* * % * % *

FOLLOWING ADJOURNMENT OF THE FOREGOING SMUD BOARD OF DIRECTORS
MEETING, ANNUAL MEETINGS OF THE FOLLOWING JOINT POWERS AGENCIES WILL
CONVENE:

NORTHERN CALIFORNIA ENERGY AUTHORITY
NORTHERN CALIFORNIA GAS AUTHORITY NUMBER 1
SACRAMENTO MUNICIPAL UTILITY DISTRICT FINANCING AUTHORITY

* * % * % % %



Board Committee Meetings and Special Meetings of the Board of Directors are held at the
SMUD Headquarters Building, 6201 S Street, Sacramento

April 14, 2026 Finance and Audit Committee and Auditorium* 6:00 p.m.
Special SMUD Board of Directors
Meeting

April 15, 2026 Energy Resources & Customer Auditorium 6:00 p.m.

Services Committee and Special
SMUD Board of Directors Meeting

May 12, 2026 Strategic Development Committee Auditorium 6:00 p.m.
and Special SMUD Board of Directors
Meeting

May 13, 2026 Policy Committee and Special SMUD  Auditorium 6:00 p.m.
Board of Directors Meeting

May 19, 2026 Finance and Audit Committee and Auditorium 6:00 p.m.
Special SMUD Board of Directors
Meeting

May 20, 2026 Energy Resources & Customer Auditorium 6:00 p.m.
Services Committee and Special
SMUD Board of Directors Meeting

* * % * % % *

Regqular Meetings of the Board of Directors are held at the SMUD Headquarters Building,
6201 S Street, Sacramento

May 21, 2026 Auditorium* 6:00 p.m.

*The Auditorium is located in the lobby of the SMUD Headquarters Building, 6201 S Street, Sacramento, California.

Members of the public shall have up to three (3) minutes to provide public comment on items on the agenda or items
not on the agenda, but within the jurisdiction of SMUD. The total time allotted to any individual speaker shall not
exceed nine (9) minutes.

Members of the public wishing to inspect public documents related to agenda items may click on the Information
Packet link for this meeting on the smud.org website or may call 1-916-732-6155 to arrange for inspection of the
documents at the SMUD Headquarters Building, 6201 S Street, Sacramento, California.

ADA Accessibility Procedures: Upon request, SMUD will generally provide appropriate aids and services leading
to effective communication for qualified persons with disabilities so that they can participate equally in this
meeting. If you need a reasonable auxiliary aid or service for effective communication to participate, please email
Nicole.Looney@smud.org, or contact by phone at 1-916-732-6055, no later than 48 hours before this meeting.



https://www.smud.org/en/Corporate/About-us/Company-Information/Board-Meetings
mailto:Nicole.Looney@smud.org







DRAFT

RESOLUTION NO.

BE IT RESOLVED BY THE BOARD OF DIRECTORS
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT:

That this Board hereby approves Board member compensation for service
rendered at the request of the Board (pursuant to Resolution No. 25-04-02) for the

period of March 16, 2026, through April 15, 2026.






DRAFT

Sacramento, California

March 19, 2026

The Board of Directors of the Sacramento Municipal Utility District
met in regular session simultaneously in the Auditorium of the SMUD
Headquarters Building at 6201 S Street, Sacramento, and via virtual meeting
(online) at 6:01 p.m.

Roll Call:
Presiding:  President Tamayo

Present: Directors Rose, Bui-Thompson, Fishman,
Herber, Kerth, and Sanborn

Present also were Paul Lau, Chief Executive Officer and General
Manager; Laura Lewis, Chief Legal & Government Affairs Officer and General
Counsel and Secretary, other members of SMUD’s executive management; and
SMUD employees and visitors.

Director Fishman shared the 2030 Climate Action Tip.

President Tamayo called for approval of the agenda. Director
Herber moved for approval of the agenda, Director Sanborn seconded, and the
agenda was unanimously approved.

Director Herber, Chair, presented the report for the Policy
Committee meeting held on March 11, 2026.

Director Rose, Chair, presented the report for the Finance & Audit
Committee meeting held on March 17, 2026.

Director Bui-Thompson, Chair, presented the report for the Energy
Resources & Customer Services Committee meeting held on March 17, 2026.

President Tamayo then called for public comment for items on the
agenda, but none was forthcoming.

President Tamayo then addressed the Consent Calendar
consisting of ltems 3 through 6. Director Kerth moved for approval of the
Consent Calendar, Director Fishman seconded. Director Fishman thanked staff
and the International Brotherhood of Electrical Workers (IBEW) for coming to

agreement with regard to Consent Calendar Item 6. Director Sanborn, Director



Herber, Director Rose, Vice President Kerth, and President Tamayo also thanked
all for their efforts for a fair agreement. Resolution Nos. 26-03-01 through

26-03-03 were then unanimously approved.



RESOLUTION NO. 26-03-01

BE IT RESOLVED BY THE BOARD OF DIRECTORS
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT:

That this Board hereby approves Board member compensation for
service rendered at the request of the Board (pursuant to Resolution No.
25-04-02) for the period of February 16, 2026, through March 15, 2026.

Approved: March 19, 2026

INTRODUCED: DIRECTOR KERTH
SECONDED: DIRECTOR FISHMAN
DIRECTOR AYE NO ABSTAIN ABSENT
TAMAYO X
ROSE X
BUI-THOMPSON X
FISHMAN X
HERBER X
KERTH X
SANBORN X




RESOLUTION NO. 26-03-02

WHEREAS, by Resolution No. 20-02-05, adopted on February 20,
2020, this Board authorized the Chief Executive Officer and General Manager to
award Contract No. 4500120070 to TRC Engineers, Inc. (TRC) to provide
professional services to administer SMUD’s Complete Energy Solutions Program
for a three-year period from March 2, 2020, through February 28, 2023, with one
optional one-year extension for a total not-to-exceed amount of $19,700,000; and

WHEREAS, Contract Change No. 1 increased the scope to allow
TRC to provide services on an ad hoc basis per SMUD'’s direction to select larger
customers above the 500kW threshold; and

WHEREAS, Contract Change No. 2 extended the expiration date
by one year to February 28, 2024; and

WHEREAS, Contract Change No. 3 extended the expiration date
by one year to February 28, 2025; and

WHEREAS, Contract Change No. 4 added conflict of interest
language, extended the expiration date by two years to February 28, 2027,
revised the scope to improve reporting and program goals, revised the rate
schedule, and increased the not-to-exceed amount by the allowable contingency
to $21,600,000; and

WHEREAS, due to the queue of multi-year, large scale information
technology (IT) projects requiring reprioritization, an extension of the existing
contract would ensure continuity for commercial customers and prevent
disruptions to active projects and will provide additional time to finalize the
Request for Proposal (RFP), assess the capabilities of potential new firms, and
consider new program design concepts; and

WHEREAS, extending the contract allows SMUD to strengthen
community engagement through SMUD’s Community Impact Plan efforts by
targeting participation in disadvantaged areas providing Neighborhood Building
District Electrification efforts in support of the 2030 Zero Carbon Plan; and

WHEREAS, additional funds are needed in light of the extension;

NOW, THEREFORE,



BE IT RESOLVED BY THE BOARD OF DIRECTORS
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT:

Section 1. That this Board hereby approves negotiation and
execution of Contract Change No. 5 and authorizes the Chief Executive Officer
and General Manager, or his designee, to extend the contract expiration date by
one year from February 28, 2027, to February 28, 2028, and to increase the
contract not-to-exceed amount by $8,000,000, from $21,670,000 to $29,670,000,
for Contract No. 4500120070 with TRC Engineers, Inc.

Section 2. The Chief Executive Officer and General Manager, or
his designee, is authorized to make future changes to the terms and conditions of
the contract that, in his prudent judgment: (a) further the primary purpose of the
contract; (b) are intended to provide a net benefit to SMUD; and (c) do not
exceed the authorized contract amount and applicable contingencies.

Approved: March 19, 2026

INTRODUCED: DIRECTOR KERTH
SECONDED: DIRECTOR FISHMAN
DIRECTOR AYE NO ABSTAIN ABSENT
TAMAYO X
ROSE X
BUI-THOMPSON X
FISHMAN X
HERBER X
KERTH X
SANBORN X




RESOLUTION NO. 26-03-03

BE IT RESOLVED BY THE BOARD OF DIRECTORS
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT:

That this Board hereby approves a Memorandum of
Understanding between the Sacramento Municipal Utility District and the
International Brotherhood of Electrical Workers (IBEW) Local Union 1245
for the period January 1, 2026, through December 31, 2028, substantially in the

form set forth in Attachment A hereto and made a part hereof.

Approved: March 19, 2026

INTRODUCED: DIRECTOR KERTH
SECONDED: DIRECTOR FISHMAN
DIRECTOR AYE NO ABSTAIN ABSENT

TAMAYO X
ROSE X
BUI-THOMPSON X
FISHMAN X
HERBER X
KERTH X
SANBORN X




Attachment A
to Resolution No. 26-03-03

Sacramento Municipal Utility District
And
IBEW, Local Union 1245

MEMORANDUM
OF
UNDERSTANDING

January 1, 2026

December 31, 2028
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UNION RECOGNITION

Pursuant to the requirements of Government Code Section 3500, et seq, representatives of the
Sacramento Municipal Utility District, hereinafter referred to as "SMUD", and the International
Brotherhood of Electrical Workers Local Union 1245, hereinafter referred to as "the Union or IBEW",
have met and conferred in good faith with the purpose of promoting harmonious labor relations and
establishing and maintaining appropriate wages, hours, and other terms and conditions of employment.

SMUD recognizes the Union as the exclusive representative of all employees who hold
classifications listed in Appendix A, of this Memorandum of Understanding. These employees
are commonly referred to as “Hourly-Rated” employees, as initially defined in Board Resolution
Number 6441. The provisions of this Memorandum of Understanding, hereinafter set forth, shall
apply to those employees of SMUD for whom the Union is the established exclusive
representative. (Revised 1/1/2026)

2 IBEW MOU 2026-2028



ARTICLE 1

DEFINITIONS

INTRODUCTION

The following terms are defined here for use throughout this Agreement.

HEADQUARTERS DEFINITIONS

The following reporting “To and From” work locations are headquarters: Sacramento (which
includes Customer Service Center, and Headquarters Campus), East Campus Operations
Center, Elk Grove Yard, and Fresh Pond.

EMPLOYEE DEFINITIONS

A. Regular Employee

1. The term "regular employee" includes:
a) Permanent, full-time Civil Service employees.

b) The General Manager/CEO and full-time non-Civil Service employees appointed by
the Board of Directors.

¢) Non-Civil Service employees appointed to permanent positions with the expectation
they will qualify and receive Civil Service appointments to their positions.

d) Permanent, part-time employees who are hired to work at least 20 hours per week
on a fixed schedule.

e) Full-time Limited Term or Temporary Construction employees (reference Public
Utility Code Section 12055) hired for more than 6 consecutive months.

2. The term "regular employee" excludes:

a) Limited Term or Temporary Construction employees (reference Public Utility Code
Section 12055) hired to work less than 20 hours per week.

b) Employees who are on-call or work on an as-needed basis.
c) Employees who are on an unpaid leave of absence.

d) Full-time Limited Term or Temporary Construction employees (reference
Public Utility Code Section 12055) hired for 6 months or less.

3 IBEW MOU 2026-2028



Relief Shift Emplovee

The employee performs the duties of emergency relief and must be available for working
revolving shifts on any day of the week. The employee can be assigned for the relief of any
shift without advance notice.

Rotating Shift Employee

The employee’s regular work schedule requires them to rotate between two or more shifts.

Service Employee

Employees are assigned to perform work that is directly related to providing utility service,
including work on the electric facilities.

Shift Employee

The employee’s regular work schedule is the second or third shift.

Special Shift Employee

The Special Shift Employees, include PSO, DSO, and Troubleshooters. (Revised 1/1/2026)

OVERTIME DEFINITIONS

A.

Change In Shift

The employee is permanently or temporarily transferred to a new work schedule or shift
that will last one workweek or more.

Emergency Work

Overtime work which has not been prearranged.

Extended Work Schedule

The employee is required to work beyond their regular work hours.

Prearranged Overtime

The employee is notified before leaving work on a workday to work overtime, and they are
given at least 12 hours off before the reporting time. (Revised 1/1/2013)

4 IBEW MOU 2026-2028



S. SHIFT DEFINITIONS

A. First Shift

Work periods regularly scheduled to begin between the hours of 4:00 a.m. and 11:55 a.m.
B. Second Shift

Work periods regularly scheduled to begin between the hours of 12:00 noon and 7:55 p.m.
C. Third Shift

Work periods regularly scheduled to begin between the hours of 8:00 p.m. and 3:55 a.m.

D. Special Shift

Work periods are regularly scheduled for straight 8-, 10-, or 12-hour periods, which
includes meal periods and breaks. Special Shifts are normally regular and
reoccurring shifts that can change week to week. Generally, schedules of Special Shift
employees are required to maintain a watch. (Revised 1/1/2026)

5 IBEW MOU 2026-2028



ARTICLE 2

UNION SECURITY

INTRODUCTION

The following Agency Shop provisions shall apply to all employees represented by the Union.
DUES/FEES

A. Any employee of SMUD in a classification represented by the Union who is not on leave of
absence shall, as a condition of continued employment and within ninety days of his/her
date of hire, (1) become a member of the Union and pay the membership fee, (2) pay the
Union a service fee in an amount not to exceed periodic dues and general assessments of
the Union, or (3) pay no fee. The Union shall obtain written authorization from any
employee authorizing such fees and maintain such authorization until three years after the
signing employee is no longer a member of a bargaining unit. The Union shall provide a list
to SMUD of all the employees authorizing the fee deductions and SMUD shall deduct fees
from the listed employees’ paychecks each payday. The amount of any membership of
service fees shall be determined by the Union and implemented by SMUD in the first
payroll period which starts 30 days after written notice of the new amount is received by
SMUD. Union fees will be split equally and deducted per pay period in the first two pay
periods of the month. (Revised 1/1/2022)

UNION RESPONSIBILITIES

A. The Union shall keep an adequate itemized record of its financial transactions and shall, by
April 1 of each year, make available to SMUD, and to all bargaining unit employees, a
detailed written financial report for the fiscal year ending the preceding December 31, in
the form of a balance sheet and an operating statement, certified as to its accuracy by its
president and the treasurer or corresponding principal officer, or by a certified public
accountant.

B. The Union certifies to SMUD that it has adopted, implemented, and will maintain
procedures in accordance with applicable statutes, any decisions by a court of competent
jurisdiction, and any other applicable legal authority.

C. Hold Harmless: The Union agrees to indemnify and hold SMUD harmless against any and
all liability including but not limited to such items as wages, damages, awards, fines, court
costs, and attorney fees which may arise by reason of the result of the operation of this
Article.

4. CHANGE OF LAW

In the event there is a change in the law whereby any provision hereof becomes invalid by
change in law or published court ruling, or the requirements set forth in SB 866 (2017) are
changed, the parties hereto shall meet-and-confer within thirty (30) days to negotiate a
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substitute provision which conforms to said law or court decision. (Revised 1/1/2022)

S. IBEW ACCESS TO NEW EMPLOYEE ORIENTATIONS

SMUD shall notify the IBEW of the time and location of all new employee orientation
(NEO) meetings at least ten (10) working days prior to the meeting, unless an urgent and
unforeseeable need for an orientation meeting precludes SMUD from providing such
notice. If ten (10) working days advance notice cannot be provided, SMUD shall provide as
much advance notice as possible. The IBEW shall be afforded thirty (30) minutes during
the NEO to present information about the IBEW to new IBEW employees. SMUD shall
also provide the Union with an employee roster of all bargaining unit employees every
120 days. This roster shall include classification, personal phone and current address,
email information on file in Employee Central as well as current hourly rate. (Revised
1/1/2026)

7 IBEW MOU 2026-2028



ARTICLE 3

WAGES AND CLASSIFICATION
PAYDAY

Pay periods cover 2 weeks. They begin at 12:01 a.m. Saturday and end at midnight Friday.
Employees will be paid on the Friday following the end of the pay period. Area personnel
normally distribute paychecks the preceding day. If the distribution date (Thursday) is a
holiday, employees’ checks will be distributed on Wednesday, and dated Friday. If the payday
(Friday) is a holiday, employees’ checks will be dated and distributed on Thursday.

ENTRY RATES - NEW EMPLOYEES

New employees normally receive the first step or entry rate for their classification. If an
employee has exceptional qualifications, they may be considered for a starting rate above the
first step. Approval of the Department Director, with the advice and concurrence of the
Director, People Services & Strategies, is required. (Revised 1/1/2022)

Consideration in starting employees above the entry level will include:

A. Quality and quantity of their experience relevant to the classification.

B. Wage Rate level and qualification of other SMUD employees in the same classification.
(Revised 1/1/2022)

C. The employee’s Wage Rate demands (considering pay, benefits, and future adjustments).
(Revised 1/1/2022)

D. The availability of other qualified applicants.

WAGE SCHEDULE PROGRESSION

A. When pay ranges are designated, movement to the next higher step is based on specified
time in grade and satisfactory performance.

B. Apprentices must demonstrate progressive skill and achievement toward journey level
proficiency before advancement to the next step in an apprentice range.

MERIT INCREASES

All current employees in a classification with an established pay range are eligible for merit
increases at 6-month intervals until they reach the top of the range. Merit increases are granted
for effective performance. (Revised 1/1/2013)

8 IBEW MOU 2026-2028



Effective 1/1/2013 all newly hired personnel in a classification with an established pay range
are eligible for the first merit increase after 12 months and at six-month intervals thereafter
until they reach the top of the range. Merit increases are granted for effective performance.

This change does not affect current employees transferring into new classifications. (Revised
1/1/2013)

All employees that are in an apprenticeship will be eligible to receive their merit increases at
six-month intervals. (Revised 1/1/2022)

A. Eligibility

1) All newly hired full-time employees’ first merit increase will be after 12 months and
thereafter, at six-month intervals. This change will not affect current employees
transferring into new classifications. (Revised 1/1/2026)

2) All newly hired part-time employees are considered for a merit increase when they have
worked the equivalent number of hours (2,080) needed for a full-time employee to be
eligible for a merit increase. (Revised 1/1/2026)

3) Probationary Period*-- Absences during the probationary period may extend the merit
increase eligibility date. Probationary periods interrupted by absences exceeding 10
consecutive working days may be extended by 10 working days for each 10 days of
absence. Time off charged to jury duty, holidays or military leave of less than four
weeks will not be considered as absences when computing probationary period
extensions. (Revised 1/1/2026)

* See Apprentice Agreements for Probationary Period details
4) Leave Without Pay - When employees are absent without pay (except military service)
for more than 90 calendar days, the absence may result in merit increase eligibility dates

being adjusted to reflect the time absent.

B. Temporary Appointments

Temporary appointments to a higher classification may affect merit increase eligibility.

1) When employees are temporarily appointed to a higher or different classification, they
retain eligibility for merit increases in their original classification.

2) When employees are on a timecard upgrade, they do not accrue time toward a merit
increase in the higher classification.

3) When temporarily appointed to a higher classification by an ESN, the employee will not
accrue time for merit increase in the higher classification unless appointed for more
than 6 consecutive months.
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C. Effective Date

Merit increases are effective on the first day of the pay period closest to the date of the
original appointment, promotion, or transfer to a different classification.

D. Granting Merit Increases

1) The normal merit increase is one step for satisfactory performance. Merit increases of 2
or more steps (specials) may be given for exceptional performance.

E. 2) Justification for granting or withholding a merit increase must accompany the
authorizing Merit Wage Rate Review. (Revised 1/1/2022)

E. Withholding Merit Increases

1) A merit increase may be withheld for cause. A factual statement is required to
document unsatisfactory progress or performance. It must be discussed with the

employee at least 5 days prior to the effective date of the merit increase. (Revised
1/1/2026)

2) The decision to withhold a merit increase is subject to appeal in the same manner as
other grievances.

F. Reinstating Withheld Merit Increases

1) A withheld merit increase may be reinstated after the employee has corrected the
deficiencies.

2) A withheld merit increase normally will not be considered for reinstatement for at least
6 months.

3) When a withheld merit increase is reinstated, the date of reinstatement establishes the
next merit increase eligibility date.

S. TEMPORARY UPGRADES

A. Pay Rates

If employees are temporarily assigned to work in a higher classification, they are paid
at the higher base pay rate for the time worked. If the base pay rates overlap,
employees will be paid the rate for the higher classification that is a minimum of 5%
above their current rate. If the base pay rates do not overlap, employees will be paid
the entry rate of that class.

For example, a Lineman/woman with an hourly rate of $78.56 is temporarily

upgraded to a Light Foreman/women who’s hourly rate is $90.41. The
Lineman/woman temporary upgraded rate of pay will be $90.41.
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Scope: Full-time and part-time bargaining unit employees listed in Appendix A may
be eligible for this pay if they meet certification requirements and minimum
qualifications. (Revised 1/1/2026)

B. Minimum Time Worked

The daily accumulated time at the higher classification must equal 2 hours or more. (Time
may be accumulated in increments of not less than 1/2 hour.)

C. When an ESN is Required

Assignments to higher classifications for a period in excess of 15 working days require an
approved ESN.

D. Certification Requirements for Upgrade

F. Employees may not be upgraded to a journey level classification in which a SMUD
apprenticeship is a prerequisite unless they have been certified by their department Director
as having comparable training and experience. The Director, People Service & Strategies,
will review the certification. (Revised 1/1/2022)

E. Temporary Vacancies

1) Temporary vacancies may be filled by a temporary upgrade. An individual from the
work area will be upgraded if the individual and at least 2 other people within the work
area are on a current eligibility list. This may be done without certification. If less than
3 people from the work area are on the list, or if no eligible list exists, the vacancy may
be filled from any source available. Temporary upgrades will not be made for more than
12 consecutive months.

2) SMUD agrees to upgrade a journey level to subforeman-woman if he/she is asked to
supervise another journey level or someone in a lower classification for more than 2
hours. (Not applicable for journey level helper and trainer-trainee situations.)

3) Employees temporarily promoted or transferred to PAS or OSE represented
classifications will retain the benefits and working conditions of hourly-rated

employees.

WAGE RATE - ASSIGNED LOWER CLASSIFICATION

When a position is reclassed to a lower pay rate, the incumbent shall be entitled to transfer to a
vacant position in the same or a comparable class for which they are qualified. If the incumbent
elects to remain in the reclassed position, the employee's Wage Rate will be protected for 2
years. An employee remaining in a reclassed position shall not be required to serve a
probationary period. (Revised 1/1/2022)
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APPRENTICE WAGE RATES

When employees voluntarily move into an apprenticeship program or other similar training
program, their starting Wage Rate in the new classification is individually determined. The
employee’s specific Wage Rate is determined by the department Director with the review of the
Director, People Services & Strategies, after considering the following: (Revised 1/1/2022)

A. The value of the employee’s experience as it relates to the minimum and desirable
qualifications of the new position.

B. The experience and pay steps of other employees in the new classification.
C. Pay Scales for apprenticeships will be as follows: (Revised 1/1/2022)

1. The starting Wage Rate is equal to 65% of the Journey Level Wage Rate for the
Classification, and

2. The Top Step Wage Rate is equal to 95% of the Journey Level Wage Rate for the
Classification

3. Wage Rates for interim steps shall be set based on the number of steps established for
the apprentice classification.

PAYMENT FOR TIME NOT WORKED

Payment for time not worked (i.e., personal leave, jury duty, sick leave, military leave, etc.) is
made at the employee’s regular rate of pay unless they are temporarily promoted by ESN. The
fact that the employee was receiving a shift differential, or had been temporarily upgraded
before and/or after paid leave time, is not relevant.

WAGES

Effective pay period one of 2026, all wage increases shall be reflected in IBEW appendix A.
(Revised 1/1/2026)

A. Equity Adjustments
Effective pay period one of 2026, and prior to any general wage increase, employees in the

following job classifications will be eligible for an equity adjustment as specified below.
(Revised 1/1/2026)

Classifications 2026 2027 2028 Total
Cable Locator Series 4.25% 4.25%
Cable Splicer Series 15.00% 15.00%

Crafts Helper 4.50% 4.50%
DSO Series 4.00% 3.00% 2.70% 9.70%
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Electrical Technician Series 4.00% 3.00% 2.70% 9.70%
Gas Control Technician Series 5% 5%
Gas Pipeline Fieldperson 2.50% 2.50%
Hazardous Waste Technician Series 3.25% 3.25%
Heavy Duty/Line Equipment 2.50% 2.50%
Operator Series
High Voltage Electrician Series 4.00% 3.00% 2.70% 9.70%
Hydro Operator Series* 5.00% 2.75% 7.75%
Line Series 4.00% 3.00% 2.70% 9.70%
Material Specialist II/Open Class 2.00% 2.00%
Meter Technician Series 3.20% 2.40% 2.20% 7.80%
Plant Mechanic Series 2.70% 2.05% 1.85% 6.60%
Telecommunicat.ions Technician 2.00% 2.00%
Series
Utility Compliance Specialist Series 5.00% 5.00%
Vehicle Attendant 6.25% 6.25%
Vehicle Maintenance Aide 9.25% 9.25%
Vehicle Mechanic Series 1.25% 1.25%

* The Hydro Operator Series agrees to a modification of the job description to include
responsibility for writing switching orders, including transformer clearances. (Revised
1/1/2026)

Electrical Test & Repair Specialist (IBEW939A) shall now be paid 1.9% above Substation
Light Foreman/woman (IBEW940A*) (Revised 1/1/2026)

If mutually agreeable to both SMUD and the Union, a wage re-opener may be requested by
either party as needed (no more than once per calendar year) to meet and confer over any equity
adjustments that may be needed due to a change in market conditions in an effort to address
demonstrated issues with effectively attracting and/or retaining employees in these job classes.

B. Two — Tier Classifications
Elimination of Two-Tier Wage Structure:

Effective pay period 1 of 2026:
The parties agree to eliminate the two-tier wage system for the classifications listed
below during the term of this Agreement as shown in the chart below.

e Vehicle Mechanic pay rate of 2026 will occur in the following order: closing
of two-tier system, then equity adjustment, then general wage increase for
2026. In addition they will receive the General Wage Increase in 2027 and
2028.

+ Employees in the closed tier will receive the negotiated General Wage
Increase (GWI) each year. (Revised 1/1/2026)
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Classification 2025 Wage Rate
Open Class Closed Class (1/)
LINE EQUIPMENT OPERATOR ASSISTANT w/CLASS A $38.60 $45.82
MAINTENANCE CARPENTER $53.05 $62.42
MAINTENANCE CARPENTER FOREMAN/WOMAN LIGHT $59.66 $71.40
MAINTENANCE CARPENTER SUBFOREMAN/WOMAN $56.13 $67.21
MAINTENANCE CARPENTER W/CLASS A $54.20 $63.57
REVENUE PROTECTION REPRESENTATIVE $54.34 $61.19
LEAD VEHICLE MECHANIC $56.43 $61.53
LEAD VEHICLE MECHANIC W/CLASS A $57.58 $62.68
LEAD VEHICLE MECHANIC W/HAZ $57.70 $62.80
LEAD VEHICLE MECHANIC W/HAZ FP $61.53 $67.11
SENIOR VEHICLE MECHANIC $52.91 $57.76
SENIOR VEHICLE MECHANIC W/CLASS A $54.06 $58.91
SENIOR VEHICLE MECHANIC W/HAZ $54.18 $59.03
VEHICLE MECHANIC $49.68 $54.28
VEHICLE MECHANIC W/CLASS A $50.83 $55.42
VEHICLE MECHANIC W/HAZ $50.95 $55.55
VEHICLE MECHANIC WELDER APPRENTICE WITH CLASS A $50.53 $55.27
VEHICLE MECHANIC WELDER APPRENTICE WITH HAZMAT $50.56 $55.31
VEHICLE MECHANIC WELDER WITH CLASS A $53.12 $58.10
VEHICLE MECHANIC WELDER WITH HAZMAT $53.24 $58.20

C. General Wage Increase

Effective pay period one of each year, SMUD shall provide a general wage increase for all

IBEW represented employees as follows:

(Revised 1/1/2026)
2026 2027 2028
4.0% 3.85% 3.85%
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ARTICLE 4

WAGE PREMIUMS

INTRODUCTION

SMUD pays wage premiums and/or incentives for commercial driver's license, shift
differential, asbestos certification, Class C driver’s license with Hazmat endorsement, crane
certification, automotive service excellence, and helicopter premium, as outlined below.
(Revised 1/1/2026)

SHIFT DIFFERENTIAL

A. Shift Differential Eligibility

This pay is available to employees in the following classifications: DSO series, PSO series,
Troubleshooter series, Body Fender Mechanic, Lead Vehicle Mechanic, Senior Vehicle
Mechanic, Vehicle Attendant, Vehicle Maintenance Aid, Vehicle Mechanic and Vehicle
Mechanic Welder, or any classification that is assigned a second or third shift that is
temporary or permanent. (Revised 1/1/2026)

G. Shift premiums are not paid to part-time employees. Shift premiums are paid to full-time
employees based on which shift they start in per the following: (Revised 1/1/2022)

1) First Shift (4:00 a.m. and 11:55 a.m.)

This shift does not carry a shift differential.

2) Second Shift (12:00 noon and 7:55 p.m.)

Beginning pay period 1 2026, this shift carries a differential of 6 percent of the
employee’s base wage. (Revised 1/1/2026)

3) Third Shift (8:00 p.m. and 3:55 a.m.)

Beginning pay period 1 2026, this shift carries a differential of 8 percent of
employee’s base wage. (Revised 1/1/2026)

4) 12-Hour Shift

No shift premium is paid for the 12-hour day shift. The night shift premium for
employees on the 12-hour rotating shift schedule is the third shift differential.

B. Shift Differential Pay

1) Any shift differential payable for an employee’s regularly scheduled hours of work is
also paid for any time worked immediately before or following their regular hours of
work.
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Example: An employee’s regularly scheduled work hours are 3:30 p.m. to 11:30 p.m.
They are asked to work from 3:30 p.m. to 1:30 a.m. on a certain day. They are paid the
second-shift differential for the entire work period.

2) When employees are required to work a shift that does not start just before or after their
own regularly scheduled shift, they are paid the shift differential applicable to the shift
in progress at the start of such work.

Example: An employee’s regularly scheduled work hours are 3:30 p.m. to 11:30 p.m.
With 24 hours’ notice they are asked to change shifts for five days or more to the
established 1:00 a.m. to 9:00 a.m. shift. They are paid the third shift differential for the
entire work period.

C. Overtime Rate

The appropriate overtime rate is applied to the shift differential when working overtime on
the second or third shift.

D. Non-Work Time

1) Shift differentials are paid only for hours actually worked. They are not paid for non-
work time such as holidays, sick leave, personal leave, etc.

2) Shift employees working on a non-workday (a day not scheduled as a workday) receive
a shift differential only when working a full, regularly established shift. Working any
other 8-hour period on a non-workday does not qualify for the shift differential.

Example 1: An employee is a shift employee regularly scheduled to work from Monday
through Friday. They are asked to work on a Saturday from 4:30 p.m. to 12:30 a.m.,
which is not a regularly established shift. The time worked would not qualify for a shift
differential.

Example 2: An employee is a shift employee regularly scheduled to work from Monday

through Friday. They are asked to work Saturday on a regularly established shift (4:00
p.m. to 12 p.m.). The time worked would qualify for a shift differential.

COMMERCIAL (CLASS A OR B) DRIVER'S LICENSE

A. The provisions of this section do not apply to employees whose job classifications require
them to possess a Commercial Driver’s License as a condition of employment. (See
Appendix B for job classification applicability)

B. Employees within designated classes who possess a valid Commercial license in order to
meet threshold requirements shall be placed on a pay range which is $1.15/hour higher than
the regular straight time hourly rate of pay for their classification as full consideration for
such licensure and willingness to operate SMUD vehicles requiring this license. Employees
who are required to obtain a "Hazmat" endorsement shall be placed on a pay range which is
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H. $1.27/hour higher than the regular straight time hourly rate of pay for their classification as
full consideration for such licensure and willingness to operate SMUD vehicles requiring
this license and endorsement. (Revised 1/1/2022)

C. Area Heads, Directors or Supervisors will meet with representatives of the Union to
develop a minimum threshold for each work area. Thresholds will be based on operational
need and not just preference.

D. Work area threshold levels as determined are added to this agreement as Appendix C.

E. SMUD prefers to meet its need for drivers with a Commercial license on a voluntary basis.
However, should the number of valid Commercial Driver's licenses fall below the threshold
established for a work area; additional volunteers will be solicited among the work group.
If sufficient volunteers are still not obtained, SMUD may require the least senior person in
the class series at the work area to obtain and maintain a valid Commercial license (and
endorsements where appropriate).

F. Any employee who becomes ineligible for the Commercial license must immediately notify
their supervisor in writing. The Commercial license wage premium will be suspended until
proof of renewed eligibility is provided. The employee who becomes ineligible for the
Commercial license will (where possible) be reassigned duties within the same
classification, not requiring a Commercial license.

G. Subject to the provisions of Section E above, any employee who desires to surrender their
Commercial license voluntarily may do so provided they give SMUD at least 30 days

written notice.

H. It is the intention of SMUD and the Union to work together to resolve any unforeseen
problems that may be encountered.

CERTIFIED ASBESTOS WORKERS

Employees who are certified Asbestos Workers through SMUD provided (or authorized)
training programs will receive a lump sum payment of $150 upon successful completion of the
training and certification/recertification and a wage premium of $1.25 per hour for the hours
worked on permitted asbestos abatement or removal jobs. (Revised 1/1/2026)

CLASS C DRIVER’S LICENSE WITH HAZMAT ENDORSEMENT

Employees within designated classes who possess a valid Class C License with Hazmat
Endorsement shall be placed on a pay range which is $0.75/hour higher than the regular straight
time hourly rate of pay for their classification as full consideration for such licensure and
willingness to perform work requiring this licensure and endorsement. (Revised 1/1/2022 per
LR 17-020)
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CRANE CERTIFICATION

This pay is available for employees in the following classifications: Heavy Equipment
Operators, Line Equipment Operator, Material Specialists, Vehicle Mechanics Series or
any other classifications required to maintain a crane certification as listed in Appendix
A. (Revised 1/1/2026)

All employees required to maintain a crane certification and be eligible to receive the crane
premium will be at management’s discretion. The pay range for employees who are certified
crane operators shall be $1.00/hour higher than the regular straight time hourly rate of pay for
their classification. (Revised 1/1/2026)

e Certified employees assigned Swing Cab Telescopic Crane work in the field/offsite,
shall be paid $1.50/hour higher than the regular straight time hourly rate of pay for
their classification. (Revised 1/1/2026)

e Employees who obtain a Swing Cab Telescopic Crane certification/recertification will
receive a wage premium and lump sum payment of $1,500*. Employees must provide a
certificate of completion in order to receive the lump sum payment.

e Employees who obtain an Articulating Boom Crane certification/recertification are not
eligible for lump sum payment, only the wage premium.

e All employees with crane certification are required to maintain a Class A driver’s license.
The above crane premium will be paid in conjunction with the CDL premium listed in 3A
and 3B to all employees that obtain a crane certification.

SMUD prefers to meet its need for crane operators on a voluntary basis. However, should the
number of certified crane operators fall below operational needs, additional volunteers will be
solicited among the work group. If sufficient volunteers are still not obtained, SMUD may
require the least senior person in the class series at the work area to obtain and maintain a crane
certificate (and endorsements where appropriate).

* Will be paid out effective with implementation of MOU for existing employees based on
their most recent and active certificate.

NATIONAL INSTITUTE FOR AUTOMOTIVE SERVICE EXCELLENCE (ASE)
CERTIFICATIONS (Revised 1/1/2026)

A. This pay is available for employees in the following classifications: Lead Vehicle
Mechanic, Senior Vehicle Mechanic, Vehicle Mechanic, Vehicle Attendant, Vehicle
Maintenance Aid, Vehicle Mechanic Welder, Body Fender Mechanic, Vehicle
Mechanic Apprentice. (Revised 1/1/2026)

B. Fleet employees who have passed probation and obtain a certification, or re-certification,
from one of the following certification series will be eligible for a lump sum payment of
$150 upon completion of the initial certification, or re-certification. Employees will be
eligible to receive another $150 per certification if all certifications in the series are
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completed for a Master Certified status. Employees must provide a certificate of
completion for each certification and for the Master Certified status in order to receive the
lump sum payments. All lump payments for initial and re-certifications listed below shall
apply. (Revised 1/1/2022 per LR 18-004)

Certification Series eligible for the lump sum payments:

e Automobile and Light Truck Certification (A1-A9 Series)
o $150 lump sum payment for each A1-A9 certification examination
o $1,350 additional lump sum payment once A1-A9 series certification is
completed for Master Certified status
e Medium-Heavy Truck Certification (T1-T8 Series)
o $150 lump sum payment for each T1-T8 certification examination
o $1,200 additional lump sum payment once T1-T8 series certification is
completed for Master Certified status
e Collision Repair & Refinish Certification (B2-B5 Series)
o $150 lump sum payment for each B2-B5 certification examination
o $600 additional lump sum payment once B2-BS5 series certification is completed
for Master Certified status
e Advanced Engine Performance Specialist Certification (L1, L2, L3,1.4)
o $150 lump sum payment for each L1, L2, L3, L4 certification examination
o While this certification does not have a Master Certified status, SMUD
recognizes the benefits of having employees obtain all three certifications and
will still provide an additional $600 lump sum payment if all three L
certifications are obtained

Fleet employees will be reimbursed for the test fees they pay for tests they successfully pass in
accordance with SMUD’s Reimbursement Policy, Management Procedure 03.02.02.101.

Fleet employees are eligible for the Master Certified status lump sum upon completion then
upon renewal.

The parties agree to meet and confer by December 31, 2026, to discuss the future of

Electric Vehicles, impacts to Fleet personnel, and any training or certification required
with respect to vehicle maintenance on electric vehicles. (Revised 1/1/2026)

HELICOPTER PREMIUM PAY (Revised 1/1/2026)

. This pay is available for employees in the following classifications: Lineman/woman
Series.

Qualified personnel doing helicopter line work will short haul from a helicopter to perform
maintenance and construction work on towers, structures, and/or related conductors or

hardware. This work may be performed on both energized and de-energized circuits.

To be qualified for helicopter line work, employees must have successfully completed a
training class specific to the task being performed and meet appropriate FAA regulation weight
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limitation requirements. This work would not include helicopter inspections or patrols of
SMUD facilities.

SMUD will pay a premium to linemen/women who perform helicopter line work. The premium
will be 7% per hour above the current wage rate in the Lineworker Series. The premium will
be paid from the start of the day’s assignment to the end of the day’s assignment. These
employees will continue to be eligible for other appropriate premiums while they are
performing such work. (Revised 1/1/2026)

Employees who are in the lineworker series are eligible to volunteer for helicopter line work.
Helicopter line work assignments will be made based upon previous tower work experience
and on seniority. The list for volunteers will be updated every two years or as needed.

. Helicopter operations that do not involve line work as identified above, SMUD will pay a
premium. The premium will be 2.5% per hour above the current wage rate for any
employee that is involved in or associated with any work that requires the use of a
helicopter. If the work involved requires the employee to be “human external cargo” they
will receive a 7% premium.

This pay is available for employees in the following classifications: Heavy/Line
Equipment Operators and Assistants, Hydrography Field Techs Series, Hydro Stationary
Engineers Series, Hydro Mechanic Series, Hydro Operators Series, Hydro Electricians
Series and Telecom Tech Series.

The premium will be paid from the start of the day’s assignment to the end of the day’s

assignment. These employees will continue to be eligible for other appropriate premiums
while they are performing such work. (Revised 1/1/2026)
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ARTICLE 5

BASIC AND ALTERNATIVE WORK SCHEDULES

INTRODUCTION

The normal workweek for full-time employees is 40 hours. Part-time employees normally work
less than 40 hours per week on a regular or services-as-needed schedule.

BASIC WORK SCHEDULES

A. Normal Work Schedule

Employees’ normal work schedule is an 8-hour workday, Monday through Friday, with a
scheduled lunch period approximately midway through the regular workday.

B. Established Work Schedule

An employee’s established work schedule is consistent with the normal operation of their
division or department. An employee’s schedule may be changed to:

1) Provide better service to customers or other work units.

2) Stagger working hours to alleviate traffic congestion.

3) Reflect seasonal changes in daylight hours or temperature conditions

4) Provide extended coverage for maintenance, testing, and operating activities.

5) Reflect the desires of employees in a work unit (with supervisory approval).
Established work schedules will not be changed arbitrarily.

C. Special Work Schedules

Special work schedules are different from the normal work schedules. They include, but are
not limited to, the following:

1) Tuesday through Saturday schedules (may be assigned to employees in rotation).

2) Schedules that require working one-half day on Saturday with an equivalent number
of hours off during the same week.

3) Schedules of special shift employees to maintain a watch. This includes such

employees as Power System Operators, Distribution System Operators,
Troubleshooters.
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Other special schedules may be established when employees are assigned work, which
cannot be performed with a normal work schedule.

D. Emergency Relief Schedule

If an employee is classified to perform the duties of emergency relief as Power System
Operator, Distribution System Operator, Extra/Relief Troubleshooter, or other similar
position, or if they are assigned as a relief operator, they will be available for duty in
revolving shifts on any day of the week. They can be assigned for the relief of any shift
without advance notice.

E. Change In Schedule

Hours of work may be changed by mutual agreement of SMUD and the particular
employees involved. When done for the convenience of the employees, overtime policies
would not apply.

Nothing in SMUD policy prohibits an employee from being assigned to work outside of
their work schedule or from being transferred from one schedule to another, provided they
are paid in accordance with SMUD's applicable overtime policies.

3. ALTERNATIVE WORK SCHEDULES

A. 9/80 Shifts
1) Work Schedule

The bi-weekly work schedule will consist of 8 days at 9 hours per day and one day at 8
hours per day and will be paid at the straight-time rate.

Normal "off days" under the 9/80 schedule will be either Monday or Friday. A
workweek that allows the day off to fall on a day other than a Monday or Friday may be
arranged as an exception with the concurrence of the employee, the Union and the
Department Director.

Employee requests for changes from one work schedule or pattern to another must be
approved by the appropriate Department Director and can only be done during the semi-
annual open enrollment period (either in the month of February to be effective the first
pay period in April, or in July to be effective the first pay period in September). Open
enrollment months may only be changed by mutual agreement between the Union and
SMUD. Where special circumstances warrant an exception, an employee's schedule
may be changed outside of the open enrollment period with the approval of the
Department Director.

Shift changes are to be minimized. Shift changes for less than full workweeks are not

considered an official change in shift, and the provisions of this Article regarding shift
changes will apply.
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a) All IBEW represented employees (Revised 1/1/2013)
Any weekday will be considered the employee’s normal shift day (i.e., 9 or 10
hour). Saturday and Sunday will be considered an 8-hour shift day.

2) Lunch Period

A minimum one-half hour unpaid lunch period will be scheduled approximately
midway through the workday, and on an employee’s split day, the unpaid lunch period
shall be taken after at least halfway through the shift. (Revised 1/1/2022)

3) Participation

a) Eligibility for participation will be determined by the appropriate Department
Director based on the operational requirements of the department.

b) Participation in the 9/80 work schedule is voluntary.
4) Continuation of 9/80 Schedule

The 9/80 Schedule will only be continued with mutual agreement between SMUD and
the Union. The 9/80 Schedule may be discontinued upon the request of either SMUD or
the Union. After an official request has been made in writing to discontinue the 9/80
Schedule, a 30-day cooling-off period will be observed prior to the actual termination
date of the schedule. It is the intention of SMUD and the Union to work together to
resolve any unforeseen problems that may arise in administering the 9/80 Schedule. It is
recognized that some departments have established unique guidelines for policy
interpretation in crew situations. These guidelines must be reviewed and modified as
appropriate jointly by the Union and Department Director.

B. 4/10 Shifts
1) Work Schedule

The work schedule will consist of 4 days at 10 hours per day and will be paid at the
straight-time rate. (Revised 1/1/2022)

The normal work schedule will be Monday through Thursday, or Tuesday through
Friday, with either Mondays or Fridays as the off day. A workweek that allows the day
off to fall on a day other than Monday or Friday may be arranged as an exception with
the concurrence of the employee, the Union, and the Department Director. (Revised
1/1/2022)

Employee requests for changes from one work schedule or pattern to another must be
approved by the appropriate Department Director and can only be done during the semi-
annual open enrollment period (either in the month of February to be effective the first
pay period in April, or in July to be effective the first pay period in September). Open
enrollment months may only be changed by mutual agreement between the Union and
SMUD. Where special circumstances warrant an exception, an employee's schedule
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may be changed outside of the open enrollment period with the approval of the
Department Director.

Shift changes are to be minimized. Shift changes for less than full workweeks are not
considered an official change in shift, and the provisions of this Article regarding shift
changes will apply.

a) All IBEW Represented Employees (Revised 1/1/2013)

Any weekday will be considered the employee’s normal shift day (i.e., 9 or 10
hour). Saturday and Sunday will be considered an 8-hour shift day.

2) Lunch Period

A minimum one-half hour unpaid lunch period will be scheduled approximately
midway through the workday.

3) Participation

a) Eligibility for participation will be determined by the appropriate Department
Director based on the operational requirements of the department.

b) Participation in the 4/10 work schedule is voluntary.
4) Continuation of 4/10 Schedule

The 4/10 Schedule will only be continued with mutual agreement between SMUD and
the Union. The 4/10 Schedule may be discontinued upon the request of either SMUD or
the Union. After an official request has been made in writing to discontinue the 4/10
Schedule, a 30-day cooling-off period will be observed prior to the actual termination
date of the schedule. It is the intention of SMUD and the Union to work together to
resolve any unforeseen problems that may arise in administering the 4/10 Schedule. It is
recognized that some departments have established unique guidelines for policy
interpretation in crew situations. These guidelines must be reviewed and modified as
appropriate jointly by the Union and Department Director.

C. 12-Hour Shift

1) Each group that has rotating 12-hour shift requirements will prepare and post in the
work area an annual shift schedule. This schedule will be posted prior to January first of
each year. The current 12-hour rotating shift is memorialized in 10 below. (Revised
1/1/2026)

2) Shift schedules shall be designed such that no employee shall be regularly required to
work more than 5 consecutive 12-hour days during any one workweek.

When business circumstances dictate the need for additional consecutive days, SMUD
will ask for volunteers prior to making the additional days mandatory.
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3)

4)

5)

6)

7)

8)

9)

"Workweek" shall be defined as a 7 consecutive day period starting at midnight on

Friday unless otherwise established in writing by the meet and confer process. (Revised
1/1/2022)

During an outage, overhaul or when scheduled for training, an employee may be
temporarily assigned to another schedule (e.g., 4/10, 9/80, 5/40) to meet that business
requirement.

Personnel on 12-hour shifts and relief shifts will not observe a lunch period, but will eat
their meal on SMUD time.

a) Training shifts will observe a one-half hour unpaid lunch period.
Shift Changes

Shift changes are to be minimized. Shift changes for less than full workweeks are not
considered an official change in shift, and the provisions of this Article regarding shift
changes will apply.

Benefits

All benefits that are currently based on an employee's base rate of pay will continue to
be based on a 40-hour workweek rate. Benefits that are currently based on an
employee's actual earnings will be so determined.

Relief Crew

If scheduled to work as part of a relief crew, employees will be guaranteed 40 hours pay
for that workweek.

Employees on the relief crew will be given a minimum of 12 hours off between shifts.
If employees do not receive 12 hours off between shifts, they will be paid the applicable
overtime pay rate for those hours worked that encroach upon the 12-hour shift
requirements.

Continuation of the 12-Hour Shift

The 12-hour shift schedule will be reviewed on a regular basis. Either SMUD or the
Union may request to return to an 8-hour shift schedule at any individual location or all
work locations by giving 60 days written notice should, in the opinion of either party,
the 12-hour shift program adversely affect the operation of SMUD or the employees. It
is the intention of SMUD and the Union to work together to resolve any difficulties or
problems that may be encountered on the 12-hour shift rotation.
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10) Examples of a current rotation 12- hour Shift DSO, Lead DSO, Sr DSO and PSO
Apprentice, Shift PSO, Shift Senior PSO

PSO Apprentice, Shift PSO, Shift Senior PSO: Five pay period cycle consisting of two, five-week
rotations with a relief shift occurring every 5% week. Rotation will consist of one week of three,
12-hour nights and one, 12-hour day, one week of three, 12-hour days, one week of three, 12-
hour days, one week of four, 12-hour nights, and one relief week of four, 10-hour days (see
example). (Revised 1/1/2026)

PSO APPRENTICE, SHIFT PSO, SHIFT SENIOR PSO 5 WEEK ROTATING SCHEDULE

Fay i,)‘f]r{i"d/ Rotation Cycle (Hrs) SAT | SUN | MON | TUE | WED | THU | FRI¥
PP1, WK1 | Sat- Mon NIGHTS, Fri DAY (12) 12 12 12 12*
PP1,WK2 | Sat- Mon DAYS (12) 12 12 12

PP2, WK 1 Tues - Thurs DAYS (12) 12 12 12

PP2, WK2 | Tues - Fri NIGHTS (12) 12 12 12 12+
PP 3, WK 1 Mon - Thur DAY Relief (10) 10 10 10 10

PP 3, WK?2 | Sat-Mon NIGHTS, Fri DAY (12) 12 12 12 12%
PP 4, WK1 | Sat-Mon DAYS (12) 12 12 12

PP4, WK 2 | Tues - Thurs DAYS (12) 12 12 12

PP5, WK1 | Tues - Fri NIGHTS (12) 12 12 12 12%
PP5, WK2 | Mon - Thur DAY Relief (10) 10 10 10 10

Senior DSO: Bi-weekly rotation including one week of four, 10-hour days and one week of four,
12-hour days (see example).

SENIOR DSO Bi- Weekly Rotation

Pay Period / Wk Rotation Cycle (Hrs) SAT SUN MON TUE WED | THU* | FRI*
PP1-Wkl1 M-TH (10hr) 10 10 10 10
PP1-Wk2 M-Th (12hr) 12 12 12 12%
PP1-Wk1 M-Th (12hr) 12 12 12 12%

PP 1-Wk2 M-TH (10hr) 10 10 10 10
PP1-Wk1 T-FRI (10hr) 10 10 10 10
PP 1-Wk2 T-FRI (12hr) 12 12 12 12*
PP1-Wk1 T-FRI (12hr) 12 12 12 12%
PP 1-Wk2 T-FRI (10hr) 10 10 10 10
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Lead DSO: Five pay period cycle consisting of two, five-week rotations with a relief shift
occurring every fifth week. Rotation will consist of one week of three, 12-hour days, one week of
four, 12-hour days, one week of three, 12-hour nights, one week of four, 12-hour nights, and one
relief week of five, 8-hour days (see example).

LEAD DSO 5 Week Rotation
Pay Period /

Wk Rotation Cycle (Hrs) SAT | SUN | MON | TUE | WED | THU* FRI
PP1,WK1 | M, T, F (12) DAYS 12 12 12
PP 1, WK 2 | Sat, Sun, W, TH DAYS (12) 12 12 12 12*

PP2, WK1 | M, T, F (12) NIGHTS (12) 12 12 12
PP 2, WK 2 | Sat, Sun, W, TH NIGHTS (12) 12 12 12 12*
PP 3, WK1 | Relief M-F DAYS (8) 8 8 8 8 8
PP3,WK2 | M, T,F (12) DAYS 12 12 12
PP 4, WK1 | Sat, Sun, W, TH DAYS (12) 12 12 12 12*
PP4,WK2 | M, T, F (12) NIGHTS (12) 12 12 12
PP 5, WK1 | Sat,Sun, W, TH NIGHTS (12) 12 12 12 12*
PP 5, WK 2 | Relief M-F DAYS (8) 8 8 8 8 8

DSO I/II: A nine pay period cycle consisting of two, nine-week rotations with a relief shift
occurring every ninth week. Rotation will consist of two weeks of three, 12-hour days, two weeks
of four, 12-hour days, two weeks of three 12-hour nights, two weeks of four, 12-hour nights, and
one relief week of five, 8-hour days (see example).

DSO I/Il 9 Week Rotation
Pay Period / Wk Rotation Cycle (Hrs) SAT SUN MON TUE WED THU* FRI
PP 1, WK1 M, T, F (12) DAYS 12 12 12
PP 1, WK 2 Sat, Sun, W, TH DAYS (12) 12 12 12 12*
PP 2, WK 1 M, T, F (12) NIGHTS (12) 12 12 12
PP 2, WK 2 Sat, Sun, W, TH NIGHTS (12) 12 12 12 12*
PP 3, WK 1 M, T, F (12) DAYS 12 12 12
PP 3, WK 2 Sat, Sun, W, TH DAYS (12) 12 12 12 12*
PP 4, WK1 M, T, F (12) NIGHTS (12) 12 12 12
PP 4, WK 2 Sat, Sun, W, TH NIGHTS (12) 12 12 12 12*
PP 5, WK 1 Relief M-F DAYS (8) 8 8 8 8 8
PP 5, WK 2 M, T, F (12) DAYS 12 12 12
PP 6, WK 1 Sat, Sun, W, TH DAYS (12) 12 12 12 12*
PP 6, WK 2 M, T, F (12) NIGHTS (12) 12 12 12
PP 7, WK 1 Sat, Sun, W, TH NIGHTS (12) 12 12 12 12*
PP 7, WK 2 M, T, F (12) DAYS 12 12 12
PP 8, WK1 Sat, Sun, W, TH DAYS (12) 12 12 12 12*
PP 8, WK 2 M, T, F (12) NIGHTS (12) 12 12 12
PP 9, WK 1 Sat, Sun, W, TH NIGHTS (12) 12 12 12 12*
PP 9, WK 2 Relief M-F DAYS (8) 8 8 8 8 8

Note: DSO I on training schedules will be assigned a 9/80 schedule as defined in Section 3.
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*Regularly scheduled overtime shift
This provision applies exclusively to employees in the PSO and DSO classifications who have
regularly scheduled overtime incorporated into their shifts, and only on the specific days when

those hours are designated as part of the regular schedule. (Revised 1/1/2026)

4. CHANGE IN SHIFT

Work schedules and shifts may be changed based on SMUD requirements. An official change
in shift occurs if employees are permanently or temporarily transferred to a new work schedule
or shift for one workweek or more. Exception: See Subsection B below.

A change in shift does not occur if an employee’s work hours are extended by an early call in,
or they are asked to work beyond their regular work hours.

A change in shift does not occur if an employee’s work hours are changed at the employee’s
request or for the employee’s convenience.

A. Shift Change For One Workweek Or More

1) If employees are transferred to a new work schedule or shift for one workweek or more,
they will:

a) Be given at least 24 hours’ notice in advance of the new starting time, and
b) Have a minimum of 12 hours off between shifts, and

c) Be required to work no more than 40 hours at the straight-time rate of pay in the
calendar week. (Revised 1/1/2022)

2) If employees do not receive 24 hours’ notice or 12 hours off between shifts, they will
receive the applicable overtime pay rate for those hours worked which encroach upon

the 24-hour notice or the 12-hour shift requirements, whichever is greater.

3) Normal overtime, overtime meals, travel time, and rest period provisions will apply to
the employee’s newly scheduled shift as if it was their regular working hours.

B. Shift Change For Less Than One Workweek

Shift changes for less than full workweeks are not considered an official change in shift.
Employees will be compensated at the applicable overtime rate for all hours worked outside
their regular work hours. Exception: Shift changes for less than full workweeks for static
swing and night shift employees will be considered an official change in shift and will not
be compensated at the applicable overtime rate for all hours worked outside their regular
work hours if the following provisions are met:

1. Management provides at least two weeks’ notice of the shift changes;
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2. Management does not exceed three different shift changes for less than one
workweek in a quarter.

For example, Fleet management can change their static night shift employees’ shifts for less
than one workweek on three different occasions within a quarter without compensating
employees at the applicable overtime rate if the provisions noted above are met. This
flexibility will assist management in scheduling SMUD and vendor training, and work
group events. (Revised 1/1/2018 per LOA)

RETURN TO REGULAR WORK SCHEDULE

When employees return to their regularly scheduled work hours, they will be compensated at
their straight-time rate of pay for work performed during their regular work hours. Employees
will also have a minimum of 12 hours off between shifts.

If employees do not receive 12 hours off between shifts, they will be paid the applicable
overtime pay rate for those hours worked that encroach upon the 12-hour shift requirements.

LUNCH PERIODS

A. Regular Lunch Period

Unless employees are special shift employees, they have a scheduled lunch period
approximately midway through their established work schedule.

Special shift employees are permitted to eat their meal on SMUD time during regularly
scheduled work hours.

B. Change In Lunch Period

1) An employee’s regular lunch period may be advanced or delayed one hour or less,
without the payment of overtime, for any of the following reasons:

a) When work on facilities serving a customer can most conveniently be performed
during the employee’s lunch period.

b) When work must be performed because of an interruption of utility service or other
emergency.

¢) When work must be performed to eliminate a hazard to life or property.

d) When the foreman/woman and the employees involved mutually establish a
different lunch period or agree to a temporary change in the regular lunch period.

2) If an employee's lunch period is advanced or delayed more than one hour due to any of
the first 3 reasons above, they will be paid at the applicable overtime rate for the time
worked during their normal lunch period. The employee will be provided reasonable
time to eat their lunch on SMUD time.
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ARTICLE 6

ON-CALL PAY

INTRODUCTION

Employees in classifications addressed in this article are required to be on-call for emergency
response. Employees in classifications not addressed in this article are not required to be on-
call.

GENERAL ON-CALL PROVISIONS

The following provisions are applicable to all classifications that are required to be on-call.
Classification specific provisions are addressed in separate sections or Side Letters of
Agreement; however, where side letter agreements are silent, general on call provisions
will apply. (Revised 1/1/2026)

A. Normally on-call will span a period of 7 consecutive days.

B. The appropriate supervisor is responsible for calling employees.

C. Employees will be allowed to trade assignments at any time up until the on-call period has
begun. Once the on-call period has begun, employees may have another employee cover a

portion of the assignment with supervisory approval.

D. Employees on-call will be compensated at the rate of two (2) hours of their regular,
straight- time base rate of pay for each weekday on-call.

Employees on-call will be compensated at the rate of four (4) hours of their regular,
straight-time base rate of pay for each Saturday and Sunday. (Revised 1/1/2022)

Employees on-call will be compensated at the rate of six (6) hours of their regular, straight-
time base rate of pay for SMUD paid holiday on-call. (Revised 1/1/2022)

E. Employees on-call are required to be fit for duty and available to report to work in a
reasonable amount of time.

F. All applicable overtime provisions will apply if the on-call employee is required to
respond.

G. Employees on-call will be provided with a cell phone, at the request of the employees.
(Revised 1/1/2022)
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H. If Short Notice on-call is requested and accepted less than 24 hours from start of the
employee’s regular on call shift, an additional 2 hours of on-call pay shall be granted
for the duration of the short-notice on-call period.

1. Employees on short notice on-call will be compensated at the rate of two (2) hours
of pay at the regular straight time rate for each weekday assigned on call.

2. Employees on short notice on-call will be compensated at the rate of four (4) hours
of pay at the regular straight time rate for each Saturday and Sunday

3. Employees on short notice on-call will be compensated at the rate of six (6) hours
of pay at the regular straight time rate for each SMUD paid holiday so assigned.

4. Such assignments will be for one day and be defined by the employee’s
classification and departments regularly worked on call hours. (Revised 1/1/2026)

DISTRIBUTION SYSTEM OPERATORS

See Side Letter of Agreement LR 16-032

TELECOMMUNICATIONS TECHNICIANS

A. Employees in the following classifications in the Telecommunications Unit and the
Telephone Services Unit may be subject to on-call:
e Senior Telecommunications Technician
e Telecommunications Technician

B. On-call will span a period of 7 consecutive days, from 0730 hours Tuesday through 0730
hours the following Tuesday.

C. SMUD will seek volunteers for on-call assignments. Assignments will be made on the basis
of employee preference.

D. If there are insufficient volunteers for an on-call period, employees will be appointed. An
employee who has been on-call without volunteering cannot be appointed again until all
employees have served a required on-call period.

E. Volunteers may be called to work alongside the on-call employee for on the job training
purposes. In the event the on-call employee cannot solve a service call problem alone, other
employees may be called to assist. Assisting employees will be sought from the volunteer
list first unless specific expertise is required.

F. In addition to being provided a cell phone and pager, employees in the Telephone Services

Unit should be provided with a laptop computer furnished with a modem and appropriate
software to access the supported systems.
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S. LINE CONSTRUCTION CLASSIFICATIONS

A. Foreman/woman, Fault Locator, and Line Equipment Operator Regular On-call

Employees in the following classifications will be subject to the following regular on-call
provisions:

1)

2)

Line Construction Foreman-woman
Line Foreman-woman, Light

Line Sub foreman-woman

Fault Locator

Line Equipment Operator

An on-call schedule will be established that rotates assignments among employees in
the above classifications.

a. At the end of each calendar year the schedule will be rotated so that the same crews
don’t have on-call on the same holidays every year.

b. For crew stability, the on-call crew will consist of the Foreman’s regular assigned
crew. (Revised 1/1/2013)

c. The start of the on-call assignment will be effective at the start of shift on Monday
and end the start of shift on the following Monday.

The two on-call line foremen/women will alternate trouble calls during their respective
week starting with the first foreman/woman listed on the schedule. However, if the on-
call supervisor determines that the crew already out can handle a subsequent trouble
call, the foreman/woman and crew will not be called.

When additional personnel are needed when both the “A” and “B” crews are either
already working and/or are on a rest period, the On-call Supervisor will call the next on-
call foreman on the on-call rotation sheet. If the next foreman on the on-call rotation
sheet is unable to respond, the supervisor will continue calling the next foreman in line.

Example: “C” foreman unavailable, “D” foreman gets the next call and so forth.

The foreman/woman informs supervisor of regular crew members called out. If
additional line hands are needed due to the size of the job and/or not all regular crew
members are able to respond, then the supervisor will check the emergency signup sheet
to fill vacancies. If the supervisor is unable to fill the crew from the emergency signup
sheet, then the supervisor will go to the emergency hours list and fill the crew starting
with personnel in the classification required with the least amount of total overtime
hours. (Revised 1/1/2018 per LOA)

When emergency work slows down, crews not on call will be released first.
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3)

4)

5)

6)

7)

8)

9)

In addition to being provided a cell phone, Foremen will be provided with a SMUD
vehicle equipped with a radio. (Revised 1/1/2013)

When the on-call employee has made arrangements for another employee to take their
calls, both the scheduled and the replacement employee are responsible for notifying the
on-call Foreman about the substitution arrangements. The substitute foreman/woman
will utilize the crew assigned to the scheduled on-call foreman/woman for all overtime
work. The Foreman is responsible for notifying the on-call Supervisor of the change in
employee. (Revised 1/1/2013)

The dispatcher is responsible for keeping the on-call supervisor informed of all after-
hours activity including changes in location, and the need for additional tools,
equipment, or personnel. The on-call supervisor is responsible for providing the
necessary support personnel.

The on-call Supervisor shall call out the on-call Foreman(s) when emergency work is
required. The on-call Foreman(s) shall call out their crew. (Revised 1/1/2013)

Employees who are on-call must notify the on-call supervisor if they are unable to meet
their on-call responsibilities because of a personal emergency. Once notified, the on-call
supervisor must decide if they need to fill behind the absent employee.

If so, they will contact employees on the schedule (in appropriate order) seeking a
volunteer to cover the remainder of the on-call assignment. The volunteer replacement
will maintain their position on the schedule.

On-call crews are eligible for Prearranged Overtime work on their ADO and on
Saturdays as a crew, as long as, customer service is not hindered or impacted.

Employees can volunteer to be placed on a weekly volunteer roster. This roster will be
ranked from the ranked overtime list.

. Lineman-woman, Apprentice and Pre- Apprentice Regular On-call

Employees in the following classifications will be subject to the following regular on-call
provisions:

1y

Lineman-woman
Apprentice Lineman-woman
Pre-Apprentice Lineman-woman

An on-call schedule will be established that rotates on-call assignments among
employees in the above classifications. The crew assignments will be to the employees'
normal on-call foreman/woman's assigned crew.

a. At the end of each calendar year the schedule will be rotated so that the same crews
don’t have on-call on the same holidays every year.

b. For Crew stability, the on-call crew will consist of the crew’s core group of five (5).
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2)

3)

4)

5)

6)

7)

c. The start of the on-call assignment will be effective at the start of shift on Monday
and end the start of shift on the following Monday.

d. When additional personnel are needed when both the “A” and “B” crews are either
already working and/or are on a rest period, the On-call Supervisor will call the next
on-call foreman on the on-call rotation sheet. If the next foreman on the on-call
rotation sheet is unable to respond, the supervisor will continue calling the next
foreman in line.

Example: “C” foreman unavailable, “D” foreman gets the next call and so forth.
The foreman/woman informs supervisor of regular crew members called out.

e. If additional line hands are needed due to the size of the job and/or not all regular
crew members are able to respond, then the supervisor will check the emergency
signup sheet to fill vacancies. If the supervisor is unable to fill the crew from the
emergency signup sheet, then the supervisor will go to the emergency hours list and
fill the crew starting with personnel in the classification required with the least
amount of total overtime hours. (Revised 1/1/2013)

f.  When emergency work slows down, crews not on call will be released first.

Employees can volunteer to be placed on a weekly volunteer roster. This roster will be
ranked from the ranked overtime list.

Employees who volunteer and are not assigned to an on-call crew remain on the weekly
volunteer roster, but the General On-call Provisions do not apply.

Employees will be allowed to trade or arrange for a qualified, equivalent substitute to
take their calls. Apprentices hired after May 31, 2005, will be required to serve their on-
call during the regular rotation unless excused by their supervisor in coordination with
the Training Coordinator. Both the scheduled and the replacement employee are
responsible for notifying the on-call supervisor about the substitution arrangements. The
on-call supervisor is responsible for notifying the on-call foreman/woman concerning
the substitution.

If the job requires staffing above the normal on-call crew, the on-call supervisor will
call necessary employees from the weekly volunteer roster in appropriate order.

Additional crew members beyond the normal crew size will be assigned by the on-call
supervisors from the appropriate list. After the voluntary list has been exhausted, the
on-call supervisor may elect to call any qualified employee to respond. (Revised
1/1/2013)

On-call crews are eligible for Prearranged Overtime work on their ADO and on
Saturdays as a crew, as long as, customer service is not hindered or impacted
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C. Short Notice On-call

During storms, earthquakes, and other emergency situations when management has
determined that the regular on-call staffing is inadequate to meet the operational (power
restoration) needs of SMUD, employees working in Distribution Services, Line, will be
subject to the following short notice on-call provisions:

1) To this end, employees who have volunteered for short notice shall be offered on a crew
basis to the next on-call crew in rotation. If a full crew is not available, the crew shall
find their own replacements according to the rules for emergency on-call replacement.
If the crew is not available to work, the next crew up in the rotation will be offered the
short notice on-call. (Revised 1/1/2013)

2) If Short Notice on-call is requested and accepted less than 24 hours from start of
the employee’s regularly worked on call shift, an additional 2 hours of on-call pay
shall be granted for the duration of the short-notice on-call period. (Revised
1/1/2026)

Such assignments will be for one day and be defined by the employee’s classification
and departments regularly worked on call hours. (Revised 1/1/2026)

3) Employees assigned will be provided with a cell phone, at the request of the employees.
(Revised 1/1/2022)

4) Short notice on-call employees are required to remain fit for duty, be reachable by
phone, and be available to report to work in a reasonable amount of time.

5) Short notice on-call assignments are intended to meet a short-term staffing need, and as
such, they are not expected to last for more than 6 consecutive days.

6) Employees on short notice on-call will receive two (2) hours of pay at the regular
straight time rate for each weekday so assigned.

Employees on short notice on-call will receive four (4) hours of pay at the regular
straight time rate for each Saturday and Sunday. (Revised 1/1/2022)

Employees on short notice on-call will receive six (6) hours of pay at the regular
straight time rate for each SMUD paid holiday so assigned.

7) All applicable overtime provisions will apply if the on-call employee is required to
respond.

6. GAS OPERATIONS CLASSIFICATIONS

A. Employees in the following classifications in Gas Operations will be subject to on-call:

* Gas Foreman/woman, Light
* Qas Pipeline Fieldperson
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* Gas Control Technician (Revised 1/1/2013)

. On-call will be rotated among appropriate employees to assure equitableness. In the event a
scheduled on-call employee is unable to perform his/her duties, the on-call assignment will first
be assigned to an appropriate employee with the lowest overtime hours actually worked over
the previous 12-month period. (Revised 1/1/2013)

. In addition to being provided a cell phone, employees will be provided with a SMUD vehicle
and radio. The SMUD vehicle will be provided for the on-call period only. (Revised 1/1/2013)

. Typically, employees who are on-call will be dispatched by the Power System Operator (PSO)
or the GPO On-Call supervisor to report to the site of the indicated problem and assess the
nature of the problem. After safely securing the site, the on-call employee will notify the PSO
of the status of the situation. In the event that additional resources may be needed to resolve the
situation, the on-call employee will make those recommendations to the PSO. (Revised
1/1/2013)

HAZARDOUS WASTE CREW

A. Employees in the following classifications may be subject to on-call:
* Hazardous Waste Foreman-woman, Light
* Hazardous Waste Technician

B. On-call assignments will be limited to one employee during any on-call period. During an
on-call period, Hazardous Waste Technician employees will be temporarily upgraded to the
Hazardous Waste Foreman-woman, Light classification for the duration of any call out
response required. Additionally, the compensation paid for being on-call, will be paid at the
Hazardous Waste Foreman-woman, Light rate.

C. In addition to being provided a cell phone, employees will be provided with a SMUD
vehicle equipped with a radio. SMUD vehicle will be provided for the on-call period only.

WAREHOUSE OPERATIONS

A. Employees in the classification of Material Specialist in Warehouse Operations assigned to
East Campus Operations Center will be subject to on-call.

e All Material Specialists
e All Material Specialists/Crane certified

B. Two separate On-call Rosters will be established that rotates assignments among
employees, one for Material Specialists and one for Material Specialist with Crane
certification, who have volunteered for On-call. The assignments will be rotated to assure
equitableness.

C. On-call will span a period of 7 calendar days beginning at the start of shift on Monday and
end the start of shift the following Monday.
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D. Only one employee will be on call on any on-call period. If additional staffing is required,
the on-call supervisor will call out the next person on the schedule until the appropriate help
is secured, i.e., crane operator, class “A” driver, etc.

E. On-call personnel will be provided a cell phone.

F. Volunteers shall be allowed to temporarily remove themselves from the on-call list under
the following conditions.

e Regular scheduled attendance for educational purposes with advanced notice.
e Participation in civic or religious activities with advanced notice.

G. Employees will be allowed to trade or arrange for a qualified, equivalent substitute to take
their calls. Both the scheduled and the replacement employee are responsible for notifying
the On-call Supervisor about the substitution arrangements.

H. Employees who are on-call must notify the On-call Supervisor if they are unable to meet
their on-call responsibilities because of a personal emergency. Once notified, the On-call
Supervisor will assign an appropriate replacement from the on-call roster.

I.  On-call employees will not be available to work off site Pre-arranged Overtime.

J. All applicable overtime provisions will apply if the on-call employee is required to respond.

K. If the employee is called out, they should call the On-Call Supervisor after they have
worked four (4) hours for further instructions.

Short Notice On-Call

During storms, earthquakes, and other emergency situations when management has determined
that the regular on-call staffing is inadequate to meet the operational (power restoration) needs
of SMUD, Material Specialists will be subject to the following short notice on-call provisions:

e Employees that have signed up for volunteer overtime will be requested first. Then
remaining employees will be asked.

e If the short notice on-call requirements cannot be filled from volunteers then employees
will be appointed starting with those who have the least amount of total overtime hours
worked.

e Due to the severity of the emergency, SMUD may require 24 hour coverage at the
Warehouse. In this event, volunteers with the lowest combined total overtime may be sent
home and asked to report back at specific times. The on-call employee will have first choice
of shift day or night.

e Employees assigned will be provided with a Cell Phone.

e Short notice on-call employees are required to remain fit for duty, be reachable by cell
phone, and be available to report to work in a reasonable amount of time.

e If Short Notice on-call is requested and accepted less than 24 hours from start of the
employee’s regularly worked on call shift, an additional 2 hours of on-call pay shall be
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10.

granted for the duration of the short-notice on-call period. Employees are also entitled
to the hours under Article 6.2.D. Such assignments will be for one day and be defined
by the employee’s classification and departments regularly worked on call hours.
(Revised 1/1/2026)

Employees will not work longer than 15 consecutive hours at any given time including
straight time and overtime hours combined.

Continuation of Shift

If continuation of shift is required, the on-call Employee will be asked to stay.

Exception

Not qualified (Class A or Crane Operator)

Work is being performed in the field by Warehouse staff. Example: A Warehouse delivery
crew is out in the field and will not return by their scheduled end of shift the on-call
employee will not be called out to finish this work. (Revised 1/1/2022 per LR 15-014)

CABLE LOCATORS

A.

B.

C.

Employees in the following classifications are subject to on-call: Cable Locators
An on-call schedule has been established and will be updated using SMUD seniority.

Scheduled on-call employees may offer their call to other qualified personnel on the
schedule. The call shall be offered to each employee in the order that they are scheduled,
until accepted. If no eligible employee accepts the call, then the scheduled Cable Locator
must fulfill his or her on-call obligations.

. On-call personnel must report to the location of the emergency work within 2 hours of the

call. The on-call Cable Locator will be assigned a SMUD vehicle to take home for the
duration of the on-call assignment. (Revised 1/1/2018 per LOA)

On-call overtime begins when the Cable Locator receives the call and ends when the
locating work has been performed, and the Cable Locator returns directly home, and reports
complete to the on-call Supervisor. (Revised 1/1/2018 per LOA)

SUBSTATION ELECTRICIANS

A.

Employees in the following classifications will be subject to on-call:
e Substation Foreman-woman, Const

Substation Foreman-woman, Light

Substation Sub-foreman-woman

Electrician Journey Level

Electrician Apprentice

On-call will span a period of seven (7) consecutive days from 0630 hours Tuesday through
0630 hours the following Tuesday.
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. SMUD will seek volunteers for on-call assignments, for 1 foreman, 1 journeyman, and 1

apprentice/journeyman.

e One volunteer list will be prepared that encompasses all overtime, i.e., prearranged,
emergency, and continuation.

e The overtime list will use the year-to-date hours for ranking purposes.

e Assignments will be made on the basis of employee preference.

e Ifnot enough volunteers are signed up for foreman; management may elect to accept a
qualified volunteer journey level as a replacement instead of a mandatory assignment
for a foreman.

. Volunteers will be requested in advance for a 12 week period. If more volunteers than are
required sign up, personnel in each classification (Foreman, Electrician, and Apprentice)
with the least Overtime hours worked will be chosen first.

. If there are insufficient volunteers for an on-call period, employees will be appointed. The
employee with the least amount of WROC work hours will be mandated. An employee
who has been on-call without volunteering cannot be appointed again until all employees in
that classification have served an on-call period. To monitor this Mandated On-Call and
Voluntary On-Call will be tracked separately.

. Volunteers may be called to work alongside the on-call employee for on the job training
purposes. In the event the on-call employee cannot solve a service call problem alone, other
employees may be called to assist. Assisting employees will be sought from the current
ranked overtime list first unless specific expertise is required.

. On-call Electricians may be provided cell phones.

. During the week of on call, foreman will have the option to take home their assigned
SMUD vehicles.

The straight time hours of on-call pay shall not be included in the overtime work hours
accrued on the Substation/Network Overtime Report.

Volunteers shall be allowed to temporarily remove themselves from the on-call list under
the following conditions.

e Regular scheduled attendance for educational purposes with advanced notice.

e Participation in civic or religious activities with advanced notice.

. Personnel on-call shall be allowed to work pre-arranged overtime on Saturday, Sunday and
their Alternate Day Off (ADO).

. When response to an emergency is necessary during normal business hours, the provisions
of Article 8.3.A of the MOU will guide management’s actions.

. Normal response to an emergency call-out will require the services of the entire on-call
crew, consisting of a 1-Foreman/wn, 1-Journey level Electrician, and 1-Apprentice or
journey level Electrician. However, the following circumstances require the response of
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11.

only one on-call crew member, either a foreman/wn or journey level Electrician, although
an Apprentice may be required to participate in the call for training purposes:

e RTU monitoring

Substation monitoring

Checking breakers in non-RTU package substations

Manually control switching of non-RTU capacitors in package substations

Switching transformer fans on “manual” for summer time max cooling

The employee with the least amount of overtime hours on the ranked overtime list will be
selected on a rotating basis.

N. During Storms, earthquakes, and other emergency situations when management has
determined that the regular on-call Distribution Services Substation Electricians staffing is
inadequate to meet the operational (power restoration) needs of the SMUD, Distribution
Services Substation Electricians will be subject to the following short notice on-call
provisions:

e [t is the intent of the SMUD to satisfy the short notice on-call requirements by seeking
volunteers. If the on-call requirements cannot be filled by volunteers, then employees
will be appointed to be on-call in order of the employee’s position on the ranked
overtime list.

e If Short Notice on-call is requested and accepted less than 24 hours from start of
the employee’s regularly worked on call shift, an additional 2 hours of on-call pay
shall be granted for the duration of the short-notice on-call period. Employees are
also entitled to the hours under Article 6.2.D. (Revised 1/1/2026)

e Such assignments will be for one day and be defined by the employee’s classification
and departments regularly worked on call hours. (Revised 1/1/2026)

e Employees assigned may be provided with a cell phone. (Revised 1/1/2022 per LR 07-
038)

ELECTRICAL TECHNICIAN

A. Employees in the following classifications are subject to on-call:

e Light Foreman

e Senior Electrical Technicians

e Journey Level Electrical Technicians

e Apprentice Electrical Technicians with the Foreman and/or Supervisor approval.

