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In keeping with the MUD Act, members of the Board of Directors are entitled to compensation
for their service. Specifically:

a) Each Board member shall receive for each attendance at the meetings of the full Board,
Board committee meetings, ad hoc committee meetings, publicly noticed SMUD
workshops or meetings, other publicly noticed meetings where the Board member is
representing the Board, state or federal legislative briefings or meetings where the Board
member is representing the Board, meetings with SMUD customers or staff relating to
SMUD business, community meetings or events where the Board member is representing
SMUD, events where SMUD is being recognized, conferences and organized educational
activities, the sum of $150.00 per day of service. No director shall receive pay for more
than ten (10) days in any one calendar month. Campaign and political meetings, events,
and fundraisers are not compensable under this policy.

b) Each Board member shall also be reimbursed for expenses related to travel, meals,
lodging and other actual and necessary expenses incurred in the performance of his or
her official duties as described in subsection (a). Reimbursement shall be in accordance
with Internal Revenue Service regulations as established in Publication 463, or any
successor publication.

c) Compensation forms shall be completed by a Director and distributed by the Board office
for review and approval prior to a Board meeting. The Board shall review and approve
compensation at each regular Board meeting. Board member compensation shall be
placed on the consent calendar at each regular Board meeting, unless a Board member
requests that it be placed on the discussion calendar. Expense reimbursement forms
shall be completed by a Director and submitted to the Board President or Vice President
for approval as appropriate.




d) The District shall provide and contribute payment for health care benefits, equivalent to
the contribution made to District employees in the PAS employee group, to any Board
member who elects such benefit, provided that the participating Board member has no
alternative source of health insurance from another employer, including a spouse or

domestic partner’'s employer, who contributes to all or part of the premium of that health
insurance benefit.

Monitoring Method: Board Report
Frequency: Annual
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