B. On-call will span a period of seven (7) consecutive days from 0630 hours Tuesday through
0630 hours the following Tuesday.

C. SMUD will seek volunteers for on-call assignments. Assignments will be made on the basis
of employee preference.

D. Ifthere are insufficient volunteers for an on-call period, employees will be appointed. An

employee who has been on-call without volunteering cannot be appointed again until all
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employees have served a required on-call period. To monitor this process, two (2) lists will
be used to track MANDATED ON-CALL and VOLUNTARY ON-CALL.

. Volunteers may be called to work alongside the on-call employee for on the job training
purposes. This will require prior approval from the On-Call Supervisor and/or Electrical
Technician Foreman.

. In the event the on-call employee cannot solve a service call problem alone, other
employees may be called to assist. Assisting employees shall have the necessary expertise
to assist with solving the problem.

. Electrical Technicians may be provided a cell phone with hands free speaker capability.

. During the week of on call, employees will have the option to take home their assigned
SMUD vehicles

The straight time hours of on-call pay shall not be included in the overtime work hours
accrued on the Substation/Network Overtime Report.

Volunteers shall be allowed to temporarily remove themselves from the on-call list under
the following conditions.

e Regular scheduled attendance for educational purposes with advanced notice.

e Participation in civic or religious activities with advanced notice.

. If the total number of qualified Electrical Technicians for on-call drops below six (6)
supporting personnel for an extended period of more than 1 month or a permanent leave
condition, the on-call program can no longer be supported. At this time, On-Call for the
Electrical Technician’s Group will terminate immediately, until such time as the support
exceeds six (6) qualified Electrical Technician’s.

. Personnel on-call shall be allowed to work pre-arranged overtime on Saturday, Sunday and
their Alternate Day Off (ADO).

. Utilize a rolling three (3) to six (6) month schedule.

. When response to an emergency is necessary during normal business hours, the provisions
of Article 8.3 of the MOU will guide management’s actions.

. Electrical Technician’s will share work responsibility with the Electrician’s for the
following On-Call assignments:

¢ RTU Monitoring

e Substation Monitoring

e Verifying breaker status in non — RTU substations.

Lead role for RTU watch will be determined by the Substation Overtime Document. If the

Electrical Technician On-Call has the lesser hours, he/she will be contacted initially to
verify their RTU watch availability.
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12.

In the event that an Electrical Technician is performing RTU watch and another SMUD
emergency call occurs requiring his/her services, the On-Call Supervisor shall contact a
member of the Substations On-call Electrician group to replace the Electrical Technician.

If the Electrical Technician is in the early stages of his/her RTU watch shift and the other
SMUD emergency calls can be reconciled expediently, then the Electrical Technician shall
be allowed to return to continue his/her RTU watch shift.

. During Storms, earthquakes and other emergency situations when management has

determined that the regular on-call Grid Assets Substation Electrical Technician staffing is

inadequate to meet the operation needs of SMUD, Electrical Technicians will be subject to

the following short notice on-call provisions:

e It is the intent of SMUD to satisfy the short notice on-call requirements by seeking
volunteers. If volunteers cannot fill the on-call requirements, then employees will be
appointed to be on-call in order of the employee’s position on the ranked overtime list.

o If Short Notice on-call is requested and accepted less than 24 hours from start of
the employee’s regularly worked on call shift, an additional 2 hours of on-call pay
shall be granted for the duration of the short-notice on-call period. Employees are
also entitled to the hours under Article 6.2.D. (Revised 1/1/2026)

e Such assignments will be for one day and be defined by the employee’s classification
and departments regularly worked on call hours. (Revised 1/1/2022 per LR 14-021)
(Revised 1/1/2026)

NETWORK CABLE SPLICER/ELECTRICIAN

A. Employees in the following classifications will be subject to on-call:

A. Any Network Cable Splicer/Electrician Foreman
B. Network Cable Splicer/Electrician Journey Level
C. Network Cable Splicer/Electrician Apprentice

. On-call will span a period of seven (7) consecutive days from 0630 hours Tuesday through

0630 hours the following Tuesday.

. An On-Call schedule will be established that rotates On-Call crew assignments so that the

On-Call responsibilities are shared as equally as possible. A crew shall consist of no less
than 1-Light Foreman, 1-Journeyman, and 1-Apprentice or 1- Journeyman. The crew shall
consist of the same employees assigned to the crew during regular hours. For training
purposes, management may assign additional personnel to the On-Call crew.

. At the end of each calendar year the crew assignments will be rotated so that the same

crews do not have On-Call on the same holidays each year.

. The On-Call schedule will generally be established by seniority. The most senior foreman

will select their first week of On-Call responsibility that will be followed by On-Call
responsibility each 5th consecutive week. By seniority, each remaining foreman will select
their respective 5 week rotation until all On-Call weeks have been scheduled. The following
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year the 2nd most senior foreman will select first and the most senior foreman will select
last.

. Employees will be allowed to trade or arrange for a qualified substitute to take their calls.
Apprentices will be required to serve their on call during the regular rotation unless excused
by their supervisor. Both the scheduled and replacement employee are responsible for
submitting their request to the Network Asset Supervisor or the Manager, Substation
Maintenance and Construction using the On-Call Replacement Form, SMUD Form 2637.
The Network Asset Supervisor or the Manager, Substation Maintenance and Construction
shall notify the On Call supervisor and On Call Foreman of any substitutions.

. If the scheduled On-Call crew does not have a full crew; volunteers will be solicited from
the bi-weekly ranked overtime list.

. If the work requires staffing above the normal On-Call crew, the On-Call Supervisor will
call the necessary employees from the bi-weekly ranked overtime list.

In the event the On-Call crew cannot solve an emergency problem alone, other employees
may be called to assist. Assisting employees will be sought from the current ranked
overtime list.

On-call Network Cable Splicer/Electricians will be provided cell phones upon request.

. During the week of on call, the foreman will have the option to take home their assigned
SMUD vehicle.

. The On-Call Supervisor shall call out the On-Call Foreman and the respective crew
members when emergency work is required.

. The straight time hours of On-Call pay shall not be included in the overtime work hours
accrued on the Network Cable Splicer/Electrician Overtime Report.

. Crew members are allowed to temporarily remove themselves from the on-call list the
following conditions.

1. Regular scheduled attendance for educational purposes with advanced notice.
2. Participation in civic or religious activities with advanced notice.

. On-Call employees are eligible for Prearranged Overtime work on their Alternate Day off
(ADO) and on Saturdays, if approved by the Network Asset Supervisor or the Manager,
Substation Maintenance and construction. If the On-Call employees are performing
Prearranged Overtime work on their Alternate Day Off (ADO) or on a Saturday and a
response to an emergency is necessary, generally the On-Call employees will shut down
and make safe the Prearranged Work and transition to the emergency work. However, if
after consulting with the on-site foreman, the On-Call Supervisor believes this transition
cannot be done safely or may jeopardize system reliability or customer service, the On-Call
Supervisor may elect to call other qualified employees to assist and determine who will
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respond to the emergency and who will complete or shutdown the Prearranged Work.
Assisting employees will be sought from the current ranked overtime list.

P. Ifin the course of a regular work day, management determines that certain work should
continue past regular work hours, management will decide if the crew working the job will
continue into overtime or the On-Call crew will be called to continue the work.

Q. When response to an emergency is necessary during normal business hours, the provisions
of Article 8.3.A of the MOU will guide management’s actions with the exception that the
On Call Supervisor will decide whether the on call crew will respond to calls between 1300
and the end of regular business hours.

R. During Storms, earthquakes, and other emergency situations when management has
determined that the regular On-Call staffing is inadequate to meet the operational (power
restoration) needs of SMUD, Grid Assets Network Cable Splicer/Electricians will be
subject to the following short notice on-call provisions:

1. It is the intent of SMUD to satisfy the short notice on-call requirements by seeking
volunteers. If the on-call requirements cannot be filled by volunteers, then employees
will be appointed to be on-call in order of the employee’s position on the ranked
overtime list.

e If Short Notice on-call is requested and accepted less than 24 hours from start
of the employee’s regularly worked on call shift, an additional 2 hours of on-
call pay shall be granted for the duration of the short-notice on-call period.
Employees are also entitled to the hours under Article 6.2.D. (Revised 1/1/2026)

e Such assignments will be for one day and be defined by the employee’s
classification and departments regularly worked on call hours. (Revised
1/1/2026)

e Employees assigned will be provided with a cell phone if requested. (Revised
1/1/2022 per LR 15-027)

13. FACILITIES ELECTRICIANS

A. Employees in the following classifications in the Facilities Unit may be subject to on-call:

e Facilities Electrician
e Facilities Electrician Foreman

B. On-call assignments will be limited to one employee during any on-call period. During an
on-call period, Facilities Electrician employees will be compensated per the MOU at their
current classification and temporarily upgraded to the Facilities Electrical Foreman-Woman
Light classification for the duration of any call out response required. Employees must
complete their one-year probation for eligibility to be placed as primary on-call (see
section H for on-call opportunities for employees still under probation). LR 22-004
(Revised 1/1/2026)
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14.

Typically, the on-call employee will receive a call from Security or On-call Supervisor
using the posted on-call list. The on-call employee will decide if call needs to be handled
after hours or can wait until normal business hours. If unsure, s/he can contact the on-call
supervisor for clarification. (Revised 1/1/2026)

Once the on-call employee decides to respond to a call, s/he will notify the on-call
supervisor, advising him/her that s/he will be taking a call.

SMUD will seek volunteers for on-call assignments. Assignments will be made on the basis
of employee preference.

If there are insufficient volunteers for an on-call period, employees will be appointed. An
employee who has been on-call without volunteering cannot be appointed again until all
employees have served a required on-call period.

An on-call schedule will be established that rotates assignments among the work group.

1. At the end of each calendar year the schedule will be rotated so that the same employees
don’t have on-call assignments on the same holidays every year.

2. The start of the on-call assignment will be effective at the start of shift on Wednesday
and end the start of shift on the following Wednesday.

Volunteers may be called to work alongside the on-call employee for on the job training
purposes with supervision’s approval. In the event the on-call employee cannot solve a
service call problem alone, other employees may be called to assist with approval from the
on-call supervisor. Assisting employees will be sought from the volunteer list first unless
specific expertise is required.

On-call employees may be provided a cell phone.

Employees will have the option of taking a SMUD vehicle home or picking one up from the
shop as needed.

. All overtime provisions from Article 7 of the MOU apply. (Revised 1/1/2022 per LR 16-

014)

FACILITIES STATIONARY ENGINEERS

A.

Employees in the following classifications in the Facilities Unit may be subject to on-call:

e Facilities Stationary Engineer II
e Facilities Stationary Engineer Foremen II

On-call assignments will be limited to one employee during any on-call period. During an
on-call period, Facilities Stationary Engineer employees will be compensated per the MOU

at their current classification and temporarily upgraded to the Facilities Stationary Engineer
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Foreman-Woman Light classification for the duration of any call out response required.
Employees must complete their one-year probation for eligibility to be placed as
primary on-call (see section H for on-call opportunities for employees still under
probation). (Revised 1/1/2026 per LR 22-004)

C. Typically, the on-call employee will receive a call from Security or On-call Supervisor
using the posted on-call list. The on-call employee will decide if call needs to be handled
after hours or can wait until normal business hours. If unsure, s/he can contact the on-call
supervisor for clarification. (Revised 1/1/2026)

D. Once the on-call employee decides to respond to a call, s/he will notify the on-call
supervisor, advising him/her that s/he will be taking a call.

E. SMUD will seek volunteers for on-call assignments. Assignments will be made on the basis
of employee preference.

F. If there are insufficient volunteers for an on-call period, employees will be appointed. An
employee who has been on-call without volunteering cannot be appointed again until all
employees have served a required on-call period.

G. An on-call schedule will be established that rotates assignments among the work group.

1. At the end of each calendar year the schedule will be rotated so that the same employees
don’t have on-call assignments on the same holidays every year.

2. The start of the on-call assignment will be effective at the start of shift on Wednesday
and end the start of shift on the following Wednesday.

H. Volunteers may be called to work alongside the on-call employee for on the job training
purposes with supervision’s approval. In the event the on-call employee cannot solve a
service call problem alone, other employees may be called to assist with approval from the
on-call supervisor. Assisting employees will be sought from the volunteer list first unless
specific expertise is required.

I. In addition to being provided a cell phone, employees in the Stationary Engineer Unit shall
be provided with a laptop computer furnished with a modem and appropriate software to

access the supported systems.

J.  Employees will have the option of taking a SMUD vehicle home or picking one up from the
shop as needed.

K. All overtime provisions from Article 7 of the MOU apply. (Revised 1/1/2022 per LR 16-
014)

HEAVY DUTY EQUIPMENT OPERATORS - LR 24-001

During storms, floods, earthquakes, fire, and other emergency situations when
management determines the need for extra personnel to keep the UARP open and
operational, HEQ's will be subject to the following short notice on-call
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provisions.

e If Short Notice on-call is requested and accepted less than 24 hours from start of the
employee’s regularly worked on call shift, an additional 2 hours of on-call pay shall be
granted for the duration of the short-notice on-call period. Employees are also entitled
to the hours under Article 6.2.D.

e Such assignments will be for one day and be defined by the employee’s classification
and departments regularly worked on call hours.

A. Such assignments will be for the expected duration of storms, emergency situations,
etc. plus an additional day(s) for cleanup.

B. If all HEOs are not needed, assignments will be based off the lowest overtime hours.

C. The appropriate supervisor is responsible for calling out employees unless an
agreement is made between the appropriate supervisor and the HEO foreman.

D. If a supervisor or HEO foreman determines that personnel are needed, all calls to
notify HEO's will be considered emergency callouts. Time shall begin at the time of
call out.

E. Short notice on-call employees are required to remain fit for duty, be reachable by

phone, and be available to report to work in a reasonable amount of time.
F. On-call employees will be compensated in accordance with Article 6 of the MOU.

G. All applicable overtime provisions will apply if the on-call HEO is required to
respond.

H. HEOs who are on short notice on-call must notify the on-call supervisor if they are
unable to meet their on-call responsibilities due to a personal emergency. Once
notified, the on-call supervisor must decide if they need to fill behind the absent HEO.

L HEOs will be provided with a portable computer or tablet to do time entry while
direct reporting.

J. HEOs shall be able to take their work vehicles home while direct reporting, are on
short-notice on-call, or under supervisor discretion (Revised 1/1/2026)

16. MAINTENANCE CARPENTERS LR 23-023

A. Employees in the following classifications in the Facilities Unit may be subject to on-
call:
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e Maintenance Carpenter
e Maintenance Carpenter Foreman/woman Light

B. On-call assignments will be limited to one employee during any on-call period. During
an on-call period, Maintenance Carpenter employees will be compensated per the
MOU at their current classification and temporarily upgraded to the Maintenance
Carpenter Foreman/Woman Light classification for the duration of any call out
response required. Employees must complete their one-year probation for eligibility to
be placed as primary on-call (see section H for On-call opportunity for EE’s still
under probation).

C. Typically, the on-call employee will receive a call from Security or On-call Supervisor,
using the posted on-call list. The on-call employee will decide if call needs to be
handled after hours or can wait until normal business hours. If unsure, s/he can
contact the on-call supervisor for clarification.

D. Once the on-call employee decides to respond to a call, s/he will notify the on-call
supervisor, advising him/her that s/he will be taking a call.

E. SMUD will seek volunteers for on-call assignments. Assignments will be made on the
basis of employee preference.

F. If there are insufficient volunteers for an on-call period, employees will be appointed.
An employee who has been on-call without volunteering cannot be appointed again
until all employees have served a required on-call period.

G. An on-call schedule will be established that rotates assignments among the work
group.

1) At the end of each calendar year the schedule will be rotated so that the same
employees don’t have on-call assignments on the same holidays every year.

2) The start of the on-call assignment will be effective at the start of shift on
Wednesday and end the start of shift on the following Wednesday.

H. Volunteers may be called to work alongside the on-call employee for on-the-job
training purposes with supervision’s approval. In the event the on-call employee
cannot solve a service call problem alone, other employees may be called to assist with
approval from the on-call supervisor. Assisting employees will be sought from the
volunteer list first unless specific expertise is required.

I. In addition to being provided a cell phone, employees in the Carpenters Unit shall be
provided with a laptop and appropriate software to access the supported systems.

J. Employees will have the option of taking a SMUD vehicle home or picking one up
from the shop as needed.

K. All overtime provisions from Article 7 of the MOU apply. (Revised 1/1/2026)
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17. HIGH VOLTAGE TEST TECHNICIANS - LR 25-025

A.

Employees in the classification of High Voltage Test Technician in Warehouse Operations
assigned to East Campus Operations Center will be subject to on-call.

An on-call Roster will be established that rotates assignments among employees. The
assignments will be rotated to ensure equitableness.

On-call will span a period of 7 calendar days beginning at the start of shift on Monday
and end the start of shift the following Monday.

Only one employee will be on call during any on-call period. If additional staffing is
required, the on-call supervisor will contact Warehouse Operations management.
Warehouse Operations Management will utilize the overtime list and lowest overtime
hours to call in additional staffing. If the scenario occurs where hours are zeroed out
and/or not all Techs have worked overtime yet or accrued turn down time in a year,
position seniority will be used to determine additional call outs.

On-call personnel will be provided a cell phone.

Employees shall be allowed to temporarily remove themselves from the on-call list with
advance notice and management approval under the following conditions.

Regular scheduled attendance for educational purposes with advanced notice.
Participation in civic or religious activities with advanced notice.

. Employees will be allowed to trade or arrange for a qualified, equivalent substitute to

take their calls. Both the scheduled and the replacement employee are responsible
for notifying the On-call Supervisor about the substitution arrangements.

Employees who are on-call must notify the On-call Supervisor if they are unable to meet
their on-call responsibilities because of a personal emergency. Once notified, the On-call
Supervisor will contact Warehouse Operations management. Warehouse Operations
management will assign an appropriate replacement upon notification of unavailability
using the most current/available overtime list. If unable to find a replacement, overtime
will be assigned based upon the qualified employees with the lowest position seniority.

All applicable overtime provisions will apply if the on-call employee is required
to respond.

If the employee is called out, they should text the On-Call Supervisor after they have

completed the assignment they were called out for, and to inform them they are
leaving. (Revised 1/1/2026)
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ARTICLE 7

OVERTIME

INTRODUCTION

Any employee may be requested to work overtime to meet the needs of SMUD. A willingness
to work overtime when requested is a condition of employment. When permitted by the work
situation, overtime is first allocated to qualified volunteers. It will be distributed among
employees within each work group in the classification involved as equally as practicable.

SMUD makes every attempt to minimize the amount of overtime employees are required to
work. This is to ensure minimal disruption of an employee's leisure time and to protect the
employee's health. SMUD pays a premium to employees to recognize the inconvenience
incurred for working hours outside of their regular work schedule. Overtime is computed to the
nearest quarter hour.

ELIGIBILITY

All hourly rated employees are eligible for cash compensation for overtime when they work
more than 8 hours on a normal work schedule, work more than 40 hours in a workweek, work
on a non-workday, work on a holiday, or work outside of regular work hours on a workday.

Employees who are in a light duty status are restricted from working overtime, unless specific
medical documentation is provided outlining the number of days in the week the employee can

work and the number of hours per day. (Revised 1/1/2013)

ALTERNATIVE WORK SCHEDULES

A. 9/80 Shifts

Overtime will only be paid for hours worked in excess of 9 hours per day on regularly
scheduled days of 9 hours, 8 hours per day on regularly scheduled days of 8 hours, or 40
hours per work week. All other overtime situations will be handled according to these
Articles except that "regular work hours" or "regular work schedule" will be defined as a
bi-weekly pattern of eight 9 hour shifts and one 8-hour shift according to a regular and pre-
established schedule. The workweek begins half-way through the scheduled 8-hour day
and opposite the employee’s ADO and continues for 7 consecutive 24-hour periods unless
otherwise agreed to by SMUD. The double time overtime rate will be paid for all hours
worked outside an employee's regularly scheduled workweek. (Revised 1/1/2022)

B. 4/10 Shift

Overtime will only be paid for hours worked in excess of 10 hours per day or 40 hours per
work week. All other overtime situations will be handled according to these Articles
except that "regular work hours" or "regular work schedule" will be a 10-hour shift rather
than an 8-hour shift. The workweek begins at midnight on Friday and continues for 7
consecutive 24-hour periods unless otherwise agreed to by SMUD.
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The double time overtime rate will be paid for all hours worked outside an employee's
regularly scheduled workweek. (Revised 1/1/2022)

C. 12-Hour Shift

Overtime will only be paid for hours worked in excess of 12 hours per day or 40 hours per
work week. All other overtime situations will be handled according to these Articles
except that "regular work hours" or "regular work schedule" will be a 12-hour shift rather
than an 8-hour shift. The workweek begins at midnight on Friday and continues for 7
consecutive 24-hour periods unless otherwise agreed to by SMUD. The double time
overtime rate will be paid for all hours worked outside an employee's regularly scheduled
workweek. (Revised 1/1/2022)

All hours worked will be compensated at the straight time hourly rate except as outlined
below:

1) Overtime will be paid at the double time overtime rate for all hours worked outside of
the normal work hours.

a) Extended hours on a normal workday are paid at the double time overtime rate.

b) Any regularly scheduled hours in excess of 40 hours in a workweek will be
compensated at the double time overtime rate.

2)  All other overtime situations will be handled according to these Articles except that
"regular work hours" or "regular work schedule" will refer to a 12-hour shift rather
than an 8-hour shift. When assigned to the training shift or to a less than 12-hour
relief shift, the rules for the appropriate shift schedule will apply.

COMPUTATION OF PAY

A. Straight Time Pay

Time worked during an employee’s regular work hours is paid at the straight time rate of
pay.

B. Double Time Pay

Except as provided herein; time worked outside an employee’s regular work schedule is
paid at 2 times the straight-time rate.

Mutual Aid: All hours incurred while a SMUD IBEW- represented employee works under

the auspices of a SMUD Mutual Assistance Agreement with another utility are paid at 2
times the straight time rate. (Revised 1/1/2022)
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C. Holiday Pay

Holiday premium pay provisions are outlined in the Holidays Article.

D. Maximum Overtime

Employees will not work more than 16 consecutive hours or combination of hours that has
the same effect of not providing the proper rest period. Exceptions to this would only occur
in circumstances involving public safety or welfare. Supervisors authorizing work in
excess of 16 consecutive hours will ensure the employee is capable of continuing work in a
safe manner.

IBEW OVERTIME ASSIGNMENTS

Overtime work shall be distributed among employees within each work group in a
classification as equally as practicable. SMUD will post in each work location a ranked
overtime list. This ranked list criteria will be developed within each work group by written
agreement between SMUD and Union. This list will be updated every pay period and will be
used when selecting employees to work overtime.

A. Overtime Assignments

When the situation permits, SMUD will seek volunteers for required overtime. Work
assignments will be made from volunteers in reverse order from the ranked overtime list. If
there are insufficient volunteers for required overtime, employees will be appointed based
on reverse order from the ranked overtime list.

B. Improper Overtime Assignments

If employees on the ranked overtime list are improperly bypassed for overtime, appropriate
overtime compensation will be paid to the employees who were bypassed.

C. Sign-up Procedures

1) The sign-up list will be posted Wednesday and will remain posted until the end of the
work shift on the following Tuesday for those employees desiring to work voluntary
prearranged overtime for the following prearranged overtime period commencing on
Friday.

Employees desiring voluntary overtime must sign-up or be asked prior to the end of the
preceding work shift. (Phone contact is acceptable for employees not reporting to their

normal work location that day).

Overtime timesheets submitted late or with errors may not be included in the next
ranked voluntary overtime sheet.

A new employee will be given the average number of overtime hours worked by those
on the list at that time and will then be placed on the list with those hours.
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An employee who has been promoted or changes classification will be given the
average number of overtime hours by those on the list at that time and will then be
placed on the list with those hours.

Posted Locations

Signup sheets for voluntary prearranged overtime will be posted in the designated area
for each work group.

Prearranged Overtime Assignment and Administration

e If employees have scheduled prearranged work, they can maintain their own crew
and get their own substitutes according to the rules for emergency on-call
replacement. Each crew members’ first obligation is to their own crew. If their own
crew is not working, they are free to volunteer for another crew. (Revised 1/1/2013)

e The work period for this signup sheet is the beginning of shift on the Friday until the
beginning of shift the next Friday.

e The accounting period for record purposes will be from January 1 through
December 31 of each year. To start this procedure on January 1, SMUD seniority
will be used.

e Volunteer employees must have all the qualifications required for the specific
overtime assignment.

e Volunteer employees with the lowest number of recorded prearranged overtime
hours will be offered overtime assignments.

e Employees that refuse an assignment will be credited with the maximum
prearranged hours worked by employees used for that day a standard 8 hours, which
will be recorded as turn down time.

e When multi-day jobs or jobs in progress are being assigned from the voluntary
overtime sheet, preference will be given to employees that have volunteered for
each of the days anticipated. This practice will by-pass employees with a lower
number of overtime hours and will not be considered a by-pass.

e Overtime hours will be entered into Workforce Software from the previous Friday.
Additions, corrections, or adjustments to the ranked list will not be applied to the
current posted prearranged overtime signup sheet. (Revised 1/1/2026)

e Errors or omissions on the volunteer signup sheet must be reported by the employee
or their representative in order to be changed. Two full business days will be
allowed to confirm or correct any reported errors.
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¢ An Employee who is off duty on leave will not be asked or required for overtime
until the employee returns to work on their next regular scheduled workday and the
employee will not be credited with time worked.

4. Mandatory Overtime

e Mandatory prearranged overtime will be assigned first to employees with the lowest
recorded prearranged overtime hours actually worked.

¢ An Employee that does not have a specific skill or qualification required for the
mandatory assignment may be by passed for that specific assignment.

e Employees assigned under this section may find a qualified replacement but, will be
charged the maximum prearranged with standard 8 hours turn down time.

5. Other Emplovees

e  When the work group has a need for manpower in excess of volunteers it may go to
other work groups within Grid Assets for qualified employees and reduce the
number of mandatory assignments needed.

e From time-to-time SMUD may use employees from other work groups. When this
practice occurs, SMUD agrees to use the employees in the immediate work group

for relief purposes (up-grade) prior to going to other work groups.

e Employees from other work groups will use the prearranged overtime procedure
established in their work group for assignments.

6. COMPENSATORY TIME OFF - TIME OFF IN LIEU OF OVERTIME

A. Eligibility

Employees may earn compensatory time off (CTO) instead of overtime pay, at the
discretion of the employee. Management reserves the right to deny a request to earn CTO
when an employee has documented attendance issues in accordance with the Positive
Discipline Policy (AP 05.02.09). (Revised 1/1/2022)

Employees may take compensatory time off (CTO) with mutual agreement between the
employee and their supervisor. (Revised 1/1/2022)

B. Earning and Using CTO

CTO will be earned at the applicable overtime rate for each hour of overtime. Accumulated
CTO may not exceed 44 hours at any time. All CTO balances will be paid out to employees
after the end of the CTO year. (Revised 1/1/2026)
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The employee’s base rate of pay shall be converted into CTO. Timecard upgrade pay
and/or premiums including asbestos, helicopter, and shift differential earned and
worked by employees on overtime will be paid out during the regular pay period, at
the overtime rate of pay, when an employee elects to earn CTO instead of overtime
pay. (Revised 1/1/2026)

The CTO year shall begin with payroll period 22 and run through the end of payroll period
21 of the following year. All personal leave taken will be charged first to CTO and then to
the employee’s leave balance. (Revised 1/1/2022)

TRAVEL TIME

Employees will be compensated with straight-time compensatory time off (CTO) for the
actual total number of hours of travel time for SMUD business outside of regularly
scheduled hours not to exceed eight (8) hours per day for required training. Straight time
pay may be authorized for travel in situations where it is impractical to give CTO. Travel
time outside of working hours for regular apprentice classes is not compensated. (Revised
1/1/2026)

MINIMUM TIME

A.

D.

The minimum time is 2 hours for which overtime compensation is paid on emergency call-
outs that do not extend into an employee’s regular work hours. Work time will begin at the
time of the phone call.

Employees will be paid at the double time overtime rate for a minimum of 2 hours if they
report for prearranged overtime and are not needed. This does not apply to relief employee
assignments that are cancelled. If prearranged overtime on a regular workday is cancelled
before employees leave home, they do not qualify for any compensation. If prearranged
overtime on a non-workday is not cancelled prior to the end of an employee’s immediately
previous regular workday, they will be paid at the double time overtime rate for a minimum
of 2 hours. (Revised 1/1/2022)

. If employees are called out early to work into or requested to stay beyond their regular

work hours, they are paid at the double time overtime rate only for actual time worked.
(Revised 1/1/2022)

Overtime is computed to the nearest quarter hour.

REST PERIODS

A.

8-Hour Shifts
Employees are entitled to a rest period of 8.5 consecutive hours after working 8 hours or

more overtime during the 16 hours immediately prior to their regularly scheduled hours of
work on a workday or non-workday.
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. 9/80 Shifts

On 9-hour workdays employees are entitled to a rest period of 8.5 consecutive hours after
working 6.5 hours or more overtime during the 14.5 hours immediately prior to the
regularly scheduled hours of work on a workday or non-workday.

On 8-hour workdays employees are entitled to a rest period of 8.5 consecutive hours after
working 8 hours or more overtime during the 16 hours immediately prior to the regularly
scheduled hours of work on a workday or non-workday.

. 4/10 Shifts

Employees are entitled to a rest period of 8.5 consecutive hours after working 5.5 hours or
more overtime during the 13.5 hours immediately prior to the regularly scheduled hours of
work on a workday or non-workday.

. 12-Hour Shift
On 12-hour workdays employees are entitled to a rest period of 8.5 consecutive hours after
working 4 hours or more overtime during the 12 hours immediately prior to the regularly

scheduled hours of work on a workday or non-workday.

. Compensation

The rest period starts after all earned missed mealtimes and any travel time to which
employees are entitled at the end of the work period. (Refer to Article 9) If any part of the
rest period falls within an employee’s regular work hours, they will be paid for those hours
at the straight time rate. (Revised 1/1/2026)

1) Employees will not be compensated for their regular lunch period even when it falls
within the rest period.

2) Ifarest period cannot be provided when due, double time is paid until the rest period is
provided. Hours worked prior to an 8.5-hour rest period are not included in computing
another period of overtime work.

3) If employees are required to report back to work prior to the end of their 8.5-hour rest
period, they will be paid double time until a rest period can be provided.

. Requirements at End of Rest Period

1) If an employee’s rest period ends during the first half of their workday, they may, if
their supervisor approves, elect to be placed on CTO, personal leave and/or leave
without pay for the time between the expiration of their rest period and the end of
the workday.

2) If an employee’s rest period ends during the second half of their workday, they may,
if their supervisor approves, report to work the following workday. The employee
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may elect to be placed on leave without pay, CTO or personal leave for the

time between the expiration of the rest period and their regular quitting time. The
supervisor may approve up to two (2) additional hours of rest, paid at the
straight time rate of pay, for hours that fall within an employee’s regular work
hours. (Revised 1/1/2026)

G. Special Rest Period

An employee’s supervisor may excuse the employee from up to 4 hours of their regular
shift if they worked 4 or more overtime hours in the 8 hours immediately preceding the
beginning of the employee’s regular shift, at the employee’s request. (Revised 1/1/2026)

Special rest period may be granted if the timing of an emergency call out prevents the
employee from getting sufficient rest. The employee will receive straight time pay for any
of the special rest period that falls within their regular shift, at the employee’s request.
(Revised 1/1/2026)
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ARTICLE 8

EMERGENCY DUTY

EMERGENCY CALL-OUTS

A.

When employees are called out for an emergency, their work time will begin at the time of
the phone call.

If employees are called in advance to cover behind an employee who is unable to report to
work for their shift, and they are directed to report at the specific shift starting time, they
will be credited with an additional 45 minutes at the appropriate overtime rate and all other
emergency call out provisions (meals, etc.) will apply.

If employees are asked to come in immediately to cover the shift, their work time will begin
at the time of the phone call.

Employees called back to work within 45 minutes of the end of their regular workday will
treat the call as a continuation of their workday and will be compensated accordingly.
(Revised 1/1/2022)

MULTIPLE CALL-OUTS

A.

If employees are called out for work more than once in the 24-hour period from midnight to
midnight, the 2-hour minimum overtime compensation is paid for all calls outside of their
regular work hours. (Revised 1/1/2022)

For the purpose of this provision, concurrent calls or successive calls without a break in
paid time are considered a single call.

GRID ASSETS LINE DIVISION EMERGENCY RESPONSE DURING REGULAR

WORK HOURS

A.

When response to an emergency is necessary during normal business hours, the needs of
SMUD and our customer-owners may take precedence over responding with the recognized
on-call crew. When notified of an emergency that requires response, the Distribution
System Operator will notify the on-call supervisor. The on-call supervisor will decide
whether the on-call crew will respond to calls between 1400 and the end of regular business
hours. An emergency call-out will be defined as an assignment to the on-call crew by the
on-call supervisor after 1400 hours and the assignment results in an earned meal. (Revised
1/1/2018 per LOA)

The nearest available crew, size and type of crew required, and the nature of the emergency
will all be considered when responding.

If the work continues beyond regular business hours; the responding crew will continue the
work to completion or until relieved by the direction of the on-call supervisor.
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The supervisor is responsible for assessing the approximate length of time necessary to
make repairs. If in his/her judgment the work will extend past 2200 hours, the on-call crew
will be utilized as the relief crew. Such relief shall be provided as soon as practicable when,
in the opinion of the supervisor, SMUD operations would not be adversely affected.

B. Sign-Up Procedures

e Sign up for emergency overtime work will be on a daily basis. Emergency overtime
signup will be posted daily until close of business for the following day’s emergency
overtime. The overtime sheet posted on Friday will include Saturday, Sunday, and
Monday. If an employee’s ADO falls on Friday, a separate signup sheet will be
available on Thursday for weekend work. If an employee is on rest period or
continuation of shift, their Foreman may contact the supervisor to have the employee
placed on the signup list. Employees desiring voluntary emergency overtime must sign-
up at designated posted locations. (Phone contact is acceptable for employees not
reporting to their normal work location that day). (Revised 1/1/2013)

e Employees will only be considered for voluntary emergency assignments on days they
have indicated on the voluntary emergency overtime sheet.

e Overtime timesheets submitted late or with errors may not be included in the next
ranked voluntary overtime sheet.

¢ A new employee will be given the average number of emergency overtime hours
worked by those on the list at that time and will then be placed on the list with those
hours.

e An employee who has been promoted or changes classification will be given the
average number of emergency overtime hours worked by those on the list at that time

and will then be placed on the list with those hours.

C. Posted Locations

e Signup sheets for voluntary emergency overtime will be posted in the designated area
for each work group.

D. Voluntary Emergency Overtime Assignment and Administration

e The accounting period for record purposes will be from January 1 through December 31
of each year. To start this procedure on January 1, SMUD seniority will be used.

e Volunteer employees must have all the qualifications required for the specific overtime
assignment.

e Volunteer employees with the lowest number of recorded emergency overtime hours
will be offered overtime assignments.
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e  When multi-day jobs are being assigned from the voluntary overtime sheet, preference
may be given to employees that have volunteered for each of the days anticipated. This
practice will by-pass employees with a lower number of overtime hours and will not be
considered a by-pass.

e Overtime hours used will be entered into SAP from the previous Friday. Additions,
corrections, or adjustments to the ranked list will not be applied to the current posted
emergency overtime signup sheet.

e Errors or omissions on the volunteer signup sheet must be reported by the employee or
their representative in order to be changed. Two full business days will be allowed to
confirm or correct any reported errors.

e An employee who is off on leave will not be asked or required for overtime until the
employee returns to work on their next regular scheduled workday and the employee

will not be credited with time worked.

E. Mandatory Overtime

e When there are insufficient volunteers available for duty, SMUD will assign employees
to report for duty.

e Mandatory emergency overtime will be assigned first to employees with the lowest
recorded emergency overtime hours actually worked.

¢ An Employee that does not have a specific skill or qualification required for the
mandatory assignment may be by passed for that specific assignment.

e Employees assigned under this section may find a qualified replacement but will be
charged with a standard 8 hours turn down time.

4. EMERGENCY RELIEF SCHEDULES

A. If employees are classified to perform the duties of emergency relief as Control Room
Operator or other similar position, or if they are assigned as a relief operator, they will be
available for duty in revolving shifts on any day of the week. These employees can be
assigned for the relief of any shift without advance notice.

B. Overtime compensation for emergency relief work performed during the regular work
hours of a shift is not paid unless employees are required to report for work without having
had 12 hours off following the end of their last work period. When this occurs, employees
are paid the applicable overtime compensation for any time worked in the 12-hour period
following the end of their last preceding work period.
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CALL OUT PROCEDURES

Call-outs will begin with the on-call rotation list. If that list is exhausted, management will then
go to the emergency sign up list and then the list of low overtime hours. (Revised 1/1/2018 per
LOA)
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ARTICLE 9

OVERTIME MEALS

INTRODUCTION

SMUD will provide meals or payment for meals under certain qualifying situations when
employees are required to work overtime. The emphasis should be on the employee actually
eating the meal. It is not desirable to have an employee miss a meal in order to become eligible
for a missed meal payment.

MEAL INTERVALS

Employees are eligible for a meal for every S work hours and/or in accordance with the
Overtime Meal Eligibility chart. All work hours apply toward overtime meal eligibility.
(Revised 1/1/2026)

CREW OVERTIME MEALS

A. Overtime meal eligibility is based on the employee’s work hours. When working
on a crew situation, the entire crew’s overtime meal eligibility is typically based on
the foreman/woman’s work hours.

B. In a crew environment the crew meal eligibility is based on which ever crew
member is due a meal first.

C. If any member of the crew is called out within 90 minutes of that employee's end of
regular work hours, the entire crew will become eligible for a meal as if it were an
extension of regular work hours. The time that the crew members become eligible for a
meal will be at the earliest time at which any member of the crew becomes eligible for a
meal based on that employee's regular work schedule. This rule also applies to
individual employees called out within 90 minutes of employees’ regular work
hours. (Revised 1/1/2026)

D. Mealtime
In determining time intervals for the purpose of providing meals, time allowed for
previously consumed meals is not included. An employee’s mealtime begins when the

employee arrives at the meal location and ends when the employee leaves the meal
location.
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DETERMINING OVERTIME MEAL ELIGIBILITY
(Based on an 8-hour workday)

4. GUIDELINES

A. Maximum Meal Allowances

Beginning pay period 1 of 2026, all represented employees shall be paid the maximum
reimbursement of a $32.50 as a meal allowance for overtime meals. This meal allowance
will increase yearly equal to the percentage increase in the Consumer Price Index for Urban
Wage Earners and Clerical Workers (1982 — 1984 = 100) — US City Average for the 12-
month period ending the prior October.

If the above referenced index is unavailable in any calendar year the parties agree to
look to the most recent month, prior to October for that given year. (Revised 1/1/2026)

B. Owed Meals

1.

Employees will be paid meals according to the Overtime Meal Eligibility chart
and may choose between the following for each earned meal:

. One (1) paid meal allowance, and One (1) thirty (30) minutes pay,
compensated at the overtime rate for each missed meal. All accumulated
missed meals, per the chart below, shall be applied to the end of day, or
shift:

. Utilizing the meal allowance to take a sit-down meal and SMUD will pay
for the time taken to eat the meal paid at the applicable rate.

Anytime the employee furnishes the 1%* meal on a prearranged assignment and
working conditions require the employee to work through said meal, they will
be compensated thirty (30) minutes at the overtime rate and will not be paid the
meal allowance.

If an employee is called away from a prearranged assignment for emergency
work, the employee will be entitled to an earned meal allowance as per B.1 of
this section starting at the time of emergency call out and every 5 work hours
thereafter.

After completion of a rest period and returning to work (inside of regular

scheduled shift hours), employees shall observe their regular meal period
intervals, including overtime meals. (Revised 1/1/2026)
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Overtime Meal Eligibility Chart — Based on 8, 9, and 10 hour workday (Revised 1/1/2026)

A B C D E
Andis Then the meal period is And the cost of the mealis
Rule # Overtime work is paid at the applicable reimbursed up to the And the time needed to become eligible is
Prearranged R Lo
rate prescribed limit
NO (if less than normal NO (if less than normal After:
1 YES extension of regular extension of regular work 8- hour shift: 1.5 hours worked after end of
i work day) day) .
During employee shift
regular hours worked YES (|T more than YES (if more than extension of 9/10-hour shift: 1 hour Yvorked after the
2 on RDO/ADO YES extension of regular T AT T end of shift
work day) g v Every 5 hours worked thereafter
3 NO YES YES Every 5 hours worked
NO (if employee .
a4 YES worked lessthan9.5 | O if employee worked less N/A
than 9.5 hours)
During employee hours)
5 T e e T YES WZE:;::?::L?:?m YES (if employee worked 9.5 After 9.5 hours worked starting at hour 9.5
on weekends mt;re) hours or more) and every 5 hours worked thereafter
6 NO YES YES Every 5 hours worked
After:
. 8- hour shift: 1.5 hours worked after end of
An extension of shift
7 employee regular MASCIL L M2 12 9/10-hour shift: 1 hour worked after the
hours worked .
end of shift
Every 5 hours worked thereafter
3 Start time outside YES YES m:ar':pézﬁsz:;::f::gre 5 hours after employee provides 1st meal
employee regular : X (:) d and every 5 hours worked thereafter
work hours on a reimobursed.
scheduled or non-
scheduled day
9 NO YES YES Every 5 hours worked
Startime s 2nours Employee furnishes first 5 hours after employee provides 1st meal
10 or more before YES YES meal. Subsequent meals are ployee p
employees regular reimbursed and every 5 hours worked thereafter
start time and :
continues into
11 regular scheduled NO YES YES Every 5 hours worked
shift
Start time is less
12 than 2 hours before YES NO NO N/A
employee regular
start time and
continues into
13 regular scheduled NO YES YES Every 5 hours worked
shift

e For information regarding Alternative Work Schedules refer to: Article 5.3.A(1)(a),

Article 5.3.A(2), Article 5.3.B(1)(a), and Article 5.3.B(2). For information regarding Lunch
Periods refer to: Article 5.6.B(1) and Article 5.6.B(2).
e For information regarding missed meals and any travel time in calculation of earning a

rest period refer to: Article 7.9.E (1) (Revised 1/1/2026)
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C. 12-Hour Shift

The guidelines will apply to overtime meals except that "regular work hours" or "regular
schedule or shift" will be a 12-hour shift rather than an 8-hour shift.

Employees working scheduled 12-hour shifts for straight time will not be eligible for
overtime meals unless they continue to work after their regular quitting time for one hour
and at 4-hour intervals thereafter. The 12-hour rules apply when employees are scheduled
to work the 12-hour shift rotation. If an employee is scheduled for 8-hour days, the 8-hour
rules apply.

D. SMUD Provided Meals at Work Site

When an overtime meal is earned and the appropriate supervisor determines that SMUD
should provide a meal at the work site, the following guidelines shall apply:

1) Employees will be provided a meal that should be, but under certain conditions may not
be, a comparable substitute for a meal that the employee would have eaten; and

2) Employees will be provided reasonable time to eat the meal on SMUD time; and

3) Employees will still be due the earned meal (i.e., the provided meal is not considered to
be a meal payment, a meal provided, or a meal taken).

Note: The type of meal provided will depend on the average restaurant available in the
general area, the time of day the meal is provided, the availability of restaurants that can
provide a comparable substitute within a reasonable distance of the work site, and the
breakfast, lunch or dinner menu at restaurants where comparable substitutes are
available.

E. Reimbursements

1) When employees earn an overtime meal, and the meal is not paid for by SMUD, they
will be paid in accordance with Maximum Meal Allowances. This payment will be
made through the payroll system and will be included on the employee’s paycheck. No
additional meal payment will be made if they are provided a SMUD-paid meal.

2) If employees work for an extended period of time, they may earn additional meals
during their shift. No additional meal payment will be made if they are provided
SMUD-paid meals.

3) Payments for overtime meals will be included in employee's gross income, and
applicable Federal and State income taxes and FICA taxes will be withheld.

4) SMUD will make procurement cards available, as needed, to carry out the provisions of
this article.
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5) If an employee pays for a maximum meal allowance out of pocket, reimbursement
will be made in accordance with E.1 of this section. (Revised 1/1/2026)
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ARTICLE 10

PERSONAL LEAVE

INTRODUCTION

Department Directors or supervisors must approve all requests for leave in advance. Absence
not approved in advance will be charged as leave of absence without pay.

EARNING PERSONAL LEAVE

All regular employees begin accumulating personal leave credits upon employment.

A. Full-Time Emplovees

Full-time regular employees earn personal leave credits on the following schedule:
1. First through Fourth Year of Service

Employees earn 80 hours of personal leave per year (6 hours and 40 minutes per
month).

2. 5th through 14th Year of Service

Employees earn 120 hours of personal leave per year (10 hours per month) from the
beginning of their 5th year through their 14th year of service.

3. 15th through 22nd Year of Service

Employees earn 160 hours of personal leave per year (13 hours and 20 minutes per
month) from the beginning of their 15th year through their 22nd year of service.

4. 23rd through 29th Year of Service

Employees earn 200 hours of personal leave per year (16 hours and 40 minutes per
month) from the beginning of their 23rd year through their 29th year of service.

5. 30 or More Years of Service

Employees earn 240 hours of personal leave per year (20 hours per month) from the
beginning of their 30th year of service.

B. Part-Time Regular Emplovees

Part-time employees scheduled to work 20 or more hours per week on a fixed schedule,
earn personal leave credits based on the hours worked. (176 hours equal one month's
service).

67 IBEW MOU 2026-2028



C. Personal Leave Bonus

1. Full-Time Employees

Permanent, full-time employees will be credited with a 40-hour personal leave bonus on
the 10th anniversary date of full-time continuous service.

2. Part-Time Regular Employees

Regular, part-time employees will be credited with a 40-hour personal leave bonus after
working the equivalent number of hours required of full-time employees.

D. Accrual Limit

Employees may carry up to 680 hours of personal leave into the New Year. Excess vacation
accrual (beyond the 680-hour limit) as of the start of the New Year will be forfeited and the
vacation time forfeited will be paid out at the employee’s straight time rate of pay in the
pay period including January 9th. (Revised 1/1/2018)

Exception: If an emergency arises or service requirements do not allow employees to use
their personal leave credits, their department Director may recommend to the General
Director that the employee be allowed to exceed the maximum hours that may be carried
over into the next year.

E. Non-Accrual of Personal Leave Credits

Employees will not earn personal leave for each cumulative total of 176 working hours of
the preceding 12 months while they are absent on leave without pay.

F. Personal Leave Sell-Back

1. Full time employees may elect to sell back up to one hundred-twenty (120) hours (up to
60 for part-time employees) of accumulated personal leave credits per year, provided
the employee schedules and uses at least the equivalent of one (1) work week of
personal leave in the same year.

2. Personal Leave Sell-Back Agreements, which are irrevocable, must be submitted to the
HRS Payroll unit no later than December 31 of the year prior to the year in which the
personal leave will be accrued and paid out. An employee may elect to apportion the
amount of sell back between paychecks for pay periods 13 and 25, limited to the
amount of Personal Leave accrued in that year at the time of the payout.

3. An employee may request a hardship withdrawal payment of accrued leave at any time
when an unforeseen hardship arises, and payment is needed to cover such expenses.
Hardship withdrawals are only allowed for the reasons specified in the hardship
distribution rules for SMUD’s 457(b) plan as well as other similar hardships approved
by SMUD. (Revised 1/1/2022)
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3. USING PERSONAL LEAVE CREDITS

Employees are eligible to use their personal leave credits as soon as they show on their pay
stub.

A. 9/80 Shifts
Employees who take paid time off on Personal Leave on a regularly scheduled workday
will be charged the number of hours they were regularly scheduled to work (i.e., nine (9)
hours, if regularly scheduled to work a 9-hour shift).

B. 4/10 Shifts

Employees who take paid time off on Personal Leave on a regularly scheduled workday
will be charged 10 hours personal leave.

C. 12-Hour Shift
Personal leave may be taken on an hourly basis. When a full day's personal leave is taken, it
will be charged according to the normal work shift of the individual. An individual working

12-hour shifts who takes a personal leave day will be charged 12 hours of personal leave.

D. Scheduling Personal Leave

Personal leave is normally taken each calendar year.
The time is scheduled and approved by the employee’s department Director or supervisor
after considering the preference and seniority of each employee in each classification.

Seniority is determined by total years of continuous SMUD service.

E. Normal Working Conditions

1. Scheduling for More Than One Week

Leave periods of one, two, or three weeks will be given preference over split leave
periods and leave periods of more than three weeks.

2. Scheduling Entire Crews or Other Work Units
If it is necessary to schedule time off for an entire crew or work unit, the leave period
will be scheduled to meet SMUD's needs and the dates selected by a majority of the
crew or work unit.

3. Scheduling for Less Than One Week

When conditions of the work permit; employees may be granted one hour or more
personal leave at a time.
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F. Emergency Conditions/Service Requirements

In an emergency, employees may be asked to forego all or part of their scheduled leave
period. If employees are already on personal leave, they may be requested to report for duty.
SMUD recognizes that all employees are entitled to use their personal leave. It is also
recognized that certain service requirements of SMUD may require personal leave to be kept
to a minimum. SMUD supervisors will make every effort to provide personal leave to each
employee annually.

G. Part-Time Regular Emplovyees

Part-time employees regularly scheduled to work 20 or more hours per week may be granted
personal leave up to 40 hours in a week.

H. Effect of Holidays

If a recognized SMUD holiday falls within an employee’s personal leave period, it is not
counted as a day of personal leave.

PAYMENT FOR PERSONAL LEAVE

A. Regular Classification

An employee’s personal leave pay is computed at the straight-time rate of pay for their
regular classification at the time the leave is taken.

B. Dual Classification

If employees are in a dual job classification, their personal leave pay is based on the
classification in which they would be working if they were not on personal leave.

C. Extended Military Leave

If employees are on an extended military leave (over 180 calendar days), they must take a
lump sum cash payment for their accumulated personal leave or save it for use later. A
lump-sum cash payment will be calculated at the employee’s rate of pay when their leave
started.

PAYMENT FOR UNUSED PERSONAL LEAVE

A. Termination of Employment

1. Regular Terminations

If employees are eligible to accrue personal leave credits and they terminate from
SMUD employment, they will be paid for any accumulated personal leave credits.
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Employees may not use their accumulated personal leave credits immediately prior to
the effective date of termination. Employees will receive cash compensation in a lump-
sum payment.

2. Dismissal for Cause

Normally, if employees are dismissed for cause, they will be paid for any accumulated
personal leave credits they might have at the time of termination. In extraordinary cases,
before final payment is made to employees, General Manager approval will be required.

B. Retirement

If employees are retiring, they may take a lump-sum payment for their personal leave.
Employees may choose to take personal leave prior to the effective date of their retirement
if: they have the equivalent of 5 years of full-time uninterrupted service with SMUD, and
they have been a member of the Public Employees Retirement System (PERS) for at least 5
years, and they are at least 50 years of age for Classic and 52 years of age for PEPRA.
(Revised 1/1/2026)
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ARTICLE 11

HOLIDAYS

1. INTRODUCTION

Eligible employees are granted paid time off for specified holidays and provided premium pay
if required to work on a holiday.

2. AUTHORIZED HOLIDAYS

A. SMUD-Observed Holidays

SMUD guarantees regular employees the following 9 SMUD-observed holidays: New
Year's Day; Martin Luther King, Jr. Day (celebrated on the third Monday in January);
Presidents' Day (celebrated on the third Monday in February); Memorial Day (celebrated on
the last Monday in May); Independence Day; Labor Day; Thanksgiving Day; Day After
Thanksgiving; and Christmas Day.

B. Floating Holidays

In addition to SMUD-observed holidays, regular, permanent employees with 6 or more
months of full-time service receive floating holidays according to the following: January 1,
July 1, September 1 and November 1. These floating holidays are administered as 8 hours
of personal leave. They may be carried over from year to year in the same manner and with
the same limits as accumulated personal leave.

SMUD will approve the use of a floating holiday, or a day of personal leave for any regular
SMUD employee, who has served in the armed forces of the United States, or their allies,

and who wishes to observe the (November 11) Veterans Day Holiday.

C. Special Holidays

The General Manager/CEO may authorize regular employees, additional time off during the
Christmas - New Year holiday season.

3. HOLIDAY PAY

A. Eligibility for SMUD-Observed Holiday Pay

1) Full-time Employees
To be eligible for holiday pay, an employee must be a regular employee. In addition:

a) Employees must have worked the workday immediately prior to or immediately
following the holiday, or
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b) Employees must have been on approved personal leave, sick, CTO, or leave with
pay for the entire workday immediately prior to or immediately following the
holiday.

2) Part-time Regular Employees

To be eligible for holiday pay, part-time employees must be working 20 or more hours
per week on a fixed schedule.

B. Eligibility for Floating Holiday Pay

Eligibility is the same as that for SMUD-observed holidays for all employees working for
more than 6 months.

C. Eligibility for Special Holiday Pay

The General Manager/CEO may determine who is eligible for special holidays such as
additional time off during the Christmas-New Year holiday season.

1) Full-Time Permanent Employees

To qualify for Special Holiday pay, employees must work or be on paid leave for the
other work hours on the day that it is granted. If employees are required to be on duty
for the Special Holiday, they should be given equivalent time off on New Year's Eve or
other suitable time. If employees cannot be granted time off, they will be given the
equivalent of straight time pay in addition to pay for working that day. If the day
designated as a Special Holiday is a regularly scheduled day off for employees, then the
first time that they request personal leave after that day, they will charge the equivalent
number of hours to "Other Paid Leave." This will ensure that employees are given
equivalent paid time off.

2) Part-Time Regular Employees

Part-time employees regularly scheduled to work 20 or more hours per week will be
credited with half the paid time off granted to full-time employees for a Special
Holiday, whether or not they were scheduled to work on that day.

D. Holiday Pay

1) When a holiday falls on an employee's regularly scheduled workday, the employee will
be given the day off and will be compensated for the number of hours the employee is
regularly scheduled to work on that day. When a holiday is observed on an employee's
regular day off, the employee is credited with 8 hours of personal leave. Part-time
Regular employees will be credited with 4 hours pay for any authorized holiday
whether or not scheduled to work on that day. Holiday pay is based on the classification
in which the employee is scheduled to work when the holiday occurs.
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2) For shift employees, if a holiday falls on a Saturday and employees are credited with an
extra day of personal leave, shift employees receive the extra day of personal leave or 8
hours of straight time pay for working on the holiday at the employee's discretion.

3) 12-Hour Shift

If an employee scheduled to work a 12-hour shift requests and is granted the day off on
a holiday, the employee will be provided with 12 hours of straight time holiday pay. If
an employee is scheduled to work, the employee will be allowed to work the holiday.
Employees whose day off occurs on a holiday shall be paid for 8 hours at the straight
time rate or be credited with 8 hours of personal leave at the employee's discretion.

OBSERVING HOLIDAYS

A.

When a SMUD holiday falls on a Saturday, SMUD will observe the holiday on the
preceding Friday. Sunday holidays will be observed on the following Monday.

Special Shift Emplovees

Holiday compensation will be paid to 12-Hour Shift Power System Operators (“PSO”), 12-
Hour Shift Distribution System Operators (“DSO”), and 8-Hour Shift Troubleshooter
employees who work the actual holiday, not to those who work the designated holiday.
Employees working the day shift on the actual holiday and those working the night shift
that starts on the actual holiday will be paid for the holiday. (Revised 1/1/2026)

PREMIUM HOLIDAY PAY

A.

Regular Full-Time Emplovyees

Regular Full-Time Employees listed in Appendix A are eligible for Premium Holiday
Pay as described in this Section 11.5.A. (Revised 1/1/2026)

Employees eligible for holiday pay provisions will receive it if they are required to work
on the designated holiday rather than the "actual" holiday because they work in positions
that require scheduled staffing without regard to holidays, except 12-hour shift
employees. For example, if the holiday falls on a Sunday, SMUD will observe that holiday
on the following Monday. Employees required to work on the "actual" Sunday holiday
would not receive the holiday pay provisions. However, employees required to work on the
designated holiday (Monday) would receive the holiday pay provisions. (Revised 1/1/2026)

Employees are paid for all time worked on the holiday at the rate of double-time, plus
straight-time pay for the holiday for a total of 3 times their straight-time pay.
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B. Part-Time Employees

Regular Part-Time Employees listed in Appendix A are eligible for Premium Holiday
Pay as described in this Section 11.5.B.

Part-time employees are eligible for Premium Holiday Pay if are required to work on
the designated holiday rather than the "actual' holiday because they work in
positions that require scheduled staffing without regard to holidays. (Revised 1/1/2026)

Part-time employees are paid for all time worked on the holiday at the rate of double-time.

C. Special Shift

Regular Employees in the following classifications are eligible for Premium Holiday
Pay as described in this Section 11.5.C: 12-Hour PSO, DSO, and 8- Hour Shift
Troubleshooters. (Revised 1/1/2026)

Premium holiday pay will be paid to eligible employees who are required to work on
actual holiday, because they work in positions that require scheduled staffing without
regard to holidays, not to those who work the designated holiday. Employees working the
day shift on the actual holiday and those working the night shift that starts on the actual
holiday will be paid for the holiday. (Revised 1/1/2026)

1) When PSO and DSO employees regularly scheduled workday falls on a holiday, the
employee will be paid double-time for the hours worked and 12 hours straight time
holiday pay. A Troubleshooter will be paid double-time for the hours worked and 8
hours straight time holiday pay. (Revised 1/1/2013)

2) If an employee is required to work a holiday on a normally scheduled day off, the
employee will be paid double-time for the hours worked, and 8 hours at the straight
time rate or be credited with 8 hours of personal leave at the employee's discretion.

3) IfaPSO, DSO or troubleshooter is on a pre-determined rotating schedule for the year
and are scheduled for a Holiday, they will be allowed to work the holiday.

4) 1If a holiday falls within a Troubleshooter’s shift, employees scheduled shall have the 1
opportunity to work that holiday

5) If a Troubleshooter declines to work on the Holiday, shift coverage will be filled from a

volunteer list of relief Troubleshooters with the least number of overtime hours.
(Revised 1/1/2026)
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ARTICLE 12

SICK LEAVE

INTRODUCTION

Except as outlined in the Article below, sick leave provides salary protection in case of illness
or injury in accordance with SMUD’s Sick Leave Policy, AP 4.5.15. (Effective date 04/10/25
Appendix G) (Revised 1/1/2026)

GUIDELINES

A. General

Payment for sick leave is calculated at the employee’s rate of pay when the leave is taken
except when under timecard upgrade.

B. Use of Sick Leave

Sick leave may be taken in 15-minute increments. When employees use sick leave, they
must let their supervisor know in advance, if possible. If employees can't show up for work,
they are expected to notify their supervisor each day, prior to the start time of their
scheduled shift. If employees are off work for 5 or more consecutive days due to illness or
injury, they may be required to provide a medical release for return to work, or other
document satisfactory to their supervisor that indicates they may safely return to work.
(Revised 1/1/2013)

If an employee’s supervisor has cause to believe that the employee’s absence is not for an
authorized reason and the employee has already taken three days of sick leave that calendar
year, the employee may be required to provide substantiating evidence. If the employee
fails to provide adequate evidence, their request for sick leave will be denied and the
absence will instead be charged to unauthorized leave without pay. Improper use of sick
leave and/or unauthorized leave without pay is considered a work conduct and/or an
attendance problem that will be addressed through the positive discipline process.

Sick leave may also be used for supplementing worker's compensation payments and when
taking disability retirement.

C. Sick Leave While On Personal Leave

If employees become ill while on personal leave, they may request that their personal leave
be changed to sick leave.

D. Sick Leave On a Holiday

If an employee is sick on a workday that is also a holiday, the employee will get holiday
pay, and sick leave will not be charged.
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E. Sick Leave Incentive Plan

SMUD encourages employees to maintain good health by providing a sick leave incentive
plan. Employees can earn personal leave credits if they have low sick leave use. Eligible
employees are permanent full-time employees who work a full payroll year. The credit is
granted after year's end according to the following schedule:

Guidelines for Administration of the Sick Leave Incentive Program

Prior Year’s Sick Leave Usage by Personal Leave Granted by Work
Work Schedule Schedule
8 hr-5 9-80 4-10 12 hrs. 8 hr-5 9-80 4-10 12 hrs.
0 hrs. 0 hrs. 0 hrs. 0 hrs. 16 hrs. | 18 hrs. | 20 hrs. 24 hrs.
1-8 hrs. 1-9 hrs. 1-10 hrs. | 1-12 hrs. | 12 hrs. | 13.5 hrs. | 15 hrs. 18 hrs.
9-16 hrs. | 10-18 hrs. | 11-20 hrs. | 13-24 hrs. | 8 hrs. 9 hrs. 10 hrs. 12 hrs.
17-24 hrs. | 19-27 hrs. | 21-30 hrs. | 25-36 hrs. | 4 hrs. | 4.5 hrs. | 5 hrs. 6 hrs.

Employees who are granted 2 days personal leave credits may choose cash instead of time
off.

Up to 36 hours of total Sick Leave usage per payroll year will not count toward Sick
Leave usage for the above schedule. (Revised 1/1/2026)

F. Long-Term Disability

An employee will be permitted to use his/her sick leave in those situations in which the
illness meets the disabled definition of SMUD's Long-Term Disability Plan. If the
employee is not precluded by his/her disability from performing other work and SMUD has
made a limited duty assignment available to the employee, he/she shall not be permitted to
use sick leave. (Revised 1/1/2013)
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ARTICLE 13

LEAVES OF ABSENCE

GENERAL

An authorized leave of absence is leave that is approved in advance. An unauthorized leave of
absence is leave that is not approved in advance. An extended leave of absence is an unpaid
leave that is more than six months.

LEAVE OF ABSENCE WITH PAY

A.

Death In Family

Death in a family will be handled in accordance with SMUD’s Bereavement Leave
Management Procedure, MP 04.05.13.100. (Effective 02/23/24 Appendix G) (Revised
1/1/2026)

Election Days

The polls are normally open long enough to allow employees to vote either before or after
work. However, should an emergency work situation make it unlikely the employee will be
able to vote, their supervisor will grant them a maximum of two hours paid time off to vote
in any statewide general election.

Court Appearance

Except as outlined in the section below, SMUD will allow regular employees to take time
off with pay for authorized court appearances in accordance with SMUD’s Jury Duty and
Court Appearances Policy (AP 04.05.06). (Revised 1/1/2022)

1) Jury Duty
a) Length of Jury Duty

Since employees may be called for jury duty late in the morning or released early in
the day, their supervisor may require employees to work the remaining fraction of
the workday. If employees do not comply with this obligation, they will not be paid
their SMUD salary for the time not at work. Employees may also be subject to
disciplinary action.
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b)

Time of Jury Duty

Jury duty occurring at times other than an employee’s regular work hours does not
typically excuse them from working their normal shift. Employees may be excused
only if the jury duty required their service for 8 hours during the 16 hours
immediately preceding their regular shift. This does not, however, in any way
authorize payment of overtime in the event employees actually decide to work.

12-Hour Shift

Jury duty will result in the employee being rescheduled to an 8-hour day shift;
Monday through Friday, while on jury duty with the employee guaranteed a 40-
hour workweek. If released from jury duty prior to the end of the workweek, the
employee will be returned to relief duty for the remainder of the week.

2) Duty as a Witness

a)

b)

Under Subpoena

If employees are subpoenaed as a witness in a civil or criminal trial or hearing, they
must give their supervisor a copy of the court order requiring them to appear.
Employees may be given paid time off for this appearance.

Expert Witness

If employees are called as an expert witness, and SMUD has no interest in the trial,
employees must use their personal leave credits for the time off.

3) Involvement as a Plaintiff or Defendant

If employees are personally involved in a court case as the plaintiff or defendant,
SMUD will not provide them with paid time off to appear in court or to transact
business associated with their case. The employee’s supervisor may, however, grant
personal leave in such cases.

. Professional Leave

Upon recommendation of an employee’s Department Director and approval by the General
Manager/CEO, SMUD may allow them to participate to a reasonable extent in the activities
of a professional organization without loss of pay. However, SMUD will not reimburse the
employee for travel or other expense unless SMUD receives a direct benefit from their
activities, as determined by their Department Director.

If employees hold a major national office in a recognized professional association, they
may be allowed absence with pay for travel required in the performance of their duties as an
officer. Such absence with pay shall normally not exceed ten working days in a calendar

year.
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E. Short-Term Union Business

SMUD will not unreasonably deny requests for leaves of absence for employees to serve as
stewards or officers of the exclusive representative or of any statewide or national
employee organization with which the exclusive representative is affiliated. Employees
who are granted leave-of-absence from SMUD to work for the Union remain on SMUD's
payroll. Employees will continue to receive PERS contributions and service credit. SMUD
in its sole discretion reserves the right to deny a requested leave-of-absence. During the
leave, SMUD shall fund the retirement contributions required of SMUD as an employer and
as specified by the MOU, and as required by Government Code section 3558.8. The
employee shall earn full service credit during the leave of absence and shall pay their
employees contributions. (Revised 1/1/2026)

1)

2)

3)

4)

5)

The Union shall reimburse SMUD for the employee's salary plus fringe benefit costs
while the employee is on the leave-of-absence.

This provision will apply to leaves-of-absence for six months or less.

Requests shall be made at least two weeks in advance and directed to the Manager,
Labor Relations unless otherwise agreed to between SMUD and the Union.

At the conclusion or termination of leave, SMUD shall reinstate the employee to the
same position and work location held prior to the leave, or, if not feasible, a
substantially similar position without loss of seniority, rank, or classification. (Revised
1/1/2022)

The Union agrees to indemnify and hold SMUD harmless against any and all liability
for loss, damage, cost or expense which SMUD may incur by reason of bodily injury,
including death, to any person or persons or by reason of damage to or destruction of
property, including the loss of use thereof, arising out of or in any way connected with
the herein described program, whether or not due in whole or in part to any act,
omission or negligence of SMUD, active or passive, excepting only such injury, loss or
liability as may result from the criminal or willful misconduct of SMUD, its agents or
employees, other than employees participating in this program.

a) Workers' Compensation

Where payments are made to SMUD's employees under a workers' compensation or
disability benefits law for bodily injury or death arising out of or in any way
connected with the herein described program, the Union shall make full and
complete reimbursement to SMUD to the extent such payment increases SMUD's
workers' compensation or disability benefit costs, whether such increase in costs
occurs in the form of an increase in premiums or contributions, reduction in
dividends or premium refunds, or otherwise.

b) Notice and Defense of Claims
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In the event any claim or demand is made, or suit or action is filed against SMUD
alleging liability for which the Union shall indemnify and hold harmless SMUD
under this Section; SMUD shall promptly notify the Union thereof, and the Union
shall at its sole expense bear the cost and expense including legal fees to settle,
compromise or defend the same in such manner as it, in its sole discretion, deems
necessary or prudent.

c) Insurance Representation

The Union agrees to carry the amount of self-insurance or comprehensive liability
insurance, including contractual liability coverage, covering the indemnification and
defense obligations set forth herein, subject to such types and amounts of self-
insurance, retentions, or deductibles as are consistent with good business practice in
the industry.

3. LEAVE OF ABSENCE WITHOUT PAY

A.

Leave For Personal Business

Employees may be granted leave for urgent or substantial personal reasons such as caring
for their newborn child, being appointed, or elected to an employee organization which
requires their services in connection with SMUD activities, and furthering the employee’s
education. Employees must use all of their personal leave before starting their unpaid leave
or take a lump-sum cash payment for their accumulated personal leave.

Medical Leave

Employees may be granted a leave for illness if they are regular, permanent, or
probationary employees. The leave will be granted for a reasonable period of time for
employees to recuperate from a disabling illness or injury. The General Manager/CEO must
approve leaves of more than one year.

PREGNANCY DISABILITY AND PARENTAL LEAVE

A.

Pregnancy Disability Leave

Pregnancy disability leave will be handled in accordance with SMUD’s Administrative
Policies Pregnancy Disability Leave, AP 04.05.09 (Effective 07-11-2012* Appendix G)
and Family Care and Medical Leave, AP 04.05.05.(Effective 01-01-25 Appendix G)
(Revised 1/1/2026)

Parental Leave (child bonding)

Parental leave will be handled in accordance with Administrative Policy Family Care
and Medical Leave, AP 04.05.05 (Effective 01-01-25 Appendix G) (Revised 1/1/2026)
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S. EFFECTS OF LEAVE ON SMUD BENEFITS

A. Leave of Absence with Pay

There is no effect on employee benefits.

B. Leaves of Absence Without Pay

1)

2)

3)

4)

Personal Leave and Sick Leave

While employees are on an unpaid leave of absence, they will not earn personal leave or
sick leave credits. Employees in a leave without pay status and receiving Workers
Compensation benefits (“WC”), will cease accruing leave credits unless they are
supplementing their WC with personal or sick leave. Employees who are in a leave
without pay status and receiving short- and long-term disability benefits do not accrue
leave. (Revised 1/1/2013)

Salary Increases

Employees will not be eligible for salary increases or other benefits or considerations
where service is a factor.

Short- and Long-Term Disability (STD and LTD)
If employees are on an unpaid leave of absence and they become disabled, they may be
eligible for STD or LTD consistent with their benefit enrollment plan eligibility.
(Revised 1/1/2026)
Health, Life, and Dental Coverage
e Medical Leave
If employees are regular employees on a leave of absence for illness or injury, they
may continue participating in the group health, life, and dental plan. SMUD will pay

its share of the premium under the provisions of the contract. The coverage in most
cases will continue until employees are well enough to return.

e Personal, Education, and Non-medical Maternity Leave
If employees are regular employees, they may continue participating in the group
health, life, and dental plans. However, SMUD will only pay its share of the

premium for the first three months of leave. Beyond that time, employees will be
responsible for the entire premium.
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5) Holidays

Employees are not eligible to be paid for holidays when they are on unpaid leave of
absence the day before and the day after the holiday.

6) PERS and Social Security

No contributions are made by the employee or SMUD when the employee is on an
unpaid leave of absence.

EFFECTS OF LEAVE ON PAYROLL DEDUCTIONS

A. Less Than One Year

If employees’ leave was less than a year, their payroll deductions (Deferred Compensation,
United Way, Credit Union, Union Dues, etc.) will be reestablished upon their return.

B. One Year Or More

If employees’ leave was for one year or more, they must reestablish the deductions upon
their return.

ABUSE OF LEAVE

A. Expiration of Leave

If employees fail to return to work upon the expiration of their leave of absence, their
employment with SMUD may be terminated.

B. Inappropriate Use of Leave

If employees use their leave of absence for purposes other than for which it was granted,
their leave of absence may be terminated, and their employment with SMUD may also be
terminated.

C. Unauthorized Leave of Absence

Absence without approved leave, voluntary or involuntary, for five consecutive workdays
constitutes resignation from SMUD service, as of the last day worked.

See the Automatic Resignation Article, for further details.
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MILITARY LEAVE OF ABSENCE

SMUD provides time off and other benefits (collectively referred to as “Military Leave”) to
employees called to (a) active or inactive duty/training in the Armed Forces (Air Force, Army,
Coast Guard, Marine Corps, Navy, and Space Force), Air National Guard, and Army National
Guard, (b) active or inactive duty, training, encampment, navel cruises, special exercises, or
like activity in the National Guard, Naval Militia, or Commissioned Corps of Public Health
Services, or (¢) an emergency operation of the Civil Air Patrol (a California Wing of the
civilian auxiliary of the United States Air Force) (a) through (c) are collectively referred to as
“Military Service”). In accordance with federal and state laws, SMUD provides job protection
for reemployment after Military Service without loss of seniority, status, and pay as set forth in
this Article. (Revised 1/1/2022)

A. Eligibility and Approval for Unpaid and Paid Military Leave

1) Generally, there is no required minimum amount of employment with SMUD required
for unpaid Military Leave. However, for those in the Civil Air Patrol, they must have
been employed with SMUD continuously for 90 days prior to the requested unpaid
Military Leave. (Revised 1/1/2022)

2) 30 days of paid Military Leave (no more than 240 hours) is available to employees
providing Military Service who (1) have completed at least one year of continuous
service with SMUD immediately before this Paid Military Leave that is sought, and (2)
will return to SMUD within 180 days (including travel to and from) of the start of the
Paid Military Leave. Payment for Military Leave is not available for times in which the
employee would not be regularly scheduled to work at SMUD. (Revised 1/1/2022)

3) Up to 6 months of paid Military Leave per deployment is available to employees
providing active Military Service and who (1) have completed at least one-year
continuous service with SMUD immediately before this Paid Military Leave is sought,
and (2) have not received the benefit in Section A.2 of this Article within the prior year.
Leave pursuant to this paragraph will be paid in the amount of the difference between
their military base pay and their regular salary and continue
their existing health and welfare premium. After six months of active duty, such
employees will be placed on unpaid Military Leave and will be required to pay all
further benefits premiums. Employees who performed Military Service will receive a
week’s personal leave on their return from a duty of more than 180 calendar days in
recognition of their need for rest and recuperation. (Revised 1/1/2022)

B. Service Time Credit

Employees’ time on Military Leave counts as SMUD service for calculating benefits.
(Revised 1/1/2022)
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C. Benefits Determination

1) Leave Accruals

When on Military Leave without pay, an employee’s personal and sick leave accruals
are suspended. (Revised 1/1/2022)

2) Personal Leave Lump Sum Payout

Employees called up for active Military Service may request a lump sum payout for
their accrued personal leave. (Revised 1/1/2022)

3) Holidays

Employees on paid Military Leave are eligible for paid holidays. (Revised 1/1/2022)
4) Deferred Compensation

Employee’s arrangement remains in effect unless they wish to change it.

D. Emplovee's Responsibility

Employees are expected to request a Military Leave and other leaves of absence from their
manager with as much advance notice as possible. Employees are expected to keep their
manager advised of their leave situation and notify People Services & Strategies at least
two weeks prior to expiration of their Military Leave to discuss their return to work.
(Revised 1/1/2022)

E. Return from Military Leave

When employees are ordered to active-duty Military Service and return within 5 years of
call-up, they are entitled to return to their former position if it still exists. If it has ceased to
exist, employees will be reinstated into a comparable position. If employees were ordered
to active duty during war, national emergency, national conscription, or pursuant to an
order of the United Nations, or for other reasons specified by law, the 5-year limitation is
not applicable. In order to be eligible for such an exception to the 5-year limitation,
employees must not have received a dishonorable discharge. Employees must return from
full time Military Service within 40 days of being released, and employees returning from
service or within twelve months of the date on which they could have terminated from
active service, whichever is sooner. Or, if they are returning from active duty for training,
initial active duty for training, inactive duty training, or fulltime National Guard training,
they must return within 14 days following the completion of service if their service was 31
to 180 days (within 90 days if their service was more than 180 days). (Revised 1/1/2022)

For reserve training and other inactive duty activities, when the employee’s service period
is 30 days or less, they must report back to work on their next regularly scheduled work
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shift after a reasonable time to arrive home, rest, and travel to work. When the employee’s
service period is from 31 to 180 days, they must report to work no later than 14 days
following completion of service. For service of more than 180 days, the employee must
apply and return to work no later than 90 days after completion of military service.
Exceptions are made for employees injured or disabled during service. Such employees
should contact People Services & Strategies. (Revised 1/1/2022)

. Additional Voluntary Service

All requests for additional voluntary active duty must be submitted to the employee’s
manager for consideration and approval. The employee’s manager may contact their
commanding officer to determine the absolute necessity of the request. If the employee’s
request is approved, they will be paid leave within the limits set forth in this Article.
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ARTICLE 14

EXPENSES

1. INTRODUCTION

SMUD will pay for or reimburse employees for authorized expenses relating to SMUD
business.

2. PERSONAL VEHICLE USE

A. Authorization

Employees may be authorized by their Department Director, Area Head, or Program
Director to use their own vehicle on SMUD business.

B. Personal Liability

Employees should have adequate limits of protection under their personal automobile
liability policy. SMUD insurance does not cover an employee’s own personal liability if
they are in an accident.

C. Mileage Reimbursement

1) Mileage reimbursement rates are per IRS Guidelines up to the equivalent common
carrier fare at the time of departure.

2) Incidental travel expenses (i.e., bridge tolls and parking) will be reimbursed at cost.

3) Mileage claims for trips to the Sacramento Airport are generally limited to the shortest
round-trip distance between either:

a) Employee's work headquarters and the airport; or
b) Employee's home and the airport.
Note: Special circumstances (i.e., trips by spouses, loss of carpool privileges, or leaving
on a weekend) may qualify for increased mileage allowances. Employees should

discuss possible exceptions with their Department Director.

3. TEMPORARY CHANGE OF HEADQUARTERS

A. General

If employees are temporarily assigned a change of work headquarters, SMUD will assure
that they have appropriate lodging, meals, travel time, and transportation or mileage
reimbursement to enable the employee to maintain their expected level of performance and
to minimize any disruption to their customary standard of living.
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B. Reimbursement

1) If employees are temporarily assigned to a work headquarters at such a distance from
their permanent headquarters that it is not practical for them to commute daily, they
shall be entitled to expense allowances as follows:

a)

b)

d)

Per Diem

Per diem per IRS guidelines is provided to cover such costs as meals, coffee breaks,
snacks, newspapers, dry cleaning, laundry, personal phone calls, tips and taxes. The
per diem rate covers all full days (midnight to midnight). Fifty percent (50%) of the
rate will be paid for the first and last day, due to the reduced expenses.

Lodging

SMUD will designate employees’ lodging and pay for its cost. If employees choose
to stay at another location, SMUD will pay the cost of that lodging up to the amount
of the lodging originally selected by SMUD.

Travel Time

Employees will be paid travel time each way for the actual commute required at the
appropriate overtime rate from the designated lodging to the job site, up to a
maximum of one hour each way. Travel time at the appropriate rate will be paid to
employees on the first and last day of the job. Each 45 miles will equal one (1) hour
of travel.

Transportation

Transportation may be provided or arranged for by SMUD from the designated
lodging to employees’ temporary work headquarters. If a SMUD vehicle is not
provided, employees will be authorized to use their own vehicle.

When employees use their own vehicle, they will be reimbursed for any mileage in
excess of ten miles from the designated lodging to and from their temporary work
headquarters under the private automobile reimbursement rates.

2) Employees will not be eligible for any of the above expense allowances if they live
closer to the temporary headquarters than they do to their permanent headquarters.

C. Special Circumstances

If special circumstances exist at the time a temporary change of work headquarters is to be
made, and it is in the best interest of SMUD, SMUD will meet and confer and may agree
upon reasonable alternatives to the above expense allowances for meals, lodging, travel
time, and transportation in advance of the assignment.
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1) Temporarily Assigned to Work in The Back Country

a. The number of crew members assigned will be determined by the work required
plus one. Participation will be on a voluntary basis.

i. In the event not enough qualified volunteers are available, SMUD shall, at its
sole discretion, hire contract employees, or contract the work out, in accordance
with the provisions of MOU Article 31.12.

b. Employees will be compensated as follows for each workday they are assigned to
the back country:

i. An amount equivalent to two (2) hours of their regular, straight time base rate of
pay. Note: This amount will be paid under timekeeping code WROC, and is not
be reportable to CalPERS as income for purposes of calculating retirement
benefits.

ii. Payment for Meals and Incidentals established by SMUD for South Lake Tahoe,
El Dorado County, California (currently $86/day). Note: This rate is established
and updated annually by SMUD, based on data provided by the U.S. General
Services Administration. (Revised 1/1/2026)

iii. Because employees are expected to provide their own camping equipment and
supplies for back country assignments, compensation provided under this
section will be disbursed to employees at least two weeks in advance of the
assignment, in order for employees to purchase equipment and supplies in
advance of the trip. Exceptions, in which case disbursement will be made as
much in advance as possible:

1. The next back country assignment, which will likely take place in less than
two weeks’ time

2. Inthe event of an emergency or last-minute substitution

c. Back Country assignments will normally be continuous in nature. That is, they will
not normally involve a day off during the assignment, unless such time off is
required to meet minimum rest requirements prescribed by the MOU. All overtime
work while on back country assignment must be approved by management in
advance. Employees have the option to return to Fresh Pond every 6th day. Note:
SMUD will not provide special transportation for this purpose.

d. This agreement will remain in effect through the term of the current MOU, unless
modified by the parties in writing. (Revised 1/1/2013)
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D. Daily Commute

1) If employees are temporarily assigned to a work headquarters and the distance is such
that they can commute daily from their home, they will be paid travel time each way as

follows:
Fresh Pond HeadquartersRancho Seco| Elk Grove East
Fresh Pond - 1 hour 1'% hours 1'% hours 1 hour
Headquarters 1 hour - 1 hour %2 hour 2 hour
Rancho Seco | 1% hours 1 hour - Y2 hour 1 hour
Elk Grove 1'% hours %2 hour % hour - > hour
East Campus 1 hour ¥ hour 1 hour ¥ hour -

2) If employees live closer to the temporary headquarters than their permanent
headquarters, they will not be paid travel time since they are already benefiting from the
reduction in their normal commute.

3) If employees are not provided with SMUD transportation for the temporary change of
headquarters, they will be paid for any additional commute in mileage as a result of the

headquarters change.

E. Formal Training Purposes

For formal training purposes, including apprentice training, employee's reporting
headquarters may be temporarily changed (less than 12 months) without additional
compensation if their round-trip commute distance is not increased by more than 10 miles.

TRAVEL EXPENSES

Employees may choose per diem reimbursement or provide receipts for reimbursement of
actual expenses. Employees are expected to exercise sound judgment and common sense
whenever they incur expenses.

A. Per Diem Purpose

Per diem is provided to cover such costs as meals, dry cleaning, laundry, personal phone
calls, tips, and taxes.

B. Per Diem Eligibility

Employees will be paid per diem if they are traveling away from SMUD for an extended
time (normally nine calendar days or longer).

C. Per Diem Rates

1) Per diem rates are per IRS Guidelines. Contact travel arrangers for individual meal
breakdown.
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2) The per diem rate covers all full days (midnight to midnight). Fifty percent (50%) of the
rate will be paid for the first and last day, due to the reduced expenses.

3) The per diem rate does not include lodging expenses.

4) If the Department Director determines that the per diem rate is insufficient for the
circumstances, he/she may authorize use of the meal allowance rates and actual costs
for incidental expenses. This may result from an employee traveling to a number of
different locations or to a high cost-of-living area.

5) Per Diem rates should be requested under the "Meals" area of the Travel Claim.

6) Contact department travel arrangers for further information.

MOVING EXPENSES

Reasonable relocation expenses will be authorized for new employees, if it is necessary to
recruit outside the Sacramento area. Employees will be reimbursed in accordance with SMUD
MP 05.03.03.100 dated July 25, 2025. (See Attachment E) (Revised 1/1/2026)

MISCELLANEOUS REIMBURSABLE EXPENSES

A. Registration and Licensing Fees

SMUD will pay 100% of registration or licensing fees and the cost of maintaining a
registration or license, which may include physicals, travel time to and from
appointments, etc., when SMUD requires it for employees to perform their job. When
SMUD offers on-site appointments for physicals and the employee declines, employees
may use their own physician. Time taken for the appointment and travel time to and
from will be on the employee’s own time. Regular driver's licenses are exempted. SMUD
will pay all initial license fees and all but $10 of the renewal fee on renewals for
commercial drivers' licenses. (Revised 1/1/2026)

B. Organizational Membership Fees

SMUD will pay organization membership fees when membership is held in SMUD's name
and when SMUD requires the employee to be a member of an organization.

SMUD will pay 100% of the membership fee for any employee who wants to join SMUD's
Toastmaster Chapter.

Professional organizations' membership fees are generally reimbursable. Service, social,
and labor organizations' membership fees are not normally reimbursable.
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C. Business Meeting Expenses

Employees will be reimbursed for expenses associated with any meeting they are required
to attend as a SMUD representative. Approval is required at the area head level or above.
Employees are not normally eligible for reimbursement in other situations. The department
Director level or above may approve exceptions.

D. Communications Expenses

Employees may be reimbursed for the actual cost of telephone calls, faxes, telegrams, etc.
when those costs are connected with official SMUD business. Approval is required at the
area head level or above.

E. Miscellaneous Expenses

Other miscellaneous expenses may be reimbursable when spent conducting SMUD
business.

PERSONAL TOOLS

Employees in certain job classifications are required to provide some or all tools that are
needed to perform the duties of their job. These tools will be replaced by SMUD if they are
worn, lost, or stolen under certain conditions. This policy does not apply to Rancho Seco
employees. Procedures at this work location are established by the responsible department
Directors.

A) Responsibility

1) Employee
a) To provide all tools listed on the tool list for the job classification.
b) To provide tools of good quality and that meet SMUD's safety standards.
c) To take all reasonable precautions to protect tools from theft, including locking
them up when not in use. It is understood that some trucks may be unlocked for

emergency use.

d) To report in a timely manner tools lost or broken on a SMUD job or stolen as a
result of a forcible entry on SMUD property.

2) Department

a) To inspect the required tools employees provide to ensure the tools meet SMUD
standards.

b) To maintain a current list of job classifications required to furnish tools.
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¢) To maintain a current list of all tools that is required for each job classification.

d) To inform tool room or office responsible for department tools of any additions or
deletions to the list of job classifications or tools.

e) To provide the employee who must furnish tools a listing of tools that is required.

f) To provide a proper place to store tools under reasonably secure conditions to
prevent loss due to theft.

3) Tool Room or Office Responsible for Department Tools

a) To replace tools when requested and approved by the employee's immediate
Supervisor and Area Head.

b) To maintain a file of employees who have had tools replaced. This file should
contain the employee's name, job classification, department, tool replaced, and its

cost.

B. Conditions For Tool Replacement

1) A tool listed on the tool list for the employee's job classification is replaced at SMUD
expense when it is:

a) Worn or broken by normal use on a SMUD job;
b) Lost in the course of performing SMUD work;
c) Stolen as a result of clearly identifiable forcible entry on SMUD property.
2) A tool will not be replaced by SMUD when it is:
a) Not listed for employee's job classification;
b) Worn or broken as a result of employee personal use or from other employment;

c) Lost or stolen because of employee negligence.

SMUD TOOLS

A. SMUD provides tools to certain employees in various classifications. The tools are
purchased for SMUD business purposes and use. Each business unit will prepare guidelines
to include:

1) Determining tool needs for employees;

2) Procedures for issuing and marking tools;
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3) Procedures for replacing broken or lost tools;
4) Annual inventory of individual tool assignments;
5) Procedures to follow in case of theft of tools;

6) Procedures for personal use of SMUD tools.
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ARTICLE 15

GRIEVANCES

INTRODUCTION

It is the intent of both SMUD and the Union that grievances be resolved at the lowest possible
level, in a timely manner to promote continuing cooperation between management, the Union
and employees.

DEFINITIONS

A. A grievance is an employee objection to the application of a SMUD rule, policy, or
approved memorandum of understanding on personnel practices or working conditions to
the employee's particular situation. An objection to the terms and provisions of a rule,
policy, or memorandum of understanding is not considered a grievance. However, an
objection to the way a rule, policy, or memorandum of understanding is applied in a
particular Grievant’s situation would be considered a grievance.

B. Date of occurrence is the day the event that is the subject of the grievance occurred, or the
date when the grievant reasonably should have been aware of the occurrence of the event

that is the subject of the grievance.

APPLICATION

Employees shall have the right to represent themselves individually in their employment
relations with SMUD. Employees may choose to use either this grievance procedure (with
Union representation), or to represent themselves in grievances as defined above. For removals,
discharges, or suspensions, Employees may choose to use either the grievance procedure or
request a General Manager/CEO Hearing. (Revised 1/1/2026)

TIME LIMITS

Time limits contained in this grievance procedure are mandatory. Failure to meet the time
limits shall result in forfeiture by the party (SMUD or Union) not meeting the time limits.

The parties may, by mutual written agreement, extend time limits. SMUD and Union may also,
by mutual written agreement, waive any step in the procedure. Doing so does not change the

procedures to be followed in later grievances.

REPRESENTATION

Employees who are Grievants, representatives, or witnesses will be given time off with pay to
attend hearings and will be reimbursed for personal expenses (excluding legal fees) incurred in
connection with the hearing.

If an employee is a grievant or witness in a formal grievance proceeding, they will be paid at
the applicable overtime rate if they are requested to appear at such proceedings outside their

95 IBEW MOU 2026-2028



regular work hours. Related overtime rules such as shift differential, travel time, minimum call-
out time, and overtime meals do not apply.

INFORMAL RESOLUTION

Prior to the filing of a formal grievance, the employee and/or the Union representative should
attempt to resolve workplace disputes by meeting informally with the involved supervisor. If
the workplace dispute cannot be resolved informally, the employee and/or the Union
representative may use the following procedures to resolve the matter.

GRIEVANCE PROCEDURE

A. Step 1 — Director (or equivalent)

The initial formal step in the resolution of a grievance shall be a meeting requested by the
grievant and/or the Union representative with the grievant's department director. This
meeting shall be requested within 10 working days following occurrence or the meeting
with the supervisor if dispute is not resolved. (Revised 1/1/2026)

This meeting will be held within 5 working days (unless otherwise mutually agreed to in
writing) from the date of request and will include the grievant, and/or the Union
representative, the department director, and anyone else deemed necessary. The Union
representative shall submit grievance form (SMUD Form-1773) to the director in
conjunction with this meeting. The representative will contact Labor Relations to secure an
IBEW number for the grievance form. A grievance not submitted on SMUD Form -1773
shall not be deemed as a procedural error and will be accepted by SMUD. Regardless
of what form the grievance is submitted on, it shall be in writing. (Revised 1/1/2026)

Within 10 working days of this meeting, the director shall submit a written response to the
grievant and the Union representative, setting forth the basis for the decision regarding the
dispute, including all supporting documentation.

If the parties are unable to resolve the grievance, the Union may refer the grievance to the
Investigating Committee (IC). The referral must be received within 15 working days

following receipt of the director's response. (Revised 1/1/2018 per LOA)

B. Step 2 - Investigating Committee

The IC will be comprised of a Senior Labor Relations Analyst and the Union Business
Representative. This Committee shall meet as soon as possible, but no later than 5 working
days after receipt of the written grievance.

The IC, after discussions with the grievant, may resolve the grievance, conduct an
independent investigation, or at the request of either party, refer the matter to a Fact Finding

Team or to the Grievance Review Committee.

1) Fact Finding Team
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a) The Fact Finding Team (FFT) shall be comprised of one individual appointed by
SMUD and one appointed by the Union. The FFT may be comprised of the same
members as the IC.

b) The IC will give the case to the FFT with specific time frames for completing the
investigation. If required for a complete investigation, these time frames may be

adjusted by the FFT.

c) The FFT, with input from the grievant, the involved supervisor, and the IC, may
decide who will be interviewed.

d) The FFT shall arrange meetings with the interviewees.

e) The FFT shall prepare a non-partisan report of its findings and shall submit the
report to the IC within 10 working days following completion of the investigation.

If the IC does not resolve the grievance, the Union may refer the grievance to the Grievance
Review Committee (GRC) for consideration within 10 working days of this decision.
(Revised 1/1/2022)

. Step 3 - Grievance Review Committee

The GRC shall be comprised of 6 members; 3 appointed by SMUD, 3 appointed by the
Union. At least one of the Union members shall be a full-time representative of the Union
and at least one of SMUD members shall be an Executive Officer (or equivalent). The IC
shall provide each member of the GRC all available information concerning the grievance.
The GRC shall hold a discussion of the grievance in order to reach a resolution within
20 working days of the referred grievance from step 2 unless otherwise mutually
agreed to in writing. (Revised 1/1/2026)

Upon reaching a unanimous agreement, the GRC shall issue a written decision, signed by
each member of the committee, to the involved parties and other individuals as determined
by the Committee. The decision is final and binding.

If the grievance is not resolved by the GRC within 10 working days of the grievance
discussion, either party may submit it to arbitration by serving written notice to the other
party. The notice must be postmarked or received within 30 working days after the
grievance was considered by the GRC. (Revised 1/1/2018 per LOA) (Revised 1/1/2026)

. Step 4 - Arbitration

Within 30 working days of the written decision of the GRC, as referenced in C above,
the Union may formally submit the grievance to arbitration, SMUD and the Union will
mutually agree to the selection of an arbitrator. The arbitrator shall be limited to resolving
grievable matters as defined in this Article as raised in the formal grievance originally filed
by the employee. The arbitrator shall examine the case to the extent and manner justified.
The conclusions of the arbitrator will be final and binding. The arbitrator shall have no
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10.

power to alter, change, detract from, or add to the provisions governing the labor relations
of SMUD and its employees, including, but not limited to, the MUD Act, MMBA, and this
Agreement. (Revised 1/1/2026)

The fees and expenses for arbitration shall be shared equally by the Union and SMUD.
The parties mutually agree that they may resolve a dispute at any step in the process;
however, resolution at Step 3 or below is without prejudice to the position of either party,

unless mutually agreed to in writing otherwise. (Revised 1/1/2026)

GRIEVANCE SETTLEMENT

SMUD will make every reasonable effort to effectuate remedies provided for in a grievance
settlement within 30 calendar days of such settlement after receipt of all necessary information
and/or documentation. SMUD shall pay the grievant within 30 calendar days after receipt of all
necessary information and/or documentation, any monetary compensation provided for in the
grievance settlement. If SMUD fails to effectuate the grievance remedy within 30 calendar
days, the Union may file a grievance concerning that failure.

GENERAL MANAGER/CEO HEARING

No provision of this MOU shall be construed to restrict an individual from presenting disputes
involving removals, discharges, or suspensions to SMUD pursuant to Section 12161 et seq. of
the California Public Utilities Code (outlined below) without the intervention of the Union. If
an employee elects to proceed under this section, the procedures and grievance steps set forth in
the foregoing sections of this Article, including arbitration, are not available to the employee.

What can be heard? Any grievance of a decision calling for removal, discharge or suspension.

Who can be heard? All SMUD employees having appropriate grievances may appeal to the
General Manager/CEO.

How to appeal? Written request for an appeal hearing must be filed with the General
Manager/CEO by the grievant within 5 days of receipt of mailed notice of removal, discharge
or suspension or prior to the effective date of action, whichever is later.

Who will hear it? The General Manager/CEO, upon receiving written request, will immediately
appoint a committee of 3 to hear the case. The committee will consist of SMUD officers,
assistant officers (other than elected officials), department Directors, or area heads. The
General Manager/CEO will mail notice of hearing time and place to the last known address of
person being heard.

Hearing and ruling on the grievance. The committee will examine the case to the extent that it
feels warranted. The committee may, among other things, order the employee discharged,
suspended, or reinstated. The committee's order is final unless further appealed to the General
Manager/CEO within 10 days after the date of the order.

GRIEVANCE PROCEDURE — DISCRIMINATION/HARASSMENT
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In all cases involving an employee represented by IBEW Local 1245 as a respondent in a
complaint in violation of SMUD Administrative Policy 05.01.01, the respondent will be
permitted to have Union representation present during any interview(s) conducted with the
respondent during the investigatory process. The investigator shall be instructed to explore all
reasonable leads and, within reason, interview all persons identified as having information
likely to influence the eventual outcome of the investigation. (Revised 1/1/2022 per LR 19-021)

The investigator shall submit a confidential report to SMUD. SMUD will review the report and
determine whether or not discipline is appropriate. If no discipline is imposed, the case is
closed, and the report is filed consistent with current practice. If the respondent is disciplined, a
copy of the report will be sent to Local 1245's designated representative. The report will be
held in the strictest confidence to ensure and protect the privacy of the individuals involved.

If any discipline is imposed and the employee chooses to appeal the discipline using the
grievance procedure, the grievance shall be filed initially at Step 3.
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ARTICLE 16

DISCIPLINE

INTRODUCTION

Disciplinary action involving IBEW-represented employees will be handled in accordance with
SMUD’s Positive Discipline Policy, AP 05.02.09. (Revised 1/1/2022)

PROGRAM EXCLUSION

SMUD's Substance Abuse Program, SMUD’s Non-Discrimination/Anti-Harassment Policy AP
05.01.01, SMUD’s Whistleblower and Anti-Retaliation Policy AP 05.01.03 and the DOT Drug
and Alcohol Program are "stand alone" programs/policies and violations of these
programs/policies will not be subject to the provisions of this Article. (Revised 1/1/2022)

ARTICLE 17
PERSONNEL FILES

INTRODUCTION

Documentation concerning work performance, absenteeism, and disciplinary action may be put
in the employee's official personnel file.

GUIDELINES

A. The signature or initial of the employee should be obtained on these documents to confirm
notification of such action.

B. An employee is entitled to a copy of all such material upon request.
C. An employee may have documents (including electronic) relating to work performance,
absenteeism, and disciplinary actions removed if the documents are one year or older.

However, documentation involving theft or insubordination may be retained for longer
periods at management's option. (Revised 1/1/2026)
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ARTICLE 18

PERFORMANCE EVALUATIONS

INTRODUCTION

Employee performance will be periodically evaluated and documented on a thorough,
systematic, and objective basis.

DURING PROBATION

A. Six-Month Probation
Current employees will be evaluated at the end of their third and fifth month.
Effective 1/1/2013, all new hired IBEW represented employees will serve a twelve (12)
month probationary period and will be evaluated consistent with the following paragraphs.
(Revised 1/1/2013)

B. Twelve-Month Probation

Employees will be evaluated at the end of their fifth and eleventh months.

C. An employee’s supervisor may formally evaluate their performance at more frequent
intervals.

D. All employees hired after 1/1/13 that serve a twelve (12) month position probation in a
classification with multiple steps in the pay scale group will, upon successful completion of
probation, receive a two-step increase, not to exceed the top step. (Revised 1/1/2018 per
LOA)

FOLLOWING PROBATION

Employees will be evaluated at the time of their merit increase. If employees are at the top of
their pay range, they will be evaluated annually.

UPON TERMINATION

Any employee may be evaluated if they resign, are laid off, or terminated. Employees with less
than satisfactory performance at the time of termination are normally not eligible for rehire.

UPON TRANSFER, PROMOTION, OR DEMOTION

A position probation is required for every appointment to a new position. An employee who
has previously passed probation in the classification into which they are reinstated, shall not be
subject to the completion of a new probationary period; however, those returning to a
comparable position in a different class must serve another probation, based on SMUD Civil
Service Rules. Performance Evaluations will be completed consistent with 2, above.
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In addition, an employee’s supervisor in their prior department is required to complete an
exiting performance evaluation to accompany their ESN moving them to the new department.
People Services & Strategies will not process the transfer ESN without the evaluation.
(Revised 1/1/2022)
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ARTICLE 19

PROMOTIONS

INTRODUCTION

States SMUD's policy and guidelines regarding promotions.

PROMOTIONAL STARTING RATES

A. Promotion to an Hourly-Rated Classification

When employees are promoted to an hourly-rated classification, their placement on the
salary range will be based on the following considerations:

1) Quality and quantity of experience relevant to the classification.

2) Salary level and qualifications of other SMUD employees in the work group in the same
class or class series.

3) Future opportunities for pay and benefits.
4) Awvailability of other qualified applicants.
5) Department labor budget.

Unless stated otherwise, if employees are promoted to an hourly-rated classification, they
will start at the step that provides a minimum of a 2-1/2 percent salary increase.

This promotional increase is in addition to any scheduled merit increase that would have
been received within 3 months from the date of promotion had the promotion not occurred.

The promotional increase will be applied to the employee’s permanent classification salary
rather than to any current or interim temporary promotional salary.

PROMOTIONAL STARTING DATES

Promotions are effective at the beginning of a payroll period. The effective date of a promotion
will be no later than the beginning of the first payroll period following the employee’s 2 weeks
of notice to their supervisor. The actual release date will be mutually agreed upon by the
affected department Directors.

CHANGE WITHIN HOURLY-RATED CLASSIFICATIONS WITH IDENTICAL
STARTING RATES BUT DIFFERENT MAXIMUMS

If employees move within hourly-rated classifications with identical starting rates but different
maximums (either higher or lower), the specific step that they would move to in the new salary
range is individually determined.
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ELIGIBILITY LISTS

A. Open eligibility lists shall continue to be certified for appointments for a period of 2 years
from their inception, unless otherwise abolished through the normal Civil Service
processes.

B. Whenever eligibility lists are abolished, notification of the cancellation of the list should be
sent to the Union representative and all affected IBEW employees currently on the
eligibility list. This is to assure that the Union is aware of the list cancellation and can
answer or counsel employees as appropriate. (Revised 1/1/2026)

C. Whenever there exists a current promotional eligibility list and an open eligibility list for
the same position, for certification purposes, the promotional list takes precedence over the

open list.

TRANSFER/PROMOTION PROCESS

Permanent civil service vacancies that are to be filled through internal examination and only
open to SMUD employees are listed as Transfer/Promotion opportunities. Civil Service Rules
will establish which SMUD employees are eligible to apply for transfer/promotion
opportunities (i.e., Rule 2). Hiring departments will be responsible for conducting a
transfer/promotion selection process in consultation with People Services & Strategies staff.
These vacancies will be posted as a Transfer/Promotion job announcement for a minimum of
10 working days.

An eligibility list may or may not be established from a transfer/promotion examination
process. If an eligibility list is established, it will be maintained by People Services &
Strategies and governed by Civil Service Rule provisions pertaining to eligible lists, except that
the list duration shall not exceed 12 months for classes represented by the IBEW. (Revised
1/1/2018 per LOA) (Revised 1/1/2022)

SMUD at its discretion may post a notice to fill a vacancy using a ‘Transfer/Eligible List’
announcement, unless the only candidates able to apply are the incumbents on an eligibility list.
‘Transfer/Eligible List” announcements will be posted for a minimum of five (5) working days.
When filling a vacancy identified by a ‘Transfer/Eligible List” announcement, the hiring
supervisor may choose a qualified candidate from an existing Civil Service Eligible List or
transfer a qualified employee in the same classification who has applied for the job in response
to the ‘Transfer/Eligible List’ announcement.

Applicants not on a previously established Civil Service List, applicants who are not eligible

for transfer, or applicants who have not applied for the job in response to the ‘Transfer/Eligible
List’ announcement will not be considered for positions posted in this manner.

104 IBEW MOU 2026-2028



ARTICLE 20

TRANSFERS

INTRODUCTION

Qualified employees may move from one position to another, in either the same or in a
different class through the transfer/promotion process or in some instances the reassignment or
reallocation process.

TRANSFERS - ELIGIBILITY

A. Employees may request a transfer from one class to another within or between employee
groups if they possess the qualifications required to perform the job.

B. Employees may take a voluntary demotion.
C. The supervisor in the new department may establish a salary level lower than the
employee’s current pay based on the employee’s knowledge and experience as compared to

others in the same class.

D. The effective date of the transfer is arranged between the supervisors. Employees should be
released from their supervision within four (4) weeks from the date of request.

E. See Civil Service Rules for further details.

MEDICAL TRANSFERS - ELIGIBILITY

SMUD may transfer employees from one class to another within or between employee groups
if they have an illness or injury preventing them from continuing in their current position.

DEMOTIONS

Employees may move to a position or class with a lower pay range or rate of pay.

A demotion may be voluntary or involuntary and is made to a position whose duties the
employee is qualified to perform. When Federal, State, or local regulations require an employee
to obtain and maintain special qualifications and the employee is unable to obtain or maintain
them, the employee may be transferred or demoted.

A demoted employee does not have to serve another probationary period if the employee
previously completed probation in that class; however, those returning to a comparable position
in a different class must serve position probation, based on SMUD Civil Service Rules. An
employee's salary may be reduced in order to be within the grade range of the new class.
(Revised 1/1/2022)
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S. ROTATION AND TRAINING ASSIGNMENTS - ELIGIBILITY

A. Rotation and training assignments are for cross-training purposes. They allow SMUD and
employees to maximize employee potential without a class change.

B. In order to be considered:
1) Employees must have successfully completed their probationary period; and
2) Employees must possess the qualifications to perform the assignment; and
3) Employee assignment must be approved in advance by the appropriate Chief Officer or
the General Manager/CEOQ, after a review by the Director, People Services & Strategies.
(Revised 1/1/2022)
C. Employees retain their existing class and pay level. These temporary assignments are

voluntary. They may be renewed when it is in the best interest of both the employee and
SMUD.
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ARTICLE 21

AUTOMATIC RESIGNATION

INTRODUCTION

Unauthorized leaves of absence can result in an employee forfeiting their SMUD employment.

AUTOMATIC RESIGNATION

Absence without authorized leave, whether voluntary or involuntary, for five consecutive days
is an automatic resignation from SMUD service effective the day after the 5™ consecutive
workday of unauthorized leave. (LR 24-008). (Revised 1/1/2026)

REHIRE

An employee can request rehire from automatic resignation in writing to the department
Director if submitted:

A. Within ten days of department Director's mailing of acceptance of resignation to employee's
last known address; or

B. Within 90 days of the separation date if no notice of acceptance of resignation is mailed.

The employee must make a satisfactory explanation of the cause for the absence and reason for
failure to obtain authorization.

The department Director may rescind the resignation and rehire the employee if satisfied that
the reasons warrant rehire. The employee shall not be paid for any period of the unauthorized

absence.

Authorized leave may be granted from the date of the department Director's decision to rehire,
if the employee is unable to resume duties immediately.
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ARTICLE 22

LAYOFF PROCEDURE

INTRODUCTION

If a reduction in force becomes necessary, SMUD will prepare a program that addresses the
particular situation and will communicate it to appropriate bargaining unit representatives and
employees. Affected employees will be notified at least ten working days prior to layoff.

SEQUENCE OF LAYOFFS

Layoffs will be determined by classification. All non-Civil Service employees appointed to
permanent positions, part-time employees, limited term employees, or temporary construction
employees in the affected class will be laid off first. SMUD will determine the order. Civil
Service employees will then be laid off in reverse order of SMUD seniority. Ties in seniority
will be broken by management based on the business needs of SMUD. The names of those laid
off will be automatically placed on a reinstatement list for a period of two years for their class
and will remain on any other eligibility lists.

BUMPING

A Civil Service employee whose position is being eliminated may bump a person with less
SMUD seniority in the employee's same or immediately prior held class. The employee may
also bump into a comparable or lower class position within the employee's class series and
bargaining unit if necessary to avoid being laid off. Employees who bump will be automatically
placed on the reinstatement list for a period of two years and will remain on any other
eligibility lists. The employee must meet the minimum qualifications for the job. The Director,
People Services & Strategies and the appropriate bargaining unit representative will review a
challenge to the employee's qualifications. Determination that an employee is not qualified
must be unanimous. A bumping employee will not have to serve another probationary period.
(Revised 1/1/2022)

Employees with bumping rights will be offered a position at the highest level possible
consistent with these rules. Employees who decline the position offered will be laid off.

REINSTATEMENT

A reinstating employee will be offered a return to the class that the employee left. The
employee's salary will be reinstated to the same relative position in the salary range. The
employee's SMUD seniority will be restored as if the employee had not left. Sick leave balance
and personal leave accrual rates will be restored. The employee will not accrue paid leave
during the layoff period. The employee who passed probation in the class will not have to serve
a new probationary period.

A person failing to respond within ten working days of notification or declining an offer to
return will be removed from the reinstatement list.
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WORKSITE AGREEMENT

When a permanent change of worksite becomes necessary due to a reduction-in-force at that
worksite, the employees at the worksite with the least amount of SMUD seniority who are in
the classification to be reduced will be impacted first; provided however, that a more senior
employee at that worksite has not voluntarily accepted an offer to change worksites (any such
offer would be extended for two workdays only). SMUD worksites are Sacramento (Customer
Service Center, and Headquarters Campus), Elk Grove Yard, East Campus Operations Center,
and Fresh Pond. (Revised 1/1/2013)

The impacted employee will have the opportunity to move to the least senior position in the
same classification SMUD-wide; provided however, that his’/her SMUD seniority is greater.
For this purpose, vacancies shall be considered to be the least senior positions within the
classification.

Where multiple positions are involved, impacted employees shall choose their placement from
among the equivalent number of least senior positions in order of their seniority, i.e., the most
senior impacted employee shall have first choice of placement. Where multiple placements are
possible at a single worksite, SMUD shall determine the placements at that worksite.

In the event no placement is possible within the same classification, or the employee refuses a
placement within the same classification, that employee shall be laid off unless the employee
exercises his/her bumping rights under Civil Service Rule 6, Reductions In Force.

Should a vacancy occur in the same classification at a transferred employee's former worksite

within 24 months of his/her displacement, the employee shall have a right of return to the
former worksite in order of seniority.
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ARTICLE 23

SUBSTANCE ABUSE PROGRAM

INTRODUCTION

Where there is evidence of drug or alcohol abuse or reasonable cause to believe such abuse
exists, drug/alcohol screening may be performed in accordance with SMUDs’ Substance Abuse
Testing and Rehabilitation Program’s Administrative Policy and Management Procedure.

RELATION TO DISCIPLINE

The Substance Abuse Testing and Rehabilitation Programs are "stand alone" programs and
violations of these programs will not be subject to the provisions of Article 16, Discipline.

ARTICLE 24

DOT DRUG AND ALCOHOL

INTRODUCTION

Compliance with U.S. Department of Transportation drug and alcohol testing requirements
shall be handled in accordance with SMUD's Substance Abuse Testing and Rehabilitation
Programs AP 05.02.06.

RELATION TO DISCIPLINE

The Substance Abuse Testing and Rehabilitation Programs are "stand alone" programs and
violations of these programs will not be subject to the provisions of Article 16, Discipline.
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ARTICLE 25

PERSONAL APPEARANCE

INTRODUCTION

Personal appearance standards should be consistent with the nature of the work performed.

Responsibility: Supervisors are expected to apply standards of appearance and demeanor
among employees.

GUIDELINES

Supervisors and employees should consider the following in determining personal appearance
standards:

A. The degree of public contact the employee's position involves;
B. Whether the employee's personal appearance creates a health or safety hazard;

C. Whether the employee's personal appearance interferes with the efficient performance of
the job.

ARTICLE 26

EMPLOYMENT OF RELATIVES

INTRODUCTION

Issues involving the employment of relatives involving IBEW-represented employees will be
handled in accordance with SMUD’s Employment of Relatives policy, AP 05.03.04.

ARTICLE 27

OUTSIDE EMPLOYMENT

INTRODUCTION

Outside Employment will be handled in accordance with SMUD’s Outside Employment
Policy, AP 05.03.05.
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ARTICLE 28

EDUCATIONAL ASSISTANCE

1. INTRODUCTION

Educational assistance will be handled in accordance with SMUD’s Education Assistance &
Tuition Reimbursement Policy and Procedures, AP 04.03.02 & MP 04.03.02.100.

ARTICLE 29
INCLEMENT WEATHER

1. GUIDELINES

A. When inclement weather prevents employees from performing routine energized work,
climbing, or safely performing tasks in the field, they may be held pending emergency
calls. The time can be used for performing safe tasks in the field, training, or miscellaneous
work.

B. Permanent Civil Service employees who report for work on their workday, but are not
required to work in the field because of inclement weather, are paid for the full day. Such
employees who are not assigned other productive work (as provided above) may request to
take the day as personal leave. If the request is approved, the employee will only be charged
one-half hour for each full hour of leave taken.

C. All non-regular employees may be released when inclement weather prevents them from
working. They are paid only for the time worked, or the time they are held on SMUD
premises. However, they will receive a minimum of two hours pay for reporting to work.

D. When SMUD management elects to limit routine work for reasons including, but not
limited to, excessive heat and wildfire smoke events, SMUD management may offer
personal leave and the employee will only be charged one-half hour for each full hour of
leave. (Revised 1/1/2022)
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ARTICLE 30

BENEFITS

INTRODUCTION

SMUD's benefits program is designed to be a valuable component of employees' total
compensation that maximizes the value of the benefits offered for the dollars spent.

The comprehensive benefit program is an umbrella of protection and security that includes
health, dental and vision insurance, disability, retirement, and supplemental retirement plans.
These programs are designed to provide an employee with sufficient income and other benefits
to minimize the financial impact of a catastrophic accident or illness on employees and their
families.

ELIGIBILITY

All permanent full-time, permanent part-time (working at least 20 hours per week), and limited
term employees will be eligible to participate in the different health and welfare benefit plans.
Each benefit plan offered by SMUD has its own requirements for dependent eligibility and
participation.

To receive medical and dental benefits as a SMUD retiree, an employee must have served at
least the equivalent of five years of continuous full-time SMUD service immediately prior to
retirement in order to be eligible to enroll in the plans. (Revised 1/1/2022)

BENEFITS OFFERED

SMUD offers health and welfare benefits mandated by federal or state regulations such as
Social Security, Unemployment Insurance, and Workers' Compensation. In addition to the
mandated benefits, the following benefit options are offered:
e Medical
Dental
Vision
Flexible Savings Account
Short-Term Disability
Long-Term Disability
Employee Life Insurance
Spouse Life Insurance
Dependent Life Insurance
Retirement through the Public Employees Retirement System
Extended Compensation under Workers' Compensation
Tax Deferred Plans — 457(b) and 401(k) deferred compensation plans

The IBEW Benefit Guide Book shall be printed and distributed to all IBEW employees no less
than 2-weeks prior to Open Enrollment. The Benefit Guide will also be available on the SMUD
iNet which summarizes the benefit options offered to IBEW employees each calendar year.
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Complete terms of these benefit plans are specified in the Evidence of Coverage documents
available on the Benefits administration portal.

SMUD will provide the following medical plan options to all IBEW-represented employees
regardless of zip code where they reside, this is to ensure employees previously covered by the
EPO medical plan and employees that reside in areas where HMO plans are not available, have
the opportunity to utilize the EC-OC zip code as their primary work location to access HMO
plans that they would not have access to based upon their home zip codes: (Revised 1/1/2022)

e High Premium HMO
e Low Premium HMO
e High Deductible Health Plan (HDHP) with Health Savings Account (HSA)

IBEW-represented employees may need to use the EC-OC (zip code 95827) as their primary
place of work when enrolling in a SMUD HMO medical plan option.

Effective January 1, 2026, High Premium HMO Plan co-pays not to exceed the following
maximums for the term of this MOU: (Revised 1/1/2026)

Services High Plan Maximums

Visit to Physician’s Office Co-pay not to exceed $45
Vision and Hearing Exams Co-pay not to exceed $45
Surgery Outpatient Co-pay not to exceed $45
Emergency Room Visits Co-pay not to exceed $155
Hospitalization Co-pay not to exceed $250
Chiropractic Services Co-pay not to exceed $45
Mandatory Generic Co-pay not to exceed $25
Brand Name Co-pay not to exceed $65
2 mail order co-payments for 100-day supply

AGREEMENT TO MEET AND CONFER

SMUD and the Union agree, upon a written request of SMUD, to meet and confer in good faith
over any proposed changes to any of the provided health plans and related matters (for
example: health plan coverage transferred to CalPERS health program). If an agreement is
reached, this MOU will be modified accordingly. If the parties are unable to reach agreement,
the impasse procedure set forth in the Meyers-Milias-Brown Act (MMBA) will be used to
resolve the impasse. (Revised 1/1/2026)

SMUD may re-open negotiations on the subject of the Affordable Care Act (ACA) or its
impacts. If, during the term of the MOU, the legal requirements of the ACA have an impact on
SMUD rights and obligations regarding health benefits for IBEW employees (e.g., the Cadillac
Tax), SMUD and the Union agree to re-open Article 30 Benefits, in order to meet and confer
over such impacts. (Revised 1/1/2018)
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HEALTH & WELFARE BENEFITS ADVISORY COMMITTEE

The Health & Welfare Advisory Committee will meet (by mutual consent) for the purpose of
cooperatively discussing and exploring various insurance providers, insurance plans, and
creative designs to maximize optimal use of healthcare resources. The Committee may
participate in the Request for Proposal (“RFP”) processes involving healthcare. The Committee
may also review current healthcare benefits and submit a recommendation regarding such
benefits when a majority of the Committee membership agrees on a recommendation. The
recommendation shall be presented directly to either the Director, People Services & Strategies,
or the Chief Diversity Officer, as appropriate. (Revised 1/1/2022)

The Health & Welfare Advisory Committee membership shall consist of a minimum of 2 and a
maximum of 4 representatives each from both SMUD and the IBEW.

Each party shall designate one representative to be its Chair. The respective chairs are
responsible for the conduct and decorum of meetings. The respective Chairs shall jointly
determine the date, time, anticipated duration and location of Health & Welfare Advisory
Committee meetings. They will exchange and discuss prospective agenda items at least two
weeks in advance of a committee meeting and set the order of the agenda topics at that time.
Additional topics for discussion may be added to the agenda later by mutual consent of the
Chairs. Meetings will follow the agenda developed in advance. The parties may also mutually
agree upon additional meetings. In addition, the respective Chairs are responsible for
maintaining open lines of communication between Committee meetings to exchange
information on new or developing issues, discuss the progress of Committee business, and plan
for forthcoming meetings.

The respective Chairs shall determine the method and person responsible for the recording of
the minutes of the meeting. The minutes of meetings will summarize the discussion that
occurred and any recommendations to which a majority of the committee members agree and
be signed by the respective Chairs of the Health & Welfare Advisory Committee meetings.
The minutes of the meetings will not be introduced into any grievance hearing.

SMUD CONTRIBUTIONS

A. Employvee Medical Plan Premium Contributions

1. Effective January 1, 2026, IBEW-represented employees enrolled in SMUD medical
plans will contribute a medical premium cost share as follows: (Revised 1/1/2026)

e HMO plans: 12.5%
e PPO plans (closed to new enrollees): 30%
e High Deductible Heath Plan (HDHP) plans: 6%

These contributions shall not change during the life of the contract unless the parties

mutually agree to do so in writing. SMUD shall contribute the difference between the
employee contribution and the monthly premium cost on behalf of the employee.
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2. SMUD shall take the necessary steps to enable IBEW-represented employee payroll
deductions for medical premiums to be treated on a pretax basis.

3. SMUD will provide IBEW represented employees enrolled in the HDHP Health
Savings Plan with an annual contribution on January 1 to a Health Savings Account
(HSA):

o Effective January 1, 2026: $1700 (employee only) or $2900 (employee with
covered dependents). Five hundred dollars ($500) of this contribution to the HSA is
in lieu of the $500 annual SMUD contribution to an eligible IBEW employee’s
Flexible Spending Account (FSA). (Revised 1/1/2026)

SMUD will pay any administrative fees attributed to the HSA. The annual contribution
amount to the HSA will be front loaded and employees will be allowed to contribute
pre-tax dollars each year up to the IRS-allowed maximum for the term of this MOU.

IBEW represented employees enrolled in the HDHP Plan will also be automatically
enrolled in Accident and Critical Illness Insurance Plans at no cost to the employee.

These contributions shall not change during the life of the contract unless the parties
mutually agree to do so in writing.

4. SMUD shall provide a monthly credit in the form of a cash payment of $200 (reportable
as taxable income) to an IBEW-represented employee who opts out of (waives) SMUD
medical insurance coverage and can provide evidence of medical insurance outside of
SMUD.

5. SMUD shall pay the administrative fees and contribute $500 annually to each eligible
IBEW-represented employee’s Flexible Spending Account (FSA). Employees will be
allowed to contribute pre-tax dollars up to the IRS-allowed maximum for the term of
this MOU. Based on IRS guidelines, IBEW-represented employees who maintain an
HSA will only be allowed to use monies in their FSA accounts for non-medical
healthcare expenses (e.g., dental, vision).

Effective January 1, 2015, SMUD will establish procedures for all IBEW represented
employees to be automatically enrolled in SMUD’s offered FSA. Once enrolled,
employees will be continuously enrolled unless they decide not to participate.

Those employees not wanting to participate in the FSA must inform SMUD’s Benefits
Unit during each Open Enrollment period of their intent not to participate. (Revised
1/1/2018 per LOA)

B. Retiree Medical Plan Contributions

SMUD provides continuation of medical and dental benefits for eligible employees,
who retire from SMUD, and their eligible dependents. To be eligible for retiree
benefits, an employee must be either: (1) a CalPERS Classic Member, at least age 50
or older and have the equivalent of five years of continuous full-time service with
SMUD:; or (2) a CalPERS PEPRA Member, at least age 52 or older and have the
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equivalent of five years of continuous full-time service with SMUD (age requirements
above do not apply to Disability Retirements).

* Retiree dental coverage is provided at no cost to retirees and their dependents.
(Revised 1/1/2026)

TIER 1

For employees hired prior to January 1, 1991, SMUD will contribute one hundred

percent (100%) of the retiree only portion of the premium for all SMUD-sponsored medical
insurance plans, 90% for dependents for the two lowest cost health insurance plans, and
85% for dependents for the higher cost plans.

An eligible survivor of a deceased SMUD retiree may choose to continue Medical
Coverage. (per SMUD Retiree 2025 Benefits Guide) (Revised 1/1/2026)

TIER 2
All IBEW employees hired on or after January 1, 1991, and before January 1, 2007, with

continuous SMUD service and who is eligible to retire from SMUD, will receive SMUD
provided medical contributions according to the following schedule:

Retiree’s Years of | Percent (%) of Percent (%) of Percent (%) of
Continuous SMUD SMUD SMUD SMUD
Service Contribution for | Contribution for | Contribution for
Retiree Dependent(s) for 2 [Dependent(s) for all
lowest cost plans other SMUD-
sponsored plans
Less than 10 0 0 0
10 50 45 42.5
11 55 49.5 46.75
12 60 54 51
13 65 58.5 55.25
14 70 63 59.5
15 75 67.5 63.75
16 80 72 68
17 85 76.5 72.25
18 90 81 76.5
19 95 85.5 80.75
20 100 90 85

SMUD will contribute up to one hundred percent (100%) of the retiree-only portion of the
medical insurance premium for all SMUD-sponsored medical insurance plans according to
the Tier 2 schedule.

Tier 2 employees with continuous SMUD service and who retire with 20 years of service
after the age at which they reach Medicare eligibility or age 65, SMUD shall contribute
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100% of the retiree-only portion of the monthly medical insurance premium for all SMUD-
sponsored health plans.

For dependent(s) covered under the retiree’s plan, SMUD shall contribute 90% of the
percentage it contributes for the retiree’s medical insurance premium (based on the Tier
schedule) on the two (2) lowest cost health insurance plans or 85% of the percentage it
contributes for the retiree’s medical insurance premium (based on the Tier schedule) for all
other SMUD-sponsored health plans.

SMUD percentage of contribution toward the medical insurance premium in effect at the
time of retirement will remain constant throughout retirement. Every January 1, SMUD will
recalculate the dollar amount of their contribution to reflect any changes in the medical
premium rates. (Revised 1/1/2018 to clarify intent)

An eligible survivor of a deceased SMUD retiree may choose to continue Medical
Coverage. (per SMUD Retiree 2025 Benefits Guide) (Revised 1/1/2026)

TIER 3

For employees hired on or after January 1, 2007, and before January 1, 2018, with
continuous SMUD service and who are eligible to retire from SMUD, and who retire prior
to the age at which they are Medicare-eligible or age 65, SMUD shall provide medical
insurance premium contributions according to the following schedule:

Retiree’s Years Percent (%) of Percent (%) of Percent (%) of
. SMUD SMUD
of Continuous SMUD o o
o Contribution for | Contribution for
SMUD Contribution
Service for Retiree Dependent(s) for | Dependent(s) for
2 lowest cost all other SMUD-
plans sponsored plans
Less than 10 0 0 0
10 25 22.5 21.25
11 27.5 24.75 23.38
12 30 27 25.5
13 32.5 29.25 27.63
14 35 31.5 29.75
15 37.5 33.75 31.88
16 40 36 34
17 42.5 38.25 36.13
18 45 40.5 38.25
19 47.5 42.75 40.38
20 50 45 42.5
21 55 49.5 46.75
22 60 54 51
23 65 58.5 55.25
24 70 63 59.5
25 75 67.5 63.75
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SMUD will contribute up to seventy-five percent (75%) of the retiree-only portion of the
medical insurance premium for all SMUD-sponsored medical insurance plans according to

the Tier 3 schedule.

Tier 3 employees with continuous SMUD service and who retire with 25 years of service
after the age at which they reach Medicare eligibility or age 65, SMUD shall contribute
100% of the retiree-only portion of the monthly medical insurance premium for all SMUD-

sponsored health plans.

For dependent(s) covered under the retiree’s plan, SMUD shall contribute 90% of the
percentage it contributes for the retiree’s medical insurance premium (based on the Tier
schedule) on the two (2) lowest cost health insurance plans or 85% of the percentage it
contributes for the retiree’s medical insurance premium (based on the Tier schedule) for all
other SMUD-sponsored health plans.

SMUD percentage of contribution toward the medical insurance premium in effect at the
time of retirement will remain constant throughout retirement. Every January 1, SMUD will
recalculate the dollar amount of their contribution to reflect any changes in the medical
premium rates. (Revised 1/1/2018 to clarify intent)

An eligible survivor of a deceased SMUD retiree may choose to continue Medical
Coverage. (per SMUD Retiree 2025 Benefits Guide) (Revised 1/1/2026)

TIER 4

For employees hired on or after January 1, 2018, with continuous SMUD service and who
are eligible to retire from SMUD, SMUD shall provide medical insurance premium

contributions on a prorated basis, according to the following schedule:

Percent (%) of

Percent (%) of

Retiree’s Years Percent (%) of SMUD SMUD
of Continuous SMUD Contribution for Contribution for
SMUD Contribution for | Dependent(s) for Dependent(s) for
Service Retiree 2 lowest cost all other SMUD-
plans sponsored plans
Less than 15 0 0 0
15 25 22.5 21.25
16 27.5 24.75 23.38
17 30 27 25.5
18 32.5 29.25 27.63
19 35 31.5 29.75
20 37.5 33.75 31.88
21 40 36 34
22 42.5 38.25 36.13
23 45 40.5 38.25
24 47.5 42.75 40.38
25 50 45 42.5
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SMUD will contribute up to fifty percent (50%) of the retiree-only portion of the medical
insurance premium for all SMUD-sponsored medical insurance plans according to the Tier
4 schedule.

Tier 4 employees with continuous SMUD service and who retire with 25 years of
service after the age at which they reach Medicare eligibility or age 65, SMUD shall
contribute 50% of the retiree-only portion of the monthly medical insurance premium
for all SMUD-sponsored health plans. (Revised 1/1/2026)

For dependent(s) covered under the retiree’s plan, SMUD shall contribute 90% of the
percentage it contributes for the retiree’s medical insurance premium (based on the Tier
schedule) on the two (2) lowest cost health insurance plans or 85% of the percentage it
contributes for the retiree’s medical insurance premium (based on the Tier schedule) for all
other SMUD-sponsored health plans.

SMUD percentage of contribution toward the medical insurance premium in effect at the
time of retirement will remain constant throughout retirement. Every January 1, SMUD will
recalculate the dollar amount of their contribution to reflect any changes in the medical
premium rates. (Revised 1/1/2018)

An eligible survivor of a deceased SMUD retiree may choose to continue Medical
Coverage. (per SMUD Retiree 2025 Benefits Guide) (Revised 1/1/2026)

. DENTAL CONTRIBUTIONS

SMUD will pay one hundred percent (100%) of the employee/retiree and dependent
coverage as set forth in the Traditional Plan including Sealant coverage. Eligible IBEW-
represented employees have the ability to select a buy-up plan with the additional cost
being borne by the IBEW-represented employee. (Revised 1/1/2018)

Effective 1/1/2013, SMUD will provide orthodontia in the Traditional Plan to employees
and eligible dependents with payments capped at $1500 (lifetime). (Revised 1/1/2013)

. VISION CONTRIBUTIONS

SMUD will pay one hundred percent (100%) of the employee and dependent premium for
the Traditional Plan. Eligible IBEW-represented employees have the ability to select a buy-
up plan with the additional cost being borne by the IBEW-represented employee. (Revised
1/1/2018)

. RETIREMENT — PERS

All IBEW Classic Member employees within the CalPERS retirement system will continue
to have retirement formula of 2% @55 and will contribute the full 7%-member contribution.

All IBEW New Member employees within the CalPERS retirement system will continue to
have a retirement formula of 2% @62 as dictated by Public Employee’s Pension Reform
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Act of 2013 (PEPRA) and will continue the normal cost of employee contributions as
calculated by CalPERS.

Note: “Classic” vs. “New” members are defined by CalPERS. (Revised 1/1/2018)

For 12-Hour Shift employees, SMUD will make the appropriate PERS contribution for all
regularly scheduled hours (including regularly scheduled hours at the overtime rate) up to
the allowable maximum.

1. As soon as a tentative MOU is reached, SMUD will submit the MOU to CalPERS
for an audit, as defined by Circular Letter 200-076-21 dated 12/29/2021
(CALPERS MOU Review Team), to ensure the MOU satisfies CalPERS
regulations and policies as to the items the parties intended as Special
Compensation. If material changes are found, the parties will meet and confer to
address said material changes within 20 business days of the audit results. The
audit shall be shared with IBEW leadership. The intent of the parties to come to an
expeditious resolution. (Revised 1/1/2026)

7. DEFERRED COMPENSATION ENHANCEMENT PROGRAM

A. Deferred Compensation Matching Program

SMUD will match each eligible IBEW-represented employee’s contributions to either their
401(k) or 457(b) account up to the annual amount as specified below: (Revised 1/1/2022)

Year SMUD Matching Contribution
2026: $1200
2027: $1200
2028: $1200

Employee participation in the matching contribution program is voluntary. In order to be
eligible to receive matching funds, an employee must have successfully completed SMUD
probation (6 month or 12 months depending on classification) and must have made
contributions into a 401(k) or 457(b) account during the calendar year subject to the
current IRS rules and limits. SMUD will match an eligible IBEW employee’s
contributions into the employee’s active account as of the day of distribution up to $1200
per year. SMUD's contributions into an IBEW employee’s 401(k) or 457(b) Plan account
will not be considered employee contributions. SMUD (employer) contributions into an
IBEW employee’s 457(b) Plan account will be aggregated with the employee contributions
for purposes of the IRS individual annual contribution limit under this plan. (Revised
1/1/2022)

In addition to the contribution defined above, SMUD will match 50% of a PEPRA
employee’s contribution up to an additional $600 for a total maximum compensation

of $1800. (Revised 1/1/2026)
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10.

B. Direct Contributions

SMUD shall make direct contributions to eligible IBEW-represented employees’ 401(k) or
457(b) accounts according to the following schedule (Revised 1/1/2026):

Effective 2026-2028 Monthly Contributions

SMUD Years of Service Classic Employees (CalPERS) PEPRA Employees
(CalPERS)

Upon completion of year one

(1) through five (5) $225 $375

Six (6) through 10 $250 $400

11 through 15 $275 $425

16 through retirement $300 $450

TAX DEFERRED PLANS

Election to participate in any plan other than the deferred compensation enhancement program
described above is voluntary and compensation deferrals and program costs are paid by
participants.

LONG-TERM DISABILITY

All permanent full time and permanent part time IBEW-represented employees working
at least 20 hours a week on a fixed schedule are eligible to participate for long-term
disability insurance policy as follows:

e SMUD will pay one hundred percent (100%) of the core benefit premium pursuant
to the insurance policy.

e Are eligible to purchase any additional coverage of Long-Term Disability policy
that may be in place. Premiums will be paid by the employee. (Revised 1/1/2026)

Employees returning from LTD will have a right of return to their former headquarters unless
their classification is no longer used at their former headquarters, or they are precluded from
that location or classification because of a medical condition. If the classification is no longer
used, the employee may voluntarily demote to any open position to which he/she is qualified at
the former headquarters or transfer to another location where the classification is still used.

EMPLOYEE LIFE INSURANCE

Employee life insurance coverage is based on the amount of an employee’s annual base pay
(rounded to the nearest $5,000 worth of coverage) effective September 30 of the previous year.
SMUD pays the full cost of life insurance premiums for coverage up to one time (1x) annual
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13.

14.

15.

base pay. Employees can purchase additional coverage with the cost for this additional
coverage entirely borne by the employee and this additional coverage is subject to the carrier’s
qualifications and restrictions. Employees can choose additional coverage of either one time
(1x), two times (2x), or three times (3x) four times (4x), five times (5x), or six times (6x) of
their annual base pay for a total of seven times (7x) their annual base pay up to the maximum
coverage amount of $1,000,000. (Revised 1/1/2026)

SPOUSE AND DEPENDENT LIFE INSURANCE

Employees can elect coverage for their spouse of $25,000 or up to 50% of the amount they
have chosen through the employee life insurance plan. Employees can elect coverage for their
eligible dependent children in the amount of: $2,500, $5,000, $7,500 or $10,000.

For clarification, there are two options an employee can choose from when selecting spousal
life insurance:

Option 1: 50% of the total coverage amount elected by the employee (total coverage includes
employer paid portion and employee buy-up portion). Any spousal election under this option
(50% of employee coverage amount) will require an evidence of insurability (EOI) and the EOI
must be approved by the life insurance carrier.

Option 2: Flat $25,000 coverage amount. No EOI is required. (Revised 1/1/2022)

EXTENDED COMPENSATION

SMUD may offer extended compensation to supplement temporary disability from an on-the-
job accident. It is an advance against any permanent disability benefits employees may
receive. Employees may be eligible for extended compensation benefits on the first workday
of absence after the day of the job-related injury or illness. Additionally, any Extended
Compensation paid over and above the amount of Permanent Disability awarded shall also be
reimbursed to SMUD.

OTHER FRINGE BENEFITS

SMUD currently offers other benefits such as Employee Assistance Program, Wellness
programs, Personal Computer Purchase Program, Educational opportunities, Ride Share
Program, Child Care Center and child care tuition assistance. Some of these programs are fully
sponsored by SMUD and others are supported and paid for by employees.

SHORT TERM DISABILITY INSURANCE

Effective Plan Year 2007, all permanent full time and permanent part time IBEW-represented
employees working at least 20 hours a week on a fixed schedule may purchase coverage under
any Short-Term Disability Plan. (Revised 1/1/2026)

FITNESS CENTER PARTICIPATION
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IBEW employee membership in SMUD’s Wellness Fitness Center will be at no cost to
the employee. You must complete training and sign waiver for access to the Fitness
Center. (Revised 1/1/2026)

HEALTH ASSESSMENT PROGRAM

Effective the first pay period in 2027, Employees who participate in SMUD’s Health
Assessment Program in 2026 and fulfill program requirements will pay $15 less per month for
their health insurance. All employees will be granted time, while on duty, to participate in the
health assessment portion of the program. This time must be scheduled in advance, with
supervisory approval. Additional program requirements must be completed and will be done
on the employee’s own time. (Revised 1/1/2026)
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ARTICLE 31

MISCELLANEOUS

SMUD PROPERTY ACCESS

Official representatives of the Union will be permitted access to SMUD property to confer
with SMUD employees on matters of employer/employee relations after receiving permission
of the area supervisor so they will not interfere with work in progress.

SAFETY

SMUD and the Union agree that Joint Labor Management Safety Committees are an important
factor in maintaining safe and healthy work environment for SMUD employees.

It is further agreed, as soon as reasonably possible following ratification of this agreement, to
establish Joint Labor/Management Safety Committees in departments employing IBEW-
represented employees.

The committee shall consist of:
e One Representative appointed by the Union
e One Representative appointed by Management
e Work group representatives selected along geographic or functional lines (number to be
decided by the Department)

In addition to the above members, the Grid Assets committee will also include a Department
Safety Representative and a representative assigned by the Corporate Safety Office.

The committee shall meet at least once each quarter and more often if needed to review safety
activities in the department, to consider safety complaints raised by employees, foremen or
safety representatives, to discuss safety issues of mutual concern to the parties, and to
recommend corrective measures to the Department Director.

The committee shall publish written minutes of each meeting, copies of which shall be
distributed to other department safety committees, SMUD’s Safety Office, and to department
employees.

WORK GLOVES / PROTECTIVE CLOTHING

A. SMUD will provide for unlimited replacement of issued work gloves. When issued, gloves
should be appropriately and permanently marked in a manner that identifies the employee
receiving them. Upon certification by an employee's foreman/woman that a pair of issued
gloves was lost without negligence by the employee, SMUD will sell the employee another
pair of gloves at one-half its cost.

B. SMUD will make available at an employee's request the use of protective clothing for other
than hazardous substances. This clothing is to protect employee's garments from such
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things as oily or greasy substances or burn holes from welding, grinding, etc. (Revised
1/1/2022)

C. IBEW represented employees shall be reimbursed a footwear allowance towards the
purchase or repair of appropriate footwear designated by SMUD as follows.
(Revised 1/1/2026)

e Lineworker Series up to $400 annually

e  Cable Spicer Series up to $400 annually

e All other classifications up to $350 annually*

e PSO and DSO classifications are excluded from footwear reimbursement

*In addition to above defined classifications, employees permanently headquartered
at the UARP, and Line Sub Foreman/Woman (assigned to tower patrol) will receive
$300 every other year for snow boots.

All classifications will be required to purchase and wear the approved footwear appropriate
for work being performed, except Linemen/women, who will purchase one pair of special
footwear. Once footwear is purchased, all personnel will be required to wear the product.
(Revised 1/1/2013)

Each Business Unit with personnel in classifications that require the wearing of
appropriate footwear will establish procedures for the purchase of the footwear. (Revised

1/1/2018 per LOA)

FLAME RESISTANT CLOTHING

SMUD agrees to provide certain flame-resistant clothing to those employees who work on or
near exposed electrical conductors or equipment energized at 50 volts (AC or DC) or greater.
The clothing will be provided at no cost to the employees for purchase or maintenance.

A. Affected Classifications

Employees in the following classifications are required to wear flame-resistant clothing
when exposed to the described hazardous conditions.

e Apprentice Cable Splicer/Electrician
Apprentice Electrician

Apprentice Electrical Technician
Apprentice Facilities Stationary Engineer
Apprentice Gas Control Technician
Apprentice Lineman-woman

Apprentice Meter Technician

Apprentice Plant Mechanic

Body Fender Mechanic

Cable Locator

Cable Splicer/Electrician

Cable Splicer/Electrician Foreman-woman, Light
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Combustion Turbine Technician
Electrical Technician

Electrical Test and Repair Specialist
Electrician

Facilities Stationary Engineer

Fault Locator

Gardner

Gas Control Technician

Gas Pipeline Fieldperson

Heavy Duty Equipment Operator
High Voltage Test Technician
Hydro Electrician Foreman, Light
Hydro Operator

Hydro Stationary Engineers

Line Construction Foreman-woman
Line Equipment Operator

Line Equipment Operator Assistant
Line Foreman-woman, Light

Line Subforeman-woman
Lineman-woman

Maintenance Carpenter

Meter Technician

Network Electrical Foreman-woman, Light
Plant Mechanic

Plant Mechanic Foreman

Revenue Protection Representative
Senior High Voltage Test Technician
Senior Meter Technician

Senior Troubleshooter

Substation Subforeman-woman
Substation Foreman-woman, Light
Telecom Technician
Troubleshooter

Utility Compliance Specialist
Utility Worker

Vegetation Work Planner
Vehicle Attendant

Vehicle Maintenance Aide
Vehicle Mechanic Series

Vehicle Mechanic Welder
(Revised 1/1/2026)

e DSO and PSO series will receive two (2) shirts, two (2) pairs of pants, one (1)
sweatshirt, and one (1) jacket for the duration of this contract. Employees are
responsible for the care and maintenance of FR clothing. Each employee is allowed
replacement items as needed with supervisor approval. (Revised 1/1/2026)
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The above classifications are subject to change in accordance with Hazard Assessment
Analyses, as outlined in SMUD Safety Program Manual.

B. Each Business Unit with personnel in classifications that require the wearing of the Flame
Resistant Clothing will establish the initial Flame Resistant Clothing allotment and

subsequent clothing requirements.

Additionally, each Business Unit will establish procedures for the purchase of the Flame
Resistant Clothing by assigned employees. (Revised 1/1/2018 per LOA)

APPRENTICE INSTRUCTORS

Journey-level or Light Foreman/woman level employees who have volunteered to provide
instruction for the after-hours (night school) apprentice training and are authorized and directed
to provide instruction to Apprentices will be compensated in the following manner:

A. An hourly rate of two times a Light Foreman/woman's regular straight time rate of pay or
two times the employee’s regular rate of pay (if higher).

B. If a class session requires more than the normal two hours, the instructor will be
compensated at the two times rate for each additional hour. The training coordinator or
supervisor must approve additional hours in advance.

C. An instructor may choose to take CTO in lieu of pay with advance approval of his/her
supervisor.

D. Based on the normal class session time requirements outlined above (2 hours of class
contact and 1 additional hour), an employee would be credited with a total of 6 hours of
CTO per class session.

E. Itisunderstood that either the flat rate method or the CTO method will constitute full
compensation for a class session. Mealtime, meal payments, and travel time will not be
applicable.

F. Employees who provide instruction for the after-hours (night school) apprentice training
shall not have those hours added to the ranked overtime list for their respective work
groups. (Revised 1/1/2022)

G. Course preparation time or instruction provided during normal working hours will be

compensated at the employee’s normal rate of pay.

SMUD/IBEW JOINT APPRENTICESHIP TRAINING COMMITTEE (JATC)

It is the intent of the parties to support the establishment of apprenticeship programs for certain
IBEW-represented classifications where such programs are deemed appropriate. The IBEW
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and SMUD agree that such programs will be administered in accordance with the following
provisions:

A. The classification of positions and the selection (hiring) process shall be managed in
accordance with SMUD’s Civil Service Rules.

B. SMUD retains the right to hire, evaluate and discipline any employee participating in an
apprenticeship program, taking into consideration the recommendations of the JATC.

C. Apprenticeship programs shall operate in accordance with the Apprenticeship Standards of
the SMUD/IBEW Joint Apprenticeship Training Committee.

JOINT LABOR-MANAGEMENT COUNCIL

SMUD and the Union agree that it is essential to sound labor-management relations and to the
economic progress of SMUD and its employees to make constant improvements in SMUD’s
operations in order to maintain efficiency and control costs. To accomplish this goal, it is
essential that employees understand the basis for changes affecting their employment and
working conditions.

It is also agreed that periodic discussions between Union and Management can promote good
labor relations by preventing relaxation of standards with respect to training or the application
of job specifications and other working conditions.

The parties to this agreement recognize that there are many issues outside of the collective
bargaining agreement that are of mutual concern and interest to both labor and management
and can best be handled through cooperative action. To this end, the parties agree to create a
Joint Labor-Management Council.

A. Purpose

1) To provide a forum to understand issues of a general concern to both labor and
management.

2) To provide a forum to evaluate ideas to improve productivity, quality of services
and innovations within SMUD or the industry.

3) To refer matters to appropriate forums (i.e., Safety and Standards Committee,
grievance procedure, etc.) for resolution.

4) To make joint recommendations to Executive Management on issues not resolved
by other appropriate forums.

5) To provide appropriate communications to fulfill the charter of the council.

B. Structure
1) Representatives
The Council will be composed of a bi-lateral body of six (6) labor representatives
appointed by the Union and an equal number of management representatives (one of

which will be a member of the Executive Committee) appointed by SMUD.
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2) Meetings and Agenda

The Council shall meet quarterly or as otherwise mutually agreed upon by the
Council. The first meeting of the Council will be held within thirty (30) days of the
ratification of this labor agreement.

Matters for consideration by the Council shall be addressed to the Union Business
Representative or Manager of Employee Relations. They will set the agenda for
Council. Either party may bring persons to the Council meeting whose input would
be appropriate to understand the issues scheduled for discussion.

3) Leadership

The parties shall each select a representative to function as co-chairpersons of the
Council.

4) Authority of Council
The Council will act by consensus.

BULLETIN BOARDS

SMUD will provide the Union adequate bulletin board space for the purpose of posting thereon
matters relating to official Union business. The Union shall not post any matter derogatory to
SMUD, its employees, or its customers.

Employees may advertise the sale or rent of their personal or real property on SMUD bulletin
boards.

TOWER CLIMBING

The Telecommunications Technicians agree to learn tower climbing techniques and the proper
use of associated safety equipment. SMUD agrees to provide tower climbing training on an as
needed basis. The Telecommunications Technicians agree to be available for tower climbing on
a volunteer basis. If a sufficient number of volunteers cannot be found, technicians will be
appointed in inverse order of SMUD seniority. Technicians shall be allowed to decline such
appointment for medical reasons or other reasonable circumstances.

COFFEE BREAKS

To provide consistency among all departments, employees will be allowed to consume coffee
or other beverages at their workstations or work sites provided safe work practices are not
compromised. It is recognized that in many work situations involving lengthy periods of high
concentration, a brief pause to consume a beverage is reasonable so a quality work effort can be
continued. However, it is the intent of this paragraph that these short intervals should have a
minimum impact on productivity.
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SUCCESSOR CLAUSE

SMUD agrees to make every effort to keep the Union informed of any discussions SMUD is
having concerning the transfer of a significant SMUD asset to another entity. SMUD's ability to
do so will depend to some extent upon the nature of the negotiations and the parties with whom
SMUD is negotiating. However, it is the intent of the parties that as soon as practical, the Union
will be informed of any such discussions and will become involved in the implementation of
any severance pay program.

CONTRACTING OUT

. SMUD shall not contract any work normally performed by the IBEW bargaining unit if

such contracting is intended to reduce or has the effect of reducing the regular work force by
attrition, demotion, displacement or lay off. Further, prior to any reduction in force of IBEW-
represented employees, affected IBEW employees meeting the minimum

qualifications of the job being contracted will be offered any bargaining unit work being
performed by contractors. These assignments will be of a temporary nature. All current

rules concerning bumping and selection shall apply.

For the purpose of this agreement, contracting occurs when temporary positions are being filled
by non-IBEW SMUD employees; outside contractors are performing work in the IBEW
bargaining unit; and cross-training is in effect. SMUD agrees to notify IBEW in each instance
of its intent to contract IBEW bargaining unit work. (Revised 1/1/2026)

SMUD will ensure that co-mingling and joint-employer circumstances are not permitted.

All contractors will pay employees prevailing wage as defined by California Labor Code
Part 7, Chapter 1, Article 2, Section 1770, 1773 and 1773.1. Further, the parties continue
to encourage use of IBEW and union friendly contractors. SMUD will ensure that all
contractors furnish, on a departmental basis, all hours worked by contractor employees
and submit a certified copy of their payroll, including benefits, for each pay period.

Prior to SMUD drafting or releasing an RFP to contract work out that is normally
performed by SMUD IBEW members, SMUD shall meet B & E below: (Revised 1/1/2026)

B. First Right of Refusal

Prior to engaging any external contractor to perform work customarily performed by
employees represented by IBEW Local 1245, SMUD shall:

1. Identify qualified SMUD IBEW-represented employees who may volunteer for the
work.

2. Offer the work first to qualified and available SMUD IBEW-represented employees
who volunteer to perform the work. Such offers shall be documented in writing.
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3. Assign the work to SMUD IBEW-represented employees prior to contracting out,
unless no qualified volunteers are available.

4. Utilize SMUD IBEW-represented employees to the maximum extent practicable
before considering external contractors.

5. Explore all reasonable alternatives to contracting out, including but not limited to
overtime assignments, reallocation of resources, and training opportunities for SMUD

IBEW-represented employees.

C. Operational Continuity

Nothing in this section is intended to create, expand, or waive any management rights not
otherwise contained in the Memorandum of Understanding or applicable law. SMUD’s
obligation to maintain operations shall be met in a manner consistent with the priority use
of IBEW-represented employees.

Prior to determining that internal resources are insufficient, SMUD shall meaningfully
consult with IBEW Local 1245 and applicable foremen regarding the scope, duration, and
staffing needs of the work. This shall be a collective meeting between SMUD management,
Labor Relations, IBEW Local 1245, and applicable foremen. IBEW shall endeavor to
make themselves available to meet within three (3) weeks of SMUD’s request to meet.
SMUD shall first exhaust reasonable alternatives to contracting out, including overtime
assignments, reallocation of bargaining-unit resources, schedule adjustments, and training
opportunities for IBEW-represented employees.

A determination that operational needs require contracting out shall not be based solely on
convenience, cost, or expediency, and shall be supported by objective factors
demonstrating that the work cannot reasonably be performed by available and qualified
IBEW-represented employees.

D. Management Rights

The Parties acknowledge that this Memorandum of Understanding does not modify,
expand, diminish, or waive any management rights or union rights established under the
Memorandum of Understanding or applicable law. The inclusion of this section is not
intended to create new authority or discretion for SMUD beyond what already exists.

Any decision to contract out work customarily performed by IBEW-represented
employees shall be subject to the requirements of this Agreement, including the First Right
of Refusal, notice obligations, consultation requirements, and the obligation to maximize
the use of bargaining-unit employees.

Contracting decisions shall be made in good faith, with transparency, and with the express
objective of preserving work opportunities for SMUD IBEW-represented employees and
shall not erode bargaining-unit work.
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E. Notice Requirement

SMUD shall provide written notice to IBEW Local 1245 Leadership prior to initiating any
contracting action for work customarily performed by IBEW-represented employees:

o At least forty-five (45) calendar days prior to issuing a Request for Proposal (RFP),
Request for Qualifications (RFQ), or renewing/extending an existing contract within
the scope of work covered by Government Code §35041.1 (AB 339).

e At least thirty (30) calendar days prior to issuing an RFP/RFQ for all other contracting
actions outside the scope of Government Code §35041.1.

Such notice shall include:

A detailed description of the work to be contracted.

The reason for contracting out.

The estimated duration and scope of the work.

An explanation of why internal resources are not being utilized.
Draft solicitation documents.

AN o

F. Requirements if Contracting Out Occurs

If SMUD proceeds with contracting out work that could have been performed by qualified
IBEW-represented employees, SMUD shall:

1. Provide the Union with a written final justification for contracting out if requested.
2. Maintain certified records of all contractor regular hours and overtime hours.

3. Upon request, SMUD shall provide these records to the IBEW.

4. Provide the Union with a copy of the final contract prior to commencement of work.

G. Monitoring and Oversight

SMUD and IBEW Local 1245 shall meet biannually at a minimum, more often if needed,
to review and discuss the status of any contractor performing work customarily
performed by IBEW-represented employees. This review shall include:

e An evaluation of the scope and duration of contracted work.
e A comparison of overtime opportunities provided to contractors versus IBEW-
represented employees.

These meetings are intended to ensure transparency, compliance, and proactive resolution
of issues.

H. Exceptions

Exceptions to the foregoing for Power Generation remains as follows: are contractors may be
used for the following circumstances:

e OEM support.
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15.

16.

e Large capital-funded projects.
e Seasonal work related to FERC or DSOD requirements.

Preference: SMUD shall utilize the IBEW Power Generation workforce for these projects
whenever practicable. (Revised 1/1/2026)

I. Offering Overtime While Contracting

SMUD shall continue to make the same overtime assignments available to affected IBEW-
represented employees when work customarily performed by such employees is being
performed by contractors on SMUD properties and/or facilities. This shall include work
performed outside regular work hours, such as extensions of the workday and work on
non-scheduled workdays.

Beginning January 1, 2027, if SMUD fails to make overtime assignments available within
two (2) weeks of contractor overtime work as mentioned above, SMUD will pay the missed
opportunities to the affected employees. The parties agree to meet and confer by December
31, 2026, to create individual department overtime distribution processes and tracking
that will outline how SMUD will provide overtime opportunities, referenced here in
Section 12(G), to the affected work groups. (Revised 1/1/2026)

CONFLICT OF LAW

If any provision of this MOU or the application of such provision should be found invalid by
any decree of a court of competent jurisdiction or by the reason of any existing or subsequently
enacted legislation, the remaining parts or portions of this MOU shall remain in full force and
effect.

TECHNOLOGICAL CHANGES

SMUD shall continue to provide the Union with as much notice as practicable of technological
changes in its business that may have a significant effect on its work force.

NO STRIKES, NO LOCKOUTS

During the term of this Agreement, SMUD agrees that there shall be no lockout, and the Union
agrees on behalf of itself and the employees represented by it that there shall be no authorized,
concerted failure to report to work, cessation or interruption of work, slowdown, strike

(including, but not limited to, sympathy strikes), boycott or any type of organized or concerted
interference, express or implied, direct, indirect, coercive or otherwise, with SMUD's business.
The Union further agrees that, should any such acts be committed by any employee or

employees, it shall openly and publicly denounce and discourage said acts. (Revised 1/1/2022)

CONTINUATION OF OTHER TERMS AND CONDITIONS - ENTIRE AGREEMENT

This MOU sets forth the entire understanding of the parties regarding the matters contained
herein and any other prior or existing understanding or MOU by the parties, whether formal or
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informal, regarding such matters are hereby superseded. Except as provided in this MOU, it is
agreed and understood that all benefits and working conditions provided by this MOU shall
remain unchanged during the term of this MOU, unless expressly modified by mutual
agreement through the meet and confer process.

UARP COLD WEATHER CLOTHING

Hydrography Field Technicians and Heavy-Duty Equipment Operator classifications that
perform work in the Upper American River Project (UARP) shall be provided cold weather
clothing including an insulated jacket and insulated bibs authorized by SMUD. Employees
shall be allowed to replace the clothing every three (3) years. (Revised 1/1/2022)

SMUD agrees to provide cold weather clothing to employees working in the Upper
American River Project (UARP) at no cost to the employees, after successful completion
of winter survival training. SMUD will provide a one-time purchase of $2,000 for cold
weather clothing for the classifications below:

Hydro Stationary Engineers

Telecommunications Technician (only when assigned to UARP)
Line Sub Foreman/Woman (only when assigned to tower patrol)
Hydro Operators

Acceptable cold weather clothing allowed for purchase are as follows:

e Insulated jackets, bibs, and pants
e Base layers: sweatshirts, shirts, and pants
e Accessories: winter gloves, hats, beanies, balaclava, snow gaiters

Items shall be replaced as needed per supervisor approval. Revised (1/1/2026)
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ARTICLE 32

ARTIFICAL INTELLIGENCE (AI), AUTONOMOUS TECHNOLOGIES (AuT), and

ROBOTICS

1. PURPOSE AND SCOPE

A.

Artificial Intelligence (AI), Autonomous Technologies (AuT), and the Internet of
Autonomous Things (IoAT) are recognized as emerging technologies/tools capable of
performing, augmenting, or assisting with tasks that may be traditionally carried out by
SMUD employees represented by the International Brotherhood of Electrical Workers, Local
1245 (“IBEW 1245” or “the Union”™).

These technologies may include, but are not limited to, autonomous data collection systems,
drones, autonomous vehicles, robotics, and other Al-driven or automated systems. The
parties acknowledge that such technologies may enhance safety, improve efficiency, and
advance operational objectives.

The purpose of this Article is to establish standards governing the introduction and use of
Autonomous Technologies in work normally performed by IBEW 1245-represented
employees, promote training and skill development, and ensure collaboration and
transparency between SMUD and IBEW 1245 while preserving the integrity of the Collective
Bargaining Agreement.

NOTIFICATION AND CONSULTATION

A.

Prior to the introduction or implementation of any Autonomous Technology, Al system, or
other Emerging Technology that may impact work normally performed by IBEW 1245
employees, SMUD shall provide written notice to the Union and meet and confer regarding
the impact of the proposed technology, including anticipated changes to duties, work
methods, or required skills.

3. USE OF AUTONOMOUS TECHNOLOGIES IN BARGAINING UNIT WORK

A.

The parties recognize that SMUD retains its management rights, including the right to
determine staffing levels and to implement layoffs in accordance with Article 22 of the
Collective Bargaining Agreement. Nothing in this Article is intended to alter, restrict, or
supersede the layoff provisions, seniority rules, or management rights set forth in Article 22.

B. When Artificial Intelligence, Autonomous Technologies, or other Emerging Technologies

are introduced as tools in work normally performed by employees represented by IBEW Local
1245, such work shall remain bargaining unit work. These technologies shall function to
support, assist, or augment bargaining unit employees in the performance of their duties.

C. Where the introduction of Autonomous Technologies materially changes how bargaining unit

work is performed, including changes to job duties, work methods, or required skills, SMUD
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shall notify the Union and meet and confer regarding the impacts of such changes, including
training, reassignment, or classification-related considerations.

4. TRAINING AND SKILL DEVELOPMENT

A. When the duties of a classification are modified to include the use of Autonomous
Technologies, Al, or other Emerging Technologies, a training plan shall be shared with the
Union prior to implementation and shall include instruction reasonably necessary for
employees to safely operate and utilize the new systems or processes.

5. COMMITMENT TO COLLABORATION

A. SMUD and IBEW 1245 commit to collaborative, transparent, and good-faith engagement in
addressing technological change as set forth in the Meyers-Milias-Brown Act
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APPENDIX A
WAGE SCHEDULE

The parties agree to place all wage schedules, including all premiums, for all IBEW represented
employees in Appendix A of the current MOU. (Revised 1/1/2022)
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2026 IBEW WAGE SCHEDULE
b D Classification Graup 2025- | 2095- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | -
Step1 | Step? | Step 3 | Stepd | Step5 | StepB | Step7 | Step8 | Step9 | Sep 10
50051584 Body Fender Mechanic |BEWWBE4A 35923
50051588 Cable Locator IBEWETAG 55307 §54.19| SBBY3| S&7.15| 55822
50051584 Cable Locator with class A |BEW E72M 55422 §55.234| S5888| S§58.30| 55837
50051585 Cable Locator with Hezmat IBEWETEX 354.24| GE55.45| 35698 55842 585249
50165732 Cable Splicer Construction Foreman/W oman IBEWWES41I 388 4
501687678 Cable Splicer Construction Foreman/W oman with class A IBEWS41F 380,55
50051574 Cable SplicerElectridan |BEW323H 58288
50082188 Cable SplicerElechrician Apprentice IBEVWS0SA 55280 §5895| =8008| S6318| §8834| S8845| 57248 S7EE4| EBEN
50051575 Cable SplicerElectrician Apprentice with dass A |BEVWE0268 E55.05| S§8B10| 13 $0433| 56749 5760 5764 5MTI| F7HEG
50051579 Cable SplicerElechrician Apprentice with hazmat |IBEW308C 355,17 §5B22| 351.33| 56445 38781 3.2 5T 5w 3To5E
50051844 Cable SplicerElechrician Foreman\V oman IBEW33 7D 389,25
50051 577 Cable SplicerElechrician ForemanAV oman Light |BEWWS42A 38338
50051578 Cable SplicerElechrician ForemanAV oman Light with cless A |IBEVWS42 354.53
50051578 Cable SplicerElechrician with Class A IBEWEZ3L 554.03
50051583 Calibration Technician IBEWS2EA 5.3y
50051589 Civil Maintenance ForemanWoman light IBEWS3TG 574265
50051600 Civil Maintenance ForemanWoman light with class A IBEWSETL 3754
50051601 Civil Maintenance ForemanWoman light with hazmat IBEWSETH 376.53
50051587 |Combustible Turbine Foreman/Woman |BEWS458 5208
50051588 Combustible Turbine Technician IBEWSTTA 8783
50051610 Crafts Helper IBEWE2RBG 52033 §3FEE| 3409 54371 54831
500823131 Crafts Helper with class A IBEWWEZEL 33748 53214| 34208| 54488 54798
50051611 Crafts Helper with hazmst |BEWEZEH 33760 531 328| 34218| 54488 34808
50051817 Cistodian Clos ed Classification IBEWEDDG 32473 S5357V8| 33740 53812
50051628 Distribution System Operator | IBEW3Z8] 57781 S/OF7| S§8182| S8298| 58610 S88.29| 59050 EBR0R| 39527
50051629 Distribution System Operator 1| |BEWSS2D $100.05
50051653 Ekctical Technicisn IBEWS3ETE 3B2T4
50085229 Ekctical Technicisn Apprentice |BEVWEEEE 35495 §5760| 3807D| S56384| 3671 3017 5728 5M42| 5954
50051654 Ekctkical Technician Apprentice with hazmat IBEWSEEC 35562 S85BAT| 381597 86511| 388328 3T.44| 3FF453| 57788| 8081
50022872  |Ekckical Technician Foreman/Weoman Light |BEWST0A e
B00E82TT EEckical Technician ForemanWoman Light On Call IBEWSTOC 357.65
50082739 EEckical Technician Foreman\Woman W ith chss A |BEW S70M 35701
50052740 EkEctical Technician ForemanWoman W ith hazmat IBEWSTOM 39713
50051 421 Ekckical Technician Subforeman’Woman IBEW3BTF 38022
50120284 Ekckical Test & Repair Specislist IBEVWSR8A 28487
50051847 |Ekckidan IBEWE1EA A7 44
50051648 EEckician Apprentice IBEWEB0A 31284 S4877| BS4880| B5H250| B555.4D| B5B.28| E81.13| 58405
50051648 EEckician Apprentice with class A IBEWWEEBOL 4480 §4782| 35075| 55260 550655 55844 58228 38520
500516850 EkEctician Apprentice with hazmat |BEW BB 24511 S4E04| S5087| 35377V| S50.67| S0R50| 6240 B85 a2
50098528 EEckician Foreman/W oman Light |BEW 3410 37720
50098539 EEckician ForemanAW oman Light With class A IBEWS41L 57235
50023540 EEckician Foreman/W oman Light With hazmst IBEW31X 57847
500518851 Ekchician with class A IBEWSHEL 588.55
50133658 EEck ician with hazmat IBEWS1EX |
50051658 Egquipment Cperator |BEWWEEEL 502 85
50051680 Egquipment Operafor with class A |BEWEE4A 554.00

8¢0¢-9¢0¢ NOIN M3dl

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2026 IBEW WAGE SCHEDULE

. . 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- 0 -
Job D Classification Group Step1 | Step2 | Step 3 | Stepd | Step5 | StepB | Step7 | StepB | Stepd | Stsp 10
50051681 Equipment Operator with hazmat IBEWBESH 854.12
50029208 |Faciliies Custodian IBEWTE24 S25.67| S2868| 83089 53335
50051842 |Faciliies Electrical Foreman/Weoman Light with class A IBEWSS1L 578.35
50117805 |Faciliies Eleckician ForemsnAV oman Light |BEW B410 57720
50158122 |Faciliies Ststionary Enginesr Apprentice IBEWSE1J 536.868) S37p4| S3988| 542068 84412 84818 84827 SA0.32| BEZ43
50158123 |Faciliies Stefionary Enginesr Apprentice Closed Class ification |IBEWETSF 547 19| 3S4484| B4705| S=4951| 85188 S5437F| S5G87( SA0D0| 0188
50152124  |Faciliies Stationary Enginesr Foremen/\W oman Light IBEWEITG 574.28
50158225 |Faciliies Stationary Engines | IBEWET2G 385.17
50158228  |Faciliies Stationary Engines Il IBEWE0EA 584.82
50052152  |Faciliies Hility Cre'w Foreman/W oman |BEW 2150 549,28
50188952  |Faciliies Hility Crew Foreman/Woman Closed Clssification |BEW 5830 55748
501582954  |Faciliies Hility Crew Foreman/W oman with hazmat IBEWE15M 550.63,
50188252  |Faciliies Hility Crew Foreman/W oman with hazmat Clos ed Class ificatic | BEWSS2N 558.75)
50093182 |Fault Locator IBEWES41H 578.80
50093182  |Feult Locator with cless A IBEWS41J 5775
50101800  |Field Support Technician with clss A IBEWBEEC 550.04| SE7.45| S5880| 56034
501543258 |Gardener IBEWET V) 540.55) S4158| 84244
50051700 |Gardener Closed Chssificstion IBEWE4RGE 54743 34882| 34980
50154328  |Gardener with cless A IBEWETTH 541.70| s4272| S4389
50051701 Gardenar with class A Closed Clessification IBEWE4EL 548.58| S4277| 8807
50154337 |Gardener with hazmat IBEWETTL 54182 S4285| 8437
50051702 | Gardener with hazmeat Clos ed Class ification |BEW B4R 548.70| S4289| S50&7
50057100  |Gas Contral Technidan IBEWE244, 573.81
50124292 |Gas Control Technician Apprentice IBEWEZE S547.98| SH1.14| 85422 S5747| 860568 S82.7B| S8E85[ &M
50113688 |Gas Contral Technician with class A IBEWSE24L 37478
500518280 |Gas Pipeline Fiedperson IBEWET2G 852.18| SE228| 85479| 88818 857.24
50052175  |Hazard Waste Foreman/W oman Light IBEWE2G 5E88.70
50052178  |Hazard Waste Foreman/W oman Light with class A |BEW158 560,83,
50055201 Hazard \Waste Technidan IBEWET4H 535.24| 3S2652| S4941| S6029| S551.82| S53.80| S56.55| AR
50119581 Hazard Waste Technicisn CnCsll IBEWESEA 561.27
50082198  |Hazard Waste Technician with class A IBEWETRA 568,43
50052177 |Hazardous Waste Foreman/Woman Light with hazmat IBEWEM X 508.97
50052178 |Harardous Waste Technician with hazmst |BEWWETEX 358.58
50154328 |Head Gardenser IBEWE1 50 $45.89
50051702 |Head Gardener Closed Classificstion |BEWBERA 3563.44
50154328 |Head Gardenes with cless A IBEWE1 5F 546.84,
50051704  |Head Gardener with cless & Closed Classification IBEWBE3L 554.59
50154240  |Head Gardener with hazmat IBEW35G 545.98
50051705 |Head Gardener with hazmat Closed Classification IBEW B 554.71
50083171 Heawy Duty Equipment Operator |BEWES3F 303.42
50051708  |Heawvy Duty Equipment Operator Apprentice IBEWETTA 541.21| S4291| 84888 8542237 S5205| S85479| S57.48| SA0.22
50092744  |Heavy Duty Equipment Operator Foreman/Woman Light IBEWSZ3H 3r252
50099278 Heawvy Duty Equipment Operator Foreman/Woman Light On Call |IBEWS3TG 581
50092748  |Heavy Duty Equipment Operator Foreman/\Woman light with class A |BEWEE34, Sra.67
50092747  |Heavy Duty Equipment Operator Foreman/Woman light with hezmat  |IBEWS238 537
50051707  |Heawy Duty Equipment Operator with class A IBEWESEE 584.57)

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2026 IBEW WAGE SCHEDULE
- . 2026 - 2026 - 2026 - 2026- | 2026- | 2026- | 2026- | 2026- 2026- W -
Job D Classification Group Step1 | Step2 | Step 3 | Stepd | Step5 | Step& | Step7 | Sep® | Stepd | Sep 10

50051708 Heawvy Duty Equipment Operator with class hazmat |BEVWED2E 304,69

51000003 High “oltage Electrician |IBEWS21H Fr2.59

51000000 High Voltage Electrician Apprentice |BEWE8A S4718| SA033| S5330| SHG50| SEDB4) BA2VH| BO5 VD) BEBO5
51000001 High “oltage Electrician Apprentice with Class A |BEWE1EB 348.33| ©S51.48| 365454| 35785 368079 58380 58884 5010
51000002 High Voltage Electrician Apprentice with Hazmat |IBEWEBC 348.45| 55180 SE488| BEFTV| 80w $64.02) 857.08| §M.22
51000004  |High Viohage Electrician with Class A |BEWS2ED 57374

51000005 High “oltage Electrician with Hazmat |BEWS2E5E $r3.26

£1000001 High Wcltage Test Apprentice IBEWS18A 54528 S4839| 55123 S§5433| S57.25| S80.24| S62.28| S8R0
50099375 High “oltage Test Technician IBEWSZME 30838

50051712 Hydro Eleck ician ForemanAW oman Light |BEWS4DA 283.09

500899379 Hydro Eleck ician ForemaniW oman Light On Call IBEWS41C 38430

500517132 Hydro Eleck ician Foreman/W oman Light with class A |BEWS40B 584,24

50051714  |Hydro Elechician Foreman/W oman Light with hazmat IBEWS40C 584.28

50029894 Hydro Eleck ician Oper stor Foreman’ oman Light |BEWS458 38223

50051735  |Hydro Field Technician IBEWE154 584.98

50028810 Hydro Field Technidan Foreman/ W oman Light |BEWS358 3679

50028811 Hydro Field Technidan ForemanW oman Light with dass A |BEWE2SF S

50028809 Hydro Field Technidan ForemanW oman Light with hazmat |IBEWS39H r2.068

50051738 Hydro Field Technidan with dass A |BEWS1 5F 8.1

50051737  |Hydro Field Technidan with hazmat IBEWS15H 566.23,

50051720 Hydro Medhanic ForemanW oman Light |IBEWS3TG 51026

50055281 Hydro MecdhanicForeman/WWoman Light On Call IBEWS354, 580.77

50051721 Hydro MedhanicForeman’Woman Light with class A IBEWSSTL 3

50051722 Hydro MedhanicForemanWoman Light with hazmat |BEWEZX 753,

50154344 Hydro Operator IBEWS 7C 3547

50154345 Hydro Operstor Apprentice |BEWE20B 24807 sR2A S5662| SEBTE| BE2MM 5.2 30848 SFATT
0082172  |Hydro Operstor Apprentice Cosed Classification IBEWS154 54007 SE2.31| 55552 S5579| SE201| 88521 SEB.4E| S2TT
50154348 Hydro Operstor Apprentice with class A |BEWEZ0C $53.50| ©553.46| 355867 §5991| $63.18| 50638 588.81 57283
50054281 Hydro Operstor Apprentice with class A Chsed Classification IBEWS158 553.50| S52.45| 556867 S5991| 56318 S55.238| S68.81| S72E3
50154347 Hydro Operstor Apprentice with hazmat IBEWS1 9H 350.34| 15353658 35873 36003 383328 55048 58873 285
50051724 Hydro Operator Apprentice with hazmat Closed Classification |BEWSE8C $00.34| ©SE3.658| SHAYD| S$6003| $63.28| §08.48| HOBTI| E296
50051723 Hydro Operator Closed Classification |IBEWS2TF 5047

E0154248  |Hydro Operstor Foreman/W oman IBEWES1A 580.23,

50114880 Hydro Operstor ForemanW oman Closed Classification |BEWSTIB 380.33

50154348 Hydro Oper gtor Foreman W oman with class A |IBEWEHG 591.38

501145311 Hydro Operstor Foreman W oman with clsss A Closed Classification |BEWSTIL 391.38

50051725 Hydro Oper stor with class A |BEWS2EA Fro62

50081727  |Hydro Owerhaul Foreman/Woman |BEWS458 38222

50180050 Hydro Stationary Enginesr Apprentice |IBEWBE1J 335.88| 53784 33988 54208| 54412 54812 54827 8ED.22| EE24R
50180051 Hydro Stationary Engineser | IBEWET2G 386.17

50180052 Hydro Stationary Enginesr || |BEWS0EA 30482

50184138 Hydro Stationary Enginesr || with Class C-Hazmat |BEWB0BH $05.65

50180025 Hydro Stationary Enginesr || with hazmat |BEWB0EX 306,19

50180200 Hydro Stationary Enginesr Subforeman’V oman |BEWE23 365,90

50180053 |Hydro Stationary Enginesr Subforeman’W oman Light |IBEWS3TG 5r4.24

50051742 | s tructor |BEWEEEA $r0.58

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2026 IBEW WAGE SCHEDULE
) - 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- WK -
Job ID Classification Group Step1 | Step2 | Step 3 | Stepd | Step5 | Steps | Step7 | Steps | steps | sepu

50182418  |Lead Distribution System Operator IBEWSE4D $105.08

51000002 Lead Tekcomm Technician |BEWEE3A 383234

50051750 [Lesad Tool Repairer IBEWSZH 560,90

50185758 Lead Utility Complisnce Specialist |BEWEZBK $ha.82

50154184 [Lead Vehicle Mechanic IBEWEERED 50042

50051781 Lead Wehicle Mechanic Closed Clessification IBEWS048 58472

50154185  [Lead Vehicle Mechanic with dess A IBEWBEREF 580.57

50051782  [Lead Vehicle Mechanic with dass A Closed Class ification IBEWS080 585.84

50154188 Lead Wehicle Mechanic with hazmat IBEWEEEH 38082

50051783  [Lead Vehicle Mechanic with hazmat Chsed Classification IBEWS0{ 568.08

50184311 Lead “Vehicle Mechanic with hazmat Fresh Pond |BEWE044, 304.72

50184525  [Lead Vehicle Mechanic with hezmat Fresh Pond Closed Classification  |IBEWSE2A, 570.80

50083472  |Line Construdicn Foreman/Woman IBEWS7ED 210278

50083473 [Line Construdion ForemanWoman with class A IBEWSTEC 510391

50083474  |Line Construdicn Foreman/Woman with hazmat |BEWETEX 2104.02

50154187 Line Equipment Cperstor Assistant with class A IBEWTEEA 33137 B3280| 34180| 354488 54781

50128409  [Line Equipment Operator Assistant with class A Closed Classification  |IBEWE30L §37.25) ©53B50| S4180| 54453 B4

50154188 Line Equipment Operstorwith class A IBEWBE2D 304.857

501085235  [Line Eguipment Operator with class A Closed Chssification IBEWE5EE 584.57

50185850 Line Equipment Operstorwith Crane and dass A IBEWEE2G 85.57

50188884  [Line Eguipment Operator with Crane and dass A Closed Clessificstion |IBEWESED 366.57

50188852  |Line BEguipment Operator with Crane and hazmat IBEWEE2F 35588

50154140 [Line Equipment Operator with hazmat IBEWEEZE 564.00

50108451 Line Eguipment Operator with hazmat Closed Cless fication IBEWEE2H $64.80

50051787 Line Foreman/Woman Light |IBEWSEER 386884

50051788  [Line Foreman/Woman Light with class A IBEWSE5C so9r.60

50142318 Line Ins pector | |BEWEE3A, 584.97

50158652  [Line Inspector | with cless A IBEWS33C 611

50108831 Line Ins pector |l IBEWS41R §80.74

50114832 [Line Inspector || with chss A IBEWS1D 591.89

50051770 [Line Sub Foreman/Woman IBEWS41R §80.74

500517 Line Sub ForemanWoman with class A |IBEWS41D .88

50083453 [Lineman/Woman IBEWS33A 384.97

500834680  [Lineman/Woman Apprentice IBEWS22R §665.25)| ©55BEB| SO0282| §A817| S60.78| Sva43l E7.09) SBT3
50083451 LinemanWoman Apprentice with class A IBEWS22C 550.40) 58003| S55367| S6732| 57091 Sv45m| SFR.A4| 58188
500E3482  [Lineman/Weoman Apprentice with hazmat IBEWS23F §50.52| 58015| S3837D| §6744| E7.03| Ev470| EFR.38| SRB3 00
50083404 LinemanWoman with clss A IBEWS33C 2811

50083465  [Lineman/Woman with hazmat IBEWS3Z{ 88,23

501238787 LinemanWoman with helicopter IBEWS23Y 38022

501544168 [Maintenance Carpenter IBEWEG5A 504.82

50154417 [Maintenance Carpenter Apprentice IBEWBEIE 54219

50082233 [Maintenance Carpentsr Apprentice Close Chssifimtion IBEWETEF 34219

50051805  [Maintenance Carpenter Closed Classification IBEWS08A F84.82

50154459 Maintenance Carpenter Foreman/\W oman Light IBEWSO1E 574.28

50115408  [Maintenance Carpenter Foreman/W oman Light Closed Classffication  |IBEWSETG §74.28

50154480 Maintenance Carpenter Subforeman/VV oman IBEWEBETD 00,90

8¢0¢-9¢0¢ NOIN M3dl

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2026 IBEW WAGE SCHEDULE
Job ID Classification Group 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- W -
Step1 | Step2 | Step 3 | Stepd | Step5 | Step6 | Step7 | Step8 | Stepd | Stsp 10
50051806  |Maintenance Carpenter Subforeman’W oman Closed Clessification |BEWSE221 555.50
EME2I7E  |Maintenance Carpenter with class A |IBEWETID 86.07)
50118288  |Maintenance Carpenter with class A Closed Classification |BEWS0SL 80.07)
50154280  |Material Specialist | IBEWTE3F S20.02) E3345( S37E@| 84238
50082003 |Msterisl Specislist | Closed Class ficstion IBEWEE1N S34 87| B3988| B4529| ER0E4
50154528  |Materisl Specislist | with dass A IBEWTE2A 530.17| S3481| S3005| 54354
50022004  |Materisl Specislist | with dass A Closed Classificstion IBEWEE1C S35.82| B4113| 854844 85178
S0M1B4527  |Materisl Specislist | with Crane and class A IBEW722D 221.17| S3581( S4008| S4454
50022007 |Materisl Specislist | with Crene and class A Closed Classification IBEWEE1A 220.82) B4213| S47va44| SEZTO
E0ME4528  |Materisl Specislist | with oane and hazmat IBEWTECE 331.29| 53573 S4020( S4488
50022008 |Material Specislist | with oans and hazmat Closed Classification |IBEWSE1B S20.84| 34235 B4vED| sE2MM
B0154520  |Material Specialist | with hazrmat |BEWTSEE S20.29| 53473 83030 S4288
50082005  |Msterisl Specislist | with hazmat Clhsed Classificstion IBEWEE1H 53584| B4135| B4853| 85181
50184530  |Materisl Specislist || IBEWS 2D 54545
50154478 |Materisl Specislist Il with class A IBEWM 2F 548 84
50051787 |Materisl Specislist Il Closed Clssificstion |BEWSE 254,268
50051788 |Materisl Specislist Il with cless A Closed Classification IBEWSE2C 355.51
E0154480  |Materisl Specislist || with Crane and dass A IBEWM2P 4784
50022011 Material Specislist Il with Crane and dass A Closed Classification |BEWSE2A 2585
50154481 Material Specialist |l with crans and hazmat |IBEWZM2R 4T.TE
50082012 |Materisl Specislist Il with crane and hazmst Chsed Classification |BEWSE2B 556.83,
50184482 |Materisl Specislist || with hazmat IBEWS12H 548.78|
50082224  |Materisl Specislist || with hazmat Closed Class fication |BEWEEZH $55.83,
50154482 |Materisl Specislist |BEWS2ED 288.
50052074 |Materisl Specislist Il Closed Classification IBEWETEL e
E0154484  |Materisl Specialist Il with cless A IBEWSREG 350.26)
BDDEZOTE  |Material Specislist Ill with cless A Closed Classification IBEWETRA 250.26)
50154488  |Material Specialist Ill with Crane and class A |BEWE2EL S80.28)
50082013 |Materisl Specislist Ill with Crane and clsss A Closed Classification IBEWETED 580,238
50164487  |Materisl Specislist Ill with crane and hazmsat |BEW 5230 580.48
50022014 |Materisl Specislist Ill with orane and hazmat Closed Class ification |BEWESEA 580.48
50154488 |Material Specialist Il with hazmat |BEWSZEH 25048
S00E20TE  |Material Specislist Il with hazmat Closed Class fication |BEWETSE 5048
50164488  |Msterisl Specislist IV |IBEWSEEB 58187
50052170 |Msterisl Specislist IV Closed Class fication IBEWSB3F 58187
50154480  |Msterisl Specislist W with class A IBEWS5EH 583.02]
50052171 Materisl Specislist IV with class A Closed Class ficstion |BEWE2EC 582.02)
S0MB4570 |Materisl Specislist IV with Crane and class A IBEWSEEN 364.02]
50022002 |Materisl Specislist IV with crane and cless A Cbsed Cless ficstion |IBEWSEEA 384.02]
50154571 Material Specialist IV with crane and hazrmat |IBEWSEEP 384.14]
50022010 |Material Specialist IV with crane and hazmat Closed Classification |BEWSECE 84.14]
0184572  |Materisl Specislist IV with hazmst |BEWSEE] 58314
50082172 |Materisl Specislist IV with hazmat Closed Class fication |BEWEEEX 583.14]
50154141 Mechanic |BEWSE5B 254 23
500517 MechanicClosed Classification |BEWEEAA, 550.22
E0154142  |Mechenicwith Clhss A IBEWSEEC 2E6.28

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2026 IBEW WAGE SCHEDULE
o 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | :-
Job IO Classification Group Step1 | Step2 | Step 3 | Stepd | Step5 | StepG | Step7 | StepB | Step9 | Step 10
E0051732  |Mechanicwith chss A Closed Class fication IBEWEEEE 80,38
50154142 |Mechenicwith hazmst IBEWEE5D SE6.50
50051792 |Mechanicwith hazmst Closed Classification IBEWSEEK S50.50
50154166 |Mechanicsl ForemanV omen Light IBEWSZ1G 8802
50088904 |Mechanicsl Foreman/W oman Light Clos ed Cless ffication IBEWSETG 74,26
50051796 |Meter Technician IBEWSEEA 572 62|
E0051797  |Meter Technidan Apprentics IBEWS1ZE sa720| se032| so34s| soesd| seeer| Seo74| sesE7| sesar
E1000007  |Metwors Assistart IBEWE0ZG s3477| sE06| S37ee| S853
E1000005  |Metwors Assitant WICLA IBEWEDZL S3E.56| SaTE5| 529.5| 54073
50051538 |Metwors Cable Foreman/V oman Light IBEWB4TM 8878
50051541 |Netwok Elecirician Foreman/Wormen Light IBEW B4 S86.7E
50051842 |Metwors Electrician Foreman/WWoman Light with hazmst IBEWS4TX 55008
E0051820  |PEnt Mechanic IEEWE0EA, 5667
E00E2241  |FEnt Mechanic Appr entice IBEWETSE Sa3.33| 346.19| S4007T| S6182| S547E| SoreZ| Se0.47| SeRas
E00E3242  |PEnt MechanicApr entice with dass A IBEWETEH sasas| s4738| SE026| S6311| SEem4| SEeE0| seler| Seand
50051561 |Plnt Mechanic Apprentice with hezmet IBEWETEX Sa460| S4T5Z| S6038| S5220| Soo08| S654| So178| Seeee
50100542 |PEnt MechanicW elder IBEWEZ0A, 70,58
E0051882  |PEnt Mechanicwith dass A IBEWE05L s57.52]
50083240 |FEnt Mechanicwith hazmst IBEWE0EX 57,54
E0154574  |Powe System Cperator Apprentice IEEWEEDA, s7ae4| S778E| S8013| SEE28| SE0.83| So48s| S9813| S102.37| SIOTER
50154800 Power Systemn Operstor Journey |IBEWSE5A 3113.29|
S0051888  |FreApprentios Lineman/Waman IBEWE30A, sa754| s3o06| s4nom| S4518| S4maz
E0051888  |PreApprentios LinemanWeman with dass A IBEWE20L sages| S4041| S4343| s4Ea3| samdT
EO051550 | FreApprentios LinemanWoman with hazmst IBEWERX S3E.51| S4053| 54355| 54645 S48
50154804 |Revenus Protection Representative {IBEW) IBEWET N se05a| seE0| Se077| SERed
50051920 |Revenue Frolection Representstive {IBEW) Closed Classification IBEWE03A, SE688| SEET0| S607T| S626d
E0120608  |Senier Cable Locatar IBEWEEEL ez 57
E01Z2E28 | Senier Cable Locstar with dass A IEEWEEEN 82,97
SO0SC037 | Senier Calibration Technician IBEWSETA, 575.24)
E0052040 | Senier Custodian IBEWE12A, s41.78
50158664 | Senior Dist ibution System Operstar IBEWSEED 511020
E0137575 | Senier Electrical Technidan IEEWSE0E =07 58
50164310 |Senior High Voltage Test Technician IBEW 541 S0
50154400 |Senicr Hydro Cpesator IBEWSS1A s81.57]
50118747 | Senior Hydro Opesaior Closed Clssification IBEWS41E S81.57]
50122845 |Senier Line Ins pector IBEWSEER 556.54)
E00S2072 | Senier Meter Technidan IBEWSE7A, 7725
SODBE0E | Senior Fark Maintenance Worker IBEWE14A 54178
50154803 Senior Power System Operator |BEVVE20A, 3111.22]
SODSZ107 | Senior Telecommunications Technician |BEWSE5E 57523
0154458 |Senier Telephone Technician IBEWEEEG Se8.50]
50100581 | Senier Telephone Technician Closed Class fication IBEWE35E 576,79
SO0SC108 | Senior Tool Repaier IBEWE0TA Sz 59
E0052114 | Senier Troubles hooter IBEWSTED 10278
50154166 |Senior Vehide Mechanic IBEWETSE 50,52
E00E3353 | Senier Vehicle Mechsnic Cles ed Class fication IBEWEETA, 50,52

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2026 IBEW WAGE SCHEDULE
Job ID Classification Group 2026 - 2026 - 2026- 2026- | 2026- | 2026- | 2026- | 2026- 2026- I -
Step 1 Step? | Step3 | Stepd | Step5 | StepB | Step7 | Step8 Step9 | Step 10
501541687 Senior Wehicle Mechanicwith class A IBEWET 4D 561.97)
50052115 Senior Vehicle Mechanicwith class A Closed Chssification IBEWEETL =61.97
50154188 Senior Wehicle Mechanicwith hazmat IBEWETAE 8209
50052118 Senior Vehicle Mechanicwith hazmat Closed Classification IBEWEBETH S82.09
50167801 Shift Power Systern Operstor Apprentice |IBEWEE0B 7383 sS4 58118| S84B98| =88 74| =S22E3| 2622 B10007| 310284 stors2
50187801 Shift Power Systern Operstor Apprentice |IBEWSE0B sfa83| sFTaa 58118| S8408| S8BT4| =00 R 50820 B00.07[ 20284 siora
50187424 Shift Power System Operator Journey IBEWWSR5E 311329
20187424 Shift Power System Operator Journey |BEWEEEE 3113.29
50154802 Shift Senior Power System Operator IBEWES20B 3118.01
B0154802 Shift Senior Power System Oparator |BEWE20B 51189101
501513583 Station Recorder Closed Classification IBEWETA 35561
50052118 Staticn Recorder Closed Classification 10 IBEWEBES1C 53669| 83F22| B4785| 1585000| 885312
50051 428 Substation Consruction Foreman/Woman |BEWE4EA, 587.22)
50081 428 Substation Construction Foreman/W oman with class A 10 |IBEWS4IE 58837
50051430 Substation Construction Foreman/W oman with hazmat |BEWSSE 58845
51000005 Substation Elechical Ins pector |BEWWS40A, 552.09
50051929 Substation ForemanAW oman, Light IBEWS4DA, 582,059
50051220 Substation ForemanAW oman, Light with class A IBEWS40B 58424
50051931 Substation ForemanAW oman, Light with hazmat IBEWS40C 58438
50185739 Substation Maintenance Worker | IBEWSE1A 342.58| B457B
50125721 Substation Maintenance Worker |l |IBEWEE1B 54B.05| BRD.4E8| 852597 3585581
50051932 Substation SubForeman/W oman IBEWS35D 37B.19
50051933 Substation Subforeman\W oman with class A |IBEWEREE 57834
50051924 Substation SubforemanAW oman with hazmat |IBEWSREF 57048
50154313 Tekcommunications Technicisn Apprentice |BEWWE45A, 342.07| S4708| S5102| 35500 S5B.88| S8285
50083255 Tekcommunications Technician Apprentice Closed Class fication IBEWEE1A 54B.00| =B52.44| =5882( =8128| 3857 S70.15)
50052125 Tekcommunications Technician Closed Class ification IBEWEES] 573.83
50154480 Tekcommunications Technician | IBEWE15A 586,26
50161055 Tekcommunications Technician |l IBEWSES| 573.83
50154825 Tekephons Technidan IBEWE154 364,96/
50154828 Tekphone Technician Apprentice IBEWE45A 34222| 34613| 85002 35382 35782 81T
50100882 Tekphone Technicisn Apprentice Closed Classification IBEWEE1A s47.08] 85141 SEETE| SE00E| Se447 EEETE
50100880 Tekphone Technicisn Closed Classification IBEWEESI ST238
50052131 Tool Repairer |IBEWETAS 55029 S5182| S5380| shH845
50052132 Tool Repairer with class A |BEW 874 551.44| S5307| S5495| 35780
50052133 Tool Repairer with hazmat |IBEWETAZ 551.58| 853.192] SB5B07| B&TT2
50085933 Tool Room ForemanWoman IBEWEREA 374.09
50052124 Troubleshooter IBEWE41R 380,74
50083281 Troubleshooter with class A IBEWS41D 3591.89
50151422 LHility Assistant IBEWTBEA 221,30 82438
50083807 LHility Compliance Specialist IBEWE28G 2385 23818 B4110| 54282 =247.03
50151322 LHility Compliance Speciaist 1/ IBEWET2L 558,78
501512382 LHility Compliance Speciaist Closed Classification IBEWET2 558.29)
50168507 LHility Complianoe Specisist I IBEWS 8 548 48]
50052154 LHility Crew ForemanW oman with hazmat |BEWEEBE 280.50
50052155 LHility W orker | IBEWEB02G 534.77| S36238| 33795| 353853

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2026 IBEW WAGE SCHEDULE

Job ID Classification Group 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- | 2026- W -
Step 1 Step 2 Step 3 | Stepd | Step5 | StepB | StepT | Step8 Step9 | Step 10
BO0E2158  |LMility Worker | with dess A IBEWEDZL 836.92| S3a751| 539110| S4088
BO0E2157  |LHility Worker | with hazmat IBEWEDZX 28.04| B33763| E3D2E| 54080
0183854 | Hility Worker || IBEWE144 241.78
50118120 | Hility Worker [l IBEWE16H 538.87| 53833 B4000| 34183 484
0154831  |Vegetsfion Mansgement Spedslist with cless A IBEWETEH 55825
50150005  |Vegetsfion Management Spedslist With cless A Closed Classification  |IBEWS0IL 8404
B0154637  [Wepgetstion Work Flanner IBEWETEG 35711
50052143 [WVegetstion Work Planner Closed Classificstion IBEVWED1A 628D
B0154638 [Vepgetsfion Work Flanner with dass A IBEWETEH 55835
50052144 [WVegetsfion Work Planner with dass A Closed Classificstion IBEWED1L 35404
0154630 [Wegetsfion Work Planner with hazmat IBEWETE] 258.28
50052145  |Vegetstion Work Planner with hazmat Chsed Classificafion IBEWSE01X 8418
BODE2158  |Wehicle Attendant IBEWE18G 238.18| S2978| S4184| 54337 24514
BO0B3257  |Vehicle Attendant with dass A IBEWE17TE 338.31| 54081| 542889| 54442 54829
BODE2158 |Wehicle Attendant with hazmat IBEWE1TX 53843 34102 54381 S4454| 2484
50028020  [Vehicle Maintenance Aide IBEWTE0A B27.95| 3345
EDDE2184  |Wehicle Maintenance Alde with class A IBEWTS0L 52910| S3568
50052185  |Wehicle Maintenance Alde with hazmat IBEW TS E28.22| E35TB
E0154188  |Wehicle Mechanic IBEWEEEA 35718
50154048  |Wehicle Medhanic Apprentice with hazmat IBEWES1D 523472| 54087| B4334| 54579 E4B.33| B50.88| 3553.14| BEEL.ER
BD0E2181  |Wehicle Mechanic Apprentice with hazmat Closed Class fication IBEWEEEX 23843 S4087| 54334| 54579 =4833| SR0EB| SE3.14| SEEES
50052180  |Vehicle Medhanic Closed Clsss ficstion IBEWET4C 357.16
ED18847E  [Wehicle Mechanic Welder IBEWSEE1| BE4.72
50154213  |Wehicle Medhanic Welder Apprentice with dass A IBEWES1F 53880| E38.77| B41.15| 54352 BE45.97| 54823 B4B.37| B531S
50125208  |Vehicle Medhanic W elder Apprentice with dass A Closed Classification ||IBEWEBEA 538.80| ©54245| B450B| S54771| BE0.35| BSEZB4| ©EEEE5| EEB.14
50154214  [Wehicle Medhanic Welder Apprentice with hazmat IBEWES1K 538.54| BE3882| B541.19| 54358 545899 B48.28| BEE0.T4| EEIAT
50125204  [Wehicle Medhanic W elder Apprentice with hazmat Cosed Classification ||BEVWEEBEE 538.54| 534249 B4513| 54774 BED.35| BEZEF| BEEER| EERAT
50154218  |Wehicle Medhanic Welder with class A IBEWETSA 8112
50052188  |Vehicle Medhanic W elder with class A Closed Classificstion IBEVWEBEG 8112
50154218  |[Wehicle Mechanic Welder with hazmat IBEWET2H 551.24
50052 1"? Vehicle Mecdhanic W elder with hazmat Closed Clsss ification IBEVWEBEX 581.24
50154225  |Wehicle Medhanic with dass A IBEWESED 35831
50052182  |Wehicle Medhanic with dass A Closed Classification IBEVWETEA 35831
50154240  |Vehicle Medhanic with hazmst IBEVWEEEK 358.43
50052183  |VWehicle Medhanic with hazmsat Chsed Classification IBEVWETEX 358.43

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2027 IBEW WAGE SCHEDULE

Job 1D Classification Group 2027 - | 2027 - | 2027 - | 2027 - | 2027 - | 2027 -| 2027 - 2027 - 2027 - 2027 -
Step 1 Step 2 | Step 3 | Step 4 | Step 5| Step 6| Step7 Step 8 Step 9 Step 10
EDD51584  |Body Fender Mechanic IBEWEE4 A 561.51
EQ051585  |Cable Locator IBEWETIG $55.11| §56.27| §57.87| §59.35) $60.46
50051584 |Cable Locator with dass IBEWETIM $55.26| 557 42| §55.02| 560.50| $51.61
50051585  |Cable Locator with Hazmat IBEWSETIX $56.38| §57.53| §50.12| 560.62| $51.73
E)1B5T32  |Cable Splicer Construction Foreman/\Woman IBEW341| 3102.20
EQ16TETS  |Cable Splicer Construction Foreman\Woman with dass A IBEWS41F $103.35
BODE15T4 Cable Splicer/Electrician IBEW3ZIK 386.07
EQ0EI1EE  |Cable Splicer/Electician Apprentice IBE W39 A $55.98| §59.15| §62.38| $65.62| $58.90| 572.13 §75.28 $73.55 281.74
50051575 |Cable Splicer/Electrician Apprentice with class IBEWSISE 357.13) 560.30| $63.53| 566.77| 570.05| 57328 57643 E75.70 3285
EQ0E1ETY  |Cable Splicer/Electrician Apprentice with hazmat IBE W30BC $57.25| 960.42| $63.65| 5665.89) §70.17| 573.40 §$76.55 §79.82 33.01
50051844  |Cable Splicer/Electician Foreman/AV oman IBEWS33TD 82.70
EQDE1ETT  |Cable Splicer/Electician Foreman/\Voman Light IBEWS42Z A 506598
50051578 |Cable Splicer/Electrician ForemanAW oman Light with dass A IBEW34ZL $98.13
B00515TE Cable Splicer/Electrician with Class IBEWS23L 287.22
BODE15E3 Calibraton Technician IBEW32EA §73.08
EDD515%9  |Civil MainEnance ForemanMoman light BEWSITG 312
50051600  |Civil Mainenance Foreman Woman light with class A IBEWS3TL 57827
i Civil Maintenance ForemanMWoman light with hazmat IBEWSATX 578.39
Combustble Turbine Foreman/\Woman IBEW345B 38210
Combustible Turbine Technican IBEWSTTA 570.55
Crats Helper IBEWE2EG $37.73| 539.45| 542 43| 545.39| 34861
Crats Helper with class IBEWE28L $38.88|) 54061 | 543.63| 545.54| 349.76
Crats Helper with hazmat IBEWEZEX $39.00) 540.73| $43.75| 545 65| 349838
Custedian Closed Classificaton IBEWSDMG $35.55| 537.13| §38.84| 540 B3|
Distribution System Operator | IBEW3ZE) $83.23| 585.32| §87.52| 585.81| §92.09| 554 .44 $96.80 £99.35] S5101.90
Distribution System Operator |l IBEWSE2D 2107.02
Electrical Technicen IBEWS3TE 89.57
Electrical Te chnican Apprentice IBEW3Z8E 358.14) 561 61| 564.53| 563 28| 571.67| 575.06 $78.36 281.74 3508
cal Technican Apprentice with hazmat IBEW3ZBC 550 41| 962 85| $66.20| $69.55) §72.94| 576.33 §79.63 $83.22 $36.35
Electrical Techinicen Foreman/Woman Light IBEWSTDA 3102.48
BOOES2TT IBEWSTOO 2104.45
50052733 |Electical Technican Foreman/Woman With class IBEWSTOM 5103.69
E0092T40  |Electrical Technican Foreman/Woman Wit hazmat IBEVWSTON 20331
5051431 Electrical Te chnican Subforeman/Woman IBEWSITF 356 50
BO120354 Elzctricsl Test & Repair 5 pecislist IBEWS35A 500.57
0051647 Elec n IBEWS1GA 570.04
50051648 |Electrician Apprentice IBEWEBDA $45.53| 548.57| §51.51| §54.52| §57.53| 560.54 $63.48 $56.52
50051643  |Electician Apprentice with class IBEWEBIL $4568| 5349.72| 52 66| 355 67| 558 63| 36169 564 63 357 67
EQ051650  |Electician Apprentice with hazmat IBEWEBDX $45.80| 549.84| §52.758| §55.79| §58.80| 561.81 $64.75 $57.79
EO09538  |Electician Foreman/AV oman Light IBEW341M 38017
S R n ForemanAVoman Light With class IBEWS341L 281.32
RO0ES5 40 n Foreman/WWoman Light With hazmat IBEW341X 58144
ian with class IBEWS1EL 571.19
ician with hazmat IBEWS1EX 271.31
Equipment O perator IBEWEEEL 50488
Equipment Operator with dass A IBEWEE4 A $56.03

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2027 IBEW WAGE SCHEDULE

Job IO Classification Group 2027 - | 2027 - | 2027 - | 2027 - | 2027 - | 2027 -| 2027 - 2027 - 2027 - 2027 -
Step1 Step 2 | Step 3 | Step4 | Step 5 | Step 6| Step7 Step 8 Step9 Step10
EOO51661 Equipment O perator with hazmat IBE WEE4 X $56.15
ED0853208  |Fadiites Cusodian IBEWTIZA E27.70| 529.79| £32.19| 534 54
50051842  |Fadiites Electrical Foreman/Woman Light with chss A IBEW341L $81.32
Q117605  |Fadilites Electridan Foreman/Woman Light IBEW341M 26017
E0159122  |Fadilites Stationary Engineer Apprentice IBEWSE1) 237.24| 530 40| 541.52| 5343 58| 54582 547 56 850.12 $52.25 S04 44
50159123  |Fadiites Stationary Engineer Apprentice Closed Classification IBEWSETSF $43.51| 545.35| $43.86| 51 42| $53.93| §56.45 559.00 $51.50 $54.06
E0159124  |Fadiites Stationary Enginesr ForemenMoman Light IBEW33TG 27712
50155225  |Fadiites Stationary Engineer | IBEWSET2 G §57.29
ED15522%  |Fsdilites Stationany Engineer I IBEWS0BA 57.42
50052152  |Fadiites Utlity Crew ForemanAV oman IBEW315M 35126
EQ188852  |Fadiites Utlity Grew ForemanV oman Closed Chssification IBEWEEIM £50.69
50188554  |Fadiites Uity Crew ForemanMV oman with hazmat IBEW315N $5253
EQ188853  |Fadiites Ulity Crew ForemanV oman with hazmat Closed Classificaton| IBEWSS2IN $60.06
50083182 Fault Locator IBEW341H $31.63
50053182 Fault Locatr with cBss A IBEWS41.] 2E2.78
EQ101800  |Fied Support Technicin with class IBEWWEBEC $58.15| 85961 §61.12| 362 62
50154335  |Gardener IBEWETT 242 11| 534318| 54408
EQ051TO0  |Gardener Closed Chssificaton IBEWB4E G 349 26| 550.49| §51.51
50154338  |Gardener with chss A IBEWETTK $43.26| 544.33| 545.23
EO051T 01 Gardener with chss A Closed Classification IBEWE4EL $50.41| 551.64| $52.66
50154337  |Gardener with hazmat IBEWSTTL $43.38| 544.45| 545.35
EO051TD?  |Gardener with hazmat Closed Classification IBEWB4B X 5053 551 75| 55278
B00ST100 Gas Confrel Technician IBEWS244 75,44
E012483%  |Gas Contol Technician Apprentice IBEWS12E $45.83| 553.11| $56.41| 559 68| 352 99| 366.23 $69.53 g72.80
50112888  |Gas Gonrol Technician with chss A IBEWI24L §77.59
EDQ51830  |Gas Pipeline Fieldperson IBEWETIG $54.19| §55.33| $56.90| §58.35| 550.45
50052175 |Hazard Waske ForemanAWoman Light IBEW3125 571.34
EQQE2176  |Hazard Wask Foreman\Voman Light with dass A IBEWS1EE E72.47
EDOSE201  |Hazard Waske Technician IBEWST4H $36.70| 53834 | 851.52| 852 22| 853.93| 85567 85769 $560.53
B0 115981 Hazard Wastke Technician On Call IBEWEEEA $63.63
50083188  |Hazard Wastk Technician with dass A IBEWETEA $51.67
E0052177  |Hazardous Waste Foreman/Woman Light with hazmat IBEWS15X 27281
50052178  |Hazardous Waste Technician with hazmat IBEWBTEX $51.80
50154338  |Head Gardener IBEW313D 247 45
E00E1T03  |Head Gardener Closed Classifica fon IBEWEEI A $55.50
50154323  |Head Gardensrwit class IBEWS1SF 24860
50051704  |Head Gardenerwith class A Closed Classifcation IBEWEE3IL $56.65
50154340  |Head Gardenerwith hazmat IBEWS13G 548.72
E0051TDS  |Head Gardenser with hazmat Closed Classifcaton IBEWEE3 X 55677
EQOBI T He awy Duty Equipment O perator IBEWESIF $65.86
EO051TD6  |Heawy Duty Equipment Operaior Apprentice IBEWSETTA 342 80| 54560 548 46| 551 27| 554 06| 556.50 $59.70 252.54
EQQE2T44  |Heawy Duty Equipment Operator ForemanWoman Light IBEWSZZL $75.31
500852 TE  |Heawy Duty Equipment Operator ForemanAWoman Light On Call BEWS3T G 579.04
50052745  |Heavy Duty Equipment Operatr Foreman\WV oman light with class IBEW3Z3A §76.46
EQ0S2T4T  |Heavy DutyEquipment Operator ForemanWoman light with hazmat IBEWS23B $76.58
5O051TOT  |Heawy Duty Equipment Operator with chss A IBEWBS8E 257.01

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2027 IBEW WAGE SCHEDULE

JobID Cla ssification Group 2027 - | 2027 - | 2027 - | 2027 - | 2027 - | 2027 - 2027 - 2027 - 2027 - 2027 -
Step1 | Step 2| Step 3 | Stepd | Step 5| Step 6| Step 7T Step 8 Step 9 Step 10

EQD5ITOE  |Heawy DutyEguipment Operator with chss hazmat IBEWESEX 26713

5100003 High Veolage Electrician IBEWS21H 27765

51000000  |High Veolage Electrician Apprenfice IBEWI18A E50.47| 553.83| 857.11| 560 44| 563.79| 55713 £70.38 57375
51000001 High Volage Electrician Apprentice with Class IBEWS1EE $51.62| 854.58| 558.26| $61.50| 364.04| 563.28 57153 574.90
51000002  |High Volage Electician Appren fice with Hazmat IBEW318C £51.74| 855.10| §58.38| 561.71| 555.06| 568.40 57165 575.02
51000004 High Veolage Electrician with Class IBEWS2ED S78.80

5100005 High Veolage Electrician with Hazmat IBEWS2EE =78.52

E1000001  |High Volage Test Appreniice IBEWI18A 547 11| 550.25| §53.31| 556 42| 550 55| 552 66 56570 558 &5
EQ0ES3TE  |High Volmge Test Technican IBEEWSZIE 37203

EQ051T12  |Hydro Electricen Foreman/Woman Light IBEWS40A 55888

EQOSE2TS  |Hydro Electricen Foreman/Woman Light On Call IBEWS41C 28017

E0051T12  |Hydro Electricen Foreman/Woman Light with class A IBEWS40B 250.03

EQ051T14  |Hydro Electricen Foreman/Woman Light with hazmat IBEWS40C 590.15

50055854  |Hydro Electricen Operator Foreman/Woman Light IBEWS45B 287.95

EDO51TIE Hydro Field Technicen IBEVW315A S67 46

EQOSEB10  |Hydro Field Technican Foreman/\Woman Light IBEWS33B 579.75

EOOSEE 11 Hysdro Field Technican Foreman/Woman Light with class IBEWS3SF 20.90

EQOSEB0E®  |Hydro Field Technican Foreman/\Woman Light with hazmat IBEWE3SH 581.02

EO051T35  |Hydro Field Technican with class IBEWS1SF 268.61

EQO51TAT  |Hydro Field Technican with hazmat IBEWS15H $58.73

EQOEIT20  |Hydro Mechanic Foreman AWoman Light IBEWS3TG s80.82

E005E281 Hydro Mechanic Foreman Woman Light On Cal IBEWS33A 585.60

EQO5IT 21 Hydro Mechanic ForemanAWoman Light with class IBEWS3TL 281.97

E0051T22  |Hydro Mechanic ForemanMWoman Light with hiazmat IBEWSATX 282.09

50154344  |Hydro Operator IBEWSITC 280.53

EQ154145  |Hydro Operstor Apprentice IBEWE208 552.35| 555.81[ 555.24| 35270 556.17[ SB5.55 £73.05 E77.585
EO0BITE  |Hydro Operator Apprentice Closed Classifica fon IBEWSISA £52.36| 55.81| $59.24| $62.70| 366.17| $69.55 $73.05 S77.65
EQ154345  |Hydro Operator Apprentios with class A IBEWSE20C 557.01| 556.95| 560.39| $63.85| 557.32| 570.74 57420 577.54
E0084281 Hydro Operator Apprentice with class A Closed Classification IBEWS138 S57.01| 856.96| 560.39| $63.85| 867.32| 570.74 57420 S77.64
E0154347  |Hydro Operator Apprentioe with hazmat IBEWS1SH £53.63| S57.08[ 360.51| $63.97| S67.44| 570.85 S74.32 SI7.76
EQ051T24  |Hydro Operator Apprentioe with hazmat Closed Classificaton IBEWS13C $53.63| 857.08| 560.51| $63.97| 357.44| 570.86 57432 S77.76
E0051T21  |Hydro Operator Cosed Classifcation IBEWS2TF 280.53

E0154348  |Hydro Operator Foreman /Woman IBEW3414 596.28

EQ114880  |Hydro Operator ForemanAWoman Clsed Classification IBEWSTDE 596.28

50154343  |Hydro Operator Foreman Woman with dazs A IBEW341G 55743

E0 114511 Hydro Operator Foreman/\Woman with dass A Clesed Classifcation IBEWSTOL 25743

EO051T25  |Hydro Operator with dass A IBEWSZEA 281.68

EQO51T2T  |Hydro Overhaul ForemaniVoman IBEW3458 $57.95

50160050  [Hydro Stationary Enginesr Apprentice IBEWES1J 537.24| 539.40( 541.52| 543 68| 545.82| 347.96 550.12 §52.25) 55444
50 160051 Hydro Stationary Engineer | IBEWET2G $57.29

B0 180052 Hydro Stationarny Enginesr | IBEWSIEA S67.42

E0184138  |Hydro StationaryEnginesr ll with Class C-Hazmat IBEWSOEK 268.13

EO1B0026  [Hydro Stationary Enginesr Il with hazmat IBEVWSORX 568.69

50180200  |Hydro Stationary Enginesr Sub breman/Woman IBEWSZ2| 272.59

EQ1B0053  |Hydro Stationary Enginesr Subbreman/Woman Lght IBEWS3TG 57712

BD0EIT42 Instrucior IBEWEIBA 579.51

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2027 IBEW WAGE SCHEDULE

Job D Cla ssification Group 2027 - | 2027 - | 2027 - | 2027 - | 2027 -| 2027 -| 2027 - 2027 - 2027 - 2027 -
Step1 Step 2 | Step 3 | Step 4 | Step 5| Step 6| Step 7 Step B Step 9 Step10

E0162418  |Lead Distribubon Sysem Operator IBEWSE4D 511238

E1000002  [Lead Telecomm Tedhnician IBEWS32A 586.55

EO051TED  |Lead Tool Repairer IBEWSZ2I 87259

B0185T 58 Lead Utiity Compliance Specialst IBEWEZBK 555.68

154184 Lead Vehicke Mechanic IBEWEEBD 261.71

E0DE1TET Lead Wehicle Mechanic Closed Classifica fon IBEWSMB 26728

50154185  |Lead Vehicle Mechanic with class IBE WEBEF $62.86

ED0E17TE2  |Lead Vehicke Mechanicwith class A Cbsed Classifcation IBE W3IS0 563 43

50154185 ehicle Mechanic with hazmat IBEWaBEH 562.93

E0D51TED Wehicle Mechanic with hazmat Closed Classificaton IBEWSIEX 568.55

501643 11 Lead Vehicle Mechanic with hazmat Fresh Pond IBEWSD4 A $67.16

50184525  |Lead Vehicke Mechanic with hazmat Fresh Pond Closed Classiication | IBEWS22A 273.27

50083472  |Lin= Constructon Foreman/Woman IBEWSTED 5109.592

50082473 |Line Construcbon Foreman/Woman with class IBEWSTEC £111.07

50083474  |Line Constructon Foreman/Woman with hazmat IBEWSTEX 3111.15

ED154187  |Line Eguipment Operator Assistant with dass IBEWT3EA 232.53| 340.35| $43.37| 546 26| 345.40

50125408  [Line Eguipment Dperator Assistant with dsss A Closed Class#icafon IBEWS30L 538.64| 540.35| £43 37| 546 25| 54540

50154188  |Line Equipment Operator with class IBEWSE2D S67.01

50108525  |Line Equipment Operator with class A Chsed Classiication IBEWSSEE =57.01

ED168B850  |Line Eguipment Operator with Crane and class A IBEWSE2G 268.01

E0163884  |Line Eguipment Dperator with Crane and class A Closed Classificaion  |IBEWSSBD 268.01

ED163B852  |Line Equipment Operator with Crane and hazmat IBEWSE2ZF 568.13

50154140  |Line Equipment Operator with hazmat IBEWSEZE 267.13

50108451 Line Equipment Operator with hazmat Closed Classification IBEWSSZH 26713

EO051TET  |Line ForemanAWWoman Light IBEWSE5R 5103.26

50051768 |Line ForemaniW oman Light with class IBEWSEEC 3104.41

0142318 Line Inspecior | IBEWS3IA 290.89

ED158852  |Line Inspecor | with class IBEWS32C 282.03

B0108831 Line Inspecior |l IBEWS41R 507.06

50114532  |Line Inspector || with dass A IBEWS41D $98.21

BO051TTD  |Line Sub Foreman/Woman IBEWS41R 397.06

EDOEITT Line Sub Foreman/Woman with class BEW341D 558,21

S0083463  |LinemanAV oman IBEWSI3A 590.89

EO0E3480  |LinemanAV oman Apprentice IBEWSZZR 359.10| 362.98| 366.87| 370.78| 574.62| 578.54 38246 38635
EO0E3461 Linemsa W oman Apprentice with class A IBEWSZ2C 260.25| 364.13| $68.02| 571.93| 575.77| 57965 38361 387.50
E0083482  |LinemanAVoman Apprentice with hazmat IBEWSZ22Z 260.37| 364.25| §6B8.14| §72.05| $75.89( 579.81 283.73 387.62|
Z0053464  |LinemanAWVoman with chss A IBEWS33C 5592.03

EO0E34E5  |LinemanAW oman with hazmat IBEWS33X 39215

BD135TET  |LinemanAV oman with helicopter IBEWS3 Y 9043

50154416  |MaineEnance Carpenier IBEWSEEA S67.42

50154417  |MamnEnance Carpenier Apprenfice IBEWSSIE 24381

E00E3233  [ManEnance Carpenter Apprenfics Close Classifcafon IBEWSTSF 24381

50051805 [MainEnance Carpenter Closad Classification IEEVWS0EA 357.42

E0154455  |Mainenance Carpener Foreman/Woman Light IBEWSD1K 8772

50115406  |ManEnance Carpentr Foreman/Woman Light Closed Chssifica fion IBEWSITG 5772

ED154480  |ManEnance Carpentr Subforeman Woman IBEWSETD 57259

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2027 IBEW WAGE SCHEDULE

Job ID Cla ssification Group 2027 - | 2027 - | 2027 - | 2027 - | 2027 - | 2027 -| 2027 - 2027 - 2027 - 2027 -
Step 1 Step 2 | Step 3 | Step4 | Step 5| Step 6| Step7 Step B Step 9 Step 10
EDDE1E0E  |ManEnance Carpener Subforeman Moman Chsed Classification IBEWSZ2| 57259
ED159375  |MainEnance Carpenerwit class IBEWETZD 268.57
ED116282  |Mainenance Carpenerwit class A Closed Classification IBEVWESOEL 3638.57
50154395  |Material Specalst | IBEWTSIF £30.14| 534.74| £30.35| 544 02
50 00 Mz terial Specalet | Closed Classiicaton IBEWESTN S35 00| 541.52| 247.04| 552 550
B0 154525 Mz terial Specilet | with class A IBEWTS2A $31.29| $35.89| 340.54| 34517
EDOSS004  |Maerial Speciliet | with class A Clesed Classification IBEWES1C 237.15| 342.67| 548.19| 853 .74
ED154527  |MateralSpecalst | with Craneand cezs A IBEWTS3D 53220 535.89| 541.54| 545 17
EDOSS007  |Materisl Specilit | with Crane and chiss A Closed Classification IBEWWEST A 53815 54367| 540,19 554 .74
ED154528  |Matersl Specilst | with crane and hazmat IBEWTS3E $32.41| 537.01| 541.66| 545 .29
EDOSS00E  |Material Specilst | with crane and hazmat Closed Classificaton IBEWES1B S338.27| 343.79| 545.31| 554 .85
501584529 WMz teral Specalet | with hazmat IBEWTSB £31.41| 536.01| 540.55| 545 .29
EO0E8005  |Matersl Specilst | with hazmat Clhsed Classifcation IBEWE51H S37.27V| 342.79| 548.31| 553 85
5D 154530 Ma rial Specalst || IBEWS12D 247 24
B0 154478 Materal Specilet || with class IBEWS1ZF 24839
BDOEITET Matenal Specelet || Closed Chssifcaton IBEWEE2| 556.45
EDOEITEE Materizl Specalet || with ce== A Closed Classifcation IBEWES2C 557.60
ED1E4480  [Matersl Specalst || with Crans and class A IBEWS12P 54539
ED0ES011 Maerial Specilit || with Crane and class A Closed Classification IBEWESZA 558.60
5D 154481 Maerial Specialst || with crane and hazmat IBEWS1ZR 245.51
ED0S3012 |Matersl Specalst || wih crane and hazmat Closed Classification IBEWEE2B 558.72
5D 154482 Mz terial Specalet || with hazmat IBEWS1ZH 54851
ED0E3224 |Materal Specilst || with hazmat Closad Classiicaton IBEWES2X 25772
B0 154483 Maerial Specalet |1l IBEWSZED 260.45
EDO520T4 Material Specalet |l Closed Classifcaton IBEWSETEL S50 45
S0154484  [Materisl Specilet | with class BEWS285 $61.60
BD0E20TS Matrial Specalst ||| with class A Closed Classificaion IBEWETSA 261.60
ED154485  |Maerial Specalist || with Crane and class IBEWSZEL $52.60
E0033012  [Materal Specalst |l with Crane and class A Cheed Classifcation IBEWETID 26260
E0154487 |Materal Specilst |l with crane and hazmat IBEWSZEM 8272
E00E8014  |Maeral Specalet |l with crane and hazmat Closed Classification IBEWESEA 8272
B0 154488 Maerial Specalet || with hazmat IBEWSZEH 61.72
50052078 Mz eral Specalst || with hazmat Closed Classification IBEWETSE 26172
5D 154485 Ma rial Specalst IV IBEWSEER 254 25
BED082170 Marial Specalst IV Chosed Classiication IBEWESIF =54 25
B0 154450 Mz erizl Specilet |V with dass A IBEWESEH $65.40
BDOE21T1 Maenal Specalet |V with dass A Closed Classiicaton IBEWESEC 565.40
ED1E4ETD  [Matersl Specilst IV with Crane and class A IBEWWBEEN $56.40
EDOZS005  |Materisl Specalst [V with orane & == A& Closed Clazsification IBEWES3A 565.40
ED 154571 Maerial Specilit |V with crane and hazmat IBEWWESEF $66.52
ED0S3010  |Maerial Specalist |V with crane and hazmat Clesed Classification IBEWESIE $66.52
ED154572 Material Specalet |V with hazmat IBEWWEEE] 565 52
E0052172  [Material Specilit [V with hazmat Closed Chssificafion IBEWESEX $65.52
B0 154141 Mechanic IBEWEEEE $56.32
EDO51T S Mz chanic Closed Classification IBEVVES4 A $51.51
ED154142 W= chanic with Class IBEWEESC S57 47

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2027 IBEW WAGE SCHEDULE

Job 1D Cla ssification Group 2027 - | 2027 - | 2027 - | 2027 - | 2027 - | 2027 - 2027 - 2027 - 2027 - 2027 -
Step1 Step 2 | Step 3 | Stepd | Step 5| Step 6| Step7 Step 8 Stepd Step10
EO051TE2  |Mechanicwih class A Closed Chssifcation IBEWEBEG $6.2.66
50154142 |Mechanicwith hazmat IBEWBEED 557.59
EDOEITS2  |Mechanicwith hazmat Closed Classiication IBEWEBEX $52.78
50154185  [Mechanical ForemanWoman Light IBEWS21G 7064
EQ0E5804  |Mechanical Foreman/Woman Light Closed Classificafion IBEWSITG 5772
BOOEITSS Meter Technician IBEWEZEA SFr.23
EDQEATST  |Metr Technician Apprentice IBEW312E $50.19| 553.51| $56.83| 560 13| 563 46| $66.72 £70.04 E73 34
51000007  |Metwork Assisant IBEWEI2 G $36.11| 537.75| §39.41| 541 .05
61 D0E Metwork Assistant W/CLA IBEWEIZL £37.34| 535.00| 540.85| 542 29
EODE1838  |Metwork Cable Foreman/Woman Light IBEWS41M 552.20
EO051841 Metwork Elecrician ForemanAW oman Light IBEWS41M 552.20
50051842  [Metwork Electician ForemanW oman Light with hazmat IBEWS41X 593.47
BODE18ED Plant Mechanic IBEVWEIEA 570.66
SOOEIZ4 Flant Mechanic Apprenfice IBEWETSE $45.92| 548.95| $52.00| $55.02| 558.03| $51.07 564.09 257,14
EQ0B3Z42  |Plant Mechanic Apprentice with class IBEWSETSH S47.07| 550.15| £53.20| 555 22| 555.22| 26225 $65.29 $55.33]
EO051861 Flant Mechanic Apprentios with hazmat IBEWET4X 247.19| 850.28| §53.32| §55.33| §558.37| 862.38 265.41 36345
B0 100542 Plant Mechanic Welder IBEWE2ZDA 57510
E0051862 Plant Mechanic with class IBEWSIEL 571.81
50083240  |Plant Mechanic with hazmat IBEWS0EX $71.93
50154574 |Power System Operaior Apprentics IBEWSBDA 576 48| 580.83| 58530| 585.71| 594 12| 50853 510294| 510735 S111.77
50154600  |Power System Operaor Journsy IBEWS85A 5117 85
E0051888  [Pre-Apprenfice LinemanWVoman IBEWEIDA S40.15| S42.00( 545.22| 348 33| 551.68
EQ051888  |Pre-Apprenfice LinemanMWoman with cess A IBEWS30L 541.30| 543.15| 5456 37| 549 48| 852.83
EODE1830  |Pre-Apprenfics LinemanAVoman with hazmat IBEWE3IDX 541.42| 54327 | 546.49| 549 50| 852.85
50154804  [Rewenue Proidion Reprasenttive (IBEW) IBEWETIN $52.48| $650.96| 363.11| $66.09
50051920  |Rewenue Proection Representstive {IBEW) Closed Classificaton IBEWS01A $58.07| 550.96| 563.11[ $55.09
B0 120608 Senior Cable Locaor IBEWEBEBL 65.24
50122828 |Senior Cabk Locsior with class IBEWSEEN 5665.39
B00E203T Senior Calibration Technician IBEWEITA 37814
BO0E2040 Senior Custodian IBEEWVWET4A $43.39
ED155864  |Senior Distibuson Sysem Operator IBEWS8ED 3117.58
BO13TETE Senior Electrical Techn ician IBEWSEDB 255.01
50154210  [Senior High Volage Test Technician IBEWS41M 28017
50154400  |Senior Hydro Operaor IBEWS31A 5865.99
50118747 [Senior Hydro Operator Closed Classificaton IBEWS41B 86.99
50122845  |SeniorLline Inspector IBEW3EER 5103.25
B00E20TR Senior Meter Technican IBEWEITA 382.57
EO0BEIZE  |Senior Park Maintenanos Worker IBEWET4A $43.39
ED1E4602  |Senior Powsr Sysem Operator IBEWESDA 5115.50
EO052107  |Senior Telecommunica ons Technician IBEWS33B $681.35
50154438  |Senior Telephone Technician IBEWI22G 57157
50100561 Senior Telephone Technician Clesed Classification IBEWS33B 579.75
EDDE2108  |Senior Tool Repairer IBEVWE01A $65.31
50052114 |Senior Troubleshooter IBEWSTED 5109.52
E0154165 Senior V ehicle Mechanic IBEWET4B 363.16
EO0B3ZEZ  |SeniorVehick Mechanic Closed Chesificaion IBEWEETA $63.16

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2027 IBEW WAGE SCHEDULE

Job ID Cla ssific ation Group 2027 - 2027 - | 2027 - | 2027 - | 2027 - | 2027 -| 2027 - 2027 - 2027 - 2027 -
Step1 Step 2 | Step 3 | Stepd | Step 5| Step 6| Step 7 Step 8 Step 9 Step 10
Senior V ehicle Mechanic with class IBEWET4D 56431
Senior Vehicle Mechanic with class A Closed Classiication IBEWSETL 36431
Senior Vehicle Mechanic with hazmat IBEWET4E 254.43
Senior V ehicle Mechanic with hazmat Closed Class#icafion IBEWEET X 254,43
Shift Power System Operaior Apprentcs IBEW3R0B 576 45| 5B0.39| 584 31| 588 23| 552 16| 506.08 £100.00 £103.92 210784 E111.75
Shift Power System Operaior Apprentcs IBEW3B0B 576 45| 580.39| 584 31| 588 23| 552 16| 596.08 £100.00 £103.92 510784 511178
Shift Power System Operator Journey IBEWSEGE 3117685
Shift Power System Operator Journey IBEWSEGE 3117685
Shift Senior Powsr System Opersior IBEWSS0E 5123.59
Shift Senior Power System Operator IBEWSS0B 5123.59
Stfion Recorder Closed Classifcation IBEWET2I 85775
Stafion Recorder Closed Classiication 14 IBEWSS1C $36.96| $38.65| 549.80| $51.93| 355.17
Substaton Construdion ForemanMoman IBEWS45A $53.30
Substaton Construction ForemanMWoman with dass A 17/ IBEWS42E 29445
Substaton Construction ForemanMoman with hazmat IBEWS45X 594 57
Substaton Electical Inspecior IBE WS40 A 388.88
0051525 Substaton Foreman/Woman, Light IBE WS40 A S88.88
EDO51530 Substaton Foreman/Woman, Light with class IBEWS40B 290.03
ED051531 Substaton Foreman/Woman Light with hazmat IBEWS40C 28015
ED1BETES Substaton Msinenance Warker | IBEWES1 A 24527| 247.54
501257 21 Substaton Msinenance Waorker || IBEWSS1B 345.50| 352 40| $55.01| 357.75
50051932  |Substaton SubForeman/Woman IBE W33ED 58364
50051533 Substaton Subfore man/Woman with class IBEWS3GE 584759
E0051534 Substaton Subfore man/Woman with hazmat IBEWS3GF 28491
ED154313  |Telkoommunications Technicisn Apprenfice IBEWE45 A 24473| 248 87| 552.99| 857 12| 881.25[ 555.37
ED0BIZES  |Tekoommunications Technician Apprenfice Clesed Classification IBEWS21A 545.85| 554.45| §59.08| 563.62| 558.24| §72.85
50052125  |Tekcommunications Technician Glosed Glassification IBE W28 57667
ED15445%  |Tekoommunications Technician | IBEWS15A 568.81
Tele communications Technizian Il IBEWS28| 57667
Telkphone Technidan IBEWS15A 367 46
Tekephone Technigan Apprenfice IBEWE45 A 543.85| 547.91| 551.95| £56.00| 60.05 354.09
Tekephone Technican Apprentice Ciosed Classification IBEWS21A 548.87| 853.39| 557.92| 562 37| $55.90( 571.42
Tekephone Technidan Closed Classficafion IBEWS28| 57517
Tool Repairer IBEWET4G 85223| 853.52| 555.87| 858.62
Tool Repairer with class IBEWET4M £53.38| §55.0T7| 557.02| 855.77
EQQE2133  |Tool Repairer with hazmat IBEWET4Z $£53.50| §55.19| §57.14| §59.89
EQ0BE833 |Tool Room Foreman/Woman IBEWS35A 576.54
EDOE2134 Troubleshooier IBEWS41R =57 .06
EQI2 81 Troubleshooker with class IBEW341D 588.21
20151422 Litility A =ssistEnt IBEWTESA 22212| 825.29
50083807 |Lhility Compliance 5pecialist IBEWE28G $37.92| 539.65| 542.69| $45.61| 543.84
ED151322 Litility Compliance Specialist 14 IBEWBTZL 252.03
501 Litility Compliance Specialist Chsed Classification IBEWET2I $60.54
501 Litility Compliance Specislist|| IBEWS15 551.36
E005 Utility Crew Foreman/Woman with hazmat IBEWBEEX 26278
Q0521585 Litility Worker | IBEWEDZ G S35.11) S37.76| £39.41| 241.05

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2027

IBEW WAGE SCHEDULE

Job 1D Cla ssification Group 2027 - | 2027 - | 2027 - | 2027 - | 2027 - | 2027 -| 2027 - 2027 - 2027 - 2027 -
Step1 Step 2 | Step 3 | Stepd | Step 5| Step 6| Step 7 Step 8 Step 9 Step10
B0D52156 Litility Wiorker | with class IBEWEIZL 237.26| 338.91| 340.58| 342 .20
0052157 Lhtility Wiorker | with hazmat IBEWEIZX 237.38| 235.03| 340.68] 342.32
0163854 Ltility Wiorker 1l IBEWE14A 34339
0116120 |Uility Worker 11l IBEWSE16H 238.29( 535.81| 541.54| 343 23| 245.03
B 154621 ‘Vegetton Management Spedslist with chss A IBEWSETEH 560.45
50150005  [Vegetton Management Spedalist With class A Closed Classifica ion IBEWSD1L 566 .45
ED1E462T  [Vegetton Work Flanner IBEWETEG $59.31
E0052142  |Vegetfion Work Planner Cosed Classifcation IBEWSD1A 565.31
EDN1E462E  [Vegettion Work Planner with dass A IBEWSETEH 360 46
50052144  [Vegetton Work Planner with dass A Closed Classification IBEWSD1L 566 .45
ED1E45620  [Vegettion Work Planner with hazmat IBEWETE) 360.58
E0052145  |Vegetton Work Planner with hazmat Closed Classifica fion IBEWSD1X 56658
EQOE2158  |Vehicle Atendant IBEWE1EG 235983 541.259) 543.14| 344 94| 2458.83
EQ0B3ZET  |Vehicke Atendant with class A IBEWSE1TB 24073 542.44| 344 25| 245.08( 248.03
EQ0E2158 |Vehicle Atendant with hazmat IBEWSE1TX 240.90( 542.55] 544,41 245 21| 248.15
BOeSn 30 ‘Wehizle MainEnance Aids IBEWTSDA $29.03| 33583
EQ0E2184  |Vehick MainEnance Aide with class A IBEWTSIL £30.18| 536.98
EQ0E2165  |Vehicke MainEnance Aide with hazmat IBEWTS0X £30.30( 537.10
B0154189 ‘Wehizle Mechanic IBEVWEEBA 35936
50154045  |Vehicle Mechanic Apprentcs with hazmat IBEWSEE1D 235.01 | 542.40| 544.95| 247 .50( 250.04[ 552.58 £55.14 557.67
EOO52161 "Vehicke Machanic Apprentce with hazmat Closed Classifica fion IBEWEEEX 23505 342 40| 34455| 347 50| 250.04| 35258 $55.14 357.67
BODEZ 18D ‘Wehizle Mechanic Closed Classiicaton IBEWET4C 35936
BD1684T8 ‘Wehicle Mechanic Welder IBEWEE1I 306.83
E0154212  |Vehicle Mechanic Welder Apprentice with class IBEWSEE1F 241.39( 240.22| 542.59| 245.15| 247.659( 55014 55013 £55.15
EQ125306  [Vehicle Mechanic Welder Apprentice with class A Closed Chssification  |IBEWSEEA 24139 544.04| 345.77| 245 51| 252.24| 35452 $57.64 360.33
E0154214  |Vehicle Mechanic Welder Apprentice with hazmat IBEWSEE1K 241,43 240.27| 542.73| 245.159| 247.71| 35017 I52.64 55517
EQ125304  [Vehicle Mechanic Welder Apprentice with hazmat Closed Classifcation  |IBEWSEEE 24143 544.08| 345.82| 345 53| 25224| 55488 357.67 360.36
ED154218  |Vehicle Mechanic Welder with chzs A IBEWET4A 563.43
EQ0E2168  |Vehicle Mechanic Welder with chss A Clossd Classifcation IBEWEREG 563.43
ED15421%  |Vehicle Mechanic Welder with hazmat IBEWETZH $63.55
EQ0E2167  |Vehicle Mechanic Welder with hazmat Closed Classification IBEWEBSEX $63.55
0154225 ‘Wehicle Mechanic with class A IBEVWEEED $60.51
EQ0E2162  |Vehicle Mechanicwith class A Closed Classifica fion IBEWETEA £60.51
0154240 ‘Wehicle Mechanic with hazmat IBEWEEB K 36063
50052183 |Vehicke Mechanic with hazmat Cosed Classification IBEWETEX 36053

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE

Job D Classification Group 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 8 Step 9 Step 10
Body Fender Mechanic IBEWEE4A $63.88
Cable Locator IBEWSTIG 35723 S58.44] $50.10 $51.63 562.79
Cable Locator with cass A IBEWSTIM §58.38 555.59] $51.25 55272 553.54
Cable Locator with Hazmat IBEWETIX 258.50 25570 251.35 252.90 254 .08
Cable Splicer Construction Foreman/\Voman IBEWS411 $106.13
Cable Splicer Consruction Foreman/Woman with class A IBEWS41F 310728
EQ0E15T4  |Cable SplicerE lectrician IBEWSZIK $89.38
EO0B3188  |Cable SplicerE lectrician Apprentice IBEWS05A 35814 251.42] 35478 35814 571.55 374.80 S78.18) $81.57 $54.85
Cable SplicerE lectrician Apprentice with class IBEWS0SE $55.29 562.57] $65.93 $65.29 57270 $r5.05 579.33] 28272 $85.04
Cable SplicerE lectrician Apprentice with hazmat IBEWS0SC $59.41 562.69) $66.05 $69.41 57282 SMB.17 S75.45) 382.84 $86.16
Cable SplicerE ledtrician ForemaniWoman IBEWS3TD $96.27
Cable SplicerE ledrician Foremanioman Light IBEWS 424 $100.71
Cable SplicerE ledrician ForemandWoman Light with class A IBEWS42L 5101.86
Cable SplicerE lectrician with Class A IBEWS 2L $90.53
Calibration T echnician IBEWS2EA 57589
Civil Mainienance Foreman/\Weman light IBEWS3TG £80.09
Civil Mainenance Foreman\Woman light with dass A IBEWS3TL 3581.24
Civil Maintenance Foreman/Woman light with hazmat IBEWSATX £81.36
Combustible Turbine ForemanWoman IBEWS4EE S85.26
Combustible Turbine Technidan IBEWS1TA 37327
Crafts Helper IBEWS2EG $39.18 S40.598) 34412 34714 55048
Crafls Helperwith class IBEWS2EL 24033 24213 24527 24828 551.63
Crafts Helperwith hazmat IBEWS28X 340.45 54225 $45.39 348.41 $51.75
Custdian Closad Classification IBEWS00G $35.92 $38.56] 240.33 24220
Distibution Sysem Operator | IBEWS 28] SR8.77 551.00 £93.35 £95.79 58822 S100.72[ 510324 510501 210868
Distribution Sysem Operstor || IBEWSZD 11414
Electrical Technician |BEWS3TE $95.53
] IBEWS2EE 852.01 56571 $59.25 gr2.83 57644 ga0.06 S83.57] 28718 280.74
5005 1654 IBEWS2EC $63.28 $66.98) 370.52 7410 7. $31.33 554.84 $38.67 $92.01
EO0826TS cal Technician ForemanMWoman Light IBEWSTOA $109.30
EM085277  |Electrical Technician ForemanMWoman Light On Call IBEWSTDO S111.41
500527353  |Electrical Technician ForemanMWoman With class IBEWSTOM $110.51
EX052740  |Elecrical Technician ForemanMioman With hazmat IBEWSTON $110.63
E0051431  |Electical Technician SubforemanWoman IBEWSITF $102.52
501200354 cal Test & Repair Specialist IBEWS35A 298 .60
Electrician IBEWS 18A 37274
n Apprentice IBEWSE0A 24728 SE0.44] £53.49 £55.62 559.75 252 87 56593 £59.08
n Apprentice with cass A IBEWSSIL 248.43 551.59| 25454 257.77 250.90 25402 S57.08 270.23
5005 1650 n Apprentice with hazmat IBEWSSDX $48.55 25101 $54.76 557.89 £51.02 35414 567.20 $70.35
50095538 ForemanWomsan Light IBEWS41M $283.26
L sl Foremanioman Light With class IBEW341L 284 .41
E009 5540 Foremanioman Light With hazmat IBEWS41X $54.53
EO05 1651 with dass A IBEWS 161 S73.89
with hazmat IBEWS 18X 57401
Equipment Operator IBEWESBL $56.99
Equipment Operator with dass A IBEWEE4A $58.14
Lk 51 Equipment Operator with hazmat IBEWEE4X 25826
50095208  |Facilities Custpdisn |BEWTS2A 228.77 530.93] $33.42 $35.97

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE

JobID Classification Growp 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 8 Step9 Step 10
5005 1842 acilities Elecrrical ForemanWoman Light with dass A IBEWS41L S84 .41
s Electrician Foreman/Woman Light IBEWS41M £83.26
iz SEtionany Enginser Apprantice IBEWSELJ 53867 240.52] 24312 $45.35] 347 58 245.81 252.05] 25428 255.54]
iz= Sstionary Enginear Apprantice Closed Clazsifcation IBEWETSF 54550 42814 5074 £53.40 25500 S58. 54 £681.27] 863.57 285 52|
= Setionary Enginesr ForemenV oman Light IBEWSTG S80.09
ies Sistionary Enginesr | IBEWET2G $59.50
= Ststionary Enginesr |l IBEWSDEA s70.02
es Utility Crew Foreman/Woman |IBEVWS 15M g53.23
Facilities Utility Crew Foreman/Woman Closed Clazsificaion IBEWEEIM 361.99
F. = Ltility Crew Foreman/\Woman with hazmat IBEWS 18N 554.50
Facilities Utility Crew Foreman/Woman with hazmat Closed Classi fcatif [BEWSEIN 263.26
Fault L ocstor IBEWS41H 35477
Fault L ocator with dass A IBEWS41.] $80.92
Field Support Technican with class IBEWSBSC S50.34 251.85| 253.43 264 98]
50154335 |Gardener IBEWETT 343.73 344.84] 34577
50051700 |Gardener Closed Classification IBEWE4EG 551.18 55244 $53.49
01542235 |Gardener with dass A IBEWETTH 544828 $45.99) $46.52
50051701 |Gardener with dass A Closed Classification IBEWE4EL $22.3 $53.59) $54.64
50154237  |Gardener with hazmat IBEWSETTL 545.00 34611 347.04
ED0E1702  |Gardener with hazmat Closad Classificaion |BEVWE 48X 552 43 $53.71 55475
50087100 |Gas Control Technidan IBEWS 244 $79.38
ED124832  |Gas Contal Technician Apprantice IBEWS12E 25175 §55.16] g53.58 251.598] 25542 288.78) 2722 57561
501138859  |Gas Control Technician with class A IBEWS24L 580.53
50051630 |Gas Fipeline Fizldpersan IBEWE TG $56.28 S57.45] $59.09 $50.60 $51.74
ED0E2175  |Hazard Wask ForemanMioman Light IBEWS12G 374.08
EQD52176  |Hazard Waste ForemanMoman Light with class IBEWS 158 275.22
Hazard Waske Tedhnici IBEWET4H g38.11 $39.81 $53.50 35423 $55.00 S57.81 $59.91 252.85
Hazard Wase Tech IBEWSEEA $66.08
500831853 |Hazard Waste Technician with dass A IBEWSTEA 554.00
ED0E2177  |Hazardous Waste Foreman/Womnan Light with hazmat IBEWS 15X $75.36
50052178  |Hazardows Waste Technician with hazmat IBEWETEX 364.13
50154338 Gard snar IBEWS 190 4928
50051703 Gardener Closed Classificsion IBEWBEZA 357.64
50154335 Gardenerwith class IBEWS 18F 550.43
ED051704  |Hesd Gardenerwith class A Closed Classification IBEWSEIL 55879
50154340 |Head Gardener with hazmat IBEWS 186G $50.55
50051705  |Head Gardener with hazmat Closed Classiication IBEWEE3X 328.91
EQDB3171  [Heawy Duty Equipment Opera bor IBEWS:F S58.40
Q051706  |Heawy Duty Equipment Opera or Apprentics IBEWETTA 544 45 347 35| $50.32 $53.24] $56.14 $35.09| s62.00 56494
EDD92744  |Heawy Duty Equipment Operator ForemanMVoman Light IBEWSZZL 578.21
50095278  |Heawy Duty Equipment Operaor ForemanMoman Light On Call IBEWSITG 582.08
50052746  |Heawvy Duty Equipment Operaor ForemanMoman light with dazs A |IBEWSZIA $79.36
EDDS2T4T  |Heawy Duty Equipment Operator ForemanMVoman light with hazmat  |[BEWS2IB 575.48
EQDS 1707 |Heawy Duty Equipment Opera o with IBEWBSBE $60.55
ED051708  |Heawy Duty Egquipment Opera or with class IBEVWEBEX $69.67
51000003  |High Voltage Electrician IBEWSZIH 582.82
51000000 |High Voltage Electrician A pprentice IBEW3 184 553.83 S57.41 $50.91 $64.45] S68.04 571.58) 575.05) 57365
51000001  |High Voltage Electrician Apprentice with Class IBEWS 188 554.98 $58.56| $62.06 $65.61 $69.19 57274 575.21 579.81

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE

JobID Classification Group 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step B Step 9 Step 10

51000002  |High Violtage Electrician A pprentice with Hazmat |BEEWS 180 55510 $58 68| 6218 56573 560 31 57286 57533 57993
51000004  |High Voltage Elec nwith Class IBEWSED $33.97

51000005  |High Voltage Electrician with Hazmat |BEWS2Z5E 584.09

61000001 [High Violtage Test Apprantice IBEWS 184 S4B52 252189 §55.36 £53.59 551.85 565.08 558.23 g71.50
ED0S53TE  |High Violtage Test Technician IBEWSZ1E 574.80

5051712 |Hydro Electrician ForemaniW oman Light IBEWS 404 59479

EM0S527TS  |Hydro Electrician ForemandWoman Light On Call IBEWS41C 55617

EJ0E1713  |Hydro Electrician ForemaniWoman Light with dass A IBEWS 408 38594

5051714 |Hydro Electrician ForemandW oman Light with hazmat IBEWS40C 595.06

5085854  |Hydro Electrican Operaior Fereman\Woman Light |IEEWS45R 5583.80

EI051T35  |Hydro Field Technician IBEWS 154 570.08

EO0S 8810 C n Foreman/\Woman Light IBEWS35B 58282

RS ER11 oh n Foreman/Woman Light with class A |BEEWS35F 58397

EO00 85D C n Foreman/\Woman Light with hazmat |IBEWS35H 334,09

BO05 1736 = nwith class |BEWS 15F 371.21

R TET chnician with hazmat IBEWS 15H 571.33

EO05 1720 =chanic Foreman/Woman Light IBEWS3TG 58548

EO0S 5281 anic: Foreman/\Woman Light On Call IBEWS354 580.54

EB051721  |Hydro Mechanic Foreman/Weman Light with class A IBEWSITL 586563

5051722 |Hydro Mechanic Foreman/\Woman Light with hazmat IBEWS3TX 38675

50154344  |Hydro Operator IBEWSTTC $83.63

50154245  |Hydro Operator Apprentice IBEEWE 208 55438 $57 96| 56152 56511 S6872 57227 $75.86] $30.54
ED0E3NTE  |Hydro Operator Apprentice Closed Classificaton IBEWS 154 55438 $57.96| $61.52 $65.11 $68.72 7227 $75.86] 35054
50154345  |Hydro Operator Apprentice with class IBEWE20C 559,16 25911 $62 .87 $66.26] $69.87 57342 Srr.01 $80.58
5054281 |Hydro Operator Apprentice with class A Clesed Classi ication IBEEWS 158 55016 59 11 $62 67 S66 26| $609 87 573.42] S77.01 $30.58
50154347  |Hydro Operator Apprentice with hazmat IBEWS 15H $55.65 $59.23] $62.79 $66.38] $69.99 573.54] $77.13] $580.70
50051724 |Hydro Operator Apprentice with hazmat Closed Classiication IBEWS 15C $55.65 $59.23| $62.79 $66.38) $69.99 573.54] $77.13 $80.70
ED051722  |Hydro Operator Closed Classification IBEWSZTF 58363

50154345  |Hydro Operator Foreman/Woman IBEWS414 $99.99

ED1145880  |Hydro Operator Foreman/Woman Closed Classification IBEWSTIB $99.99

50154245 |Hydro Operator Foreman/Woman with dass A IBEEWS41G 5101.14

E01145%11  |Hydro Operator Foreman/Woman with dass A Closed Classification  |IBEWSTIL 2101.14

EIDE1TZ2E Hydiro Operator with dass |IBEWSZEA 52478

EM05172T  |Hydro Onverhaul Fereman/Woman IBEWS 458 553.80

50160050  |Hydro Sttionary Enginesr Apprentos IBEWEE1] $38.67 240.92] 34312 $45.36] 347.58 545.81 $52.05] $54.26 $55.54]
ED16005 Hydro Sationary Engineer | IBEWET2G $55.50

50160052  |Hydro Sationary Enginesr || IEEWS0BA 570.02

50164138  |Hydro Sttionary Engineer || with Class C-Hazmat IBEWS0BK S70.70

516 0026 Hydro Stionary Engineer || with hazmat |IEEW30EX 271.29

50160200  |Hydro Sitionary Enginesr Subforeman\WVoman |IBEWSZ2I 57538

50160052  |Hydro Sttionary Enginesr Subforeman/\VVoman Light IBEWS3TG 580.09

0051743 |Instucor |BEWS38A 582.57

50162418 |Lead Distribufion Sysem Operator IEEWSEAD 51159.86

E1000002  [Lesd Telecomm Technician IBEWS32A 580.88

005 1TED Lead Tool Repairer |IBEWSZZI £75.38

E018E5TEE  |Lead Utility Compliance Specialist IBEWEZEBK 35782

50154184  |L=ad Vehicle Mechanic |BEWSEED 554.09

EDOE1TE1  [L=ad Vehicle Mechanic Closed Classificafion IBEWS04B $69.87

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved

wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE
JobID Classificati s 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
® assiiication e Step1 | Step2 | Step3 | Step4 | Step5 | Step6 | Step7 | Step8 | Step9 | Step 10
154185 |BEWEEEF $65.24
5005 1762 == A Closed Classifcation |IBEWS(ED 371.02
154186 with haz mat |IBEWEEEH $65.35
5005 1763 th haz mat Closed Classification IBEWS Q5K 57114
50164311 th hazmat Fresh Fond IBEWS 044 $60.70
50164525 Mechanic with hazmat Fresh Pond Closed Classification |IBEWSZ2A 376.04
50083472  [Line Construction Foreman/Woman IBEWSTBD S117.23
EDDE4TI Line Construction Foreman/Woman with class |IBEWSTEC 2118.38
50083474  |Line Construction Foreman/Woman with haz mat IBEWSTEX 5118.50
50154187  [Line Equipment Operator Azsistant with dass A IBEWT 354 £33.74 241.86 4499 548.00 $51.25
E012840%  [Linz Equipment Operator Azsistant with dazs A Clesed Clazsificafon [IBEWS30L £40.08 241.88 544599 S48.00 851.25
EDiE4188  [Line Equipment Operator with dazs A IBEWEE2D £65.55
ED108535  |Line Equipment Operator with dass A Closed Classification |IBEWESEB
E0165850  |Line Equipment Operator with Crane and |IBEWEE2G
50185884  |Line Equipment Operstor with Crane and class A Closed Classidcation ||IBEWEBSED
501858852  |Line Equipment Operaor with Crans and hazmat |BEWBEZF
50154140  |Line Equipment Opera or with hazmat |BEWBEZE
E108451 Line E quipment Operator with hazmat Closed Classification |IBEWEEZH
EQ0E1TET  [Line Fareman/Woman Light IBEWSBER 511013
EDDE 1TEE Line Foreman/\Woman Light with class |IBEWSBEC 2111.28
0142218  |Line Inspechor | |IBEWSIIA $96.94
50156852  |Line Inspector | with dass A IBEWS3C $58.08
10882 Line Inspector 11 |IBEWS41IR 5103.52
50114332 |Line Inspector | with class IBEW341D 210457
EDOE1TT0  [Line Sub Foreman/Woman IBEWS4IR 5103.52
ED0E17T1 [Line Sub Foreman/Woman with class A IBEWS4D 5104687
50083463 [LinemanMoman IBEWS33A $95.94
5OI83450  |LinemanWWoman Apprentice IBEWS 2R $63.03 35717 571.32 575.49 579.59 383.77 58794 592,10
500E34561  |Lineman\Woman Apprentice with dass IBEWS22C $64.18 $58.32 Sr2.47 576.64 58074 $84.92 $85.09 $93.25
500E3462  |Lineman/WWoman Apprentice with hazmat |BEWS22Z $64.30 S58.44 §72.59 576.75 520.85 $85.04 585.21 $93.37
50082454 [LinemanWoman with dass A IBEWS33C $55.08
50083465  [LinemanMWoman with hazmat IBEWS33X $58.20
50136767  |LinemanAVoman with helicopter IBEWS22Y s101.78
50154416 |Maintenance Carpenter IBEWEESA 570.02
50154417 |Maintenance Carpenier Apprentics IBEWSS1E 245.50
5DI8323%  |Maintenanoe Carpenier Apprentice Close Classificaion |EEWETSF 54550
50051805  |Maintenance Carpenter Closed Classii cation |EEWS0SA s70.02
50154455  |Maintenance Carpener Foreman\Woman Light IEEWS01K S20.09
50115406  [Maintenance Carpentr Foreman\Woman Light Closed Classificafon  |[IBEWS3TGE £80.09
EDiE4480  [Maintenance Carpener SubforemanVoman IBEWSETD §75.38
EMDE1805  [Maintenance Carpener SubforemanW oman Closad Classification IBEWSZ2| $75.38
E01EE3TE  [Maintenance Carpentr with dass A IBEWSTZD 37117
E011E8262  |Maintenance Carpenter with dass A Closed Classification IBEWSI0EL S71.7
50154255 [Waterial Speoalist] IBEWT3F $£31.30 $35.08 240.91 24572
EO055003  |Matenial Spedalist | Closed Classifcation IBEWEEIN 237.39 £43.12 £48.85 5£54.61
E0154525  |Materisl Specislist | with das= A IBEWT23A $32.45 $37.23 342.08 545.87
50092004 M aterisl Specizlist | with dzss A Clozed Classification IBEWESIC £33.54 244 27 S50.00 855.75
ED1E4E2T M aterisl Spedislist | with Crane snd class IBEWTSD £33.45 $38.23 $43.06 24787

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE
JobID Classification Group 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step B Step9 Step 10
EOIS500T  |Material Spedalist | with Crane and class A Closed Classification IBEWEES1A 539.54 24527 251.00 £55.76
50154528 |Material Spedslist | with crane and hazmat IBEWTS2E $33.57 $35.35] 34318 247.55)
50055008  |Materisl Spedalist | with crane and hazmat Closed Classification IBEWES1B $35.66 $45.39) $51.12 $56.50]
E0154528 Material Spedalist | with hazmat |IBEWT 538 53257 537.35] 54218 546 99|
50053005 |Material Spedalist | with hazmat Closed Classificaton IBEWESIH $35.66 244359 5012 $55.88|
E0154530 M aterisl Specslistl] |BEWS 12D 545.06
E1544TE Material Spedalist || with class A |IBEWS 12F 55021
E0051TET  |Materiasl Speoalist || Closed Classificafion IBEWWEEZI 35862
50051758 |Material Spedslist || with clzss A Closed Classiicstion IBEWEEC $50.77
50154450  |Material Spedalist || with Crane and dass A IBEWS 12P 55121
50053011 |Materisl Spedslist || with Crane and dazs A Closed Classificaton IBEWEE2A 58077
50154481  |Material Spedalist || with crane and hazmat IBEEWS 2R 55133
50053012 |Material Spedalist || with crane and hazmat Closed Classificaon IBEWEE2B 560.89
E015 4482 Material Spedalist || with haz mat |IBEWS 12H 250.33
EQDE3234  |Material Spedalist || with haz mat Closed Classii cation |IBEWBEZX 55089
0154483 |Materizl Spedialist Il |BEWS28D 56278
EODE20TY Material Spedalist ||l Closed Classification IBEWETEL 56278
0154454  |Materizl Spedalist Il with class A |BEWS 228G $63.93
EOD520T5  |Material Spedalist ||| with class A Closed Classification IBEEWETSA 56393
50154455  |Material Spedslist ||l with Crane and class IBEWSZEL 36493
50053013 |Materisl Spedslist ||| with Crane and clsss A Clossd Classifcation IBEWETSD 564.93
50154457  |Material Spegalist ||| with crane and haz mat IBEWS2EM 565.05
50053014  |Material Spedalist ||| with crane and hazmat Closed Classi ication IBEWESBA $65.05
E0154488 Material Spedalist ||l with hazmat |IBEWS28H 564 .05
ED05207T8  |Materisl Spedalist |l with hazmst Closed Classificaion IBEWETSE 554.05
E0154485 Material Spedalist IV |BEWEEER 56572
i ] Materisl Spedalist W Closed Classii cation |IBEWESSF 36672
E0154450 Material Spedalist IV with = |IBEWS5EH 367.87
50052171 |Material Spedslist W with clsss A Closed Classificafon IBEWESBC S67.87
50154570  [Material Spedalist ' with Crane and class A IBEWESEN S58.87
50053005 |Material Spedalist th crane and class A Closed Classification IBEWES3A 568.87
50154571  |Material Spedalist W with crane and hazmat IBEWB 58P 5658.99
50053010  |Material Spedslist I with crane and hazmat Closed Classificaton IBEWES2E 365.99
B0154872  |Materisl Spedalist IV with hazmat |BEWE 5B $67.99
EOD52172  |Material Spedalist W with hazmat Closed Classification IBEWBSEX 557.99
Ei54141 Mechanic |BEWEGEE 558.49
50051791 nic Closed Classification IBEWEE44 5653.88
0154142 nith Class |BEWSEEC 55564
BOD51TS2 with class A Closed Classiication |IEEWSEEG £65.03
E0154143 |IBEWEEED 35076
BO05 1753 Clazsifcstion |BEWSEBX $65.15
E0154165 nical Fore man/Weman Light IBEWS21G 573.36
50055504  |Mechanical Fors man/Woman Light Closed Classification IBEWS3TG 580.09
50051795  [Meter Technician IBEWS 254 281.97
EQD5173T  |Meter Technician Apprentice IBEWS12E $53.27 356.79) 36031 $63.831 36735 g70.82] 574.34 7784
51000007 |Network Assissnt |IBEWS02G 537.50 238.21 340593 34283
5100005 Metwork Assistant WICL A |IBEWSIZL 53878 54050 54272 543 92|
50051833  |Metwork Cable Foreman/Woman Light IBEWS41M 595.75

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE

JobID Classification Group 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
Step 1 Step 2 Step 3 Step 4 Step 5 Step & Step T Step 8 Step 9 Step 10
50051841  |Metwork Electridan Foraman/Woman Light IBEWS41M 295.75
EDD5 1843 Metwork Electrician Foreman/Woman Light with hazmat IBEWS41X 28702
EDD5 1830  |Plant Mechanic |BEWWS0BA 27474
ED0E3241  [Plant Medhanic Apprentice IBEWETEIE 248.57 851.78 £55.00 858.20 251.38 854 59 S57.79) 571.01
50053242  |Plant Mechanic Apprentice with dass IBEWS TSH 248972 §52.98 £55.20) £55.40 B62.57 §65.78 268.99) g72.21
EDDE1881  |Plant Mechanic Apprentics with hazmat IBEWET4X 34584 35311 $55.32 559 51 36273 568591 $69.11 27233
E0100542  |Plant Mechanic Welder |BEWS 204 579.43
ED051882  |Plant Mechanicwith dass A |IBEWSOEL £75.29
ED0E3240  |Plant Mechanic with hazmat |BEVWS0EX 376.1
EQ154574  [Power System Operator Apprentics IBEWS 804 579.42 384.00 358.58 $93.16) F97.74]  B102.32] E106.81] 5111.4%3] 5115.07
ED154800  |Powsr Sy=em Operator Josrney IBEWS8EA 2122138
50051885 |Pre-Apprantice LinemanWVoman IBEWS 304 242.82 24475 248,23 351.54 $55.12
E005 1882 |Pre-Apprentics LinemanVoman with class IBEWE30L 24397 24504 24532 §52.69 85627
50051830  |Fre-Apprentice LinemaniWVoman with hazmat IBEVWE 30X 344 05 345.06 345 50 52.81 $56.39
50154804  |Revenus Proection Representative (IBEW) IBEWETIN 254.50 $63.30 365.54 36863
50051220 |Rewvenue Promction Representstive (IBEW) Clossd Classification IBEWS03A 261.34 §63.30 265.54 565263
50120808  |Senior Cable Locator IBEWEBEL S67.75
E0122828  [Senior Cable Locator with class A IBEWSESN £68.90
ED052037  |Senior Calibration Technician IBEWSITA £81.15
B0052040  |Senior Custodisn IBEWE 144 345.06
E0155884  |Senior Distribution System Oparator IBEWSSED 5125.83
BD13TETE  |Senior Elecricsl Technician |BEWWSEIE 510580
50164310 [Senior High Vollege Test Technician IBEWS41M $83.26
ED154400  [Senior Hydro Operator IBEWS31A 350.34
E0118747  |Senior Hydro Operator Closed Class fcation IBEWS41B 250.34
50122845  [Senior Line Inspecior IBEWSBER 511013
50052073 |Senior Meter Technician IBEWS3TA 357.64
EO0EE32E  [Senior Park Maintenance Worker IBEWSE 144 $45.06
ED154802  |Senior Power Sysem Oparator IBEWS30A 5119.95
EDDEZ10T  [Senior Teleommunications Technician IBEWSISE 28448
Senior Telephone Technician IBEWS22G 57433
Senior Telephone Technician Closed Classification IBEWS3SE 82.82
Senior Tool Repairer IBEW301A 367.82
Senior Troubleshooter IBEWS D 2117.23
Senior Vehicle Mechanic IBEWET4E £65.59
EO0E3253  [Senior Vehicke Mechanic Closed Classification IBEWBETA $65.59
ED154187  |Senior Vehicke Machanic with class IBEWET4D £66.74
EO0E2115  [Senior Vehicle Mechanic with class A Closed Classifcation IBEWSETL $66.74
50154168 Senior Vehicle Mechanic with hazmat IBEWET4E 66 85
50052116  |Senior Vehicle Mechanic with hazmat Closed Classifcation IBEWEBTX $66.86
EQIGTE01  [Shit Power Sysem O perator Apprentice IBEWS &0B 579.40 383.48 367.55 391.63 395.71 396.78) 5§103.85] H107.82] S§111.88] S116.07
EDIETED  [Shit Power Sysem Operator Apprentice IBEWS &DB £79.40 283.48 287.55 891 .63 £95.71 299 78| %5103.85] S10792] 511199 S116.07
E0167434  |Shit Powsr Sysem O perator Jounay IBEWSESE 212218
ED187424  |Shit Powsr Sysem Operator Journsy IBEWS8SE 212218
ED154802 Shift Senior Power Sysiem Operator IBEWSS0B £128.35
ED154802  |Shitt Senior Power Sysem Operator IBEWSS0B $128.35
E0151333  [Sttion Recorder Closed Classificaton IBEWET2I £59.97
EDDEZ211E  [Swtion Recorder Closed Classification 14 IBEWEBIC $33.33 34014 $51.72 55393 $57.29

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE

Job D Classification Group 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step9 Step 10
S ubstation Censtruction Foreman/Woman IBEWS 454 55551
Substation Construction Foreman Woman with class A 10 IBEWS4ZE 2100.68
Substation Construction Foreman/Woman with hazmat IBEWS 45X £100.78
Substation E lectrical Inspacior IBEWS 404 28479
S ubstation Foreman/Weoman Light |BEWWS 404 58479
Substation Foreman/Weman Light with class |IBEWS 408 58584
Substation Foreman/Weman Light with hazmat IBEWS40C S85.06
Substation Maintenance Warker | IBEWEGIA 4701 249 37
Substation Maintenance Worker |l IBEWSE1B 351.82 554.42 35712 $58.97
S ubstation 5 ub Fore man/Woman IBEWS 38D 28821
Substation 5 ub breman/Weman with dass IBEWS 35E 550.35
S ubstation 5 ub breman/Weman with hazmat IBEWS3BF 25048
T el= comsmienica fions Technician Apprentics IBEWE 454 24545 250.75 555.03 $55.32] 563.61 36789
T=le communica ions Technician Apprentice Closed Classification IBEWSZ1A 85177 556 55 251.36 255.07 S70.86 575, GE
T ele communica ions Technician Closed Classi ication IBEWSZEI 579.62
T el communica ions Technician | IBEWS 154 571.45
T ele communica ions Technician || IBEWSZEI 579.62
T ele phone T echnician IBEWS 154 570.08
T ele phone T echnician A pprentioe IBEWE 454 24554 249,78 $53.95 $58. 18| 56236 $65. 56|
T ele phone Technician Apprentice Closed Classification IBEWSZ1A 35075 $55.44] 36015 35477 360.47 7417
T ele phone Technician Closed Classification IBEWSZE] 573.06
T ool Repairer IBEWETAG 854 24 £55.99 558.02 250.88
Tool Repsirer with class IBEWWE T4M $55.39 25714 55917 $582.03]
T ool Repairer with hazmat IBEWE T4Z $55.51 257.28] $55.29 $62.15]
EDDEES23  |Tool Room Foreman/Woman IBEWS 154 579.90
50052134 |TroubleshooEr |IBEWSHR £103.52
EDD222E1  |Troubleshooer with dazs A IBEEWS4D 2104 57
0151422 |Utility Assistant |IBEWT B5A 22287 328.27]
E008380T  |Utility Compliance 5 pecislist |BEWB2EG $39.38 22117 24433 24737 350.72
Utility Compliance 5 pecialist 14/ IBEWETZL 5447
Utility Complisnce Spe t Closed Clazsifica on IBEWET2I 56297
UHility Compliance 5 peaalist I JBEWE 18] 55334
Utility Crew ForemandW oman with hazmat |BEWE 28X €65.15
Utility Worker | IBEWB2G 537.50 £39.21 £40.93 24253
Utility Worker | with class A IBEWS 2L 538.65 £40.38 24208 24378
Utility Weorker | with hazmat IBEWED2X 53877 240,48 24220 243.590
Utility Warker 1l IBEWE 14A 54506
Utility Werker Il IBEWE 18H 538.76 £41.34 54314 244 50 546.82
W egetation Management Specalistwith dass A IBEWSE TBH 28274
' egetation Management Spedalist With class A Closed Classifcstion |IBEWSDIL 568.97
ED154527  |Vegetaton Work Flanner IBEWETEG 561.59
'V egataton Work Planner Closed Classification IBEWS01A 557 .82
=tzbon Work Flanner with dass A IBEWETEH 25274
=tsbon Work Flanner with dass A Closad Classification IBEWSOIL 565897
5. etation Work Planner with hazmat IBEWE TR S52 .86
EDDS2145  |Vegetaton Work Planner with hazmat Closed Classification IBEWS01X $69.09
ED052158  [Vehide Atiendant IBEWE 166G 24116 242 88 544 80 24667 $48.68
EDOEIZET  [Vehide Attendant with class A IBEWE1TB 542 31 242403 54585 247 82| 245 83

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.
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2028 IBEW WAGE SCHEDULE
JobID Classification Group 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 - 2028 -
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 8 Step 9 Step 10
EQ0E215%  |Vehide Attendant with hazmat IBEWE 1TX 54243 34415 545.07 S47.54 549.95
EQUE3020  |Vehide Maintenance Aide |BEWT S04 £30.15 23721
EQDEZ184  |Vehics Maintenancs Aids with dass A IBEWT S0L $31.30 $38.356
EODE2185  |Vehide Maintenance Aide with hazmat IBEWT 50 33142 238.48
E015416%  |Vehide Mechanic IBEWSE E8A 56165
50154045  |Vehide Mechanic Apprentice with hazmat IBEWEEID $37.35 54358 4564 54528 551.92 554 55 35721 55085
EQDE2161  |Vehide Mechanic Apprentice with hazmat Closed Classification IBEWEBEX 54135 54358 4564 54528 551.92 $54 55 55721 55085
EODE216)  [Vehide Mechanic Closed Classification IBEWET4C 56165
EQ16E4TE  [Vehide Mechanic Welder IBEWES1| $55.02
50154212 |Vehide Mechanic Welder Apprentice with class A IBEWSEIF 347 54 241.73 24425 545.85 545 438 252 03] 55207 357.23
EQ125308  |Vehide Mechanic Welder Apprentice with class A Closed Classification||BEWEEEA 347 54 34569 $48.53 551.37 254 21 357.00 $59.82 56261
E0154214  |Vehide Mechanic Welder Apprentics with hazmat IBEWEETK 347258 28177 2484 37 54588 545 .50 252 08| 554 62 55725
E0125304  |Vehide Mechanic Welder Apprentice with haz mat Closed Classification||BEWS B8R 342 598 54573 34857 551.39 554 20 357.03] 5558 .85 56264
ED1E421%  [Vahidz Wechanic Walder with dazs A IBEWET4A $55.83
EODE2165E  |Vehide Mechanic Welder with dass A Closed Classification IBEWEEBEG $65.83
E0154219  |Vehids Mechsnic Wekder with hazmat IBEWET2H $55.95
EQDE 2167 |Vehice Mechanic Welder with hazmat Closed Classification |IBEWE 88X $55.95
E0154225  [Vehids Wechanicwith class IBEWSEED $52.80
EQ05Z182  [Vehide Mechanicwith class A Closed Classifcation IBEWETEA $52.80
ED154240  |Vehids Mechanic with hszmat IBEWE 58K $62.92
EQDE2163  |Vehide Mechanic with hazmat Closed Classiication IBEWSTEX $52.92

This wage schedule is for informational purposes only. Employees should refer to the annual SMUD Board approved
wage schedule for the most accurate and updated information.




APPENDIX B
CLASSIFICATION REQUIRING COMMERCIAL LICENSES

(Class A and B)

Cable Splicer/Electrician

Cable Splicer/Electrician Frmn/Wn,
Light Crane Operator

Electrician, Substation

Electrician, Substation Apprentice
Electrician, Substation Frmn/Wn, Light
Equipment Operator

Garage Attendant 1

Hazardous Waste Foreman/woman, Light
Hazardous Waste Technician
Heavy Duty Equipment Operator
Hydrography Field Technician
Line Equipment Operator
Lineman/woman

Lineman/woman, Apprentice
Lineman/woman Frmn/wm, Light
Mechanic

Parts Clerk Service Writer

Vehicle Mechanic,

Lead Vehicle Mechanic,

Senior Vehicle Attendant

Vehicle Maintenance Aide

Vehicle Mechanic

Vehicle Mechanic Welder

Employees in apprentice positions for these classifications will also be required to possess the
Commercial driver’s license of the appropriate level.

Base wage rates for the above-listed classifications will be adjusted to include the appropriate
Commercial driver’s license premium as defined in Article 4, Section 3(B).

All employees in apprentice positions leading to status as a journey level employee in a classification
that may require a Commercial driver’s license must obtain and maintain a valid Commercial license
throughout the period of their apprenticeship.

166 IBEW MOU 2026-2028



WORK AREA THRESHOLD LEVELS

General Services

Fresh Pond

Grid Assets

APPENDIX C

Grounds Maintenance

Gardener / Utility Worker

Building Maint Mech

Electricians

Heavy Duty Equip. Operator

Heavy Duty Equip. Op, Foreman
Hydro Field Tech

Hydro Field Tech Foreman

Hydro Op, Foreman

Required #

3

Commercial Total #

ke k(YD ek

The number of Class A license holders within Grid Assets will be determined by the number of vehicles
directly assigned to each workgroup plus 25% of the pool vehicles used by the workgroup. The number
of drivers required will not exceed 150% of the workgroup's vehicles by classification series. All
apprentices are required to acquire and maintain a Class A license throughout their apprenticeship, and
they will be included in the 150% requirement. The 150% does not include any positions that require a
Class A license as part of the job classification or positions that are excluded by the work they perform.

Example:

Pool

Assigned | Class A Total Drivers

Class A Vehicles (150% of
Work Area Vehicles | (#x.25) | Total Total)
Line 35 15(4) 39 59
Electrical 9 8(2) 11 17
Network 3 7(2) 5 8
Total 56 32(9) 65 99
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APPENDIX D

SUPPLEMENTAL LETTERS OF AGREEMENT

The parties agree that all current side letters be printed in their entirety and shall be included in
Appendix D of the MOU. (Revised 1/1/2022)

This list is the all-inclusive sum of recognized side letters of agreement up to the starting date of the
current MOU.

Letter Agreement regarding Change of Titles for Lineworker Series (LR 01-91 dated December 18, 2001)
Letter Agreement — Operational Boundaries For PSO/DSO (LR 02-047 dated March 22, 2002)

Letter Agreement — Certify Meter Tech Apprentices to R/I 240 Volt and Below Meters (LR 03-203 dated
October 29, 2003)

Letter Agreement - Critical Classifications (LR 05-076 dated June 28, 2006)

Letter Agreement - Administration of Sub-Station Electricians Overtime list (LR 07-040 dated July 26, 2007)
Letter Agreement - Energy Supply Personnel 4/10 work Schedule (LR 10-007 dated January 29, 2010)

Letter Agreement - Understanding of Meeting of January 13, 2011 (LR 11-004 dated January 18, 2011)

Letter Agreement - Assignment of Overtime for Gardeners, Utility Workers, and Custodians (LR 11-006 dated
March 24, 2011)

Letter Agreement - Assignment of Overtime for Facilities Electricians (LR 11-007 dated February 4, 2011
Letter Agreement — Reduce Custodian Staffing Level (LR 12-019 dated March 23, 2012)

Letter Agreement - Power System Operators Overtime Procedures (LR 12-023 dated April 9, 2012)

Letter Agreement — Change Retirement Formula in 2013 MOU from 2%@60 to 2% @62 (LR 12-037 dated
September 10, 2012)

Letter Agreement - New Hire Employees Starting Pay Rates (LR 12-038 dated September 21, 2012)

Letter Agreement — Regarding the SMUD Fire Resistant Clothing Program ( LR 13-003 dated March 20, 2013)
Letter Agreement — Change Retiree COLA and Enhancement to the Survivor Continuance Benefit (LR 13-008
dated February 8, 2012)

Letter Agreement - Headquarters Consolidation for Facilities IBEW Represented Employees (LR 13-012 dated
April 4, 2013)

Letter Agreement - Training Program for Telecommunications Technician Classification (LR 14- 013 dated April
30,2014)

Letter Agreement - Troubleshooter Residency Requirement (LR 16-002 dated March 1, 2016)

Letter Agreement - Troubleshooter Work Area (LR 16-019 dated August 31, 2016)

Letter Agreement - DSO Call Out Procedures (LR 16-032 dated December 16, 2016)

Letter Agreement - Update to Lineworker Series LOA LR 01-91 (LR 17-006 dated March 20, 2017)

Letter Agreement - Update to New Hire Employees Starting Pay Rates LOA LR 12-038 (LR 17-007 dated March
20,2017)

Letter Agreement — IBEW Grievance 17-008 (Mutual Aid) (LR 17-025 dated January 11, 2018)

Letter Agreement — Transmission Fall Protection (LR 18-008 dated March 14, 2018)

Letter Agreement — Hydro Field Tech Series Job Description Revisions (LR 19-014 dated October 15, 2018)
Letter Agreement — Grid Planning and Operations Drone Pilot Program (LR 20-013 dated September 1, 2020)
Letter Agreement — Assignment of Overtime for Facility Stationary Engineers (LR 21-004 dated September 1,
2021)

Letter Agreement — Grid Planning and Operations Drone Pilot Program — Extension (LR 21-007 dated June 24,
2021)

Letter Agreement — Troubleshooters (LR 23-010 dated May 25, 2023)

Letter Agreement — Damage Assessor Call Out Process (LR 25-032 dated December 22, 2025)
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APPENDIX D

@® sSMuD

P =  SACRAMENTO MUNICIPAL UTILITY DISTRICT
A The Power To Do Mare™

December 18, 2001 B Q. Box 15830, Sacramento, CA 95852-1830; 1-888-742-SMUD (7683)
LR 01-91

Wayne Greer

Business Representative
IBEW Local 1245

P.C. Box 705

Broderick, CA 95606-0T05

SUBJECT: Letter Agreement Regarding Change of Titles for Lineworker Series
Dear Mr. Greer:

The following are provisions of the agreement we have reached concerning changing the titles of the Lineworker
Series Classifications.

In 1999 the District and Union met and conferred over expanded new classifications to embody all aspects of line
construction and maintenance. As a result of these discussions, SMUD and IBEW Local 1245 entered into a Letter
Agreement dated December 16, 1999. Part of the agreement contained provisions to change job duties and titles
of line construction and maintenance classifications. These new jobs were designated with new titles: Lineworker |
through V.

The District and the Local have now agreed that the titles of Lineworker | through V will be changed back to the
ariginal tiles that were in effect for those classifications prior to the December 1999 Letter Agreement, without
changing any other provisions of the agreement. The changes are shown on the attached table.

The parties have further agreed that this Letter Agreement does not change any other provision of the December
16, 1999 Letter Agreement conceming the Lineworker Classification job duties or Civil Service entittements
incumbent with those positions. This Agreement only changss the titles of those positions referenced. |

Finally, the parties have agreed that employees assigned to the Line Subforeman-woman, Troubleshooter and
Fault Locator classifications, (all derived from the Lineworker lll classification series) may move between those
classificalions, as long as they meet the minimum gualifications of the job. In additicn, the parties have agreed that
employees assigned to the Line Foreman-woman Light, and Sr. Troubleshooler, (derived from the Lineworker IV
classification series) may move between those classifications, as long as they mest the minimum gqualifications of
the job.

If the foregaing reflects your understanding of our agreement, please sign in the space provided below and return
the signed copy to Labor Relations.

Sincerely, %/’/ .
MICHAEL J. WIRSCH
Manager, Labor Relations

Attachment

e - 20 ©f
ayne Gre DATE

DISTRICT HEADQUARTERS = 620/ 5 Street, Sacramento CA 93817-1859
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APPENDIX D
LR 01-91 (Cont’d)

SACRAMENTC MUNICIPAL UTILITY DISTRICT O P Q. Box 15830, Sscramento CA 95B52-1830, (9161 452-3211
AN ELECTRIC SYSTEM SERVING THE HEART OF CALIFORMIA

December 16, 1999
DS 99-405

Dennis Seyfer
P.O. Box 161719
Sacramento CA 95816-1719

Re: LETTER AGREEMENT
1 am writing this to set forth our agreement on the provisions within this letter agreement.
Lineworker and Tree Trimmer Series

As a result of business process reengineering, the District developed expanded new classifications
to embody all aspects of line construction and maintenance work. The classifications and duties
are outlined in the attached classification descriptions for Lineworker I through V and Tree
Trimmer I through IV and Tree Trimmer Planner.

The District will initiate a title change and class regrade (change in pay) by ESN (direct
placement) for all positions within the existing class series for Lineman and Troubleshooter, and 2
title change by ESN (direct placement) for all positions within the existing class series for Tree
Trimmer. For the purposes of civil service entitlements, the direct placement of Regular
Employees into new retitled classifications will have no impact on individual Employee
entitlements. Therefore, “last class held” is the last permanent classification held before the
employee’s old classification title within the Class Series of Lineman, Troubleshooter, or Tree
Trimmer.

In consideration for the expanded duties outlined in the aforementioned descriptions, the District
agrees to adjust the wage rates for the classifications in the new Lineworker Class Series as set
forth in the table below. Tree Trimmer Class Series wage rates will not be changed.

Current Class Lineman Series and As of NEW CLASS Difference
Combined Classes 6559

Lineman Apprentice T PGE74H [ 23.01 Lineworker | | PG879 [ 23.70 | .6%hr | 3.0%

Lineman PGS03 26.47 Lineworker [ | PG912 | 27.26 .79%hr 31.0%
Line SubForeman/wn PGo22 28.49 Lineworker 111 | PG927A | 20.34 | .85hr | 3.0%

Troubleshooter PG922

Line Foreman/wn Light PG937 30.30 Lineworker IV | PG938A | 31.21 | Sl/hr 3.0%

Sr Troubleshooter PG9335 3027 S/ hr 3.1%

Line Consiruction PGD45 32.23 Lineworker V| PG950 33.20 | 97hr 3.0%

Foreman/wn ', |

The new wage rates are effective in the first pay period following execution of this letter
agreement.

C:iBEWlineltragree.doc 12/16/99
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APPENDIX D
LR 01-91 (Cont’d)

Pole Tester Classification

The District agrees to create a new classification of Pole Tester. The new classification will have
eight (8) civil service positions and the pay grade for the class will be 828G, top step $18.26. The
eight (8) positions will be posted on the first regular Transfer/Promotion Announcement after
January 15, 2000, and filled pursuant to the Civil Service Rules, and Article 19 Section 6,
Transfer/Promotion Process of the District IBEW MOU.

As initial Pole Tester incumbents vacate positions, the District, at its sole discretion, may contract
any and all pole testing and treating work.

Rock Saw Crew

The IBEW agrees that work performed by the rock saw crew is no longer IBEW work and the
District may, at its sole discretion, contract any and all rock saw operations effective immediately
upon execution of this letter agreement.

Hiring Hall

The District and the IBEW will meet and confer for the purpose of establishing a Hiring Hall
Agreement to cover all IBEW classes when work force augmentation is necessary during periods

of peak work.

If the foregoing reflects your understanding of our agreement, please sign in the space provided
below.

Sincerely,

Jamed R. Shetler
Assistant General Manager, Customer Services

chment

o . Z’ /2/"51/@
Dennis Seyfer / U Date’

C:IBEWlineltragres.doc 12/16/99
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APPENDIX D
LR 01-91 (Cont’d)

f TRAMENTO MUNICIPAL UTILITY DISTR -
' CLASS SPECIFICATION 4
Lineworker Series

SERIES TITLE: LINEWORKER

PURPOSE OF THE SERIES: Performs a variety of semi-skilled and skilled tasks in the construction, maintenance,
repair and inspection of the District's transmission and distribution systems, This work can involve operating backhoes,
derricks and hole diggers; ete., and perform related duties as assigned.

DISTINGUISHING CHARACTERISTICS:

This series is assigned to Distribution Services. All levels are considered climbing Lineman/wn. These classifications
encompass work performed by the previous District classifications of: Apprentice/Journey Lineman/wn, Crafts Helpers;
Equipment Operator; Line Sub-Foreman; Line Foreman/wn Lt; Line Construction Foreman/wn; Troubleshooter; Senior
Troubleshooter; Utility Crew Foreman/wn; Field Reporting Specialist, Cable Locator and Line Construction Supervisor.
In addition, these Linewoarkers assist Electricians and Meter Technicians in their work.

DEFINITION OF LEVELS:

LINEWORKER I  This is the apprentice level in the Lineworker series. An incumbent, under close supervision, is in
training under more advanced workers for semi-skilled and skilled work that generally involves
construction, maintenance, or repair of the District's transmission and distribution system. As an
Lineworker 1, it is expected that skills will be developed to journey level proficiency (Linewarker
11} and that emplayees will perform the more skilled operations as training permits. This class
encompasses work performed by the previous District classes of Apprentice Lineman/wn, Crafts
Helper, and Utility Worker. '

LINEWORKER II  This class is the joumney level in the Lineworker series. An incumbent performs at the fully
qualified and experienced level in the installation, maintenance, or repair of distribution and
transmission electrical systems. This class encompasses work performed by the previous Distriet
class of Journey Lineman/wn, Equipment Operator, and some duties of the Utility Crew
Foreman/wn, Field Reporting Specialist.

LINEWORKER TII  This is the first lead or advanced working level in the Lineworker series. This class differs from
Lineworker 11 in that incumbents perform either troubleshooting, contract management or
supervise up to one other person. a Lineworker I, II or III while performing service work, routine
line maintenance, repair and/or construction work. This class differs from Lineworker [V in that
Lineworker I'V supervises larger crews and is generally assigned more complex line construction
jobs. Employees in this classification must have exceptional communication skills as well as the
ability to respond to emergency situations without specific instructions or direction. This class
encompasses the work performed by the previous District classes of Troubleshooter and Line
Sub-Foreman.

LINEWORKER IV Under limited supervision, this class supervises and works with a line crew made up of up to 5
Lineworkers (including the Lineworker ['V). This class is a working foreman/wn responsible for
task layout, direction and the supervision of a crew. It is distinguished from the Lineworker 111,
which troubleshoots or supervises one Lineworker; and differs from Lineworker V, which is
responsible for planning work for and supervising larger crews. This classification encompasses
the work performed by the previous District classes of Line Foreman Light, Senior
Troubleshooter and some duties/responsibilities of the Line Construction Supervisor and Field
Reporting Specialist, '

LINEWORKER V  Under limited supervision, this class supervises a crew made up of six or more Lineworkers
(including the Lineworker V). This class is also a working foreman/wn responsible for task
layout, direction and the supervision of a crew., Tt is distinguished from the Lineworker I'V class
by the larger crew size. An employee of this class works with very little supervision in the field..

Lsewnrker srw 12 1599 deoe Page 1 of 7
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APPENDIX D
LR 01-91 (Cont’d)

¢ 'RAMENTO MUNICIPAL UTILITY DISTR -
CLASS SPECIFICATION
Lineworker Series

This elass encompasses the work performed by the previous Line Construction Foreman and
some of the duties of the Line Construction Supervisor and Field Reporting Specialist.

EXAMPLES OF ESSENTIAL DUTIES: Work includes but is not limited to the following: (Note: While in general all functions/duties
listed are essential. individual positions within this class may not require all. Additionally, this list is not intended to be complete or exhaustive.)

LINEWORKER I AND LINEWORKER 11I:
At the Lineworker I level, incumbent is in a learning capacity and assists in the duties specified below for a Lineworker
II. Lineworker 11 will perform these duties as a fully qualified and experienced journey level:

1. Performs complex rigging techniques using winches, block and tackle, ropes, slings, hoists, etc.

2. Frames, sets, removes, wood or steel poles and associated anchors and guys.

3. Makes connections and performs work on lines energized @ 120v through 230kV using rubber gloves and hot line
tools.

4. Climbs wood poles, steel structures, or ladders.

Constructs/removes/maintains transmission towers,

6. Installs/removes crossarms, guy wires, insulators, disconnect devices, switches, capacitors, and various pole top
appararus.

7. Lays out. measures, cuts, installs, terminates and splices various types of cable.

R. Connects pole bolt, pad mount, and submersible transformers.

9. Ascists Electricians in the installation, maintenance, and wiring of electrical substations.

10. Performs phasing tests on high voltage circuits.

11. Performs maintenance functions on transmission and distribution lines.

12. Installs and maintains night-lights, streetlights and street lighting equipment.

13. Applies principles of electrical theory to line construction and maintenance work.

14. Installs/removes work site protection devices.

15. Assists Cable Splicers/Electricians in the construction and maintenance of network underground systems.

16. Operates various types of equipment including; backhoes, tractors; frontloaders, rock saws, hole diggers, boom
trucks, digger derricks, forklifts, water trucks, bobeats, cable pullers, cable tensioners, trenchers, pole stubbers,
portable generators, portable/hydraulic pole setters, jackhammers, I tamps and other related equipment.

17. Operates aerial lift trucks and boom trucks.

I8. Operates District vehicles, in the course of werk, that may require a Class A license.

19, Installs/repairs cubicle/transformer wells, transformers, sprinkler systems, fences, landscaping, driveways, walkways,
sewer/water pipes, and storm drains.

20. Mixes, pours and finishes cement/concrete.

21. Assembles/disassembles/pre-fabricates various materials/parts.

22. Installs residential and commercial meters of various types.

23. Inspects trench, conduit, transformer pad/well, switching cubicle, pull box and vault installation.

24. Inspects for GO 95 and 128 infractions.

25. Cleans up PCB leaks and transports hazardous material.

26. Uses chemicals for various tasks.

27. Installs shoring, backfills, jets and compacts trenches and other various excavations.

28. Uses various types of tools to paint.

29. Picks up and delivers materials.

30. Removes and installs asphalt.

31. Digs holes, trenches, splice pits manually or using power equipment.

32. Assists in traffic control.

33. Instructs, directs, and may train sub-ordinates.

34. [nstalls/removes and performs routine maintenance on dusk to dawn/street lights.

35. Installs/removes and performs maintenance on overhead and underground residential and commercial services.

316. Connects/ Disconnects electric service.

LA

Limeworker naw 12 1599, doc Page 2 of 7
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L ‘RAMENTO MUNICIPAL UTILITY DISTR® "~ -
' CLASS SPECIFICATION
Lineworker Series

37. Inspects and approves customer service facilities.
38. Performs minor tree trimming.

39. Installs/removes or performs maintenance on transformers, capacitors, reclosers, regulators, and related [ine
apparatus.

LINEWORKER III:
Must passess the knowledge. skills and abilities of a Lineworker IT plus:

1. Locates, isclates, conducts high veltage de tests, and repairs cable faults.

5. ldentifies hazards, isolates lines and equipment, makes repairs as necessary to restore power and/or make conditions
safe.
Checks substations for proper operating conditions; uses meters to determine loading and voltage.

4. Performs field switching operations; operates breakers. disconnects, control switches and observes and records
readings from various instruments.

5. Applies for and takes line clearances from distribution and transmission system operators.

6. Reviews job packages: orders and arranges for loading of materials

7. Repairs or replaces disconnects, jumpers wires, cutouts. fuses, lightning arrestors, or similar devices.

8. Investigates and/or resolves customer complaints regarding electrical service.

9. Arranges for proper tools, equipment and labor needed for work.

10. Collects payments and deposits from customers.

11. Contacts customers regarding service requirements.

12. Plans work and assign specific tasks to another Lineworker.

1 3. Ensures that work performed by the crew member, his or her co-worker, is done in a professional manner following
safe work practices and proper safety precautions are observed.

14. Trains, motivates, and provides input to the performance evaluation of subordinates.

15. Maintains a log in chronclogical order, and additional documentation as required.

16. Completes records and reports related to personnel, equipment and job status.

17. Coordinates/schedules customer shutdowns.

18. Patrols transmission lines; assists in performing tower line maintenance and line clearances.

19. Uses mohile data terminals, as required, to process appropriate documents in order to accurately report time and
learns to reconcile jobs.

20. Performs contract management duties as it applies te trench, conduit, transformer well/pad, switching cubicle, pull
box and vault installation, boring, paving and other miscellanecus contracts..

LINEWORKER IV:
Must possess the knowledge, skills and abilities of a Lineworker II plus:

Plans work and assigns specific tasks to a crew of up to 5 workers (including the Lineworker I'V]).

e

Checks to see that work is done safely and according to plans and specifications.

3. Coordinates and schedules work to be performed with other departments, contractors, agencies and utilities (staking;
permit activation: U.S.A.; Joint Pole meetings; etc.}.

4. Reviews job packages; arders and arranges for loading of materials.

5. Arranges for proper tools, equipment and labor needed for work.

6. Applies for and takes line clearances from distribution and transmission System operators.

7. Assists in accident/incident fact-finding investigations and reviews.

8. Ensures that work performed by crew members is done in a professional manner following safe work practices and

proper safety precautions are observed.
9. Completes records and reports related to personnel, equipment and job status.
10. Operates Mobile Data Terminals and personal computer.
11. Coordinates/schedules customer shutdowns.
12. Trains. motivates and provides input to the performance evaluation of subordinates.

Linmworber nme 13 15 99 gor Page 3 of 7
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1Y

TRAMENTO MUNICIPAL UTILITY DISTR 7 -
- CLASS SPECIFICATION
Lineworker Series

LINEWORKER V:
Performs duties of a Linewarker I'V, plus:

|. Plans work and assigns specific tasks to a crew of 6 or more workers (including the Lineworker V).
2. May be responsible for supervising the training of an apprentice Lineworker crew.

MINIMUM QUALIFICATIONS
KNOWLEDGE, SKILLS, EXPERIENCE, PHYSICAL CHARACTERISTICS,

LINEWORKER I:

Knowledge of:
« Basic math

e Basic safety rules and procedures
e Safe use of hand and power tools

Skills to:

s Read and understand job manuals, safety procedures, and training manuals on electrical theory and principles of
electric distribution.

e Read and interpret written instructions.

s Remember and follow a series of directions.

s Work safely on and around high voltage conductors and equipment.

e Climb wood poles, steel structures, and ladders.

= Maintain attention to public service.

= Perform physically strenuous work for extended periods of time.

s Perform work at heights in a safe manner.

e« QOperate motor vehicles

Ability to:

e Learn line construction methods and technigues
« Leam knots and rigging

s Learn material and tool nomenclature

s Learn wark site protection

s Learn hazard identification

e [Learn District radic operation

s Learn to read a wire print

e Learn to operate a variety of equipment.

OTHER REQUIREMENTS:
e Attend classes after normal warking hours on a non-paid basis in order to obtain skills and/or knowledge required on
the job. )

e Able to obtain and mainiain a Class A Driver's License.
+ Willingness to learn and operate equipment as noted above.
e Must complete the Lineworker I training requirements in order to advance to the Lineworker II level.

Linewsrker new 12 1599 gog. Page 4 of 7
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¢ RAMENTO MUNICIPAL UTILITY DISTR ~-
CLASS SPECIFICATION
Lineworker Serias

DESIRABLE QUALIFICATIONS: Any combination of education and experience that has provided the necessary knowledge and skills
will be considered qualifying. A typical way to obtain the above required knowledge and skills is:

+ Equivalent to completion of sufficient formal and/or informal education to provide the necessary knowledge, skills
and abilities,

LINEWORKER II
Must possess the same Knowledge, Skills, Experience, Physical Characteristics, etc. as a Lineworker I, plus:

Knowledge of:
¢ Line construction methods, techniques and construction standards (G.O. 95 &128).

+ Rigging practices, principles, and procedures. ;

e Complex rigging techniques

« Material and tool nomenclature

e Electrical knowledge including phasing, grounding, line voltage, and transformers as they relate to line construction.

e Circuit Labeling. i

o Materials, methods, tools, and equipment used in high and low voltage line construction, maintenance, and repair.

s  Work site protection

s Hazard identification

= Electrical theory

» Electric service requirements.

» G.0.95/128

s District policies and procedures relating to line construction; standards, safety procedures and CAL/OSHA laws
relating to line construction.

s State and Federal Safety Rules and Regulations.

s Residential meters and their application.

s Streetlights, dusk to dawn lights and their application.

Skills tos

s Instruct and direct subordinates.

e Perform inspections of trench, conduit, switching cubicle, pull box and vault installation.
s Read a wire print, -

e Complete/process required documentation relating to job balancing ete.

» Follow oral or written instructions.

s Operate District radios.

s Ability to learn to utilize mobile data terminals

DESIRABLE QUALIFICATIONS: Any combination of education and experience that has provided the necessary knowledge and skills
will be considered qualifying. A typical way to abtain the above required knowledpe and skills is:

e Completion of an approved Lineworker [ apprentice program including three years climbing experience in overhead
electrical distribution work.

Linewearier new 12 14 90.dur Page 5 of 7
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! 'RAMENTO MUNICIPAL UTILITY DISTR -
CLASS SPECIFICATION
Lineworker Serias

LINEWORKER III
Must possess the same Knowledge, Skills, Experience, Physical Characteristics, etc. as a Lineworker I1, plus:

Kuoowledge of:
s Various commercial and industrial meters and their application.

¢ Switching and Clearanee procedures.
s Transformers, switching, and regulating gear.
e Industry standards of high voltage testing.
s Meter reading.
e Fault locating.
e Supervisory techniques, principles and practices.
s Circuit labeling.
Line phasing and grounding.
Distribution Services processes.

Skills to:

¢ Recognize defects and make repairs in the overhead and underground electrical system under emergency conditions.

s Analyze electrical equipment damage and make determinations on specific material, tool, equipment, and labor
needed to make repairs.

e  Work in a team environment with minimal supervision.

» Prepare oral and written reports.

» Read and interpret plans and specifications.

+ Read maps and drawings.

s Plan for the most effective use of workers and materials.

¢ Read, record, and report instrument indications.

« Work independently, or as part of a crew.

e Make decisions independentty.

s Perform contract management duties.

e Operate Mabile Data Terminals and personal computers.

DESIRABLE QUALIFICATIONS: Any combination of education and experience that has provided the necessary knowledge and skills
will be considered qualifying. A typical way to obtain the above required knowledge and skills is:

s Equivalent of two years of journey level line work experience at a level equivalent to Lineworker Il with the
Sacramento Municipal Utility District.

LINEWORKER IV & LINEWORKER V
Must possess the same Knowledge, Skills. Experience, Physical Characteristics, etc. as a Lineworker IT, plus:

Knewledge of:

s Principles of supervision

Skills to:
s Layout and direct work for medium to large line construction projects.

Limenenrioes new 13 15 99 doe Page 6 of 7
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CLASS SPECIFICATION
Lineworker Series

DESIRABLE QUALIFICATIONS: Any cambination of education and experience that has provided the necessary knowledge and skills
will be considered qualifying. A typical way to obtain the above required knowledge and skills is:

¢ Equivalent of two years of journey level line work experience at a level equivalent to Lineworker IT with the
Sacramento Municipal Utility District.

PHYSICAL CHARACTERISTICS: (all levels)

« Lift and carry crossarms: or similar line construction iterns weighing up to 80 Ibs.
s Manual dexterity to operate power tools and equipment, tie knots and rigging.

¢  Work outdoors in inclement weather.

s  Work in adverse conditions and pressure situations.

= Mobility to walk, negotiate uneven terrain, climb poles, steel structures, and ladders.

o Perform strenuous and hazardous work often inveolving long hours under adverse weather conditions Work aerially, in
confined spaces, and below grade. )

s Vision to read instructions, manuals, and diagrams, and distinguish parts, tools, and equipment, including accurate
depth perception.

e Hearing to receive instructions from a distance and ability to identify hazardous or abnormal conditions.

= Speech to give instructions at a distance and for normal communication.

OTHER REQUIREMENTS: (all levels)

e Moust possess and maintain a valid California driver's license and a satisfactory driving record, Candidates must also
be able to obtain a Class A driver's license with tanker endarsement after completion of the required driver training
class, consistent with the prevailing MOU.

s Reside in a location that is close enough to their reporting headquarters to allow a reasonable response time from
residence to reporting headquarters under normal driving conditions and within posted speed limits.

s Work overtime and in emergencies, when needed.

s Be "On Call" and respond immediately to emergency call-outs, consistent with the prevailing MOU.

+  Work special schedules as required.

APPROVED BY: %2) 1% DATE: ;3/;;; /é‘f'
\

Date Established: Decemberid, 1999
Prepared by: Tim Curtis/Ron Morazzini/Tom. McEntire
Revised:
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.J, \ P SACRAMENTO MUNICIPAL UTILITY DISTRICT
1 The Power To Do Mare™
P.Q. Box 15830, Sacramento, CA 95852-1830; 1-888-742-SMUD (7683

March 22, 2002
LR 02-47

Wayne Greer

Business Representative
IBEW Local 1245

P.O. Box 4790

Walnut Creek, CA 94596

SUBJECT: Operational Bud'ndarieé for PSO and DSO Classifications
Dear Wayne:

The purpose of this letter is to inform you that, effective immediately, the District will adapt the attached General-
Nomal Operating Procedure regarding Operational Responsibilities for the Electric Power System.

As noted therein, the District plans to shift oparational control and responsibility for the District's Electric Power
System from the Power System Operators (PSO) to the Distribution System Operators (DSO.

Specifically, the District has determined that the operational boundary of the PSO is to exarcise operational control
aver all circuits and associated equipment above the 69 kV level, with some exceptions and qualifications noted.
The operational boundary of the DSO Is to exercise operational contrel over all circuits and associated equipment
at the 69 kV level and below, and all 69 and 21kV network transformers, with exceptions and qualifications noted.

A number of IBEW-represented employees will be affected by this change; however, the District has not identified
any adverse impacts 1o its employses as a result of this action. Training sessions for all affected employees will be
provided starting as soon as April 1, 2002. The official shift of operational contral and responsibility will accur on
October 1, 2002,

If IBEW identifies any specific potential adverse impacts to its members as a result of this action and would like to
mest and confer over the matter, please let me know as soon as possible so we can address those issues.

Sincerely,

A

MICHAEL J, WIRSCH
Manager, Labor Relations

CC:  CIliff Faith
LR Staff

DISTRICT HEADQUARTERS = 6201 § Streer, Sacramento CA 95817-1599
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GENERAL CENERAL - NORMAL | OFERATIONAL RESPCNSIBILITIES
" OPERATING PROCEDURE ‘

Introduction

Purpose and Scope

The purpose of this procedure is to define, establish and assign operaticnal
boundaries and responsibility of the Electric Power System. Training for the
Distribution System Operators will commence April 1, 2002 and last
approximately 6 months. October 1, 2002 will be the official shift of
operational control and responsibility from PSO to DSO. Prior to April 1,
2002, Representatives from System Operations and Reliability and
Distribution System Operations will meet to discuss, revise and/or medify
this Procedure Document as mutually agreed to between the Representatives.

Audtence
) This guide applies to Power System Operators (PSO's) and Distribution
System Operators (DSQO's).

General Description

The coordinated operation of the District's Electric Generation, Iranmission;
and Distribution Systems is the responsibility of System Operations and
Reliability and Distribution System Operations. )

The operation of the bulk power system, Generation and Transmission
System resources, is the responsibility of System Operations and Reliability.

The cperation of the Distrdbution System defined as the system which,
interconmects the District's Customers to the bulk power system, is the
responsibility of Distribution System Operatons.

This operating guids‘defines the operational boundaries to clearly delineate
operating responsibilities of both areas.

Refersness

None

SFFSCTIVE DATE REVISICN NUMBER REVISION DATE PAGE
0.0 3202 : Page 2 of 6
GN_008 )
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" OPERATING PRQCEDURE

Procedure

1. Power System Operations '

. The operational boundaries of the Power System Operators (PSO) is defined
as: the responsibility to monitor and control all circuits and associated
equipment above the 69kv level, with exception of designated portions of the
69Kkv system., Operational boundaries shall include switching responsibility
for cormecting or removing equipment from service in coordination between
PSQ's and DSO's as follows. :

e All genérator breakers, generation tie facilities, associated disconnect
switches, and associated relaying regardless of voltage level. This
includes: :

o Pocket 5 express feeder for Carson Ice Generation including
69kv CB 6930 at Pocket. -

o Foothill 4 express feeder for McClellan Gas Turbine including
© 69kv CB 7114 at Foothill

o Circuit Switcher #7050 at Kiefer Landfill Generation

o All capacitor banks and shunt reactors at bulk stations and
associated ‘tn:eakers and discommect switches, when used
exclusively to support fransmission system voltages.

o RTU controlled Distribution Capacitor Bank on Distribution
Substations, when used exclnsively to support transmission
voltages. '

o - It shall be the responsibility of the Distribution System
Operator's (DSO's) to coordinate switching activities with the
Power System Operators (PSO's) and to ISSUE and RELEASE
all clearznces on power transformers that supply bulk power 1o
the distribution system. This includes the Elverta Substation
where the 11 5kv transmission and 69kv distribution are on the
secondary side of the banks.

a Tt shall be the responsibility of the Power System Operators (PSQ's) 10
notify the Distribution System Operators (DSO's) prior to placng
capacitor banks and shunt reactors into or out of service.

EFFECTIVE DATE RE(‘IEIC];I HNUMBER REVIEION QaTe FaABE
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2. Distribution System Operations

The operational boundaries of the Distribution System Cperator (DSO) is
defined as follows: to memitor and control all distribution circuits and
associated equipment at and below the 69kv level, and all 69 and 21kv
netwark transformers. Operational boundaries shall include the issuing of
clearances and switching responsibility for connecting or removing
equipment from service as follows.

All 65kv, 21kv, 12kv and 4kv distribution circuits and associated equipment.
This includes 69kv circuit breakers and associated switches paralleling bulk
power transformer banks. '

o All distribution circuits serving generators under the control of PSO
up to but not including the generator interconnection facilities. This
mcludes: ;

o Hedge £7 feeder to Kiefer Landfill Generation.

s SRWPT switchyard when configured to connect to Carson Ice
Generation.

« Distribution generation for which PSO is not assigned responsibility
far control or monitoring. :

s For the purpose maintenance, it shall be the responsibility of the
Distribution System Operators (DSO's) to notify the Power System
Operators (PSQ's) prior to placing capacitor banks or shunt reactors
into or out of service on power transformers that supply bulk power o
the distribution system.

a It shall be the responsibility of the Distribution System Operator's
(DSO's) to notify and coerdinate switching activities with the Power
Systern Operators (PSO's) and to ISSUE and RELEASE all clearances
on power transformers and associated equipment that supply bulk
power to the distribution system.

3. Overlapping Jurisdictional Boundaries

PSQ's and DSO's will coordinate all switching programs as well as
informational notification When removing/restoring and or energizing/de-
energizing any equipment and or facility effecting or overlapping boundaries
in the bulk power system. This includes paralleling of bulk power transformer

EFFECTIVE SATE
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OPERATING PROCEDURE

banks and distribution feeders. A Communication protocel shall be
maintained when the operational responsibilities appear to overlap. This
protocol applies to but is not limited to the 230kv, 115kv, and 69kv
interconnections at Elverta and Hurley.

Caution: All switching and clearances will be conducted in accordance
with existing clearances and switching procedure (GNN 003)
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Procedure Approval

Prepared by : F /E {/2 Date3 =/ 3- 02
Process Coordinator, Distribution System Operations

Conenrred by

Date 7-/45-¢ =—
Congarred by ey R R Date_3-1%-02
Distribution System Spccia]ist
Concurred by - J [D | Fdiai. Date 3-7/3 %
:rmor ower S em Operanons
Concurred by " Data 2! 3-0z
Pcrwer Systf.-ﬁ Engine
Approved by Date_3-/{-02-
g & Operations
_Appruveei by Date 3{13 12 &
' Manager, System Operations & Reliabitity
EFFECTIVE DATE REWISIGN NUMBSR REVISICH TATE Face
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P Box 15830, Sacremento, CA S3852-1830; I-585-F42-5M 10 [7083)
Decembear 28, 2003

LR 03-203 (Revizad)

Samuel A Glero
Business Represantative
30 Orange Tree Circle
Vacaville, CA 85655

SUBJECT: Intenttc Cerify Meter Tech Apprentices to Remove and Install
240 Vol and Below Meters

Thiz is notification of the District's intent to carify current and future Meter Tech
Apprantices fo remove and install 240 Vol and below Meters. Once an apprertice
meter tech reaches a certain point in the apprenticeship, they will be cerfified to remove
andior install meters as shown on the attached documsants. Itis also intended o
incomorate this procedure into the District's apprenticeship program for this
classificalion. Those apprentices who are currently in the srogram, who maet the
criteda, will be immeadiately certified to perform this task.

If you agree to the Districts intentions, pleass so indicate by signing below and
returning cne executed copy of this lecter to ma.

Sinceraly,
-7 i

Michael J. Wirseh
Manager, Labor Relations

;. 2lzelo3
Samuel A, Glem Date
Business Representative

Attachments

DISTRICT IEADCUARTERS = 6200 & Stree, Seworvomereen, OA D357 7- 1500
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June 28, 2005
LR 08-075

Zamue A Gloro
Business Represoataliv
an Cranga Tree Circie
B0 Boy 2547
Vacsvile, GA SS355

SLBJECT: Critical Clagsifications
Drear Mr. Zilerc:

S wa have discassad, the Distr ot is having soma diffleulty crapsry slaffing anc
—airtzining quelified pasarnel it cetal journgyman claseflizations and locations. In
an atemat 1o resoles thiz proklem, District praposas tha following:

1 Wwnen the complemen o 3 leurnsyran classificaiion iz TG ar mone below s
desrea strength for £0 days or mors at @ soecife headguariers, Cislrict rmay, vpon
qiving wiiten neoos ta Urion, dssignate as eritieal classifications the appronbosshis
‘aading te such jsurisyman classification he journeyr an claze ficatan, and

classi caticna Ahnve tha dezignaisd journzdman classification. Men-app-enticeship
stuarions shall 2o Asncled in accordance with Paragraph & below,

F Imaeser 19 oring the complemsnt et the effected headeuansers to the desirad lrvsl
Digtrins will initizlly sesk aimlicsrts for tensfer of promation 10 such critical classificalons
through the normal civil service hirrg process. Clualifed emplovees waluntany
fransfarring Lo the oriicel slassifications =hall be designalad arivica and b subjzatto the
censtlans outined be e, F suffic ort employees arc citrined in s reanner o
alleviate e oriting = tuatior, no furtkar action wil ke laken. If, however, a suffizient
rummar of emaleyvess gre not obtained for orticel stalus, Distict shall designste al
agorentices apgoirted aflar the deis oritlcal status was zpplad ai ihe fesdouartars as
‘miidca! spprenticos.”
5. @) Except 22 crovided ir (k) below, smployees on orizal staius shall be paid &%
anays their bagic wags rae ss providac i1 s MOU and subsey e garasmEnlE

(=) Erplayses in orticsl asprenticestip sisius shall e paid the Tallow ng cercant
e usimant above Shair basic wage rate a5 providad in the MOU and suzsequsrl
AL EEMENTE.

Start )
Erc & mcitha £54
Enc 1 yesr 5%
Crd 12 marihs A%
End 24 manihs T
End 30 manhs &%

Jan Schori, Gooere! harage:r

CISTRICT HEADCUARTERS » 621

{3 Stress, Sgevasments, CA G54 7-400
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4. Employees on critical status will not have their applications for vacancies in or below
their present classifications ner thair application for transfer considered for any job
outside of their existing headquarters or outside of their Class Series.

5. A journeyman's “critical” status shall be for & pericd of three years with the exceplions
set forth in Iterm 6 below. However, by mutuzl agreement, the *critical classification”
designation may be lifted an either an individual or or: a total basis. Aporentices cn
critical status complete their training at the "critical” headguariars.

8. Apprentices designated as critical who progress to journeymen status shall continue
on “critical” status for bwo 2dditional years under the canditions outlined above. Upon
release from “critical status,” the 8% allowance and thes freeze on transfers will cease.

7. District will give Unien and the invohved employ=es 20 days’ notice of the cancellation
of the "critical classificatian” designation. However, upen cancellation by District,
employees on critical status shall continue to receive the appropriate wage rata for the
remainder of their applicable term or until such time as they transfer to ancther
classifization or headguartars.

8. In gritical situaticns where a formal appranticeship is not invelved, District proposes fo
apply the 8% wsaekly allowance and the fresze on transfers fo the joumeyman
classification under the conditions cutlined above. Howsver, in gach instance the added
pay and the total length of the bid or transfer freeze for classifications leading to such
nan-zporentice journeymen shal be established by agreement Batween District and
Urion. Such agreement shall be, to the extent possitle, consistant with the framework

putlined above for apprantice situations.

If you are in accord with the foregoing and agree thereto, please so indicate in the space
provided below and return one executed copy of this lstier to District.

Sincersly,

WMichasl J Wirssh
Managsr, Labor Relations

Agreead,

/q\%w_i.b? G Ao wlaglzooe -
Samuel AL Glero Date
Business Repraseniative
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SACRAMENTO MUNICIPAL UTILITY DISTRICT
The Power To Do More,

P.O. Box 15830, Sacramento, CA 95852-1830; 1-888-742-SMUD (7683)

July 26, 2007
LR 07-040

Samuel A. Glero

IBEW Local 1245 Business Representative
PO Box 2547

30 Orange Tree Circle

Vacaville, CA 95687

SUBJECT: Establishment and Administration of Overtime List for

Sub-Station Electricians

Dear Sam:

We have met to discuss establishment of an overtime list and its administration
for the Sub-station Electrician classification. The following is our agreed upon

procedures concerning the list.

General Principles

There will be only one overtime list that encompasses all overtime,
i.e., Prearranged, Emergency, and Continuation.

The overtime list will incorporate all overtime hours at the
appropriate rate of pay.

The overtime list will use the year-to-date hours for ranking
purposes.

A new employee or a new volunteer will be given the average
number of overtime hours worked by those on the list at that time
and will be placed on the list with those hours.

Voluntary Overtime Assignment Administration

The accounting period for record purposes will be from the first pay
period through the last pay period of each year.

All overtime hours will be zeroed out at the end of the last pay
period of each year and will start over the first pay period.

The ranking order will remain the same as it was at the last pay
period of the previous year.

Volunteer employees in each classification (Foreman, Electrician,
and Apprentice) with the lowest number of recorded overtime hours
will be selected first.

Employees that turn down an overtime assignment will be credited
with the number of overtime hours that were worked, which include
double time or time and one half.

DISTRICT HEADQUARTERS » 620] S Street, Sacramento, CA 95817-1899
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Sub-Station Electricians Overtime Page 2 7/26/2007
List and Administration

¢ An employee who is off on leave will not be asked or required for
overtime until the employee returns to work on their next regular
scheduled workday and the employee will not be credited with time
worked.

Mandatory Overtime

¢ When there are insufficient volunteers available for overtime, the
District will assign employees to work the necessary overtime.

e Mandatory overtime will be assigned first to employees with the
lowest recorded overtime hours.

If the foregoing reflects your understanding of our agreement, please sign in the
space provided below and return the signed copy to Labor Relations.

Sincerely,
W el
Michael J. ch

Manager, Labor Relations

G Ao 927 207

Sam Glero Date
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SACRAMENTO MUNICIPAL UTILITY DISTRICT
The Power To Do More.*

r

P.O. Box 15830, Sucramento, CA 958521830, 1-888-742-SMUD (7683
January 29, 2010

LR 10-007

Samuel A. Glero
Business Representative
IBEW Local 1245

30 Orange Tree Circle
Vacaville, CA 95696

SUBJECT: Work Schedule (4/10) for IBEW-Represented Energy Supply Personnel

Dear Sam:

In 2008 you met with a committee of Energy Supply personnel concermning changing all IBEW
represented employees assigned to Energy Supply to a 4/10 work schedule. The result of that
meeting was letter agreement LR 08-071 (a pilot program from January 3, 2009 through
January 2, 2010). By letter agreement LR 10-001, the pilot was extended to February 12, 2010.

You recently met again with the committee and the parties agreed to adopt a 4/10 work
schedule. The following is the agreed upon steps:

1. The schedule will go into effect beginning February 13, 2010.

2. Based on a majority vote of the affected employees, the attached duty schedule will be
adopted with a start time of 0600 hours.

This letter agreement supersedes letter agreement LR 08-071 and LR 10-001.

If this reflects your understanding of the agreement, please so indicate by signing in the space
provided below.

Sincerely,

el e
Barry H. Koyama
Supervisor, Labor Relations

AQMC( M 00 1124200

Samuel A. Glero Date
Business Representative

CC: Jim Carpenter

Attachments
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SACRAMENTD MUNICIPAL UTILITY DISTRICT
The Power To Do More

F08, Box 3830, Seoramento, CA QS832- 1840 [-888-742-SMUD (768.5)

January 18, 2011
LR 11-004

Samuel A Glero
Business Represantativa
IBEW Local 1245

2 Qrange Tree Gircle
Vacaville, CA 95696

Subject; Letter Agreement Meeting of January 13, 2011

‘We met with Ron Saufferer, Randy Swanson, Jim Shelton and IBEW parsonnel Mike Gallagher,
Jeff Duarte, Art Torres, and Julie Shipman to discuss the Senior Electrical Technician (‘Elac
Tach") upgrade crteria and Electricians performing Doble work. The following is the agreement
reached in that meeting.

#»  The cumrent Electrician Job Specification will be revised to reflect this change.

« Az needed, Elec Techs may be temporarily upgraded to SMUD's existing classification of
Senior Elec Tech. The parties agreed the attached criteria will be used to decide when
Elec Techs should be upgraded to the senicr classification.

» The parties understand that the Electrician classification will assume performing Doble
testing as they become qualified. To accomplizh this tasking the follewing will apaly:

1. As soon as practical, management will begin class room training Electricians to
perform Doble testing.

2. Elec Techs will be assigned to provide on-the-job training for the Electricians on
how to perform the Dable testing. While assigned as a trainer the Elec Techs
walld be upgraded fo Sub Fareman.

3. Once class reom fraining is completed, when call outs are required conceming
Doble, an Elec Tech would be called out to oversee Eleciricians performing
Doble work until the Electricians are certified to work alone.

If this s your understanding of our discussions, please so indicata by signing in the space
providied balow.

Sincerely,

e Maddox
nicr Labor Relations Analyst

ﬁ..greed

‘_jcmwuﬂ_ﬂ Nduo 3] lzon

Sanuel & Glero Date
Businass Reprasantativa
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March 24, 2011
LR 11-006

Samuel A. Glero

IBEW Local 1245 Business Representative
PO Box 2547

30 Orange Tree Circle

Vacaville, CA 95687

SUBJECT: Business Rules for Assignment of Overtime for Facilities
Gardeners, Utility Workers, and Custodians

Dear Sam:

We have met to discuss business rules for assignment of overtime for Facilities
Gardeners, Utility Workers, and Custodians classifications. The following is our
agreement concerning the assignment of overtime for the following
claszsifications:

Head Gardener

Journey Level Gardeners
Senior Utility Workers
Joumey Level Utility Workers
Senior Custodians

Journey Level Custodians

General Principles and Purpose

Assignment of overtime shall be distributed and rotated as equitably as
practicable among qualified employees in the same classification who
have volunteered to be available. Employees who sign the voluntary sign-
up list are making a definite commitment to be readily available for
assignments. SMUD will use the employees with the least amount of
recorded overtime hours from a ranked recorded list of the accounting
period.

Sign-Up Procedures

= Qvertime sign-ups will be weekly from Wednesday to Tuesday of
the following wesak.
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Business Rules Far Assigremant of Fage 2 ZHEI
Creartime for Faciities Gardeners, Litlity Worears,
& Cusiodmans

» Employees desiring to work veluntary overtime must sign-up at
designated locations. {Phone contact is acceptable for employees
not reporting to their normal work location that day).

= A new employee or a new volunteer will be given the average
number of overtime hours worked by those on the list at that time
and will be placed on the list with those hours.

Veluntary Overtime Assignment Administration

* The Facilities Buildings & Grounds Supervisor or designes will
assign overtime as needed from the established list.

+ The accounting period for record purposes will be from January 1
through December 31 of each year, To start this procedure SMUD
seniarity will be used.

e Al gvertime hours will be zerped out at the end of each year and
will start over on January 1. The ranking order will remain the same
as it was at the last pay period of the previous year.

The ranked overtime list will be updated weekly,
Wolunteer employees must have all the gualifications required for
the specific overtime assignment,

¢« ‘olunteer employees with the lowest number of recorded overtime
hours will be offered overtime assignments first.

= Personnel on light duty will only be allowed to work overtime if the
wiork is within their restrictions.

= Personnel declining to work overtime in person or by telephone will
be charged the number of hours actually worked.

1. When there is enough work that requires the entire overtime
crew to remain until the work is completed, personnel
leaving early will be charged for the full time the remaining
personnel worked.

2. In the event that there is not enough work that requires the
entire crew to remain until the work is completed, the
personngl volunteering to leave early will be charged only for
the hours worked up to the time those personnel left,

* An employee who is off on leave will not be asked or required for
overtime until the employee retums to work on their next regular
scheduled workday and the employee will not be credited with time
worked,

Mandatory Overtime
= When there are insufficient volunteers available for overtime,
SMUD will assign employees to work the necessary overtime.

¢  Mandatory overtime will be assignad first to employees with the
lowest recorded overtime hours actually worked.
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Business Rules Faor Assignmant of Page 3 24/ 1
Owartirna far Faclitas Gardarars, Liblity Workers,
& Cusiodians
* An Employee that does not have a specific skill or qualification
required for the mandatory assignment may be by passed for that
specific assignment.

= Employees assigned under this section may find a qualified
replacement, but will be charged with the actual hours worked.

If the foregoing reflects your understanding of cur agreement, please sign in the
space provided below and return the signed copy to Labor Relations.

Sincerely,

Maddey

ane Maddox
Senjor Labor Relations Analyst

G« 3!7-5_/1-&”

Sam Glerg Date

195 IBEW MOU 2026-2028



APPENDIX D

G
& sSMUD
© SACRAMENTO MUNICIPAL UTILITY DISTRICT

The Power To Do SMore.

Pk Box 158530, Sacromento, CA G852-T830; 1-BRE-742-5MUDY (TAEE)

February 24, 2011
LR 11-007

Samuel A, Glero

IBEW Local 1245 Business Representative
PO Box 2547

30 Crange Tree Circle

Vacaville, CA 95687

SUBJECT: Business Rules for Assignment of Overtime for Facilities
Electricians

Dear Sam:

We have met to discuss business rules for assignment of overtime for Facilities
Building Maintenance Mechanic classification. The following is our agreement
concerning the assignment of overtime for the fallowing classifications:

Facilities Electrician Foremen/women
Journey Level Facilities Electricians

General Principles and Purpose

Assignment of overtime shall be distributed and rotated as equitably as
practicable ameong qualified employeas in the same classification who
have volunteered to be available. Employees who sign the voluntary sign-
up list are making a definite commitment to be readily available for
assignments. SMUD will use the employees with the least amount of
recorded overtime hours from a ranked recerded list of the accounting
period.

Sign-Up Procedures
« A new employee or a new volunteer will be given the average
number of overtime hours worked by those on the list at that time
and will be placed on the list with those hours.

Voluntary Overtime Assignment Administration

= The Facilities Craft Supervisor or designee will assign overtime as
needed from the established ranked list.
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Business Rules for Assignment of Page 2 I2an2on
Owartime for Facilities Electricians

e All overtime hours will be zerced out at the end of each year and
will start over on January 1. The ranking order will remain the same
as it was at the last pay period of the previous year.

#« Two Overtime Lists will be kept, one (1) list for scheduled overtime and one list
for Emergency Call Out. The Emergency Call Out list will track all hours worked
for Emergency Call Out, Declined overtime, Actual hours worked, The total of
those hours will only be calculated on the Emergency Overtime List. This Ranked
Emergency Call Out list will be utilized for all emergency call out work,

s The other Scheduled Overtime Ranked List will be used for all other ovartime
with hours charged as appropriate with the exception of hours accounted for and
charged to the Emergency Call Qut Overtime List.

The ranked overtime list will be updated as overtime is worked.
Volunteer employees must have all the qualifications required for
the specific overtime assignment.

= Volunteer employees with the lowest number of recorded overtime
hours will be offered overtime assignments first.

= Personnel on light duty will only be allowed to work overtime if the
waork is within their restrictions.

» Personnel will be asked to work overtime between Tuesday and
Wednesday or at the earliest possible time.

= When overtime requirements cannot be filled with personneal
present, telephone calls to personnel will be made as needed.

= Direct contact must be made by telephone to verify the acceptance
or turndown of overtime by the person contacted.

= Personnel declining to work overtime in person or by telephone will
be charged the same hours as those worked by others.

1. When there is enough work that requires the entire overtime
crew to remain until the work is completed, personnel
leaving early and those who declined the overtime will be
charged for the full time the remaining personnel worked

2. Inthe event that there is not enough work that requires the
entire crew to remain until the work is completed, the
personnel volunteering to leave early will be charged only for
the hours worked up to the time those personnel left work.

« Overtime required that is a continuation of shift will result in
personnel being charged overtime hours worked. In the case of end
of shift overtime for job continuity purposes, crew members with the
foreman will take priority over the overtime list.

e For pre-arranged overtime work involving a job assigned to a
foreman during the week, the assigned foreman will be asked to
work first. If he accepts, journaymen will be selected with the least
amount of overtime,

1. If the assigned foreman declines, the remaining foreman will
be asked to work in the order of who has the least amount of
overtime. In this case, journeymen will be selected in the
order they are ranked on the list.
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Business Rules for Assignment of Page 3
Orweertimes Tor Facilifies Elecdricians

If no foremen are available to work overtime for job continuity
purposes, the journeymen working for the assigned foremen will be
offered an upgrade to work in the order they are ranked on the list.
Once the foraman is established, the remaining personne! will be
asked in ranked order from the list. If no ona from the original crew

is available or accepts the upgrade, the list will be used to select an

upgraded foreman and crew in order they are ranked on the list.
An employee who is off on leave will not be asked or required for
overtime until the employee retums to work on their next regular
scheduled workday and the employee will not be credited with time
worked.

A new employee or a new volunteer will be given the average
number of overtime hours worked by those on the list at that time
and will be placed on the list with those hours.

Mandatory Overtime

If the foregoing reflects your understanding of our agreement, please sign in the

When there are insufficient volunteers available for overtime, the
District will assign employees to work the necessary overtime.
Mandatory overtime will be assigned first to employees with the
lowest recorded overtime hours actually worked.

An Employee that does not have a specific skill or qualification
required for the mandatory assignment may be by passed for that
specific assignment.

Employees assigned under this section may find a qualified
replacement, but will be charged with the actual hours worked.

space provided below and return the signed copy to Labor Relations.

Sincerely,

ane Maddox
enior Labor Relations Analyst

5/.1 S/za 7

Sam Glero Date
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March 23, 2012
LR 12-019

Samuel A, Glero
Business Representative
IBEEW Local 1245

20 Qrange Tree Circle
Vacaville, CA 95688

SUBJECT:  Letter of Understanding to reduce the Custodian
Classification Staffing Level from between two and six positions

Dear Sam:

We have met to discuss the reduction of the staffing level of the custodian classifications
(Sr. Custodian, Custedian 1/, and Facilities Custodian). The following is our agreement:

= Thiz binding agreameant is entered into by both parties in the interest of meeting
the operational needs of the Sacramento Municipal Utility District (SMUD).

+ This agreement becomes effective March 23, 2012,

¢ The parties agree that the provisions of this Agreement supersede the entire
provigions of Arlicle 31.12 of the MOLU between SMUD and IBEW Local 1245
and its successors. Any disputes, which may arise regarding this Agreement, will
be resolved through the grisvance arbitration procedure contained in Article 15 of
the MOU and its successors.,

= SMUD is free to enter into contracts with third party custodial ocperations to
provide services for SMUD's facilities.

¢« No regular Civil Service employes filling a permanent pesition in the Custodial
position will be laid off as a result of this Agreement.

= All of the terms and conditions of this agreement shall ramain in effect for the
duration of this agreement unless mutually modified or rescinded in writing by the
parties.

= This letter Agreement is entered into without prejudice and is not precedent
setting.

# Eligible employeas in the affectad classifications will be eligible for a Separation
Fackage as defined below:

= Minimum of six (8) weeks pay; one (1) additional week of pay, not to exceed
twenty-six (26), for every full year of service over five (5) years.

= 575 per week in lieu of retiree medical for each week of severance pay
(maximum 26 weeks) for thosa not eligible for retirement,

+ Provide outplacement services, if needed.

Eligible Employees:
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LR 12-018 Fage 2 e Tl T el
Reduction of Custodian Positions

« This separation package will be made available to all SMUD Civil Service
employees holding the custodian classification, regandless of retirement
eligibility, who elect to separate from SMUD, in good standing no later
than April 17, 2013.

« Employees must make a decision to accept the separation package not
later than April 17, 2013 and must retire by June 1, 2013

o Additionally, the custodian classifications will be added to the Talent
Retention Program to grant employees hiring preference when applying
for other positions in the organization. For regular full-time Facilities
Custodians, the Custodian 1/ pay scale will be used as the basis for
Talent Retention Program eligibility.

Please indicate your concurrence and agreement in the space provided below.

Sincerely,

! oy ] O
?{,.-;L.; ,fﬁ} A 24’-
AZane Maddox

" Senior Labor Relations Analyst

'\STE*W &M 3 [27/201 2

Sam Glero Date
IBEVV Business Represantative
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April 9, 2012
LR 12-023

Samuel &, Glero

Business Representative

IBEWV Local 1245

30 Orange Tree Circle

Vacaville, CA 95696

SUBJECT:  Letter Agreement - Power Systern Cperators Overtime Procedures
Dear Sam;

We have met to discuss the Power System Operators Overtime Procedures,
We have agresed to adopt the procedures as outlined in the attachment.

Flease indicate your concurrence and agreement in the space provided below.

Sincerely,

1e -é-*':Wf" :
;ﬁhadﬂ )é

JB&nior Labor Relations Analyst

{LD\.LLLL(.Q &MW ‘{{‘ifﬂ:ﬁl:ﬂ.

Sam Glaro Date
IEEW Business Representative

Attachment
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LK 12-023 Page 2 3322
P50s Overlime Procedures

REAL-TIME PSO OVERTIME PROCEDURES

The lollowing guidelines outline how overtime will be administered and recorded to
eniure that cach emplovee is treated Fairly and attermpt to recruit volunteers first. This
will ensure that each Power System Operator, PS0, iz offered an equal amount of
overlime, as equally as practicable per the MOU, on a continuous basis. This policy may
he changed at any time with the consensus of a majority ol the PSOs affected by this
policy or by management based on the needs of the SMUD,

¢ Two separate overtime lisls will be kept Power System operator [/1] and Shift Senior
Power System Operator. These will be kept on line with the PSO schedule.

e  Owertime will be authorized to ensure that the minimum shift compliment as
specified by the Supervisor, Power System Operations, normally 1-Shilt Senior and
3-PSO FIL is maintained and that a gas pipeline qualified PSO is on shift.

s The Supervisor, Power System Operations will follow this policy in filling pre
scheduled overtime shifts,

*  Minimum staffing levels can be modified with the approval of the Supervisor, Power
&ystern Operations.

& The Shifl Senior PSO shall determine if someene is needed to be called out due to
someone calling in sick or not being able to report for wark.

& Relief shift PS0’s are w report o work at normal start time (i.e, 0545), ready to
cover shift if necded, unless otherwise prearranged.

*  Owverlime will not be offered to a PSO unless he'she is qualified 1o operate one or
more of the following: Transmission, Interchange Authorily, or Generation desks.
Once qualified he/she will receive a nurmber of hours in histher overtime record that
i5 equal 1o the average of all the other operators on histher list.

= Owvertime will be offered to the affecied classilication first before moving to others,
Example: If'a PSO I/II pesition is vacant all available & gualificd PSO 11 will be
contacted belore offering overtime to Shill Senior PSO.

o (hver time will be recorded based on actual hours worked. Travel time and meal time
will not be recorded,

e D11 and holiday premium will not be recorded.
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LR 12-023 Page 3 W2HE02
PS0s Qvardime Procedures

s Red Time will be recorded if overtime is offered and declined. Generally 12 hrs if it
was Lo cover a normal shift, However, red time recorded will never be more than the
actual overtime hours worked.

s No excuse for turning down overtime will be accepted as a reason not to receive red
time,

* Upto 24 hours of red time can be recorded on a single day if the PSO is offered OT
for both the day & night shifts and refuses hoth.

# Ifa P80 is out of wwwn (OOT) and therefore, unavailable, this cap be documented in
the PSO work schedule. A 'S0 designated “00T™ will not be called for avertime.

* Rud time can be given to two or more PSO’s for the same offering.
®  Hed time will be erased i it has been recorded and then the overtime canceled,

s  Overtime will be offered to the qualified PSO with the lowest overtime hours first. If
that opcrator declines or can not be contacted the next lowest PSO on the overlime
list will be contacted and so on until someone accepts.

* Red time will not be given unless the PSO is actually spoken with, either in person or
by phone. No red time will be given [ur messages left on an answering machine or
with a person other than the PS5O,

& All altemnpts to contact and contacts for offers ol overtime shall be recorded in the
P50 log so that a record can be kept of the contact.

e A PS0 may be assigned to a special project that requires overtime. He/she may
receive all the OT hours associated with the special project without consideration of
the overlime list. Any overtime hours will be recorded in the OT record.

s Al the end of the year the overtime record will be updated. The PSO with the lowest
hours will be reset ta zero, All other PSOs will have their hours reset 1o the
difference between the lowest PS0Os and their tolal. This will assurc overtime hours
are offered equally continuously.
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LR 12-023 Page 4 2202
PE0s Overtime Procedures

Process

o A need arises 1o make an overtime callout,

e Il'vacancy is during the week for a (non holiday) dayshift, check to see 1f a reliel
P50) is scheduled that day. If a relicf is scheduled hefshe will cover shift. Senior P50
may nolily relief PSO prior to shift, as a courtesy.

¢ [fvacancy is on the weekend, holiday or at night, attempt to contact the PSO with the
lomest pvertime hours first. When contact is made, inform the PEO that he/she s
requested to report to work to cover the shift. If PSO declines to work, give the PSO
red time

¢ If no contact was made but a message was left for a PSO, wait 3-10 minutes for PSO
1o respond, before calling the next PSO. Exception: A PR30 is necded immediately
for a system conditions.

e Call the next PSO with the lowest hours and ask he/she to report to work to cover the
shift. If he/she declines give him'her red time.

¢ Continue to call until a PSO accepls. When a PSO accepts, record the overtime hours
in the record.

e [ no P8O can be contacted or volunteers then Shift Senior PSOs can be contacted in
order.

e [ no other possibilities for shift coverage are available the shift may be covered by
P8O working a double shift or spilt by two on shift PSOs or Senior PSOs. Either of
these oplions will require the Supervisor, Power System Operations approval to work
in excess of 16 hours.

¢ A PRS0 I may be ime card upgraded 1o Senior P3O, as a last resort, with the
permission of the Supervisor, Power System Operations.
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® SMUD

September 10, 2012
LR 12-037

Samuel A. Glero

IBEW Local 1245 Business Representative
PO Box 2547

30 Orange Tree Circle

Vacaville, CA 95687

SUBJECT: Letter Agreement to Change Retirement Formula in 2013 MOU
from 2%@60 to 2% @62

Dear Sam:

During our negotiations for a successor MOU, the parties agreed to the following
language addition to Article 30.5.E:

Effective 1/1/2013, all IBEW represented employees hired on or after 1/1/2013
will have a retirement formula of 2%@60 contingent upon SMUD negotiating the
same or similar provision into the next Memorandum Of Understanding with the
Organization of SMUD Employees (OSE).

After signing of our agreement the California Legislature passed a bill requiring all public
agencies hiring new employees after January 1, 2013 will not offer a retirement formula
less than 2%@62 to newly hired public employees. As a result, we have agreed to
change the language to read as follows:

Effective 1/1/2013, all IBEW represented employees hired on or after 1/1/2013
will have a retirement formula of 2%@62 contingent upon SMUD negotiating the
same or similar provision into the next Memorandum Of Understanding with the
Organization of SMUD Employees (OSE).

If the foregoing reflects your understanding of our agreement, please sign in the space
provided below and return the signed copy to Labor Relations.

Sincerely,

Lre )V ladiost

ne Maddox
eniopLabor Relations Analyst

< G J(%M?’ 9t loorz

Sam Glero Date
Business Representative

SMUD HQ | 6201 S Street | PO. Box 15830 | Sacramento, CA 95852-1830 | 1.888.742.7683 | smud.org ’)
O e
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Powering forward. Together.

® SMUD’

September 21, 2012
LR 12-038

Samuel A. Glaro

IBEW Local 1245 Business Representative
PO Box 2347

30 Orange Tres Circle

Vacaville, CA 95887

SUBJECT: Letter Apreement to Change New Hired Employees’ Starting
Pay Rates

Dear Sam:

During our negotiations for a successor MOU, the parties agreed to meet and confer
over new pay rates for newly hired IBEW-represented employess hired beginning
January 1, 2013, The successor MOU was ratified. Since then, we have met several
times to discuss this iszue. During our discussions, the IBEW submitted several counter
proposals to the attached wage chart. SMUD management has thoroughly reviewed and
considered each proposal. It is believed that it would be in the best interest of SMUD
that the original proposal be placed into affect. Therefore, it is agreed that:

»  Beginning January 1, 2013, all new employees hired into the classifications
shown in the attachment to this agreement will be hired at the pay rates listed.
& This change will not affect current employees and their wage rates will remain as
is when transfemring into new IBEW classifications or promotions,
The Letter Agreament iz entered into without prejudice and is non precedent setting.
If the foregoing reflects your understanding of our discussions, please sign in the space

provided below and retum the signed copy to Labor Relations.

Sincaraly,

%e Maddox
enicr Labor Relations Analyst

a’ﬁw Ao 1> a )21 /zonz

Sam Glaro Date
Business Representative

Attachment
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Job Id | Job Title Pay Scale Group|Step 01 [Step 02 | Step 03 |Step 04 |Step 05 |Step 06 |Step 07 |Step 08 |Step 09 |Step10
TBD BLDG MAINT FRMNAN LT 42.48
50051566|BLOG MAINT FRMNAVN LT 1/ 49.99
50099276|BELDG MAINT FRMHWAVKN LT OC 52.95
TBD BLDG MAINT MECH 3713
50051567 |BLDG MAINT MECH 1/ 4370
TBD BLDG MAINT MECH AFPR 2413 | 2553 | 2691| 2831| 2969 | 31.09| 3249 | 3388 35.28
50083184|BLDG MAINT MECH AFPR 1/ 2840 3005| 3167| 3332| 3495| 3659 | 3824 | 3987 4152
TBD BLDG MAINT SBFMNANN 39.96
50051565(ELDG MAINT SEFMNAWN 1/ 47.04
50051564|BODY-FENDER MECH 39.87
50051586|CABLE LOCATOR 3427 | 3489 | 3598 | 3690| 3759
50051574|CABLE SPLC/ELEC 4710
50083188|CABLE SPLC/ELEC APFR IBEWS09A 3063 | 3238| 3414| 3590| 3769 | 3946| 4121 | 4298 4474
50051577|CABLE SPLC/ELEC FR,LT IEEW942* 53.06
50051583|CALIBRATION TECH IBEWS25* 47.37
50051598|CIVIL MAINT FEMNAVN, LT IBEWS37T* 49.99
50051587 |COMBUST TURBINE FRMNAWN IBEWS45* 53.23
50051588|COMBUST TURBINE TECH IBEWS17* 4573
50051610|CRAFTS HELPER IBEWS28G 2341 2448 | 2636| 2816| 3015
50051617|CUSTODIAN 1/ 2304 2407 | 2517[ 2635
TBD DISTRBUTM S¥YSTEM OPER | 4025 | 4127 | 4233| 4344| 4453 | 4567 4683 | 48.08| 4930
50051628|DISTRBUTN SYSTEM OPER | 1/ 4703 4822 | 4946| 5075| 5202| 5336| 5471| 5617[ 57.61
TBD DISTRBUTMN SYSTEM OPER Il 52.50
50051628|DISTRBUTN SYSTEM OFER 11 1/ 61.34
50099538|ELEC FRMN/WNM, LT 51.96
50051653|ELECTRICAL TECH 50.65
50089228|ELECTRICAL TECH APPR IBEW928E 3200 3483] 3671| 3861] 4052| 4244 4431 4623 4812
50092679|ELECTRICAL TECH FRMNAWN, LT IBEWST70A 57.95
50099277|ELECTRICAL TECH FRMN/MWN, LT OC IBEWS700 59.08
50091431|ELECTRICAL TECH SUBFRMN/AVM IBEWS41C 54.56
50120394|ELECTRICAL TEST & REPAIR SPCLST IBEW339A 52.95
50051647 |ELECTRICIAN IBEWS16™ 45.40
50051648|ELECTRICIAN APFR IBEW880* 2051 3147| 3340| 3634| 3720 3924| 4116 4312
50051658|EQUIP OFER IBEW858* 35.57
50099208|FACILITIES CUSTODIAN IBEW792* 17.94 | 1931 ] 2086| 2244
50117605|FACILITIES ELEC FRMMAVN LT IBEWS41* 51.96
50093182|FAULT LOCATOR IBEWS341R 52.91
50101800|FIELD SUFPORT TECH WICL A 3690 37.85| 3881[ 3980
50051695|GARAGE ATTENDANT 1/ 2010 2979 | 3043 [ 3182| 3278
TBD GARDEMNER 2729 2788| 2857
50051700|GARDENER 1/ 3191 3272 | 3340
50097100[{GAS CONTROL TECH 47.25
50124993|GAS CONTROL TECH (E) 3078 3281| 3485| 3687 | 3892| 4004| 4297 [ 4500
50051690|GAS PIPELINE FIELDPERSON 3427 3489 | 3598 36.90| 3759
50052175|HAZ WASTE FRMMNAVN, LT 44.78
50055201|HAZARD WASTE TECH 23.04 | 2407 | 3235| 3278| 3386| 3404 36.20( 37.99
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Job Id Job Title Pay Scale Group|Step 01 |Step 02 | Step 03 |Step 04 |Step 05 |Step 06 |Step 07 |Step 08 [Step 09 |Step10

50119981 |HAZARD WASTE TECH OC IEEWBE6* 39.95

TED HEAD GARDENER IBEWS19D 30.75

50051703 HEAD GARDENER. 1/ IBEW8E3* 35.96

50099375|HIGH VOLTAGE TEST TECH IBEW921* 46.69

50083171|HVY DUTY EQ OP IBEWS93* 41.64

50051706(HVY DUTY EQ OP APPR IBEWSTT* 27.07 | 2884 | 3064| 3241| 3419| 3598 37.75| 3954
50092744|HVY DUTY EQ OP FRMNAWN, LT IBEW922L 47.63

50099278 |HVY DUTY EQ OP FRMN/WN, LT OC IBEW93T* 49.99

5009927%|HYD ELEC FRMN/AWN, LT OC IBEW341C 54.56

50051712|HYD ELEC FRMNAWN LT IBEWS41* 51.96

50099894 |HYD ELEC OP FRMNAVM LT IBEWO45* 53.23

50099280|HYD FLD TECH FRMN/WN, LT OC IBEW338A 51.53

50098810|HYD FLD TECH FEMN/WN,LT IBEWS27E 48.12

50099281[HYD MECH FRMN/WN, LT OC IBEWS39A 52.95

50051720/HYD MECH FEMN/WN LT IBEW937* 49.99

TED HYD OFER IBEWS17C 44.43

50051723|HYD OFER 1/ IBEWS2TF 48.38

TED HYD OPER AFFR IEEW820B 2889 | 30.78| 3269 | 3459| 3651| 3839 4030 4221
50083173|HYD OPER AFPPR 1/ IBEWI19A 3146 | 3352| 3550 | 3767 | 3975 4180 4388 45096
TED HYD OPER FRMN/WN IBEWS4 14 53.14

50114860|HYD OPER FRMN/WN 1/ IEEWS70* 57.85

50051727|HYD OVERHAUL FRMNAVM IEEWG45* 53.23

50051735|HYDROGRAPHY FIELD TECH IBEW895* 2554 | 2664 | 3580| 3637 | 3750 3872 4015 42.01
50051738|14C TECH IBEWS25* 47.37

50083174|15C TECH APPR IEEWS12E 3076 | 3256 | 3435| 3611 3789 3067 41.44] 4321[ 45.00
50051743[INSTRUCTOR IBEWS38A 51.53

50051755|LEAD CUSTODIAN IBEW838* 31.71

50051760|LEAD TOOL REPAIRER IBEWS01* 42.34

50154184|LEAD VEHICLE MECH IBEWS88D 39.49

50051761|LEAD VEHICLE MECH 1/ IBEWS04* 4313

50083472|LINE CONST FRMNANN IBEWST6* 59.92

TED LINE EQUIP OPER IBEW862D 34.87

50106535|LINE EQUIP OPER 1/ IBEWBS8* 41.64

50151391|LINE EQUIP OPER ASST 1/ IBEWET2* 37.44

50151323|LINE EQUIP OPER ASST 1/ IBEWS72ZL 38.12

50051767 |LINE FRMNAWN LT IBEWSE5R 56.30

TED LIME INSPECTOR 1 IBEWSSTM 40.39

50142318|LINE INSPECTOR 1 1/ IBEWS33* 49.55

TED LIME INSPECTOR.II IEEWS08H 43.12

50108831|LINE INSPECTCOR Il 1/ IEEWS41R 52.91

50051770|LINE SUBEFRIMN/MWN IBEWS41R 52.91

50136767 |LINEMANMWN WHELI IEEW933Y 52.03

50083463 |LINEMNAVN IBEW933* 49.55

50083460|LINEMNAVN-AFFR IBEW92ZR 32.21| 3434| 3645| 3857 | 4069 | 4282 4495| 47.07
TED MAINT CARPENTER IEEWBE5* 36.50

50051805|MAINT CARPENTER 1/ IEEWS08* 43.70
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TED MAINT CARPENTER AFFR IBEWSS1E 2373 | 2510 | 2646 | 2784 2919 | 3057 | 3195| 3330 | 3489
50083233|MAINT CARPENTER AFPR 1/ IBEVWBTSF 2840 3005| 3167 | 3332 3495| 3658 3824 | 3987 4152
TED MAINT CARPENTER FRMMAVN, LT IBEWSO1K 41.76
50115406[MAINT CARPENTER FRMN/AWN, LT 1/ IBEWG3T* 49.99
TED |[MAINT CARFENTER SUBFRMN/WN IBEWBETD 39.29
50051306|MAINT CARPENTER SUBFRMN/VVN 1/ IBEWG22* 47.04
TED MATERIAL SPCLST | IBEWT93* 1953 | 2252 | 2552 | 2853
50099003|MATERIAL SPCLST I 1/ IBEWE51* 2333 | 2691 | 3049 34.08
TED MATERIAL SPCLST Il IBEWS12D 30.02
50051787 [MATERIAL SPCLST 111/ IBEWEE2* 35.88
TED MATERIAL SPCLST Il IBEWS28D 32.78
50052074|MATERIAL SPCLST 111 1/ IBEWSTEL 39.18
TED MATERIAL SPCLST IV IBEWB5EB 34.84
50052170[MATERIAL SPCLST IV 17 IBEWS03* 41.64
TED MECHANIC IBEWEE5* 36.50
50051791 |MECHANIC 1/ IBEWE84* 39.87
TED ’WCHHNICAL FRMN/AWM,LT IBEWS21G 45.77
50099504|MECHANICAL FRMNMWM.LT 1/ IBEWG3T* 49.99
50120658 METER INSTALLER IBEWWE43* 31.66 | 3244
50150665|METER INSTALLER - QEW IBEWS12E 3078 | 3281| 3485| 3687 3892| 4084 4297 | 4500
50051796|METER TECH IBEWG25* 47.37
50051797|METER TECH APPR IBEWS12E 3078 | 3281| 3485| 3687 3892| 4084 4297 4500
50149599|METER. TESTER IBEWWE20* 29.57
50051839|NTWK CABLE FRMN/AWN LT IBEWG41* 51.96
50051841 [NTWHK ELEC FRMNANN LT IBEWG41* 51.96
50051844|NTWK ELEC SUBFRMNAWN IBEWS27D 48.91
50051858PARK MAINT WORKER IBEWB00G 23.04| 2407 2517 2635
50051860|PLANT MECH IBEEW908* 4370
50083241|PLANT MECH AFFR. IBEVWBTSE 28.40| 3028 | 3215| 3402 3589 | 3776 3964 | 4152
50100942|PLANT MECH WELDER IBEW920* 46.44
TED POWER 5¥S OPER (E} IBEWS01D M3T| 4241 | 4347 4458 | 4567
50090560|POWER 3¥S5 OPER (E} 1/ IBEW955* 5045 | 5172 | 53.01 5436 | 5570
TED POWER 5¥S OPER | IBEWS21D 4567 | 4681 | 4800| 4921 5044 | 5168 5298 | 5433 | 5567
50051906{POWER S¥S OPER | 1/ IBEWGB0* 55.70 | 57.08| 5854 60.00| 61.51| 63.04| 64.61| 6625| 67.89
TED POWER 5¥S OPER Il IBEWOTBA 58.45
50051907 [POWER S¥S OPER Il 1/ IBEWGB6* 71.27
TED POWER 5YS OPER-IN-TRNG IBEWS03B 2537 2600 2646 | 2733 28.01[ 2871 29.43| 3016
50133450|POWER S¥S OPER-IN-TRNG 1/ IBEWEES* 3093 | 71| 3226 3332 3416| 3501 3589 | 3678
50051888|PRE-APPR LINEMN/WN IBEWS30* 2431 2541 | 2737 2025| 31.28
TED REVENUE FROTECTION REF{IBEW) IBEWST3N 34.00| 3507 | 3632 38.03
50051920|REVENUE PROTECTION REP{IBEW) 1/ IBEWS03A 38.20 | 3950 | 40091 4283
TED SHIFT SR FOWER SYSTEM OPER IBEWS91* 61.38
50115207 [SHIFT SR POWER SYSTEM OPER 1/ IBEWGO0* 74.85
50120609]SR CABLE LOCATOR IBEWB8EX 40.55
50052037[SR CALIERATION TECH IBEWS3TA 50.65
50052040|SR CUSTODIAN IBEWE14* 28.13
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50137575|SR ELECTRICAL TECH IBEW9E0* 56.00
TEBD SR HYD OFER IBEW931A 48.00
50118747 [SR HYD OPER 1/ IBEW941E 52.26
TED SR LINE INSPECTOR IBEW922* 45.89
50122845|SR LINE INSPECTOR 1/ IBEW9E5R 56.30
50052079[SR METER TECH IBEW93TA 50.65
50085328 [SR PARK MAINT WORKER IBEWS14* 28.13
TBD SR POWER SYSTEM OPERATOR IBEW991* 51.38
50112454[SR POWER SYSTEM OPERATOR 1/ IBEW990* 74.85
50052096|SR RADWASTE HANDLER IBEWS884* 39.87
TBD SR TELECOMM TECH IBEW922G 46.38
50052107 [SR TELECOMM TECH 1/ IBEW939* 51.69
TBD SR TELEPHOME TECH IBEW922G 46.38
50100561[SR TELEFHONE TECH 1/ IBEW935* 51.69
50052109|SR TOOL REPAIRER IBEW922* 47.04
50052114[SR TROUBLESHOOTER IBEW9ESR 56.30
50116120[SR UTILITY WORKER IBEWS17* 2474 2580 26.93| 2801 2922
TBD SR VEHICLE MECH IBEWST4E 37.04
50083253 [SR VEHICLE MECH 1/ IBEWSS8T* 40.46
TBD STATION RECORDER IBEWSE1T* 23.95| 2506| 3228 | 3367| 3575
50151393 [STATION RECORDER 1/ IBEWST2* 37.44
50091428[SUBSTATN CONSTR. FRMNWM IBEW945* 53.23
50051929|SUBSTATN FRMN/WN LT IBEW941* 51.96
50051932[SUBSTATN SUEFRMNAWN IEEW927D 48.91
50125721|[SUBSTATN TECHNICIAN IBEWB28G 2341 | 2448 26.36| 2816 3015
TBD TELECOMM TECH IBEW9154 43.73
50052125 TELECOMM TECH 1/ IBEW928* 48.73
TBD TELECOMM TECH APPR IBEWS454 2842 | 31.05| 33.68| 3630 3892| 4153
50083255 TELECOMM TECH AFPR 1/ IBEW921A .67 | 3460| 37.54| 4045 4337 46.29
TBD TELEPHOME TECH IBEW915A 43.73
50100560 TELEPHONE TECH 1/ IBEW928* 48.73
TBD TELEPHONE TECH AFFPR IEEWS454 28421 31.05| 33.68| 3630 3892| 4153
50100562 TELEPHONE TECH APPR 1/ IBEW921A 367 | 3460| 3754 4045 4337 4629
50052131|TOOL REPAIRER IBEWST74G 33.86 | 3484 | 368.20| 37.99
50086933[TOOL ROOM FRMNAWN IBEW936* 49.87
TED TREE TRIMMER FLANNER IBEWB72G 38.44
50052143 TREE TRIMMER PLANMNER 1/ IEEW901* 42.34
50052134 TROUBLESHOOTER IEEW941R 52.91
50151422 [UTILITY ASSISTANT IBEWT85* 14.35 | 16.40
50083807 [UTILITY COMPLIANCE SPECIALIST IBEWB28G 2341 | 2448| 26.36 | 2816 | 3015
50151382 [UTILITY COMPLIANCE SPECIALIST 1/ IBEW8T72* 37.44
50151322 [UTILITY COMPLIANCE SPECIALIST 1/ IEEWST2L 38.12

UTILITY CREW FRMNAVN 39.87
50052155 [UTILITY WORKER IBEWB02G 23.41| 2448| 2554 | 26.61
TED VEGETATION MANAGEMENT SPECIALIST IBEWB78G 38.44
50052158 |VEHICLE ATTENDANT IBEWB16G 2417 | 2519 2632 | 2742| 28860
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50099030/ VEHICLE MAINT AIDE IBEWW7T90* 17.23 | 21.26

TBD VEHICLE MECH IEEVWB5EA 34.78

50052160|VEHICLE MECH 1/ IBEWST4* 37.99

TBD VEHICLE MECH APFR 2223 2376] 25627 2679| 2832] 2982 3137| 3286
VEHICLE MECH APPR 1/ 2469 | 2632| 2795| 2053 | 3121| 3284 3447| 3610

TED VEHICLE MECH WELDER 36.37
VEHICLE MECH WELDER 1/ 39.87

TED VEHICLE MECH WELDER APFR 2341 | 2499 | 2659 | 2817| 2978 | 3136 | 3205| 3453
VEHICLE MECH WELDER APPR 1/ 2568 | 2730] 2914 3088| 3283] 3435] 3610[ 3782

50092375|VEHICLE WASHER IBEWT80" 1173 1297 ] 1381

*=2013 Class A Premium = .68/hr
*2013 HAZ Premium = .79/hr
*2013 Crane Premium = 1.55/hr
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Powering forward. Together.

@® SMUD

March 20, 2013
LR 13-003

Samuel A, Glero
Business Representative
IBEW Local 1245

30 Orange Tree Circle
Vacaville, CA 85696

SUBJECT: Letter Agreement Regarding the SMUD Fire Resistant Clothing Program
Dear Sam:
In accordance with Article 31.4 of the IBEW/SMUD MOU, certain IBEW represented employee
classifications are required to wear fire resistant clothing while performing assigned work. Therefore,
SMUD provides the means for those employees to acquire Flame Resistant Clothing. A list of the
classifications required to wear the FRC is found in Article 31.4 of the MOU. We have met to discuss the
clothing allotment and purchasing procedures to be established for the clothing. After discussion, we
agreed that the following language will be added to Article 31.4 of the MOU.

Article 31.4.B -

Each Business Unit with personnel in classifications that require the wearing of the Flame
Resistant Clothing will establish the initial Flame Resistant Clothing allotment and subsequent
clothing requirements.

Additionally, each Business Unit will establish procedures for the purchase of the Flame
Resistant Clothing by assigned employees.

This agreement supersedes Letter Agreement LR 12-007
If this is your understanding of our discussions, please so indicate by signing in the space provided
below.

Sincerely,

il 4]
e Pladdest
ane Maddox
/ +Senior Labor Relations Analyst
Lo

Agreed:

J\/mm:u/ Q.4 Yo 3/zof a0’ 3

Samuel A. Glero Date
Business Representative

SMUD HQ | 6201 S Street | PO. Box 15830 | Sacramento, CA 95852-1830 1.888.742.7683 | smud.org
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February 8, 2012
LR 13-008

Samuel A. Glero
Business Representative
IBEW Local 1245

30 Orange Tree Circle
Vacaville, CA 95696

SUBJECT: Letter Agreement to Change Retiree COLA and Enhancement
to the Survivor Continuance Benefit -~ Memorandum of
Understanding between IBEW Local 1245 Employees and
SMUD

Dear Sam:

During our 2012 negotiations for a successor MOU, the parties agreed that
effective January 1, 2013, new employees (as defined by California Government
Code section 7522.04(e)) will receive a retirement benefit through the California
Public Employees Retirement System (CalPERS) based on the three highest
years of compensation and a formula of 2% @ 62 consistent with SMUD's
CalPERS contract, as amended from time to time, and the California Public
Employees’ Pension Reform Act of 2013. After discussion, we have agreed to
augment the understanding expressed in the MOU as follows:

1. New employees (as defined by Section 7522.04(e)) hired between
January 1, 2013 and December 31, 2013 will receive the same not-to-
exceed 5% Retiree COLA applicable to employees hired prior to January
1, 2013 and will also receive the same Survivor Continuance Benefit
Enhancement applicable to employees hired prior to January 1, 2013.

2. New employees (as defined in Section 7522.04(e)) hired on or after
January 1, 2014 will receive a not-to-exceed 3% Retiree COLA and no
enhancement to the Survivor Continuance Benefit. This Letter Agreement
will be effective only if:

s the changes to the Retiree COLA and Survivor Enhancement Benefit
described in Section 2 above are also made applicable to SMUD's

unrepresented employees and employees represented by the
Organization of SMUD Employees; and,

SMUD HQ | 6201 S Street | PO. Box 15830 | Sacramento, CA 95852-1830 | 1.888.742.7683 | smud.org ,T)

213 IBEW MOU 2026-2028



Appendix D
LR 13-008 (Cont’d)

Letter Agreement Page 2 2/8/2013
LR 13-008

e SMUD CalPERS contract is amended to reflect the changes to the
Retiree COLA and Survivor Enhancement Benefit.

If the foregoing reflects your understanding of our discussions, please sign in the

space provided below and return the signed copy to Labor Relations.

Sincerely,

o Wedhryt

Zane Maddox
“Senior Labor Relations Analyst

Jz-wuc u@ " &,)Cf!gmﬁ ;/«;—_’a./;(,,f

Samuel A. Glero Date
Business Representative
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April 4, 2013
LR 13-012

Samuel A. Glero
Business Representative
30 Orange Tree Circle
Vacaville, CA 95696

SUBJECT: Letter Agreement for Headgquarters Conszeclidation for General Sarvices
Facilities IBEW Represented Employses

Dear Mr. Glero:

W have met sevaral times to discuss the Headgquarters Consolidation for General Service
Facilities IBEW represented employees As a result of our discussions, we have agreed that it
would be beneficial to have one operational reporting site that encompasses the current
Headguarters campus and the new EC-OC facility, As a result we have agreed to the following:

+ To have one (1) Overtime List/Call-out list that covers both sites (as described in the
current letter of agreement LR 11-008).

« One set of minimum staffing levels that covers both sites so that vacations can be
determined using a larger pool.

« The reporting locations would be assigned but, in the event of needed coverage at the
other not usual reporting location, the employee need not report to the other campus at
the start of the work day but, could do so if it was closer to the employee's home.

= Job postings are handled intemally first with the employees from either campus having
the right to switch locations without an interview. The choice would be made by
voluntesrs and seniority. In the event management decides to reevaluate the staffing
levels at a future date, the positions would be posted and a bidding process would take
place based on volunteers and seniority.

« FEighteen (18) months after June 1, 2013, employees can change locations so long as it
is mutually agreed betweaen employeeas. Their will be no bumping.

« FEighteen {18) months after June 1, 2013, a reevaluation of the practices of the letter will
take place and then again at the and of the current MOU. A committee will be formed 30
days prior, to meet and discuss any concemns or wanted changes to the agreement.

« To ensure safety and competence, Management will make every effort to provide
familiarization training and support to all employess so that they are able to respond
appropriately and safely to perform their werk effort at both locations. Howewver, not
every person will be trained on every piece of equipment as a large portion of that
egquipment is standard.

+ Management has committed that prior to merger of Electrical and Building maintenance

shop personnel at the Central Plant, modifications to the shop areas (additional
benches, lockers, and tool storage) will be completed.
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Letter Agreement

= For safety and communication, the ability to meet by video will be added to both
locations once the move into the EC-0C is completed,

= To ensure equity, management will ensure the Overtime List hours will be viewable online and
posting should be able to occur in each location.

If this meets with your approval, please sign in the space provided below and return the signed
copy to Labor Relations.

Sincarely,

1 :
ne. Wabdot
ne Maddox
enior Labor Relations Analyst

,/;_ WJAQQ ﬂi@vﬁ 4/;%(72&#3

Samuel A. Glero DATE
Business Representative

)

216 IBEW MOU 2026-2028



APPENDIX D

Powering forward. Together.
@® SMUD

April 30, 2014
LR 14-013

Samuel A Glarc
Business HEPI'EEEI‘ItatiUE
IBEWW Local 1245

30 Qrange Tree Circle
Wacaville, CA 0559

SUBJECT: Letter Agreement — Managemant Wil Create a Training Program for the
Telecommunications Technician Classification

Daar Mr. Glaro:

We have met with Mike Deis, Manager Substations, Telecom, & Metering Assets, and Frank
Piscitelli, Supervisor, Telecommunications O&M, to discuss the above captionsd subject,
Recognizing the difficulty in hinng personnel with encugh experience to fill Telecom Tech
pasitions, we have agreed to the following.

Manzgement has developad a training program that will provide on the job and formal training ta
Telecommunication Technician Level 1 (Telecom Tesh 1) in equipment areas that they |ack
joumey level experience. This training will provide the experience for the Telecom Tech 1 1o
autonomaously tast, install and repair all of SMUD's telecommunications equipment and systems.
Once the training is completed, the level 1 personnel will be qualified to progress to level 2. There
is no minimum time frame for pragression. It is, howeavar, anticipated that the fraining program
can be completed in two years. Progression is striclly based on the individual's knowledge, skills
and abilities in relation to the varied Telecommunication systems.

Managemeant has developed position descriptions for the new Telecom Tech 1 and Telecom Tech
2 classifications, which will replace tha currant Telecom Tech classification. The Tech 1 pay rate

will start &t the 2013 established pay scale and through the training program, progress to the
Telecom Tech 2 pay scale, which is the current pay scale of the old Telecom Tech classification,

Employees who are curent Journey level Telecom Techs hired prior to Januwary 1, 2013 will be
convarted 1o the new Telecom Tech 2 classification.

If this reflects your understanding of our agreement, please sign in the space provided below and
return a signed copy to Labor Relations,

Sincaraly,

ne Maddox
enior Labor Relations Analyst

Agre E!

)
gt Mo .
Samusl A, Glero Date
EBusiness Represaniative
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@ SMUD’

March 1, 2016
LR 16-002

Samusl A, Glero
Business Representative
30 Orange Tree Circle
Wacaville, CA 95606

SUBJECT:  Troubleshooter Residency Requirement
Dear Mr. Glero:

Ve hava met io discuss the new residency requirement for the Troubleshooter classification.
The new requirement added to the job description requires that Troubleshooter employees live
within a 25-mile radius of the SMUD ECOC campus. As a result of our discussions, we have
agreed that all current Troubleshooters as of the date of this agreement will be grandfathered in
and de not have to meet this residency requirement with his/her current residence. However, if a
grandfathered employee chooses ta move his/her current residence, s/he will need to meet this
residency requirement,

If this reflects your understanding of our agreement, please sign in the space provided below
and return the signed copy to Labor Relations.

Sincerely,
DR A
Jenn Dibble
Senior Labor Relations Analyst

Sam Glero Date

218 IBEW MOU 2026-2028



APPENDIX D

Powering forward. Together.
@ SMUD’

August 31, 2016
LR 16-019

Samuel A. Glero
Business Representative
IBEW Local 1245

30 Crange Tree Circle
Vacaville, CA 95696

Subject: Revised Letter Agreement on Selection of Personnel for
Troubleshooter Work Areas

As a result of our agreement that all IBEW-represented employees hired on or after
January 1, 2013 will be required to serve a 12 month probationary period, we met to
discuss updating our Letter Agreement 15-015. During our meeting, we agreed to
change the language of the third bullet as follows:

= As work areas become available, Troubleshooters will be allowed to volunteer for
the vacant work area.

e If there are multiple volunteers, the volunteer with the longest continuous
time in the Troubleshooter classification will be selected for the work area in
accordance with business needs that promote operational efficiency. Work
assignment changes will be evaluated on a case by case basis.

¢ Personnel, who temporarily leave the Troubleshooter classification for less than &
months, retain the right to reclaim the area held prior to leaving. Once the shift is
vacated more than 6 months, the right to reclaim it is forfeited and the shift will go
out to bid. Personnel, who permanently leave the Troubleshooter classification
for more than twelve (12) months, lose continuous troubleshooting department
seniority.

This letter agreement supersedes LR 15-015 and LR 16-003.

If this reflects your understanding of the agreement, please so indicate by signing in the
space provided below.

Sincerely,
/\X{,}n o\ SI—"
Jenfifer Dibble
Senior Labor Relations Analyst
|
/ ‘ Z
4 A0 {1720\

Samuel A. Glero Date

Business Representative

SMUD EC-OC | 4401 Bradshaw Road | Sacramento, CA 95827-3834 | 1.888.742.7683 | smud.org TR et
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@® SMUD

December 16, 2016
LR 18-032

Sam Glero

IBEW Local 1245 Business Representative
P O Box 2547

30 Orange Tree Circle

Vacaville, CA 95687

Subject: DSO Call Out Procedures
Dear Sam,

We met with Brad Merl, Kathleen Huston, Steve Hoyt, and Jeremy Carlin to
discuss the attached DSO Call Out Procedures on December 6, 2016. We have
agreed that these procedures will go into effect for the DSO work group for
Payroll 1 starting December 24, 2016, in an effort to be consistent with the 2017
Payroll calendar. These procedures will supersede LR 14-009 and the revisions
to the call out procedures established in 2015

We agreed that we will reevaluate the procedures in six (6) months to make sure
business nesds are being met. Additionally, we agreed that no grievances will be
filed in connection with this side letter agreement during the next six () months
and we will work to resolve issues if they arise.

If this reflects your understanding of our agreement, please sign in the space
provided below and return the signed copy to Labor Relations.

Sincarely,
L etz
Jernn Dibble
Senior Labor Relations Analyst

YEMS_ Moo st iedacite

am Glera Date

Attachment
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DSO Call Qut Procedure
Trtroduction

Purpoese and Scope

Establish guidelines for emerpgency call-outs and overtime scheduling for
Distribution System Operators {DS0s) 1o cover shifts for vacation, sick leave,
slorms or major outages. and to assure adeguate daily stalfing levels.

Audience
s Distribution System Operators (DS0s)
e Lead Distribution System Opetators
e Senior Distribution System Operators
= Supervisor Distribution System Operators
& Operalions On-Call Supervisor

Assumed Conditions
Statfing coverage has changed due to unforeseen events or scheduled leave.

Al all times it 1s the intent that a maximum ratio of one D80 1 in training, not
released to do 4kv & 12kv swilkching (o one DISC 1T should not be exceeded.

A ratio of two DSOI's to one DSOIL is enly permitted if at least one of the
D50 I's is released to do all 4kv & 12kv switching. (Released 1o slep 3)
“Mimmum™ staffing for the DE0 office is three DSOS on weekdays and two
DS nights, weckends and holidays. Of which at least one Lead DSO or
Senior DSO will be on shift at all times.

When work lead requires extra staffing, the staffing shall be assigned
following this procedure. The “on shift™ Lead DSO will decide when extra
staffing is needed.
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DSO Call Qut Procedure
e e e e L e

General Description

# This procedure is to provide consistency for scheduling and eall-outs for
staffing the Distribution Cperations Center for:
On-Call
Pre-arranged Shift Coverage
Mon Pre-amranged Shift Coverage
[2aily stalfing requirements
Emergency Call-Outs (Storms, Major Outages, Etc.)

Owvertime list

1) Calendar year O/T will be used as guidance for the distribution of O/T; with
O/T being first offered to qualified Operators with the least amount of O/T
hours and distributed as equitably as possible, In the event of a tie, office
seniorily will be uscd as the tie breaker.

2) The basis for the OFT list will be the total number ol hours of O'T worked in
the current calendar year. The hours will be caleulated at the end of each pay
period.

3) The O:T list will be zeroed out at the beginning of pay period #1. The

tanking at the end of the year's list will be utilized to determine the start of
the MNew Year's list,

4) Scheduled holidays, and “funny Thursdays™ will not be counted as part of
the total OFT worked.

§) The O/T list will be Management’s responsibility 1o maintain and post cvery
“pavday Fnday™.

6) VT decisions for call-out purposes will be based on the new list, beginning
Saturday following pavday Friday.

T} MNew employees or emplovees enlering a new job classification and after
being released to shift, (Released to step 3), will be given an average ol their
new classification’s O/T and will be placed in the appropriate place on the
O list.

References

LR 14-009 Letter Agreement for DSO on-call policy, 02/20/2014.
. [DEN (4
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DSO Call Out Procedure
R N R e e e e T

Procedure
L. Responsibility

The Semor Distribulion Syslem Operator will make all staffing arrangements
following this procedure during normal working hours. The “on shift” Lead
D50 will make staffing arrangements for other than normal working hours
following this procedure.

2. 0On Call Schedule

The relief Distribution System Operators will be on-call through their relief
week. Only DSO Operators released to step 3 or above will be on-call.

3. Pre-arranged Shift Coverage for Lead DSO)

* For nights, weekends, & holidays:

The reliel on-call Lead DSO will cover Lead DSO shifts for pre-arranped
vacation, sick leave, ele., I the reliel Lead D30 is not available, an available
Lead IS0 will be scheduled starting with the available Lead IS0 with the
lowest number of hours on the overtime list. If no Lead DYS0s are available,
the available Senior D50 with the lowest number of hours on the overiime
list will be asked to cover the shift.

® For non-holiday weekdays:

If a relief Lead DSO is not available, a Senior D30 scheduled to work that
day will be asked to cover the shifi; the Senior DSO with the lowest number
of hours on the overtime list will he asked to cover the shift.

& Shill coverage will be considered pre-arranged when notification has been
made prier to the end of the Cperators previously worked shidt.
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DSO Call Qut Procedure

4. Pre-arranged Shift Coverage for Support DSO

® For nights, weekends, & holidays:

The relief on-call support DSO when needed will cover support DSO shifts for
pre-arranged vacation, sick leave, ete. If the relief support DSO is not
available, an available support DSO will be scheduled starting with the
available support DSO with the lowest number ol hours on the overtime list. If
no supporlt DS0s are available, the available Lead DSO with the lowest
number of hours on the overtime list will be asked to cover the shift. 1f no
Lead DYS0s are available, the available Senior DSO with the lowest number of
hours on the overtime list will be asked to cover the shall,

® For non-holiday weckdays:

If a relief support 1380 is noi available, the relief Lead D8O will be used, i
the relief Lead DS} in not available, a Senior DSO scheduled to work that day
will be asked to cover the shift, the Senior DSO with the lowest number of
hours on the overtime list will be asked to cover the shift.

® Shift coverage will be considered pre-arranged when notification has heen
made prior to the ¢nd of the operators previously worked shifi,

5. Non Pre-arranged Shift Coverage for Lead DSO.

Motification for non-prearranged shili coverage, cmergency call-owts, and all
other staffing shall be done in the following order as long as the ratio of
qualified Operators is maintained:

The relief Lead DSO shall be called first, if available.

® The available non-reliel’ Lead DSO starting with the lowest number of
hours on the overtime list will be called next, il no Lead DSOS are
available,

¢ The available Senior S0 starting with the lowest number of hours on the
overtime list will be called next.

& I no Lead DSO%s or Senior DSO’s are available the relief Lead D90 wil|
be asked first to work a continued shifi.,

#  [I"the relicl Lead DO iz unahle to cover, the shift will then be offered to
the Lead 1780 on shifi.

e [Fno Lead DSOS are available to work the continued shift, an available
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Senior IS0 starting with the lowest number of hours on the overtime list
will be asked next. If no volunteers are found the Lead DSOY or Semor
250 with the lowesl number of hours on (he overtime 1151 will be
mandated to cover the shift.

6. Non Pre-arranged Shift Coverage fur Support DS0 to maintain minimum staffing
levels
Motification for non-prearranged shift coverage, emergency call-outs, and all
other staffing shall be done in the following order as long as the ratio of
gualified Operalors is maintained;

The relief Support XS0 shall be called first, il available,

& The available non-relief Support 1380 starting with the lowest number of
hours on the overtime list will be called next, if no Support DS(0’s are
available,

s The relief Lead DSO if available will be call next.

e The available Lead DSO starting with the lowest number of hours on the
overtime list will be called next.

e The Senor DSO starting with the lowesl number of overlime hours,

¢ If no Support DO, Lead DS s or Benior S0°S are available, the

reliel Support DSO will be asked first to work a continued shift.

e [f the relief Support IS0 is unable to cover, the shift will then be offered
to the Lead SO on shaft.

¢ If no Lead DS’z are available to work the continued shift, an available
Senior 350 starting with the lowest number of hours on the overtime list
will be asked next. [f no volunteers are found the Support 280, Lead DSO
or Semtor D50 with the lowest number of hours on the overtime list will be
mandated 1o cover the shift.

7. Emergency Call-Outs (Storms, Major Qutage, Etc.)

e [l'exira help is needed due o short term worlkdoads (expected to be less
than 4 hours either prior or post shift) i.e., outages, storms, load shedding,
or other unforeseen events, call in the next shift’s Lead DSO first,

e Call the next shifi’s Support DSO starting with the lowest hours on the
overtime list next,

o  |fthe day shift is needed to stay late, the relief operators shall be asked

226 IBEW MOU 2026-2028



APPENDIX D
LR 16-032 (Cont’d)

DSO Call Out Procedure

first, starting with the operator with the lowest number of O/T hours given
first opportunity,

s | workloads are expected to last more than 4 hours or during a major
event efforts will be made to call Suppart DS0s for extra help, starting
with the lowest number of hours on the overtime list, maintaining the
DSOI o DSOLL ratio keeping Lead DSOS available for future shifts,

e [During a major event notify the Operations On-Call Supervisor. They
will either call or direct the On-Shift Operator to call for assistance,

8. Definitions

s  Available: An Operator will be considered “available™ if they are
not scheduled to work the following 10 or 12 hour shift and will
have had at least 8 % hours off before the start of the shift, and are
not on sick leave, vacation, jury duty or any other compensated shift
off.

#  DS0OI"s will be considered “available™ if they meet all the above
criteria and have been released to shift. (Step 3)

= DSO0I's not released to shift are not eligible for O/T without the
Manager of Distribution Operations approval,

o Qualified: Any DSO I, or a DSO | that has been released to shift as
long as the “minimum™ staffing ratio is met.

Procedure Approval
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March 20, 2017
LR 17-006

Samuel A. Glero
Businass Representative
30 Orange Tree Circle
YWacaville, CA 95696

SUBJECT: Update Side Letter Agreement 01-91 (Lineworker Series)
Dear Mr. Glera:

We have met on several occasions to discuss edding updated language to Side Letter
Agreement 01-91, Lineworker Series. This Side Letter Agreement does not supersede the
original Side Letter Agreement, but rather it's to provide clarification and updated language (01-
91 attached). SMUD and the IBEW have agreed to remove the Tree Trimmer Series (the
positions are no longer utilized at SMUD) and add the Line Inspector classification series to the
Lineworker series. The Line Inspector | level is comparable to the Lineworker Il level, the Line
Ingpector 1l level is comparable to the Lineworker 11l level, and the Senior Line Inspector is
comparable o the Lineworker [V level.

As a result of our discussions, we have agreed to change the language in the Side Letter
Agreement to read as follows:

Paragraph five now reads:

Finally, the parties have agreed that employees assigned to the Line Subforeman-
woman, Troubleshooter and Fault Locator classifications (all derived from the
Linewworker Il classification series) may move between those classifications, as long as
they meet the minimum qualifications of the job. In addition, the parties have agreed that
employees assigned to the line Foreman-woman Light, and Sr. Troubleshoater, (derived
from the Lineworker I\ classification seres) may move between those classifications, as
lang as they mest the minimum gualifications of the job.

The revised language will read:

Finally, the parties have agreed that employees assigned to the Line Subforeman-
woman, Troubleshooter and Line Inspector || classifications (all derived from the
Lineworker |l classification series) may move between those classifications, as long as
they meet the minimum qualifications of the job. In addition, the parties have agreed that
employees assigned to the line Foreman-woman Light, Fault Locator, and Sr.
Troubleshooter, {derived from the Lineworker IV classification series) may move
batwesn those classifications, as long as they meet the minimum gualifications of the
job.

As a result of our discussions, we have agreed that due to changes with the Fault Locator
classification being changad to the Light Foreman-woman wage, it would now be considered a
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Lineworker IV (as reflectad in the revised paragraph above),
Recognizing that the Class Specification for the Lineworker Series attached to LR 01-91 may be

outdated under definition of levels and examples of essential duties, we agree to refer to the
most up to date job descriptions on file rather than this attachment.

If this reflects your understanding of our agreement, please sign in the space provided below
and return the signed copy to Labor Relations.

Sinceraly,

Aoy
JenrrDibble
Senior Labor Relations Analyst

c&l/Wf j;‘!\ﬂi/vo = ;;ub i-;u:*: 7

Sam Glero Date
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March 20, 2017
LR 17-007

Samuel A. Glarg
Business Representative
30 Crange Tree Circle
Wacaville, CA B5695
SUBJECT:

Dear Mr. Glero:

Powering forward. Together.

Update Side Letter Agreement 12-038 (Two Tier Wage Structura)

We met to discuss resolving an issue found with the Line Inspector classification and have
agreed to eliminate the two tier wage structure for the Line Inspector and Senior Line Inspector
classifications. The situation that prompted a review of this was as follows:

A journeyman Lineman (a classification not affected by the two tier wage structure) that
was hired after January 1, 2013 was temporanly upgraded to a Line Inspector |l position.
Since the Line Inspector classification is affected by the two tier wage structure, the
employes would essentially be taking a demaotion in pay with his temporary upgrade due

ta his hire date.

Additionally, in separate conversations, we have agresd to add the Line Inspector series to the
Linewaorker series (see LR 17-008) and by eliminating the twa tier wage structure for the Line
Inspector classification, the Line Inspector wages will be consistent with the wages of the othar

classifications in that senes.

SMUD identified four employees currently in the Line Inspector classification that were hired
after January 1, 2013 and we have agreed that effective April 1, 2017 (day one of the nest pay
period), those employeas' wages will go to the higher wage consistent with those employees

hired prior to January 1, 2013, The affected employess are;

Title

Line Inspectar |
Line Inspactor |
Line Inspectar |
Line Inspector Il

This is the full resolution of the matter invaolving the Line Inspector classification and is non

precedent setting.

If this reflects your understanding of our agreement, please sign in the space provided below

and return the signed copy to Labor Relations,

Sincerely,

Jenn Dibble
Senior Labor Relations Analyst

Jamt Mo

Sam Glero

231

3|23 (2017
Date

IBEW MOU 2026-2028



APPENDIX D
Powering forward. Together.

@® SMUD

January 11, 2018
LR 17-025

Samuel A. Glero

IBEW Local 1245 Business Representative
PO Box 2547

30 Orange Tree Circle

Yacavile, CA 95687

SUBJECT: IBEW Grievance 17-008 (Mutual Aid)
Drear M, Glero:

We met to discuss updating the Letter Agreement Regarding Mutual Aid Duty Assignments (LR 07-
037) and in responsa to Grievance 17-008 on November 28, 2017 and December 13, 2017. In
addition to you and me, the following individuals were involved In these discussions: WJim Clamp,
Manager, Todd Prangley, Manager, Gillian Cassel, Supervisor, Kat Huston, Laber Relations, Cayleb
Bowman. Foreman, Alfonzo Davila, Foreman, Rich Hall, Foreman, and Matt \Wilson, Foreman.

SMUD is sometimes called upon to provide crews and equipment to aid other utilities in service
restoration efforts, under the terms of established Mutual Assistance Agreemeants. The MOU is silent
an how crews are to be chosen for such duty. Past practice for choosing personnel to respond o
these activities has varied somewhat over the years.

The parties recognize that Mutual Ald assignments involve special circumstances, working in
unfamiliar territory, under adverse conditions and in situations where employees may have to work
an systems that use different design standards and equipment than those used by SMUD,
Moreover, SMUD has a responsibility for the safety of its employees assigned to such duty, and at
the same time desires to retain qualified staff in sufficient numbers to maintain a high level of sarvice
to its custamers.

The purpose of this letter agreement is to define a process for establishing Mutual Aid duty
assignments. This process will be used to assign Mutual Ald duty assignments during the term an
the current MOU, or until modified by the parties by written agreement.

Assionment

Management will utilize the mutual aid volunteer list that is established every six manthe with crew
changes. There will be mutual aid sign-up sheets for each work group and each classification within
the Line Departmeant. The volunteer lists will be posted for two weeks for employees to sign up: the
wesk before and the week after crew changes. Management will then take the names from the
Foreman mutual aid volunteer list and reference the on-call list rotation schedule to assign mutual
aid duty assignments to eligible Foremen and their erews in an effort to mairtain crew stability, The
ather classifications’ velunteer lizts will be used to fill vacancies, Based upon the time of the request
for mutual aid, management will start with the Foreman and hisfher crew that completed their on-call
assignment the week prior and work backwards. The assignment will be made to the Foreman and
his/her crew that was on the on-call rotation schedule, and not te who filled the on-call assignment. If
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the Foraman is not able to take the mutual aid duty assignment or is ineligible to, managemant will
work backwards utilizing the on-call list rotation schedule, The vacant slot on the on-call rotation list
is not used for mutual 3id purposes, regardless of whather the slot is filled by a Foreman that is on
the mutual aid volunteer list,

If the reguest for mutual aid comes in during crew changes and the two week period that the new
mutual aid volunteer list is being established, management will utilize the prior established mutual
aid volunteer list and the Foreman will take the crew he worked with during the previous six manths.

Vacangles

The intent is to keep crew size the same for mutual aid duty assignments regardless of if it's & heavy
or light crew. Managsment may increase the crew size for safety reasons. When a vacancy exists on
a crew, management will use high overime hours worked in the previous six menths to fill the
vacancy with a like for like position from the established mutual aid volunteer listz. For example, a
Lineman vacancy would be replaced with the Lineman with the highest number of overtime haurs
warked in the same work group &s histher permanent assignment on the mutual aid volunteer list
and with no distinction of lead Lineman, Overtime hours used in the high hours calculation will be
actual hours warked for prearranged and emergency owertime, High hours will also be calculated by
wark group (e, Labor Crews, Line, Fault, & Service).

Eligibility

It & Foreman or employee is on vacation, management will still contact the Foreman or employee to
see if s/he wanis to cancel hisiher vacation and take the mutual aid duty assignment.

If a Foreman or employes has active discipline on file at the time of a Mutual Aid duty assignment,
s/he iz ineligible for the assignment. Active discipline includes Oral Remindars, Written Reminders,
Decision Making-Leave (DML), Letters of Warning, and Last Chance Agreements. Since Lefters of
Warning and Last Chance Agreements do not sunset, employees are not considerad to be in good
standing for one year after receipt of a Letter of Warning, and are not considerad to be in good
standing for three years after receipt of a Last Chance Agreement. If an apprentice has failed a step
test or journeyman kest andfor is in the 6-month delay period, s/ha is ineligible for the assignment.

A Foreman or employes is alse ineligible to take a Mutual Aid duty assignment if s/he iz out of the
office on administrative leave or is a respondent in an on-going investigation at the time of the
request for Mutual Ald,

The Foreman that holds the Hedge Instructor role is eligible for mutual aid duty assignments so long
as s/he meets other eligibility requiremants and is on the mutual aid list.

If & Foreman or employee turns down a mutual ald duty assignment, s/he is not efigible to be called
again until all names have been called on the established mutual aid list within the six month active
period of the list.

nce a Fareman or employes has served a mutual aid assignment, sfthe will not be eligible to serve

again within the six month period the list is good for unless all names have already been called from
the mutual aid list.

Compensation

All hours worked as part of the employees' nomally scheduled work hours are paid at the straight
time rate of pay.
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As noted under Aricle 7, Owertime, of the IBEW MOU, all overtime hours incurred while a SMUD
IBEVV-represented employes works under the auspicas of a SMUD Mutual Assistance Agreement
with another ulility are paid at two times the straight time rate of pay.

Example: An employee's normally scheduled wark hours for a week on a 9/8/80 schedule
are as follows:

Monday 6:30 - 4:00
Tuesday 6:30 — 4:00
Wednesday  6:30 —4:00
Thursday 6:30 —4:00
Friday ADO

All hours worked Monday — Thursday between the hours of 6:30 - 4:00 are paid at the
straight time rate of pay, unless the employee has insufficient rest. All hours worked outside
£:30 — 4:00 on Menday — Thursday, and all hours worked Friday, Saturday, snd Sunday, are
paid at the double time rate of pay.

Special Circumstances

When employees have Wraveled & or more hours and have been deployed 14 consecutive calendar
days for & mutual aid duty assignment, upon retumn the employees will be given one paid day off
following the date of return, if returning on & Sunday, Monday, Tuesday, Wednesday, or Thursday.

In accordance with Article 14 Expenses, Section 3 Temparary Change of Headgquarters, Subsection
. if special circumstances exist &t the time a temporary change of wark headquarters is to be made,
and it is in the best interest of SMUD, SMUD will meet and confer and may agree upan reasonable
alternatives to the above expense allowances for meals, lodging, travel time, and transportation in
advance of the assignment.

If this reflects your understanding of our agreement, please sign in the space provided below.

Simcerely,

Ao
Jenn Dibble
Senior Labor Relations Analyst

__JE: '#%00 i=if-2018

Sam Glero Date
Business Representative
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March 14, 2018
LR 18-008

Samuel A, Glero

IBEW Local 1245 Business Representative
PO Box 2547

30 Orange Tree Circle

Vacaville, CA 85887

SUBJECT:  Transmizsion Fall Protection
Dear Mr. Glero:

We've met on multiple occasions to discuss management’s plan to implement fall protection for
employee’s performing tower work. We reviewed the Line Dapartment's procedures and the
training manual pertaining to tower work fall protection. Within those procedures, SMUD will be
implementing a weight limit of 310 pounds to reinforce safe work procedures and to protect the
integrity of SMUD's infrastructure, This is & combined person and fool weight based on the
American Mational Standards Institute (ANSI) recommended rating. SMUD has identified the
tool weight to be approximately 30 pounds, thus any employes doing tower work will not weigh
in excess of 280 pounds.

In order to comply with this weight limit, employees regularly performing tower work will be
weighed during his/her annual physical with SMUD's onsite Med Services, If during the annual
physical an employee weighs in between 275-280 pounds, s/he will be required to check in with
Med Services on a quarterly basis until the employee's weight falls below 275 pounds.

If employees not regularly performing tower work are called upon in an emergency or for a
special project, the employees called upon must meet the 280-pound weight limit and must be
weighed prior to performing tower work,

In the event an employee exceeds the 280-pound welight limit, we've agreed to handie the
gituation as follows:

1. If the employee exceeding the weigh limit is 1 of the 2 employees that regularly perform
tower wark as of the date of this lefter, ha will continue to do all non-climbing duties of
his position until he weighs in at 280 pounds or less. If at any time the employes doss
not have enough nen-climbing duties, management may temporarily reassign the
employea using the line worker series until the employee meets the weight limit. Once
the employee meets the weight limit, he will be returned to his tower position. In other
words, we're grandfatherng in the two current employees to having rights to their tower
position if temporarily reassigned as a result of the tower fall protection weight limit.
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2. In the future if a tower employee fails to weigh in under the 280-pound limit, s/he may be
permanently reassigned using the line worker series. Management will discuss with
Labor Relations when an employse is not mesting the conditions of employment. If the
employee reaches an eligible weight at a later time, s/he may reapply for the tower
position through a recruitment process when a vacancy axits,

As a result of this agreement, the appropriate job descriptions will be updated to include the
weight limit as a condition of empleymesnt.

If this reflects your understanding of our agreement, please sign in the space provided below.

Sincerely,

AL Pride
\)

Jenn Dibble
Senior Labor Relations Analyst

- &dﬂggﬂm 3y L‘MJIE

Sam Glero Date
Business Representative
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Oclober 15, 2012
LR 18-014

Lou Mennel

IBEW Local 1245 Union Represantative
PO Box 2547

30 Orange Tree Circle

Vacavile, CA 85887

SUBJECT:  Letter Agraament — Hydro Field Tach Series Job Description Ravisions
Dear Lou:
We have met to discuss changes to the Hydrography Fleld Tech Saries job deseriptions.

Fresh Pond management had requested that these job descriptions be revised to include minimal
Telacomm Tech duties which are necessary for the Hydro Figld Tech job classes to do while conducting
maintenance operations in the UARP. Management's intent is to allow for a minimal amount of Telecomm
Tech work to be performed by these Hydro Field Tech positions (not in the powerhouses) in order to
create efficiencies given the unique challenges of working in remote locations and the relativaly smail
scale of operations performed by staff assigned to SMUD's Fresh Pond location,

Management acknowledges that the Hydro Field Tech series positions will not be performing the full
scope of Telecomm Tech duties and the purpose of these changes to the job descriptions is not for the
purpose of reducing the headcount of Telecomm Techs or removing work from the Telecomm Tachs who
" are asslgned to Fresh Pond.

SMUD and the IBEW agree that these changes to the Hydro Field Tach Series job descrptions wall
increase compensation for these job classifications to align with the Telecomm Tech pay, effective
1221119 as outlined in the table below:

Job Code Job Title Current Pay | Telecomm IM:’:“E

50051735 | HYDROGRAPHY FIELD TECH $ 49.60 $51.68 4.07%
50051736 | HYDROGRAPHY FIELD TECH W/GL $ 50.66 $52.68 3.99%
50051737 | HYDROGRAPHY FIELD TECH WIHAZ $50.78 $52.80 4.00%
50099280 | HYD FLD TEGH FRMN/WN, LT OC DELIMIT PER MGMT
50088810 | HYD FLD TECH FRMNAWN.LT $ 56.87 $61.08 7.42%
50098811 | HYD FLD TECH FRMNAWN.LT WIGLA $57.87 $62.09 7.29%
50088808 | HYD FLD TECH FRMN/WN,LT W/HAZ $57.00 $682.21 7.28%
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Letler Agrasmant Page 2 1E2010
LR 19014

If the foregeing reflects your understanding of our agreement, please sign in the space provided below
and return the signed copy to Labor Relations.

Sincaraly, i
ChumyC Uan_

Cheryl Elia
Manager, Employee Relations

\ﬂp% ‘{\«_:—Q:) ol 18] 19

Lou Menne| Date
IBEWW Union Representative
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September 1, 2020
LR 20-013

Lou Mennel

IBEW Local 1245 Union Representative
PO Box 2547

30 Orange Tree Circle

Vacaville, CA 95687

SUBJECT: Grid Planning and Operations Drone Pilot Program
Dear Lou:

SMUD and the IBEW have met to discuss the use of Unmanned Aerial Vehicles (Drones) to
perform the photographing of transmission facilities of the Upper American River Project
(UARP). Grid Planning and Operations has indicated a desire to move forward with a Drone
Pilot Program as described below.

This pilot project has been carefully considered to provide multiple benefits for SMUD, at a
very reasonable overall cost. The use of drones has the potential to greatly enhance SMUD's
information on its transmission grid. This pilot project will utilize drones to take high-resolution
pictures of transmission structure components. The pilot will be limited to SMUD’s
transmission assets located in the CPUC’s high fire threat areas, Tiers Il and Ill. These are the
transmission assets located in SMUD’s UARP. The pilot will help to identify corrective actions
that may be necessary.

It is the intent to have this work scheduled to begin this summer and is expected to be
completed by December 31, 2020. SMUD will notify the IBEW in writing if the work is
expected to go beyond December 31, 2020.

SMUD Tower Patrol (Line Subforeman/Woman) in Line Assets current responsibilities include
the inspection and repair work of overhead transmission and distribution electrical lines.
Tower Patrol will continue with their visual inspections, drive-up and close-up, utilizing their
normal equipment including binoculars, iPhone, iPad, spotting scope, and patrol by helicopter,
as needed.

SMUD recognizes the concerns brought forward by the IBEW regarding the impacts to the
Tower Patrol. The use of the drone technology/tool during this pilot program will augment work

currently being performed by the Tower Patrol. It is not the intent of this program to reduce the
regular work force in accordance with the MOU.

SMUD EC-OC | 4401 Bradshaw Road | Sacramento, CA 95827-3834 | 1.888.742.7683 | smud.org

239 IBEW MOU 2026-2028



Appendix D
LR 20-013 (Cont’d)

Letter Agreement Page 2 Gf1/2020
LR 20-013

SMUD agrees to meet and confer at the completion of the pilot and over the use of drones for
work normally performed by the IBEW.

If the foregoing reflects your understanding of our agreement, please sign in the space
provided below and return the signed copy to Labor Relations.

Sincerely,

1 W A
VA M“*a N A ONMISC S
Tiffany Mavarrette

Senior Labor Relations Analyst

ot SO Sop 1, oD
i Lou Mennel ' Date
IBEW Union Representative
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Seplember 1, 2021
LR Z1=004

Lou Mennel

Business Represenialive
IBEW Losal 1245

30 Orange Tres Circle
Vacavilla, CA 95696

SUBJECT: Assignment of Overtime for Facility Stationary Engineers
Diear Mr. Mennel;

SMUD and the IBEW have met on muliiple occasions fo discuss overlime
assignment administration for the Facilites Stationary Enginesr (FSE)
clasaification. The following agreemen! concarning the assignment of overtime is
applicable to the following classifications:

s Faciity Stationary Enginesr Foreman\WWorman
# Journey Level Facility Stationary Engineer

1. General Principles and Rules

Assignment of overime shall be dstributed and rotated as equally as practicabla
among qualified emplovees in the same classification who have volunteered fo
be available. Employees who respond to the voluntary email are making a
definite commitment to be readily available for assignments, SMUD will use the

employaes with the least amount of recorded owertime hours from a ranked,
recorded Bt of the sccounting period,

2. Sign-Up Procedurs

A, The owvertime ist administrator will send & weekly sign-up email on
Woednesday which will remain cpen for sign-up until the end of the wark shift
the following Tu=sday for employees desiring to work voluntary prearranged
lﬂ':'ll.Edl't-l'l'iE for tha following prearranged overime perod commencing on

riday.

B. During this time volunteers can respond fo tha amail with a yes, no, or
ineligible answer,

i A fyes” response 1o the email means you are avaiable fo work.
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FSE Dwersme Agreaman Fage 2 gl

ii. A“no” response to the emall means you are nol interested or cannot
waork.

iii. An "inaligible” response to the email means you are not available based
an this docurngnt and the MOU document

fv, Nat responding to the to the email will be treated as a 'no” response.

C. The owertime list will be used for all prearranged and emergency overlime
for the specified overtime perjod,

3, Voluntary Overtime Assignment Administration

s Waolumteer employees must have all the qualifications required for the specific
ovartime assignment

« Foremanfwoman with prearranged overime work, will send an amail to
Facilifies Graft Supervisors sesking approval to work.

« Additional foremeniwomen may respend to the email if they also have work,
number of FSEs needad, and justification for overtimea.

» Suparvisor will then approve or disapprove overtime request.

+ If avertime is approved, overtime list administrator will then pull warkers from
the ranked overtime list in the reversa order and email the foremaniwoman,
FSE's and Superssars with the selected workers, (Email used as primary
means of communication to facilitate transparency bebteesn  fhe Do

campuses)

+ Employees whe decline lo voluntesr or who have volunteered for the overtime
list and then declne or aré unavailable to work will be charged a fum down
Turn down will be charged at the maximum prearranged hours worked by
employesas used for that day not 1o exceed 8 hours.

« An Employee who is off, for a full day of leave, immediately preceding
schaduled overtime will not be asked or required for overtime until the
employee refurns fo work on their next regular scheduled workday and the:
employee will not be credited with time worked. (ex- will not contact employes
who & not at waork)

« It is the employes’s responsibility to email the overlime list adminkstrator if
they becoms ineligible after volunteening based on this agreement and/or the
MOL. If no email is received (regardless of off on leave), before the
overtime date, 3 turn dowmn s received
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FSE Owertime Agreemaent Pagea 3 202

# Journey FSE that are in an ESN foremaniwarman position will be averaged in
an the foremanfwoman's overtime lisl. Those hours will then be camried back
to the joumeymanfwoman's list when ESM has ended.

# Upgraded FSE's into a foremaniwoman position will remain an the Journey
FSE's kst

= Onoe overtime s approved, an FSE who said “yes” cannot change their
deciston and decline ovartime without being charged a turn down (maximum
g declined hours).

» F3E on light duty status will only be allowed to work overtime if the wark is
withir their restrictions and approved by Superdsion,

+ When there are not encugh volunteers for prearanged overtime, the
foremandwoman and superviaor will make the decision an what jobs will be
parformed.

# Al overtime can be reduced or cancelled as necessary,

# The ranked overtime list will be updated as soon as possible, as overime is
worked.

# Each foremanfwoman iz responsible for Kesping track of their own crew hours
worked during the overtime: day and sending a summary of waork along with all
crews hours o supendsor and overlime list administrator. The overtime list
administrator will then wpdate the owvertime kst and communicate the updatad
list by email and post on the FSE Share Point Sita

= Al gvertime hours will b2 zeroed out at the end of each vear and will start
Ve on January 1. The ranking order will remain the same as it was at the
last pay period of the previous year,

» A& onew employes will be given the awerage number of avertime hours worked
by those on the st at that time and will be placed on the list with those hours.

» The overime List will track all hours worked and howrs declined for
prearmanged and emergency overlime. This ranked list will be wtilized for all
overtime wark,

= Joumey FSEs with the lewest numbear of recorded houra on the avertime |ist
will be offered prearranged and amergency overtime first, IF additional
workess ane neadad, the lowest foremantwsoman an the list will than be asked
b wark,
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F5E Cwertime Sgreement Page 4 O e

= For overtime work involving a job assigned fo a foremanfwoman during the
weork week, the assigned foremanfwoman will be asked to work first. If hadshe
accepts, journeymen will be selected with the least amount of owerdime from
the list,

= |If overtime work should go over approved schedule fime, foremanfwoman
oversaeing the job will notify supervisor requesting approval to continue - by
using the on-call Supervisor st and phong numbers, if supenvisor is not
reachable foremaniwoman will make decision.

« In the case of "and of shift” ovarfime for job continuity purposes, FSEs under
the foremandworman will take pricrity ower using the owartime list,

« [For "end of shift”, non-job continuity work, foremanfwoman must respond 1o
the call. If no employee can cover the work, it is the foremanfwoman's
responsibiiity to choose an FSE from the ranked cvertime list, If "end of the
shift” overtime is declined, the employes will be charged the added hours, In
rare circumstancas, where there are no volunteers 1o stay for the “end of the
shift” owvertima, foreman will contact the FSE who i On Call.

« Owertime for Asbestos related work will nat be charged hours

Op-Call employeas may work overme bul can be redirected at any time for
“On Call” work.

# Any emergency “on-cal® redirected work that comes in when a crew i
working prearranged overtima, shall ba diracted to the on-call suparvisor to
approve the call in of the on-call FSE,

4, Mandatory Overtime

s When there are insufficient FSEs available for cwvertime, the Facilify
Supervisors will assign employees 1o waork the necessary overtime,

=  An employes who B off on leave will not be asked or required for overtime
until the employee retums to work on their next regular scheduled workday
and the employes will not be credited with time waorked,

« Mandatory overdime wil be assigned first o employees with the lowest
recorded ocvertime hours, actual worked from the ocvartime list.

= An employes who does not have a specific skill or gualification required faor
the mandatory assignment may be by passed for that specific assignment.

+ Employees assigned under this sachon may find a qualified replacament with
supensisory approval but will be chargad with a standard B hours lurm down
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FEE Cuerlime Agreement Faga 5 a0

time,

= An Employee who works mandatory overtime will not be charged the time
warked.

Thia Letter Agreament supersedes Letter Agreement 11-008,

Sincerely,
1 1A , B
P A
1 ¥ Ll L i i L L
| -‘!L_,]I'J.' i | ."-"\-"‘-\.l:"'l"""-"' -

Tiffany |'I.IEII'.:‘EHEI.1:E
Sanior Labor Relations Analyst

Lou Mennel Date
Business Represantathe

- ,
-__;f-ﬂ “Lx_g Sep 2, Zoz|

FSE Overtime Agreement Page 6 or1/2021

Definitions:

Prearranged overtime- Arranged or agreed upon work. Employee is notified before
leaving work on a workday to work overtime, and they are given at least 12 hours off
before the reporting time.

Emergency overtime- Overtime work which has not been prearranged.

Ineligible- Excused from being asked to volunteer for overtime work.

Short Notice- With little advance warning or time to prepare.

Turn Down- Reject offer to work overtime.

Job Continuity- The current work task cannot easily be walked away from because of
the knowledge, that others may lack. Serving as a Subject Matter Expert. Minimum
distance to job site is at least 45 minutes.
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June 24, 2021
LR 21-007

Lou Mennel

IBEW Local 1245 Union Representative
PO Box 2547

30 Orange Tree Circle

Vacaville, CA 95687

SUBJECT: Grid Planning and Operations Drone Pilot Program — Extension

Dear Lou:

SMUD and the IBEW have met to discuss the use of Unmanned Aerial Vehicles (Drones) to
perform the photographing of transmission facilities of the Upper American River Project
(UARP).

The purpose of this |letter agreement is to extend the Grid Planning and Operations Drone Pilot
Program Side Letter Agreement (LR 20-013). It was the intent for SMUD to have completed
the work by December 31, 2020; however, the work is now expected to be completed by
September 30, 2021. SMUD will notify the IBEW in writing if the work is expected to go
beyond September 30, 2021.

The scope of the pilot project remains the same as outlined in LR 20-013.

If the foregoing reflects your understanding of our agreement, please sign in the space
provided below and return the signed copy to Labor Relations.

Sincerely,
Tiffany Navarrette

Senior Labor Relations Analyst

(YL L. er-2%
Lou Mennel Date
IBEW Union Representative

SMUD EC-OC | 4401 Bradshaw Road | Sacramento, CA 95827-3834 | 1.888.742.7683 | smud.org
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May 25, 2023
LR 23-010

Lou Mennel
Business Representative
IBEW Local 1245
30 Orange Tree Circle
Vacaville, CA 95696
SUBJECT: Letter Agreement for Troubleshooters
Dear Mr. Mennel:
The purpose of the letter is to memorialize our agreement and to update LR 09-
002 (Letter Agreement for Troubleshooters On-Call Pilot). The new letter will
read as follows:
On-Call:
A. Employees in the following classifications will be subject to On-Call:

e Troubleshooter
e Senior Troubleshooter

B. Employees may request to trade On-Call assighments.

C. Itis the employee’s responsibility to find a replacement for on-call assignments.

D. When the On-Call employee has made arrangements for another employee to
take their calls, both the scheduled and the replacement employee are

responsible for notifying supervision about the substitution arrangements.

E. On-Call substitution arrangements must be approved by supervision as much

time in advance as possible prior to the start on on-call period.

F. Employees On-Call will be compensated at the rate of two (2) hours of their

regular, straight-time pay for each day On-Call.

G. Employees On-Call are required to be fit for duty and available to report to work

in a reasonable amount of time.

SMUD EC-OC | 4401 Bradshaw Road | Sacramento, CA 95827-3834 | 1.888.742.7683 | smud.org
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H. All applicable overtime provisions will apply if the On-Call employee is required
to respond.

I.  Employees On-Call will be reachable by District-provided cell phone or home
phone.

J. On-Call will span a period as outlined in the annual troubleshooter work
schedule. The schedule will be published no later than January 15t each year for
the current year.

Definitions:

Areas are defined as:
1. North - North of the American River
2. Town - South of the American River

3. Deep South

Geographical areas for call-out purposes are bound by the current Troubleshooter’'s
map and are defined as:

1. North - North West (NW), North Center (NC), North East (NE)
2. Town - Town West (TW), Town South (TS), Town East (TE)
3. Deep South - South East (SE), South West (SW)

Guidelines for filling vacant shifts:

Relief Troubleshooter on shift as designated by schedule.
Troubleshooter on days off who normally works that geographical area with
lowest hours.
3.~ Relief Troubleshooter-on-days-off with-lowest-hours:-
4. Troubleshooter on days from other geographical areas with lowest hours.

N =

Note: After exhausting the above guidelines, double shifts may be offered following
same process.

Emergency Call-Outs:

1. A total of four (4) “PM” second shift and one (1) “Deep South” Troubleshooters will
be on call to cover all geographical areas, during the following periods:

a. North and Town areas from end of second shift (2230hours) to the start of the
first shift (0630 hours) the following day.

b. The South area On-Call coverage is from 1600 hours to 0800 hours the
following day.

Page 2 of 3
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2. Emergency calls during these periods will first be issued to the Troubleshooter by
their assigned geographical area.

3. If a response is required in an area that does not have an assigned On-call
Troubleshooter, the nearest geographically assigned On-call Troubleshooter will be
called to respond.

4. If additional assistance is needed to handle an emergency call, the next nearest
geographically assigned On-call Troubleshooter will be called.

Note: In keeping with the provisions of Article 7 of the MOU, consideration shall be
given as to whether the Troubleshooter being called out will get sufficient rest before the
start of his/her next regularly scheduled shift. The second shift relief Troubleshooters
shall be used to provide shift coverage in order to provide the On-Call Troubleshooter
sufficient rest. Alternatively, first shift Troubleshooters shall be requested to work early
or on an extended shift for this same reason.

This Letter Agreement supersedes Letter Agreements 09-002.

If this reflects your understanding of our agreement, please sign in the space provided
below.

Sincerely,

Jo AL

Tiffany Navarrette
Principal Employee and Labor Relations Analyst

‘“\,\ (\%N \Q S-15-22313

Lou Mennel Date
IBEW Union Representative

Page 3 of 3
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TROUBLESHOOTER AREA map

ONCALL  SREATO
ZOVER

NW - NW/NC-W
NC - NE/NC-E

NC - NW/NC-W
NE NE/NC-E

NW - NW/NC-W
NE 'vf “" {_

TW- TWITE-WITS-W
IS-E/TE-E

TS - TWITE-W/TS-W
It E'TE-E

T™W - TWITE-W/TS-W
B [S-E'TE-E
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December 22, 2025
LR 25-032

Kim Camatti

Business Representative
PO Box 2547

30 Orange Tree Circle
Vacaville, CA 95696

SUBJECT:  Letter Agreement — Damage Assessor Call Out Process
Dear Ms. Camatti,

SMUD and the IBEW discussed establishing a pilot call out process specifically for the damage
assessment process and documenting that process in a side letter of agreement (SLA). The pilot
will run from the date of this SLA through June 2026. The Damage Assessor call-out process will
be initiated when Senior Management formally activates the Emergency Operations Center
(EOC). This activation signifies the escalation of a significant event warranting coordinated
damage assessment efforts beyond normal operational procedures. When the Storm Response
Team is activated by Senior Management within the EOC, the Damage Assessor call out process
will be used. Normal work group call out processes will continue to apply for routine maintenance,
rain events, or less severe weather conditions when the Storm Response Team isn't activated.

SMUD seniority will be used to determine which volunteers are called out from the list of IBEW
classifications for the first couple of storms, until all volunteers have hours, and then volunteers
will be called out based on lowest number of hours. An operations code is being created for
damage assessment work that employees will be able to use alongside a storm code (if one is
created) on their timecards. This code will be used for tracking purposes and will ensure accurate
numbers of hours are used in determining volunteers. The use of the operations code by
employees on their timecard will be mandatory when performing damage assessment work,
regardless of whether that work is performed during normal business hours or during overtime
(once the code is created).

Employees who turn down a volunteer opportunity will have a tick mark noted and will not be
contacted again until all the names on the list have been contacted at least once (full list rotation).
Employees who are not available to be used as damage assessors due to management's
assessment or if the employee is already on-call during an event will not have a tick mark noted
and will be considered for future events without having to wait for a full list rotation. This volunteer
employee overtime list/hours will be made available and sent to each IBEW classifications
department supervisor and the IBEW after each event at the final payroll period when Senior
Management formally activates the Emergency Operations Center (EOC).

Newly trained volunteers will be averaged in if the list is already active with storm hours. If the list
has not yet been activated with storm hours, SMUD seniority will be used.

SMUD EC-OC | 4401 Bradshaw Road | Sacramento, CA 95827-3834 | 1.888.742.7683 | smud.org
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Letter Agreement Page 2 December 22, 2025
LR 25-032

As of the date of this SLA, the following are IBEW classifications that are trained and used as
volunteers as damage assessors and/or wire watchers: Cable Locators, Cable Splicers, Elect
Techs, Facilities Electricians, Facilities Stationary Engineers, Meter Techs, Substation
Electricians, Telecomm Techs, Utility Compliance Specialists. While those trained to be damage
assessors can also perform wire watching duties, the reverse is not the same. Wire watchers are
not trained, nor do they have the background to be able to perform damage assessment work.

If the foregoing reflects your understanding of our agreement, please sign in the space provided
below and return the signed copy to Labor Relations.

Sincerely,
Digitally signed by Jennifer
Jennifer Dibble ogeus 222 155416
-08'00
Jenn Dibble
Senior Labor Relations Analyst

Digitally signed by Kim Camatt

K| m Camaﬂ] Date: 2025.12.22 16:00:47

-08'00

Kim Camatti Date
IBEW Business Representative

SMUD EC-OC | 4401 Bradshaw Road | Sacramento, CA 95827-3834 | 1.888.742.7683 | smud.org
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Relocation Expenses Management Procedure 5.03.03.100

Relocation Agreements As part of the hiring process, management may offer to reimburse
reasonable relocation expenses for new employees in certain salaried or
difficult-to-recruit positions in accordance with SMUD policy and the
limitations set forth in this procedure.

Hiring Directors shall notify HR Services when they wish to make offers
to reimburse potential candidates for relocation expenses. HR Services
shall document the reasons for the recruitment incentives and the
approving authority.

HR Services shall prepare and process all written employment offers,
including offers to provide recruitment incentives. As part of the
acceptance of an employment offer, the prospective employee must
agree to repay SMUD in full for all incentives if he/she separates from
SMUD employment, for any reason other than a SMUD-initiated
reduction in force, within one year from the start date.

Payment Limitations SMUD shall pay for air transportation at coach class rates only. All
reimbursements for lodging, meals, and incidentals shall be limited to
the maximum IRS per diem rate for the greater Sacramento area. IRS
rates are available at www.gsa.gov/perdiem.

SMUD shall not pay or reimburse for expenses above the specified
limits or for expenses not specifically covered in this procedure unless
approved by executive management as part of a signed employment
agreement.

Payment Arrangements  Once SMUD receives the signed employment offer, the hiring
department shall be responsible for arranging direct payments to
vendors on behalf of the employee and for processing any
reimbursements to the employee.

The hiring department shall ensure that candidates obtain pre-approval
for all arrangements related to air and rail transportation and the
movement and storage of personal property. SMUD shall pay vendors
directly for such expenses.

SMUD shall reimburse the employee directly for other authorized
travel and living expenses upon completion of the move and
commencement of employment. SMUD does not provide any advance
payment of relocation expenses.
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Search For Housing As part of a prospective employee’s employment offer, management
may authorize the payment for up to five days and four nights of travel
for the prospective employee and legal spouse/domestic partner to
search for new housing prior to relocating to the greater Sacramento
area. Covered expenses include one-time, round-trip transportation
(mode determined by mutual agreement) to and from the greater
Sacramento area, lodging, car rental (plus fuel, parking, etc.), and
meals and incidentals while in the area. This allowance is not available
once the prospective employee relocates temporarily or permanently to
the greater Sacramento area.

Personal Property

and Vehicles SMUD shall pay moving costs including packing, loading, and
transporting up to a maximum of 15,000 pounds (excluding the
weight of passenger vehicles) of household effects and personal
property from the primary previous residence, and unloading and
unpacking at the destination. SMUD shall pay for moving protection
insurance to cover up to 15,000 pounds of household effects and
personal property.

SMUD shall also pay the cost of transit insurance and commercial
shipping for two passenger vehicles on moves of 500 or more miles or
for one vehicle on moves of less than 500 miles. An employee who
chooses to drive his/her own vehicle(s) shall be reimbursed for
mileage by the most direct route for one vehicle and for 75% of total
mileage rate for a second vehicle on moves of more than 500 miles.

SMUD shall pay for temporary storage of personal property in the
greater Sacramento area for up to 30 days and for the one-time
handling and delivery of personal property to the storage facility and
the one-time handling and delivery out of storage.

Transportation and In-

Transit Expenses SMUD shall pay the cost to transport by air or rail the employee, legal
spouse/domestic partner, and legal dependents from the form
residence to the new residence in the greater Sacramento area.
Transportation reimbursement shall be limited to the most direct route
of travel.

SMUD shall reimburse employees who choose to relocate themselves
and their families by means of personal transportation in accordance
with above provisions for the transport of personal vehicles.

SMUD shall reimburse the cost of lodging while in transit only for the

employee. The employee shall be responsible for any additional
lodging expenses incurred for members of his/her household.
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SMUD shall reimburse per diem meals and incidentals for the
employee, legal spouse/domestic partner, and legal dependents while
in transit.

SMUD reimbursement for transit costs shall be limited to one day for
travel by air or one day for every 350 miles for travel by personal
vehicle.

Temporary Housing Upon relocation to the greater Sacramento area, SMUD shall
reimburse the employee for temporary lodging for up to 30 days
while the employee arranges permanent housing. Reimbursement
shall be for lodging only and shall not include meals and incidentals.

Taxation Issues The IRS considers the payment of some relocation expenses as
employee compensation subject to taxation. SMUD may deduct
federal and state withholding taxes from certain relocation expense
reimbursements. SMUD shall include taxable amounts in the W2 for
the employee in the year of reimbursement. The employee shall be
responsible for obtaining tax advice about relocation expenses and
maintaining receipts for tax purposes.

Related References IBEW/OSE Memorandums of Understanding
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-date
policies. (Revised 1/1/2026)
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

SMUD

Administrative Policy AP 04.03.02

Section
Total Rewards

Subject Title

Education and Training Benefits | Education Assistance and
Tuition Reimbursement

Philosophy

Implementation

Related References

SMUD encourages continuous learning and provides employees with
financial assistance for approved courses of study that are not
related to their current job classification and that will benefit both the
organization and its employees.

The Chief Diversity Officer or designee communicates to employees
the educational assistance benefits available and approves
processes and procedures to administer this program, including the
establishment of both course and employee eligibility and approval of
expenses.

IBEW Memorandum of Understanding

OSE Memorandum of Understanding

PSOA Memorandum of Understanding

Administrative Policies

AP 04.01.01 — Total Rewards Philosophy

AP 04.03.01 — Employee Learning and Development

AP 04.03.03 - Professional Memberships, Licenses and
Certifications

Management Procedures
MP 04.03.02.100 — Education Assistance and Tuition

Reimbursement

Approved By
Paul Lau
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

® SMUD Administrative Policy AP 04.05.05

Section Subject Title

Total Rewards Employee Leaves Family Care and Medical
Leave

Introduction SMUD is a covered employer within the definition of the

Federal Family and Medical Leave Act (FMLA) and the
California Family Rights Act (CFRA). Where differences
between the two laws exist, SMUD will comply with those
provisions which are most beneficial to the employee.

When eligible, one or both laws permit employees to take up
to 12 workweeks of unpaid leave. When both laws apply,
FMLA and CFRA entitlements will run concurrently. The
employee’s leave will be designated as allowable by law in
each calendar year for any of the following reasons:

¢ Birth of the employee’s child.

¢ Placement of a child with the employee for adoption or
foster care.

¢ Care of the employee’s parent, spouse, domestic
partner, child, grandparent, grandchild, or sibling with a
serious health condition.

e Care of a designated person with a serious health
condition.

» The employee's own serious health condition.

« Qualifying exigency related to the covered active duty
or call to covered active duty of the employee’s spouse,
domestic partner, child, or parent in the Armed Forces
of the United States. See MP 04.05.05.100.

(Routine exams such as physicals, eye examinations, and
routine dental appointments and treatment for non-serious
conditions do not qualify for FMLA/CFRA leave.)

Exceptions to the 12-week rule may apply when the leave
involves:

» The employee’s own pregnancy, covered under
California’s Pregnancy Disability Leave Law. See AP
04.05.09.

¢ The care of a spouse, child, parent, or next of kin who
is a current service member or veteran of the Armed
Forces and who has a serious injury or illness incurred
in the line of duty. See MP 04.05.05.101.

Established Date
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@ SMUD

Administrative Policy AP 04.05.05

Section

Total Rewards

Subject Title

Employee Leaves Family Care and Medical
Leave

Definitions

Child: A biological, adopted, step or foster child, a legal ward,
child of a domestic partner, or a child for whom the employee
stands in loco parentis.

Parent: A biological, adoptive, step or foster parent, legal
guardian, parent-in-law, or an individual who stood in loco
parentis to the employee when the employee was a child.

In Loco Parentis: A person with day-to-day responsibilities to
care for and financially support a child, or, in the case of an
employee, a person who had such responsibility when the
employee was a child. A biological or legal relationship is not
necessary.

Spouse: A husband or wife as recognized under State law. In
California, “spouse” includes a registered domestic partner.

Domestic partner: Certificate of Registration of Domestic
Partnership through the State of California is required.

Designated Person: Any individual related by blood or whose
association with the employee is the equivalent of a family
relationship. Identified by the employee at the time leave is
requested. Limited to one designated person per calendar
year.

Serious Health Condition: An iliness, injury, impairment, or
physical or mental condition that involves:

+ Any period of incapacity or treatment in connection with
or after inpatient care intended to be overnight, whether
or not it was.

* Any period of incapacity requiring absence from work,
school, or other regular daily activities, of more than
three consecutive calendar days and requires
continuing treatment.

+ Ongoing treatment by or under the supervision of a
health care provider for a chronic or long-term health
condition.

* Restorative dental or plastic surgery after an accident
or injury.

Approved By
Paul Lau
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Q S M U D Administrative Policy AP 04.05.05

Section Subject Title
Total Rewards Employee Leaves Family Care and Medical
Leave

Workweek: The normal weekly schedule for that employee. If
an employee’s schedule varies significantly from week to
week such that there is no “normal” weekly schedule, a weekly
average is calculated over the 12 months prior to the leave.

Eligibility Employees eligible for coverage under FMLA/CFRA are those
who have been employed by SMUD for at least one year and
who have worked at least 1,250 hours in the 12-month period
immediately preceding the start of the FMLA/CFRA leave.

Use of Accrued Leave Employees are required to use their accrued sick leave,
compensatory (comp) time, and personal/annual leave before
being placed on unpaid status.

Exceptions:

Serious health condition of a qualifying family member:
Employees are required to use accrued comp time and
personal/annual leave. Employees may elect to use accrued
sick leave prior to being unpaid.

Leave while disabled due to the employee’s own
pregnancy: Employees are required to use accrued sick
leave. Employees may elect to use accrued comp time and
personal/annual leave prior to being unpaid.

Birth or placement of a healthy child: Employees are
required to use comp time and personal/annual leave prior to
being unpaid. Employees may elect to use accrued sick leave.

Workers’ compensation: Employees are not required to use
accrued leave.

Disability or Paid Family Leave Benefits: Employees are
not required to use accrued leave.

Represented employees should refer to their respective MOUs
and Side Letter Agreements for the rules regarding their use
of sick leave, comp time, and personal/annual leave before
taking any otherwise unpaid leave.

Established Date
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® SMUD Administrative Policy AP 04.05.05

Section Subject Title

Total Rewards Employee Leaves Family Care and Medical
Leave

Pattern of Leave Employees may be granted full-time leave, intermittent leave,

or a reduced work schedule when medically necessary. The
work schedule will be determined by the supervisor or
designee and will be based on business need.

Leave should be consistent with the frequency and duration
medically certified. If leave substantially deviates from the
certification, the employee may be required to recertify their
need for leave.

Leave generally must be taken in not less than 15-minute
increments. However, leave for the birth, adoption, or
placement of a child shall be taken in two full workweek
increments unless an alternate schedule is requested and
approved by the supervisor in advance. Leave requested for
less than two full workweeks shall be approved on two
occasions, assuming the employee has not exhausted their
CFRA leave. Leave may be taken for this reason within 12
months of the child’s birth or placement.

Notification When the need for leave is foreseeable, employees must
provide at least 30 days’ notice to their supervisor and make a
reasonable effort to plan the timing of their leave to minimize
work disruption.

If the need for leave is not foreseeable, employees must notify
their supervisor at the earliest time possible, but not later than
the start of their scheduled work shift.

Notice of leave will include enough information to know the
leave may be covered under FMLA/CFRA and the expected

duration.
Medical Employees must provide medical documentation certifying the
Certification need for leave qualifies under FMLA/CFRA. Certification shall
include:

* Leave begin date.
» Estimated leave end date.
» Verification of a qualifying reason for leave.

Established Date
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® SMUD Administrative Policy AP 04.05.05

Section Subject Title

Total Rewards Employee Leaves Family Care and Medical
Leave

Return to Work

Retroactive Requests

Job and Benefits
Protection

+ Frequency and duration of leave if intermittent.

If the need for leave is for the employee’s own condition
SMUD may require a second medical opinion, at SMUD’s
expense. If the medical opinions conflict, SMUD may pay for a
third, binding medical opinion from a health care provider
approved jointly by the employee and SMUD.

Employees are expected to return to work on their first
scheduled workday following their leave end date.

If an employee is on a continuous leave due to their own
serious health condition, they must provide an updated work
status to their supervisor and IDM@smud.orgq if:

* They can return to work sooner than expected,

o Their need for leave is extended, and/or

+ They will be returning to work with restrictions.

Retroactive requests for FMLA/CFRA leave will be reviewed
on a case-by-case basis. If SMUD learns that an absence is
FMLA/CFRA qualifying, a retroactive designation will be made
while the leave is in progress. If an employee requests that an
absence be designated as FMLA/CFRA, the request must be
made within two working days of the employee’s return to
work following the leave.

Whether paid or unpaid, FMLA/CFRA leave does not
constitute a break in service or change an employee’s hire
date. Because hire dates are unchanged, seniority is
protected. Employees will keep the benefits they accrued
before their leave, including any sick leave, comp time, or
personal/annual leave not used or paid out during the leave.
SMUD will continue to pay its regular share of employee
benefit premiums.

An employee will generally be restored to their same position
or an equivalent position upon their return to work. Some
exceptions include:

* For employees who are unable to perform the essential
functions of their positions, either with or without

Approved By
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® SMUD Administrative Policy AP 04.05.05

Section Subject Title

Total Rewards Employee Leaves Family Care and Medical
Leave

Fraud

General Notices

reasonable accommodation as required under the
Americans with Disabilities Act (ADA) and California
Fair Employment and Housing Act (FEHA). SMUD will
provide, where possible, reasonable accommodation
for the disabled. See AP 06.01.02.

* Where the position ceased to exist during the
FMLA/CFRA leave period. An employee whose position
ceased to exist may have rights to another position
under the Civil Service Rules or applicable MOU.

+« Where an employee is found to have fraudulently
obtained FMLA/CFRA leave.

If an employee’s leave is unpaid, lengthy, or both, there may
be some effects that should be considered. Employees do not
earn personal/annual or sick leave and are not eligible for paid
holidays or floating holidays that occur during unpaid leave.
Timing for salary increases may change. Employees must
continue to pay their share of any applicable insurance benefit
premiums while on leave. Payroll deductions cease, as do
contributions to CalPERS and Social Security. CalPERS
service calculations may also be impacted by unpaid leave.
Contact People Services & Strategies for specific issues.

An employee who fraudulently obtains FMLA/CFRA from
SMUD is not protected by the FMLA/CFRA'’s job restoration or
maintenance of health benefits provisions. In addition, SMUD
will take all available appropriate disciplinary action against
such employee due to such fraud.

The U.S. Department of Labor has published a general notice
regarding the FMLA entitled “"Employee Rights under the
Family and Medical Leave Act”. A copy of that notice is posted
on employee official bulletin boards as required by the FMLA.

The California Civil Rights Department has published a
general notice regarding the CFRA and Pregnancy Disability
Leave entitled “Family Care and Medical Leave and
Pregnancy Disability Leave”. A copy of that notice is posted on
employee official bulletin boards as required by the CFRA.

Approved By
Paul Lau
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® SMUD Administrative Policy AP 04.05.05

Section Subject Title

Total Rewards Employee Leaves Family Care and Medical
Leave

Related References IBEW/OSE/PSOA Memorandums of Understanding

Administrative Policies

AP 04.05.09 — Pregnancy Disability Leave
AP 04.05.15 — Sick Leave

AP 06.01.02 — Disability Accommodation

Management Procedures

MP 04.05.05.100 — Active Duty or Call to Duty Family Leave
(FMLA)

MP 04.05.05.101 — Leave to Care for Wounded Service
Member (FMLA)

MP 06.01.01.100 — Light Duty
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

® SMUD Administrative Policy AP 04.05.06
Section Subject Title
Total Rewards Employee Leaves Jury Duty And Court Appearances

Policy

Eligibility

Notifying SMUD

Pay

Effect On Working
Hours

Related References

SMUD supports the concept of civic responsibility. Employees will be
granted leave with pay if they are required to report for jury duty or are
subpoenaed as a third-party witness in a hearing or trial related to
SMUD's interest. Employees involved in a court case as a plaintiff,
defendant, or witness in a case that is unrelated to SMUD’s interest
or against SMUD may request use of their accrued personal
leave/vacation.

All employees except temporary employees originally hired for less
than six months including casual, intermittent or seasonal employees
regardless of the number of hours worked per week are eligible for this
leave.

Employees must notify their supervisor as soon as they are summoned
or subpoenaed for jury duty or court appearance so that their
supervisor may plan for this absence. Employees must provide copies
of their summons or subpoena to their supervisor.

Employees who must appear for jury duty or to testify as a third-party
witness in a hearing or trial related to SMUD’s interest will continue to
receive their normal pay. Employees receiving payment from SMUD
for their jury service are required to waive payment from the court for
their jury service.

Employees are excused from work when jury duty service of 8 or more
hours occurs during their shift. If jury duty service is less than 8 hours,
employees must immediately contact their supervisor at the conclusion
of such service and they may be required to work the remaining
fraction of the workday.

Represented employees should refer to their Memorandum of
Understanding for rules on shift rescheduling during jury duty.

IBEW Memorandum of Understanding

OSE Memorandum of Understanding

PSOA Memorandum of Understanding

Approved By
Paul Lau
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

@ SMUD  Administrative Policy AP 04.05.09

Section Subject Title
Total Rewards Employee Leaves Pregnancy Disability Leave
Introduction California Pregnancy Disability Leave (PDL) provides eligible

employees with up to four months of unpaid, job-protected leave
when disabled due to a pregnancy, childbirth, or a related medical
condition. PDL is separate from leave under the California Family
Rights Act (CFRA).

PDL runs concurrently with FMLA when eligible.

Eligibility All pregnant employees are eligible for PDL.
Use of Accrued Employees are required to use sick leave before being placed in an
Leave unpaid status. Employees may elect to use comp time and

personal/annual leave, but are not required to do so.

Exception: Disability Benefits, employees are not required to use
accrued leave.

Represented employees should refer to their respective MOUs and
Side Letter Agreements for the rules regarding their use of sick
leave, comp time, and personal/annual leave before taking any
otherwise unpaid leave.

Pattern of Leave Employees may be granted full-time leave, intermittent leave,
or a reduced work schedule when medically necessary. The
work schedule will be determined by the supervisor or
designee and will be based on business need.

Leave should be consistent with the frequency and duration
medically certified. If leave substantially deviates from the
certification, the employee may be required to recertify their
need for leave.

Leave generally must be taken in not less than 15-minute
Increments.

Return to Work Employees are expected to return to work on their first
scheduled workday following their leave end date.
Employee must provide an updated work status to their supervisor
and IDM@smud.orq if:
* They can return to work sooner than expected,
* Their need for leave is extended, and/or
* They will be returning to work with restrictions.

Next Review Date
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. S M U D Administrative Policy AP 04.05.09

Section Subject Title
Total Rewards Employee Leaves Pregnancy Disability Leave

Retroactive Requests Retroactive requests for PDL will be reviewed on a case-by-case
basis. If SMUD learns that an absence is PDL qualifying, a
retroactive designation will be made while the leave is in progress.
If an employee requests that an absence be designated as PDL,
the request must be made within two working days of the
employee’s return to work following the leave.

Notification When the need for leave is foreseeable, employees must provide
at least 30 days’ notice to their supervisor and make a reasonable
effort to plan the timing of their leave to minimize work disruption.

If the need for leave is not foreseeable, employees must notify their
supervisor at the earliest time possible, but generally not later than
the start of their scheduled work shift.

Notice of leave will include enough information to know the leave
may be covered under PDL and the expected duration.

Job and Benefits Whether paid or unpaid, PDL does not constitute a break in service

Protection or change an employee’s hire date. Because hire dates are
unchanged, seniority is protected. Employees will keep the benefits
they accrued before their leave, including any sick or personal
leave not used during the leave.

An employee will generally be restored to their same position or an
equivalent position upon their return to work. Some exceptions
include:

+ For employees who are unable to perform the essential
functions of their positions, either with or without reasonable
accommodation as required under the Americans with
Disabilities Act (ADA), California Fair Employment and
Housing Act (FEHA) and Pregnant Workers Fairness Act
(PWFA). SMUD will provide, where possible, reasonable
accommodations. See AP 06.01.02.

« Where the position ceased to exist during the leave period.
An employee whose position ceased to exist may have
rights to another position under the Civil Service Rules or
applicable MOU.

+ Where an employee is found to have fraudulently obtained

PDL leave.
Approved By Established Date Effective Date Next Review Date Page
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Q S M U D Administrative Policy AP 04.05.09

Section Subject Title
Total Rewards Employee Leaves Pregnancy Disability Leave

SMUD will continue to pay its regular share of employee benefit
premiums. Employees must continue to pay their share of any
applicable insurance benefit premiums while on leave. If leave is
unpaid by SMUD, payroll deductions cease, as do contributions to
CalPERS and Social Security. CalPERS service calculations may
also be impacted by unpaid leave. Contact People Services &
Strategies for specific issues.

Fraud An employee who fraudulently obtains PDL from SMUD is not
protected by the PDL'’s job restoration or maintenance of health
benefits provisions. In addition, SMUD will take all available
appropriate disciplinary action, up to and including termination,
against such employee due to such fraud.

Related References IBEW/OSE/PSOA Memorandums of Understanding

SMUD Civil Service Rules

Administrative Policies

AP 04.05.05 — Family Care and Medical Leave
AP 04.05.15 — Sick Leave

AP 06.01.02 — Disability Accommodation

Management Procedures
MP 04.05.14.100 — Personal Leave
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08/20/2028

Page
Page 30of 3

Effective Date

08/20/2025

Established Date
08/19/2008

Approved By
Paul Lau

268 IBEW MOU 2026-2028



Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

i.? S M U D Administrative Policy AP 04.05.15

Section Subject Title
Total Rewards Employee Leaves Sick Leave
Eligibility All employees who work more than 30 days per year are eligible to

accrue sick leave, except:

e (OSE-Represented employees who are eligible to receive
annual leave in lieu of sick leave. For the purpose of this
policy, the term “sick leave” is used interchangeably for
annual leave only in reference to OSE-represented
employees.

s Retired annuitants are excluded from the sick leave policy.

Please reference any applicable Memorandum of Understanding
(MOU) to determine eligibility, use, the type of leave accrued for
the purpose of sick leave, and other applicable provisions.

In addition, employees eligible for sick leave or annual leave are
not only eligible for sick leave protections as set forth herein or in
their applicable MOUSs, but also the Kin Care protections as set
forth below.

General Provisions Sick leave is an integral part of SMUD's Total Rewards program
and provides salary protection when an employee is unable to
work for the following reason:

« To diagnose, treat, care for an existing health condition or
to obtain preventative care for themselves, a family member
or designated person.

e To care for an employee’s spouse, registered domestic
partner, child, parent, or next of kin (nearest blood relative)
who is or was a covered service member (“Service
Member”) in the Armed Forces and who has suffered a
serious injury or iliness incurred in the line of duty. [See MP
04.05.05.101]

s To bond with their newborn child or a child newly placed
with them for adoption or foster care.

e Victim of crime leave or to care for family members who are
crime victims (See AP 04.05.17 for limitations), including:

o Leave to appear in court pursuant to a subpoena is
for victim of any crime

o Leave for relief or to ensure safety/health/welfare of
the employee or family member who is a victim of
domestic violence, sexual assault, stalking or any act
that causes bodily injury, involves a weapon, or

Next Review Date
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'/.\, S M U ) Administrative Policy AP 04.05.15

Section Subject Title

Total Rewards Employee Leaves Sick Leave

involves threat of injury or death (actual or
perceived).

Family Member includes the employee’s:
¢ Child: A biological, adopted, or foster child, stepchild, legal
ward, child of a registered domestic partner, or a child to
whom the employee stands in loco parentis. This definition
is applicable regardless of age or dependency status.

e Parent: A biological, adoptive, or foster parent, stepparent,
or legal guardian of an employee or the employee’s spouse
or registered domestic partner, or a person who stood in
loco parentis when the employee was a minor child.

e Spouse.

* Registered domestic partner.
e Grandparent.

¢ Grandchild.

¢ Sibling.

¢ Designated person: This person must be designated at the
time leave is requested. Limited to one designated person
per calendar year.

Accrual Rates Eligible regular full-time and part-time employees accrue (1) hour
of sick leave credit for every 20 hours worked. Eligible limited-term
and temporary employees accrue one (1) hour of sick leave credit
for every 30 hours worked Please refer to the applicable MOU and
Benefit Guidebook for further information regarding accrual rates.

Except while on leave due to an industrial injury or unless an
applicable MOU dictates otherwise, employees do not accrue
additional sick leave while taking leave without pay. There is no
maximum accumulation for sick leave.

Use of Sick Leave Employees begin accruing sick leave upon employment and can
use it as soon as it is credited on their pay stub, except student
interns who may not use sick leave until after 60 days of
employment. Payment of sick leave is made at the employee’s
current rate of pay.
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. S M U D Administrative Policy AP 04.05.15

Section Subject Title

Total Rewards Employee Leaves Sick Leave

Sick leave may be used in 15-minute increments. When sick leave
is used, employees must let their supervisor know in advance of
their regular starting time or before leaving work if they become
sick while at work.

If employees become ill or injured while on personal leave, they
may request that their personal leave be changed to sick leave.

Sick Leave to bond with a child:

+ Employee must request leave from their supervisor with 30
days’ notice, or at the earliest time possible if the need for
leave is not foreseeable, but not later than the start of their
scheduled work shift.

s Employee must receive approval from their supervisor or be
approved for statutory leave [see AP 04.05.05] prior to
taking leave.

* Leave must be taken within 12 months from date of birth or
date of placement for adoption or foster care and

* Leave is not to exceed 8 weeks per event and must be
taken in 2-week increments, at minimum, with 2 exceptions
of less than 2 weeks allowed per event.

Sick or Annual Leave may run concurrently with FMLA/CFRA/PDL
should it be determined leave is due to a qualifying condition [See
AP 04.05.05].

SMUD employee use of State-mandated sick leave is limited to
the first five (5) days or 40 hours, whichever is greater, of sick
leave per calendar year.

“Kin Care leave” is protected sick leave that allows an employee to
use up to half of the leave they will accrue that year to care for
themselves or family members as set forth above. By law, only the
employee using the sick leave may designate when their use of
sick leave is also treated as Kin Care leave. Such designation
must occur at the time an employee is informing SMUD of their
use of sick leave or, in unusual circumstances when making a
designation is impractical at the time of notice, as soon as
practical thereafter—but in no case later than 2 days after the
return to work. If they do not indicate that they want their sick
leave to also be protected as Kin Care leave, the employee’s sick
leave will not be considered use of Kin Care leave.
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@ SMUD  Administrative Policy AP 04.05.15
Section Subject Title
Total Rewards Employee Leaves Sick Leave

Medical Verification and
Release

Effects of Termination

Sick Leave Balance

Reinstatement

Unacceptable Usage

Related References

If an employee’s supervisor has cause to believe that the
employee’s absence is not for an authorized reason, the
supervisor should consult with Labor Relations before asking the
employee to provide documentation from their licensed practitioner
or counselor to substantiate the need for sick leave, annual leave,
and/or Kin Care leave.

An employee’s request to use sick leave, annual leave, or Kin
Care leave may be denied if they do not provide a medical
verification of illness and/or a medical release when required to do
so by SMUD. In such cases, the employee’s absence may be
charged as unauthorized leave without pay and the employee may
be subject to disciplinary action.

SMUD may require a medical release from an employee’s
physician before the employee will be allowed to return to work.

There is no payment of accrued sick leave upon termination.
Accrued sick leave is added as a CalPERS service credit for
retirement benefit calculations in applicable situations.

Unrepresented employees rehired within one year of initial
separation are eligible, pursuant to State law, for reinstatement of
their sick leave balance. Represented employees should refer to
their respective MOU to determine eligibility and conditions for
balance reinstatement.

SMUD recognizes employees will need to use annual leave, sick
leave, and/or Kin Care leave on occasion and may have a right to
protection when eligible under this policy, applicable MOUs, and
applicable laws. However, when there is a misuse or violation of
this policy, or usage exceeds that allowable under law,
management will confer with Labor Relations and the employee
may be subject to Positive Discipline, up to and including
termination of employment.

SMUD Civil Service Rules

IBEW/OSE/PSOA Memorandums of Understanding

Benefit Guidebooks

Approved By Established Date Effective Date Next Review Date Page
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S M U D Administrative Policy AP 04.05.15

Section Subject Title
Total Rewards Employee Leaves Sick Leave

Administrative Policies

AP 04.01.01 — Total Rewards Philosophy

AP 04.05.05 — Family Care & Medical Leave (FMLA)

AP 04.05.09 — Pregnancy Disability Leave

AP 04.05.17 — Victims of Crime Leave

AP 05.01.06 — Accommodations for Victims of Domestic Violence,
Sexual Assault, and Stalking

AP 05.02.01 — Unauthorized Absence

Management Procedures

MP 04.04.04.100- Employee Assistance Program

MP 04.05.05.101 — Leave to Care for Wounded Service Member
(FMLA)

MP 04.05.14.100 — Personal Leave

Health & Safety Standards
6-01 Incident Reporting & Investigations
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

@ SMUD Administrative Policy AP 05.01.01

Section Subject Title
Employment Civil Rights Nondiscrimination, Anti-
Harassment and Non-Retaliation

Prohibition of SMUD prohibits discrimination, harassment and retaliation by a
Discrimination, supervisor, coworker, customer, vendor, contractor, applicant, or
Harassment and other person doing business with SMUD. SMUD holds its
Retaliation employees to a higher standard than that required by law and is

committed to providing a work environment in which all individuals
are treated with respect and dignity. Therefore, SMUD expects its
employees to conduct themselves in a professional and business-
like manner.

Conduct prohibited by this policy is unacceptable in the workplace
and in any work-related setting outside the workplace, such as
during business trips, business meetings, and business-related
social events. Where a violation of this policy is determined to have
occurred, regardless of whether an individual has complained,
SMUD will take prompt remedial action to stop the behavior and
prevent its reoccurrence.

An employee who violates this policy or SMUD's other related
policies will be subject to disciplinary action, up to and including the
immediate termination of their SMUD employment. SMUD’s Positive
Discipline policy AP 05.02.09 does not apply to violations of this
policy. An individual who engages in unlawful conduct may also be
personally liable for their actions, and may be subject to civil
penalties.

Protected Categories = SMUD believes in equal opportunity for all of its employees and
applicants. SMUD prohibits discrimination and harassment based
on any of the following protected categories:

¢ Age (40 and above)

¢ Race, ethnicity, or color (including traits historically
associated with race such as hair texture and hair styles)

¢ National origin or ancestry (including language or accent
restrictions; threats of deportation; participation in
organizations identified with or promoting a national origin
group like schools, religious institutions, etc.; names
associated with a national origin group; and the physical,
cultural, or linguistic characteristics, associated with a
national origin group)

* Religion & religious creed (including religious dress or
grooming practices)
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. S M U 1) Administrative Policy AP 05.01.01

Section Subject Title
Employment Civil Rights Nondiscrimination, Anti-
Harassment and Non-Retaliation

« Sex, gender (including pregnancy, childbirth, or any related
medical conditions, requests for pregnancy disability leave,
or requests for extra break time to express breast milk) and
reproductive health decision making

e Sexual orientation

¢ Gender identity & expression (including gender-related
appearance/behavior, whether or not stereotypically
associated with the person’s assigned sex at birth)

e Marital status

¢ Disability (mental and physical, including HIV and AIDS)

* Medical condition (including cancer/genetic characteristics)
¢ Genetic information

¢ Uniformed service (military and veteran status)

SMUD also prohibits discrimination and retaliation against any other
category/activity protected by federal, state, or local law (i.e., many
laws prohibit discrimination for various reasons such as
membership in a union, political involvement, filing a claim, and
taking a protected leave for FMLA, being a crime victim, or
otherwise.)

Discrimination Discrimination involves the denial of privileges or failure to treat
someone equally because of their membership in a protected
category (see list above).

Examples of actions that may violate this policy include, but are not
limited to:

* Terminating, demoting, or withholding advancement or
training opportunities to an employee because of their
protected characteristic(s), such as disability, gender, or age.

¢ Restricting employees from using languages other than
English in the workplace unless the restriction is necessary
for conducting business.

e Asking a question about an applicant’s protected category,
such as age, religion, or pregnancy status, that is unrelated to

the position.
Approved By Established Date Effective Date Next Review Date Page
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@ SMUD Administrative Policy AP 05.01.01

Section
Employment

Subject Title
Civil Rights Nondiscrimination, Anti-
Harassment and Non-Retaliation

Harassment

¢ Excluding a person from certain meetings or group activities
because of their protected characteristic(s), such as ethnicity
or sexual orientation.

SMUD prohibits harassment based on membership in a protected
category (see list above). Harassment is unwelcome verbal,
physical, or visual conduct directed at an individual because of their
membership in a protected category.

Examples of actions that may violate this policy include, but are not
limited to:

« Making disparaging comments or jokes related to a person’s
protected category, such as race, national origin, military
status, medical condition, or gender identity/expression.

* Behaving in an intimidating or offensive manner because of a
person's protected characteristic(s) such as age, gender, or
Sex.

* Including religious or anti-religious statements or jokes in
emails, text messages, or as a screensaver.

Sexual harassment is unlawful. Sexual harassment can arise from
(1) an offer conditioned on receiving sexual favors or (2) actions that
create a hostile work environment based on another’s sex or
gender. This includes harassment of a person of the same sex.
Sexual harassment can take the form of unwelcome physical,
verbal, or visual conduct. As with other types of harassment or
discrimination, an employee’s behavior may violate this policy
without meeting the legal definition of “sexual harassment.”

Examples of actions that may violate this policy include, but are not
limited to:
» Making unwanted sexual advances.
o Offering employment benefits in exchange for sexual favors.
e Leering, whistling, or making sexual gestures.

+ Making verbally abusive comments of a sexual nature, such
as graphic commentaries about an individual's body or using
sexually degrading words to describe an individual.
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. SMULD Administrative Policy AP 05.01.01

Section
Employment

Subject Title
Civil Rights Nondiscrimination, Anti-
Harassment and Non-Retaliation

Retaliation

Complaints

* Displaying, distributing, viewing, or storing sexually
suggestive objects, pictures, cartoons, or posters.

* Unwelcome touching or impeding/blocking movements.

SMUD prohibits retaliation against a person because they have
made a complaint, participated in the investigative process, or
engaged in other conduct protected by this policy.

Examples of actions that may violate this policy include, but are not
limited to:

« Eliminating a pay increase because an employee refused to
engage in what they reasonably thought was discriminatory
conduct.

+ Denying necessary training to a person because of their
testimony during an investigation.

+ Withholding an assignment so as to adversely affect an
employee’s job performance or career advancement for
having made a complaint.

Individuals who believe they have experienced or withessed
conduct prohibited by this policy should immediately report such
conduct to their supervisor, the Fair Employment Office, Labor
Relations or the Legal Office or utilize SMUD'’s Ethics and
Compliance Hotline (800-921-8407) or Website (www.integrity-
helpline.com/smud.jsp). Individuals may also report any unlawful
discriminatory, harassing, or retaliatory conduct to an appropriate
government agency such as the Department of Fair Employment
and Housing (800-884-1684) or the Equal Employment Opportunity
Commission (800-669-4000).

Supervisors are required to immediately report all complaints they
receive regarding suspected violations of this policy to the Fair
Employment Office.

SMUD will promptly investigate or otherwise appropriately respond
to any complaint involving an alleged violation of this policy. If you
feel SMUD has not adequately begun to respond to your complaint
within five (5) working days of making the complaint, immediately
contact another SMUD supervisor/office identified above.

Everyone involved in an investigation of an alleged violation of this
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. SMUDD Administrative Policy AP 05.01.01

Section Subject Title
Employment Civil Rights Nondiscrimination, Anti-
Harassment and Non-Retaliation

policy must fully cooperate, including, but not limited to, attending all
required meetings, providing accurate and truthful information, being
forthcoming, conducting oneself in an appropriate and courteous
manner when meeting with investigators, complying with SMUD’s
prohibition of retaliation, and maintaining appropriate confidentiality.

Related References Board Policy
SD-8 — Employee Relations

Administrative Policies

AP 01.02.03 — Diversity & Inclusion

AP 05.01.03 — Whistleblower and Anti-Retaliation
AP 05.01.04 — SMUD Complaint Process

AP 05.02.03 — Ethics

AP 05.02.04 — Electronic Information

Management Procedures
MP 05.02.03.100 — Ethics

SMUD Code of Business Ethics and Employee Conduct
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. SMUD Administrative Policy

AP 05.01.03

Section

Employment

Subject Title
Civil Rights Whistleblower and Anti-Retaliation

Policy

Anti-Retaliation

Disciplinary Action

External Assistance

Related References

SMUD is committed to complying with all federal, state and local
laws and regulations in its operations and practices. SMUD’s goal
is to monitor the workplace in order to prevent violations of law from
occurring, and to take any necessary corrective action. SMUD
believes that its employees can be a good source of information
and has established this policy to encourage employees to disclose
their reasonable suspicion of alleged illegal conduct without fear of
retaliation.

An employee who has a reasonable suspicion that a violation of
law or SMUD policy has occurred or will occur should immediately
disclose their suspicion so that SMUD may investigate the alleged
wrongful conduct and take any necessary internal corrective action.
An employee may (1) follow complaint procedures contained in
SMUD’s Complaint Process AP 05.01.04; (2) report their concerns
directly to the Fair Employment Office, Legal Office, Auditor, or
Labor Relations; or (3) utilize SMUD’s Ethics and Compliance
Hotline (800-921-8407) or Website (www.integrity-
helpline.com/smud.jsp).

SMUD strictly prohibits retaliation, including but not limited to
interference, harassment, intimidation, or other adverse employment
actions against any person who desires to make a complaint; who
has made a complaint; or who participates in an investigation of a
complaint made pursuant to this policy. An employee who believes
that they have been subjected to any form of retaliation prohibited by
this policy should immediately report their concerns directly to the
Fair Employment, General Counsel, Auditor, or Labor Relation’s
Office or utilize SMUD’s Ethics and Compliance Hotline.

Employees who engage in retaliatory conduct against anyone for
participating in this process will be subject to disciplinary action, up
to and including termination from SMUD employment. Disciplinary
action taken under this policy is not subject to the SMUD’s positive
discipline requirements.

Employees may also report suspected violations of laws or
regulations, commonly referred to as “whistle blowing,” to the
California Attorney General’s Public Inquiry Office (800-952-5225) or
another appropriate agency.

Administrative Policy
AP 05.01.04 — SMUD Complaint Process

Approved By
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Section Subject Title
Employment Civil Rights Whistleblower and Anti-Retaliation

AP 05.02.09 — Positive Discipline

SMUD Form 1689 — SMUD Complaint Form

SMUD’s Ethics and Compliance Hotline
800-921-8407 or www.integrity-helpline.com/SMUD jsp
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‘ S MU  Administrative Policy | AP 05.02.06 02/12/2015*

Section Subject Title
Employment Employment Conduct Substance Abuse
Policy It is our policy to have a workplace free from the effects of drug and

alcohol abuse. Therefore, working while under the influence of illegal
drugs or alcohol is prohibited. The SMUD recognizes that drugs and
alcohol can be addictive. We prefer to help an employee overcome
drug and alcohol abuse rather than taking disciplinary action.
However, the decision to seek diagnosis and accept treatment is
primarily the employee's responsibility.

Guidelines General

The SMUD provides a Drug and Alcohol-free Awareness Program to
help employees understand and avoid the perils of drug and alcohol
abuse. In addition, we provide help in overcoming drug and alcohol
dependency problems. We believe that early recognition and
treatment is important for successful rehabilitation and encourages the
employee's earliest possible recognition, diagnosis, and treatment.

Conditions for Drug / Alcohol Screening

Drug/alcohol screening may be performed in cases where there is
evidence of drug or alcohol abuse or reasonable cause to believe an
employee's use violates SMUD policy. Additionally, drug/alcohol
screening will be performed in all situations required by law or
regulation. IBEW represented and PAS employees should refer to
Attachment 1. OSE represented employees should refer to
Attachment 2. Represented employees should also refer to their
respective Memorandum of Understanding.

Confidentiality of Screening Results

An employee's screening results will be treated confidentially. The
nature of the results will be reported only to SMUD management
representatives on a strictly need-to-know basis.

Self Referrals

Confidential assistance is provided through our Employee Assistance
Program. Employees who voluntarily request assistance may enter a
rehabilitation program and do so without jeopardizing their continued
employment with the SMUD. See the appropriate MP Attachment for
rehabilitation program details.

SMUD-Directed Referrals

Approved: Jan Schori Page 1 of 2
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. S M U D Administrative Policy AP 05.02.06 02/12/2015*

Section Subject Title
Employment Employment Conduct Substance Abuse

When a drug/alcohol screening indicates positive test results, the
employee will be evaluated by the SMUD's professionally qualified
substance abuse evaluator as to whether or not the employee is
chemically dependent, and placed in our rehabilitation program. This
will not jeopardize the employee's continued employment, provided
they adhere to the terms of the rehabilitation program. See the
appropriate MP Attachment for rehabilitation program details.

Use Of Alcohol

Drinking alcoholic beverages is not permitted on SMUD premises or on
SMUD time. SMUD has no blanket ban on drinking alcoholic
beverages at lunch. Instead, each senior leadership member has final
authority to determine their department's use of alcohol during lunch.
We expect every employee to use prudence, good judgment and be fit
for work. This policy is not to be considered as encouragement to use
alcohol at lunch but is rather an expression of trust and confidence in
the good judgment of SMUD employees.

Use Of Prescribed Medicine

Employees should notify their supervisor when using prescribed drugs
or controlled substances that could impair their performance. The
supervisor and the SMUD's health representatives will jointly determine
if the employee should be given a different job assignment during the
period of treatment.

Approved: Jan Schori Page 2 of 2
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® SMUD Administrative Policy AP 05.02.09 02/12/2015*
Section Subject Title
Employment Employee Conduct Positive Discipline

Policy

Introduction

SMUD believes each employee is primarily responsible for managing
their performance and behavior. As part of performance management,
SMUD manages discipline as a positive process that focuses on helping
an employee succeed in performing their job well. The role of
supervision is to help an employee, in a personal, adult, non-threatening
way to achieve the self-discipline and self-direction to change
performance or behavior if needed. The process SMUD has chosen is
called Positive Discipline. This process is not used during an employee’s
initial probation or for employees appointed to positions exempt from
“district civil service” as defined in section 12055 of the Municipal Utility
District Act.

Positive Discipline is a system for recognizing good performance and
assuring mature treatment of employees when problems arise. It does
not emphasize punishment, but focuses on helping each employee
succeed in doing their job well.

The key aspects of the Positive Discipline system are:

¢ Recognizing and encouraging good performance.

s Correcting performance problems through coaching.

e Building commitment to effective work standards and safe work
practices.

Emphasis -- Positive Discipline emphasizes the individual employee’s
responsibility for managing their performance and behavior.

If an employee has a safety/conduct, attendance or work performance
problem, Positive Discipline focuses on communicating SMUD’s
expectation for change and improvement. This expectation is
communicated to the employee in a personal, adult, non-threatening
way.

Positive Discipline gives the employee a chance to correct poor
performance. It also builds employee commitment, not just compliance,
to SMUD’s performance expectations. Each step of the process reminds
the employee of the performance that is expected and helps to obtain the
employee’s commitment to meet that expectation. The emphasis is not
on punishment. Instead, the decision and responsibility to change
performance rests with the employee.

Approved: Jan Schori
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@ SMUD  Administrative Policy | AP 05.02.09 02/12/2015*

Section Subject Title

Employment Employee Conduct Positive Discipline

Positive Recognition When an employee performs their work well, they deserve to be
recognized for it. A key aspect of the Positive Discipline system is
recognizing and encouraging good performance.

Positive Recognition is an integral part of the Positive Discipline process.
It is based on the beliefs that:

* An employee will exercise self-discipline and self-direction to achieve
goals to which they are committed.

e Their commitment level is a function of the positive feedback they
receive in connection with their efforts to achieve those goals.

* Most employees, if not all, want to meet or exceed performance
expectations, and deserve to be recognized for that effort.

Recognition efforts are intended to reinforce good performance. Such
efforts may range from a supervisor’s informal discussion to a formal
acknowledgment from the Board of Directors. Recognition may also
appear in the media, such as an article in the Hi-Lines or another SMUD
newsletter.

The following forms of recognition provide a framework within which
supervisors are expected to recognize the employee’s achievements.
They should be used frequently, with the degree of recognition related to
the level of achievement.

Positive Contact - A Positive Contact is a verbal contact where good
performance is reinforced. It is the informal “pat on the back” for meeting
or exceeding expectations. These discussions should be conducted by
the immediate supervisor soon after expectations have been met or
exceeded. These discussions may also focus on meeting or exceeding
expectations on a specific improvement area, or meeting or exceeding
expectations in overall work performance.

It is recommended, but not required, that the supervisor log these
contacts in the Employee Discussion Log (SMUD Form 2204). Whether
or not to document a Positive Contact is at the discretion of the
supervisor, depending upon the significance of the event which triggered
the discussion. One of the expectations of the supervisor will be to look
for Positive Contact opportunities.

Other supervisors, such as the second level supervisor or department
director, may also initiate Positive Contacts where appropriate. In these
instances, the immediate supervisor may be made aware of this Positive
Contact in order to see that it is logged. However, where the employee is

Approved: Jan Schori Supersedes SDP 4 4.1 dated Sep 1997 Page 2 of 10
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® SMUD Administrative Policy AP 05.02.09 02/12/2015*
Section Subject Title
Employment Employee Conduct Positive Discipline

not in the direct supervision structure of the person giving the Positive
Contact, informal notes about a job well done are appropriate and need
not be logged in the Employee’s Discussion Log. Conversely, there is no
reason they should not be logged either.

It is anticipated that the employee will receive Positive Contacts, even if
they are currently being counseled for other types of performance
improvement. As such, they may receive Positive Contacts in one
performance area during the same time period they are receiving
coaching under the Pasitive Discipline guidelines in another performance
area. There are risks associated with sending these two messages if
they come from different sources. A misunderstanding could arise if the
employee believes that the Positive Contact is a truer description of their
overall performance and coaching is unwarranted. To reduce this
misunderstanding, supervisors outside of the employee’s direct line of
supervision should make an effort to inform the supervisor when Positive
Recognition is appropriate.

Letter of Recognition - A Letter of Recognition is a written contact for
performance that clearly exceeds expectations and warrants recognition
beyond the informal Positive Contact level. A Letter of Recognition
should be issued when the employee has responded to unusual job
demands in an exemplary manner. It is designed to be used when an
employee's performance is such that they have set an excellent example
of what good performance is all about and management wants to
recognize and permanently reflect that in their personnel file.

This written letter should usually be signed by the second level of
supervision or senior leadership, and should be filed in the employee’s
personnel file in People Services & Strategies.

To ensure timely recognition, “Letters of Recognition” should generally be
issued within two weeks of the occurrence or set of occurrences which
warranted the letter.

Recognition Opportunities -- Opportunities for recognizing employees
through Positive Contacts and/or Letters of Recognition include, but are
not limited to, the following examples where an individual or team:

¢ Took effective action in a crisis or emergency situation.

* Developed a significant safety, quality, or environmental suggestion
or a cost or work saving idea.

¢ Improved unit reliability.

Approved: Jan Schori
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Section Subject Title

Employment Employee Conduct Positive Discipline

* Provided special training or assistance to other employees.
¢ Completed a major project in a safe, cost effective and timely manner.

e Attained outstanding performance in optimizing yields, production or
product quality.

* Maintained a good attendance record over a significant period of time.

¢ Maintained an overall satisfactory work record over a sustained
period.

* Made a significant and sustained improvement in performance
following coaching.

Coaching Coaching is an effective method for the immediate supervisor to enhance
performance and/or correct an emerging performance problem by:

¢ Clarifying performance expectations

¢ Providing performance feedback

e |dentifying problem causes and solutions

e Getting results

e Maintaining relationships and helping employees succeed.

Coaching is not a formal level of discipline.

Coaching for Performance Enhancement - Coaching is a day-to-day
expectation of every supervisor at SMUD. Each supervisor is expected
to help an employee achieve excellence in their performance by
providing know-how, feedback and training. Coaching can be as routine
as priority setting discussions on a daily basis, or as involved as training
an employee on new equipment or procedures. It also involves helping
an employee recognize opportunities to enhance satisfactory or superior
performance. Recognizing an employee for a job well done is another
essential feature of coaching.

Coaching can come from many sources. It can come from supervisors,
co-workers, support organizations, and other such sources. While it is
anticipated that the typical coaching process will be a verbal contact from
the employee’s immediate supervisor, requirements and expectations
can also be communicated in a written form.

Supervisors are not required to document these coaching activities, but
may elect to do so in the Employee Discussion Log if they believe a
record of the contact will be useful at a later date. Since this type of

Approved: Jan Schori Supersedes SDP 4.4.1 dated Sep 1997 Page 4 of 10
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Section Subject Title

Employment Employee Conduct Positive Discipline

contact is very informal, over-documentation of this type of coaching
should be avoided as it will tend to overly formalize the process.

Coaching for Problem Solving - This is a discussion with an employee
which will be necessary when a work performance, safety/conduct, or
attendance problem has developed. The objective in coaching is to
clarify expectations, help the employee recognize why their current
performance is not fully meeting those expectations, develop effective
solutions, and obtain a commitment from the employee as to how the
problem will be corrected.

Documentation is suggested in cases where it is anticipated that initial
coaching may not correct the problem, and will usually be required in
order to progress to formal discipline. Documentation should consist of a
note in the Employee Discussion Log indicating the subject matter and
the date the discussion occurred.

Documentation - The Employee Discussion Log is not placed in the
employee’s personnel file.

More than one coaching session may be appropriate before initiating
formal discipline. However, coaching is not necessarily required.

Administrative Performance problems that require the use of Positive Discipline are

Guidelines divided into three general categories: Safety/Conduct, Work
Performance, and Attendance. An employee may have a maximum of
three Oral Reminders at any one time, each in a different category. If
another problem occurs that requires formal discipline in a category
where there is already an active Oral Reminder, the discipline must
escalate to a higher level, usually a Written Reminder.

Similarly, the maximum number of Written Reminders that may be active
at one time is two, each in a different category. Should another
performance problem occur where there is already an active Written
Reminder, the discipline step must escalate to a Decision-Making Leave
(DML). An Oral Reminder may be given in a third category while there
are Written Reminders in two categories, but any escalation beyond that
would have to advance to a DML.

Because the DML is the last opportunity for an employee to make a total
performance improvement commitment, there can be only one active
DML. If an employee is not terminated after what may appear as a
significant infraction while under an active DML, the decision not to
terminate should be documented and reviewed by the supervisors who
authorized the original DML.

Approved: Jan Schori Supersedes SDP 4.4.1 dated Sep 1997 Page 5 of 10
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Section Subject Title
Employment Employee Conduct Positive Discipline

It is strongly recommended that supervisors continue informal coaching
at any step of the Positive Discipline process.

Formal Levels Issuing formal discipline requires that a formal discussion be held with
the employee by the employee’s immediate supervisor. In the
discussion, the employee’s overall work record, and work performance,
attendance, or safety/conduct problems are reviewed. Supervisors
should consult with Labor Relations before any discussion takes place
with the employee. Supervisors shall inform represented employees of
their right to union representation prior to investigatory discussions or the
imposition of formal discipline. When formal discipline is given,
supervisors should obtain a verification of receipt.

Oral Reminder - The Oral Reminder is the first level of formal discipline
in the Positive Discipline process. Itis used when an employee does not
respond to coaching or when the seriousness of the behavior warrants
this level of attention. The issuing of formal discipline shall only occur
following a formal discussion noting the employee’'s explanation for the
problem. As always, coaching is encouraged.

This level of formal discipline requires that the supervisor meet with the
employee. At this meeting, the supervisor will remind the employee of
their responsibility for performance, express confidence in the
employee’s ability to improve, seek and support a commitment to
improve performance through a problem-solving approach, and inform
the employee that, after the effective date of this policy revision, this level
of formal discipline will remain active for 6 months. The supervisor will
also give the employee copies of any, relevant, non-confidential
documentation.

Written Reminder - A Written Reminder is the second level of formal
discipline in the Positive Discipline process. It is administered when the
employee does not meet a commitment to improve following an Oral
Reminder or can be used when a single infraction is serious enough to
warrant this level of discipline. An investigatory discussion, in which the
employee’s explanation for the problem is noted, shall occur prior to
issuing this level of discipline. Here, as always, coaching is encouraged.
A Written Reminder is filed in the employee's personnel file.

This level of formal discipline requires that the supervisor meet with the
employee. At this meeting, the supervisor will remind the employee of
their responsibility for performance, express confidence in the
employee’s ability to improve, seek and support a commitment to
improve performance through a problem-solving approach, and inform
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Crisis Suspension

the employee that, after the effective date of this policy revision, this level
of formal discipline will remain active for 9 months. The supervisor will
also give the employee copies of any relevant, non-confidential
documentation.

Decision-Making Leave (DML) - A Decision-Making Leave is the third
and final level of formal discipline in the Positive Discipline process. Itis
given to an employee when the employee does not meet a commitment
to improve following a Written Reminder or can result from a single
infraction which is serious enough to warrant this level of discipline. As in
all levels of formal discipline, an investigatory discussion shall occur prior
to issuing a DML. Here again, as always, coaching is encouraged.

A formal discussion is held with the employee. The discussion is
immediately followed by placing the employee on a day off with pay for
the employee to decide if they are capable and willing to meet SMUD’s
expectations. The DML should occur on the employee’s next scheduled
work day. If the employee is willing to make an immediate and sustained
improvement in their overall work record, the employee will report this to
the supervisor following the DML. In this follow-up discussion, specific
improvement plans should be discussed. The employee should be
informed that this is the final level of formal discipline and will remain
active 12 months, and that if they do not show immediate and sustained
improvement in their overall performance, termination will likely result.
The employee will be given a letter summarizing the DML discussion and
the employee’s decision.

A crisis suspension is used to remove an employee from the work site
while the supervisor investigates certain events or allegations. Situations
in which a crisis suspension may be used typically involve issues where
an immediate separation of the employee from the work environment is
in the best interests of the employee, fellow employees, and SMUD.
Some examples include but are not limited to, theft, fighting, violation of
the substance abuse policy, or insubordination. An employee who is
placed on crisis suspension will be paid regular straight time wage or rate
of pay for all scheduled hours not worked due to the crisis suspension.

If, upon completion of its investigation, SMUD finds that no disciplinary
action is required, the employee will be returned to work. If SMUD
determines that disciplinary action should be taken, the appropriate
disciplinary action will be administered.

In order to protect employees and property, a supervisor may act under
their own authorization unless the urgency level of the situation allows
the supervisor to get prior approval first.
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® SMUD Administrative Policy AP 05.02.09 02/12/2015*
Section Subject Title
Employment Employee Conduct Positive Discipline

Termination

Deactivation

A termination occurs when Positive Discipline has failed to bring about a
positive change in an employee’s behavior, such as another disciplinary
problem occurring within the twelve-month active duration of a DML.
Termination may also occur in those few instances when it is determined
that a single offense is of such major consequence that the employee
forfeits their right to the Positive Discipline process. Notwithstanding the
foregoing, if a performance problem that normally would result in formal
discipline occurs during an active DML, mitigating factors such as length
of employment, performance record, nature and seriousness of violation,
etc., will be considered before a decision is made to terminate an
employee. If the decision is not to terminate an employee at this stage,
the decision shall be documented and the documentation placed in the
employee’s personnel file. The employee shall also be given a copy of
this documentation.

An employee may be removed or discharged from SMUD employment
for any of the following causes (Reference: Section 12162 and Section
11937(b), California Municipal Utility District Act):

e Incompetence

Habitual intemperance

Immoral conduct

Insubordination

Discourteous treatment of the public
Dishonesty

¢ |nattention to public service

The deactivation process recognizes improved performance and is a very
important part of the Positive Discipline program. It is used when an
employee improves their performance and maintains fully satisfactory
performance during the active period of a formal disciplinary action.

Ensuring Deactivation Occurs -- Labor Relations maintains a master
list of deactivation dates and sends reminders to affected supervisors of
upcoming deactivation dates. The supervisor meets with the employee
to tell them the discipline is deactivated and in the case of a Written
Reminder or DML, writes a memo telling the employee the respective
discipline is inactive; commends the employee for improved
performance; removes all references to the respective discipline from the
division/department files; notes the inactive status of the discipline on the
Employee Discussion Log, and returns the deactivation reminder to
Labor Relations documenting that deactivation has been completed.

Approved: Jan Schori

Supersedes SDP 4.4.1 dated Sep 1997 Page 8 of 10
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® SMUD Administrative Policy AP 05.02.09 02/12/2015*

Section Subject Title

Employment Employee Conduct Positive Discipline

Deactivation Dates -- The active period of formal discipline actions
taken after the effective date of this policy revision is as follows:

¢ QOral Reminder — 6 Months
e Written Reminder — 9 Months
¢ Decision Making Leave — 12 Months

Formal discipline will deactivate when the time period for that particular
formal discipline step has expired unless that step has led directly to an
additional formal discipline step.

In the event an employee at a formal discipline step is placed on an
approved leave of absence in excess of 10 consecutive workdays, the
active period referred to above will be suspended until the employee
returns to the active payroll. However, if an employee is off the active
payroll in excess of 12 consecutive months, any discipline will be
deactivated upon the employee’s return to the active payroll.

Supervisors will notify the employee and Labor Relations when a
deactivation period has been extended beyond the normal time frame.

Maintaining Deactivated Documents - Deactivated documents related
to all formal levels in the Positive Discipline program will be maintained in
a confidential file in Labor Relations.

Related Policy Substance Abuse - Violations of SMUD's substance abuse policy are

Statements not subject to the provisions of the Positive Discipline policy. If itis
determined that an employee is violating SMUD’s substance abuse
policy, then the correction of their performance issues related to the
substance abuse cause will be administered according to SMUD's
Substance Abuse policy.

Discrimination/Harassment - Violations of SMUD's Discrimination and
Harassment policy are not subject to the provisions of the Positive
Discipline policy. If it is determined that an employee is violating
discrimination/harassment policy, then the correction of their associated
behaviors will be administered according to the
Discrimination/Harassment policy.

Performance Appraisals - While the underlying performance issues
which result in formal disciplinary action are a basis for performance
appraisals, SMUD will not make reference to any formal level of
discipline in those appraisals. The recognition of good or poor
performance and their related specifics, however, may be discussed.

Related References Administrative Policies

Approved: Jan Schori Supersedes SDP 4.4.1 dated Sep 1997 Page 9 of 10
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291 IBEW MOU 2026-2028



SMUD Administrative Policy AP 05.02.09 02/12/2015*

Section Subject Title

Employment Employee Conduct Positive Discipline

AP 05.01.01 - Nondiscrimination
AP 05.02.06 - Substance Abuse

Approved: Jan Schori Supersedes SDP 4.4.1 dated Sep 1997 Page 10 of 10
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

® SMUD Administrative Policy AP 05.03.05
Section Subject Title
Employment Employment Practices Outside Employment

Policy

Guidelines

Related References

An employee shall not be employed outside of SMUD or actively
participate in any outside business, if such involvement interferes with
SMUD’s requirements for job performance or availability for
mandatory work outside regularly assigned work hours, or if it creates
a conflict of interest. Employees who fail to comply with this policy
may be subject to Positive Discipline pursuant to AP 05.02.09.

Employees considering outside employment should discuss the
matter with their supervisor to determine if it will conflict or interfere
with SMUD employment. Senior leadership members and Process
Owners are authorized to determine the appropriateness of an
employee’s outside employment.

Employees shall not engage in activities, which could result in
criticism to SMUD or provide the employee an advantage for personal
financial gain at SMUD's expense. These conditions occur when the
employee:

1. Accepts payment for services that would normally be
provided by SMUD.

2. Deals in goods or services with contractors or contractor
personnel while performing SMUD business.

3. Acts as an advisor, consultant, or witness in matters which
SMUD administers or which conflict with SMUD’s interests.

4. Makes, participates in, or influences any SMUD contract,
transaction, or decision where from they or a family
member might have a financial interest greater than a
general member of the community and not otherwise
permitted by law.

5. Uses SMUD resources not available to the general public
such as equipment, supplies, facilities, or information.

6. Engages in any business transaction or undertaking which
could influence their judgment or action on matters in which
they may be involved as part of SMUD employment.

7. Fails to timely and sufficiently disclose financial interest in a
SMUD transaction or as required by law and good ethics.

Administrative Policy
AP 05.02.09 — Positive Discipline

Approved By
Paul Lau

Established Date

07/01/2001

Effective Date

02/23/2022

Next Review Date

02/23/2025
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

. SMULDD management Procedure MP 04.03.02.100

Section Subject Title

Total Rewards Education and Tuition Benefits Education Assistance and
Tuition Reimbursement

Purpose The Education Assistance and Tuition Reimbursement (EATR) benefit
supports SMUD'’s philosophy of continuous employee learing and
development.

Eligibility Regular full-time and part-time employees may request education

assistance only for classes started after the employee’s hire date.
Limited term and casual employees are not eligible for this benefit.

Employees whose overall performance is unsatisfactory or who are
currently under formal disciplinary action, at the time of application
approval process, are not eligible for education assistance.

Requirements Employees take approved classes and complete study assignments
outside their regular work hours.

Employees must achieve a C grade or better, or pass a non-graded
course, to be eligible for education assistance. If employees do not
meet this requirement, they must repay SMUD for any advances
provided, within 60 days of course completion.

In accordance with these procedures, IRS regulations, and SMUD's
Accountable Plan (defined in MP 03.02.02.101- Employee
Reimbursements), employees must reconcile any advances and file
any claims for reimbursement within 60 days after course
withdrawal or completion. If employees do not meet the 60-day
requirement, SMUD reports education assistance as income on
employees’ Form W-2 Wage and Tax Statement and may take
additional action if employees fail to follow directives to reconcile
advances or file reimbursement claims (See “Consequences of Non-
Compliance” below).

Employees needing an accommodation to participate in the EATR
benefit should refer to A.P. 06.01.02.

Separation from SMUD expects employees to work for SMUD for at least one year after

Employment course completion. If an employee voluntarily separates from SMUD
employment, including retirement, within one year of the course
completion date, the employee must repay SMUD for any education
assistance received during the employee's last year of employment.
Repayment is waived if separation is initiated by SMUD (e.g. layoff,
termination).

Established Date
03/28/2008

Effective Date

01/01/2025

Next Review Date

01/01/2028

Approved By
Jose Bodipo-Memba
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. SMULDD Management Procedure MP 04.03.02.100

Section Subject Title

Total Rewards Education and Tuition Benefits Education Assistance and
Tuition Reimbursement

Eligible Classes and  Education assistance is available for the following:
Expenses
s Any class taken in fulfillment of requirements of a post-secondary

degree program at an accredited college or university. To be
recognized as “accredited” for the purpose of this program, the
institution must be listed in the accreditation database maintained
by the U.S. Department of Education’s Office of Post-Secondary
Education. The database is available on their website.

¢ Classes or courses taken towards completion of certification
programs offered through an accredited college, university or
vocational school related to SMUD’s business.

¢ Individual classes in subjects applicable to business functions
offered through an accredited college or university.

The following are typical eligible expenses (must be a verifiable
requirement or expense of course attendance):
¢ Tuition and application fees.

¢ Required textbooks, e-books, and software, except operating
systems, as outlined in the syllabus or course description.

s Required materials (other than textbooks) and service fees as
stated in the syllabus or course description unless excluded below
in “Ineligible Expenses”, not to exceed $50.00 per course.

Other required fees as defined on the institution fee schedule.
Examples of these fees include:

s Mandatory college union fees.
¢ Mandatory associated student membership fees.
e Library access fees.
¢ Transcript fees required to prove satisfactory course completion.
¢ Graduation fees.
Ineligible Classes Education assistance is intended for employee development that is

and Expenses outside the scope of an employee’s existing job classification. The
program does not provide for the following:

* Classes or courses of study that have no relationship to SMUD’s
business functions unless part of a pre-approved post-secondary
degree program.

Established Date Effective Date

03/28/2008 01/01/2025

Next Review Date

01/01/2028

Approved By
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. SMUILDD management Procedure MP 04.03.02.100

Section Subject Title

Total Rewards Education and Tuition Benefits Education Assistance and
Tuition Reimbursement

* Classes or courses of study taken solely for personal enrichment or
recreation.

¢ Classes, courses of study or conferences required for an
employee's current job.

o Classes, fees or other activities that prepare an employee for
admission or examination required for professional certifications or
licenses and continuing education units required to maintain
professional certifications or licenses.

Note: Professional licenses, certifications, and conferences not
reimbursable under this program may be eligible for reimbursement
through department budgets with supervisor and/or manager
approval.

Ineligible expenses include but are not limited to:
¢ |tems not required of all class participants.

¢ |tems, other than textbooks, that the employee will keep at end of
course.

+ Personal computers, laptops, tablets, external devices, operating
systems, flash drives, printer paper and ink, and photocopies.

¢ Graduation cap and gown.

* Lodging, meals and transportation, including parking expenses.

Coverage and Eligible full-time employees may obtain up to $5,250 in education

Limits assistance for approved classes and expenses per calendar year.
Eligible part-time employees may obtain up to $2,500 in education
assistance per calendar year. No more than the maximum of $5,250
will be reimbursed per calendar year. Once the limit is reached in any
calendar year, no further costs are allowable for courses that end in the
same calendar year.

Employees may not receive education assistance from SMUD for any
education expenses paid through a scholarship, grant or other
assistance.

Effective Date

01/01/2025

Next Review Date

01/01/2028

Established Date
03/28/2008

Approved By
Jose Bodipo-Memba
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@ SMUD management Procedure MP 04.03.02.100

Section Subject Title

Total Rewards Education and Tuition Benefits Education Assistance and
Tuition Reimbursement

Employees may not include as a tax deduction any education
expenses paid by SMUD (whether or not these expenses are also
included in an employee’s 1099-T, Tuition Statement, received from
the education institution) unless SMUD included the education
assistance as income on the employee’s W-2 statement.

Application Step 1: Verification of Employee Eligibility

Procedure:

Participation and The employee completes Section 1 (Eligibility) of SMUD Education
Course Approvals Assistance/Tuition Reimbursement Request Form (No. 0220) with their

supervisor. The supervisor or senior leadership member determines
whether or not the employee meets eligibility requirements. (See
“Eligibility” above.) If the employee is not eligible to participate in the
program, the supervisor/senior leadership member notifies the
employee and the process stops. If the employee is eligible to
participate in the program, the supervisor signs Section 1 of the
request form and returns the form to the employee.

Step 2: Employee Request

The employee completes Section 2 (Course Information) of Form
0220. The employee includes the exact title and a brief description of
the course(s) on the request form, the purpose of the course(s), etc.

The employee attaches the registration fee schedule for the course as
well as an estimated cost of textbooks and other required expenses to
the form and completes Section 3 (Expenses) indicating whether they
would like to either:

a) Obtain an advance payment of educational expenses from
Accounting (see “Request for Advance” below), or

b) Request reimbursement from Accounting after course
completion (see “Reimbursement” below).

The employee completes and signs Section 4 (Conditions) indicating
their understanding of the conditions of this benefit and the truth and
accuracy of the information submitted.

Once complete, the employee submits the original request and
attachments to Benefits.

Established Date
03/28/2008

Next Review Date

01/01/2028

Effective Date

01/01/2025

Approved By
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@ SMUD

Management Procedure MP 04.03.02.100

Section

Total Rewards

Title

Education Assistance and
Tuition Reimbursement

Subject
Education and Tuition Benefits

Procedure:
Request for Advance
(before course

Step 3: Approval of Course(s) and Expenses

Benefits reviews the request, determines whether the course and
expenses are eligible for education assistance, approves eligible
courses and expenses and deletes any ineligible expenses. If the
requested course of study does not meet eligibility requirements,
Benefits returns the original form and attachments to the employee
and the process stops.

If Benefits approves the courses and expenses, and the employee has
requested an advance, Benefits returns a copy of the request and
attachments to the employee and forwards the originals to Accounting.
The employee must keep a copy of the form and attachments to use
for the reconciliation of actual expenses after course completion (see

below).

If Benefits approves the courses and expenses, and the employee has
requested a reimbursement, Benefits returns the original request and
attachments to the employee to keep until they submit them following
course completion.

NOTE: If an employee wants to know whether a requested course and
expenses are eligible for education assistance prior to registering for a
course, the employee should submit the application a minimum of 30
days before the registration deadline.

Changes to Approved Course of Study

If an employee changes an approved class or course of study, the
employee must submit a new application request to Benefits along with
the original approved request.

The Accounting department generally processes such requests within
fifteen (15) business days of receipt if sufficient documentation is
submitted with the request. The advance is directly deposited into the

completion) employee’s checking account.
An employee may not have more than two outstanding education
advances at any one time.
Approved By Established Date Effective Date Next Review Date Page
Jose Bodipo-Memba | 03/28/2008 01/01/2025 01/01/2028 Page 5 of 8
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. SMUDD ™anagement Procedure MP 04.03.02.100

Section Subject Title

Total Rewards Education and Tuition Benefits Education Assistance and
Tuition Reimbursement

Benefits will contact Labor Relations to validate an employee is not
currently under formal disciplinary action and will contact People
Services & Strategies to validate the employee’s overall performance is
not unsatisfactory before issuing an advance.

Procedure: Employees must reconcile advances against actual expenses
Reconciliation of within 60 days after course completion or withdrawal from a
Advances (upon course in order to avoid taxation on this employee benefit.

withdrawal or after
course completion) To reconcile an advance, the employee:

Reports actual expenses on Section 6 (Advance Reconciliation to
Accounting, or Reimbursement) on the approved SMUD Education
Assistance/Tuition Reimbursement Request Form (No. 0220).

Attaches proof of successful course completion (C grade or “pass” for
non-graded courses) showing the exact title of course, date of
completion and employee’s name.

Attaches original detailed receipts of tuition and eligible expenses with
documentation that the expenses were required (e.g. the official course
syllabus or course outline that lists the textbooks, software, and other
fees required for the course).

Submits the completed form with supporting documentation to
Accounting. If the employee did not successfully complete the course
or received an advance in excess of actual expenses, the employee
repays SMUD the advanced amount or the excess amount advanced
as applicable.

The Accounting department reviews the documentation of actual
expenses. Benefits must approve any expenses not previously
approved. Accounting completes the Accounting portion of Section 6
(Advance Reconciliation to Accounting, or Reimbursement) and
Section 7 (Reconciliation and/or Reimbursement Approval).
Accounting notifies employee of any differences and collects
repayment to SMUD as needed.

Procedure: Employees must submit reimbursement claims within 60 days
Reimbursement (after after course completion in order to avoid taxation on this
course completion) employee benefit.

To request reimbursement, the employee:

1. Completes the reimbursement portion of Section 3 (Expenses)

and reports actual expenses on Section 6 (Advance
Established Date Effective Date Next Review Date Page
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. S I U 1) Management Procedure MP 04.03.02.100

Section Subject Title

Total Rewards Education and Tuition Benefits Education Assistance and
Tuition Reimbursement

Reconciliation to Accounting, or Reimbursement) of SMUD
Education Assistance Request Form (No. 0220).

2. Attaches proof of successful course completion (C grade or “pass”
for non-graded courses) showing the exact title of the course, date
of completion and employee’s name.

3. Attaches original detailed receipts of eligible expenses with
documentation that the expenses were required (e.g. the official
course syllabus or course outline that lists the textbooks, software,
and other fees required for the course).

4. Submits the completed form and supporting documentation to the
Accounting department for payment.

5. The Accounting department reviews the documentation of actual
expenses paid by the employee. Benefits must approve any
expenses not previously approved. Accounting completes the
Accounting portion of Section 6 (Advance Reconciliation to
Accounting, or Reimbursement) and Section 7 (Reconciliation
and/or Reimbursement Approval).

6. Accounting processes reimbursement payment to employee within
fifteen (15) business days.

Benefits will contact Labor Relations to validate an employee is not
currently under formal disciplinary action and will contact People
Services & Strategies to validate the employee’s overall performance is
not unsatisfactory before issuing a reimbursement.

Consequences of An employee’s failure to follow these procedures or directives to

Non-Compliance reconcile or repay advances can result in being ineligibile for future
advances and education assistance one year from the incident. If an
employee fails to reconcile three education assistance advances in a
timely manner, the employee may not receive additional advances for
a period of one year (employee may be eligible for reimbursement
only).

If an employee behaves in a manner that warrants ineligibility for future
benefits or other disciplinary action (e.g. dishonesty), Labor Relations
follows up with the employee’s supervisor to ensure the consistent
application of SMUD policy and procedures.

The Accounting department reviews Education Assistance and Tuition
Reimbursement accounts on an ongoing basis in order to obtain timely

Established Date
03/28/2008

Next Review Date

01/01/2028

Effective Date

01/01/2025
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Q S M U D Management Procedure MP 04.03.02.100

Section Subject Title

Total Rewards Education and Tuition Benefits Education Assistance and
Tuition Reimbursement

employee reconciliation and repayments. Accounting may assign
unpaid accounts for debt collection.

Related References IRS Publications
15-B — Employer's Tax Guide to Fringe Benefits

970 — Tax Benefits for Education (in particular, Chapter 11 — Employer-
Provided Educational Assistance)

IBEW Memorandum of Understanding & Letter of Agreement
OSE Memorandum of Understanding
PSOA Memorandum of Understanding

Administrative Paolicies

AP 04.01.01 — Total Rewards Philosophy

AP 04.03.02 — Education Assistance and Tuition Reimbursement

AP 04.03.03 — Professional Memberships, Licenses and Certifications
AP 05.02.09 — Positive Discipline

AP 06.01.02 — Disability Accommodation

Management Procedures
MP 03.02.02.101 — Employee Reimbursements

SMUD Forms
0220 — Education Assistance/Tuition Reimbursement Request

Next Review Date

01/01/2028
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

() SMUD Management Procedure MP 04.05.13.100
Section Subject Title
Total Rewards Employee Leaves Bereavement Leave
Usage Eligible employees may be granted up to five days of

bereavement leave for each death of a family member. Up to
three of the five days of bereavement leave will be paid leave.
Any additional leave time granted beyond three days should be
charged to personal leave, annual leave, sick leave, comp time,
or leave without pay.

Family Member Defined For the purposes of bereavement leave a family member is
defined as the employee’s:

e spouse or registered domestic partner;

¢ Parent or child (these include biological, stepchild or
stepparent, foster, adopted, legal ward, child or parent of a
spouse/domestic partner, or a person to or for whom the
employee stands in loco parentis);

¢ Grandparent or grandchild;

¢ sibling (includes step- brother or step- sister); or

e daughter-in-law or son-in-law; or

* nieces, nephews, uncles or aunts.

Eligibility All employees are eligible for paid bereavement leave except
Student Employment Program participants, rehired CalPERS
annuitants, and contract employees.

Requests, and Employee’s requesting leave should identify the name of the
Documentation deceased, the date of death, and their familial relationship to that
person.

Employees must request bereavement leave within 90 days of
the date of death, even if the leave will be used after that.
Bereavement leave is not granted beyond one year after the date
of death.

If requested, the employee must provide to Employee Relations
within a reasonable period of time, not to exceed 30 days,
adequate documentation of the death and family relationship.
Such documentation may consist of a death certificate, published
obituary, written verification of death, burial, or memorial services
from a mortuary, funeral home, burial society, crematorium,
religious institution, or government agency. Any documentation
received pursuant to this policy shall be kept confidential unless
shared internally (as necessary) or as required by law.

Effective Date

02/23/2024

Next Review Date

02/23/2027

Established Date

12/01/1995
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Employees should refer to Policies and Procedures under Work Resources on the iNet for all up-to-
date policies. (Revised 1/1/2026)

® SMUD Management Procedure MP 05.03.03.100
Section Subject Title
Employment Employment Practices Relocation Expenses

Relocation Expenses As part of the total package in selecting the top candidate, the
hiring Business Unit Executive and the People Services &
Strategies (PS&S) Director or Delegate may authorize
reimbursement of relocation expenses in accordance with SMUD
policy and the limitations set forth in this procedure.

Approval Required Hiring Managers must receive approval from PS&S and their
Business Unit Executive before offering to reimburse the selected
candidate for relocation expenses. Approval can either be for
specific items and/or an agreed upon flat rate as outlined in the
Relocation Matrix, Attachment 1. ltems not outlined in the approved
reimbursement will not be compensated.

Documentation PS&S shall document the reasons for the relocation incentives and

Required at time of the approving authority. PS&S shall prepare and process all written

Hire employment offers to include relocation expenses, when
authorized.

Payment at time of As part of the acceptance of an employment offer, the prospective

Separation (within1  employee must agree in writing to repay SMUD in full for all

year) incentives if they separate from SMUD employment, for any reason
other than a SMUD-initiated reduction in force, within one year from
the start date. Any amount not collected from the departing
employee’s final paycheck must be paid immediately by check
payable to SMUD for the remaining balance.

Search For Housing  As part of an employment offer, approving authorities may
authorize payment for up to five days and four nights of travel for
the prospective employee and one authorized guest (such as
spouse, domestic partner, child, parent, etc.) to search for new
housing prior to relocating to the greater Sacramento area.
Covered expenses include one-time, round-trip transportation
(mode determined by mutual agreement) to and from the greater
Sacramento area, lodging, car rental (plus fuel, parking, etc.), and
meals and incidentals at the published GSA (General Services
Administration) rate while in the area. Should the selected
candidate relocate to the greater Sacramento area on a temporary
basis, provisions of “Temporary Housing” below will apply.

Personal Property Property
and Vehicles SMUD may pay moving costs including packing, loading, and
transporting up to a maximum of 15,000 pounds (excluding the

Established Date
09/01/1996

Next Review Date

07/25/2028

Effective Date

07/25/2025

Approved By
Jose Bodipo-Memba
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SMUD Management Procedure MP 05.03.03.100

Section Subject Title
Employment Employment Practices Relocation Expenses

weight of passenger vehicles) of household effects and personal
property from the primary previous residence, and unloading and
unpacking at the destination. SMUD may pay for moving protection
insurance to cover up to 15,000 pounds of household effects and
personal property. SMUD will not reimburse for the candidate’s or
their family members’ own time spent packing, unpacking, or any
expenses incurred for exceeding 15,000 pounds of property.

Vehicles
SMUD may also pay the cost of transit insurance and commercial
shipping for up to two passenger vehicles as follows:

Traveling Distance | Number of Coverage Includes
Vehicles covered
< 500 miles One 18! Vehicle: Full cost

(including shipping
and insurance) for
the most direct
route.

No additional
vehicles included.

> 500 miles Up to two 18t Vehicle: Full cost
(including shipping
and insurance) for
the most direct
route.

2" Vehicle:
vehicle: 75% of the
full cost (includes
shipping and
insurance) for the
most direct route.

No additional
vehicles included.
Note: Personally driving a vehicle is subject fo standard GSA
mileage rates for the most direct route as outlined in Appendix 1.

SMUD may pay for temporary storage of personal property in the
greater Sacramento area for up to 30 days and for the one-time

Established Date
09/01/1996

Effective Date

07/25/2025

Next Review Date
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® SMUD

Management Procedure MP 05.03.03.100

Section

Employment

Title
Relocation Expenses

Subject
Employment Practices

Transportation and
In-Transit Expenses

Temporary Housing

Payment
Arrangements

handling and delivery of personal property to and from the storage
facility.

SMUD may pay the cost to transport by air or rail the employee and
their approved guest(s) (i.e. legal spouse/domestic partner, legal
dependents, etc.) from the former residence to the new residence
in the greater Sacramento area. Transportation reimbursement
shall be limited to the most direct route of travel.

SMUD may reimburse employees who choose to relocate
themselves and their families by means of personal transportation
in accordance with above vehicle provisions.

SMUD may reimburse the cost of lodging while in transit only for the
employee. The employee shall be responsible for any additional
lodging expenses incurred for members of their household.

SMUD shall reimburse per diem meals and incidentals at the
published GSA rate for the employee, legal spouse/domestic
partner, and legal dependents while in transit.

SMUD reimbursement for transit costs shall be limited to one day of
travel by air or one day for every 350 miles of travel by personal
vehicle.

Upon relocation to the greater Sacramento area, SMUD may
reimburse the employee for temporary lodging for up to 30 days
while the employee arranges permanent housing. Reimbursement
shall be for lodging only and shall not include meals and
incidentals. If the selected candidate stays in a hotel, travelers must
use government rates or special discounted rates, whichever is
lower. Should the candidate choose to stay elsewhere, the
reimbursable rate will not exceed the federal GSA per diem rate.

Once SMUD receives the signed employment offer which includes
the candidate’s acknowledgement of relocation requirements, the
hiring department shall be responsible for submitting vendor
invoices for approved expenses through the approved accounting
system. Any direct expenses incurred by the candidate will be
reimbursable upon hire via submission of receipts following the
standard reimbursement process.

Approved By
Jose Bodipo-Memba

Established Date
09/01/1996

Next Review Date

07/25/2028

Effective Date

07/25/2025

Page
Page 3 of 4
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® SMUD

Management Procedure MP 05.03.03.100

Section

Employment

Subject Title
Employment Practices Relocation Expenses

Taxation Issues

Related References

The hiring department shall ensure that candidates obtain pre-
approval for all arrangements related to air and rail transportation
and the movement and storage of personal property. SMUD shall
pay vendors directly for such expenses.

SMUD shall reimburse the employee directly for other authorized
travel and living expenses upon completion of the move and
commencement of employment with receipts submitted. SMUD
does not provide any advance payment of relocation expenses.

The IRS considers the payment of certain relocation expenses,
whether paid directly to a vendor or as an employee
reimbursement, as employee compensation subject to taxation.
SMUD will deduct federal and state taxes from taxable relocation
expense payments. The total taxable relocation expenses are
reported quarterly and will be included on the employee’s paycheck
as imputed income on the next check following the reporting period
deadline. The reporting period deadlines are 2/28, 5/31, 8/31 and
11/15. SMUD shall include taxable amounts in the W2 for the
employee in the year of reimbursement. The employee shall be
responsible for obtaining tax advice about relocation expenses and
maintaining receipts for tax purposes.

IBEW/OSE/PSOA Memorandums of Understanding

Administrative Policy
AP 05.03.03 — Relocation Expenses

Approved By

Jose Bodipo-Memba

Next Review Date

07/25/2028

Established Date
09/01/1996

Effective Date

07/25/2025

Page
Page 4 of 4
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Emergency Work - Definition ..........ccccevevvernnnnen. 4
Employee Definitions.........ccccceeevvreivevieenieenieenneennen. 3
Employee Life Insurance............cccceevveveeneennenne 124
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Grievance Procedure ........ccccceveeneenienienienicnnienne 97
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Leave Of Absence - AbUSE .......cccceevuereeeiieenieenienne 84
Leave Of Absence - Court Appearance................. 79
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Maximum OVertime..........ccceeeveevveerveeecreeenereennes 53
Medical - Employee Contributions ..................... 116
Medical - Retiree Contributions..............cc.enu..... 117
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MoOVINg EXPENSES.....cccvververierierieeierieeveeveeneens 92
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No Strikes, No Lockouts ..........cccooveveeevvereennnn... 136
Normal Work Schedule ..o, 22
ON-Call Pay ...ccveveviieciecie e 31
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Payday ..ocoveeeeieee e 8
Payment For Time Not Worked ..........ccoccoceeeenne. 12
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Personal Leave - Effect of Holidays ..................... 71
Personal Leave - Emergency Conditions............... 71
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Personal Leave - Normal Conditions..................... 70
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71
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Relocation EXpenses .........cccceevevveneeneennennnennn, 275
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Rest Periods. .....cooeeveeiienieiiiiieieeceee e 57
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Shift Differential - Non-Work Time..................... 17
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Sick Leave - Incentive Plan..........cc.ccoccoveniennen. 78
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COMMULE ...eeiiiiieiiieniee ettt 91
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Reimbursement............ccceeeiiiiiiiccieeeieeeees 89
Temporary Change Of Headquarters - Training... 91
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Third Shift - Definition..........ccoceveeiiiiieeneeneeen, 5
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Union Business - Short-Term............cccoceeveeennnnn. 81
Union Responsibilities..........ccceeeveeriiencrieeniieeneneens 6
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President Tamayo then called for public comment for items not on
the agenda.

Written public comment, a copy of which is attached, was received
from the following member of the public:

e John Weber

President Tamayo then turned to Directors’ Reports.

Director Rose reported on his attendance at the Folsom Chamber
of Commerce Legislative Reception, the Citrus Heights Chamber of Commerce
Community Awards Celebration, the Beech Hill Affordable Apartment ribbon
cutting in Orangevale, and the CleanStart Clean Tech meetup. He concluded by
reporting on this attendance at the CivicWell Policymakers Conference.

Director Bui-Thompson reported on her attendance at the
Sacramento Business Journal’s Mentoring Monday and the Sacramento Speaker
Series event featuring Anthony Ray Hinton. She concluded by reporting on her
attendance at the Rainbow Chamber of Commerce Business and Community
Excellence Awards where she presented an award to the nonprofit of the year
and where CEO Lau accepted the Corporate Citizenship Award on behalf of
SMUD.

Director Fishman reported on his participation in the Fulton Avenue
Business Walk where SMUD teamed up with the Sacramento County Office of
Economic Development to provide outreach along the Fulton Avenue Corridor.
He then reported on his attendance at the Sacramento Business Journal’s Most
Admired CEOs event where SMUD CEO Lau and Sacramento Regional Transit
CEO Henry Li both won awards, his participation in Read Across America Day at
Cameron Ranch Elementary School, and his attendance at the CivicWell
Policymakers Conference. He concluded by reporting on his attendance at the
Sacramento Regional KidWind Competition where he got to present awards to
the winning teams who had built wind turbines.

Director Herber reported on her attendance at the Black History
Celebration at the Roberts Family Development Center, her participation in the

Night of Art hosted by the SMUD Building Leadership Talent (BLT)-15, her



speaking engagement with the Women and Girls Commission at the Sacramento
County Women and Girls Festival, and her attendance at the National
Association of Women Business Owners (NAWBO) 30" Annual OWL Awards.
She concluded by reporting on her lunch meeting with Mariel Black and Brittney
Davis of RISE Women in Business.

Vice President Kerth reported on his attendance at the Street
Soccer USA annual event, his participation in the American Public Power
Association (APPA) Legislative Rally in Washington, DC, and his attendance at
the KidWind Competition. He concluded by reporting on his attendance at the
CivicWell Policymakers Conference.

Director Sanborn reported on her attendance at the Sacramento
Business Journal’s Most Admired CEOs event, her tour, along with President
Tamayo, of the Greentech Renewables business at McClellan Business Park,
her attendance at the NAWO 30t Annual OWL Awards, and her attendance at
the CivicWell Policymakers Conference, noting she was the first utility
representative on the CivicWell Board. She concluded by announcing
CivicWell’'s annual conference on climate and energy will occur in Universal City
from June 24-25.

President Tamayo reported on his tour of Greentech Renewables,
his participation, along with about 10 SMUD employees, at the tree planting in
Tahoe Park, his attendance at the NAWBO 30" Annual OWL Awards, his
attendance at the SMUD Apprentice to Journeyworker Celebration and at the
Stockton Boulevard Partnership annual business breakfast, and his attendance
at the CivicWell Policymakers Conference. He concluded by noting his
upcoming speaking engagement Community Choice Aggregators conference in
May.

Paul Lau, Chief Executive Officer and General Manager, reported
on the following items:

1) Women'’s History Month. | would like to start tonight’s report

by recognizing March as Women'’s History Month. SMUD'’s

Women's Employee Resource Group is helping our employees



2)

3)

celebrate Women'’s History Month by continuing to provide
leadership training, connection opportunities, and resources to
support professional development for all employees. Last week,
we were excited to have an all-female SMUD Cares volunteer
team participate once again in Habitat for Humanity’s Women'’s
Build Day.

Completed Apprenticeships. Last week, we also celebrated

apprentices who completed their apprenticeships and passed
their journeyworker exam in 2025. As President Tamayo said,
that is a huge milestone for those employees, and thank you,
President Tamayo, for being there to celebrate. We have 14
apprenticeship programs at SMUD. At the celebration, Hydro
High Voltage Electrician, Lineworker, Network Cable Splicer and
Meter Technician were all represented. The skills they gained
and the role they play in keeping the lights on for hundreds of
thousands of people in our community is critical. As you know,
SMUD’s been training some of the best and safest utility
workers in the country for over 50 years. Their four-year
apprenticeships were marked by a tremendous amount of hard
work, dedication and sacrifice, and we are looking forward to all
they will accomplish in the years ahead at SMUD. Again, it was
great to see all the apprentices and their families celebrate that
huge accomplishment.

Shine Awards. Earlier today, we held our Shine Awards
Celebration to honor our community partners doing important
work to make Sacramento a better place to live and work. Over
the years, we have supported 196 community partners through
our Shine Awards Program, resulting in investing more than
$3.9 million back into the Sacramento region through our local
nonprofits. For this 2025 — 2026 Shine Award cycle, we

awarded about $532,000 to the 26 amazing nonprofit



4)

5)

organizations that we honored today. Thank you to our Board
for joining us in celebrating this latest group of Shine honorees.
And thank you to all those who make this work possible!
Rebates. | am also excited to share that we have recently
increased rebate levels for residential heat pump installations.
These enhanced rebates are designed to help customers
transition to clean, efficient electric heating and cooling
technology while offsetting the recent expiration of federal tax
credits and state incentive programs. This includes up to
$4,000 for gas-to-electric heat pump water heater conversions
and up to $3,000 for gas-to-electric heat pump heating,
ventilation and air conditioning (HVAC) system conversions.
The larger rebates support our commitment to making clean
energy affordable and accessible.

Awards. | am excited to share some good news about the
many awards we received this past month! First, IDC Smart
Cities honored our Connected Clean PowerCity Meter Data
Transformation program with its Smart Cities award in the public
health category. Our Employee Communications team was
recognized by Ragan Communications with an award for our
Daily Updates, which are the regular emails that go to our
SMUD staff. Also, the Arbor Day Foundation once again made
SMUD an official Tree Line USA designated partner in honor of
our vegetation management and Shade Tree programs. And
lastly, | was honored to receive three amazing recognitions this
past month: the STEAM award from MOSAC, a Corporate
Advocate Award from the Rainbow Chamber of Commerce and
a Distinguished Career Award from the Sacramento Business
Journal. | am humbled by all of this — and very appreciative of

the Board’s ongoing support and leadership and of our SMUD



staff who deliver so much every day for our customers and
community.

6) Board Video. And now for tonight’s video about our expert
energy specialists! Our energy specialists are key in connecting
our customers with access to programs and services to lower
their energy bills and electrify their homes. This team conducts
more than 1,500 on-site energy assessments for renters and
homeowners annually, providing personalized
recommendations for home heating and cooling, water heating,
electric vehicles, solar panels, battery storage and more.

President Tamayo commented that he recalled meeting one of the

customers who appeared in the video, Norma, and how excited she was to hear
about available programs. He stated it was great to see how much she
appreciated all of the different ways SMUD could help her improve her home.

President Tamayo requested the Summary of Board Direction, but

there were no items.

No further business appearing, President Tamayo adjourned the

meeting at 6:50 p.m.

Approved:

President Secretary
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[EXTERNAL] Board meeting 3-19-26

From John W <js_weber@hotmail.com>
Date Thu 3/19/2026 6:25 PM

To  Public Comment <PublicComment@smud.org>

A big shout out to the AV people! It is great to see the presentation and the person speaking. Thank you,
so much!

Best,
John Weber
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BOARD AGENDA

Board Meeting Date
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STAFFING SUMMARY SHEET
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FROM (IPR DEPARTMENT o EXT. DATE SENT
Emily Bacchini Safety, Environmental and Real Estate Services B209 6334 03/12/2026
NARRATIVE:

Requested Action: Accept the monitoring report for Strategic Direction SD-6, Safety Leadership.

Summary: Report on the status of Strategic Direction SD-6, Safety Leadership (SD-6), for safety performance from

Board Policy:
(Number & Title)

July through December of 2025. Report addresses safety leadership accomplishments during the last six
months of the year, current Days Away Restricted Time (DART) numbers, and safety opportunities and
challenges.

This report supports the SD-6 Core Value of Safety by providing safety performance status.

Benefits: Provide the scheduled bi-annual monitoring report as requested by the Board of Directors and Executive

Office. The report provides an opportunity to make recommendations or policy revisions, as necessary.

Cost/Budgeted: Contained in budget for internal labor.
Alternatives: Provide via written report through the Chief Executive Officer and General Manager.
Affected Parties: Board of Directors, Executive Office
Coordination: Organization-wide
Presenter: Emily Bacchini, Director of Safety, Environmental and Real Estate Services
Additional Links:

SUBJECT

SD-6, Safety Leadership Board Monitoring Report 5

ITEMS SUBMITTED AFTER DEADLINE WILL BE POSTPONED UNTIL NEXT MEETING.

SMUD-1516 1/16 Forms Management

Page 0

ITEM NO. (FOR LEGAL USE ONLY)




SACRAMENTO MUNICIPAL UTILITY DISTRICT

OFFICE MEMORANDUM

TO: Board of Directors DATE: March 23, 2026

FROM: Claire Rogers ¢z 5/25/z¢6

SUBJECT: Audit Report No. 28008024
Board Monitoring Report; SD-6: Safety Leadership

Internal Audit Services (IAS) received the SD-6 Safety Leadership second-half
2025 Annual Board Monitoring Report and performed the following:

e Selected a sample of statements and assertions in the report for review.
e Compared sample to the corresponding supporting documentation to
identify potential discrepancies.

All items sampled within the SD Report aligns with the supporting documentation
provided at the time of review.

CC:

Paul Lau



DRAFT

Board Monitoring Report 3" and 4" Quarters, -
2025 Strategic Direction SD-6, Safety @ S M U D
Leadership

1. Background

Strategic Direction (SD) 6, Safety Leadership states that:
Creating a safe environment for employees and the public is a core value of SMUD.

Through best practice methods and continuous improvement, SMUD will be
recognized as a leader in employee safety while also assuring the safety of the public
related to SMUD operations and facilities. SMUD commits to a proactive approach,
including the active involvement of SMUD leadership, employees, contractors, and the
community, as well as comprehensive monitoring of organizational and public safety
performance.

Therefore, SMUD will continue to improve safety results to:
a) Workplace Safety

i.  Reduce SMUD'’s injury severity incidents to 13 or less than by 2025, as measured
by OSHA’s Days Away Restricted Time (DART), a rate that demonstrates top
quartile safety performance for similar size utilities using the Bureau of Labor
Statistics (BLS) work-related safety data.

ii.  Provide timely, quality health care for injured employees that aids their recovery
while maintaining positive financial performance of the workers’ compensation
program.

b) Contractor Safety

i.  Support contractors to reduce and eliminate potential hazards for Serious Injuries
and/or Fatality (SIF) when conducting high risk work.

c) Public Safety
i.  Track and report injuries to the public related to SMUD operations or facilities.
i. Implement measures to protect the public from injuries related to SMUD

operations or facilities.

2. Executive Summary

SMUD is in compliance with SD-6 and is in alignment with SMUD’s 5-year strategy of working
toward a zero-incident culture.

Workplace Safety

In 2021, SMUD’s Board set a goal in SD-6 to reduce the number of DART cases by 50% from
26 in 2021 to 13 in 2025. We exceeded that five-year goal in 2025, in having only 12 DART
cases. We recorded 34 OSHA recordable cases, including 12 DART cases and 22 other
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recordables in 2025. This represents a 25% reduction in DART cases compared to 2024 (16). .
Increased safety awareness in Q3, combined with strong partnerships between leadership and
frontline employees, helped slow the Q3 incident increase that had been trending in prior years.
This improvement is also attributed to greater supervisor—-employee engagement, increased
field presence, and more intentional safety conversations. As a result, SMUD’s DART rate of
0.54 is approximately 55% lower than the current industry average of approximately 1.2.

Quality care of injured employees is measured through the Workers’ Compensation program’s
performance, which is assessed annually by an independent actuary. SMUD continues to have
a reduction in indemnity benefits over the past five years as presented below, even as the
number of claims increased.

Fiscal Year 2021 2022 2023 2024 2025
No. of Claims 68
(Medical & Indemnity) 59 54 46 63
Incident rate per 100 24 29 18 2 2.2
employees
Rates per $100 payroll .85 .67 .58 .50 40

Contractor Safety

SMUD continues to use International Suppliers Networld (ISN) to evaluate safety records
and performance for high-risk contractors and bidders. This evaluation focuses on Contractor
Fatality History, OSHA Citation History, DART and Total Recordable Incident Rates (TRIR),
Insurance Experience Ratio, Safety Culture Questions, and Safety Program Review. Currently
SMUD has 174 contractors in the ISN system.

This year we have increased the number of site safety evaluations for high-risk contractors to
validate safety performance on the jobsites. Safety completed 501 site safety visits in 2025
which exceeded our 2025 goal of 250 safety visits. These visits focus on SMUD contractors
who work with Power Generation, Line, Substation, Facilities, Vegetation Management and
Environmental Services on projects where high-risk work is performed. This work includes high
voltage work, working at heights, vegetation management, confined spaces, excavations, etc.
SMUD has onboarded two new Vegetation Line Clearance Contractors and focused audits have
been completed by SMUD’s Contractor safety Team and Vegetation Management Team. The
Safety Management System (SMS) system is utilized for inspections, incident tracking, reporting
and investigations of SMUD contractors. This allows SMUD to verify safe working practices by
our contractors to reduce the potential for serious injuries or property damage. Contractor
reported incidents require an investigation to be completed and typically will warrant additional
site safety visits to verify corrective measures have been put into place to reduce further
occurrences.

The Contractor Safety Team is expanding the use of the ISN safety training qualifications tool.
This tool will allow a more efficient method of verifying Contractor Employee qualifications. This
tool allows SMUD to verify individual Contractor Employee qualifications and assures
appropriate competence for the high hazard work. An additional example of this is the SMUD
Substation Entry Training, UARP Training and Vegetation Management Onboarding that will
allow SMUD to communicate safe work practice expectations to our contractors through the ISN
platform. The Contractor Safety Team continued its partnership with the Vegetation
Management Team for the 2025 Contractor Safety Day, New Contractor Onboarding event, and
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the mock storm event. These events are an effective way to reach and set expectations for our
Vegetation Contractor employees doing high risk work.

Public and Community Safety

Public Safety Statistics

SMUD tracks public and community incidents in the Safety Incident Tracking System (SITS)
involving car-pole, electrical contacts, dig-in incidents, and injuries to the public that are related
to SMUD'’s operations or facilities. The following statistics are reported for 2025:

e There were 235 incidents where the public struck a SMUD asset with a vehicle, with four
fatalities from such events.

e There were 3 electrical contacts reported.

o There were 84 dig-in incidents reported with no injuries. In response to these dig-ins,
SMUD’s public safety team has sent out 26 notification letters to contractors and
customers responsible for the dig-in occurrence as a proactive effort to provide further
awareness and education on best practices to avoid future occurrences. No responses
or escalations have been provided.

Public Safety Events
SMUD’s Safety team has attended several local events within the SMUD territory in support of
delivering public safety messages with a variety of partnerships. The Safety team has
coordinated and participated in the following events for the second half of 2025:

e Yolo County Fair

o Folsom Powerhouse Electricity Fair

New Public Safety Initiatives

The Public Safety team is partnering with other SMUD business units to develop a “Dig Safe”
committee in support of preventing underground line strikes and near misses to SMUD
infrastructure. Additionally, the public safety team has begun using public safety data to support
the decision-making processes of “Vehicle vs. Assets” committee.

3. Additional Supporting Information

The current SD-6 Safety Direction became effective September 2023. Our goal is to achieve the
desired performance objectives by year-end 2025. This report summarizes safety performance
in the second half of 2025.

Safety Leadership

The Safety Team continues with its integration efforts to support Executive Leadership’s 5-year
plan that emphasizes zero incidents and injuries and a focus on a zero-accident safety culture.
SMUD'’s Executive Leadership team continue to emphasize our Safety priority with all
personnel, contractors and in the public. We continue to grow our Safety for Life culture by
reducing the risk of serious injuries and fatalities, targeting messages to staff on topics beyond
work-related risks, and looking for new ways to maintain engagement. These goals are outlined
in SMUD’s Safety Road Map.

Safety Management System (SMS)

During 2025, SMUD made significant progress in optimizing Benchmark Gensuite, our Safety
Management System. Ongoing projects and process improvements continue to drive increased
utilization and visibility across the organization. These efforts reflect our commitment to
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strengthening safety performance, improving operational efficiency, and supporting employee
well-being.

In 2025, Safety executed several high-impact initiatives that further strengthened the SMS. The
TapRooT and Benchmark Gensuite integration was completed, improving data transparency
and eliminating manual processes. The five-year Benchmark Gensuite contract renewal was
also executed months ahead of schedule through close collaboration with IT and Procurement.
Additionally, a Supervisor-Employee Interaction Dashboard was developed using ACE form
data, supporting the Safety 2025 Enterprise Performance Goal (EPG) Metric and providing
leaders with actionable insights.

Safety Standards Development

The Safety Team is continuously reviewing and updating SMUD’s Health & Safety Standards to
support the organization's World Class Safety initiatives. The Core Standards Team has
adopted a streamlined review routing process utilizing SharePoint. This approach has reduced
the amount of time required from review to final signature. Additionally, the Standards Team is
piloting using Al for standards reference regulatory updates, and procedural alignment.

The Core Standards team continue to meet monthly to ensure progress is made and tracked. In
20205, a total of sixteen standards have been reviewed, signed off, and published to the Health
and Safety Standard SharePoint site for all personnel to access.

The published standards included:

e one new standard - Radioactive Frequency Standard

e one standard that required major updates and collaboration with fleet management —
Vehicle Safety Standard.

e fourteen standards requiring standard review, including Bloodborne Pathogens, Working
Over or Near Water, Fall Protection, Lock-Out/Tag-Out, Contractor Safety, Public Safety,
EMF, Silica, Training Required Equipment (TRE), Electrical Arc Flame Reduction, IIPP
Appendix B- Workplace Prevention Plan, Heat lliness Prevention, Incident Reporting and
Investigation, and Lead and Other Toxic Metal Coatings.

Supervisor-Employee Interactions

The Safety Team has continued to make outstanding progress in strengthening the Supervisor-
Employee Interaction process throughout 2025. With an ambitious Enterprise Performance Goal
(EPG) of 8,440 interactions, SMUD not only met this target but exceeded it by completing
10,609 interactions—26% above the goal. This achievement reflects our ongoing commitment
to keeping safety top of mind and reinforcing that every interaction matters.

To support leaders and their teams, we provided clear guidance through director leadership
meetings, staff meetings, demonstrations, and one-on-one training sessions. We also
developed user-friendly PowerPoint materials outlining interaction goals and targets and created
a PowerBI dashboard to track interactions by work group, ensuring transparency and
accountability.

Our focus areas in 2025 were diverse and targeted to the unique needs of each work
environment. For office-based employees, we prioritized reducing ergonomic risks and
preventing slip, trip, and fall hazards. Hybrid and remote staff received personalized guidance to
optimize workstation setups and minimize home-based hazards. In the field, leaders
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strengthened safety through eyes-on work interactions, emphasizing PPE compliance, safe
equipment use, proper lifting techniques, situational awareness, and adherence to job briefings.
These real-time observations allowed hazards to be identified early and reinforced safe
behaviors where they matter most. Through these proactive measures and meaningful
conversations, we continued to build a strong, unified safety culture across all work settings.

Near Miss and Positive Observation/Good Catch Reporting

Leadership remains committed to fostering a proactive safety culture that encourages the
reporting of near misses and positive observations, commonly referred to as “good catches.”
This focus allows the organization to identify learning opportunities before incidents occur,
strengthening overall safety and operational effectiveness. During 2025, 69 near miss and
positive observation reports were successfully captured in the Safety Management System.

4. Challenges

SMUD finished the year with 12 DART injuries, coming in under the SD-6 limit of 13 DARTS or
less. This continues our decrease in DARTSs as we strive to achieve Zero dart injuries.
However, similar to the Zero Carbon Plan, getting SMUD to zero DARTSs is going to be a
challenge. Thankfully, high-risk DART cases remain very low and the amount of time
employees are away from their regular work as a result of their incident remains low. The Safety
department will continue to identify trends, collaborate with leadership, proactively address
hazards, and promote safe work practices.
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5. Recommendation

SMUD is committed to becoming a recognized leader in safety. Both SMUD’s
leadership team and employees recognize that to achieve success we must integrate
safety into all that we do. It is recommended that the Board accept the Monitoring
Report for SD-6.
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6. Appendices - World Class Safety Program Improvements & Supporting Information

Safety for Life

Safety and Environmental Day was held in October of this year at Safety Center’s Safetyville.
The event was open to all SMUD employees and their families. There were plenty of vendors,
including a few new ones such as Consumnes Fire, American Heart Association, Mike and
Son’s Automotive, Ryder Events and Bethal Dentistry. SMUD Trades groups participated
sharing their crafts, like Line, Substation, and Vegetation and a few more. SCORCH, the Green
Team, Community Education, Energy Specialists, and Safety hosted booths. There were plenty
of games and prizes as well and Game Day food truck.

Sparky’s Crew continues to get families involved in safety by sending 199 safety postcards and
quarterly newsletters to SMUD children enrolled. Children enrolled also participate in the
Sparky’s Crew calendar submitting their safety drawings for a chance to be used in the SMUD’s
Safety for Life calendar.

Our Safety for Life communications continue. Safety for Life experiences from employees are
being shared in our bi-weekly newsletter and resonate the most with employees resulting in the
most readership.

Driver Safety

Safety hosted a driving rodeo for the Line Design team and their leadership in early 2025 and is
planning additional rodeos, for ED&O groups, in the first half of 2026. These will be custom
tailored to work group needs and include improvements designed to build safe backing skills.
Additional rodeos will be scheduled upon request from the BU. The preventable vehicle
accident (PVA) review team continues their review of SMUD’s PVAs to discover trending data.
This data is used to fine tune the rodeos, to have meaningful discussions with employees and
leaders, and to share at safety meetings. The team also looks to ensure optimal corrective
actions are identified to prevent recurrence. Additionally, SMUD continues emphasizing safe
driving behaviors by sending vehicle reports to business unit leaders and key contacts. As
before, the reports continue to capture speeding data as well as seat belt use, providing leaders
with valuable data for reinforcing safe driving behaviors and addressing unsafe driving
practices. Safety will continue to modify reports at the request of leadership and their business
units.

In 2025, 415 employees received initial or refresher training for SMITH driving. This includes
new hires and current employees. The Safety team is working to standardize the safe backing
enhancement to this training program.

Last year’s highly visible safe driving banners were re-deployed in the ECOC Yard until winter
weather came along. They will go back up in late spring, but in a different layout to ensure their
appearance stays fresh. Digital messaging with the same safe driving content continues to be
shown on the monitors in the ECOC buildings. This messaging offers drivers reminders to help
build safe driving habits before getting behind the wheel each day. Lastly, SMUD is working to
assemble an organizational-wide subcommittee to evaluate and recommend corrective actions
for PVAs, as part of the All-Joint Labor Management Safety Committee process.

GM 26-029 Board Monitoring Report - SD-6, Safety Page 6 of 10



Wildfire Smoke

2025 Remained a mild year related to wildfire smoke and wildfire smoke exposure for
employees. Safety will continue to ensure employees are properly trained and have the right
resources to work safely in the event of a wildfire smoke event.

Fire Retardant Clothing

All employees who work on or around energized equipment are allotted a yearly flame resistant
(FR) clothing allowance to ensure they are adequately protected. SMUD works with an FR
vendor to ensure employees have access to clothing, which meets the Arc Flash requirements
of SMUD equipment and the latest FR material technologies to improve their level of comfort in
various types of weather conditions (i.e., storms, cold, rain, or heat). New electrical trades
employees will receive FR Clothing training by a Safety Representative and ensure they are
added to the FR Clothing portal and are apprised of the proper care and maintenance of their
clothing.

Field Ergonomics

In August, SMUD launched a new Field Industrial Ergonomic contract with Briotix Health,
marking a major step forward in reducing soft tissue injuries and improving employee well-
being. The onboarding process was a success, setting the foundation for strong collaboration
and effective service delivery. Briotix has engaged crews and leadership through meet-and-
greet safety meetings, one-on-one assessments and evaluations, and site visits for job task
reviews, resulting in actionable recommendations for tools, equipment, and improved body
mechanics. Additional initiatives include multiple vehicle ergonomic assessments to enhance
comfort and reduce strain during driving, as well as ongoing morning stretch sessions with
crews at the SMUD Power Academy (SPA) and Fresh Pond.

To maintain alignment and ensure program success, monthly check-ins with client management
teams keep SMUD and Briotix coordinated, balancing schedules, deliverables, and priorities.
These proactive measures complement our broader field ergonomic strategy, reinforcing
SMUD’s commitment to a proactive safety culture and aligning with SD-6 objectives to minimize
workplace risks, reduce injuries, and foster a sustainable, healthy work environment for all
employees.

Joint Labor Management Safety Committees

Hydro JLMSC - After completing follow-up with the Cal/lOSHA VPP Audit team, Hydro received
STAR recertification in September, good until September 2028. As this is the highest achievable
recognition in safety directly from Cal/OSHA, a lot of work was put in to prepare for this audit,
with crucial support needed from all levels. Work continues through the JLMSC to implement
best practices, specifically in determining leading indicators such as near misses, safety culture
& engagement and safety audits & inspections.

Line Assets JLMSC — A variety of safety improvements are in progress or already completed
through the Line Assets JLMSC. Key improvements to highlight are: 1) Addition of stickers on
vehicles that state “This vehicles speed is monitored by GPS”. These inform the public why our
employees are driving the posted speed limit. 2) New trailers were designed to contain electric
jacks to limit the ergonomic strain on employees. 3) Better bucket harness were identified that
will be phased in as old ones age out and need replacement. 4) The sequencing of the gate
arms was fixed during after-hours entries to reduce the likelihood of contacting the gate. 5)
Training was developed for Jump Packs for vegetation management staff.
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Substation, Telecom, & Metering (STM) JLMSC — Current Near misses and Safety Alerts are
shared at the beginning of the Quarterly JLMSC meetings to remain current on conditions,
incidents, or accidents and possibly discuss solutions. Also, initiatives are established to
improve safety.

The following initiatives were established in 2025 as key actions items by all the department
member representatives. Some have been corrected or completed, some are currently pending.

Ergonomic Tool Improvements in the Field (Mobile Workstations)

Mobile workstations have been procured for the Elec Tech work group. - Completed
Vehicle Yard Safety, Housekeeping & Maintenance — Corrected (Substation work group)
Insulated Tools for Battery Installation - Completed

Continuing Education Program for Journeyman & Foreman — HazMat work group has
created new Jobsite Safety Annual Online Training - Pending

Indoor Heat lliness Prevention (Battery Powered Units) - Evaluated (Elec Tech work
group)

Emergency Procedure Training - Pending

SMUD-wide Arc Flash Study Review - Pending

Trauma Training (Emergency and First Aid Support) - Pending

Assessment of noise hazards in Telecom indoor work locations - Pending

Updated Travel Safety Protocol and Training - Pending

Safely Conducted Observations Reduce Common Hazards (SCORCH)

Observation Engagement & Behavior Trends

A total of 1,040 field employees under the CFAS-Field (Customer, Finance. Administrative
Services) and Electrical Trades process, were observed over the second half of 2025.
Observation feedback speaks to the continued consistency in which the proper type of Hand
Protection is worn and tested, making it the top observed safe behavior for CFAS-field.
Observation feedback reinforces the value employees see in wearing the appropriate hand
protection as a proactive step for minimizing exposure or injury severity. The awareness for
minimizing exposures by planning for success made Communication the top observed safe
behavior for the Electrical Trades. Comments highlighted the effectiveness in which employees
maintained regular communication while performing work tasks. Two great behaviors that aid
our field employees in going home healthy and safely.

The opportunity for improvement was related to the top at-risk behaviors of Knee Protection/
Ergo Mat and Eyes, Face, Skin protection. Employees displayed a low perception of risk
when it came to performing tasks that require kneeling on the ground or a hard surface. With
naturally very minimal padding or protection over the kneecap area. Employees were advised to
carry both an ergo kneeling mat and a pair of foam, gel or hard-shell knee pads. It was also
recommended that they carry a backup pair as well to minimize chronic wear to joint cartilage.
Employee failure to maintain a safe distance when working in proximity to an energized facility
or equipment, made Electrical Hazards the top at-risk behavior the Electrical Trades.
Comments showed that employees became somewhat desensitized when working on/in
energized enclosures and did not always take the necessary precautions. Risk Reduction
Reminders encouraged employees to look in the direction prior to placing a hand or moving the
body in that direction. The value was also stressed in doing a through site assessment, making
sure insulated tools are in good condition, limit distractions and always respect safeguards and
barriers.
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Throughout the second half of 2025, a total of 2,483 employees were observed under the Office
& Professional process. Employee awareness and ownership to maintain good Head/Neck
Posture made it the top observed safe behavior. Employees see the value in keeping the head
in neutral postures with ears over shoulders when seated. The simple step of committee
members and observers partnering with their peers to measure and establish the correct
monitor height and distance settings proved to be positively impactful. The routine cadence for
sending out Risk Reduction Reminder’s and expanded employee ownership for taking frequent
“micro stretch breaks” also show a growing desire by employees to log out with less aches and
pains at the end of the day.

The behavior of Hips/Legs/Feet Posture was logged as the top at-risk behavior. Employee
feedback tells us that exposure is frequently tied to a low perception of risk. To combat the
employee mindset of “it feels comfortable to me, it's a habit of mine or it’s just something | do
without thought”. Raising awareness of the cumulative trauma and stress placed on the tendons
or joints along with its quality-of-life injury potential was step one. Step two is dedicated to
educating employees on embracing the ownership tips provided for maintaining the proper seat
pan depth when sitting and creating a “frequent movement” schedule to avoid long periods of
time seated with legs crossed at the ankles or with a single leg tucked under the body. These
steps, combined with some new ones being rolled out, should position us to mitigate this as the
top at-risk behavior moving forward.

SCORCH Behavior Influencing Highlights:

Internal/Safety for Life Engagement — SCORCH recently launched its first at-home “Driver
Awareness” observation event. The event was used to highlight how the SCORCH behaviors
and Smith System Driving keys used when driving a work vehicle could play a positive role in
aiding employees safely reaching their destinations during the busy holiday season. Walk About
and Leaving an Out were seen as the most impactful behaviors based on employee feedback.
Employees saw value in walking around their personal vehicle prior to driving. It allowed them to
identify potential hazards causing objects and/or damage to the vehicle while out of sight.
Maintaining a car length distance (12-15ft) space cushion when stopped behind another vehicle
was also seen as a high valued behavior takeaway. SCORCH continues to create new formats
for engaging in conversations about safety in the at-home and at-play environments. It was a
positive and fun way to reenforce behaviors some use daily at work, while introducing others to
some risk reduction behaviors they could implement.

Embracing the combination of Safety for Life and behavior-based safety as a lifestyle choice
that intentionally engages family and friends is the primary goal of our SCORCH photo contest.
This continues to be a highly effective way for SMUD employees to showcase the variety of
activities or hobbies they are engaged in. It also creates a format for having conversations about
safety in the at-home and at-play areas of their lives. Activity trends observed behaviors and
comment feedback are used to create seasonal proactive opportunities of engagement and
“Best Practice” shares that further expand our influencing reach ability. SCORCH is proud of its
ability to use these types of events to display its direct alignment with SMUD’s organizational
commitment to Safety for Life and World-Class Safety.

Heat lliness

SMUD continues to identify heat as one of the main hazards our employees face during the hot
summer months. 2025 was a mild summer related to heat. SMUD did not see any serious heat
related injuries this year. Solutions are continually being evaluated, for example different
electrolyte solutions are being evaluated by field staff through SMUD’s tool committee.
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Medical Monitoring

A long-term medical monitoring contract was issued by SMUD to Work Health Solutions. Safety
has been meeting with the vendor to ensure adequate process in place to ensure employees
receive appropriate monitoring. There were 3 onsite hearing events, 2 at ECOC and 1 at Fresh
Pond. Approximately 175 employees completed their annual hearing exams during the three
onsite events. The Safety team worked with foreman, supervisors, and managers to ensure
that all required employees were in the appropriate Medical Monitoring Program(s). The Safety
team continues to organize, coordinate and schedule employees for their medical exams.
There were 2 onsite “pop-up clinics” for our medical surveillance vendor at the ECOC.
Approximately 32 employees had their annual medical exams completed during those two
events. Safety will continue to ensure all employees are current on their medical monitoring.

Awards

The American Public Power Association (APPA) recognized the top utilities from across the
country for their safe operating practices in 2025. We're excited to announce that SMUD earned
the APPA’s 2025 Safety Award of Excellence, achieving Diamond Status. The Diamond
designation is the highest status awarded by APPA to utilities who demonstrate a strong
commitment to its employees, customers and the community. The Diamond Status will be
awarded to SMUD during Q1 of 2026.
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DRAFT

RESOLUTION NO.

BE IT RESOLVED BY THE BOARD OF DIRECTORS
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT:

This Board accepts the monitoring report for Strategic Direction SD-6,
Safety Leadership, substantially in the form set forth in Attachment __ hereto and

made a part hereof.






SSS No. RS26-002 C ittee Meeting & Dat
i BOARD AGENDA ITEM | Finance & Auit- 0471426

STAFFING SUMMARY SHEET Board Meeting Date
April 16, 2026

TO TO
1. | Scott Martin 6
2. | Farres Everly 7.
3. | Jose Bodipo-Memba 8
4. 9 Legal
5 10. | CEO & General Manager
Consent Calendar | x| Yes No If no, schedule a dry run presentation. | Budgeted Yes No ZIZZZ)O;))CP lain in Cost/Budgeted
FROM (IPR) DEPARTMENT MAIL STOP | EXT. DATE SENT
Alcides Hernandez Revenue Strategy B256 6397 03/20/26
NARRATIVE:

Requested Action: Approve the updated Solar and Storage Rate export compensation rate effective June 1, 2026.

Summary: Between 2019 and 2021, SMUD conducted an extensive public stakeholder engagement process which led
to the development of the Solar and Storage Rate (SSR). In 2021, per Board Resolution No. 21-09-07, the
Board approved the SSR rate schedule with an export compensation rate set at 7.4¢ per kWh, effective
March 1, 2022. The rate schedule specifies that the rate is subject to review and update every four years
beginning in 2026, is based on a formula rate mechanism that uses a combination of publicly available
indices and SMUD’s actual cost data, and is subject to Board approval at a regular Board meeting. Based
on the rate schedule requirements, the new export compensation rate will be 9.6¢ per kWh effective June 1,
2026.

Board Policy: Strategic Direction SD-2, Competitive Rates
(Number & Title)
Benefits: Brings the SSR rate in line with cost and current market conditions.

Cost/Budgeted: The fiscal impact of this recommendation is $11 million more spread over the next four-year period
compared to the current 7.4¢.

Alternatives: Do not update the SSR export compensation value.

Affected Parties: SMUD and approximately 27,000 current customers on the SSR, along with new customers that add solar
and storage in the future.

Coordination: Revenue Strategy

Presenter: Alcides Hernandez, Manager, Revenue Strategy

Additional Links:

SUBJECT ITEM NO. (FOR LEGAL USE ONLY)
SMUD 2026 Solar and Storage Rate (SSR) Export Compensation Rate Update 6

ITEMS SUBMITTED AFTER DEADLINE WILL BE POSTPONED UNTIL NEXT MEETING.
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RESOLUTION NO.

WHEREAS, between 2019 and 2021, SMUD conducted an extensive
public stakeholder engagement process which led to the development of the Solar and
Storage Rate (SSR); and

WHEREAS, by Resolution No. 21-09-07, adopted on September 16,
2021, this Board approved the SSR, designed to encourage a transition from solar-only
to solar-plus-storage and more accurately compensate customers for the value of solar
sent to the grid, with the SSR rate schedule setting an export compensation rate at 7.4¢
per kWh effective March 1, 2022; and

WHEREAS, the SSR rate schedule specifies that, among other things, the
rate is i) subject to review and update every four years beginning in 2026, ii) is based on
a formula rate mechanism that uses a combination of publicly available indices and
SMUD'’s actual cost data, and iii) is subject to Board approval at a regular Board
meeting; and

WHEREAS, based on the rate schedule requirements, staff calculated the
new export compensation rate to be 9.6¢ per kWh; and

WHEREAS, this Board finds that the proposed action is reasonable and in
the best interests of the public and SMUD’s customers; NOW, THEREFORE,

BE IT RESOLVED BY THE BOARD OF DIRECTORS
OF THE SACRAMENTO MUNICIPAL UTILITY DISTRICT:

Section 1. Effective June 1, 2026, the Solar and Storage Rate (SSR)

export compensation rate is 9.6¢ per kWh.
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Section 2. Section VI. Export Compensation Rate of Rate Schedule

SSR shall be updated to reflect the new export compensation rate.






SSS No. LEG 2026-0043 Committee Meeting & Date
BOARD AGENDA ITEM | Finance & Audit— 0414126
STAFFING SUMMARY SHEET Board Meeting Date
April 16, 2026
TO TO
1. | Jon Olson 6.
2. | Scott Martin 7.
3. | Farres Everly 8.
4. | Jose Bodipo-Memba 9. | Legal
5 10. | CEO & General Manager
Consent Calendar | X| Yes No If no, schedule a dry run presentation. | Budgeted | X| Yes No gg :tj)one))cp lain in Cost/Budgeted
FROM (IPR) DEPARTMENT MAIL STOP | EXT. DATE SENT
Joe Schofield Legal B406 5446 03/31/26
NARRATIVE:
Requested Action: Authorize the Chief Executive Officer and General Manager, or his designee, to execute the Water Forum
2050 Agreement, including the Sacramento Municipal Utility District Purveyor Specific Agreement.
Summary: Since 1994, SMUD has participated in the American River Water Forum. In 2000, SMUD was a signatory
to the existing Water Forum Agreement and executed a Purveyor-Specific Agreement (PSA) between
SMUD and the Water Forum. This agreement is nearing its term (2030), and conditions affecting water
management have changed substantially since 2000 with climate change being the most significant new
challenge.
Water Forum 2050 brings together Water Forum stakeholders organized within four caucuses
(environmental, water, business and public) to update and modernize the agreement and reaffirm the
original coequal objectives to 1) provide a reliable and safe water supply for the regional’s economic health
and planned development and ii) preserve the fishery, wildlife, recreational, and aesthetic values of the
Lower American River. The agreement is voluntary and implemented through mutual commitments rather
than regulation, focusing on planning, collaboration, transparency, reporting, adaptive management and
advocacy.
Board Policy: Strategic Direction SD-7, Environmental Leadership
(Number & Title)

Benefits: SMUD’s participation in the updated agreement will allow for continued support to guide efforts to balance
the region’s water supply reliability as water demand grows and to protect and preserve the environmental
and recreational values of the lower American River.

Cost/Budgeted: Approximately $22,000/year, budgeted by Energy Trading & Contracts
Alternatives: N/A
Affected Parties: SMUD Customers and Greater Sacramento Region
Coordination: Executive Office, Board Office, Energy Trading & Contracts, and Legal
Presenter: Joe Schofield, Deputy General Counsel
Additional Links:
SUBJECT ITEM NO. (FOR LEGAL USE ONLY)
Water Forum 2050 Agreement 7

ITEMS SUBMITTED AFTER DEADLINE WILL BE POSTPONED UNTIL NEXT MEETING.
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COEQUAL
OBJECTIVES

Introduction

The Water Forum: Protecting the River
and Regional Water Supply

The lower American River (LAR) is one of the Sacramento region’s
greatest treasures. Generations of Sacramento-area residents have
grown up on the river and along the parkway, enjoying its rich
ecosystem of plants and wildlife, as well as numerous recreational
activities. Throughout history, the river has sustained the lives and
livelihoods of local residents by providing them with drinking water.
But the river doesn’t just provide for the region; it also needs active
stewardship.

In 2000, 40 different agencies, organizations, citizen groups, and
businesses came together to sign the landmark Water Forum
Agreement, a visionary long-term plan created to balance two
coequal objectives:

Provide a reliable and safe water supply for the region’s
economic health and planned development through to
the year 2030; and

Preserve the fishery, wildlife, recreational, and aesthetic
values of the lower American River.

The Water Forum Agreement (WFA) was a bold experiment. People
with vastly different views on the best uses of water agreed to work
together toward mutual goals. Water agencies, environmental

February 2026

The lower American River

is an essential part of life in the
Sacramento region. It provides
drinking water to nearly

2 million people and is home to
43 species of fish, including the
endangered Central Valley
steelhead and fall-run Chinook
salmon. The river also offers
invaluable recreational and
aesthetic values for the region
and attracts nearly eight million
visitors per year.

The river corridor also helps
protect Sacramento-area
communities from floods and
plays an important role in
supplying water to the
Sacramento-San Joaquin Delta,
which ultimately serves drinking
water for many Californians and
provides water for the state’s
agriculture.

I
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organizations, business groups, and other interested parties negotiated
a 30-year plan for how the American River basin’s water would be
managed and protected. The aim was to reduce the persistent
conflicts over water resources that had historically plagued the

region.

The Water Forum brings
together a diverse group of
businesses, citizen groups,

environmentalists, water

managers, and local
governments in Sacramento,
Placer, and
El Dorado counties.

Before the Water Forum, the Sacramento area had seen its

share of lawsuits, demonstrations, and political battles over
planned water projects. Water providers and business interests
were concerned that opposition to water development would
hinder their ability to serve customers with a reliable water
supply. At the same time, environmental advocates were alarmed
by the ongoing decline of water-based ecosystems.

The agreement, reached after seven years of intense negotiations, included financial and
operational commitments from water providers, as well as a promise from environmental
organizations to support water providers based on the terms of the agreement. The first WFA
included seven key elements that represented the strategies members* used to meet the coequal
objectives of water supply reliability and environmental stewardship. Over the past 25 years,
these strategies have shaped water management in the Sacramento region, addressing both
immediate needs and long-term sustainability.

The original Water Forum elements were:

1. Detailed plans for increased surface water supplies from rivers during average to wet
years to support Sacramento's anticipated population and economic growth through
2030.

2. Water providers' commitment to actions during dry years to reduce surface water
diversions to protect fish, wildlife, aesthetic, and recreational value of the river.

3. Plans to establish a new flow standard for the LAR that would improve water releases to
better support fish.

4. A Habitat Management Element (HME) dedicating purveyor and federal resources toward
preserving the fishery, wildlife, recreational, and aesthetic values of the LAR.

5. Comprehensive water conservation plans to meet regional water needs while reducing
reliance on both groundwater and surface water.

6. Establishment of local agencies for groundwater management, to monitor groundwater
use and implement a conjunctive use program.

7. Ongoing implementation and adaptation of the WFA through 2030 via the Water Forum
Successor Effort (WFSE).

! The term member in this document is intended to refer to an organization that is a signatory to the Water Forum.
Member and signatory can be used interchangeably.
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These original Water Forum elements and the members’ progress in each are detailed in
Appendix 1: Advancing the Seven Elements of the First Water Forum Agreement.

Now, after more than two decades, the Water Forum is widely regarded as a success and is often
recognized as a model for similar initiatives. It has not only led to tangible accomplishments in
water management and river health enhancement but has also built strong, collaborative
relationships that have helped the region navigate severe droughts. These collaborations have
enabled the region to invest in river restoration projects and major infrastructure projects without
opposition or lawsuits, a testament to the trust and transparency that have been cultivated over
the years.

The success of this partnership has earned the Sacramento area a statewide reputation as an
innovative steward of regional water resources, providing a solid foundation for negotiating a
new agreement necessary to tackle the challenges ahead. The challenges ahead are significant

for maintaining a reliable water supply, and especially for a healthy ecosystem that relies on cold
water.

HONORS AND AWARDS

1999 - Achievement Award from California Water Policy Conference
2000 - Association of California Water Agencies Clair A. Hill Water Agency Award

2000 - U.S. Environmental Protection Agency Region 9 Outstanding Environmental
Achievement Award

2001 - League of California Cities Helen Putnam Award for Excellence

2001 - Governor’s Environmental and Economic Leadership Award for outstanding
contributions in Environmental-Economic Partnerships

2004 - Harvard University Kennedy School of Government “Top 50” Programs in the
Innovations in American Government competition

2015 - American Water Resources Association, Csallany Institutional Award for Exemplary
contributions to Water Resources Management

2015 - Governor’s Environmental and Economic Leadership Award

2017 - Environmental Council of Sacramento Environmentalist of the Year Award

The Water Forum was honored in both 2001 and 2015 with the Governor’s
Environmental and Economic Leadership Award — the state’s top award for
environmental stewardship — in recognition of its work to improve the lower American
River riparian habitat and parkway, and to protect the Sacramento region’s water supply.
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KEY MILESTONES IN THE WATER FORUM’S HISTORY

Figure 1. Water Forum Timeline, 1990-2024
WATER FORUM Timeline 1990 - 2024

1990 1993

State Water Board City and County
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Flow Standard Water Forum
not adequate to

protect Lower

American River fish

1985 1099 2000
Water Forum Achievement Award
negotiations from California
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ACWA Clair A. Hill Water
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Qutstanding Environmental
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2001

Lower American
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Management Plan
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League of
California Cities
Helen Putnam
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2003
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Ermvironmental
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Dept. of the Interior sign
Flow Standard agreement

2005
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Reclamation and
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Water Forum
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2006 2007

2006 Flow Reclamation
Standard Draft begins voluntarily
Tech Repart implementing
issuead (multi- 2006 Fow
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Drought declared

(2007-09):

Coordinated
regicnal drought

response

2008
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Lower American River
begins
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Habitat Project at
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Habitat Project at
Upper Sailor Bar

2009
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Water Forum Flow
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Habitat Project at
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2010
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Standard temperature
management approach
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Sailor Bar
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Water Forum develops
Modified Flow Standard
with NMFS temperature
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Water Forum hosts
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Habitat Project at
Nimbus Basin

2015
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for the Lower American River

Water Forum receives Governor's
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Water Forum 2050
negotiations begin
Drought declared

(2020-2022): Coordinated
regional drought response
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2021

Habitat Project at Ancil
Hoffman Park
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for cancelling the San
Joaguin County water
right application

MOU signed with
Reclamation for
ongoing partnership
and coordination

2022
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the NMimbus Basin

Water Forum begins
Dissolved Oxygen
water quality
monitoring on LAR

20232 2024
Habitat Habitat
Project Project at
at Upper River Bend
River Bend
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COMMITMENT TO THE WATER FORUM WAY

The Water Forum Way is an explicit set of mutual obligations that has guided Water Forum
members’ engagement with one another since its inception. Members demonstrate adherence to
the Water Forum Way through the following practices:

Mutual gains approach and collaborative effort to seek consensus and build trust

Participating with an open-minded, respectful, and interest-based approach to all
discussions

Working through challenges, search for and find balance across the Water Forum’s coequal
objectives

Understanding Water Forum processes and interested parties
Emphasize transparency through a group disclosure process

Surfacing and seeking to understand and accommodate differences and interests among
Water Forum members

Working with diverse groups to enable voices to be heard and to have an opportunity to
have a seat at the table

All members of the Water Forum, including staff and consultants, commit to adhering to the
Water Forum Way and hold one another accountable for reinforcing this practice.
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As the Water Forum looks to the next twenty-five years, it faces a different set of challenges
and a new regulatory landscape, including the impacts of climate change, increasingly
challenged environmental conditions, increased regulations, and economic pressures.
Given the magnitude and timing of the expected challenges, the negotiations for the new
Wate Forum Agreement were initiated in 2020 to prepare the region to better respond to
changes as they materialize.

Shifting hydrology: Climate change presents the single most significant threat to
achieving the Water Forum’s coequal objectives of water supply reliability and
environmental stewardship of the LAR. While the first WFA focused primarily on
mitigating the effects of dry years, the region is now experiencing a complex mix of
hotter and drier periods, coupled with more intense bursts of rainfall and a diminishing
snowpack. This pattern will challenge water storage infrastructure, particularly Folsom
Reservoir, which must balance flood control needs with storing water for drought
periods—challenges that were not anticipated in the first WFA.

Environmental Challenges and Fisheries: Salmon and steelhead populations in the LAR
face significant threats due to suboptimal flow and temperature conditions.
Additionally, climate change impacts and other factors, including ocean and Delta
conditions, have contributed to reduced fish populations. Continuing habitat
enhancements and fostering continued collaboration with agencies, including the U.S.
Bureau of Reclamation (Reclamation), for suitable flows and temperatures will be
crucial for mitigating these challenges.

Operational Challenges: Folsom Reservoir is owned and operated by the Bureau of
Reclamation (Reclamation) as part of the broader Central Valley Project (CVP), a
statewide water delivery system. As such, Reclamation must consider and balance the
needs for water beyond the American River watershed within its operations. There are
times when out-of-basin demands of the CVP may seem at odds with the needs of the
LAR and the American River region. As the impacts of climate change further constrain
water supplies, those times of competing demands are likely to increase and intensify.
Ongoing coordination and engagement with Reclamation will be crucial for the
continued success of the coequal objectives and ensuring that American River interests
are fully considered within the broader context of CVP operations.

Water Supply Reliability: The threat of a reduced snowpack and critically low storage
conditions at Folsom Reservoir (i.e., "dead pool"), when water levels are too low to
meet supply needs, represents a severe risk to both water supply and river health. Multi-
year droughts have previously brought the reservoir to critical levels, impacting water
reliability for over a million residents.
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The Water Forum’s Flow Management Standard, which includes minimum flows, temperature
management protocols, and storage target provisions, offers one strategy for mitigating this
risk. However, further actions will be needed to adapt to climate-driven extremes in
hydrology, including support for more diversified supply portfolios, such as enhanced
conjunctive use, alternative or expanded diversion points, and the capture and underground
storage of unstorable surface water, to enable regional water providers to reduce their
reliance on American River supplies during drought conditions.

Groundwater Management: The Sustainable Groundwater Management Act (SGMA) of 2014
expanded groundwater regulatory requirements, requiring local agencies to form
Groundwater Sustainability Agencies (GSAs) and create long-term Groundwater Sustainability
Plans (GSPs). SGMA and the GSAs now guide groundwater management across California,
superseding many features of the first WFA's groundwater element.

Rising Regulatory Pressures: Since 2000, state regulations related to water have undergone
significant expansion, introducing mandates that have raised compliance costs and created
new challenges for water purveyors. Increased regulation now affects every aspect of water
management, from groundwater sustainability and surface water flows to conservation
requirements and long-term planning. For example, the State's role in water conservation has
expanded, gradually surpassing the framework set by the first WFA. The most recent example
is the Making Conservation a California Way of Life regulation, adopted by the State Water
Board in August 2024, which solidified conservation as a permanent state mandate.

Water Affordability: The costs of providing water are increasing, driven by rising expenses for
regulatory compliance, infrastructure maintenance, and essential supplies, including energy
and chemicals. At the same time, revenues are impacted as conservation measures reduce
demand and customers resist rate increases. This financial strain on local water providers
highlights the need for cost-effective, transparent management strategies that align with
public expectations.

CHALLENGE OF CLIMATE CHANGE

Water Forum members have identified climate change as the most significant challengeto the
Water Forum’s coequal objectives of balancing reliable water supplies while protecting the health
of the LAR environment. To assess the impacts of climate change and population growth on
water supply reliability and river health through 2050, the Water Forum conducted a technical
analysis that compared projected conditions to historical data.

This analysis, Water Forum 2.0 - Ad Hoc Technical Team (AHTT) Study Plan Analysis Report, was
led by a team of experts from the water, business, public agency, and environmental sectors. It
built upon Reclamation’s 2022 American River Basin Study, applying its data to a focused
examination of the LAR.

February 2026

10



Water Forum Agreement 2050

Key findings included:

e Hydrology: Runoff is projected to peak earlier due to declining snowpack conditions, while
the frequency and severity of multi-year droughts are expected to increase. Multi-year
droughts similar to the 2014-16 event are likely to shift from occurring once every 100 years
to once every 10 years under moderate climate change assumptions. As a result, the
region is expected to find itself in drought-response mode more frequently, with extreme
drought events becoming increasingly common. Current regional operations may also
prove less effective due to shifts in the timing and volume of runoff.

e Water Supply Reliability: Future conditions indicate a decline in surface water reliability,
which will result in an increased reliance on groundwater. This reduced availability of
surface water will necessitate greater flexibility in water management strategies.
Additionally, the frequency of critically low storage levels at Folsom Reservoir is expected
to rise, presenting challenges for existing operations. As a result, proactive groundwater
management in wet years will become essential for the region's water supply reliability.

e River Health and Fisheries: Temperatures will continue to be a limiting factor for resident
salmonids on the LAR. Climate change is likely to significantly increase the number of days
when river temperatures reach levels that are unsuitable for the survival of salmonids. This
rise in unsuitable conditions will pose challenges for fish survival?, highlighting the need
for actions that effectively balance the beneficial uses of available surface water to support
both fisheries and water supply needs.

Overall, the study provided a technical foundation for collaborative solutions and informed the
Water Forum by identifying gaps in water supply and river corridor health under future
conditions. It also set the foundation for a regional dialogue on potential adaptation tools,
projects, and measures to address these critical issues.

A POSITIVE VISION FOR THE FUTURE

The challenges facing water management today present an opportunity to strengthen and
modernize the WFA for its continued relevance in the evolving landscape.

As with the first WFA, the Water Forum 2050 Agreement (WF2050) is a commitment to working
together towards coequal objectives, this time to overcome a different set of challenges. The
intent is that cooperation leads to increased support and drives investments in resiliency
programs, enhancing the region’s reputation and improving competitiveness for water
management and ecosystem enhancement grants. Growing support from interested parties will

2 Studies have shown that summer river temperatures above species-specific tolerances can cause direct adult
mortality and reduce egg and juvenile survival. In addition, barrier-limited or low-elevation populations can’t access
cold-water refugia, increasing their climate vulnerability.

February 2026

11



Water Forum Agreement 2050

stretch local investments further, leading to more efficient and effective water management
programs.

While the challenges are significant, interested parties at the Water Forum share a positive vision
for the future. This vision is built on the principles of mutual benefit, with a renewed WFA serving
as the foundation. In this future, regional ecosystems and the economy remain resilient and
sustainable, and citizens enj